.q AT gt

REPORT OF ’REﬂRED ’JALTY - 'iNl'ﬂAL -@PPLEMENYAL R FINAL (CIRCLE ONE)
T0 =7 FROM f{Include ﬂurmon Number):
AEMPC DPMC © 1ST ABW/DPMAP
_MMEE AVDREWS AFB, VD 20331 Autovon 858-5156
it L RAME ko - COPIES TO:
i g AFAFC/RPTL
! MCCOY, HOWARD MONROE 042-30-3763 KG USAF/DPI
T ent COMPONENT/DATE RETIRED | PRIOR SERVICE WUMBER(S) OTHERS:
MAC/DPAP
{ COLONEL | REG AF/AUG 5. . 1_5504
! v DLATH PLACLE OF DEATH
{ NATIONAL NAVAL MEDICAL CENTER
} 12 ocT _'16 BETHESDA MD
; M"‘TASTILTIC CARCINOMA COLON (PER DEATH CER'I‘IFICA’P‘E)/
-_';-'if_:h' AL STATUS (Name and Adidress) MINOR CHILDREN (Name. Address and Date of Birth - T

PAULINE B. MCCOY NONE
- 43 BOCNE TRAIL
'__SEVERNA PARK, MD 21146

e sl Aditer )
DECEASED
Uty Jopgie ! Addres NAME/ ADDRESS RELATIOMHSHIF OF PERSON MAMKING
DISPOSITION OF REMAINS
mLI'?ABEI'H W. M"COY PAULINE W. MCCOY, WIDOW
2 MARYLAND AVE L3 BOONE TRAIL
ANNAPOLIS MD 21401 SEVERNA_PARK, MD 211L6
: Tv ASSISTANMCE ACKNOWLEDGCER $:E$OF FIRST CON- PER@NAL ST DESIRED
YES 13 OCT 76 -

YES ] ~no

. EEnBOWAL AFFAIRS DATE Jnc.ntn,r 3
THOMAS A BROCKMAN,SMSgt,USAF| 1 NOV 76 é 3 g
Chief, Personal Affairs C e

AFMFC USE ONLY

DPMDR. REQUEST SERVICE DATA AND DD FORM 13 ON ABOVE RETIRED MEMBER.

T ATy MIGHEST PAY GRADE SATISFACTORILY MELO| o\ op 15 sec @92, TITLE 36,
i ¥ U. 5. CODE APPLY ° SECAF MEMO ?
1 ves ] no (L] ves [_jno
i T TNECLUS DATA if Retired for Phvaical Disabiiity, Give Cmiae!
"
i
SIGHATURE DATF

R iE



https://7Vum:i.er
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REPORT OF RETIRED C ALTY ~ iNITIAL - SUPPLEMENTAL W-FIRAL (CIRCLE ONE)
T0- FROM (Include .4ul'ovon Number):
AFMPC DPMC 1ST ABW/DPMAP
! RANDOLPH AFE. TX 78148 | _ AUDREWS AFB, MD 2033 Autovon 858-5156
" L NAE : o COPIES TO:
MCCCY, HOWARD PCNRCE/ 014_2—30—3763/ AFAFC/RPTE,
. e HQ USAF/DPI
GFADE COMPORENT/ DATE HET:I{EH PRIOR SERVICE NUMBER(S) OTHERS
COLONEL REG AF/AUG 1954 UNENCHN MAC/DPAP
ST o o -.»/"‘—'—“ T R o pea wp—
NATICNAL NAVAL MEDT TN TH
C
12 0CT 76 BETHESDA MD
}f SI1SE O+ NEATH i
i CARCINCMA OF THE CCLCN (UNCONFIRMED)
: '_7-}-. P WMARITAL STATUS (Name nnd Addroas) MINOR CHILDOREN (Name, Address and Date of Barihil T T
PAULINE B. MCCOQY
4,3 BCONE TRATIL
SEVERNA PARK, MD 21146 NCNE
E_rnf.«r R (Namre and Address) )
DECEA SED
I e ot S R Ter AR N AME/ ADDRESS RELAYIONSHIP OF PERSON MAKIN G
oy DISFOSITION OF REMAINS
ELIZABETH W. MCCOY PAULINE W. MCCCY, WIDCW
2 MARYLAND AVE 43 BCONE TRAIL
ANNAPCLIS, MD 21401 SEVERNA_PARK, MD 21146
1 Casus Ty ASSISTANCE ACKNOWLEDGED DAT! OF PIAST CON - _— .
PERSONAL VISIT DESIRED
YES 13 oCT 76 3 ves [ wo
LR TOLWC PERSONAL AFYMR"» DATE SIGNATURE
THOVAS A BROCKMAN, SMSgt, U4A
iCnief, Personal Affairs "3 cor 76 ]
i Gt A g -

| AFMPC USE ONLY

TO
DPMDR. REGUEST SERVICE DATAAND DI} FORM 13 ON ABOVE RETIRED MEMBER.

