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THIS SVACT FOR CONTINUATION O F REMARKS IFNrn>EO 

l.. ' 

• 1ST. IND. 

xS<= HQ AIR TECHNICAL SERVICE COMMAND IN EUROPE) p..AF-379, APO 633, US ARJt..iYJ 1_8 APRIL 1945. 

TO : Commanding General, US Strategic Air Forces in Europe , AAF-379, APO 633 , US Army. 

I concur in t he above report. 

. P. KANE, 
Brigadier General, USA, 

Commanding . 

INSTRUCTIONS 
(SEE AR 600-185) 

'1. Eff'lclf'nCY ,otin9S' comprise dn ev41ul!lt1on of an olftetr lt1 COfl'MtlsJon wtth of.he.rs of the some sr.sde:. In • largt srouo ol offlctrS, such 41 are normdlly 4!:JiSnt d to 4n lnfdt'\try dlvl,ion, 
the l~w or dvcrogcs w,11 e,$t,:,blhh thdt 111bout twenty 0erc«nt o f the oFhc:e:n of uch grodc m~w be 1uperior, about twc.ntv percent '""Y be in the two lower closslf'kat1ons ol vcl"V sot,sf4ctorv ond 
~tlsloctorv(Unsotisfoc,ory officers , hould br ldcnttficd o,omQtty or.d redestll'i~, the rcrMinln9-sixty per cent who constitute the mdss of tho roughlv C4D4ble offlctr, w ou.Jd f4II uuo the octlltnt 
Cl!ltc90rv. Commonders o f ,e91n1ents ond lo,9e units must onclyze•thc: rtpottS c:,,coarcd within their orgoniuition dnd whenctvc r the dist11Qut,on vor•~s mdr"edlv from thr: dbovc: the reosons must 
b e «>ught, It Is h,shtv J:noondnt the1t officc,s who arc: ecnulnc:fv wc,erto, be ldr:Mt,fied by thc:it rotln9s so thdt their ta lents triOV be fully utll,zcd. It i-s oho 11np0rion1 to •<hintifv those r.,H,ctr1: 
whoui: OUd1111utions dnd stonda,d.s of pe,formonce of duty o,c: c,bc,.,c: die: minimum rcoul,cd. but who iHC clcorly below tht Ste1ndord cstdblishcd bv lh~ moss of office:,\ o f theu grad.:. A -.cries 

of rcport1 of dn indi"'~uol officer should p,cunt O hishlY oc.cur• t• cveluatlon,of hrs worth. 

2. Prior to l,lling In Sc:ction G of this rcoort consider c.r-cfully the followlng d e:Anlttons ond the numeric:.61 v4lucs os.signc:d to cGch. f..u:o tncm In mind whvn rating. t.slcing Into confiden­
tlon the length of scrvk:c of officer you ore re1tmg •nd the opportUnlde> . fJcwdcd him, which mis.ht hove., bcoring upon his oerformoncc of d utv, personal chon,crcnst1cs, ,:,r o,,ofcssionol Quollrico­
t lon,. 

Unurt:hfasto~: Puformtncc o f the portkulor duty rc;,orttd upon or ocnonol cher$Ctcr1st'c:9 or pro rcnlonol OUdliflutlonc below minimum stondords-lncA,c,tnt.·t 
S.tbf&c:torv: Performoncc of the-- l)drtlculor dutY ·rc-DOrtcd uDOn 0 , personol c.horoctcrtstlcs o r professlonol ,ouolificotlons uo io minimum ,tt1ndord - 04ss.obly efficient. 

( . 
V01y S.tldactorv: Pcrfonft4nee of the portlculcr duty rcoorttd Upon In on cfflc.lcnt tMinncr. Pc:rsonol choroctcrln 1cs, orofusionol ouGl ificot1oni. or cmc,encv ob,o,.,c thot occcotoblc 01 ut.. 

/octorv. 

E.c:ollent: Perform4ncc of the portJculor d uty rc:..portc.d uoon In• very cffk:Jcnt ffl,,ftnncr Pcrsonol chcrcctc:rlsllcs. orofesslonol ouolifiG4tlon~~ or cff'lc,cncy obOYe "'cry sousfcct.:>rv but below 

sue><nor. 

Su0orion Outstand ing or.cf c11:ccotlorwl ~ rlonno~ of the pertJc:ul•r dutv reoo«c:d uoon. Pc rsonol chotoctcmt1c.s, orofcs11onol auolificot1ons, or c!flclencv obovc thot considucd excellent. 

Unicnown: To b e uu:d In oll cases In which the: rC'DOrtln9 olflcrr ho, hod ln,ufhelcn, oooortun1tv durm9 the ocriod covered bv this report to obscr.-c the officer rcooncd uoon tooermlt 

0 roans as to lhc: pctformonce ol the: portJculor dutv. hit O<U'l,Onal Cheroacn$UCS, or orofcss•ondl ou,o1,ficat10M. 
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2nd Ind . 
HE.,,.DQ,i.Js\i'1T""JIB , 'G S STR TI,.;IC ~IR FO~CES IN EUR"PE, Aro 6.33 , U. S • •'J:rr(f , 19 !tpril 19~5 

TO : Co1..mandin.3 Gener-1 , Eurripcnn T of Opns , US... , A...UO 887 , D. S . i\:rr;;y 

.....xa.niincd and forr:arded . 

For the Comrr.andi ng General : 

~RIS3/.~ 
Co l onel, AGD 
.Adjutant General 

J,G 201- LcCoy, Howard t· . (0) Jd I:id. 
Ha, E.urope·1n T of Opns, us;. , APO ee?, 1, ay 1945 . 

To : The .11.djutant General, ~.·ashin1ton ·-~, D. v . 

Exanined and forwarded . 

4•~~t~~ P;r. L 
Lt~~~~ , -

hssist~nt Adjutant Scneral. 
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ARMY AIR FORCES 

IN REPLY ADDRESS 110TH AIR TECHNICAL SERVICE COMMAND 
COMMUNICATION AND EN­
VELOPE TO ATTENTION OF TSRED: EMl,::ac 
FOLLOWING OFFICE SYMBOL: WRIGHT FIELD, DAYTON, OHIO 

3 ~ cember 1945TSRED 

SUBJECT: Record of Service 

TO: The Adjutant General 
Washi ngt on 25 , D. C. 

1. I n accordance wi th Paragraph I V, WD Cir cular 3c!) , 19 October 
1945, the following i nformation is r equested be added to complete the 
service recor d of t he undersigned: 

11"Gr aduated .A.riey and Navy Staff Col lege , June, 1944. 

LL..-~1 ~-IA-(?__~ 

{i;w~-t-~ ~cCOY . ( 
Co l onel, A.i.r Corps 
Chief , Air Ibcument Div · 

\ 
s • 

Intelligence , T-2 

,. 
WF 16 May 45 500M 





.. ·-. . . . . IIA'i ·1 B 1944' ._.. 

