THIS SPACE FOR CONTINUATION OF REMARKS IF NEEDED

1ST. IND,

% HQ AIR TECHNICAL SERVICE COMMAND IN EUROPE, AAF—379, APO 633,.US ARMY, 18 APRIL 1945.

T0: Commanding General, US Strategic Air Forces in Europe, AAF-379, AFO 633, US Army.

I concur in the above report.

Y PNKANE,
Brigadier General, USA

Commanding.,

L¥]

[NSTRUCTIONS
(SEE AR 600-185)

4. Efficiency satings comprise an evaluation of an officer In comparision with others of the same grade. In a large group of officers, such as are normally assigned to an infantry division,
the law or averages will establish that sbout twenty percent of the officers of each grade may be superior; about twenty percent may be in the two lower classifications of very satisfactory and
satisfactory (Unsatisfactory officers should br identifizd promgtly and reclassified), the remaining sixty per cent who constitute the Mass, of thoroushly capable officers would fall 1o the excelient
category. Commanders of regiments and large units must enalyze the reporty prepared within their organization and whenever the distribution vanes markediv trom the above the reasons must
be sought. It is highly important that officers who are genulnely superlor be Idehtified by their ratings 50 that their talents may be fully utilized. It is also important to dentify those aficers
whase qualifications and standards of performance of duty are above the minimum reauired, but who are clearly below the stenderd established by the mass of officers of their grade, A series
of reports ef an individual officer should present o hishfv' securate evaluation of his worth,

2. Prior to filling in Section G of this report consider carefully the Following definitions and the numerical values assigned to each. Rees them In mind when rating, tsking into considera-
tion the length of service of officer you are rating and the cpporunities afforded him, which might have a beering upon his performance of duty, persansl charactenisucs, or oeofessional qualifica-
tions,

Unsatisfactory: Performance of the particular duty reported upon or personal cheracteristics or professional quslifications below minimum standards—ineficient.
Satisfactory: Performance of the particular duty reported upon or personal characteristics or professional-qualifications up to minimum standard—passably efiicient.

? o
Very Satisfactory: Performance of the particular duty reported tpon in an efficlent manner. Personal characterisucs, professional qualifications, or efficiency above thet acceptable as sat-
factory.

Encallont: Performence of the particular duty reported upon In @ very cfficlent manner.  Personal charecteristics, professional qualifications, or efficiency above very satistactary but below
superior.

Superor: Outstanding ord exceptional performance of the particular duty reported upon.  Personal characteristics, professional qualifications, or efficiency above that considered excellent.

Unknown: To be used in all cases In which the reporting officer has had Insufficient opporunity during the penod covered by this repart to observe the officer reported upon to permit
o reting es to the performonce of the particular duty. his pemnonel charecteristics, or protessional aualifications.

1-10 U, B, COVEANMENT #RINTING OFFICE (6~30034-2
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TO: Cormanding General, Europecan T of Opns, US:,

Ixamined and forwarded.

Tor the Commanding General:

=3

l\ S

r‘ H ‘.L.‘I\ IJ F a‘-‘ "..af\.':j}
Colonel, AGD
.dJn'“nt General

.
¥
i

AG 201-McCoy, Howard L. (0) 3d qu. AHCJr /nb
Hg, European T of Opns, USA, APO 287, 1 Nay 1945.

m T

lo: The Adjutant General, Washington 25, D.U.
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Aa 1. JJ.-HJ, ul's

If, L’Dl, nG‘u,
i 3 =
hssistant Adjutant General,

S. Army, 19 April 1945
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ARMY AIR FORCES
IN REPLY ADDRESS BOTH AIR TECHNICAL SERVICE COMMAND
COMMUNICATION AND EN-

VELOPE TO ATTENTION OF TSRED: HiM:ac :
FOLLOWING OFFICE SYMBOL: WRIGHT FIELD, DAYTON, OHIO -

TSRED 3 December 1945
SUBJECT: Record of Service \\;‘: N
N
\})(\
R
TO: The Adjutant General ™

Washington 25, D. C.

0 In accordance with Paragraph IV, WD Circular 320, 19 October

1945, the following information is requested be added to complete the
service record of the undersigned:

"Graduated Army and Navy Staff College, June, 19Ul ¢

TS \\
HOWARD M. McCOY \ ; \‘

Colonel, Air Corps {

l’

Chief, Air Ibcument Divi s:,en
Intelligence, T-2

WF 16 May 45 500M
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(T PR TR RS EFFICIENCY REPORT &

(SEE AR 600-185) %’-
A. OFFICER REPORTED UpoON ___ McCOY, Howard M, _ 0-18054  Coloned, . HG» . Corp, RA
A’s official status with respect to you Unde!'(Nmanj.‘fﬂncﬁbBr'VlﬁlQﬁsmnmo)-__im_'dei_.,_;._i‘_g?mi_'q ________
B. PERIOD COVERED BY THIS REPORT __ months, from L July 1945 to .31 ‘Dgeeiber.. 04‘1
C. STATIONS AT WHICH HE SERVED _AAF Materiel Command, Wright Field, Daytonj @bdé’

D. CONSIDER CAREFULLY THESE DEFINITIONS, KEEP THEM IN MIND WHEN RATING, TAKING INTO CONSID-
ERATION HIS LENGTH OF SERVICE AND THE OPPORTUNITIES AFFORDED HIM, WHICH MIGHT HAVE A
BECAAEEI!F(I)?WS[JPON HIS PERFORMANCE OF DUTY, PERSONAL CHARACTERISTICS, OR PROFESSIONAL QUALI-
FI 2

UNSATISFACTORY: Performance of the particular duty reported upon or personal characteristics or professional quali-
fications below minimum standard—inefficient. -

SATISFACTORY: Performance of the particular duty reported upon or personal characteristics or professional qualifica-
tions up to minimum standard—passably efficient.

