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W~rl¥1,\RoWd;0N~Jlfs1NG-T£0 EFFICIENCY REPORT 
A. OFFICER REPtJBTkW-o~ Lc COL___tI-9_!'!'.~~~LM:~-~-~:~~:________Q::l6-Q5-4__________Qap-tA\\~_! a\J~tJi:ps._______ 

(Namo t.yDO()) (Sarhl No.) (Gr&do) (Orcraoiaation) 

B. p:;;~~cio~~;;i:;e;;;: ~;;~;~IJ??lJ~~:;~:-;;~-~-:::11t:~z;;_9_~::::::::::::::-;:-:::_~-~~~~~7.3-QL4i:::::::::::~:~::: 
C. STATIONS AT wmcH HE SERVED __Q§!c1JJ _!__J_I)_~_t_!_-9J ___T._~_9_l)._!_,___P..a§_~_g_~n_a_,___Q.aliL___ _________ __________: ___________ 
D. CONSIDER CAREFULLY THESE DEFINITIONS, KEEP THEM IN MIND WHEN RATING, TAKING INTO CONSID­

ERATION ms LENGTH OF SERVICE AND THE OPPORTUNITIES AFFORDED HIM, WHICH MIGHT HAVE A 
BEARING UPON ms PERFORMANCE OF DUTY, PERSONAL CHARACTERISTICS, OR PROFESSIONAL QUALI­
FICATIONS. 

UNSATISFACTORY: Performance of the particular duty reported upo,n or personal characteristics or professional quali­
fications below minimum standard-inefficient. 

SATISFACTORY: Performance of the particular duty reported upon or personal characteristics or professional qualifica­
tions up to minimum standard-passably efficient. 

VERY SATISFACTORY: Performance of the particular duty reported upon in an efficient manner. Personal character­
istics, professional qualifications, or efficiency above that acceptable as SATISFACTORY. 

EXCELLENT: Performance of the part icular duty reported upon in a very efficient manner. Personal characteristics, 
professional qualifications, or efficiency above VERY SATISFACTORY but below SUPERIOR. 

SUPERIOR: Outstanding and exceptional performance of the particular duty reported upon. Personal characteristics, 
professional qualifications, or efficiency above that considered EXCELLENT. 

UNKNOWN: To be used in all cases in which the reporting officer has had insufficient opportunity during the period
covered by thls report to observe the officer reported upon to permit a rating as to the performance of the particular 
duty, hls personal characteristics, or professional qualifications. 

E. DUTIES HE PERFORMED: (State separately. Where possible show duration of each in months. Example: Co. Comdr. 
ordinary garrison training, 8 mos. Summary court, 6 mos. Brig. Adj. prepared training schedules, Supply Officer.) In 
describing the manner of performance of duty, use one of sb: classifications a-s given under D0 and consider carefully the 
obstacles encountered by the individual in the performance of each duty listed. THE OPINI NS EXPRESSED UNDER 
"MANNER OF PERFORMANCE" ARE BASED ON-
~&ltX.X:<X.(l[[ffXH, (Lino out Inappropriate words or 

, ampllry under par. P according XJm]lIDJENl{'~~~~~ } to circumstances) ACADEMIC RATINGS. 

Manner or performance MonthsDuty 

__Student.,___Calif . __Inst. __of__Tech .------------------------------------

------------------------------------------------------.-------·------------------------------------
--------------------------·---·---------------------------------------------------------------------
------·--------------------------·------------------------------------------------------------------

_11__ 1 6 1 

---·---------

JD __________Satisfactory ____________________ 

---------------------------------------------·---------------

_______________,__ --1-----------
1. Handling officers and men__________________________________________________________.Pi.l.o_t_______________________________________________________ ____ 

2. Performance of field duties__________________ __ ____ ·----- ------ ------
3. Administrative andexecutive duties_____________ -----· ------ ------
4. AB an instructor-------------------------- ________________________ ------ ------ -----------------------------------------------------------------______________ 
5. Training troops____________________________ ______ __________ __ ---- ·- ------ ------ -------------------------------------------------------------------------------

6. Tactical handling of troops (units 
appropriate to officer's grade) __________________ ------ ------ ------ ------ -----------------------·-------------------------------------------------------

e: se:
H. To what degree has he exhibited the following qualifications? Consider him In comparison with 

.s 
s 
" s t' .l!l 

.s" 
i:i ::,others of his grade and indicate your estimate by marking X in the appropriate rectangle. 

.l!l g i _g ~(See par. D above.) I i i i ~ 
M ::, Clp a, i:,i a, De 

1. Physical activity (agility; ability lo work rapidly)________________________________ _____________________________ ______ ___________ ------ ________________ __ -----· _____ _ 

2. Physical endurance (capacity for prolongodomlion)----------------------------------------------------------------------·---
3. Military bearing and neatness (dignity of demeanor; neat and smart appeaninco)_____________________________________________ 
4. Attention to duty (Ibolrnil of working thoroughly and eomienliously)_______________________________________________________________________________________________ _ 

5. Cooperation (aeling joinlly and efleelively with anotheror olhe.rs, milila.ry or civilian, lo allain adesignatedobjective) _________________________ 

6. Initiative (lhe trail of beginning needed work or taking approprialo action on hisown rosponsihilily in absenceof ordm)___ __________________________________________________ ______ 

7. Intelligence (the ability lo unde111landreadily new ideas or inslroelions)--------------------------------------------·------------------ __________________ __________________ 
8. Force (Ibo faculty of carrying out wilh energy and resolutionlhal whichon examination is belioved reasonablo, right, or duly)_________________________________________________________ _ 
9. Judgment and common sense (lbcabilily to think clearly nodnrrivoal logicaleonelnsions)_____________________________________________________________________ ______ 

IO. Leadership (capacity lo diml, eonlrol, and influence others in definite linesof nelion or movement and slill maintain high morale)_______________ ______ ______ ______ ______ _________ ( \ 

,v. D., .A. o. o. Form No. 67-July I, 1036. a-8308 \ 

F. What degree of success has he at­
tained under the following head­
ings: ENTRIES BASED ON 
PERSONAL OBSERVATION OR 
OFFICIAL REPORTS DURING 
PERIOD COVERED BY THIS 
REPORT. (See par. D above.) 

G. Enter on lines below any outstanding specialties of 
value in the military service. MAKE NO ENTRIES 
EXCEPT WHERE STATEMENT IS BASED ON 
PERSONAL OBSERVATION OR OFFICIAL RE­
PORTS DURING PERIOD COVERED BY THIS 
REPORT. Show pilot and/or observer ratings of 
Air Corps officers here. 

1 
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Nallle of officer reported on ---------------------------------------------- Name of reporting officer -------------------------------- ----------

I. During the period covered by this report has he taken advantage of the opportunities afforded him to improve his professional 

knowledge? ---------------------------------------------------------------------------------------------------------------------------------------
J. Has he exhibited any weaknesses-temperamental, moral, physical, etc.-which adversely affect his efficiency? ____________ If 

yes, describe them. (FACT or OPINION. Line out one.) __________________________________________________________________________________ 

K. Proper authority having decided on the methods and procedure to accomplish a certain end, did he render willing and generous 

support regardless of his personal views in the matter ?------------------------------------------------------------------------------------­
L. Since last report has he been mentioned favorably or unfavorably in official communications? __,N_Q__ ___ ___ (See par. lb, 

AR 600-185.) 
M. During t he period covered by this report was he the subject of any disciplinary measure that should be included on his record? 

No If yes, enclose separate statement of nature a nd attendant circumstances. 

N. Write a brief general estimate of this officer in your own words ----------------------------------·---- ------------------------------------------

O. How well do you know him? --------------------------------------------------------------------------------------------------------------------------------
P. Remarks (including entry required by par. lla , AR 600-185)______________________________________________________________________________________ 

Q. In case any unfavorable entries have been made by you on this report, were the deficiencies indicated hereon brought to the 
attention of the officer concerned while under your command and prior to the rendition of this report? ___None_ If yes, what 

improvement, if any, was noted? ----------------------------________-------------------------------------------------------------------------------

If no improvement was noted, what period of time elapsed between your notification to him of his deficiencies and the rendi-

t ion of this report? ----------------------------------------------------------------------------------------------------------------------------------- --
R. Based on your observation during the period covered by this report, give in your own words your estimate of his GENERAL 

VALUE TO THE SERVICE -----------------------------------------------------------------------------------------------------------------------------

S. I certify that to the best of my knowledge and belief all entries made hereon are true and impartial and are in accordance with 

AR 600-185. (Signed)-----------~ _ , __/..{ - ---------- --------------------- -
(Name typed)_________________Q§Q_!.__H_!.___ __§_t:t.,1.__________________________________________ 

(Grade and Org.)____________J ~s;jQ.I'___Q~__§ _rs;_;l.,1.__Air _Corps-'-----------------~---
(Comdg. what?)______________Qhi~f __Qf__.th_~--Air__ Cor ps.•________________________ 
(Place) ________________________________________________________________________________________________ 

(Date) -------------------------------------------------------_ I ncls. _______________________ ------

1st INDORSEMENT 

Write nothing below this line. U. S , GOVERffWEIIT PRIIITIHC OFFICE 



MDAC-304-WF-8-11-41-l00M 

NOTEO.A.G,o, ~ 
WAR DEPARTMENT 

AIR CORPS At.lG 2 9 1941 
MATERIEL DIVISION 

Wright Field, Dayton, Ohio. 
June 30, 1941. 

Subject: Efficiency Report -
Major Howard M. McCoy, Air Corps. 

To : The Adjutant .General: 

I go-<4 
1. In accordance with Paragraph 17, AR 600-185, no Efficiency Report 

will be rendered on Major Howard M. McCoy, Air Corps, for the period from 
June 13, 1941 to June 30, 1941, due to the fact that the period covered by 
the report does not exceed one month. Report submitted as the Annual Report. 

For the Assistant Chief of the Materiel Division: 

l L✓,- ,, 

47AG ~ /,7tt~
L. T. MILLER,AUG , 1941 
Colonel, Air Corps, 

f Adm. Executive. 



• NOTED - A. G. 0 . 

WAR DEPARTM ENT APR 3 1941AIR CORPS 
MATERIEL DIVI S ION 

Wright Field, Dayton, Ohio. 
July 10, 1940 

Subject: Efficiency Report -
Captain Howard M. McCoy, Air Corps. 

To: The Adjutant General. 

1. In accordance with Paragraph 17, AR 600-185, no Efficiency Report 
will be rendered on Captain Howard M. McCoy, Air Corps, for the period July 
1, 1940 to July 10, 1940, due to the fact that the period of duty does not 
exceed one month. Report submitted because of transfer of officer reported 
upon to Cali£ornia Institute of Technology, Pasadena., Calif. 

For the Assistant Chief of the ~ teriel Division: 

»:,~k
L. T. MILLER, 
Lt. Colonel, Air Corps, 
Adm. Executive. 



lllat. Div. A. C. 804-Wrig ht Field 12-8-89-lOM 

WAR DEPARTMENT 
AIR CORPS •

MATERIEL DIVISION 

Wright Fi e ld., Dayton, Ohio. 
June 30., 1940. 

Eff icienoy Report -
Captain Howard M. McCoy., Air Corps. 

To : The Adjutant G~neral. 

1. In accordance vdth Faragraph 17., AR 6oO-lB5., no Efficiency Report 
will be rendered on Captain Howard M. McCoy, Air Corps, for the period June 
2g., 1940 to June 30., 1940., due to the fact that the period of duty does not 
exceed one month. Report submitted as the Annual Report. 

A O 0
16 For the Assistant Chief of the Materiel Division: 

AUG l 16 l ~) 40 c,G ~ ~ 
l{,t;;\j..ii ved X✓,~ 

L. T. MILLER, 
Lt. Colonel, Air Corps., 
Adm. Executive. 
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rt}~ ~~;f~ REPORTED UPON _ ...Howa~. Mcd~;AR 0-,aS) ..o-1go~.........Cl!Ult ain JUL /-J.b~~;s............. 

~ - \\ ' offi ial status with respect to you ........S.t.~g~.~~-~~.~>..QQf.I>.§..f~~~:if~M~~.Q.~t~~············~~~::~."..t~:~............ 
~ ~ ,,....e6VERED BY TIDS REPORT .~.~.~_5j.3Qi.onths, from . ..A:m".t:.l:..3-a..J.9.......... to ....J~~..gL...!9.~.......... 

. '.J.efoNs AT w 'mcH HE SERVED ......~ .'!~U...f..~tl'.l..Qe.,...Al.~P..~~..................!'......... ......................... ...... ... . 

~A30NSIDER CAREFULLY THESE DEFINITIONS, KEEP THEM IN MIND WHEN ,RATING, TAKING INTO CONSID­
, ERATION HIS LENGTH OF SERVICE AND THE OPPORTUNITIES AFFORDED HIM, WHICH MIGHT HAVE A 

BEARING UPON HIS PERFORMANCE OF DUTY, PERSONAL CHARA-CTERISTICS, OR PROFESSIONAL QUALI­
FICATIONS. 

UNSATISFACTORY: Performance of the particular duty reported upo,n or personal chara:cteristics or professional quali• 
fications below minimum standard- inefficient. 

SATISFACTORY: Performance of the particular <;_]uty reported upon or personal characteristics or professional qualifica­
tions up to minimum standard-passably efficient. 

VERY SATISFACTORY: Performance of the particular duty reported upon in an efficient m anner. Personal character• 
istics, professional qualifications, or efficiency above that acceptable as SATISFACTORY. 

EXCELLENT: P erformance ofthe particular du·ty reported upon in a very efficient manner. Personal characteristics, 
professional quaJifications, or efficiency above V:ERY SAT-ISFA9TORY but below SUPERIOR. ' • 

SUPERIOR: Outstanding and exceptional perfotmance of the part icular duty reported upon. Personal characteristics, 
professional qualifications, or efficiency above that considered EXCELLENT. 

UNKNOWN: To be used in all cases in which the reporting officer has had insufficient opportunity during the period 
covered by this report to observe the officer reported upon to permit a rating as to the performance of the particular
duty, his personal characteristics, or professional qualifications. 