(USE TYPEWRITER IF POSSIBLE. EFFICIENCY REPORT • • - ~~t-<vQ.UARltJrs -'-11 w 
IF NOT. PRINT PROPER NAMES) 

(SEE AR 600·185) ~ ~ 
A. OFFICER REPORTED UPON -···~£9-QL...!!2!!~r.~..M.•.............Q~1~Q.l?.t..........Q.9J.9!1~.....__... •w.9r~,...M

U d ! Namo ty !'«l) • • (&rial No,) (Orade) •. ( ""Vallon) 
A's officia l status with respect to you .... .... . .i:itl:..e.t:. JJIY-.•e.upe.r.V.:l.S.l.On.•......... . . . . . . ......... ....':,-;-; "'~· ····.7····· · : ·~········ · 

B. PERIOD COVERED BY THIS REPORT ............ months, from .l..July..19~3.......... to ....3.L~ ~Illhe.r..~4.3.. . . . 

c. sTATIONs AT wmcH HE SERVED ....W.M~~~.r;!,~l..QQ.mt@,!'.!g.._..Wdght..f.i~l.d.,..Da.y:t;.o:n.: .:...Oll?l& .......... 
D. CONSIDER CAREFULLY THESE DEFINITIONS, KEEP THEM IN MIND WHEN RATING, TAKING"tNTO CONSID-

ERATION HIS LENGTH OF SERVICE AND THE OPPORTUNITIES AFFORDED HIM, WHICH MfGHT HAVE A 
BEARING UPON HIS PERFORMANCE OF DUTY, PERSONAL CHARACTERISTICS, OR PROFESSIONAL QUALI­
FICATIONS. 

UNSATISFACTORY: Performance of the particular duty reported upon or personal characteristics or professional quali­
fications below minimum standard-inefficient. • 

SATISFACTORY: Performance of the particular duty reported upon or personal characteristics or professional qualifica­
tions up to minimum standard- passably efficient. 

VERY ·SATISFACTORY: Pe rformance of the particula r duty reported upon in an efficient manner. Personal character­
istics, professional qualifications, or effieien_ey above that acceptable as SATISFACTORY. 

EXCELLENT: Performance of the particular duty reported upon in a very efficient manner. P ersonal characteristics , 
professional qualifications, or efficiency above VERY SATISFACTORY but below SUPERIOR. 

SUPERIOR: Outstanding and exceptional performance of the particular duty reported upon. Personal characteristics, 
professional qualifications, or efficiency above that considered EXCELLENT. 

UNKNOWN: To be used in all cases in which the reporting officer has had insufficient opportunity during the period 
covered by this report t.o observe the officer reported upon to permit a rating a s to the performance•of the particular 
duty, his personal characteristics, or professional qualifications. , 

E. DUTIES HE PERFORMED: (State separately. Where possible show duration of each in months.. Example: Co. Comdr. 
ordinary garrison training, 8 mos . Summary court, 6 mos. Brig. Adj. · prepared training' schedules, Supply Officer.) In 
describing the manner of performance of duty, use one of six classifications as given under D, and consider carefully the 
obstacles encountered by the individual in the performance of each duty listed. THE OPINIONS EXPRESSED UNDER 
"MANNER OF PERFORMANCE" ARE BASED ON-

INTIMATE DAILY CONTACT, ~ (Lino out inappropriate words or 
~ amplily under par. P according

x«XB]t~X to circumstances) 

Duty Months Manner or performance 

.._.Qhief, _Pro_pell_er .Laboratory, . Engin •..Division --··- .. ___ _6___ __ ._..Excellent ·--··-·····--···-··-····-···---····· 

._._$enior . Pilot --·---········· ···-·--····--·· ··-____ -· --· · -· ·-···-·-··-·----··--··- __ __ _.6 __.. ---· Exeellen t --···-··········---····--···---····· 

F. What degree of succesa has he at- » G. Enter on lines below any outstanding specialties of 
tained under the following bead- » 3 value in the military i;ervice. MAKE NO ENTRIES 
ings: ENTRIES BASED ON 3 >- Jl EXCEPT WHERE STATEMENT IS BASED ON 
PERSONALOBSERVATIONOR l 3 .s .; .g ~ PERSONAL OBSERVATION OR OFFICIAL RE-
OEFRFICIDALCROEVPEORRETDS DURING ~ -~ i ~ _ g PORTS DURING PERIODd/ COVbERED BYt· THISf 
P 10 BY TmS a _ t> ~ 8. 11 REPORT. Show pilot an or o ser ver ra mgs o 
REPORT. (See par. D above.) p Jl > ra1 al ;.:, Air Corps officers here. 

-- ------l- - ---=----- --- ---------
1. Handling officers .and men_··-·······-- · ····- -··--- ·-· -·· . ;ll:.._ -··-·- ··--- - · -· -·S~JJ..:l.9.~-·~ -i_l..Q_t __••.. . •. _.•__••••••••••_.•_._· ······-·· · ········· 

2. Performance of field duties..· -··--·--· ·-···· ...... · --·· · ··-·-· · --··· _.X _ ··-···-·--· -·---·-·-· ----····-·-· --·--·--·---····-· -· -·- . · -··-· · ·-·--- ······ ·· 
• 3. Administrative and executive duties. · ···· - -··· -· ·---· - . ,J:_._. ..... ·····- ····-·····-··· ---··-·······-·-···-··-·······--·----··--·----······· ·-·--···---· 

4. As an instructor_.~_ ··· · · ·-·· · ···-·······- -····· ·-· · -· ···--- · ·--·· ______••~ -- ·········· ···· -···· · ---· -····--·-·--····-··------- ---· ---·-·--·····-··---·-·· · · 
5. Training troops-·-·-···-·----·--·-····· · ··· .. .... ·· ·-·· · -·-·- ·--· .• · ·-··· ••X . -·--····-·--· ··--·-----········· ·-·-··--- ·-····· ·······---·---·--····-····-· ·--
6. Tactical handling of troops (units 

appropriate to officer's grade)_. ____ ..... · ---·· ·--· ·- --·-- - ·---·· ••X . --··-··--·-·--· --··-· ···-· -- • -·- -·····-·-----·-··--· ·--··---·-·-· ·----·- · -· --

t' 

H. To what degree baa he exhibited the followin ~ rili'l Consider him in comparison with ~.,~ ~ j1·
others of his grade and indicate your esti b (iilci g X in the appropriate rectangle. _ o .5 .; " 
(See par. D above.) • ~i .., ~• j } i i ! j" 

<!?.H.....1' ·· ' p Jl E ~ ci5 p 

I. Physical activity (agilily; abililylo work rapidlJ)-·--······ -······-··-·-··-···-·--- ~ --'~::.·-·····-···----··-·······-···--==~ ------'I(, •r. 
2. Physical endurance (ea~ily for prolongedmnion)-···········-·····-·-······ · ······· · _••£.~7;-··:··---········ ··-··--···- ··-··· ··-··· -· ···· · -·--- --·-·· ·· --·· 
3. Military bearing and neatness (dignily of demeanor; neal and 1m11hppeannce)--··········-V--· ·--·: -·-· -··-·····-·-··-·· ·····- _·-·-- ··· ··- __ . ••. ---· · __·-·-· 

4. Attention to duty (lhelrail of working lhoroaghly and toD1cienlioa1ly)____•.. . -·· ··--··-··· ····--·-~··-··,;;;· · ---, · ·--·--·'··--··- -· -··· -· -- -- -··· · · · ··· -· ··· · -- .... . . 

5. Cooperation (acting joinllyand etleeli,ely with another or othera, mililary or civilian, lo allain adesignated objecli1e)••LJ-----·······~rf·· ---·· · -···-- ...... · -·· ·· ··-··· ··-··· 
6. Initiative (lbe truil ofbeginningneededwork or InkingappropriAle aclion on his0110 responsibility in absence of orders)-•.... 