VYERY SATISFACTORY: Performance of the particular duty reported upon in an efficient manner. Personal character-
isties, professional qualifications, or efficiency above that acceptable as SATISFACTORY. ‘

EXCELLENT: Performance of the particular duty reported upon in a very efficient manner. Personal characteristics,
professional qualifications, or efficiency above VERY SATISFACTORY but below SUPERIOR.

SUPERIOR: Outstanding and exceptional performance of the particular duty reported upon. Personal characteristics,
professional qualifications, or efficiency above that considered EXCELLENT.

UNKNOWN: To be used in all cases in which the reporting officer has had insufficient opportunity during the period
covered by this report fo observe the officer reported upon to permit a rating as to the performance ‘of the particular
duty, his personal characteristics, or professional qualifications. y

E. DUTIES HE PERFORMED: (State separately. Where possible show duration of each in months. Example: Co. Comdr.
ordinary garrison training, 8 mos. Summary court, 6 mos. Brig. Adj. prepared. training schedules, Supply Officer.) In
describing the manner of performance of duty, use one of six classifications as given under D, and consider carefully the
obstacles encountered by the individual in the performance of each duty listed. THE OPINIONS EXPRESSED UNDER
“MANNER OF PERFORMANCE’’ ARE BASED ON—

INTIMATE DAILY CONTACT, (Line out inagpropriale ‘words or
FPREGEENTXORX RYBREQUHEN I XORSERY ARPOMN ORCTHIX BRESHELS amplify under par. P according
to circumstances)

XCXBEMICXRATINGSc X
Duty Months Manner of performance
__Chief, Propeller Laboratory, Fngin, Division | 6 | Excelfent Ml BI- TOR Uk
WiSentonMPilot N W e kL e s e s Bxcallentitan M b Tl s e
F. What degree of success has he at- . G. Enter on lines below any outstanding specialties of
tained under the following head- | .. s value in the military service. MAKE NO ENTRIES
ings: ENTRIES BASE ON | s 5 | & EXCEPT WHERE STATEMENT IS BASED ON
PERSONALOBSERVATIONOR | 2 S 2 o g PERSONAL OBSERVATION OR OFFICIAL RE-
OFFICIAL REPORTS DURING | 2 2 ES = = ) PORTS DURING PERIOD COVERED BY THIS
PERIOD COVERED BY THIS g f—? 37 8 e e REPORT. Show pilot andfor observer ratings of
REPORT. (See par. D above) | 5 = AT T Air Corps officers here.
1HanAllngofceratandiment;aree ik Gl L RlEwl sl aeil O e e Bentor PE1 ot e Srams hul it oui L et el
2. Performance of field duties.___________| | | ____| ____ I e A | D L e o e U e DO Rl
- 8. Administrative and executive duties_| _____ | e | S e b e
AU A\REATIIT) A GITULG 5O It S N o Bt 104 530 | Sl R Rt | | ) R I L T i T
Gl TN g tro 0P ASRER e RIE AR 18 el ol |l | s e L, < e e e S e e b S
6. Tactical handling of troopa ((units: || = [ | = ol 0 [ e
appropriate to officer’s grade)_.____|.____ AL e et | Sa YINENIG mas] TG E 6 B T SRR . - s U e TSRS R
H. To what degree has he exhibited the following qual ons? Consider him in comparigon with | § [ - | &
others of his grade and indicate your esti by angrking X in the appropriate rectangle. | 8 | £ | 2 | 5 | . | &
(See par. D above.) X Y& Yy 4 | & g (2|8 g
v £ g B g 8
& g 2 E| g 2| &
W Eila =8 | &a|8
1. Physical activity (sglity; bilty to work rapidly)..__ .. SOl L rales e T A
2. Physical endurance (capacity for prolonged exertion). .4 14 AT AN IR R DA R ) B e 1t
3. Military bearing and neatness (dignity of demeanor; neat and smart appearance)......._. ,,,,,,, AP S e b e fi il o
4. Attention to duty (the trait of working thoronghly and conscientiously).... . ______________ e o e e Bk SN
5. Cooperation (acling joinily and effectively with anoiher or oihers, military or civilian, o sifain a designaled objective). . oo 2L | il U e 1 L LT )
6. Initiative (the trait of beginning needed work or faking appropriafe action on his own responsihility in absence of orders)-.__- 1’ __________________________ LRI L L ol st B
7. Intelligence (the ahility fo understand readily new ideas or instructions)- oo g el e s Rl e 1 _
8. Force (the facully of carrying ont with energy and resolution that which on examination is helived reasonable, right, orduty) ... L A L b b
9. Judgment and common sense (the ability to think clearly and arrive af logical conelugions). .- —--ooo oL
10. Leadership (capacily fo direct, control, and influence ofhers in definile lines of action or movement and still mainiain high morale)_...._________|.____|._ e b o Sl r-\‘