E. DUTIES HE PERFORMED: (State separately. Where possible show duration of each in• montbs. Example: Co. Comdr. 
ordinary garrison training, 8 mos. Summary court, 6 mos. Brig. Adj. prepared training schedule,s, S!JPP!Y .Officer.) In 
d escribing the manner of performance of duty, use one of sL'\'. cla-ssifications a-s given under D, and consider carefully the 
obstacles encountered by the individual in the performance of each duty listed. ' THE OPINIONS EXPRESSED UNDER 
"MANNER OF PERFORMANCE" ARE BASED ON- , 

mlWA.IEX!IIN~ • • } (Lino out innppropriato words or 
~.&JURl:11# i&i:tiNX~UXDSmg~fi!, runpllly under pnr. P nccording
ACADEMIC RATINGS. to circumstances) 

Duty Months Manner ol pcrlormanco 

Stu:~nt:~. AirCarp s. Te,otio al . sohool_·--·-·····-·--···----·--·--- 2-?..5/31 >..... Superier--· {_Graduate)____·-·--··-· 
Airnlane _Pf.lot-·····-···········-··--····--·-··--··-··----····--·····-·-··--··--·.. ............ _.....Unknown. ·-·····-··-·-·-···--······-····--··--

F. What degree of success has•he at­ G. Enter on lines below any outstanding specialties of 
tained under the following head• value in the military service. MAKE NO ENTRIES 
ings: ENTRIES BASED ON EXCEPT WHERE STATEMENT IS BASED ONl:'PERSONAL OBSERVATION OR PERSONAL OBSERVATION OR OFFICIAL RE­" ll:OFFICIAL REPORTS DURING PORTS DURING PERIOD COVERED BY TIDS-) 

B 

PERIOD COVERED BY THIS j REPORT. Show pilot and/or observer ratings of 
pREPORT. (See par. D above.) U) Air Corps officers here." ---------------- 1·-- --------1--11------------------------

1. Handling officers and men·-·········-· •.•••• ···-·· ·--·-· ·-···· •••••• ··---· ·----·A1rple.lte_.Pilot •-·····--···--·-·-··-·-····-·······--·-···-· 
2. Performance of field duties••·--······· ·-···· ·-·-·· •••••• ·····- -···-· -·---· -·---····-···-·--···· · ------····--····· ---·---·····-· ··--·-···--······- ·-····-· 

3. Administrative and executive duties. -·~-•• ·--··· ·--··- ·--··· ·--··· ····-· -··-······-··-·--···-··--·-·--····----··· -·-·----·--------···-····-·-·-···--··· 
4. AB an instructor_····--······-·····'····-·· ·-···- •••••• ··-··· ••••••••, ••••••••• •-···················-····-··········································-··· · ·-·· 
5. Training troops. ............·-············· .............••••• •••••• •···· ·············· · ···-·······-·····•···-··········-········-················· 
6. Tactical handling of troops (units ······ ····-······~··········································-······-··········-

appropriate to officer's grade)...... ····-· ......•..••••••••••••••• •••••• •••••••••••••• ································-······..······················-·· 

H. To what degree has he exhibited the followin~ qualifications? Consider him in comparison with 
others of his grade and indicate your estunate by marking X in the appropriate rectangle. 
(See par. D above.) 

1. Physical activity (agililJ; abililJ lo work rapidly)•••••·-··············-···-····-···-····--·······-····························-
2. Physical endurance (~pacily !or prolongedomlion)••••---····-······-·-··-··-···········-···-··········· -·· ············-···· 
3. Military bearing and neatness (dignily of demeanor; neal and smart appearance)....... ........... .•............ .... . ........ 
4. Attention to duty (lbeIr.iii of working lborougMy llDd conscionliously).................................................... ......._ 
5. Cooperation (ading jointly and effecli,ely with anolher or othe11, mililarJ or civilian, to attain adesignatedobjedi,c)........................_ 

6. Initiative (lho !rail of beginningneededworkor t11king appropriale aclion on bis own rosponsibilily in abaeooo of ordm)................·-····· 

7. Intelligence (tho abilily to understand readily new ideas or instructions)....... ............ ............... ..._.. ....................... 

8. Force (ibe faenllyofr.arryingoul 11ith energy androsolutioa lhal whieb on e1Bmioationis believodreasonable, right, or duty)...................... 

9. Judgment and common sense (tho ability lo think clearly and arrivo al logicsl cooolusions)••••••••••••••••••••_••••••••••••••... . 

10. Leadership (c.ipaeity to direct, control, and ioiluooce others in definilo linoa ot action or movement and still maintnin high morale)............... 

l:' 
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_

_ _

-------------------------------------------------------------------------------------------------------------------------------------------------------------------

_ _

----------------------------------------------------------------------------------------------------------------------------------------------------------------

-

_

Name of officer reported on ___Howard__M._ MoCoy _____________ Name of reporting officer ---~~!-~--~-~--t~--!!~~~-~--~~~-• 

I. During the period covered by this report has he taken advantage of the opportunities afforded him to improve his professional 
knowledge? ____________ye8 _________--------------------------------_________________________________________________________________________________________ 

J. Has he exhibited any weaknesses-temperamental, moral, physical, ctc.-which adversely affect his efficiency? -----~Q___ If 
yes, describe them. lPA, W Ir OPINION. Line out one.) ______________________________________________________________________ __ ______________ 

----·------------------·-------------------------------------------------·--------------------------------------------------------------------------------------------
K. Proper authority having decided on the methods and procedure to accomplish a certain end, did he render willing and generous 

support regardless of his personal views in the matter?___________D'JJ:kn.o.,m_. ______ __ ___________________ ________________________________ ____ 
L. Since last report has he been mentioned favorably or unfavorably in official communications? _____ No_______ (See par. lb, 

AR 600-185.) 
M. During the period covered by this report was he the subject of any disciplinary measure that should be included on his record? 

__Jf(!____ If yes, enclose separate statement of nature and attendant circumstances. 

N. Write a brief general estimate of this officer in your own words ------------------------------------------------------------------------------------

0 . How well do you know him? -------~!!_~_~J_¥!_____________ ___________________________________________ _______________________________________________ 
P. Remarks (including entry required by par. lla , AR 600-185)---------~~J'J,_~~~1l___Qp_~~~!i_t9-~--tc:,___(J_~-~-~~~-----

__n,:mg__effi ciency,_ ep~cial _a_ptitu.de _or _suitability :ror_training for _high_COlillllllld __ 

__ and General _Staff_duty. --------------------------------------------------------------------------------------------------------------------

---------·------·---------------·------------------------·----·-----------------------------------·-.---------·-----..----~' ----·---------------·------------------------
Q. In case any unfa,vorablc entries have been made by you on this report, were the deficiencies indicated hereon brought to the 

attention of the officer concerned while under your command and prior to the rendition of this re_!)ort? _J!9-P-~-- If yes, what 

improvement, if any, was noted? ______ - - -----------------------------------------------------------------------------------------------------------

If no improvement was noted, what period of t ime elapsed between your notification to him of his deficiencies and the rendi-
tion of this report? ____--_______________________________________________________________________-----------------------------------------------______ _____ 

R. Based on your observation during the period covered by this report, give in your own words your estimate of his GENERAL 

VALUE TO THE SERVICE ------Unknown • ----------------------------------------------------------------------------------------------------
-------·-- -----·-------------------·------·---------------------·------------·------------------------------·------·------·----------·------------------·----------·--------
--------------------------------·----------------------------------------------------------.a..a---------------------------------------------------------------------

S. I certify that to the best of my knowledge and belief all entries m11de hereon ar~ true and imparti11l and are in accordance with 

AR 600--185. ~ 

, (Signed) _____________=----:___:_~-------------------
(Name typed)________ ______ M._ F.__BAIMON_,____ _______ ______________ ______________________ 
(Grade and Org.)____________ Colonel,.__Air CorpQ ,_____________________ ___________ 
(Comdg. wbat?) _____________A.$-81:.a_t.ml~--Q.Qlt~tltHl.!fflflt..__/u_Q_, T:...~_.__,_________ 
(Placc) __________ ___ ____________~X1:f_ol_l__Fiel.d_.__ Al.ll.0Jlll.a.,________ _________________ 
(Date)__________ ______l:!.ll_y_}.,___J..9:1lo________________ . I ncls, ________ .N.O.ll.ll._____._____ 

1st INDORSEMENT 

'ffiE AIR CORPS TACTIC'AL S CHOOL, Maxwell Field• Montgomery , Alabama, July 6, l94o. 
TO: The Adjutant GeMral, Washington, D. C. 

I concur in the above report. 

W. R . WEAVER , 
Colon.el, Air corps, 
Comnandant. 

Write nothing below this line. U, S. GOVUHMCNT PRINTINt; 9fflCE 

• 

https://Colon.el
https://N.O.ll.ll
https://a_ptitu.de


• • 

: : : :
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----- - -- - -- -

NOTE ·, __.~ .~· 
u\\\£} AIJ. • .. 

,.~\usETYPEi~RIFPoss1sLE. EFFICIENCY REPORT AUG:-~ 1 r 
~' IF NOT, PRIN1~0PER NAMES) 

C:::S ; T~ (SEE AR 600-185) 

ruFI EPORTED UPON -·············J ~Q.G.9Y~..».<?~..r.c.L.M!. ..... . ....9-l.~ 9.5J.l.......J,.~..t._.J,..t._,..,...A~r ..Co rps, .. ...••
) /\\ Und ..J.J:nrno_t}'~) • • (Serio! No.) <Gmdo) (O,,.o.n!..tio o) 

BY_ ~ s'_Qffi.~l s t us with respect to you er H',)'.•••l?JJ.~ervis i on 
B. PERIOD COVERED BY THIS REPORT .9-~3 / 3 9mont hs, from ..J.\lJ.y_.J.,,..J.9.39........ to ..Ap..rJJ....3--..J,.9-4Q......!~• ••• 

C. STATIONS AT WHICH HE SERVED ....1Yrigh:t...Fisil.d...~$.01-l.,,...O.b.i.o.•.........:............................................. 
D. CONSIDER CAREFULLY TH ESE DEFINITIONS, KEEP THEM IN MIND WHEN RATING, TAK_WG INTO CONSID­

ERATION HIS LENGTH OF SERVICE AND THE OPPORTUNITIES AFFORDED HIM, WHICH MIGHT H AVE A 
BEARING UP ON HIS PERFORMANCE OF DUTY, PERSONAL CHARACTERISTICS, OR PROFESSIONAL QUALI-
FICATIONS.

UNSATISFACTORY: Performance of the part icular duty repor ted upop or p ersonal characteristics or professional quali-
fications below minimum standard-inefficient . 

SATISFACTORY: Performance of t he particular. duty reported upon or personal characteristics or professional qualliica­
tions up to minimum standard-passably efficient. 

VERY SATISFACTORY: Performance of the particular duty reported upon in an efficient manner. P ersonal character-
istics, professional qualifications, or ~fficiency above that acceptable as SATISFACTORY. . 

EXCELLENT: Performance of t he particular duty reported upon in a very efficient manner. Personal charact eristics 
professional qualliications, or efficiency above VERY SATISFACTORY but below SUPERIOR. • ' 

SUPERIOR: Out standing and exceptional performance of t he particular duty reported upon. Personal characteristics, 
professional qualliications, or efficiency above that considered EXCELLENT. 

UNKNOWN: T o be used in all cases in which t he reporting officer has had iJ)sufficient opportunity during t he period 
covered by this report to observe t he officer reported upon to permit a rating as to the p erformance of the particular 
duty, his personal characteristics, or professional qualifications. , , • 

E. DUTIES HE PERFORMED: (State separat ely. Where possible sb ow duration of each in months: E xf\mple: Qo. Comdr. 
ordinary garrison training, 8 mos. Summary court, 6 mos. Brig. Adj. prepared training sohedules, Supply Officer.) In 
describing t he manner of performance of duty, use one of six classifibations as given under DJ.. and consider carefully the 
obstacles encountered by the individual in the performance of each dut y listed. THE OP.,INiuNS EXPRESSED UNDER 
"MANNER OF PERFORMANCE" ARE BASED ON-
~~. (Lino out lnappropriato words or 
FREQUENT~ OBSERVATION OF THE RESULTS OF ms WORK, runpllfy under par. P according

} to circumstances) 
~ 

Dut•y Months Manner or performonco 

~ty, _Pro_pe ller..Lab• . Exp•..Engr •..Sec •. (Pr i n.DutyJ... f;l~.?J+/3b-··Superior ··································-·· 
:eilQ.t...·-·················-·········-········-···················-··············................9...3/.3b....Excellent ····--· ••_•••••••••••••••••••• 

(L;~;~::~r::Ab§~n~;··:::::::::::::::::::::::::::~::::::: ::::~::::::: :: :::~:::::: :.....9/.3P···············································-····-··::: 
F. What degree of success bas he at- G. Enter on lines below any outstanding specialt ies of 

tained under the following head• I:' i value in t he military service. MAKE NO ENTRms 
inis: ENTRIES BASED ON .s I:' ] EXCEPT WHERE STATEMENT IS BASED ON 

tF~r&~f'niii~~Albi~~i i ] 1 j -~ ~ ;g!i~Nt~R?:gE:::lJgNcg~E~:iI~f"TMs 
PERIOD COVERED BY THIS j ::J >~ o i ~ REPORT. Show pilot and/or obser ver ratings of 
REPORT. (See par. D above.) p ,l3 ~ CD p Air Corps officers here. _ ______________:__ ------ - - - - - - 1- ----__:____ ___ ___________ 

I. Handling officers and m en...- .... ......... . .... . . ..... . X ··-··· ...... .. Pilot...................·-··········-···········-··-··-·-·····-··-····· 
2. Perforinance of field duties...·---··-·· . . .... ·-···· ···· ·· ······ . .~.....Expert .on . PJ:"Opeller.. techl).~cal .matters . 
3. Administrative and executive duties_ .. .... ::t ...and .1'1'.opeller .design········-··············-···-·-····· 
4. AB an instructor... .·-··-··········-······ . ..... .......••••••••••• •••••• ••X.. ······-··············· ··········· ·····-······ · ·· ····· · · ··· ···--······ · ······· 

6. Training troops.......................... ....... ....... .....• ··-· .• ·· -·· · X ····· · · · ··-··················-··· ···· · · · · · · ···· · ···-····· ··-··············-·-·· 
6. Tactical handling of troops (units x ······ ·········· ······ ·-··-··· · ······· · · · ······· ····· ···· · ······· · ···-· ·· · ····· 

appropriate to officer's grade).............. .. ........ ...... ....•••••••• ····-·· · · · ···· ··· ···········--····· · ···· ·-· ····· ·····-····· ········ · · ·····-···· 

I:' 
t ii .s ,gH. To what degree has he exhibited the following qualificat ions? Consider him in comparison with I:'] 0 .!!l ~ Clothers of his grade and indicate your estimate by marking X in the appropriate rectangle. tl @ .. (!;~ ,g :::, C>(See par. D a bove.) 