7. Intelligence (lheabililJ to understnnd readily new ideas or indmtions)•••••-••-············· · ········ · ···· ····-·· · · · · ··· ·· · - ••••••• · -··-- ---··· ···-·· ··· --- · --· · · •••••. 6
8• JFodrce (thetfaeultydof arrJing out with energy(':nd rheili~lutiolhinthat whiehonde™'.1inalioa ~-~elieved r_ea1o)nahlo, right, or dulJ)-·-········-···· ··-·-· ··· --· ···--· -·-· -· -·-··. · ···-· .••••• • \ \/ 
9. u gmen an common sense wea IJ~ 1 1 ····· · ········· ···· · · · ·-····--·--· --··· •••••••••.•. ·-···· . ... .. · ···-· · -·· -'nkelearyan amYeat 1ogi... e-0a~us1ons 

10. Leadership (eapa~itylo dir~l. r.oalrol, and inllueneeolhera iu definite lines of aetion or mo,ement aud still lllAinlain high morale).._.·· ······ -·· . ... . ..-~· -· · · --___x___·-···- _. _ 

W. D., A.. G. O. Form No. 67- July 1, 1936. 3-8308 
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I. During the period covered by t his report has he taken advantage of the opportunities a fforded him to improve his professional 

-knowledge? __--·•••.····-··-·-··-· •••••··-··.· · --········-·-••••••••••••••••••····-···--·········--····· •· · .......··-·· ... .••..••••••••·-· ··•·-· · •··-· ••••••• 
J. H as he exhibited any weaknesses--temperamental, moral, physical, etc.- which ad'versely affect his efficiency? · ·-···· ···· · If 

yes, describe them. (FACT or OPINION. Line out one.) ···---············ · · ·······-········-··-············· · ·-··-·-···-·· ····-· ············· 

-------------------------------------------------------------------------------------------------------------------------------------------------------------------.. 
K. Proper a uthority having decided on the methods and procedure to a ccomplish a certain end, did he render willing and generous 

support regardless of his personal views in t he mat ter?...... .... . ............... . . . · -····· ···· ··········-· ··············· ··········· ··-·· · ···-·· ·· 
L. Since last repor t has he been mentioned favorably or unfavorably in official communications? · -- - N~L··-- --· (See par. l b, 

AR 600- 185.) 

M. During t he period covered by t his report was he the subject of any disciplinary measure that should be included on his record? 
. ___RQ..... If yes, enclose separate statement of nat ure and attendant circumstances. 

N. Write a brief genera~ estimate of this officer in your own words ....~.. .h~r.g_..W9J'..K~~..&..9-f..t.'.!9_~r...... J!!!t~n§.~1i..1~t~r ~ste d 
:in -~J.l._J;>JJ..rurn~ ...Qf..~1.r.g_r._g.f.i;..p.r..QJ;?.~ l. lei..i,roblems . from. both. theoretical --~~LRr.A.~tig~l........_. 
sta.!.).~P.C!.!E~_L__J!_~ghJ::L .9..~~.!J.fied•.... In. c om_pe,r in_g_. this. officer. with..a.11 ..offi~~!:~..~£..h~~..... 
gra~~..~..2~.•~~..!l}~_,.__••~. .~~~.~-9-..Place _him . among__the . u_pp er. third. ·····-·-··········································· 

0. How well do you know him? ·-······ · · -··-··-····· · ··········-······· ·····-····---·····-··--··-· ··-·-·······-----·-· · ···-·--············-····-····-·-······-· 
P. Remarks (including entry required by par. lla, AR 600-185).. -..--·······-·-···· · -··-··········-·- ·- ··· ·-·--········ ·············-···-·-······­

..---·····- ···-A'hi!?...Qff..i_g~_r...i.§..P-~1.".1'.Ql."ID.l-.Q.g_..cJ..\l.t .i e.ij...C.OJJV!ltln$.\.lf.e,;t._~_Y{i 'th._hi§...gJ:~d~.....--...-.-·-·········· 

Q. •In case any unfavorable entries have been made by you on this report, were the deficiencies indicated hereon brought to the 
attention of the officer concerned while under your command and prior to the rendition of t his report? .Nan.e... If yes, what 

improvement , if any, was noted? .. ·-·······-···· · · · -··•••••••·--·~.·····--····· ···-·····-·-· ····---· ···•· -···-·-·-··-··-·-··•··-·-··---, -·-·-····--··--· 

If no improvement was noted, what period of time ela psed between your notification t o him of his deficiencies and the rendi-

tion of t his report? . . . . ...... ··-····· · · •. ··-······-··••••••···-· ··· · . ·····-·-· ·-· -·· ••··-··· ··--···-·---·-·------··· --· · ·-·••••••······-···--- -··· · · · ·-···-· 
R. Based on your observation d uring the period covered by this report, give in your own words your es~imat e of his GENERAL 

VALUE TO THE SERVICE ············ ····-·· ·--········-·-···---····--··················-·-···-·--··-------···--··-··--··-·-···-··---·-·-···-·-···· l • 1 • I 

s. I certify that to the best of my knowledge and belief all entries made p.ereon are true and impartial and are in accordance with 

--CAJl!l.Qi,!,~_-- - ---------AR 60~185. ~:: :~:;;;;; ~;--- --~ --- --------------------

(Grade and Org.)....J~rj._g_!.JJ..tl~~.r.~ l .....!!,.~,..~-'-.a...... ......... .... ...... ......... 
(Comdg. wha t?)...... .E.ti.£;.ine.e.r..ing.J~iv.:ia.iQn.._.. . . ............... ..._. ....-. ..... 

(Place)·-··-·· -·--···-- WrJ:ght _Fie ld.L DEiyton.a...Oh io.····--·--·······-··-··· 
(Date>·--····· · ···-.....31_.Dec emher..1943__.. Incle. ··-·None ····-·-··· ·····-

1st INDORSEMENT 
Headquarters , AAF Materi el Command, Wright Fi el d, Ohio. 10 April 1944. 
To : Commandi ng General, Army Air Fo rces , Washi ngt on 25, D , C. 

1 . I concur in the above repo rt. 

Major General , U.S .A., 
Commandi ng, Materi el Commarrl, 

E. B '.ANSHAVl , 

Write nothing below this line. 8- 8308 

.. .. -.... .... ' :i . 
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er 

ER for Colonel Howard M. McCoy, fr 1 July 43 to 31 December 43 

2O1- McCoy, Howard M (Off) 2nd Ind, A.FPMP-3 
Hq Army Air Forces, Washi ngton 25, D. C., 1 May 1944 

To: The Adjutant General, Washi ngton 25, D. C. 

Examined and forwarded 

For t he Commanding General, Army Air Forcej~ 

CK L. BAUM 
or, Air Corps 

Chi ef, Records Section 
Office Asst Chief of Air Staff, 

Personnel 

1 Incl 
n/c 
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~ ~~!:, ARl,fy ·~ 
~~ 4/..p 
~ - - ~ ""' 1944 
~ NOTED i:x: ~ 

(USE TYP.£WRITER IF POSSIBLE. •fFNOT,(P~JNTPRQPERNAMES) EFFICIENCY REPORT 
BY. ....•••~~- (SEE AR 600-185) 

A. OFFICER REPORTED UPON ___J!cCOlt,-.llmraz:d..M............0~1soi:;1, ·········Col.on.eL ........ .Aix .. Corps. 
(Nomo~) • .4 i <BerW No.r-- (Orado) (O,ganl>at.loo)

A's official status with respect to you ......Unde.t'_..IIIY-...S.U}ler..x.i.5. on.................................................................... . 
B. PERIOD COVERED BY THIS REPORT .6........... months, from .Januar.y...l>-··1943 .. to .....•••••••••June... ~Q>-..l~. 

~-. ~ttTJ8,~i i~R~~rfyH/H~~~VJfnNlfii~~·iEW~fJ~MiN~~QHErfRATi°NG:·TAKii-fd°.iNTO·coNsm: 
ERATION HIS LENGTH OF SERVICE AND THE OPPORTUNITIES AFFORDED HIM, WHICH MIGHT HAVE A 
BEARING UPON ms PERFORMANCE OF DUTY, PERSONAL CHARACTERISTICS, OR PROFESSIONAL QUALI­
FICATIONS.