LAST ACTIVE MIGHEST PAY GRADE SAYISFACTORILY HELD CHAP 18, SEC 462, TITLE 2

\

Miae r i L AMEOUS DATA (1§ Kelired for Phvaircal Disnbitity, Give Cauael

WTY GRADE .
U. 5. CODE APPLY,’ T(’..E'CAF MRYP ’
7] ves } NO (L) ves im0

e

AF 9% 1312

FEB 76




W, NOTED, A. G. O.
“émmm'Fpo»%E"sE)N@rTED ’ EFFICIENCY REPORT ‘

IF NOT, PRINT PROPER

(SEE AR 600-185)
A. OFFICER REPPBTED UPON__L.CCOY, fHoward L. s 0-18054 cant UG hqggﬂrna
(Name t; Serial No. rade anization) -
’s official status with respect to you 4 () _________ e 4 TS
B. PERIOD COVERED BY THIS REPORT-L_10/3Qhonths, from .2/ 12/ 40= to 6/30/41

= £ m fa) .

C. STATIONS AT WHICH HE SERVED .Calif. Inst. of Tech., Pasadena, Calif. . ___ g i

D. CONSIDER CAREFULLY THESE DEFINITIONS, KEEP THEM IN MIND WHEN RATING, TAKING INTO CONSID-
ERATION HIS LENGTH OF SERVICE AND THE OPPORTUNITIES AFFORDED HIM, WHICH MIGHT HAVE A
?ECAR";[‘IID(I)% éJPON HIS PERFORMANCE OF DUTY, PERSONAL CHARACTERISTICS, OR PROFESSIONAL QUALI-

TCA' 5

UNSATISFACTORY: Performance of the particular duty reported upon or personal characteristics or professional quali-
fications below minimum standard—inefficient.

SATISFACTORY: Performance of the particular duty reported upon or personal characteristics or professional qualifica-
tions up to minimum standard—passably efficient.

VERY SATISFACTORY: Performance of the particular duty reported upon in an efficient manner. Personal character-
istics, professional qualifications, or efficiency above that acceptable as SATISFACTORY.

EXCELLENT: Performance of the particular duty reported upon in a very efficient manner. Personal characteristics,
professional qualifications, or efficiency above VERY SATISFACTORY but below SUPERIOR.

SUPERIOR: Outstanding and exceptional performance of the particular duty reported upon. Personal characteristics,
professional qualifications, or efficiency above that considered EXCELLENT.

UNKNOWN: To be used in all cases in which the reporting officer has had insufficient opportunity during the period
covered by this report to observe the officer reported upon to permit a rating as to the performance of the particular
dutiyi, his personal characteristics, or professional qualifications.

E. DUTIES HE PERFORMED: (State separately. Where possible show duration of each in months. Example: Co. Comdr.
ordinary garrison training, 8 mos. Summary court, 6 mos. Brig. Adj. prepared training schedules, Supply Officer.) In
describing the manner of performance of duty, use one of six classifications as given under D, and consider carefully the
obstacles encountered by the individual in the performance of each duty listed. THE OPINIONS EXPRESSED UNDER
“MANNE% OF %{)}g&ﬁg}(‘l&; ARE BASED ON—

}Cﬂm_ AT { s (Line out inappropriate words or
] y { (THE EYHISCWORK, | amplity under par. -
%ﬁ Eﬁ%ngﬁwmmmmmmmg I et A P according

Duty Months Manner of performance

11 16430 Satisfactory

G. Enter on lines below any outstanding specialties of
value in the military service. MAKE NO ENTRIES
EXCEPT WHERE STATEMENT IS BASED ON

B PERSONAL OBSERVATION OR OFFICIAL RE-

g PORTS DURING PERIOD COVERED BY THIS

= REPORT. Show pilot and/or observer ratings of

=) Air Corps officers here.

F. What degree of success has he at-
tained under the following head- | .
ings: ENTRIES BASED ON | 58 | .
PERSONALOBSERVATIONOR | 3 g
OFFICIAL REPORTS DURING | 2 |
PERIOD COVERED BY THIS ﬁ =
REPORT. (See par. D above.) b | a

Excellent
Superior

1. Handling officers and men_..._____.__.

2. Performance of field duties..____._.___

3. Administrative and executive duties.

4. As an instruetor—......__________

5. Training troops.....__.________________

6. Tactical handling of troops (units
appropriate to officer’s grade).._._.

=3

H. To what degree has he exhibited the following qualifications? Consider him in comparison with | £
others of his grade and indicate your estimate by marking X in the appropriate rectangle. | 2

(See par. D above.) %

B

1. Physical activity (agility; ability to work rapidly). oo SRR L
2. Physical endurance: (capacity for prolonged exortion)- - oo oo e ee
3. Military bearing and neatness (digaily of demeanor; neat and smard appearance)-——— oo ool
4. Attention to duty ({he trait of working thoroughly and conseientiously)- - oo oo e
5. Cooperation (acling joinlly and effectively with anather or others, milifary or civilian, to atiain & designated objective)-- .|} | b L
6. Initiative (the frait of heginning needed work or taking appropriafe action on his own responsibility in absence of orders).....__..___________.\ 0 L)
7. Intelligence (the ability fo understand readily new ideas or instruefions)- - eemme e
8
9

. Force (o facully of carrying oul wiih energy and resolufion that which on examination s believed reasonable, right, or duly)... ... ...\ L} )
. Judgment and common sense (fhe ability fo think clearly and arrive at Ingical:tatelnkong)-=sst i e e e N S S
10. Leadership (capacily fo direcl, conirol, and influenco ofhers in definite Tines of action or movement and sfill mainfain high morale)_.____________ | _____ T | e R ‘
\

W. D., A. G. 0. Form No. 67—July 1, 1036, i
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Name of officer reported on _______________________________ Name of reporting officer

I. During the period covered by this report has he taken advantage of the opportunities afforded him fo improve his professional
knowledge?
J. Has he exhibited any weaknesses—temperamental, moral, physical, etc.—which adversely affect his efficiency? ___________ If
yes, describe them. (FACT or OPINION. Line out one.)