W.D., A. G. O. Form No. 67—July 1, 1936, 3—8308 \J
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Name of officer reported on __McCoy, Howard M. Name of reporting officer .______ F, 0, Carroll

I. During the period covered by this report has he taken advantage of the opportunities afforded him to improve his professional

knowledge? ..o s btz o il e e P
J. Has he exhibited any weaknesses—temperamental, moral, physical, etc.—which adversely affect his efficiency? —--—-..-—-- If
yes, describe them. (FACT or OPINION. Lineoutone)...________ e

K. Proper authority having decided on the methods and procedure to accomplish a certain end, did he render willing and generous
support regardless of his personal views in the matter? _______ s

L. Since last report has he been mentioned favorably or unfavorably in official communications? ... No . (See par. 1b,
AR 600-185.)

M. During the period covered by this report was he the subject of any disciplinary measure that should be included on his record?
_.No.__ If yes, enclose separate statement of nature and attendant circumstances.

ir a1l phases of aircraft propellen oroblems from both theoretical and practical

------------------------ e L A L S L S e e s

standpoint, Highly qualified. In compering this officer with all officers of his

OHowwellldolyou. know hita et e .- ol 08 (A0 I S NS s L e I S BT 8 e
P. Remarks (including entry required by par. 11a, AR 600-185)________
This officer is performing duties commensurate with his grede. .

Q. -In case any unfavorable entries have been made by you on this report, were the deficiencies indicated hereon brought to the
attention of the officer concerned while under your command and prior to the rendition of this report? _None __ If yes, what
improvement, if any, was noted? __ ! T

If no improvement was noted, what period of time elapsed between your notification to him of his deficiencies and the rendi-

tl 0N e it 18 e T O S e e e
R. Based on your observation during the period covered by this report, give in your own words your estimate of his GENERAL

VALUE TO THE SERVICE Al 1 IR A

AR 600-185.

(Sigmied ) C NI
(Name typed).-.....i.
(Grade and Org.)..

1st INDORSEMENT
Headquarters, AAF Materiel Command, Wright Field, Ohio. 10 April 19).
To: Commanding General, Army Air Forces, Washington 25, D. C.

1y I concur in the above report.
CHAS. E. BRANSHAW,
Major General, U.S.A.,
Commanding, Materiel Command.,
Write nothing below this line. v 3 o , a—8308
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ER for Colonel Howard M. McCoy, fr 1 July 43 to 31 December 43

201=McCoy, Howard M (Off) 2nd Ind, AFPMP-3
Hq Army Air Forces, Washington 25, D. C., 1 May 1944

To: The Adjutant General, Washington 25, D. C.
Examined and forwarded

For the Commanding General, Army Air Forces: )

/JACK L. BAUM
C;/'Major, Air Corps
Chief, Records Section
Office Asst Chief of Air Staff,
Personnel

1 Incl
n/c
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P et (SEE AR G0:185)

A. OFFICER REPORTED UPON ... McCay, Howard M, 0=1205Y Colonel Air_ Corps.
(Namo typed) o (Serial No.) (Grade) (Organization)

A’& official status with respect to you __Under my ‘Superwisjon ~TTITL o
B. PERIOD COVERED BY THIS REPORT & months, from Japuary. 1, 1943 to .. June 30, 1943,

C. STATIONS AT WHICH HE SERVED . Wright Field, Dayton, Ohio. ... Y
D. CONSIDER CAREFULLY THESE DEFINITIONS, KEEP Ti-IEM IN I\/ﬁND WHEN RATING, TAEKING INTO CONSID-
ERATION HIS LENGTH OF SERVICE AND THE OPPORTUNITIES AFFORDED HIM, WHICH MIGHT HAVE A
g%ﬂéiﬁ%% é]PON HIS PERFORMANCE OF DUTY, PERSONAL CHARACTERISTICS, OR PROFESSIONAL QUALI-
UNSATISFACTORY: Performance of the particular duty reported upop or personal characteristics or professional quali-
fications below minimum standard—inefficient.
SATISFACTORY: Performance of the particular duty reported upon or personal characteristics or professional qualifica-
tions up to minimum standard—passably efficient.
VERY SATISFACTORY: Performance of the particular duty reported upon in an efficient manner. Personal character-
isties, professional qualifications, or efficiency above that acceptable as SATISFACTORY.
EXCELLENT: Performance of the particular duty reported upon in a very efficient manner. Personal characteristics,
professional qualifications, or efficiency above VERY SATISFACTORY but below SUPERIOR.
SUPERIOR: Outstanding and exceptional performance of the particular duty reported upon. Personal characteristics,
professional qualifications or efficiency above that considered EXCELLENT.
UNENOWN: To be used in all cases in which the reporting officer has had insufficient opportunity during the period
covered by this report to observe the officer reported upon to permit a rating as to the performance of the particular
duty, his personal characteristics, or professional qualifications. . 3
E. DUTIES HE PERFORMED: (State separately. Where possible show duration of each in months. Example: Co. Comdr.
ordinary garrison training, 8 mos. Summary court, 6 mos. Brig. Adj. prepared training schedules, Supply Officer.) In
describing the manner of performance of duty, use one of six classifications as given under D, and consider carefully the
obstacles encountered by the individual in the performance of each duty listed. THE OPINleS EXPRESSED UNDER
NTI DA ] Line out inappropriate word:
FREQUENT ORXINPRUQUENT OBSERVATION OF THE RESULTS OF HIS WORK, } ¢ amplify un g:pgr.Pnccordgix?é
ACADENT € XRATINGSK

to circumstances)