UNSAT!SFACTORY: Performance of the particular duty reported upo,i or personal chara:cteristics or professional quali-
fications below minimum standard-inefficient. 

SATISFACTORY: Performance 'of the particular duty reported upon or personal characteristics or professional qualifica-
tions up to minimum standard-passably efficient. 

VERY SATISFACTORY: Performance of the particular duty reported upon in an efficient manner. Personal character­
istics, professional qualifications, or efficiency above that acceptable as SATISFACTORY. 

EXCELLENT: Performance of the particular duty reported upon in a very efficient manner. Personal characteristics, 
professional qualifications, or efficiency above VERY SATISFACTORY but below SUPERIOR. 

SUPERIOR: Outstanding and exceptional performance of the particular duty reported upon. Personal characteristics, 
professional qualification(\ or efficiency above that considered EXCELLENT. 

UNKNOWN: To be used in all cases in which the reporting officer has had insufficient opportunity during the period
covered by this report to observe the officer reported upon to permit a rating as to the performance of the particular 
duty, his personal characteristics, or professional qualifications. , -

E. DUTIES HE PERFORMED: (State separately. Where possible show duration of each in months. Example: Co. Comdr. 
ordinary garrison training, 8 mos. Summary court, 6 mos. Brig. Aaj. prepared training schedules, Supply Officer.) In 
describing the manner of performance of duty, use one of six classifications as given under 06 and consider carefully the 

WORK, o.mpll!y under par. P according FREQUENT OBSERVATION OF THE RESULTS OF ms 

obsta.cles encountered by the individual in the performance of each duty listed. THE OPINI NS EXPRESSED UNDER 
"MANNER OF PERFORMANCE" ARE BASED ON-

INTIMATE DAILY CONTACT, (Lino out Inappropriate words or 
~ } to circumstances) 
~ 

Months Manner or performance Duty 

.Cb.ie.f.,. . . .P.rapeJ 1 or.. .Lah. • ., ...Engr.... Div.•. , ...AAF...M.a.t.eriel............... ··················································-····- ·· 
Comroaod .(.Prin...nu.-cy.) _ .... .. ............... ....... .. ................ .. . ....... 2 ~ ..1/J. ... Sup.e.x:io.x:....................•.. ..•..•... . .•. _ .. 

As.s..t.... -'lliie.t., .. .P.rapeJ J or...Lah.•. , .. .Engr.....Div...,_..AAE.............•.•••••. ··················································- · ···-·· 
.Materiel..C.ammand...(.P:rin ... .Ducy) ........................................ , ~26/3: ...Superior................................. - .... . 
F. What degree of success has he at­

tained under the following head­
ings: ENTRIES BASED ON 
PERSONAL OBSERVATION OR 
OFFICIAL REPORTS DURING 
PERIOD COVERED BY THIS 
REPORT. (See par. D above.) 

- --------------1--

.. 
i
C7l 

G. Enter on lines below any outstanding specialties of 
value in the military service. MAKE NO ENTRIES 
EXCEPT WHERE STATEMENT IS BASED ON 
PERSONAL OBSERVATION OR OFFICIAL RE­
PORTS DURING PERIOD COVERED BY THIS 
REPORT. Show pilot and/or observer ratings of 
Air Corps officers here. 

1. Handling officers and men............................... ........~........ . . Senio:r::..Pilnt.,...Air..c:r::aft..Obse:r::ye:r::........... ..... . 
2. Performa,nce of field duties.··········· ............ .............. • .....X ....... .........................•••••••••••••••••••••••••••••••••••••••.••••••• 
3. Administrative and executive duties............. ...... ........~............................. ..................••••••.••.•.•••••••••••••••••••••••••... 
4. AB an instructor . ......................................... .... .. ......... X ..................................••••••.•.•..•••••••••••••••••••••• • ••••••••.. 

5. Training troops............................ .......... .. ...... ...•.. •····· •••)C •············· · ······ ····· · · ··· ·····························••••••••••••••••••• 

6. Tactical handling of troops (units ~ .... ............................... ..•...•.•••.••.•.•••..•......... ............ 
appropriate to officer's grade)...... ...... ..... . ...... ...... ...... .....• ..... .........................................•............................ ... 

"" 
H. To what degree has he exhibited the followin~ qu Consid: ~ in comparison with 

others of his grade and indicate your estrm g X in the~~priate rectangle. 
(See par. D above.) 

1. Physical activity (agilily; abilily lo work rapidly)........................• -------------- --------- ------ ------ ------ ------ --- --
2. Physical endurance (eapa~lyfor prolooged exortioo)...... ....... - . ......... . -------------
3. Military bearing and neatness (digoily ofdemeaoor; neal aod smarl appearaoee ·-··········· •••••••••••••••••••••• . ...... . ..... 
4. Attention to duty (lhe lrail of working lhoroughly and G-Onseieolioualy)................. .... !rr····· ··· ·~ ··~~ ·············· ••••••••••... . . .... ...... ...... 

5. Cooperation (aoting jointly aod effoelively will>. aoolher or others, military or eiviliao, to attain a designated objeelive)... ••••••••••••••• ••••• • ••••••••••............ .•••.• 
V , ' 

6. Initiative (lhe Ir.iii of beginoingneeded work or laking appropriate nelion on hia Offll responsibilily in absmeof ordm)~~· .~ •• ~ ·-······ •••••••••••• •••••••••••••••••• •••••• 
7. Intelligence (lheabilily lo undentaod readily new ideas or inalruolions) ... .......................... ...•••4-'. .,.../L.. ....... -·····............................. . 
8. Force (Ibo fMully of r,arrying out with energy and rasolutioo th~I wbieh on oxaminalion is believed reasonable, righl, or du •~ •· f >·- ........................................... 
9. Judgment and common sense (lheability lo lhiuk elearlynodarrive al logical G-Ondusions)............. .. .... .. "; ·········· :····· •••••• •••••••••••••••••••••••• 

10. Lead~rship (eapa~ly to direel, eootrol, andinOueoee others in dofiuile lines of aelion or movemeolaodstill maiolnin high mo111le .•.•.•.•••••••••••••• •••••••••••• ••••••• ! ... ..... . 
8- 8308W , D,, A.G. O. Form No. 67-July 1, 1936. 
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.S. I certify that to the best of my knowledge and belief all entries made ~Jon are true and impartial and are in accordance with 

(Signed) --------------------~-~&,<-✓..£-✓•• L~-

Name of officer reported on ___.H.QWAB.ILM..._.Mc.CQY______________ Name of reporting officer ______F_.__Q..,___.GARROLL._______________ 

I. During the period covered by this r eport has he ta.ken advantage of the oppor-tunities afforaed him to improve his professional 

knowledge? -------------------------------------------------------------------------------------------------------------------------------------------------
J. Has he exhibited any weaknesses-temperamental, moral, physical, etc.-which adversely affect his efficiency? ------------ If 

yes, describe them. (FACT or OPINION. Line out one.) _____________________________________________________________________________________ 

--- ----------------------------------------------------------------------------- ~ ----------------------------------------------------------------------------
K. Proper authority having decided on the methods and procedure to accomplish a certain end, did he render willing and generous 

supp'ort regardless of his personal views in the matter?___________________________ _________________________________________________________ _______ 

L. Since last report has he been mentioned favorably or ifufavorably/ official commupice.tions? No____________ (See par. l b, 
AR 600- 185.) ~ 

M. During the period covered by this report was he tµe subject of any disciplinary measure that should be included on his record? 
__Jio_____ If yes, enclose separate statement of nature Jmd attendant circumstances. 