K. Proper authority having decided on the methods and procedure to accomplish a certain end, did he render willing and generous
support regardless of his personal views in the matter?

L. Since last report has he been mentioned favorably or unfavorably in official communications? __No_________ (See par. 1b,
AR 600-185.)

M. During the period covered by this report was he the subject of any disciplinary measure that should be included on his record?
-.I.\'T.Q..,__-_ If yes, enclose separate statement of nature and attendant circumstances.

N. Write a brief general estimate of this officer in your own words

O.iHow wellidoiyou lenow him 2 Zlea e B W am oo B s I e
P. Remarks (including entry required by par. 1la, AR 600-185)

Q. In case any unfavorable entries have been made by you on this report, were the deficiencies indicated hereon brought to the
attention of the officer concerned while under your command and prior to the rendition of this report? __.[lone. If yes, what
improvement, if any, was noted?

If no improvement was noted, what period of time elapsed between your notification to him of his deficiencies and the rendi-
tion of this report?
. R. Based on your observation during the period covered by this report, give in your own words your estimate of his GENERAL
- VALUE TO THE SERVICE

8. I certify that to the best of my knowledge and belief all entries made hereon are true and impartial and are in accordance with

AR 600-185. f
(Signed) A / '{ / W/f

(Name typed) Geo., H. ett ______

(Grade and Org.) Major UE’-ﬁeI‘dl. Air CorpS_, ____________________
(Comdg. what?) Chief of the Air Corps. k
(Place)
(Date)-— - o Tnclasettoe o O He i is

1st INDORSEMENT

Write nothing below this line. U, 5. GOVERNMENT PRINTING OFFICE T RE T




MDAC-304-WF-3-11-41-100M

SMEF 47 “ WAR DEPARTMENT “

& UG 2
N %, AIR CORPS AUG 2
.::3’ NOTED # MATERIEL DIVISION
PR,
BY Ll Wright Field, Dayton, Ohioe

June 30, 1941,

Subject: Efficiency Report - |
Major Howard M. McCoy, Air Corps.

To: The Adjutant. General:

g0

1. In accordance with Paragraph 17, AR 600-185, no Efficiency Report
will be rendered on Major Howard M., McCoy, Air Corps, for the period from

June 13, 1941 to Jume 30, 19)1, due to the fact that the period covered by
the report does not exceed one month., Report submitted as the Annual Reporte

4 S A

L. T. MILILER,
Colonel, Air Corps,
Adm. Executive.

For the Assistant Chief of the Meteriel Division:




TN

NOTHED - A, G, O.

Lo % @
i -\\9 L WAR DEPARTMENT

: APR 3 19

S N\ AIR CORPS APR 3 i
ﬁpﬁ’" Vs MATERIEL DIVISION

‘@4‘ Wright Field, Dayton, Ohioc.

July 10, 19,0
Subject:  Efficiency Report -
Ceptain Howard M. McCoy, Air Corps.

To: The Adjutent General,

1, In accordance with Paragraph 17, AR 600-185, no Efficiency Report
will be rendered on Captain Howard M. McCoy, Air Corps, for the period July
1, 1940 to July 10, 1940, due to the fact that the period of duty does not
exceed one month. Report submitted because of transfer of officer reported
upon to Californie Institute of Technology, Pasadena, Calif.

416 AGOC For the Assistant Chief of the Materiel Division:

A
g “Ziti
Boquives A

L. Te MILLER,
Lte Colonel, Air Corps,
Adme Executive.




1N e

ip.e o 3

Mat. Div. A. C. 304-Wright Field 12-8-39-10M ‘ . AUG .
WAR DEPARTMENT

YEF 4 AIR CORPS
S

& 2, MATERIEL DIVISION
S NOTEDy

BY L NAPSO 0
Subject: Efficiency Report -
Captain Howard M. McCoy, Air Corps.

Wright Field, Dayton, Ohio.
June 30, 1940.

To: The Adjutant Generel.

A 1, In accordance with Paragraph 17, AR 600-185, no Efficiency Report
will be rendered on Ceptein Howard Ms McCoy, Air Corps, for the period June
28, 1940 to June 30, 1940, due to the fact that the period of duby does not
exceed one momth. Report submitted as the Annual Report.

1¢ 2" For the Assistant Chief of the Materiel Division:

] 1040
AUG | 16 194( Mo
ﬁﬁ- Sl vol
. -

L. T. MILIER,
Lte Colonel, Air Corps,
Adme Executive.



(USE TYPEWRITER IF POSSIBLE.
IF NOT, PRINT PROPER NAMES)

RN

(SEE AR 600-185)

& EFFICIENCY REPORT‘

L 201
Air Corps

R 22 M.
\OF;;W REPORTED UPON Howard/ﬂ/. McCoy 0—1305‘1‘ Capt ain

(Organization)

FICATICNS.