Duty Months Manner of performance

Chief, Propellor Lab., Engr. Div., AAF Materlel .| .| . SRt N

oo T Bt 5136 ) e DA N N SR PR WETHEE L e i L L
Asst, Chief, Propellor Iab., Engr. Div., BAF | .| :
Materiel Command. (Prine Duty) oo 3=26/50- Suparior! SN SENIEEREN
F. What degree of success has he at- B G. Enter on lines below any outstanding specialties of
tained under the following head- | 8 value in the military service. MAKE NO ENTRIES
ings: ENTRIES BASED ON | S b 8 EXCEPT WHERE STATEMENT IS BASED ON
PERSONALOBSERVATIONOR| 2 | 8 | 2 | = | . g PERSONAL OBSERVATION OR OFFICIAL RE-
OFFICIAL REPORTSDURING | 2 | &8 | 8 | 8 | 2 | 2 PORTS DURING PERIOD COVERED BY THIS
PERIOD COVERED BY THIS | § | 2 | B | 8 | & E REPORT. Show pilot and/or observer ratings of
REPORT. (Seepar.Dabove) (B | & |5 |& |a | P Air Corps officers here.
1. Handling officers and men____________ || || Xl _Senior Pilot, Aircrafi Qbserver. . .
2. Performance of field duties...-.—._.___| .| .|| . Lo s B WL e b e e
3. Administrative and executiveduties. | _____| .|| _____|- b A bl e e e N e T
4. As an instructor ol et M Dl el s e ep e i e o) A e RO S P i r b
BN T raining troopg e - ire. St tb i Ris [ RRER SRR | S G .I.___X ............. R e e
6. Tactical handling of troops (units "'\x ............. e A
appropriate to officer’s grade)..__..| .| ||l Y e e

H. To what degree has he exhibited the following quajfficaf
others of his grade and indicate your estimafe
(See par. D above.)

,
Consider h%comparison with E
ng X in the appgopriate rectangle. é
: g

B

B

1. Physical activity (agliy; abilty o work rapdly).__ g o DR WA,

2. Physical endurance (eapacity for prolonged exertion). . —-......3 . { _3 ...... e
8. Military bearing and neatness (digaity of demeanor; neaé and smart appearance) ... .. ..
4. Attention to duty (tho frait of working thoroughly and conseientionsly) & e N

5. Cooperation (scting joinly and effoctively with another or ofhers, military o civilian, fo atiain 8 des;;gie objective)...4
6. Initiative (the trait of beginning necded work or aking appropriafe action on his own responsibiliy in absenco of urde_:s_):' :
7. Intelligence (lho abilily to undorstand readily now ideas or insfruetions)..m-mveemveemmeemeemmememececce A4
8. Forcee (fho facully of carrying oub wilh energy and rosolution that which on examinafion is belioved reasonahle, right, or dufe
9. Judgment and common sense (the ahilify fo think clearly and arrive at Iogicalwuc[usious)__--_._._-_____-_____'
10. Teadership (capacily fo diree, control, and influencs ofhers in definite lines of action or movement and still maintain high morale¥e. | || T e

W.D., A. G. O. Form No. 67—July 1, 1936, 8—8308
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Name of officer reported on . . HOWARD M. MeCOY . Name of reporting qfl;:er ______ W, O GARROT s s
- :
I. During the period covered by this report has he taken advantage of the opportunities aﬁgﬁed him to improve his professional
knowledge? - :
J. Has he exhibited any weaknesses—temperamental, moral, physical, ete.—which adyersely affect his efficiency? ... It

yes, describe them. (FACT or OPINION. Line out one.) , : R o e

_____ « # &

K. Proper authority having decided on the methods and proceduze to accomp‘ysh a certain end, dId he render willing and generous
support regardless of his personal views in the matter? . @ il vy NPONGS  TON R TR e T = T

L. Since last report has he been mentioned favorably or unfavorably in’ official commuqicétions? No .. (See par. 1,
AR 600-185.) N .

M. During the period covered by this report was he fhe subject of ﬁny disciplinary measure that should be included on his record?
Mo If yes, enclose separate statemert of nature and attendant circumstances.

N. Write a brief general estimate of this officer in your oﬁ:words _In comparing this officer with all

-officers of his grade known to me, I would place him among the upper third.
This officer is loysl, industrious and conscientious and an outstanding

geronautical engineer.

0. How well do you know him?
P. Remarks (including entry required by par. 11a, AR 600-185)_Report. _submitted as the annual report.