N. Write a brief general estimate of t his officer in your ovpi words ____In._.c.oropa..r.i.ng__J;b.i_s___Q_:f.;f_t_g_~X--YLH.f.l___~),.),.____________ 
__,0.f.fic..er.1Lof__hi.s__g r .adtLkno.wn.__t.o__lllfl_, __l __.1t.olll.d._.plac_e__.hi.llL~JP_ong,__tJ;)._~__):l.l)ll_~_:r__Jh11'_i!____________ 
__.'.r]:),J_!}___QJi1£~t__!.JL12.:Uil_L_industrious__a nd _consci entious _and _an_outs t andi~JL__________________ 
__g._~1'-91H!'l!ti~~l __~ng_tn~~r_. __________________________________________________________________ ____________ ________________________________________ 

------------------------------------·------------------------------·---·---------------------------------------·------·------------------------------------------------
O. How well do you know him? ---------------------------------------------------------------------------------------------------------------------------------
P. R emarks (including entry required by par. lla, AR 600-185)_Rep.or.t__sll.bmit.t.e.d._as__the._ann.ua.Lr..e.p.or_t..__________ 

-l?ax,.._...!.l,E1L..c.on.t1..d.._Seniar.._~ilot--~--6-_mo...____-:__JJ5:_c_~JJ_e_tt_t_, ______________________________________________________________ 

-~-1]._t~--officer__i s__performi ng__dutie~_ commensura te _with_his_ gr ade·--------------------------.--------------

Q. In case any unfavorable entries have been me.de by you on this report, were the deficiencies indicated hereon brought to the 
attention of the officer concerned while under your command and prior to the rendition of this report? _Jf.9.DJ?___ If yes, what 

improvement, if any, was noted? ----------------------------------------------------·--------------------------------------------------------

If no improvement was note\;l, what period of t ime elapsed between your notification to him of his deficiencies and the rendi-

tion ,of this report? _______•-------------------------, ---------, -------------------------------------------------------------------------------------
R. Based on your observation during the period covered by this report, give in your own words your estimate of his GENERAL 

VALUE TO THE SERVJCE --------,.---------,-.-----------------------------------------------------------------------------------------

AR 600-185. . h . 
(Na.me typed)______F..,__.Q..,__CARROLL.,-________--------__-.------- ----.------------------

(Grade and Org.) __,.Btig..__.Genera.1..,--ll.S..A.~------------------------------------
(Comdg. what?) ____.Eng:1.neering__Dilr➔-,--AAF--Ma.terieL.Gomma.nd,--
(Place)_______________.Y{r.ighLF.iel.d,--Da..Y-t.oil,---Ohio.►-------------------------

• (Date) _________________J_une,_.3.o_,__]_9.43._____________ Inels. ___..None___________ ______ 

1st INDORSEMENT GBM:ww:11 
Hqs., A.AF Mat eriel Command, Wright Field, Dayton, Ohio. 8 February 1944. 
To: Commanding General, Army Air Forces, Washington, D. c. Attn: AC/AS-Pers. 

1. I have insufficient knowledge of the officer reported upon to express an 
opinion, however, I do have confidence in the judgment, spirit of fairness and im­
partiality of the reporting officer. 

For the Commanding Genera~.. £ @__ 
ALDEN R. CRAWFORD, Br. • Gen., U.S.A. 
C 

Write nothing below this line. U. S. GOYERH IU:NT PRI NTING OFFICE 

• 
• 

https://Dilr�-,--AAF--Ma.terieL.Gomma.nd
https://l?ax,.._...!.l,E1L..c.on.t1
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ER fo r Col onel VcCoy , Howard M. , fr 1 January 1943 t o 30 June 1943 

201 McCoy, Howard M. (Off) 2nd Ind . AFP!'J'- 3 
Hq Army Air Force s , ·washi ngton 25 , D. C., 1 Ma rch 1944. 

To: The Adjutant General , Washington 25 , D. C. 

Exami ned and f orwa r ded . 

For the Commandi ng General , 

BAUM 
Air Corps 
Recor ds Section 
of Asst Chief of Air St af f , 

Personnel 

Army Air ~ 

ACK L. 
l~ajor, 
Chief, 
Office 



~---

_

--- - ----- - --

______ _______ _____ ______________ ___ _ 

!£ -4\.~$. ~f?..~..:. "ltt> ~--~~.. •

-':~'l,;,.~.~ • EFFICIENCY REPORT • MA'/ !i-:..1943 • -_-;;, 
_,(L.,, _,JJ I½ (SEE AR 600-185) / / 

;, \ ,t, OFFICER REPORTED UPON --~Mc.Goy.:,__.lia.war..d_~ .... __________Q::1SQ5u__________________________CQ1Qnelr _A,._.Q_,_ 

., ·····j;r;·ottfcUi.Yi!tltus with respect to you _____ Jln.cJ&LJll.Y~~~-\l~bct._~_t_Q[!___~s_-:_1-~~:~------------~~~~~-----------~~::-~-~:_____ -------
B. PERIOD COVERED BY THIS REPORT Q_ ________ months, from _______J.:!!J-.Y-_J,..,___J:2~-- to ---~-~~~illQslf-__ 3.J:.,___1942 •-
C. STATIONS AT WHICH HE SERVED ____Wr.Jgb_t.___fJ,.§.1..9.,__ J H!YJ!Q!h.--Qht~L•___________________:__________________________ •__•_· __ 
D. CONSIDER CAREFULLY THESE DEFINITIONS, KEEP THEM IN MIND WHEN RATING,· TAKING IN'I'O CONSID­

ERATION HIS LENGTH OF SERVICE AND THE OPPORTUNITIES AFFORDED HIM, WHICH MIGHT HAVE A 
BEARING UPON HIS PERFORMANCE OF DUTY, PERSONAL CHARACTERISTICS, OR PROFESSIONAL QUALI-
FICATIONS. • 

UNSATISFACTORY: Performance of the particular duty reported upo11 or personal chara:cteristics or professional quali­
• fl.cations below minimum standard-inefficient. 
SATISFACTORY: Performance of the particular duty reported upon or personal characteristics or professional qualifica­

tions up to minimum standard-passably efficient. 
VERY SATISFACT.ORY: Performance of the particular duty reported. upon in an efficient manner. Personal character­

istics, professional qualifications, or efficiency above that acceptable as SATISFACTORY. 
EXCELLENT: Performance of the pli.rticular duty reported upon in a very efficient manner.' Personal characteristics 

professional qualifications, or efficiency above VERY SATISFACTORY but below SUPERIOR. ' 
SUPERIOR: Outstanding and exceptional performance of the particular duty reported upon. Personal characteristics 

professional qualifications, or efficiency above t hat considered EXCELLENT. . ' 
UNKNOWN: To be used in all cases in which the reporting officer has had insufficient opportunity during t he period 

covered by this report to observe the officer reported upon to permit a rating as to the ·performance of the particular 
duty, his personal characteristics, or professional qualifications. . . 