ERATICN HIS LENGTH OF SERVICE AND THE OPPORTUNITIES AFFORDED HIM, WHICH MIGHT HAVE A
BEARING UPON HIS PERFORMANCE OF DUTY, PERSONAL CHARACTERISTICS, OR PROFESSIONAL QUALI-

UNSATISFACTORY: Performance of the particular duty reported upop or personal characteristics or professional quali-

fications below minimum standard—inefficient.

SATISFACTORY: Performance of the particular duty reported upon or personal characteristics or professional qualifica-

tions up to minimum standard—passably efficient.

VERY SATISFACTORY: Performance of the particular duty reported upon in an efficient manner.

istics, professional qualifications, or efficiency above that acceptable as SATISFACTORY.

EXCELLENT: Performance of the particular duty reported upon in a very efficient manner.
professional qualifications, or efficiency above VERY SATISFACTORY but below SUPERIOR.

SUPERIOR: Outstanding and exceptional performance of the particular duty reported upon.

professional qualifications, or efficiency above that considered EXCELLENT.

Personal character-
Personal characteristics,

Personal characteristics,

UNENOWN: To be used in all cases in which the reporting officer has had insufficient opportunity during the period
covered by this report to observe the officer reported upon to permit a rating as to the performance of the particular

duty, his personal characteristics, or professional qualifications.

E. DUTIES HE PERFORMED: (State separately. Where possible show duration of each in® months.
ordinary garrison training, 8 mos. Summary court, 6 mos. Brig. Adj. prepared training schedules, Supply Officer.) In

describing the manner of performance of duty, use one of six classifications as given under

D, and

Example: Co. Comdr.

consider carefully the

obstacles encountered by the individual in the performance of each duty listed. * THE OPINIONS EXPRESSED UNDER

“MANNER OF PERFORMANCE’’ ARE BASED ON—
EXDEX MR ICKXDIIOmT

FREXJUERKIX0TK.
ACADEMIC RATINGS.

ODEERAUDIEX TFX T HEX RES FEE S APCOHTEX WO,

(Line out inappropriate words or

amplily under par. P according
to circumstances)

Duty Months .

Manner of performance

F.,

What degree of success has-he at-
tained under the following head- | .
ings: ENTRIES BASED ON | & >
PERSONALOBSERVATIONOR| & | &
OFFICIAL REPORTS DURING % 8

B | &

Excellent

PERIOD COVERED BY THIS

REPORT. (See par. D above.) Air Corps officers here.

value in the military service.
EXCEPT WHERE STATEMENT IS BASED ON
=l PERSONAL OBSERVATION OR OFFICIAL RE-
i PORTS DURING PERIOD COVERED BY THIS
& | = REPORT. Show pilot andfor observer ratings of
@ =}

G. Enter on lines below any outstanding specialties of

MAKE NO ENTRIES

oo

. Performance of field duties____________

. Training troops
. Tactical handling of troops (units

Handling officers and men_.__..______.

Administrative and executive duties.
As an instruector.._..._._______.____ o=

appropriate to officer’s grade)......

H. To what degree has he exhibited the following qualifications? Consider him in comparison with

others of his grade and indicate your estimate by marking X in the appropriate rectangle.
(See par. D above.)

10.

© 00 NI T O G

. Physical activity (agilify; ability fo work rapidly)-___
Physical endurance (capacify for prolonged exeriion). ... =
. Military bearing and neatness (dignily of domeanor; neat and smart appearance)-—........___cio e oo
. Attention to duty (ihe trait of working thoroughly and consciontiously) e L T
. Cooperation (acting jointly and efectively with another or others, military or civilian, o atlain & designated objeetive)-oomee oo
. Initiative (tho frait of heginning needed work or faking appropriafe action on his own responsibiliiy in absence of orders).___-__________________
. Intelligence (ihe ability fo understand readily new ideas or instruetions). oo
Toree (the facalty of carrying out with energy and rosolution {hat which on examination is helieved reasenahle, right, or duly)-ooooo o
. Judgment and common sense (the abilily fo think clearly and arrive af logieal CONOJURIBNE) ettt s oo snaen i i e

TLeadership (capacity to direct, conrol, and influenco ofhers in definito lines of action or movement and sfill mainfain high morale)...._...._____

W. D., A. G. O, Form No. 67—July 1, 1036

.



https://f..~tl'.l..Qe

Name of officer reported on Howard M. McCoy Name of reporting officer Col, M. F, Harmon, A.C.

I. During the period covered by this report has he taken advantage of the opportunities afforded him to improve his professional
knowledge? Yoy -
J. Has he exhibited any weaknesses—temperamental, moral, physical, etc.—which adversely affect his efficiency? .._.222___ If
yes, describe them. W¥NXK¥r OPINION. Line outone.).... ... . -

support regardless of his personal views in the matter? __________ TUnknowy,. . =
L. Since last report has he been mentioned favorably or unfavorably in official communications? S (e ] (See par. 1b,
AR 600-185.)
M. During the period covered by this report was he the subject of any diseiplinary measure that should be included on his record?
< e e T yes, enclose separate statement of nature and attendant circumstances.