.!!I 8 .el 
M A'1 

p -:.CD i ~ 

! 
CD" ;:, 

1. Physical activity (cgilily; abilily loworkrapidly)·-··········-········· · ·-···· ···· ··········-················ · ·········· ···· -·· ··-· ·· •••••• ·-···· X •••••• ····- · 

2. Physical endurance (capatily for prolongedm rtion).-··-·· · ·- -·· ···-··········-········· · · ·········· ········ · ··-·····-···· · ·--·-· •••••• •••••• X ··-· · •••••• 
3. M ilitary bearing and neatness (dignilyofdomemr; neal and smarl appoarsnte)•••••- ··· ···· · · · · · ··················· ·-···· ···· ·- -···-· ••.••• X •••••• ••••••. 

4. Attention to duty (lhe trail ofworking lhorosghlyand GOll!Gientiously).•••••••••-·-··--·········--··········· ······-······-······ · ·-· ·· •••••••••••••••••• X •••••• 
5. Cooperation (adiugjoinllr andefiottively1Jilh anolhor or olhors, mililary or civilian, to afttin adosignatedobjetlive)••••••••..••••••••••••••• ··--·· •••••• •••••• X .••••. · · ··--

6. Init iative (Ihatrailofheginnu:g neededworkor!Akingappropriateattionon hisown mponsibililyin ab1me oforders)••••••••••••••••••••••• ···-·· •••••• ..'] /-···· X ...... 

7. Intelligence (the abililytounde11tsndreadilynewideas orinslruttions)........••••-••· -····-··--·--···· ···· · ·· ······················ · ••~ . ~Jj__ X 
8. Force (Ibo faeullyofwrying oul with energyandrosolution lhal wbkh oe OIBminalionisbelievedreatoIJAble, righl, ordaty)••••••••·-········ ·-· · •••••• •••••• •••••• X ...... · · · · ~(.~ 

9. Judgment and common sense (lbe abilitytolbink tloarlyand arrivoal logi031t0ntlu1iom)••••••••••-·-····· · · ·~············ · ···· •.... ..•.•.. . ..... ...... X . . . . 

10. Leadership (c-,p3tily to dired, tonlrol,andinflnenceolhm indefinito linesofaction or movomcnl andstill maintain high111orale).-................... -····· ...•. ....... -X... . .... 

W . D., A . G . O . Form. No, 67- July 1, 1036. 3-8808 



_

---- ------------------------------------------------------------------------------ ------------------------------------------------------------------------------

_ ___ _

·

... ... 4 

Name of officer reported on __Howard_ M. __ MoCo_y _____________ Name or reporting officer _____FJ"Jw.kli~___Q_.__~~_:r.r_o_U_____ 

I. During the period covered by this repor t has he taken advantage of the opportunities afforded him to improve his professional 
knowledge? ______, Y.e.a.____________________________________________________ ______________________________________________________________________________ 

J. Ha-s he exhibited any weaknesses-temperamental, moral, physical, etc.-which adversely affect his efficiency? _]l'_Q______ If 

yes, describe them. (f ,¢1/,I OPINION. Line out one.) --------------------------------------------------------------------------------------

--------------------------------------------------------------------------- -----·---------------------------------------------------------·--------------
K. Proper authority having decided on the methods and procedure to accomplish a certain end, did he render willing and generous 

support regardless of his personal views in the matter?________! ~~----------------------------------------------------------------------- -----
L. Since last report has h e been mentioned favorably or unfavorably in official communications? _______J [9_____ (See par. l b, 

AR 600-185.) 
M. During the period covered by this repor t wa-s he the subject of any disciplinary measure that should be included on his record? 

J :ji)_______ If yes, enclose separate statement of nature and attendant circumstances. . 
N- Write a brief general estimate of t his officer in your own words ------~if.LO.fJ:ic.~__ i e___yer.,Y-__energeJiiC~------ · ________ 

_J!e.__is._...c..o.nsi..d.er.e.d.__o.ne__.of___t.h.e__.l.e.ad.i.Dg._.a.ut.har..1.tie.tLo.1Lpr.o_p.ell.er.1,L~--the__Uni.ted___________ 

__S:t.a.t.es ~_He__i_s__Ji_ell._..sui..t.eJl_.f_or__.ma,king__c.a.ntac.t.a.__'e(ith__c.iv.ilians.~--------------------------------------

..------- ----------- ----·------------ ------------- ---- ·------ - - --- - ·-------- ------ - ---·--- ----------- ------------ ----------------------- - - ------------------- r - ·---- --

O. How well do you know him? .ln.t.im.at.aly.._.ac.qu.aint.e.d__\tl.t.h_.him~-----------------------------------------------------------------
P. Remarks (including entry required by par. lla, AR 600-185)_.R~p_o_ct;___s.ub.mitteiLlH~~alUHLQf __t.empD.ra..cy__.du:ty_ 
. o_f___9_f..fJ,Q~.r__.r~1:i2!"t_~_5t__gp_qIJ.___Q._iJ___$_tJ)_q 1;1.n.t_, ___T.b.fL.Ai:r:__C.o.1:p.s._J~ao.tiQa l __S QhQQl,.___Maxw.ell_Fi.eld..,_ 

Ala.-·-·--·-------------- -. -------------------------------- ----·-- -------·------------·-------·---·-----------------------------·---·------·-----·-

Su.itab l e £J:Jr .ci..villan...c.on.tac.t.•.-------------------------------------------------------------------------------------------------------

Q. In case any unfavorable entries have been made by you on t his report, were the deficiencies indicated hereon brought to the 
a ttent ion of the officer concerned while under your command and prior to the rendition of this report? --------- If yes, what 
improvement, if any, was n oted? ______________None_______ ____________________________________ ___ ___________•_____________ --------------
------·--------------·-------------------------·----------------·-----·--·········--------------------·-----·-·----·-----------------·------------------------------·--·-
If no improvement was noted, what period of time elapsed between your notification to him of his deficiencies and the rendi-

tion of this report? --------------------------------------------------------------------------------------------------------------------------------------
R. Based on your observation during the period covered by this report, give in your own words your estimate of his GENERAL 

VALUE TO THE SERVICE ____J ___gg_I_1~i.<!~_:r.___l1J_JA_J;_9___9_~ __§.__y {ll._~9..J__~___Qf_fi...c..e..r _t..o...._tl\e__Sern.c.e____________ 

, es_peciall_y. as & .tec];).nical_. offi g_er _on _11ro__pel1er~- ------------------------------------------- ------------------
--------------------------·····----··--------------------·-·------------------------------··-------·-----·-------·-----------·-----------------·- -- ·--·---------·--

S. I certify that to t he best of my knowledge and belief all entries lade ereon are t rue and impartial and are in 
AR 600- 185. 

• cs;gn,dJ......... .... ~...t.2.... 
(Name typed)____________. __. _____._______-------.. ---- , --.--------------------------------. ----
(Grade and Ors,) Major~--Air _Co rps,________________________________________________ 

(Comdg. what?)---~-~-:r..i m~_:11t~J ___~_g:i._:mt~r..i:ng__S.ft~, ___,A,_Q_.___N~tft1:iel 
(Place)______________ Wri_g_ht _Fi eld_. .Da_yton,___Qpi Q, ·---------------· Div._ 
(Date) _______________JY1lf!___l9._, __.l94.Q_,__________ __ Iocls. ____]'Jgn.~ __________ ______ 

1st INDORSEMENT 
War Dept•• Air Corps Materiel Division, Wright Field, Dayton, Ohio. July 6. 1940 -
To: -The Adjutant General (Thru: Chief. Materie l Division, Washi ngt on, D. c.) 

1. I oonour in the above report. 

£J> /'£ e-Lh 
O. P. ECHOLS, 

• Colonel, Ai r Corps, 
Ass't Chief of-Division. 

Write nothing below this line. U. :::. C.OYERHNEHT PRIIITJU(j; OHICC 3-8308 

• 
.,J • • 

.. 

https://t.empD.ra
https://l.e.ad.i.Dg._.a.ut.har..1.tie.tLo.1Lpr.o_p.ell.er


. .,. 

Effici ency Report - - McCoy , Howard M., 1st Lt . , Ai r Corps (4-A) 

2nd Ind. 

War Department, Air Cor ps , Materiel Div i sion , ~;ashington , D. C. , August 12 , 1940 
To : The Adjutant General 

1. Examined and forwarded . 

For the Chief , Materiel Division: 



550A 
- .. - -1- '-2, /) I ~an- -T~' W' Of COMMISSIONED SERVICE ~ 11T -

2nd Lt FA 
S-,MARY Al 0\/ -'' < ,n"'Mi.., t ,c.', -OC or() _____:,~'T"""'--=~!;!.:!.'.~!.......:;:.!,,-....;:..:~~~~::!:'....~::!..!...!c!.:::.!=---~-----L.J.+.li-1----'-lllo..U~:..&..,._,r"-''-'L!:~...,_..Z..:"'9'-::--==-='-'--.a...=:---. 

Permanent Rank 
----------1--=1=2_J;:..;un=-...;;.3"""0--+----- - 4- · , ~ 

! "" ' 1st Lt AC Capt AC 
,.. '.': 1 Aug 35 l 2 Jun --·- +------t-=,......:.::::Sl.....::..:::..----4_____-+-------t--------,t--------t---=-=-- ----1 

Temporary Rank 

Yea r s Service 

Actual Service 

Details 
Awards - Decorations 

Dis ciplinary Action 

Date 

Dtld AC 12 
_Sept 30 

'T',- f'rl +. n Ar! 

22 Dec 31 
2 Comm. 

\;V 311 

1, 

38 39 40 

_ 7.0 r------Hc--nrH-ti-t7-ti-HH-1-t7-ti-t7-ti-ti-ti-ti+t+++t+++l-+l--W-W+-I--U-W-l-l~-Hi-+-+l--l-l--l-l-++++++++++-++++++++tttt-tt-tt-tttt-tttt-tt-tt-tt-tt-H-H-1H-1H-rH-H 
6

_
5 

Superior 

6.0 

5.5 

5.0 

4.5 

4.0 

3.5 

3.0 
2.5 

2.0 

1.5 

1.0 

.5 

.o 
-.5 

Excellent 

i------~H-+++-+-t-rttt-r1i....i-trttti--t-1H-H-tt--Hi....i-rrtti-t--Hrt-t+++-H-HH-1-+-W--W.+H--n-tt+-1+1-+.J-1-+1-+-++++++ti·--HH-t-rtttttii....i-rttttim t-rtttiti-rrrrrttti-HH-H"1Very Satisfactory 

Satisfactory 

Unsatisfactory 

7.0 

6.5 

6.0 

5.5 

5.0 

4.5 

4.0 

3.5 

3.0 

2.5 

2.0 

1.5 

1.0 

.5 

.o 
- .5 

- 1.0 
r------f-'-.J...l.~....L.L...L......J....L.&..J...JW-....J...L,.J,............_.............,,_...........................................&....l....l..JL...L...U.....W...U....J..J!-L.U.l...l..LLJ-J- ......_LJ....LI...l..J...J...j...LL..L..4~..J...JW-L...L............................,"+................................................................-t-....................................-+-"'-'-t-, .............---t ..:.1.0 

110 1 11!
Note Below 2 3 

Type 

of 

Duty 
0 
('I\ 

Organization§ 
I-:> 

Station 
~ 

1 

Fly. Student 

ACPFS 

~ March Field, 
r:-:1 Ca lif. 

Fly Student 

ACAFS 

Kelly Fld., 
Tex. 

4 

Sq. Duties Student 

94th Pur . Sq Calif. Inst. 
of Teeh. 

Selfridge 
Fld., Mich. 

5 

Student 

AC Engr. 

6 

Aest . Dir. 

Sch Prop. Unit 
Acft. Br., 
Engr. Sect. 

7 8 9 
Asst. Director and Director 

Propellor Unit, Aircraft Brenoh, Ex­
perimental Engr. Section 

AC Materiel Divis ion 

Wright Field, Ohto 

Stuient 



- - --

McCOY, Howard M., Col.AO- 550A - • ~ -

,...-- ... 