E. DUTIES HE PERFORMED: (State separately. Where possible show duration of each in months. Example: Co. Comdr. 
ordinary garrison t raining, 8 mos. Summary court, 6 mos. Brig. Adj. prepared· training schedules, Supply Officer.) In 
describing the manner of performance of duty, use one of six ciassifications as given under n6 and consider carefully the 
obstacles encountered by the individual in the performance of each duty listed. THE OPINI NS EXPRESSED UNDER 
"MANNER OF PERFORMANCE" ARE BASED ON-

, . } (Line out lnappropr!Jlte words or 
FREQUENT &lllC~r OBSERVATION OF THE RESULTS OF HIS WORK, nmpl!Cy under par. P accord.Ing
~llma& to clrcumstnnccs) 

Duty Months Manner ot pcrtormnnco 

F. What degree of success has he at- G. Enter on lines below any outstanding specialties of 
tained under the followinf>head- I:' ~ value in the military service. MAKE NO ENTRIES 
ings: ENTRIES BASE ON ~:..u I:' :....g EXCEPT WHERE STATEMENT IS BASED ON 
PERSONALOBSERVATIONOR .., o = .. ~ PERSONAL OBSERVATION OR OFFICIAL RE. 
OFFICIAL REPORTS DURING ~ iil g !i o PORTS DURING PERIOD COVERED BY THIS 
PERIOD COVERED BY THIS a = >~ i l ~ REPORT. Show pilot and/or observer ratings of 
REPORT. (See par. D above.) p al r,i c.o p Air Corps officers here. 

_ ______________;__I------- - -----11--------------- ---------
1. Handling officers and men___________________ __________________ --~- ______ Senior_ Pil ot_,__ Aircraft _Observer•---------------
2. Performance of field duties___________________________________________ X__ ----------------------------------------------------------------------- ________ 
3. Administrative and executive duties_ ______ ______ _____________ X _______ ----------------------------------------------- __________________________ 
4. As an instructor_________________________________________________________ X__ --------------------------------------------- ______________________ __ _ 

5. Training troops____________________________ ______ ______ __________ ·- ______ --~-- _ ---- ------------ ---- - ; ---------------

6. Tactical handling of troops (units X -------------------------------------------------------------------------------
appropriate to officer's grade)____________________________________ ------ ---·--------------- -- --------------------------

I:' .sI:'
H. To what degree has he exhibited the followin~ qualifications? Consider him in comparison with ~ I:'

others of his grade and indicate your estunate by marking X in the appropriate rectangle. .s ~ 5 .. 
i 
0 

j 
~ 

! 
j 

i 
i ](See par. D above.) j 

iil C,
CIJ r,i" en p 

E 
0 

1. Physical activity (agililJ; abililJ lo work rapidlr)---------------------·-------------------------------------------------------- ------ ------ ------ _________________ 
2. Physical endurance (eapaGily for proloogedexerlion)------------------------------------------------------------------------- ------ ____________ __________________ff 

f 
3. Military bearing and neatness (digoily ol demeanor; noal andamarlappearme)---------------------------------------------
4. Attention to duty (lhe lrail ol workinglhorooghlJ and eonseienlioosly).________________________________________~------------------

i 
.. 5. Cooperation (aeting joinllyand efleeti,olywith aootheror olhera, military or eivilian, lo attain adesignatedobjeeliTe)_______________________________ ______________________________ 

6. Initiative (tho trail ol beginning neededwork or laling appropriateaetion on hisown respoll!ibilily in abaoneo of orders)_____________ __________________________________ ____________ 

7. Intelligence (tho ability lo underaland readily newideas or inslruelions)---------------------------------------------------------------

8. Force (the faenllyofGArrJingout with energy and roaolulionlbal whfoh on elAIDinalion ia believedroasoDAble, right, or duly)_____________________ J
9. Judgment and common sense (theability lo think dearlyandarrive al logiGal eondusions)______________ _________________________________________ 

:10:-·::- ~ ee:-1,-:nl-:-I, a:--o-::inOueo_ee_o_lhera o_de ol_in_os_o_faol.:.:.ion__ o,--::.:e.::nlan lill_m_a_____ m:.:. e).::--.::-:.:::.::----:.:-.::--:.::--:!-::-::--.::·-1:-:.::--::-.::--1.:-.::--::.-_:.:_.!:_.:.:--:.::- -:::!:-::-_x.::_;.;:;,;_-l:.-:.:--.:.:--::- \Le--:-ad_e:r-:-shi-:=-"p-:(ea..:..pa_e_:ily::lo-:-dir_·-:: GO::-ro~ d=::-_ __i_ _fim_·t_ __ :....or.::m.;_em __:_d_a__ inlain.::hi::..gh...: ora:.:.1:.:. --- :: 

W , D., A. G, O. Form.No. 67- July 1, 1036. 
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_

-

_

___

• • 

Name of officer reported on ___HQW.MD..J~!~___ijg_QQX_______ ________ Name of reporting officer ________F_,___Q.___C.ARROLL______________ 

I. During the period covered by this report has he taken advantage of the opportunit ies afforded him to improve his professional 

knowledge? ---------------------------------------------------------------------------------------------------------------------------------------------------
J. Has he exhibited any weaknesses-tempera.mental, moral, physical, etc.-which adversely affect his efficiency? ____ ________ If 

yes, describe them. (FACT or OPINION. Line out one.)--------------------------------------------------------------------------------------

----------------·-------------------------------------------------------------·--------------------------------------------------·-·----·--------------------·------------
K. Proper authority having decided on t he methods and procedure to accomplish a certain end, did he render willing and generous 

support regardless of his personal views in t he matter?-------------------------------------------------------------------------------------------
\ L. Since last report has he been mentioned favorably or unfavorably in official communications? _____:[9________ (See par. lb, 

AR 600- 185.) 
'- \ M . Durin\ the period covered by this report was he the subject of any disciplinary measure that should be included on his record? 
~ _______? __ If yes, enclose separate statemen~ of nature and attendant circumstances. 

N. Write a brief general estimate of this officer in your own words ___JiJ:___iJ'L~n___QJJ..t s_t~ ?J._d..i .tJ._g__e.ngi.x.i..e_e_r_.___lo.Y..{:i.l _______ 
~ n _q___~p_<!._~~1 r !2~~-~----I:..!L~.2¥.1n~±:Jng___t h J _!]___q.fJJ_c_~_i;-__J1-tt.h__~ l _l ___o_f _fJ_c_~_:r_s___o_L_h..t_e__g r.~de___and_______ 
comJ?onent __kr!9.~m__~Q__~§..__J~--would _place _hi m_among t b..e 1.1:pJJer __t hi ..rd,______________________________________ 

•-·-- ---------------------·----------·---------·---------------------------------·------------------------------------------------------------------------------------
• ------------------·---------------·----------- • • - - - . -

O. How well do you know him? --------------------------------------------------------------------------------------------------------------------------------
P. Remarks (including entry required by par. lla, AR 600-185)K eJ;>_QI'.1,__.§:iJb .m.t.ti&Q.___a._f.?___the___f.?_e..mi::annu.al_.r_epor_t._f 

~hJ_~__Qf ft_9~!:__;t~__i;H~rfsu.:ro.ing._s:l.J.J.ti..e.iL.o.o.mmensll.r.at1L.l:lith._hi.s.._.gr.ruia ._________________________________ ______: 

7 

-------·---------------·---------------------------·------------·---------·------------·---------·--------------·-·---------------------------------------------------------
Q. In cas e any unfavorable entries have been made by you on this report, were the deficiencies indicated hereon brought to the 

attention of the officer concerned while under your command and prior to the rendition of this report? _N.Qn _e___ If yes, what 

improvement, if any , was noted? -------------------------------- ------------------------------------·--------------------------------------------------
----------·------ --------------------------------·-------------------------------------------------·-------------------------------·--------------·--·-------------
If no improvement was noted, what period of time elapsed between your notification to him of his deficiencies and the rendi-

t ion of this report? ------------ ---------------------- ------------- -------------------------------------------------- ----------------------------
R. Based on your observation during the period covered by this report, give in your own words your estimate of his GENERAL 

VALUE TO THE SERVICE -------------------------------------------------------------------------------- --------------------------------------------

----·-----·-·-------------·-·-------------·----------------------------------------------------------·------------------·---------·- ----·--------·----------·-------·-·------
S. I certify that to the best of my knowledge and belief all entries m~de eon are t e and impartial and are in accordance with 

AR 600-185. 