N. Write a brief general estimate of this officer in yourown words .

0. How well do you know him? SLIghEly. ol A W WNRE S ol W B

P. Remarks (including entry required by par. 11a, AR 600-185)_....._ =151t 11 GLOOG ODServaiion vO CeLOeImine
flying efficiency, speciel aptitude or suitability for training for high command

and Generwl Staff duby.. . . el o0 giruadlianie

Q. In case any unfavorable entries have been made by you on this report, were the deficiencies indicated hereon brought to the
attention of the officer concerned while under your command and prior to the rendition of this report? _Nomne If yes, what

improvement, if any, was noted?

If no improvement was noted, what period of time elapsed between your notification to him of his deficiencies and the rendi-
tion of this report? ____ ==

R. Based on your observation during the period covered by this report, give in your own words your estimate of his GENERAL
VALUE TO THE SERVICE _.__Unknown, :

S. I certify that to the best of my kﬁowledgc and belief all entries made hereon are true and impartial and are in accordance ywith

AR 600-185. %
b

(Name typed) M, F, HARMON, ! .

(Grade and Org.)_____“..».-,QQAQB-.QJ.-J._AH.-QQEQQ—r .................................

(Comdg. what?) ... Asﬂﬂjﬂ!ﬁ--ggmnganh’---AO.-QA?AS!.-.,- LD IS

(Placc)__-______________.-.____,M_Q;_l__Eiﬁlg.;-_ﬂ-&bmﬂt _________________________

(Date) ... Ny N X0 e Incls....... Nopn@.. ...
1st INDORSEMENT

THE ATR CORPS TACTICAL SCHOOL, Maxwell Field, Montgomery, Alabema, July 6, 1940,

TO: The Adjutant Gemeral, Washington, D. C.
M"‘—L_\

W. R. WEAVER,
Colonel , Air Corps,
Commandant .

I concur in the above repart.

Write nothing below this line. U.S. GOVERNMENT PRINTING QFFICE 3—8308
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&

>
)?.‘ﬁ)jr-‘}q;a EPORTED UPON
BY__J);_ES'LQ@QL@ gtatus with respect to you
B. PERIOD COVERED BY THIS REPORT .

C. STATIONS AT WHICH HE SERVED

o2 01 1 I Y -
4 j.‘.J T

3 - N
S < EFFICIENCY REPORT e UG £ 71

IF NOT, PRIN OPER NAMES)

(SEE AR 600-185)

MeCoyv, Howard N 01&05., 1st Lte., Air Corps,

Under my Subervision

9=3/30months, from -July. 1, 1939 . to April 3, 1940 .

(Serial No.) (Grade) (Organization)

Wright Field,. Davton, 0hloe so-svaed Sy S tes L8

D. CONSIDER CAREFULLY THESE DEFINITIONS, KEEP THEM IN MIND WHEN RATING, TAKING INTO CONSID-
ERATION HIS LENGTH OF SERVICE AND THE OPPORTUNITIES AFFORDED HIM, WHICH MIGHT HAVE A
BEARING UPON HIS PERFORMANCE OF DUTY, PERSONAL CHARACTERISTICS, OR PROFESSIONAL QUALI-

E. DUTIES HE PERFORMED: (State separately.
ordinary garrison training, 8 mos.
describing the manner of performance of duty,

FICATIONS.

UNSATISFACTORY: Performance of the particular duty reported upon or personal characteristies or professional quali-

fications below minimum standard—inefficient.
SATISFACTORY: Performance of the particular.duty reported upon or personal characteristics or professional qualifica-

tions up to minimum standard—passa
YERY SATISFACTORY: Performance o
istics, professional qualifications,
EXCELLENT: Performance of the par

professional qualifications, or

bly efficient.
f the particular duty reported upon in an efficient manner. Personeal character-

or efficiency above that acceptable as SATISFACTORY. b
ticular duty reported upon in a very efficient manner. Personal characteristics,

efliciency above VERY SATISFACTORY but below SUPERIOR.

SUPERIOR: Outstanding and exceptional performance of the particular duty reported upon. Personal characteristies,
professional qualifieations, or efficiency above that considered EXCELLENT.

UNKNOWN: To be used in all cases in which the reporting officer has had insufficient opportunity during the period
covered by this report to observe the officer reported upon to permit a rating as to the performance of the particular
duty, his personal characteristics, or professional qualifications. 3 i .

Where possible show duration of each in months. Example: Co. Comdr.
Summary court, 6 mos. Brig. Adj. prepared training schedules, Supply Officer.) In
use one of six classifications as given under D, and consider carefully the

obstacles encountered by the individual in the performance of each duty listed. THE OPINIONS EXPRESSED UNDER
“MANNER OF PERFORMANCE’” ARE BASED ON—

RYDI M PRI X OGN T RET,
FREQUE ORTINEREQUERT OBSERVATION OF THE RESULTS OF HIS WORK, ; amplify under par. P according

(Line out inappropriate words or

to circumstances)

Duty Months MManner of performance
Duty, Propeller lasb. Exp. Engrs Sece (Prin.Duty) |8-2L/30 Superior . . ... .
S5y L e o e AR A A N g no-Z1 iy kxcelTents  h ETINERCE S L
e i e e o S T o s L T e