Permanent Rank 

Temporary Rank Maj 30.Jun 

Years Service 

Act ual Service 

Details 
Awards - Decorations 

Dis ciplinary Action 

- Date 4 

fr--------.------- ________.;~ •MARY OF COMMISSIONED SERVICE 

Lt Col5"Jan 
Col l Me.r 11 

II 

BSM LM 

42 43 44 45 

1Q. IS A-rl~ 'd. t 
Maj 12 June Col USAF" 

2 April 

II 

, ., 

. ' 

II 
II 

19Y 6M 19D 

49 

1 

• 

0 1-t-~;;~==~~+n+i~;~~i~~~~iu:t.i~~~~t~ttMttM~~~t~~t~~t~~~t~tt~t~ttU++~+P+P~+P+~P+t~+n+TR+n=t+n+n=t+n+mI Superior 
u -

i;:;• -

6 
• 
0 
i---- --+++-H-++-H-+++--t-+-+++--1-+++-H-+--++-Hf-++-ll li+Hi+t-H-t-t+t-H-i+t-H+tHitr-!--t+tH+t~~W~.-ilir~ tt1-rtmirrl-!wffffiffmTTrn1111Tm1TITT 

5.5 1-----:---++-I-U-+.++-U-W-I-W-W--U-1-W+l-i+-jf-W..J-I-W-1--W-i++l-~LW..W..W-W.!-l+-W-H+++~~=J+Wf-+-l++#H--t-tt~ mTftt-l-Hif-t+t-ti-Httt-ti+ttttiii-tttH 
5.0 

4.5 

4.0 

3.5 

3.0 

Excellent ----

2 
.S Very Satisfactory 

2.0 

1.5 

1.0 
i-------t-+tt+t--t-H-ttttT1H-H-ttti--H---t-tttt+-t--+-,H-1-t-H+-!-I-H-t+-H+l~W--l--+--H-~.... -H4-W-W.-W--W--+-1H--H++-H.:;i. l+t-t-ttti--ti--t-"1H-tt--ti-rtt-tttt--ti1111tti"tti--ti11tttt1

Satis factory 

7.0 

6.5 

6.0 

5.5 

5.0 

4.5 

4.0 

3.5 

- 3.0 

2.5 

2.0 

1.5 

1.0 

.5 
.o 

- .5 

-1.0 

Unsatisfactory 

Note Below 

.0 

-.5 

....U...LJ..J..J....L..L...L..L..L.L...J...I.....L...L....L...L....L...L...L..J.....L.J......L...L....L...L.l..J...L..L..L.J..-4...11•11:• 1!1....L.1.J...J...1..J...1..Ll..Ll.LL.LJ..J.--"-.i...J...J.J._J..LJ..LJ..:L,LI_U...f-L.W...LI-~1-L-<~ ....................._.'-'-....................,L,...l..j,1¼1.............................-'-':-:t---'~1 - 1.0 

1 13 14 15 16 17 I 18 I 19 ot0't otl oltJ..) ti I 12 
+> 

Type i 
'0 

of ::,
+> 

Duty C/l 

a1 
..... C, 

Organization E+> • 
::s .s:: 

0 +> U 
~ ..-4 Cl 

Station ..... ,+) E-4 
.... !O~.!i~ 

Chief, Propellor Lab. 
Engine Division 

AAF Material Command 

Wright Field, Ohio 

., 

Air Doc- Dep. C.G, I Chief 
Div. 

Intell., T-2 Section 

Hq, AMC 
Wright-Patterson AFB, Ohio 

Stu O. 

ICAF 

Wash.D,C. 

I 



-
PROFILE OF SERVICE 

L;1/icaY 
. F I RST NAME • M I DDL E I NIT I AL SERV I CE NUM BE R 

4wA~0 /'1 <..J'°J'O~ 

AERO c ~.,, li:or ;;.dµ //1RATING-
FLY ING 
STATUS 

PERMANENT 
GRADE 

TEMPORARY 
GRADE 

DATE , r / ,rr:/l. ._r__? 

7 . 0 

6. 5 SUPER IOR 

6.0 

5 . 5 

5. 0 
4. 5 EXCELL ENT 

4 . 0 

3. 5 
3.0 

2. 5 VERY 
2 . 0 SATI SFACTORY 

I. 5 

1. 0 SAT I SFACTORY 

. 5 

.o 
- . 5 UN SATISFACTORY 

.1.0 

REMA RKS blot 
• 

PERMANEN T 
GRADE 

TEMPORARY 
GRADE 

DATE 
7 . 0 

6. 5 SUPERIOR 

6. 0 

5.5 

5. 0 
4. 5 EXCELL ENT 

4.0 

3. 5 
3. 0 

2. 5 VERY 

2. 0 SATI SFACTORY 

1. 5 

1. 0 SAT ISFACTORY 

. 5 

. 0 

. . 5 UNSATISFACTORY 

- 1. 0 

REMA RK S 

AFHQ FORH 0 - 2 1 A PREV I OU S ED I T I ONS OF TH I S FORM ARE OBSOLE T E. 
3 J AN 5 0 

IIO 12039 



Mat. Div. A . C. 304- Wrig;ht F i~ld 11- 8- 88- 25M 1 

WAR DEPARTMENT 
--- AIR CORPS 

MATERIEL. DIVISION 
O F F ICE OF T HE CHIEF OF D IVISION 

WRIGHT FIE L.D, D AYTO N , OHIO 

June 30., 1939. 

Subject: Efficiency Report -
1st Lt. Howard M. NcCoy, Air Corps . 

To: The Adjutant General 
(Thru The Chief of the Air Corps ) . 

1. In accor dance with Paragraph 16., AR 600-1g5, no Efficiency Report 
will be rendered on Fi rst Lieutenant Howard M. McCoy ....Air Corps, for the 
period June 14, 1939 to June 30., 1939., due to the f act that the period of 
duty does not exceed one month. 

For the Chief of the Materiel Divis i on: 

,--.._ ~~ 
A. E. JONES, 
Ma jor, Air Corps, 

Ass't Administrative Executive. 

1st Ind. (1-C) 

War Departrrent, Office, Chief of t he ~ir Corps , 'i!asni ngton , D. C. , 
August 22, Hl3S . - •ro The Adjutant O.eneral . 



_

------ ------
______ ______ ______ 

------ ------

--------

~ .A NOTED .,. a-:- u. 0. 
f~5rf0r,';Wi':1'1;.~'b~k0~:f~· ... EFFICIENCY REPORT.... SEP 1~ 19 3 9 

f ,• , (SEE AR 600-185) • 
1 

A. 0mcER.,~ EP~RTED UPON __________ 1.,ic;_C_oy..,.__.RQ.vre.r..d_..M.___________Q:J,_~..5JJ.-·____:J,_~_t__:i:.t_!-#--AJr __Qorps~ __________
·" .~ . u d _(Jl•mu~hi • (Scr l.d No.) (Grade) (Orn,,luUoc) 

i ~p ~ ~cia 'RE;i:;~i;;;~ ~;;~;;-i!;~!!/~~:~~-:~-~-:~:~~!~:i::J.9Ji ::::~:-::_-J~~:::i3:::J939.::::::::::: 
e. sT ....,,.LAN.:c AT wmcH HE SERVED ____WrJ.,..g.l.1t_Ji'J_~.l_g..,__J1Q..y:t_o~---o.hi.o_. _____~------------------~-~-· ____ • ___________________ 
D. C r ER CAREFULLY THESE DEFINITIONS, KEEP THEM IN MIND WHEN RATING, TAKING INTO CONSID-

ATION HIS LENGTH OF SERVICE AND THE OPPORTUNITIES AFFORDED HIM, WHIOH MIGHT HAVE A 
~ 'BEARING UPON HIS PERFORMANCE OF DUTY, PERSONAL CHARACTERISTICS, OR PROFESSIONAL QUALI­

FICATIONS. 
UNSATISFACTORY: Performo.nce of the particular duty reported upop. or personal chara:cteristics or professional quali-

fica tions below minimum standard-inefficient. 
SATISFACTORY: Performance of the particular duty reported upon or personal characteristics or professional qualifica­
• tions up to minimum standard-passably efficient . 
VERY SATISFACTORY: Performance of the particular duty reported upon in a n efiioient manner. Personal character­

istics , professional qualifica tions, or efficiency above that acceptable as SATISFACTORY. 
EXCELLENT: Performance of the p a rticular duty reported upon in a very efficient manner. Personal characteristics 

pre,_(essional qualifications, or efficiency above V:f:RY SATISF,\CTOitY but below SUPERIOR._ ' 
SUP.1!,RJOR~ Outstanding and exceptional performance. of the p ar t icular duty 'reported .upon. Personal characteristics 

professional qualifications, or efficiency above that considered EXCELLENT. ' 
UNKNOWN : To be used in all cases in which the reporting officer ha-s had insufiicient opportunity during the period 

covered by this report to observe the officer r eported upon to permit:a ro.ting a s to the performance of the particular 
duty, his personal characteristics, or professional q~alifica tions. 

E. DUTIES HE PERFORMED: (State separa tely. Where possible show duration of"each in months. Exa mple: Co. Comdr. 
ordina ry garrison training, 8 mos. Summary court, 6 mos. Brig. Adj. prepared training schedules, SuRPlY ,Ofijcer.) In 
d escribing the manner of performance of duty, use one of six classifications as given up der DJ. and consider carefully the 
obstacles encountered by the individual in the performa nce of each dufy listed. THE OPINiuNS EXPRESSED UNDER 
"MANNER OF PERFORMANCE" ARE BASED ON- • • 

-fN'l'tM,\-fi}-&Al-b-Y.-ooN'F-M:lT, • (Lino out innpproprlnto words or 
FREQUENT 00-I~- OBSERVATION OF THE RESULTS OF HIS WORK, nmpll!y under pnr. P according
MMDBMIG--RA!PING& } to circumstances) 

Duty Months Mannor of perform:mco 

:A.e:a_!.t__D.ir_e _c.t_o.r..,__.P.r_o.p.elle.r..__U.n.it_~__.A.ir..c.mft...ltrauc..h________ ________ ,_ _____ 
(.P.r.in.cipAJ.._.l):1.tl;J,:)______________________________ _________________ _______ __ ___________ .ll!'!!l3/ 30_____~ cellent _________________________________ 

D.uty_, _Re..s_e_e,r_c_h__QJ.ld_.ne_y~lo..~_:nt_Ju:{l.m~.lL..__________ __ ________ -~J3Q__________~xcelle rri; ---------------------------------

Pilot ----------------------------------- ---- -------------· · -------- ---------·-- -----·--·---- . _ll-13; 3Q_____:5:):cel l ent _--------------------·-----------

1. Handling ofiicers and men..____________ ·----- --~-- ------ ------ ---Pilot -----------------------------------------------------------------
2. Performance of field duties..___________ ______ ______ X ------------····---------------· --------·---------------· ·-------------·-------

3. Administrative and executive duties_ ______ ______ ______ X ____________ ------------------------------------------------·-···-··-----------· · ·---------

4. As an instructor ------------------------ ------ ------ ------ ___x_ --------------------·------------·---------------------------------------------
5. T r aining troops ________________________________________ __________·- ______ ---~- ·------------·-·· -------·-··-·-····-------------·------------------------------

6. Tactical handling of troops (units X -------------------------------------------------------------------------------
appropriate to officer's grade)______ ______________________________ ------ __ ------· ··-------------------------------------··-------------------------

i:' .si:'H. To wha t degree has be exhibited the following qualifications? Consider him in comparison with .s ,g " 
others of his grade and indicate your estimate by marking X in the appropriate rectangle. ,g s ~ -:l d 

.~ § { ~(See par. D a bove.) ,g 81 ::,

1 :!l., ..8 ~ p ~ " p"' ------
i 
----"' - -

1. Physical activity (ngility; ability to work rapidly)_____________________________________________________________________________ ______ ______ ______ ______ X ______ 

2. Physical endurance (capacity !or prolonged exorlion)-------------------------------------------------------------------------- ____________ ____________ . Z __ ______ 
3. Military bearing and neatness (dignity of demeanor; neat and sm3rl app03!l1Dee)________________________________ _________________ __ ____________ __z._____________ 

4. Attention to duty (Ibotrail of wor~ingthoroughly and conscientiocsly)____________ ____________________________·-······--·--------- ____________ _____________ ~-- ______ 

5. Cooper ation (neting joinfly and effoelirely with another or olbera, military or civilian, to altain a deiignated objective).____________________________________ ______ X ____________ 

6. Initiative (thetrail of beginning needed work or Inkingnppropriale aofiooo.obis own rcsporuibility in absoneo ofordors). . ___________________ __ .,.. 

7. Intelligence (theabilityto uoderslnodreadily newideas or instruelions)--------·-·----------------·-------··-·· ---------------··-----· ------ ______ ______ ______ X ______ 

8. Force (the laeully ol earrying oul 1vilh energy and re&olulioo that which on oxamioalionis holievod roasonablo, righl, or duty)_____________________------ ____________ __;::______________ 

F. What degree of success has he at­
tained under the following head­
ings: ENTRIES BASED ON 
PERSONALOBSERVATIONOR 
OFFICIAL REPORTS DURING 
PERIOD COVERED BY THIS 
REPORT. (See par. D above.) 

---------------1--

{ 
(7J " 

G. Enter on lines below any outs tanding specialties of 
value in the military service. MAKE NO ENTRIES 
EXCEPT WHERE STATEMENT IS BASED ON 
PERSONAL OBSERVATION OR OFFICIAL RE­
PORTS DURING PERIOD COVERED BY THIS 
REPORT. Show pilot and/or observer ratings of 
Air Corps officers here.

---11----- ------ ------------

9. Judgm ent an d common sense (thoability lo think clearlyand arriveal logical eonclusioos)______________ _________________________ --·--- ______ · ·---- __x______________

::D':':'.:~~:::':.~:~•::::•"•··••;, d..il, ..., of ,ofio, o, '°"'"""' ofUf ,o,lofo bfgb,oo loL.••••••••••••••••••••••••••••••••::...=-~~ 



_
_

Name of officer reported on ____Rm'fil..r.Q.__~__Mgg_qy______________ Name of reporting officer ______ _____J.!'__J~_.___g~i&ht~r___________ 

I. During the period covered by this report has he taken advantage of the opportunities afforded him to improve bis professional 
knowledge? _______________ __.Y_e_s__________________________________ ___________------------------------_________ . _____________________________________________ 

J. Has be exhibited any weaknesses-temperamental, moral, physical, etc.-which adversely affect his efficiency? _____lJQ___ If 
yes, describe them. <rff ff f OPINION. Line out one.) ________________ __________________________________________________________ ___________ 

K. Proper authority having decided on the methods and procedure to accomplish a certain end, did he render willi.ng and generous 
support regardless of his p ersonal views in the matter?__________YeJL_________________________ __ ________________________________________________ 

L. Since last repor t has he been m entioned favorably or unfavorably in official communications? ___________Jin__ (See par. l b, 
AR 600- 185.) 

M. During the period covered by this report was he t he subject of any disciplinary measure that should be included on his record? 
J I9________ If yes, enclose separate statement of nature and attendant circumstances. 