(Signed)______ _____ -~_e;:2 _ - - - -
(Na.me t yped)______f ,___QA__QARRQLL_,____ ____----------.-----------------------------------

(Grade and Org.) .ll.:r..ig_~__.G.imm:.9-1~_JJ....S....A....-,-. -----------------------------------
(Comdg. what?)___ExJ;>_.__Engr ...__S.e.c.ti QI4__AAF_J..fater.i..el._.C..en.ter_,_ 
(Place) ______________JI:ri.ght _Jf.i..eld,.__J)ay.t_on,__..().hio_.___________________________ 

(Date)_______________D_e_c_em.b_er __.3i, __.1.9.L.2.______ Incls. __..None..___ _____------

1st INDORSEMENT 
War Dept., AAF Materiel Center, Wright Field, Dayton, Ohi o. ~ r~h 2, 1943. To: 
Commanding General , AAF Mat er iel Command, Washington, D. c. 

1. I ha ve i nsuf fici ent knowl edge of the offi cer r eported 
opinion, however, I do have confidence in t he jude,nent, spiri 
imparti ality of the r eporti ng officer. 

• .W. VANMIAN, 
Brig. General , U.S. A., 
Commanding General, 
AAF llat eri e1 Center. 

Write nothing below this line. U.S. GOVERN WI NT PRIHTIIC C. OFFICE 3- 8308 

I
.... -

\,. 
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(Efficiency Report - Howard M. McCoy, Colo~el, 1,.ir Corps) 
2nd Ind . AFAMC- 3 

War Department, AAF, Headquarters Materiel Command , ~•ashi ngton , D. C. 
March 15, 1943. To : The ..lidjutant Lieneral. 

1. Exrunined and for warded. 

For t he Co~ ndi ng General: 

Colonel, Air Corp 
Assistant Chje f of 5ta:;.'f (A) 

Incl.: 
Eff Rpt . 

•0 
~t+
1',.CD 
0, 

0 
I-' g 
Cl)

• 
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------------

:\~~"::, 1>.RMy -4!;, ' OCT 24 1942 
~~ 'o 

f~tEo1-:~~VlcufM0
~1..8~ ~- EFFICIENCY REPORT 

~ \~V \ (..i.J cJ> (SEE AR 600-185) 

A. oFFitER REPORTED UPON -··-·······-J49_Q9.Y-,..1i.9..~~LM~.... .........~ l ~Q5-h..................QQJ.,Qn~l,...A.~A.F•.. 
A's oW,fial .!\tQt.Jls. wi~h•J'l!spect to you ......V.:~9-~;:_.J!l.f.:~~~tY.1:~~2~. . .~s.•.':1.~.•:~... .........~~::~~~············~~~=-_".'~:~~...~..... ..' 

B. PERIOD COVERED BY THIS REPORT J..?........ months, from .......~~.Y-.J ,,_.J,.9-hl.. to ....... ...!-Tm-!~. .3..Q,-.J ..91.,2•... 
C. STATIONS AT WHICH HE SERVED ...JY.rJ_g!J.~..figl9,.,__.R§l...Y1Q!!,...Qht9...~................_ .......... . ....... . . ... . . . . . . ....... . 
D. CONSIDER CARE}_'ULLY THESE DEFINITIONS, KEEP THEM IN MIND WHEN RATING, TAKING INTO CONSID­

ERATION HIS LENGTH OF SERVICE AND THE OPPORTUNITIES AFFORDED HIM, WHICH MIGHT HAVE A 
BEARING UPON HIS PERFORMANCE OF DUTY, PERSONAL CHARACTERISTICS, OR PROFESSIONAL QUALI­
FICATIONS. 

UNSATISFACTORY: Performance of the particular duty reported upon or personal chara:cteristics or professional quali• 
ii.cations below minimum standard-inefficient. 

SATISFACTORY: Performance of the particular duty reported upon or personal characteristics or professional qualifica­
tions up to minimum standard-passably efficient. 

VERY SATISFACTORY: Performance of the particular duty reported upon in an efficient manner. Personal character­
istics, professional qualifications, or efficiency above that acceptable as S:ATISFACTORY. 

EXCELLENT: Performance of the particula.r duty reported upon in a very efficient manner. Personal characteristics, 
professional qualifications, or efficiency above VERY SATISFACTORY but below SUPERIOR. 

SUPERIOR: Outsta nding and exceptional performance of the particular duty reported upon. Personal characteristics, 
professional qualifications, or efficiency above that considered EXCELLENT. -

UNKNOWN: To be used in all cases in which the reporting officer hils had insufficient opportunity during the period 
covered by this report to observe the officer reported upon to permit a rating as to the -performance of the particular 
duty , his personal characteristics, or professional qualifications.

E. DUTIES HE PERFORMED: (State s~parately. Where possible show duration of each in· months. Example: Co. Comdr. 
ordinary garrison training, 8 mos. Summary court, 6 mos. Brig. Adj. .prepared tra ining schedules, Supply Officer.) In 
describing the manner of performance of duty, u se one of six classifications as given under D, and consider carefully the 
obstacles encountered by the individual in the performance of each duty listed. THE OPINIONS EXPRESSED UNDER 
"MANNER OF PERFORMANCE" ARE BASED ON-

(Lino out inoppropriato words or 
FREQUENT~ OBSERVATION OF THE RESULTS OF HIS WORK, omplilyunderpnr. Paccording 
~ } to circumstoncos) 

- -'-

Duty M onths J\fanner or perlormonco 

..P.;r_Q_p.ell.o.x-...L.ab..•., ..w .~J.@!;l.I.It-.~l..~fil'..!...~~~'tt.9..~,............ L . 
MF...JM..t.e.ri.e..l..C.eut.e.x-..LP.:rt.n .....D..1},t,_y}................................. 11-$3 )....S~er i or.................. ···········-········ 

~~i.Leave ·oi •Abse~~e·..:::::::::::::::::::::::::::::::::::::::::::::::::: 
12 

22/3D::.:@JCcellent.:::::::::::::::::::::::::::::::::::: 
F. What degree of success has be at- l:' G. Enter on lines below any outst anding specialties of 

tained under the following head• l:' ~ value in the military service. MAKE NO ENTRIES 
ings: ENTRIES BASED ON ~ l:' .s EXCEPT WHERE STATEMENT IS BASED ON 
PERSONALOBSERVATIONOR .s .s :;l ~ ... "' PERSONAL OBSERVATION OR OFFICIAL RE-
OFFICIAL REPORTS DURING ~ ,g ei ~ .Q 5 PORTS DURING PERIOD COVERED BY Tms 
PERIOD COVERED BY THIS j .!!i t- ~ 8. ~ REPORT. Show pilot and/or observer ratings of 
REPORT. (See pa r. D above.) p Ji > r.:{ bl p Air Corps officers here. 