F. What degree of success has he at-

tained under the followin head-
ings: ENTRIES BASE ON

G. Enter on lines below any outstanding specialties of
value in the military service. MAKE NO ENTRIES
EXCEPT WHERE STATEMENT IS BASED ON
PERSONAL OBSERVATION OR OFFICIAL RE-

o)
o
PERSONALOBSERVATIONOR | & E = " g
OFFICIAL REPORTS DURING | 3 a 2 | 8 g PORTS DURING PERIOD COVERED BY THIS
PERIOD COVERED BY THIS | § 2 g o REPORT. Show pilot and/or observer ratings of
REPORT. (See par. D above.) B | & A |a |k Air Corps officers here.
1. Handling officers and men-....._._.._|-____.|_—_ | .| 2.5 e ) il FATobl Sl Gl il e Ml o
9. Performance of field duties. ... |||l X || _Expert on propeller technical matters.
3. Administrative and executive duties.|....__| ...l .| Skl Ay A ‘n_éysi_-_mwgpg_l_lgx__s_l_@_s_i Do Wt 5 o
4. :Arran instructorsss Seusl T boen Bl e e eis e de L e SO i R o o
5. Training troops. cceooo e | T PRI P T e At o M LN A
6. Tactical handling of troops (units e e
appropriate to officer’s grade)..._.. ||| ____ s e e e e e e e el s
2
H. To what degree has he exhibited the following qualifications? Consider him in comparison with E By
others of his grade and indicate your estimate by marking X in the appropriate rectangle. ] g R . g
(See par. D above.) il ol " (R
11205322
b |la |5 | &’ |a]|>b
1. Physical activity (sgility; ability fo Work rapidly)e - oo s Ll Py
9. Physieal endurance (capacity for prolonged exertion). oo oo P S e e
3. Military bearing and neatness (digify of demeanor; neat and smarf appesrance)-.——— ... S e e il el sl e o
4. Attention to duty (the trit of working {horoughly and OneIeNOUSIY) - meem oo Sl s
5. Cooperation (sstiug jointly and effectively with asothor or others, miliary or cirilian, to atlain 8 desimatedohjeetive) == o4 i
6. Initiative (ke frait of hegioning needed work or faking appropriate action on his own responsibilify in shsence of arders).o ... (; ______ .
7. Intelligence (the ability o undersiznd readily new ideas or insructions) S e | D B ,%é'fj [ ol O
8. Force (the faculty of carrying out with energy and rosolution that which on examination is belioved reasonahle, right, or daty). .- oo |\ <58l S DT §
9. Judgment and common sense ({he shilily fo think clearly and arrive af logios] conclusions)—— ... e ptlocl R AT e Ml el i ____1
10. Leadership (capacity to direck; control, and influence others in definito Jines of action or movement and still mainiain high morale) . | [ ! S "\
W.D., A. G. Q. Form No. 67—July 1, 1936. i
3—8308



Name of officer reported on __Howard M, WeCoy Name of reporting officer _____Franklin O. Carroll

I. During the period covered by this report has he taken advantage of the opportunities afforded him to improve his professional
knowledge? ........ Yes
J. Has he exhibited any weaknesses—temperamental, moral, physical, etc.—which adversely affect his efficiency? Nol - If
yes, describe them. (P'X(f,'f f:f CPINION. Line out one.) i L L T

K. Proper authority having decided on the methods and procedure to accomplish a certain end, did he render willing and generous

support regardless of his personal views in the matter?. ____.. 568, T SN

L. Since last report has he been mentioned favorably or unfavorably in official communieations? ....... %0 (See par. 1b,
AR 600-185.)

M. During the period covered by this report was he the subject of any disciplinary measure that should be included on his record?
_No_______ If yes, enclose separate statement of nature and attendant circumstances.

N. Write a brief general estimate of this officer in your own words ..This officer is very energetic.
_He is considered oxe of the leading authorities on propellers in the United
_States. He is well snited for making contacts with ciwvilians. ’

0. How well do you know him? Intimately acquainted with him.
P. Remarks (including entry required by par. 11a, AR 600-185)_Reéport_submitted because of temporary duty

Ala,.
Suitable for civilian contact

Q. In case any unfavorable entries have been made by you on this report, were the deficiencies indicated hereon brought to the
attention of the officer concerned while under your command and prior to the rendition of this report? ... If yes, what
improvement, if any, was noted? None : 2%

If no improvement was noted, what period of time elapsed between your notifieation to him of his deficiencies and the rendi-
tion of this report?

B. Based on your observation during the period covered by this report, give in your own words your estimate of his GENERAL
VALUE TO THE SERVICE .1 consider him to be a valuable officer 1o the Service

AR 600-185.
b VA

AV 7 S S
(Signed)._......._.. i{g{dz‘é&m&.- C
KLIN O, CARROLL,

(Place) Wright Field, Dayton, Ohio,. Div.
(Date) e Tone 16, 190, = 27 Incls.... None
“1st INDORSEMENT

War Dept., Air Corps Materiel Division, Wright Field, Dayton, Ohioc. July 6, 15L0 -
To: .The Adjutant General (Thru: Chief, Materiel Division, Washington, D. Ce)

1. I concur in the above report.

0. P. ECHOLS,
- Colonel, Air Corps,
Asg't Chief of:Division.

Write nothing below this line. U.5. GOVERNMENT PRINTING OFFICE 3—e308
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Efficiency Report -- McCoy, Howard M., lst Lt., Air Corps (4-4)
2nd Ind.