-Par, "EN cont!d. Seniaor Pilot =6 mo, = Excellent. ;
This officer is performing duties commensurate with his grade.

Q. In case any unfavorable entries have been made by you on this report, were the deficiencies indicated hereon brought to the
attention of the officer concerned while under your command and prior to the rendition of this report? .NONE _  If yes, what
improvement, if any, was noted? T

If no improvement was noted, what period of time elapsed between your notification to him of his deficiencies and the rendi-
tion of this report? - -
R. Based on your observation during the period covered by this report, give in your own words your estimate of his GENERAL
VALUE TO THE SERVICE

S. I certify that to the best of my knowledge and belief all entries made hergon are true and impartial and are in accordance with

AR 600-185. Yy
7 %
(Signed) A z -
(Nametyped)—-t: . O SGARRON S0 BB v 2 e e e e

(Grade and Org.)..Brig.. General S A A
(Comdg. what?)....Engineering Div,  AAF Materiel Command,..

(Place) Wright Field, Dayton, Ohia
[ (Date)sadis oot ol June.-}ﬂl__:tslﬁ _____________ Incls..._None _____________
1st INDORSEMENT GBM:ww:11

Hgs,., AAF Materiel Command, Wright Field, Dayton, Ohio. & February 1944.
To: Commanding General, Army Air Forces, Washington, D. C. Attn: AC/AS-Pers.

1. I have insufficient knowledge of the officer reported upon to express an
opinion, however, I do have confidence in the judgment, spirit of fairness and im-
partiality of the reporting officer,

For the Commanding Genera@ /€ @0_

ALDEN R, CRAWFORD, Brf4. Gen., U.S.A,

Chief of Staff,

Write nothing below this line. U.S. GOVERNMENT PRINTING OFFICE 3—8308

W @ & *
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ER for Colonel lcCoy, Howard M., fr 1 Jamuary 1943 to 30 June 1943

i

201 McCoy, Howard M. (Off) 2nd Ind. AFPVP-3
Hg Army Air Forces, Washington 25, D. C., 1 March 1944.
To: The Adjutant General, Washington 25, D. C.

Examined and forwarded.

For the Commanding General, Army Air Forceqz
i

ACKE T,. BAUM

Major, Air Corps

Chief, Records Section

0ffice of Asst Chief of Air Staff,

Personnel
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\ 5 : % (SEE AR 600-185)

.| @, OFFICER REPORTED UPON McCoy, Howard Ma . S Colanel,. AaCa
Tt RS OtHeiAY Ftdtus with respect to you Under my. iﬁiﬁge}f""l STON S 2, 3 Mg s
B. PERIOD COVERED BY THIS REPORT &______ months, from _____JWLy 1, 1942 ¢, -December 31, 192,

wotT1088 *88eT) peren

C. STATIONS AT WHICH HE SERVED

Wright Field, Davton, Ohio.

D. CONSIDER CAREFULLY THESE DEFINITIONS, KEEP THEM IN MIND WHEN RATING, TAKING INTO CONSID-

ERATION HIS LENGTH OF SERVICE AND THE OPPORTUNITIES AFFORDED HIM, WHICH MIGHT HAVE A
BEARING UPON HIS PERFORMANCE OF DUTY, PERSONAL CHARACTERISTICS, OR PROFESSIONAL QUALI-

FICATIONS.

UNSATISFACTORY: Performance of the particular duty reported upon or personal characteristics or professional quali-

. fications below minimum standard—inefficient.

SATISFACTORY: Performance of the particular duty reported upon or personal characteristics or professional qualifica-
tions up to minimum standard—passably efficient.

VERY SATISFACTORY: Performance of the particular duty reported.upon in an efficient manner. Personal character-
isties, professional qualifications, or efficiency above that acceptable as SATISFACTORY.

EXCELLENT: Performance of the particular duty reportéd upon in a very efficient manner.. Personal characteristies,

rofessional qualifications, or efficiency above VERY SATISFACTORY but below SUPERIOR.

SUPERIOR: Outstanding and exceptional performance of the particular duty reported upon. Personal characteristics,
professional %ualiﬁcations, or efficiency above that considered EXCELLENT. .

UNENOWN: To be used in all cases in which the reporting officer has had insufficient opportunity during the period
covered by this report to observe the officer reported upon to permit a rating as to the performance of the particular
duty, his personal characteristics, or professional qualifications.

E. DUTIES HE PERFORMED: (State separately. Where possible show duration of each in months. Example: Co. Comdr.

ordinary garrison training, 8 mos. Summary court, 6 mos. Brig. Adj. prepared-training schedules, Supply Officer.) In

describing the manner of performance of duty, use one of six classifieations as given under D, and consider carefully the

obstacles encountered by the individual in the performance of each duty listed. THE OPINIO

“MANNER OF PERFORMANCE’’ ARE BASED ON—
DALY XEONTATT.