N. Write a brief Eiep.eral estimate of this officer in your own w_ords ___This__officer --~-~--.Y_?E.;L _~~':l}}___~ J-~_:!:_~-~ -_:f-~:r__ 
aer oneu1..i cal enc i neering dut y , espec ially for ::e,:o uelle r devel opnent . ~e is 

_anbi ti ous__and__devoted _to__propelle r __ wor .!:. •___________ _______....________________--------__-------------------------------------

0. How well do you know him? ____?g~---~~::'-~__;{_~5-E_~-~-------------------------------------------------------------------------------------------------
P. Rem arks (including entry r equired by par . lla, AR 600- 185) __R~I?Qd!__§y°Qroj,:,t:,t~g__Q~Qg.JJ,!:HL_Q.f__r _el i _e.f___o.f___________ 

___ r e,parti ng__o f fi-Oer ~J3 .. Seo:bi.o.n_ Ch.ie.t. ____________________________________________________---------------------- •_______________ 
_!ie _is _suitabl e __fo r __c ivilian _con t a ct_ or_for_ d:u.ty with _am._y_one __or _all __of _ t he _civilian 
_conponent s . _________________________________________________ _____________________________________.______________________________________________________ 

Q. I n case any unfavorable entries have been made by you on t his repor t, were the deficiencies indicated hereon brought to the 

atten tion of the officer concerned while under your command and p rior to the rendit ion of this report? ----------- If yes, what 

improvemcnt, if any, was not ed? _______ 1T0,ne --------------------------------------------------------------------------------------------------------

If no improvement was noted, what period of time elapsed between your notification to him of bis deficiencies and the rendi-

t ion of this r eport? _____________________________--------------------------------___-------------------------------------------------------------------------
R. Based on your obser vation during the period covered by this report, give in your own words your estimate of his GENERAL 

VALOE TO THE SERVICE -----------------------------------------------------------------------------------------------------------------------------
- ':111.is__ af f icer__i s __of _very h i e_h _value__to__ t11.e__Servic-ft.,___~ s~ci'1.l.ly .J.n.th.e__ae.r_rnti.c.al 
_en{:in e eri n_k__f i e l d . __________________________________________ ___________________________________ ___________________________________________-----__ 

S. I certify that t o t he best of my knowledge and belief all entries made hereon are true and impartial and are in accordance with 

AR 600-185. 

(Signed) ____________ 

(Name t yped)_ ____J • __P• _RICHTER., -------------------------------------------------
(Grade and o g,) ___Maj or1 _ Air _Cor2s, -------------------------------------------
(Comdg. what?)____ Ex__Eer imenta l __Engineeri ng__Sec . _A. C. _Ma.ter iel 
(Place) ________________Wright_Field.a,__Da_yton., Qhio•_______ __________________ Di v• 
(Datel-----------------~~~_J.,3-..,_J ,9-3-2 _____________ I ncls. ____}Jg _I_l_~----------- ______ 

1st INDORSEMENT 

War Dept., -Air Corps Materiel Division, Wright Field, Dayton., Ohio. July 12, 1939 -
To: The Adjutant General (Thru The Chief of the Air Corps). 

1. I concur in the above report . 

~1e. 
Chief or Division. 

Write nothing below this line. U.S. GOVEll:NIIE?IT PII INTltlG OFFICC 3-830S 

., 

https://ae.r_rnti.c.al
https://s~ci'1.l.ly
https://willi.ng


.. • 
Pa{:;e WO 
Efficiency rteport on 1st Lt . HO\',a1·d M. 1.cCoy , Air Corps , l'or tne period 

July 1 , lJ~~ to June 13 , l ~J . 

2nu Ind. 

,lax .1Jepartme.1...t, 01'1'ice , l,'1.i.0f 01 tue .c.ir Corps , ..ashincton, J . C., AU{;USt 22, 
lJ <j•., . - .ro The .n'.dnutent General • 

.!!:xarnined o.na l'o rv:arcled . 

:for the C'lief 01 ·i,....e 1.ir Corps : 

Bt~i!!::L 
Captain, Air Corps , 
Asst. Chief , Personnel Div. 

https://l,'1.i.0f


--

--- - -------------------

----- - ----- -

~::\i\.t-i1EF A1,y 
~-,,..... ~ ❖~ 

~ 'A>. 
(USE TYPE\VRITEF~Ul,b£ E. ii' 
IF NOT, PRINT PROP N ES) EFFICIENCY REPORT • NO'l'ED •. G. 0 .-• (SEE AR 600-185) 

A. OF~~R ~ - Olt~ •tJPON ------. ------~ :~:;" H~;:d_ lA~sion ---(s.~.:-~r!-} _____•__~~~> -Lt. •--~z~i~~J--~'-------
B. p:~~~ ~o~:~;;i~;e;i;;;:~;;~R~·3-;~i~~~~~:j~i~)i:9~:)23-:$:::::-;~-:::.}~~:)9~:J9-J~:::::::::: 
C. STATIONS AT WHICH HE SERVED ...!YE~~~~-.!'!~~-.!..-.!?~~~.-!..g ~ ~.'!........ -·· -········ · · ···············: ...... ........... 
D. CONSIDER CAREFULLY THESE DEFINITIONS, KEEP THEM IN MIND WHEN RATING, TAKING INTO CONSID­

ERATION HIS LENGTH OF SERVICE AND THE OPPORTUNITIES AFFORDED HIM, WHICH MIGHT HAVE A 
BEARING UPON HIS PERFORMANCE OF DUTY, PERSONAL CHARACTERISTICS; OR PROFESSIONAL QUALI­
FICATIONS. 

UNSATISFACTORY: Performance of the particular duty reported upop. or personal characteristics or professional quali­
fications below minimum standard- inefficient. 

SATISFACTORY: Performance of the particula.r 'Cluty reported upon or personal characteristics or professional qualifica-
tions up to minimum standard- passably efficient . 

VERY SATISFACTORY: Performance of the particular duty reported upon in an efficient manner. Personal character­
. istics, professional qualificat ions, or efficiency above that acceptable. as SA.TISFACTORY. 
EXCELLENT: Performance of the particular dutY. reported upon in a very efficient manner. Personal characteristics, 

professiorral'qualifications, or efficiency a bove VERY SATISFACTORt but below SUPERIOR. ' . -
SUPERIOR: Outstanding and exceptional performance of the particular duty reported upon. Person:l.l characteristics, 

professional qualifications, or efficiency above that considered EXCELLENT. 
UNKNOWN: To be used in all cases in which the reporting officer has had insufficient opportunity during the period 

covered by this report to observe the officer reported upon to permit a rating as to the nerformaI!.ce of the particular 
duty , his personal characteristics, or professional qualifications: . . • 

E. DUTIES HE PERFORMED: (State separately. Where possible show duration of each in months. Example; Co. Comdr.• 
ordinary garrison training, 8 mos. Summary court, 6 mos. Brig. Adj, prepared trainipg schedules, Supply Officer.r In 
describing the manner of performance of duty, use one of six cla"3sifications a"s given under D, and consider carefully the 
obstacles encountered by the individual in the performance of each duty listed. THE OPINIONS EXPRESSED UNDER 
"MANNER OF PERFORMANCE" ARE BASED ON-

INTIMATE DAILY CONTACT, } (Lino out innppropriato words or 
~-oR--INfi'ftB~~"l'f6N-6P'-'f'H~- lt.E8tfl:fl's-~fflS-Wm?K, amp1i!y under par. P nccording 
_A,C4.I).Rl\UG--B.\!r-lHGS. to clrcumstnnccs) 

Duty Months Mnnncr or performuni:o 

.As s 't..Director.__ProEeller ..Unit• . .Aircraft .Branch•.. ··················-·····•·················-····-··········-
1 

~r;;~:;;~•~ii'::~ ... . . . .................. ............... r··........... ...... . ~:.:21,, '30 ....~;~:ii:!i . .. . ...... . . ... . . . . ..:: :::: 
(Leava_April. 6a.. 19 38·-to. .A12ril.JO.1.••1938··················-· ·· ............ ······· ·····················-··········· ·······-······· ····-
F. What degree of success has he at­

t ained u nder the following head­
ings: ENTRIES BASED ON 
PERSONAL OBSERVATION OR 
OFFICIAL REPORTS DURING 
PERIOD COVERED BY THIS 

• REPORT. (See par. D above.) 
- ------"~---- -~~--1-- --~-- --,-

1. H ani::llirig officers ancI ·men...........:_ . . :: .. •• • ...... . X ... ...... ····-· 

G. Enter on lines below any outstanding specialties of 
value in the military service. MAKE NO ENTRIES 
EXCEPT WHE.RE STATEMENT IS BASED ON 
PERSONAL OBSERVATION OR OFFICIAL RE­
PORTS DURING PERIOD COVERED BY THIS 
REPORT. Show pilot and/or observer ratings of 
Air Corps officers here. 

. Airpl wie . Pilot.... : ......... • • ·-········ ··-······ ·······--··· 
2. P erformance of field duties..___.:..... ·····- .................. ····-· . 1!';.. ]1~..P.~~iall y gualified.. as . a . propeller....... . 
3. Administrative and executive duties................... . X ... ...... ...... .~~~!'t ..but ._posse sses ..a.n..unusually thorough 
4. As an inst ructor.............·-··-········ .................... ............:!!;.. .gr.Q~!lding ..in..aerodynamics • ....Has_.abil~~l 
5. Training t roops ..-...........-············· -··· ·· ............ ............ •.:K.. J;_o ..do ..independent..research··· ········-·· ·-·········· 

6. Tactical handling of t roops (units X ·············--················-··-····-········ ············-····-······ · ······ 
appropriate t o officer's grade) ...... ····-· . --··- ··-· ............•.••.··- ..··--··.•.... ··-···...............·······-·................ . ···-·-···· ...... ... 

i:' 
.8i:'H. To what degree has he exhibited t he followin~ qualifications? Consider him in comparison with .8 .s" i:'

I 
.!!!others of his grade and indicate your estrmate by marking X in the appropriate rectangle. Cl.,;;., 0(See par. D above.) I 8i :::, ·i:: ~ 

:, 
8. ~ p 

a 
a, " i f,1 

~ 
"' p 

1. Physical act ivity (:igilily; abilily lo work rapidly) .............. ........... ..........................._......................... ............ · ·-··· ...... X ·····-

2. Physical endurance (capacilJ for prolonged emlion)•••••••••••••• ·-·····-········ -·--· ···-··· ·······················-·--···-· ·-···· ····-· ··-··· . ... . . X -··-·· 
3. Military bearing and neat ness (dignily of demeanor; neat andsmarl oppearanco)..........................._.......... ............. . ............X .. . ..... ...... 
4. Attention to duty (Ibo frail of working thoroughly and coasciealiously)....... ~ ......................................_......................... ·-···· . X ........ -····· 
5. Cooperation (acling joinlly and ofiecfively wilh anofhoror others, mililary or civilian, to allaina designaled objective)........... _ ............. -··-·· .... ..........~.. ·-···· ...... 

6. Initiative (Ibo trait of boginningneededwork or taking appropriato aclionon his own rosponsibilily in sbsonco ofordon)•........········-····· ............ ...... ·-··...~. . . ...... 
7. Intelligence (lhonbilily to undersland roadilynow ideas or inslmlions).................. ..... .........- . .................................. ···-·· ..... . ...... .x ... ·····-
8. F orce (the focully of c.arryingoul with enorgy and r~solulion lhal which on mminalionis belio,ed roaaonable, right, or duly).........._................ . ·-···· ···-·- . .X .. ...... .... . . 
9. Judgment and common sense (the ability to thinkclearly and arrive al lo~oalconclusions).._._.....-............................................... X ........ ..... 

10. Leadership (capacily to dirul, conlrol, and influence others iri definitolines· ofaclion or movomenl and slill maintain biihmomleL............. ...... ..~. . 

w. D . , A . o . o . Form.No, 6 7- July I, lll36. 3-8308 

https://nerformaI!.ce
https://acceptable.as


__

_ _ __ _

_

--------------- ------------------------------------------------------------------ ----------------------------------------------------------------------------
-------------------------------------------------------------------------------------------------------------------------------------------------------------------

_ _ _

_

__

• • 

Name of officer reported on J'JQ~;r~LM.a_J4Q.Q.Qy_________________ Name of reporting officer ---~-~--!:_'! __~i,~E,~~-1: ________________ _ 

I. During the period covered ~ this report has he taken advantage of the opportunities afforded him to improve his professional 
knowledge? __________________ e S ________________________________________ _______________________________________________________________ __________ ____________ 

J. Has he exhibited any weaknesses-temperamental, moral, physical, etc.-which adversely affect his efficiency ? __!'!~------ If 
yes, describe them. ~r OPINION. Line out one.)--------------------------------------------------------------------------------------

----------------- -----------------------------------------------------,--------------------------------------------------------------------------------------------
K. Proper authority having decided on the methods and procedure to accomplish a certain end, did he render willing and generous 

support regardless of his personal views in the matter?___Y.ea_______ __ ______________ ______________________________________ __ ___________ ____ 
L. Since last report has he been mentioned favorably or unfavorably in official communications? --.NO.-------·--- (See par. l b, 

AR 600-185.) 
M. During the period covered by this report was he the subject of any disciplinary measure that should be included on his record? 