War Department, Air Corps, Materiel Division, Washington, D. C., August 12, 1940
To: The Adjutant General

l. Examined and forwarded.

For the Chief, Materiel Division:

Major, Alr Corp
Assistant
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Mat. Div. A. C. 304-Wright Field 11-3-88-26M

i

~  WAR DEPARTMENT ‘

AlIR CORPS
MATERIEL DIVISION
OFFICE OF THE CHIEF OF DIVISION

WRIGHT FIELD, DAYTON, OHIO

June 30, 193%9.

Subject: Efficiency Report -
1st Lte Howard M. McCoy, Air Corps.

To: The Adjutant General
(Thru The Chief of the Air Corps).

' In accordance with Paragraph 16, AR 600-185, no Efficiency Report
will be rendered on First Lieutenant Howaxrd ls McCoy, Air Corps, for the

period June 1, 1939 to June 30, 1939, due to the fact that the period of
duty does not exceed one month.

For the Chief of the lateriel Division:

—

— =
A. E, JONES, y
¥ajor, Air Corps, ™~

Asstt Administrative Execubtive.

1st Ind. (1-C)

War Department, Office, Chief of the air Corps, Washington, D. C.,
August 22, 1939, - To The Adjutent General.

L5

R. B, &,




-

wrmemrass @ erricENcy rerorT@® L

\ \-Q‘\ \ (SEE AR 600-185)
A. OFFICER REPORTED UPON MeCov, Howerd la 01805).,.__ 1st Ite, Air Corps.
7 Alg‘oficiakstatus with respect to you ... Under m“"@ﬁiﬁ"é‘hﬁ_sion _{_S.u.r.h_l_z_q_nj--__________f(_:'_rffi________ i
B WERED BY THIS REPORT 11=13/38bnths, from ____July 1, 1938 to _June 13, 1939
€. STATI®NS AT WHICH HE SERVED . Vright Field, Daybon, Ohice. .. ... deyy
D. CANEIDER CAREFULLY THESE DEFINITIONS, KEEP THEM IN MIND WHEN RATING, TAKING INTO CONSID-

4 BEARING UPON HIS PERFORMANCE OF DUTY, PERSONAL CHARACTERISTICS, OR PROFESSIONAL QUALI-

FICATIONS.

UNSATISFACTORY: Performance of the particular duty reported upop or personal charsacteristics or professional quali-
fications below minimum standard—ineflicient.

SATISFACTORY: Performance of the particular duty reported upon or personal characteristics or professional qualifica-

* tions up to minimum standard—passably efficient.

VERY SATISFACTORY: Performance of the particular duty reported upon in an efficient manner. Personal character-
istics, professional qualifications, or efficiency above that acceptable as SATISFACTORY.

EXCELLENT: Performance of the particular duty reported upon in a very efficient manner. Personal characteristics
perCSSLOnaI qualifications, or efficiency above VERY SATISFACTORY but below SUPERICR. j

SUPERIOR: Outstanding and exceptional performance of the articular duty ‘reported upon. Personal characteristics
professional qualifications, or efficiency above that considered EXCELLENT. :

UNENOWN: To be used in all cases in which the reporting officer has had insufficient opportunity during the period
covered by this report to observe the officer reported upon to permit.a rating as to the performance of the particular
duty, his personal characteristics, or professional qualifications.

E. DUTIES HE PERFORMED: (State separately. Where possible show duration of each in months. Example: Co. Comdr.

ordinary garrison training, 8 mos. Summary court, 6 mos. Brig. Adj. prepared training schedules, Supply Officer.) In
d}easgrﬂ:;mg the mta’mnzrbof 1glcrf'ortllnsJ.rélee 1of duty, us? one of si:; clas}figcations as givenEugderN D(,) ﬁgdnconsider carefully the
obstacles encountered by the individual in the performance of each duty listed. THE OPINI SXPRESSED U

“MANNER OF PERFORMANCE” ARE BAS]%}D ON— & ; i

INTEMATE-BATEY- -CONTACT, ) g L
FREQUENT OR-INFREQUENE OBSERVATION OF THE RESULTS OF HIS WORK, | Campiily tner s e anorcs oF

- to circumstances)

Duty Months Manner of performance

%\ Lerractors Prope e it S A e e B B e e h |

(ErInoipaIeD ) I e R o MR Pl o A1=13430  Excellent .. . |
Duty, Research and Development Bremeh Plp/z0i e TR e p DL LR T
T TR T L O D DTN e B e A 22-17/30+ ) Exgelientlinhy 0 o Bim i
F. What degree of success has he at- - G. Enter on lines below any outstanding, specialties of
tained under the following head- | » ] value in the military service. MAKE NO ENTRIES
ings: ENTRIES BASED ON | 8 o EXCEPT WHERE STATEMENT IS BASED ON
g%%f&gﬁ%%%%%‘gATION OR % Lg‘ s e | PERSONAL OBSERVATION OR OFFICIAL RE-
PERIOD COVERED ];)YUIT{}EII\}(S; g g ?‘ % & é I ﬁgggﬁTnuggne I:IEi}s‘ 1013/ COY}ERED Bl{_ Hae
REPORT. (See par.D above.) g | & E i 6-'? = Air Corps.oﬂicec;"svhgra? it Fpla LT