- - -------------1------------!-------=------ ------------

1. Handling officers and men................. . . ...................~...........Pilot................................................•-················· 
2 . Performance of field duties.................. .... . ................... ...~. ...S.p.eci ali st...on..pr.o.p.el.ler.~ eng1 neP.r.1.ng....._ 
3. Administrative and executive duties............. ·-···· .......~......... ································ ···················· · · ···················-····-
4. As an instructor. .. _.................................................... ...JC ········································••··· · ·····················- • ········-

5. Training troopR ....................................................... . . X . ·· ·· ························································ ··················-
6. T actical handling of troops (units X .................... ......................................................... .. 

appropriate t o officer's grll.de) .... .. ................ ....... ............. •.... ......•·· .. .......•··•·••······ ············ ·····-· · ·········•••••••••••··· 

i 
,gR . To what degree has he exhibited the following qualifications? Consider him in comparison with i I:' 
~ 

i = ~ 
others of his grade and indicate your estimate by marking X in the appropriate rectangle. :l .8 ... "' (See par. D above.) .s" 

J;l 
p 00 > f"l 00 "' p"'1 -;'l.. ~ ~ ... t 

1. Physical activity (agilily; abilily fo workrapidly)............................... . .......................·--·····-·············· .................. ................. . 

2. Physical endurance (r,apacily for prolonged exertion).... ............................................................................ ·····- -····· .................. 

3. Military bearing and neatness (dignity of domeanor; neal and smarl appoaranto). .................................................. ····-· ............ ····-· . ..... 

4. Attention to duty (tho trail of working thoroughlyand ron1cienlionsly)............-..· -··········································· ••••..•••••••••... .................. 

5. Cooperation (~ling joinllyandeffectively with another or olhen, mililaryor eivilian, to aUain adesignaledobjective)........................................... .................. 

6. Initiative (Ibo trail ofbeginning neededworkor laking appropriateaction onhisown rosponsibilily in abseneo ofordm)•••••••••••••••••••.•..•....••..... .................. ···-·- t 
7. Intelligence (Ibo abilily lo undorslacdrCt1dilynewideas or in1lruclions).......... ............-·•··· ····················-·············· •••••••••••• •••••• ··-··· ..... . · ···-· 

8. Force (tholoeullyof earryingout withenergyandresolulion lhal whichon ouminalionis believodreasonsble, right, or duty)•••••••••••••••.••••........•....................... ····-· ~f\/) 
9. Judgmeut and com mon sense (thoability lo thinkdearly andnrrivoal logieal ronelusions)..................................-.... ...... .... .. ...... ...... . ..... ...... t 

10. Leadership (eapaeilylo direct. eonlrol, Rnd inJluoneo othersin definilolines ofaction or movomo11I no~still maintain highmorale).•............. ...... ......,······ ....... X ....... . 

'W. D ., A . G . 0 , J>orm No. 67- July I , 1036. 'l-8303 

https://neP.r.1.ng


_ __ _

Name of ofilcer reported on ____HQ\~fi\RlLM.!'___M~QQX______________ Name of reporting officer ____ F •-- O. __q~-9..~~-----------------

I . During t he period covered by this report has he t aken advantage of the opportunities afforded him to improve his professional 

knowledge? ----------------------------------------------------------------------------------------------------------------------------------------------------
J. Has he exhibited any weaknesses--temperamental, moral, physical, etc.-which adversely affect his efficiency? ____________ If 

yes, describe them. (1~ACT or OPINION. Line out one.)______________________________________________________________________________________ 

----------------------------------------------------------------------------------------------------------------------·---------------------------------------------
K. Proper authority having decided on the methods and procedure to accomplish a certain end, did he render willing a nd generous 

support regardless of his personal views in the matter?--------------------------------------------------------------------------------------------
L. Since la-st report has he been mentioned favorably or unfavorably in official communications? _____NQ_________ (See par. lb, 

AR 600-185.) 

M. During the period covered by this report was he the subject of any disciplinary measure that should be included on his record? 
___..NQ____ If yes, enclose separate statement of nature and attendant circumstances. 

N. Write a brief general estimate of this officer in your own words __.H.e __i.s__a __ go._od___th.eor.e_t.iJ:al__ .a..n_d__p.r_ae_ti.c.a.l_____ 
_p r.o:p.eller.__e n gineer+__and__i.s__a __:ir.er.y__ha.rd.._~ker.~ __ __ln._.cnrop.ari ng___thi.s__.9.ffi1:_e;c__J./i_th_______ 
_all__.of.ficera__c.f__h i .s__g rade__aruL.co .!!!pa nen.t__kn.own.._.tc__me...__1 __l!la11.ld.._.pla.!:_e __.him._a.mo.ng.__________ 
__t he__llpn er__thir.d..._____________________________________________________________ ________________________________________ ___ ______________ ______________ 

-------------------·---------------------·---------------------------------------------------------------------------------------------------------------------------
O. How well do you know him? --------------------------------------------------------------------------------------------------------------------------------
P. Remarks (including entry required by par. lla, AR 600-185)_.Repor.t__s.ubnitted__a,s___ttrn__lmrn~J.,__R_e~.m::_t,.________ _ 

--------------------------------------..----..-----------------------------------..-----------..------...._____________________________..________________.._______________ _ 

-··-- -------------------------------------------------------·------------------------------------------------------------------------ -----------------------------
------------------------------------------·----------..--------------------------------------------------·---•--·------·---------·---------------------------- ---------
----------- -------------------------------------------------------------..----------·-------..-------..-----------------------------------------..---------- ----..-

Q. In case any unfavorable entries have been made by you on this report, were the deficiencies indicated hereon brought to the 
attention of the officer concerned while under your command and prior to the rendition of this report? ___________ If yes, what 

improvement, if any, was noted? _____________ __J.9I!~--~g~-•--------------------------------------------------------------------------------------
-·--..-----------------·..---------·-----..---·------------------------------·--------------..--------------------------------------------·---·------·--....----.......____•___.._ 
If no improvement was noted, what period of t ime elapsed between your notification to him of his deficiencies and the rendi-

tion of this report? --------------------------------------------------------------------------------------------------------------------------- ---
R. ~ased on your observation during the period covered by this report, give in your own words your estimate of his GENERAL 

VALUE TO THE SERVICE ---------------------------------------------------------------------------------------------------------------------------
------·-------------------------..........-....------------------------------------------------------------------..---------------------·--------------------------- .... 
--·----.........__________________________·------------------------·-------------------------------------..----..··--------------------..----------------··--...........-.-----

S. I certify that to the best of my knowledge and belief all entries made hereon ar true and impartial and are in accordance with 

AR 600-185, (Signedl------------~ - - - --------------------------

(Name typed)______F..___O...__.GARRO~-------___________________________________ ____ -------
(Grade and Org.) __C.olone~--AAF~______________________________________________ _________ 

(Comdg. what?) ___.Exp_.__En.gr_.__.S.ac_ti.on.,__AAF__M.a.t_e.r_iel___Q_e_n..t_e_:r_,_ 
(Place) _______________.Yfright__.F.i.el.d,__.neyt.an,__Qhio_._______ ______ __ _________ 
(Date)_____________ __ _,!unL3.Q.,__l942______________ Incls. _____ __None______________ 

1st INDORSEMENT 
War Dept., AAF Materiel Center, Wright Field, Dayton, Ohio. September 29, 1942. To: 
Commanding General, Materiel Command, Washington, D. C. 

1. I concur in the above report. 

. VANAMAN, 
Brig. General, U.S.A., 
Commanding General, 
AAF Materiel Center. 

U .5. C.OvtRNMENT PRINTIHC. OfflCCWrite nothing below this line. 
3-8308 Jr 

~ - ~~ 
~ -_...,., , 

https://S.ac_ti.on
https://him._a.mo.ng


•
(Efficiency Report - Howar d M. McCoy, 0-18054, Col onel, Air Corps ) 

2nd I nd . AFAMC-3 

War Department, A.AF, Headquarters Materi el Command, Washington, D. c., 
October 12, 1942. To: The Adjutant General. 

1. Examined and forwarded. 

For the Commanding General: 

Assistant Chief of Staff (A) 
Incl. : 

Eff Rpt 

Colonel, Air Corps 



• 
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