____No____ If yes, enclose separate statement of nature and attendant circumstances. 
N. Write a brief general estimate of this officer in your own words __H_e__ .h,as.._.:u.nbQund.a.d__ene~gJL.and__e.nthuaiaSin-----

w.hic.h__c.011,pl..e.d._wit.h._.a__aup_erio.r__.groJJ.n.ding_in_.a~o..d.y.namics.,___w.ill.-.make-.him--an-------------------
exc.e.:pt.iona.l._Q.fi i.c.e.r__.as__.he.. ga i n s in. _e.xp.er.ien.ce..______________________________________________----------------------------

o. H ow well do you know him? ___.liaYEL..kn.o_wn._..him_ia.J:_..a.v:&__ana_.y.ear..___________________________________________________________ 

P. Remarks (including entry required by par. lla, AR 600-185)_ This of._~i_c._e._~__i_$___$_Uit.abl e__ fa.r__.cirtlia.ILcontact 
o_;-___f~_f_~~-~_y__Y!_t~h__ _;:g_i_y__.Q_I_l_~___Q_;r__ ~_ll__9.:f___t_:b,e __c..i.v.i.l.ia.1Lc.O.lllP.O..nent..a.,__ _____________________ ______________________ 
~t1J.~--~_§_t~~~-t~_J,_$___1)_1?._$_~_g.__~ _p_Q_l].__J.gJ._9_~le_(l.__ge.___9_f.__t.hie___o..:f_f._ic.e.1:~-fLY£a.rlc__prio.:Lt.a.__and__includ.ing 
the_ period _of _this _r e_po rt•-------------------------------------- __ ______________ . --------------------------------------------------------

------·-------------·------------------------------------------------------------------------------------·---------------------------------------------------------·---
Q. In ca.se any unfavorable entries have been made by you on this report, were the deficiencies indicated hereon brought to the 

attention of the .officer concerned while under your command and prior to the rendition of t his report?------------ If yes, what 
improvement, if any, was noted? ______________________________________________-------___----------------------------------------------------------------
No unfavorable entries.-------------·---- -----------------------·---------------------------------------------------------------------------------------·------------------·---·---------------

If no improvement was noted, what period of time elapsed between your notification to him of his deficiencies and the rendi-
t ion Of this report? __________________, ___________ C ______________ _______________--------------------- --------------- _________________________ __ ______________ 

R. Based on your observation during the period covered by this report, give in your own words your estimate of his GENERAL 
v AJ_.UE TO THE SERVICE __J!_~__!t:.tJ_l__9_~ _1!!,Q_~_t___y_?J._~9..l-_(3__ j._f___p_e..mit_t_e._d,.__t..(LS.p.e.cial.iz.e__1n_..ae~o--,-__ 

nautical__engineering_L_and __particularly .in_workinvolvingorigj,.nal __and_in.de.p.end.ent.___ 
research.___ See_Par.__ P ------------------------------------------------------------------------------------------------------ --------------------

s. I certify that to the best of my knowledge and belief all entries made hereon a re t rue and impartial and are in accordance with 

AR 600-185. _. _ _ _ (S~gned)-------~~: /._~ ---------------------------

(Name typed)_ ___J _.___P-~___gJQJ;j:_TI;E_.,____------------------------------------------------
(Grade and O .)_JfajQ.r-_.__Air__.Q.Q~p~_.,______________________________________________ 
(Comdg. what?)____Engin.e.ering___~,eQi;iQn_.,__A.,._.Q.,.__J lfl..t~X'i~l_J)iy_._., 
(Place) ________________Wrigh.t___ae1d._.__ _D1.1,Y-';:Qn., ___Qhi.9_.____________ ______________ 
(Date)____ _____________J_un.e__3_o_,__19.3_8_____________ _ Incls . ________No.ne._____________ 

;I.st ~DO~SJ:;MEN'J,' 
War Dept., Air Corps Materiel Division, Wright Field, Dayton, Ohio. July 9, l938 
To: The Adjutant General (Thru The Chief' of the Air Corps).• 

1. I concur in the above report. 

(W~
Brig. General, _Air Cor ps, 

1 • Chi ef of Division. 

3-S:?OSl.,u . :;, GOvtRNKEttT PRI N!,WG OF'FICCWrite nothing below this line. ; 

https://t..(LS.p.e.cial.iz
https://e.xp.er.ien.ce
https://J'JQ~;r~LM.a_J4Q.Q.Qy


Page two . Effici ency r eport of 1st Lt . Howard M. Mcvoy, AC, for t he peri od - •March 6 , 1938 to June ~. 1938. 

2nd Ind. 

War Dept. , Office , Chief of t he Air Cor ps, Washington, D.C . , August 23 , 1938-
To Tb.a Adjutant General. 

Examined and forwarded. 

0 . Westover, 
Major General, Air Corps, 
Chief of the Air Corps. 



-------------------------------------------------------------------------------------------------- ------- ----- ------------------------- -----------------------------------

- - ------

~~,H un co11, A a _ .., 
~ ~ ~ -~-, . .,

$;0!·1 }T~ o~~l.,8& EFFICIENCY REPORT ,'J!:~ --- (SEE AR 600-185) 

A<>,-f)F-P! : R -R;P.ORTED UPON-··············!~!?g9X.L~<?~.~~.}t!...........91.~.9.511........ l~.t..~.t'!..1..~.t~.ggF.:p_~.,........ . 
V _ . . . U d (Nnmo typod) • • (Serit1,l No,) (Orotlc) (Oran..nl:.:..t.ioo)

A's' official status with respect to you ........!L~.r. . roy...S3JJt~.rn.s.1.on.... ................. ................................. • .............. 
B. PERIOD COVERED BY THIS REPORT .€b5./30months, from .~.:t:t.J...:Y.. 1 ... . J.9.37........ to ..... J~_g..:,;:-.gJ:>...5.,..J9.3.~........ 
C. STATIONS AT WHICH HE SERVED ...JJ;:!gh~ .. J.'.'i-~J,g_....J?!!n.Q~_....Qh,Jg.~;J...:.................:........: ...................... 
D. CONSIDER CAREFULLY THESE DEFINITIONS, KEEP THEM IN MIND WHEN RATING, TAKING INTO CONSID­

ERATION HIS LENGTH OF SERVICE AND THE OPPORTUNITIES AFFORDED HIM, WHICH MIGHT HAVE A 
BEARING UPON HIS PERFORMANCE OF DUTY, PERSONAL CHARACTERISTICS, OR PROFESSIONAL QUALI­
FICATIONS. 

UNSATISFACTORY: Performance of t he particular duty reported upoµ or personal chara:cteristics or professional quali­
fications below minimum standard-inefficient. 

• SATISFACTORY: Performance of t he particular duty reported upon or personal characteristics or professional qualifica­
tions up to minimum standard-passably efficient. 

VERY SATISFACTORY: P erformance of the particular duty reported upon in an efficient manner. Personal character­
istics, professional qualifications, or efficiency above that acceptaple as SATISFACTORY. 

EXCELLENT: Performance of the particular dµty reported upon iij a very effipient manner. P erson_al characteristics, 
professional qualifications, or efficiency above VERY SATISFACTORY but below SUPERIOR. . . -

SUPERIOR: Outstanding and exceptional performance of t he particular duty reported upon. Personal characteristics, 
professional qualifications, or efficieI).cy above that considered EXCELLENT. 

UNKNOWN: To be used in all cases in which the report ing officer has had insufficient opportunity during the period 
covered by this report to observe the officer reported upon to permit a rating as to the performance of the particular
duty, his personal characteristics, or professional qualifications. . • ' • 

E. DUTIES HE PERFORMED: (State s~arately. Where possible show duration of each in months. Example: Co. Comdr. 
ordinary garrison training, 8 mos. Summary court, 6 mos. Brig. Adj. prepared training schedules, Supply ·o fficer.) In 
descr ibing the manner of performance of duty, use one of six classifications as given under D, and consider carefully t he 
obstacles encountered by the individual in the performance of each duty listed. THE OPINIONS EXPRESSED UNDER 
"MANNER OF PERFORMANCE" ARE BASED ON-

• } (Line out Inappropriate words or 
~ INFREQUENT OBSERVATION OF THE RESULTS OF HIS WORK, ampllly under par. P according 
A.EX Eili:81fcdXR.j. i tiil&S to circumstances) 

Duty Months Mnoner of performnnco 

Ass 't..Director ..Propeller . Unit, . .Airoraft. Branch,....§~5/3 D ...........Excellent ························-

(~~~~~ ~;1p~~j.::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: .J~~/.3- o:::::::::::·ExQallent·::::::::::::::::::::··::::: 
F. What degree of success ha-s he at­

tained under the following head­
ings: ENTRIES BASED ON 
PERSONAL OBSERVATION OR 
OFFICIAL REPORTS DURING 
PERIOD COVERED BY THIS 
REPORT. (See par. D above.) 

G. Enter on lines below any outstanding specialties of 
value in the military service. MAKE NO ENTRIES 
EXCEPT WHERE STATEMENT IS BASED ON 
PERSONAL OBSERVATION OR OFFICIAL RE­
PORTS DURING PERIOD COVERED BY THIS 
REPORT. Show pilot and/or observer ratings of 
Air Corps officers here. 

--- ------- - ----1-- --·11-- --------------- - - --- -
1. Handling officers and men......................... ..x. . ...... ............ ..Airplane..Pilot. - ...... Excellent.................. . 
2. Performance of field duties .................. ............ ............ . . X . ........................................................... .................... 
3. Administrative and executive duties............. .X . ................................. ............................................................... . 
4. As an instructor.............: ..... ................... ..X. . ..... . ............................................................................. ........ .... . 
5. Training .troops............................ . ... .................... . ..... ..X . . ....... ................................. ............................... 

6. Tactical handling of troops (units 
appropriate to officer's grade) ...... . . . ... . . .... . ... .............. ..X . ........................... .................. .................. ....... .......... 

.. 
·5 
C, 
:, 

"' 

t· 
i:' ~H. To what degr~e has he exhi~ite?, the followinfi qualifications?_ Co~sider him in co!11parison with _g ,gi:' _g .!!Iothers of his grade and md1cate your estunate by markmg X m the appropriate rectangle. 

'i 
... 

G)(See par. D above.) 
e.,t t i 

] " .. ! 
--

pco > "'1 "' --
p 
--------

I. Physical activity (agility; ability lo work rapidly).............................................................................. .................. . . X . ...... ·····-
2. Physical endurance (capMily for prolongodexorlion)............................................................ ................................ ..X . ........... . 

3. Military bearing and neatness (dignily of demoanor; neal and 1marl appearanGa)................... ......... ................. ··-··· ........ X ............ ..... . 
4. Attention to duty (the lrailof working lhoroughly and eonscientiou1ly) .............. ...... ................................... ................................ X ...... 

5. Cooperation (aclingjointly 110d effOGlively with another orolhors, military or civilian, fo attain adosignatodobjoclive).............. ............................. .. X . .... ........ 
6. Initiative (tho trail of beginning needed work or laking appropriale aclionon hiJ own-responsibilily in absence of orders)..................... ...... . . ............ ...... ....X ...... 

7. Intelligence (the ability fo understand readily now ideasor inslrnctions)...................•••••••.. ................................... ............................'.K .... . / 
8. Force (thofacully of carrying oul with onergy and resolution thal which on omninalion is believed reasonable, righl, or duty)............................ ............ ..X.. .... ........ 
9. Judgment and common sense (tho abilily lo lbink clearly and arrivo al logical conclusions)............................................. ............ ..X.. ...... ..... 1 

10. Leadership (capacity lo dirccl,control, and inOuenco others in definitelines of action or movcmenl and still maintain high moraleL ........ ........•................_;)_{........ .... . . 

W, D ., .A.. G . 0, Form No. 67- July 1, 1036. 
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-------------------------------------------------------------------------------------------------------------------------------------------------------------------

--------------------------------------------------------------------------------------- ------------------------------------------------------------------------- --
_

_

_ 

_
_ _

.... 

Name of officer reported on _JJ.QWJ~.r_!!__M_<t_J!g_Qgy________________ Name of reporting officer ___Q, ___:P-..___EQholl3_____________________ 

I. During the period covered by this report has he taken advantage of the opportunities afforded him to improve his professional 
knowledge? _____________I_~{:!..,_ __:t~LfilLmlY.fmal__d.egr.e.a..t____________________ __ _____________________________________________________________ 

J. Has he exhibited any weaknesses-temperamental, moral, physical, etc.- which adversely affect his efficiency? --No----- If 

yes, describe them. rj1./:,;f/or OPINION. Line out one.)--------------------------------------------------------------------------------------

K. Proper authority having decided on the methods and procedure to accomplish a certain end, did be render willing and generous 

support regardless of his personal views in the matter?_____¥.~~---------------------------------------------------------------------------------
L. Since last report has he been mentioned favorably or unfavorably in official communications? ___Ng__________ (See par. l b, 

AR 600-185.) 
M. During the period covered by this report was be the subject of any disciplinary measure that should be included on his record? 

--~~------ If yes, enclose separate statement of nature and attendant circumstances. 
N. Write a brief general estimate of this officer in your own words __A__.:l;,_hg;r;_-ggg_l)J_;y__g_:rounded _s_pecialist_in ___________ 

l!-.e.rgn.aJ.Lti~al__.engin.e.e:ring.,,.__1;.sp.e,gi~J....Y-__§.~;r;_-_Q.Q;mMti_c;;_s..,,__.w.h_Q__J_:;1__a deep student ofthe ____ 

techn.ical__,gha§es of__hi_s _profession •----------------------------------------------------------------------------------------------

- -------------------------------------- . ----------------------------------

0. How well do you know him? _________ Fairly _well.------------------------------------------------------------------------------------------------
P. Remarks (including entry required by C:ar. lla, AR 600-185) ____g~_p_9_~--~~~i~~~--2~~~~~~--~f___r_iflj,~f__.Qf________ _ 

____ reporting _officer_as____ hief ,__ Eng_ineering__ Section. ---------------------------------------------------------------
___________________________________________Sui.tabl.e__for__.c.ivi Ji an _..c.on.ta_c_t_.____________________________________ _______________________ _ 

-------·-------------------------------------------------------------------- - - ----------- -------------·---------------------------------
----------------·---------------------------------------------------------------------------------------------------------------------------------------------------

Q. In case any unfavorable entries have been made by you on this report, were the deficiencies indicated hereon brought to the 
attention of the officer concerned while under your command and prior to the rendition of this report?------------ If yes, what 

improvement, if any, was noted? ------------------------------------------------------------------------------------------------------------------------
__________________ ________________ __________________N.o .oofav-0r.ableen.t.rie.s •----------------------------------------------------------------
If no improvement was noted, what period of time elapsed between your notification to him of his deficiencies and the rendi-
tion of this report? _______________________________________________________________________________________________-------------------------------------------

R. Based on your observation during the period covered by this report, give-in your own words your estimate of his GENERAL 
VALUE TO THE SERVICE ____H_e__..sh_o_-ul.d._b.e___en.c_o_\U'.B.g.e_d.__t_o__ _s_p_e_c.ializ.e._in.:_eng.in.e.er.ing_____________ _ 

. l>_e_c_?,~s_e___o.f.~J1~.s__.sllJ?.e.ri.Q~---}.r.a.iltj.ng__fill.Q___QJJ.t..s_tJm.d.ing__n.a...t_1JX_al.__a.b.ilicy___a.1.ong__aer..u-=:___________ 
n_e.J.lti.C_a.l___en_gine.e.rmg___lin.e..s_._______________________________ ____________________ _____________________________ _____________________________ 

S. I certify that to the best of my knowledge and belief all entries made hereon are true and impartial and are in accordance with 

AR 600-185. 