NS EXPRESSED UNDER

ooyt tdyans e Li in rin
FREQUENT DRCRSFERBIUENT OBSERVATION OF THE RESULTS OF HIS WORK, | ampiily under pur- b atoomding
XEADENHC RATHSGS. to circumstances)

Duty Months Manner of performance

Propelllonslian «,¢ BxDe = SIgTe B0 o L g A e
DT EEnd (P Ay KL Y S b226/ 301 Shiperioril Mo T
Senior Pilot NG s Nl A 6 B S RpEE o AN T oy
‘rotalileavetoftRbgengente ok o0 T U 0 TN A e e
F. What degree of success has he at- B G. Enter on lines below any outstandin sgecialties of
tained under the following head- | 4 g value in the military service. MAKE NO ENTRIES
ings: ENTRIES BASED ON | g |8 EXCEPT WHERE STATEMENT IS BASED ON
PERSONALOBSERVATIONOR| 8§ | S | 2 | = | . g PERSONAL OBSERVATION OR OFFICIAL RE-
OFFICIAL REPORTS DURING | & 2 g1 2| £ S PORTS DURING PERIOD COVERED BY THIS
PERIOD COVERED BY THIS | § | & | B | & i % REPORT. Show pilot and/or observer ratings of
REPORT. (Seepar.Dabove) |5 | & |5 | & | & | 5 Air Corps officers here.
1. Handling officers and men_..__._______|______|_____|____|__._. 5| Senior Pilot, Aircraft Observer. .
2. Performance of field duties.-.......__ || ||| | e 0| PO AW WY [ sty SO P R R . e :
3. Administrative and executive duties_| _____|_____. | A0 | 0 N O IR ST et e b D e d o T
A A AN NSt T oI | | [ ESR A zSullfle ot o 5 iy Ol 8 e B 0L R LS A Do L S 67 |
G b b e e D e iy 2 S| Lo el T T G o ORI Y T g LS
6. Tactical handling of troops (units M A Tt SRS e Wt i U e B
appropriate to officer’s grade)......|.-.___|______|______ e e e e e i e
g
H. To what degree hags he exhibited the following qualifications? Consider him in comparison with § B g
others of his grade and indicate your estimate by marking X in the appropriate rectangle. § g1 4|35 L a
(Bee par. D above.) 3 % E. % -i E
BlE |2 |8|&|E
1. Physical activity (agility; ability fo work rapidy)- o o omeoe oo e e e
2. Physical endurance (capacity for prolonged exerfion) - oo .l g
8. Military bearing and neatness (dignify of demeanor; noat and smar appearanee)--——- oo oo o) | ol :
4, Attention to duty (the fraif of working thoronghly and cons¢ientious]y) ¢ AL EL2R DA S NSRRI T ekl el P
5. Cooperation (acting joinily and effectivoly with another or others, military or eivilian, fo atiain a designafed ebjective)-— .|\ 0 0|
6. Initiative (tho frait of hegiuning needed work or faking appropriate action on his own responsibility in absence oforders)..- ool L
7. Intelligence (fho ability fo undersfand readily new ideas or instructions). W SEERRIAARES - ot T R TN o p et bt [ YO
8. Torce (fhe faculty of carrying out with encrgy and resolution fhat which on examination is helioved reasonable, right, orduty). .-\ |\ \ 0 |
9. Judgment and common sense (the abilify o think elearly and arrive at logieal conelugions). - oo Wty )
10. Leadership (capacity fo direct, contra], and influence ofhers in definite lines of action o movement and siill mainfain high morale)_........._____|_____{ [ ____|____| - x i :-

W.D., A, G. O. Form No. 67—July 1, 1936. 3—8308
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Name of officer reported on _HOWARD M. McCOY Name of reporting officer _______F o O CARROLL S-S Bis |

I. During the period covered by this report has he taken advantage of the opportunities afforded him to improve his professional
knowledge?
J. Has he exhibited any weaknesses—temperamental, moral, physical, etc.—which adversely affect his efficiency? ... If
ves, describe them. (FACT or OPINION. Line out one.) . e

K. Proper authority having decided on the methods and procedure to accomplish a certain end, did he render willing and generous
support regardless of his personal views in the matter?

\L. Since last report has he been mentioned favorably or unfavorably in official communications? ___No___ (See par. 1b,

AR 600-185.)

\‘\*‘ M. Durin%the period covered by this report was he the subject of any disciplinary measure that should be included on his record?
(o]

____________ If yes, enclose separate statement of nature and attendant circumstances.

N. Write a brief general estimate of this officer in your own words . EBe is an outstanding encgineer, loyal
and industrious. In comparing this officer with all officers of his srade and
component known to me, I would place him among the upver third. .

0. How well do you know hiIn? wom oo . ®

P. Remarks (including entry required by par. 11a, AR 600-185)Report submitted as the semi-annual report.”

Q. In case any unfavorable entries have been made by you on this report, were the deficiencies indicated hereon brought to the
attention of the officer concerned while under your command and prior to the rendition of this report? Hone . If yes, what
improvement, if any, was noted?

If no improvement was noted, what period of time elapsed between your notification to him of his deficiencies and the rendi-
tion of this report?
R. Based on your observation during the period covered by this report, give in your own words your estimate of his GENERAL
YALUE TO THE SERVICE

S. I certify that to the best of my knowledge and belief all entries made heyeon are true and impartial and are in accordance with

AR 600-185.
(Sighaat @ A /f/fM

(Name typed)..... ts Q. CARROLL,
(Grade and Org.) Brig. General, U.S.l., :
(Comdg. what?)_EXD._Engr. Section, AAF Jlateriel Center,

(Place).———..... Wright Field, Deyton, Ohioe. .
2 (@5]:] :) [ December 31, 19L2 Incls. .. NONCa —oooooooeeeoe.
1st INDORSEMENT

War Dept., AAF Materiel Center, Wright Field, Daytcn, Ohio. March 2, 19L3. To:
Commanding General, AAF Materiel Command, Washington, D. C.

Ak I have insufficient knowlédge of the officer reported upon to express an\\‘\
opinion, however, I do have confidence in the judgment, spirits,of fairneSs and
impartiality of the reporting officer. VP AT e T

B 2 e quﬁikﬁféﬁbﬁupb4bﬁiux

W. VANAMAN,
Brig. General, U.S.A.,
Commanding Ceneral,
AAF Nateriel Ceptor,
Write nothing below this line. U.S.GOVERNMENT PRINTING OFFICE 3—8308
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(Efficiency Report - Howard M. McCoy, Colonel, Air Corps)

2nd Ind. AFAMC-3

War Department, AAF, Headquarters Materiel Command, “ashington, D.C.
March 15, 1943. To: The #djutant Yeneral.

1. DbExamined and forwarded.

For the Commanding beneral:

Colonel, Air Corp
Assistant Chief of Staif (4A)

Inecl.:
Eff Rpt.




iy ARMY , NCT 924 1041 N Y
' e A 1‘ OCT 24 1942 ;
(USE TYPEWRITER IF POSSIBLE, 7, P .
IF NOT, FRE PRQ&ES??,ME) & EFF[CI%E&L{&EPORT UUI 2“%
A. OFFICER REPORTED UPON McCoy, Howard M. 0-1805l; _.Colonel, A.A.F.
(Grade (Organization)

A’s o@gm.l ghadus with-réspect to you - Tt S e -
PERIOD COVERED BY THIS REPORT 12 rmenths, from Uy 1, 190 e T JJune 30.719lia,

B.
C. STATIONS AT WHICH HE SERVED _._Wright Field, Dayton, Ohio.,
D. CONSIDER CAREFULLY THESE DEFINITIONS, KEEP THEM IN MIND WHEN RATING, TAKING INTO CONSID-
ERATION HIS LENGTH OF SERVICE AND THE OPPORTUNITIES AFFORDED HIM, WHICH MIGHT HAVE A
BEAAI.’%II\(I)% SUPON HIS PERFORMANCE OF DUTY, PERSONAL CHARACTERISTICS, OR PROFESSIONAL QUALI-
FIC .
UNSATISFACTORY: Performance of the particular duty reported upon or personal characteristics or professional quali-
fications below minimum standard—inefficient.
SATISFACTORY: Performance of the particular duty reported upon or personal characteristics or professional qualifica-
tions up to minimum standard—passably efficient.
VERY SATISFACTORY: Performance of the particular duty reported upon in an efficient manner.
istics, professional qualifications, or efficiency above that acceptable as SATISFACTORY.
EXCELLENT: Performance of the particular duty reported upon in a very efficient manner.
professional qualifications, or efficiency above VERY SATISFACTORY but below SUPERIOR.
SUPERIOR: Outstanding and exceptional performance of the particular duty reported upon.
professional qualifications, or efficiency above that considered EXCELLENT. ;
UNKENOWN: To be used in all cases in which the reporting officer has had insufficient opportunity during the period
covered by this report to observe the officer reported upon to permit a rating as fo the performance of the particular

Personal character-
Personal characteristies,

Personal characteristics,

duty, his personal characteristics, or professional qualifications.

E. DUTIES HE PERFORMED: (State separately.
ordinary garrison training, 8 mos. Summary court, 6 mos.
describing the manner of

obstacles encountered by
“MANNER RFORMANCE’ ARE BASED ON—

¥ NFAGE

Where possible show duration of each in months.
Brig. Adj. prepared training schedules, Supply Officer.) In

performance of duty, use one of six classifications as given under D, and consider carefully the
the individual in the performance of each duty listed. THE OPINIONS EXPRESSED UNDER

OBSERVATION OF THE RESULTS OF HIS WORK,

Example: Co. Comdr.

(Line out inappropriate words or
amplify under par. P according
to circumstances)

Duty

Months Manner of performance

Propellor Lab,, Experimental Engr. Section,
AAF Materiel Center (Prin, Duty) ... .
(T o TN e e R B e e e

Totaldlieave ofilAbgenca, v ol

- PRIAD (a e o NI

F. What degree of success has he at- . G. Enter on lines below any outstanding specialties of
tained under the following head- | » g value in the military service. MAEKE NO ENTRIES
ings: ENTRIES BASED ON | 2 W | 2 EXCEPT WHERE STATEMENT IS BASED ON
PERSONALOBSERVATIONOR| & | 5 | & | = [ PERSONAL OBSERVATION OR OFFICIAL RE-
OFFICIAL REPORTS DURING | £ | & | 8 | 8 | € | g PORTS DURING PERIOD COVERED BY THIS
PERIOD COVERED BY THIS | § | 2 | & | & g —‘; REPORT. Show pilot and/or observer ratings of
REPORT. (Seepar.Dabove) | b | & |5 |& | & | B Air Corps officers here.