(Signed)______________Q__/!__[_~------------------------------------
(Name typed) ____ __0 • __ I_:>_•--~-QR9J&_,______________________________________________________ 
(Grade and Org.)__ Lt.__ Colonel_.__ Air_ Corps., ___________ ____________ _________ 
(Comdg. what?) _____lg)._g_:iJ]._~-~-;r_:iJJ,_g___~-~-9_tl911,.__ .h._!_9_!__ Mat.~:r.i~l__JJiri~ion, 
(Place)________________Wri_g_ht _Field_. ~_yton.___Ohio• ________________________ _ 
(Date)_______________J ;1_~r._9_h_5_.____1_9.3..a_____________ Incls . ___Jij'Qn~-----------------

1s t INDORSEMENT 

War Dept., Air Corps Materiel Divi sion, Wright Fi eld, Dayton, Ohioe l5a.y 19, 1938 -
To: The Adjutant General (Thru The Chi ef of the Air Corps). 

1. I concur in the above report. 

• R B I NS,. 
General, Air Corps, 
of Di vision. 

U.: s. GOYERHMttlT PRINTl!fG OFFICE' '') · Write nothing below this line. 

• 



• • 

--------
------ ------

------ ------------------------------------------------------------------------- --

____________ -----------------------------------------------------------------------------

------ ------------------------------------------------------------------------------

-------- - -

_____ _ 

___________ _ 

"\EFFICIENCY REPORT 
(SEE AR 600-185) 

Hol~~REP ORTED UPON: ------------- MoCo_y, Howard -M. ----------018054 ________ _1st ·Lt...-- Air -CorJ?B.,1._ _ _ _ 
0 

A's official status with respect to you________J}J:_1_g_f}_~_%_y_JYP-~-m~i.9J.1~~~~-~~~~------------~~==~------------~~~~~:~------------
. PERIOD COVERED BY TIDS REPORT __JJ.______ months, from ___l!µ_g'\!~t __l._.___l..9..3.g__ to ---~.lm!L2Q.._ 1937______ _ 

C. STATIONS AT wmcH HE SERVED _____Wi-J_g_b._1;___Ei_~Jg._.__P._~_rt9_~..__9..}J,_;i._9_._____________________________________________________ 
D. CONSIDER CAREFULLY THESE DEFINITIONS, KEEP THEM IN MIND WHEN RATING, TAKING INTO CONSID­

ERATION HIS LENGTH OF SERVICE AND THE OPPORTUNITIES AFFORDED HIM, WIDCH MIGHT HAVE A 
BEARING UPON ms PERFORMANCE OF DUTY, PERSONAL CHARACTERISTICS, OR PROFESSIONAL QUALI­
FICATIONS. 

UNSATISFACTORY: Performance of the particular duty reported upon or personal characteristics or professional quali­
fications below minimum standard-inefficient. 

SATISFACTORY: Performance of the particular duty reported upon or personal characteristics or professional qualifica-
tions up to minimum standard-passably efficient. • 

VERY SATISFACTORY: Performance of the particular duty reported upon in an efficient manner. Personal character-
istics, professional qualifications, or efficiency above that acceptable as SATISFACTORY. • 

EXCELLENT: Performance of the particular duty reported upon in a very efficient manner. Personal characteristics, 
professional qualificationB, or efficiency above VERY SATISFACTORY but below SUPERIOR. 

SUPERIOR: Outstanding and exceptional performance of the particular 9uty reported upon. Personal characteristics, 
professional qualifications, or efficiency above that considered EXCELLENT. 

UNKNOWN: T? be used in all cases in which the reporting offi.cer 1!as had_ insufficient opportunity .during the period
covered by this report to observe the officer reported upon to perrmt a ratmg as to the performance of the particular
duty his personal characteristics, or professional qualifications. . •. . • • • • . • • 

E. DUTIES HE PERFORMED: (State separately. Where possible show: duration of each in months.• Example: Co. Comdr. 
ordinary garrison training, 8 mos. Summary court, 6 mos. Brig. Adj. prepared training scliedules, Supply Officer.) In 
describing the manner of performance of duty, use one of six clas!lifications as given under D, and consider carefully the 
obstacles encountered by the individual in the performance of each duty listed. The opinions expressed in this report are 
based on intiamtl!:~ironta'llt, f-requent IIIXinuquelli:: observation of the results of his work, JQJCll~BS{ (Line 
out inappropriate words or amplify under "Remarks" according to circumstances.) 

Duty Months Manner of pcr!ormanco 

Ass ist~t_Di r ector.__ ProEel l ~r__Uni:t.___ Ai~or.aft Br.____ 10-?/3 D__ Exeellent _________________________ 

~!:;;~o~ir~; : ~ Tr:~: ~Research_~and~~Test :Labor- :~::~ 10_273D::Exe ell_~E~-----------------' _:_::=------=:: 

_(_~~.!'!Y~__.!1,1K'!~-~ _5 _.___t9-2Q__~ --~~12~~~--3-.,___l9-3-~}_________________________ ----------------------------------------------------------

F. What degree of success has he at- G. Enter on lines below any outstanding specialties of 
tained under the following head- t' l~ value in the military service. MAKE NO ENTRIES 
ings: ENTRIES BASED ON s i,. EXCEPT WHERE STATEMENT IS BASED ON 
PERSONALOBSERVATIONOR ~ " .s - .. PERSONAL OBSERVATION OR OFFICIAL RE-
OFFICIAL REPORTS DURING o 3 ..s i :::@M ::; PORTS DURING PERIOD COVERED BY TIDS 
PERIOD COVERED BY TIDS ~ j ;l >~ 8 } REPORT. Show pilot and/or observer ratings of 
REPORT. (See par. D above.) ,_. ,_. &l ~ "' Air Corps officers here. 

1. Handling officers and men____________ ------ ------ --~-- ------ _A!~.!~~--~!!2~--~-----~]!:Q_~_u_li3J]._l;_________ ______ _ 
2. Performance of field duties ______________ X ________________________________ ----------------------------------------------------------------------------
3. Administrative and executive duties_________________________ --~--
4. As an instructor------- ----------------- __?!C ________ __ ______________________ ------------------------------------------------------------------------------
5. Training troops_________________________ --~-- __________________ 

6. Tactical handling of troops (units X . 
appropriate to officer's grade) ______________________________ ------

t:H. To what degree has he exhibited the following qualifications? Consider him in comparison with s i 
j ..others of his grade and indicate your estimate by marking X in the appropriate rectangle. j i ..~ a(See par. D above.) s" I 'C1l 

M ~ !p ! i 
CD i 

--
l>l "' 

1. Physical activity (agililJ; abilitJ le work rapidJJ)---------------------------------------------------------------------- ------- ------ ____________ _______ X ________ 

2. Physical endurance (eapuity for proloagod emlion)-------------------------------------------------------------------------- ____________ ____________ _ x __ 
3. Military bearing and neatness (dignilyoldemeanor; nealand 1m&rt app63lalleo)_______________________________________________________________ __x _____________ 

4. Attention to duty (!be !railof workieg lboronghlJ and eomientiou!IJ)------------------------------------------------------------- __________________ --~--
5. Cooperation (atling jointlyand effeGliTelJ wilh anolber or olhers, milila!J or eirilian, lo attain a deiignaled objulire)________________________________________________ _X ________ 

6. Initiative (thetrail of beginning needed work or laking appropriale utiOR on his onre1pon1ibililyin abceneo of orden)____________________________ ___________________ X________ 
7. Intelligence (lhenhililJ lo undenland readilynewidea1 orualroelioDJ)_______________________________________________ ______________________________________________X___ 

8. Force (lko f&ro!IJ of carrying ool wilh energy and resolulion lbalwhieh en euminalioo ia belimdrouonable,rigbl, or duly)__________________ ____________________________ --~ __ ______ A/ 
9. Judgment and common sense (lho ahililylo think clearly and arri,o allogieal eondusioDJ)_________________________________________________________ --~-- ______ _____/f)f' 

10. Leadership (r.apaGilJ to direel, eonlrol, &nd innu·me olh;rl in definite lines of action or movemonl nnd dill maiolain high mer1le)________ _________________________________ X __ -----~ 

w.D.,A.G. o. Form No. 67-JantWY 1, 1936 3-£308 

0 



-------------------------------------------------------------- ------ - ------------------------------------------------------------------------

_

• • 

r Name of officer reported on --~~~~--~~---~2~1-____ ____________ Name of reporting officer ____ O.__P • _Ec_J:>:c_>J_~--------------------

I. During the period covered by this report has he taken advantage of the opportunities afforded him to improve his professional 

knowledge? ___________Y..~-~------------------------------------------------------------------------------------------------------------------------------------
J. Has he exhibited any weaknesses-temperamental, moral, physical, etc.-wbich adversely affect his efficiency? N.o________ If 

yes, describe them. ~r OPINION. Line out one.)____________:____________________ _____________________________________________________ 

------------------------------·-------------------------------------------- ----------------------------------------------------------------------·----·----·-
K. Proper authority having decided on the methods and procedure to accomplish a certain end, did he render willing and generous 

support regardless of bis personal views in the matter?_____yes_____________________________ ___ __________________________________________________ 

L. Since last report has he been mentioned favorably or unfavorably in official communications? -------NO------- (See par. l b, 

AR 600-185.) 
M. During the period covered by this report was he the subject of any disciplinary measure that should be included on bis record? 

____No____ If yes, enclose separate statement of nature and attendant circumstances. 
N. Write a brief general estimate of this officer in your own words __An___\l_tl..lJ.§_\2_1;!,.U._y___l>_r_~_g.htoffi ce.r who .is _____________ 

tJJ...9_r_9_1}_g_h_l-y___g_:rg)JJ.)._g_~_g__J _tt___~_~_r_gn_~_\l_tJ_c_d ___e..u.gJ_ue_~r.ing~_____lie.__~_ho.u.ld_.makfLan__unus.ually ___________ 
~~J_\l_~_l>J_~_Q_H 'i _c_er__i n._.t.b_e__.r_e_s_e.a.r_c.h_Jlll.d.__de.v_elo_pment._.i'_i.eld,.___as._.his.__j.udgment__hec.omes______ _ 
s_e_~§_O_M.d.J;1y __.a..d.de.d.__e.xp.e.ri.en.c_a•._________________________________________________________________________ __ ______ _________________________ _ 

O. How well do you know him? ___.F.air.1.JL.:We.ll-------------------------------------------------------------------------------------------------------
p. Remarks (including entry required by par. lla , AR 600-185)---------------------------------------------------------------------------------------

_Suitable._.f_o.r __ci.v.:ilian._c.ont.o..o.t.,____________________________________ ________ ___________________ ________________________________________ _ 

--·-------------- -----------------------·-------------------- -::---
--------------------------------------------------------------------------------------------------------------------------·------------------------------------------

Q. In case any unfavorable entries have been made by you on this report, were the deficiencies indicated hereon brought to the 
attention of the officer conc.erned while under your command and prior to the rendition of this report? ___________ If yes, what 
improvement, if any, was noted? ____:tj_Q__JJ-n.f_~_v._o_r_~l>J_e___eJJ._t_rJ_~-?___.____________________________ -------------------------------------___ 

-------------------------·------------------------------·---------------------------------------·-------------------------·-------------·----·---·--------·--------------·-
If no improvemen.t was noted, what period of tim!'l elapsed between your notification to him of his deficiencies and the rendi-
tion of this report? _________________________________ •______________________________------------------------------------------------------------------------

R. Based on your observation during the period covered by this report, give in your own words your estimate of hisGENERAL 
VALUE TO THE SERVICE ___He __woul d __be__ a.n__ excel lent__ ofI'icer__on__ any _ass i_g_runent 1__ b ut _his __ 
greatest__i,a.l \J~L ~ o __the__s_erv-i ce_ w~ll__b e __rea.li z ed.__in__the__ soeciali z ec__ i'ield _of ______________ 

-e XJJS r i menta.l __a.er ona.ut ic-al • enginsering_. ___ ______ _____________- ----------------------------------------------------------------
8. I certify that to the best of my knowledge and belief all entries made hereon are true and impartial and are in accordance with 

AR 600-185. 

(Signed)________________&,_/!£~ _______________________•__________ 
__. ___ ECHOLS________ _ .... . _____ __ _ _ _(Name typed) _________O. P.__________ _._________ __ __ _ _ _________ __ ________ _ _ 

(Grade and Org.)____Lt.__ Colonel_.__ Air _Corps_._______________________________. 

(Comdg. what?) ______ Eng_ineering__ Section.,__ A. C•__Materiel_ Div•• 
(Place)._______ ________ __Yfri_g_ht _Field_,__ Da_ytonJ__ Ohio. ______________________ • 

(Date) __________________ June _30• 19.37 _________ Incls. ____None_________________ 

1st INDORSEMENT 

War Dept., Air Corps , Materiel Division, Wright Field, Dayt on, Ohio, July 9, 1957 . 
To: The Adj ut ant General (THRU: The Chief of the Ai r Corps). 

1. I concur in the above report . 

I 

'A. NS, 
Brig. General, Air Corps, 
Chief of Division. 

Write nothing below this line. U.S. COVERNMENT P'RIHTING OFFICC 3-8308 
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------------

~ \:,lilt Alfi 
...~ ,..~ -

ABBREVIATED ..~ ~ -RITER rF POSSIBLE 'irifc , mi T PROPER NAMES} EFFICIENCY REPORT 
~ 

BY A~ OFFl~ REPORTED UPON: --·········~ ~_g.Q:l..t_.~;;;;:-;:...........QJ§_C?.29-._ ....... .1-.~.~...i:i.~.~..1..!A~.._g.<?.!".P.~..1....~. . 
St de t<Nam•z1mf ~S•rl•lf~l (Grado) (O,nnls•Uonl

A's official status with respect to you...........~....!1....1.. . ~.... ~.I.:'..~Y...~~l?..X.Y........Q.lJ...... ................... - ..····· -················· 
B. PERIOD COVERED BY TmS REPORT L .. .. .... . months, from ..~ ~J::'l...1-.....1-9.3.9....... to ...~-~1-Y.. .3J.....1-.9.3.9-....-·-·· 
c. STATIONS AT wmcH HE SERVED . J ~~1gh:t.!.'.~~f..~.L ..Q~~.2~.L...Qh12.!................ .....................- .. ····---
D. CONSIDER CAREFULLY THESE DEFINITIONS, KEEP THEM IN MIND WHEN RATING, TAKING INTO CONSID-

ERATION ms LENGTH OF SERVICE AND THE OPPORTUNITIES AFFORDED WM, wmcH MIGHT HAVE A 
BEARING UPON ms PERFORMANCE OF DUTY, PERSONAL CHARACTERISTICS, OR PROFESSIONAL QUALI­
FICATIONS. 