1. Handling officers and men._.__________[._____|. ||| %&__ 0 5o 1 oy [ g ) P e U e Rl

9. Performance of field duties...._._.|...__|..... ||| | X | Specialiat on propeller engineering. ..

3. "Administrativeand executive dutios oo o ol e e et TR

AP Aganeinstrietorsesicssiies . MhaT i o S o dl80 G i | Eeilis ||t et v e S P SR D

54 Pramifigtroopatiiueisie. et Biaecy (el | eieiags b n b IRt | N T e O

6. Tactical handling of troops (units e L e e
appropriate to officer’s grade) ... ||l |

H. To what degree has he exhibited the following qualifieations? Consider him in comparison with
others of his grade and indicate your estimate by marking X in the appropriate rectangle.

(See par. D above.)

Excellent

1. Physical activity (agility; ability to work rapidly)- - .o
2. Physical endurance (capacily lor prolonged exertion).... o Rismn
3. Military bearing and neatness (dignity of domeanor; neat and smarf appearance)
4. Attention to duty (the trait of working thoroughly and conseientiously)- - emm o m oo
5. Cooperation (asling joinily and effectively with another or others, military or civilian, to atfain a designated objeelive). ...
6. Initiative ({ho rait of heginning needed work or faking appropriafe acfion on his own responsibilify in shsenco of orders). —....._.______________
7. Intelligence (tho abilily to understand readily new ideas or instructions)
8. Foree (iho faculiy of carrying out with cnergy and resolution hat which on examination s believed reasonable, right, or duty).. ...
9. Judgment and common sense (the ahility fo think clearly and arrivo at logical conclusions)
10. Leadership (capacity fo direct, control, and influenco ofhors in defiuile lines of action or movement and still maintain high morale)__..._________. L

W. i, A, G. O. Form No. 67—July 1, 1936. 3—830%
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Name of ofiicer reported on .. HOWARD M. McCOY Name of reporting officer F, O, CARROLL

I. During the period covered by this report has he taken advantage of the opportunities afforded him to improve his professional
knowledge?
J. Has he exhibited any weaknesses—temperamental, moral, physical, ete.—which adversely affect his efficiency? ..cceceeeoo- If
yes, describe them. (FACT or OPINION. Lineoubtome.) ...

K. Proper authority having decided on the methods and procedure to accomplish a certain end, did he render willing and generous
support regardless of his personal views in the matter?___.______________

L. Since last report has he been mentioned favorably or unfavorably in official communications? ___ NO......... (See par. 1b,
AR 600-185.)

M. During the period covered by this report was he the subject of any disciplinary measure that should be included on his record?
S Na:. If yes, enclose separate statement of nature and attendant circumstances.

N. Write a brief general estimate of this officer in your own words ~He iz a good theareticsl and practical
propeller enginser, and. _is a very hard worker _Xn_comparing this officer with . __

_all__nfficers__mf_-his-_grad_e_-anﬂ_.;:nmpnneni:_ulmnm_.tQ-.me_,_-I__wﬂulji_plaﬁ_e.-him_ﬁ.mng ..........
-the upper third

O H oy well YA GE7olislr i o R e I R o e T

Q. In case any unfavorable entries have been made by you on this report, were the deficiencies indicated hereon brought to the
attention of the officer concerned while under your command and prior to the rendition of this report? ..__________ If yes, what
improvement, if any, was noted? None magde.

If no improvement was noted, what period of time elapsed between your notification to him of his deficiencies and the rendi-
tion of this report?

R. Based on your observation during the period covered by this report, give in your own words your estimate of his GENERAL
VALUELTONTHE SERVICE o S e

S. I certify that to the best of my knowledge and belief all entries made herecZ true and impartial and are in accordance with

AR 600-185. /
g .
(Signed) @' ___4/2/5 /vQ/ / ......

= (Name typed).....Fa_ Q. CARROLL, W 2B

(Grade and Org.)_Colonel, AAF, : o
(Comdg. what?).. Exp. Engr. Section, AAF Materiel Center,

(Plageis-._ "« * Wright Field, Dayton, Ohio.
(Date)_____.___._____ June - ,,__19142 ______________ Incls, ______ Nene ...
1st INDORSEMENT

War Dept., AAF Materiel Center, Wright Field, Dayton, Ohio. September 29, 1942. To:
Commanding Ceneral, Materiel Command, Washington, D. C.

1, I concur in the above report. //7 ;

. W. VANAMAN,

Brig. General, U.S.A.,
Commanding Ceneral,
AAF Materiel Center.

Write nothing below this line. U.5.GOVERNMENT PRINTING OFFICE 4 3—8308 J]"
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(Efficiency Report - Howard M. McCoy, 0-18054, Colonel, Air Corps)

2nd Ind. AFANC-3

. War Department, AAF, Headquarters Materiel Command, Washington, D. C.,
October 12, 1942. To: The Adjutant General.

e Examined and forwarded.

For the Commanding General:

e ey |

Colonel, Air Corps
Assistant Chief of Staff (4)
Incl.:
Eff Rpt



MoCoy, Howrd M. 5504




McCoyr, Howard M. 5504
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