UNSATISFACTORY: Performance of the particular duty reported upon or personal characteristics or professional quali• 
fications below minimum standard-inefficient. 

SATISFACTORY: Performance of the particular duty reported upon or personal characteristics or professional qualifica•
tions up to minimum standard-passably efficient. 

VERY SATISFACTORY: Performance of the particular duty reported upon in an efficient manner. Personal character­
istics professional qualifications, or efficiency above that acceptable as SATISFACTORY. 

EXCEL'LENT: Performance of the particular duty reported upon in a very efficient manner. Personal characteristics, 
professional qualifications, or efficiency above VERY SATISFACTORY but below SUPERIOR. 

SUPERIOR: Outstanding and exceptional performance of the particular duty reported upon. Personal characteristics, 
__ professional qualifications, or efficiency above that considered EXCELLENT. 
UNKNOWN: To be used in all cases in which .the reporting officer has had insufficient opportunity during the period 

covered by this report to observe the officer reported upon to permit a i~ting as to the performance of the particulan 
duty his personal characteristics, or professional qualifications. ' • • ~ • 

E. DUTIES HE PERFORMED: (State separately. Where possible show duration of 'each in months. ' Example: Co. Comdr. 
ordinary garrison training, 8 mos. Summary court, 6 mos. Brig. Adj. prepare.d training schedules, Supply Officer.) In 
describing the manner of performance of duty, use one of six classifications as given under D, and consider carefully the 
obstacles encountered by the individual in the performance of each duty listed. The opinions expressed in this report are 
based on intimate daily contact, beEj\ieBt OP imFe'{i.e11t ol;llieniatioa of the Peel±lte ef me woi;k, or aoademic i;atiaga. (Line 
out inappropriate words or amplify under "Remarks" according to circumstances.) 

Duty Montbs Manner or performance 

--------------------------------------------------------------------------------------------------- ------------ --------------------------------------·-------------------

-----·-----·--------------------------------·--------------------------------------------------------- ------------ ----------------------------------------------------------
F. What degree of success has he at- G. Enter on lines below any outstanding sgecialties of.

I".:tained under the followinY>head- value in the military service. MAKE N ENTRIES.'l 
u EXCEPT WHERE STATEMENT IS BASED ON 

P RSONALOBSERVATIONOR "~ s i 
u 

~ .. PERSONAL OBSERVATION OR OlfFICIAL RE-
OFFICIAL REPORTS DURING ,l!l 

u 

s i 5 PORTS DURING PERIOD COVERED BY Tms 

inis: ENTRIES BASE ON .'l 
I".: 

s 
0 

PERIOD COVERED BY TIDS .e i :;J 1l,. i REPORT. Show pilot and/or observer ratings of 
REPQR'.f. (See par:. D above.) i§ I? a, " i r,; a, " Air Corps officers here. . --------. 

I. Handling· officers and men.. •••••••• : •••..••••• •.... •........•............... ······· ······· ····································· ············-----
2. Performance of field duties•••••••••••••.•.•••••........ • •.. •............. ····························· ··············· ··············· ·········-·······-
3. Administrative ancf executive duties..................~ -· • ........ .... •..........• ....... •................:....••••• : •••••••••• ~••::•••••••.•~•••••.. 
4. As an instructor--··- ·-········-········ ...•..•..•.......................... ········ ····· ·························· ···············-········· ···········-·· 
5. Training troops•••.•••••••••• · -··········· .••.••••••..•.••.........•.•••.•.••• ····················· · ················ ············ ···················-········ 
6. Tactical handling of troops (units 

appropriate to officer's grade) •••••••••...••..•.•........... ............ ················ ··············· ·················· ············ ················-

H. To what degree has he exhibited the following qualifications? Consider him in comparison with 

! i 

I".: 

Iothers of his grade and indicate your estimate by marking X in the appropriate rectangle. ~ .s i :;i j 
t-

,::~(See par. D above.) 
t-~ !p a,~ l"1 

1. Physical activity (agility; abilitylo work rapidly)................................................ ........ ..................•..••••••••••••• •••........ ............. 
2. Physical endurance (eapMilJ for prolonged emtion)........ .................................. ..........................••.••.•.•••••••••..... .......... .. . ....... 
3. Military bearing and neatness (dignity ofdemeanor; nealand11D&II apJ)Wllni;e)..............................••••••••••••••••••••••••••...•...................... 
4. Attention to duty (thet111il ofworkinglhoro~yandeon.seienliously)................ ................ ....•..•••••••••.•••••••••••••••••••.... ........................• 
5. Cooperation (ading joinllyaud offeGlinlJ with unother 01 others, militaryoni,ilian, to attaina deaigualed objeai,o)•••••••••••••••••••••••••••••••••••••••••• •••••••••••••••••• 

6. Initiative (tho lrail of beginning needed work or laking opproprialoneliononhisownreapon.sibilityin abaeneo of ordeca) •••••••••••••••••••••• •••••••••••• ··-·· •••••••••••••••••• 
7. Intelligence (lhoahililyloundenland1eadilynewideaso1101truelions)..................... .......•••••••••••••••••••••••••••••••••••• •••••••••••••••••••••••••••••• •••••• 

8. Force (thefawlly of wrying ool wilh energy and 1e1olnlion lhal whieb on namination is ~lioved1eaaonable,righl, 01 duly) •••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 

9. Judgment and common sense (lho abililylo lhi)ikelearl~ an~arri,o al ~ogiealeonelusiona)••••_-···:··:···:·····················: · •••,•••••••• •••••••••••• •••••• · ·~·· 
IO. Leadership (eapaeity lo dired, wntrol, andinfluenceothm in defimtehoes of aehon or mmmenl and still marnlarn high morale)•••••••••••••••••••••••••••••••••••••••••••••• ·::: 
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Name of officer reported on ___HowanLM...__M_g.Coy_______________ Name of reporting officer ___A_.__:w._.__.Rob.in.s_____________________ 

I. During the period covered by this report has he taken advantage of the opportunities afforded him to improve his professional 

knowledge? ----------------------------------------------------------------------------------------------------------------------------------------------------
J. Ras he exhibited any weaknesses-temperament al, m oral, physical, etc.-which adversely affect his efficiency? ____________ U 

yes, describe them. (FACT or OPINION. Line out one.)---------------------------------------: ----------------------------------------------

K. Proper authority having decided on the methods and procedure to accomplish a certain end, did he render willing and generous 
support r egardless of his personal·views in the matter?_____________________________________ _______________________________________________________ 

L. Since last r eport has h e been m entioned favorably or unfavorably in officia l communications? _Jlo_________ ___ (See par. lb, 

AR 600-185.) 

M. During the p eriod covered by this report was he the subject of any disciplinary measure that should be included on his r ecord? 
__J{Q_____ If yes, enclose separate statement of nature a nd attendant circumstances. 

N. Write a brief general estimate of this officer in your own words ---------.---------------------------------------------------------------------------

O. How well do you know him? ---------------------------------------------------------------------------------------------------------------------------------
p. Remarks (including entry r equired by par. lla, AR 600-185) ---------------------------------------------------------------------------------------

~hi_~__9_ffi_9_~r___Q.9..~..P.l.~t~d..__ j;h~__QQ~:HLi:n__gen.eraL_.a.aronauti~.aL.angiruH:1.ring__At__.t.ruLAir_____ 
Corps _Engineerin_g___Schoo1.,___ July_-3l.___1936___________ ________________________________________________________ ____________ __ ______ 
!J~__g_r~~~~t~d..___a9'aP-t~d__f.o.:r__engine~ring..._________________________________________________________________________________________ 

Hi s __.Aoademic __r at.i.ng__ia__a up~rior.._______________. ________________________--------------------------------------------------------------

Q. In case any unfavorable entries have been made by you on this report, were the deficiencies indicated hereon brought to the 

attention of the officer concerned while under your command and prior to the r endition of this r eport? ------~9-~8 If yes, what 
improvement, if any, was noted? _______________________________________________________________________________---------_--------_______________________ 

U no improvement was noted, what period of time elapsed between your notification to him of his deficiencies and the rendi-
tion of this report? ______________________________________________________________________________________________________---------------------------------__ 

R. Based on your observation during the period covered by this report, give in your own words your estimate of hisGENERAL 
VALUE TO THE SERVICE _____________________________._.___ _____ ___________ __________________________________________________________________________ 

--------- - - - - - -- - - --- - - · -·- - - -------·---------------. ---- --------------- --------------------- ------------- -----·--------- - --------- . ------------------------------------

S. I certify that to the best of my knowledge and belief all entries made hereon are true and impartial and are in accordance with 
AR 600-185. 

(Signed)----------~ _____ • ------------------------------------
(Name typed)_____ A._ VI. _ROBINS.t.-------------------------------------------------------
(Grade and Org.)_Bri_g. __General•- .llir __Cor2s• __ _____________________________ 

(Comdg. what?) ___Commandant.___Air__ Corps__Engineering__Sohool., 
(Place)______________ Wright__Field.,_ __ Dey:ton.___Ohio•---------------------------
(Date) _______________Aug_ust __l.__ 1.9.36 ____________ Incls . __ None __________________ 
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PROCEEDTIIGS OF THE FACULTY BOARD 

OF 

THE I\H CORPS ErTGI!TEERPJG SCHOOL 

TIT THE CASE OF 

1st Lt. HOV~P 11 . McCOY, Ajr Corps
~Tame of Stu.dent) 

1. The Board met __J_u_l_y~·_a_._1_9_3_6 _ and there bein~ a 
41 

quorum present, proceeded with the examination of the afore­

mentioned stud.ent. 

2. The Board finds that this student is qualifieo to 

receive a Certificate of Graduation in Genernl Aeronautical 

Engineerinr. fron the Air Corps En~ineering School. 

3. The Board recomM.ends that he he ~iven this Certifi-

cate of Gradµation '. 

. . ,~ 

Bri'g. General, Air Corps, 
Assista Commandant. ColilJTlandant, 

Approved ,JUI · -'1_ ('- ~~~-----
1of the Air C1rps1 

. ' 
ht F. Davis, 

.c.l,. -~ .Air COllJS, 
o..,J"'1,blcatlll. 

Capta n, r _ 

/oMail&. Record Room 
I 

Oate 

, r >: EC UT IV_E__ 
I 

.\l f'~lRMATION -

l> l' RSQ N NE L 

1 { 1 ;:J E.H VE - - -

I, UPP_L _Y _ _ ----1 

- ·J 
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• Arn CORPS El!GnTEERil!G SCHOO~ 7) 
.... WRIGHT FIELD, DA.YTOJ'T, OHIO (/ 

CERTIFICATE OF PROFICIENCY 

Course General Aeronautical En~ineering 

Rank First Lieut ene.nt, Air Cor ps Date J uly l0, _1936 

SU!3J"l7!CT HOTTRS GRADE I 
--..Ena:ineer i n,e: Drawin!; .. , .......... . .......... .. ...... . .. . .. . . . 42 93 

Shop Practice . ............ ...... . . ........................... . 87.5 86 
Aircraft Inspect ion .... ... .. ....... . . ~ ...................... . 50 90 
Depot Operation and Tour of Com.~ercial Factories . ... .... . ... . 42 90 

105 90' ~~echanics ••••••·•••···•••·•••·•·•••·•····••··•·•·••·••·•···•• 
Strength of }1e.t erials . . . . . . . . . . . . . . . . . . . . . . . . . . . .... . .. . . . 87.5 95 
P~ircraft Structures .. . ..... . .......... .. .. ........ ....... .. . . 52.5 95 
Aircraft Chemistry ~ ............. .. . ...... ... .. . .... .. ... . ... . 17.5 95 
Meta11ur~ .................................................. . 25 95 
Physical Test inn: of Wood .... .... .... . ... ... ...... .. . ........... . 12.5 80 
Physical Testin~ of Textiles and Rub~er ••• •· · •·• · · ·· ••··•···• 12.5 92 
Physical Testing of Metals • .. . ....•....... , ..... .... .. , ..... . 25 89 
Thermodynamics ... .. . . .. .. .... ...... .... . ..... . .. . ... . .......• 70 93 
EnF;ine Laboratory ................. .• .............. . .......... . 77 89 
Enf!:,ine Desi gn ......... . .. ........ . ... ...... ..... . . . , ........ . 133 93 
El ectrical Equiµment and Installation•••·•······ .....•••• 20 90 
Lighter-than-Air Des ir:n ... ....... . . ... ... ....... .. ... ..... .. . 60 93 
Aerodynamics . . ............... .. ..... . . .. .. . ... .. . .... .. ... . . . 150 94 
Prope ller Design ....... . ....... .. .... .. .. ... ... ... ... . •. • • • • • • 60 93 
Airolane Desi~n . . . . . . . . . . . . . . . ,; ..... . ......... • • • • • • • • • • • 240 95 
Perfornance and Flight Testinp: . ..... .. . . .... , .... , . . . , , .. • . . . 60 90 
Arr.taMent •................................... . ... . . ... .. ..... • 12,5 85 
Radio Equil?ment ... ... ........ .. ....... . . .. .. . ....... . • • • • • .. . 12.5 90 
Aircraft Instruments .. ... . ... . .... " . . ... • • • • • • • • • • • • • • • • • • • .. 10 90 

Remarks General average 91,85 

----------------------------------rr"'+-li+li!rni\tll 
I certify that the above i nforme.tion is correct and that the r Rt'i %1,lkS 

have been made in al l fairness and in accordance with my best .iudment. 

___..;;;:--;..::~:;----;:;";::~~.;-;::--=-------. . . 
Brig. Genera l, Air Corµ ,. 
CoJ'I\I!landant. 
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