1. Handling officersand men.____________[.____ || [ & | Pilot R

2. Performance of field duties..._________| | ____| | ____|____|.__ ;_:_4 ___________________________________________________

3. Administrative and executiveduties|______| . || [ | M Sl s IR RS
4, As an instruector______ e { kA A bl ol st el Bl L e e :
b Training broopats it e e e ST e e | SR | P R T e S
6. Tactical handling of troops (units oAl e e e L e e ool Sl 0 T S L L Al
appropriate to officer’s grade)._.._. 0 o il e ) ] [ AR e e

£
H. To what degree has he exhibited the following qualifications? Consider him in comparison with E b %

others of his grade and indicate your estimate by marking X in the appropriate rectangle. | 8 | 8 | 2 | = =

(See par. D ahove.) Sl BRI E S s

AEAREE N

=] @ = = @ =]
1. Physical activity: (agility; shilitylowork mpidly) o i e 2L
9. Physical endurance’ (capasify forprolongedierertion). - oo oo il dut
3. Military bearing and neatness (dignily of demeanor; neaf and smarf appoaranee)--—— | s O (AR 451 b, i o
4. Attention to duby ({ho trait of working thoroughly and conseientiowsly)- -~ S e L2 3] BT INCRN 0 TN | 1 - o] AT
5. Cooperation (acting joinily and efectively with another or ofhers, military or eirilian, fo aflain & designated objestive). oo M |t | e SR [P < | S
6. Initiative (the raif of heginning needed work or faking appropriafe action on his own responsibilily in absence of orders). ...\l Sl
7. Intelligence (tho shility fo understand readily new ideas or instructions). - oo oo cmmee oo Fi |2 2L
8. Force (the facully of carrying out with enorgy and reselution thaf which on examination is believed reasonable, right, or duby).— bR
9. Judgment and common sense (ile abilty to think clearly and arrivo af logical conelugions)..eooeoo ] L O R T (6| [ 2 T

10, Leaderghip (mpncj[f fo direet, conlrol, and influence ofhers in definite linos of action or movement and siill mainlain high [l e e e e e B

W.D., A. G. O. Form No. 67—July 1, 1936,

a




Name of officer reported on Howard MO, lieCoy. Name of reporting officer __________Ye &eo ‘LLELLEL .

I. During the period covered by this report has he taken advantage of the opportunities afforded him to improve his professional
knowledge? - Yes

J. Has he exhibited any weaknesses—temperamental, moral, physical, etc.—which adversely affect his efficiency? —-.-- Ho.. I
yes, describe them. (Fﬂb';‘ /b!f OPINION. Line out one.)

K. Proper authority having decided on the methods and procedure to accomplish a certain end, did he render willing and generous

support regardless of his personal views in the matter?. STl e e S (g, B

L. Since last report has he been mentioned favorably or unfavorably in official communications? _________..1la.. (See par. 1b,
AR 600-185.)

M. During the period covered by this report was he the subject of any disciplinary measure that should be included on his record?
Mol If yes, enclose separate statement of nature and attendant eircumstances.

Thi Gt e s L) S 4L A3 Fam
N. Write a brief general estimate of this officer in your own words i officer is very well qualified for
aeronautical encineering duty, especially for propeller dev elopment. 3

D ) e e e iy

m 4+
-0 WO years.

0. How well do you know him?
P. Remarks (including entry required by par. 1la, AR 600-185)
__reporting officer as Section Chief.

He is suitable for civilian contact o duty with amy one or all of the civilian

components. = SR T

Q. In case any unfavorable entries have been made by you on this report, were the deficiencies indicated hereon brought to the
attention of the officer concerned while under your command and prior to the rendition of this report? ... If yes, what

improvement, if any, was noted? __ NoTe el TR b FE T

If no improvement was noted, what period of time elapsed between your notification to him of his deficiencies and the rendi-

tion of this report?
R. Based on your observation during the period covered by this report, give in your own words your estimate of his GENERAL

N ALUE LONTHE  SER VI G o o o s

ma. o~ o 5 . 7 s e T = __- a =y 2 ' - e S .
Thig of ficer is of wvery high value to the Service, especially in the zeronantical
engineering field.

S. I certify that to the best of my knowledge and belief all entries made hereon are true and impartial and are in accordance with
AR 600-185.

LA et e

(Signed) &t
N D) A ESNR T CHT A D S i G Dl

(Grade and org.) }“hjor: Air COI']:)S, ___________________

(Comdg. what?)__.. LStPEL LIMENLE.L Lol Lot - LR et L A
(Place) Wright Pield, Daybton, Oth_o Dive

: ; , 1st INDORSEMENT
Wer Dept., Air Corps Materiel Division, Wright Field, Dayton, Ohio. July 12, 1939 -
To: The Adjutant Gemeral (Thru The Chief of the Air Corps).

2
- V. % ';:7/
; / / i
‘5%6 H. BREIT,
g Brige General, Air Corps,
Chief of Division.

le I concur in the above report.

‘Write nothing below this line. U.S. GOVERNMENT PRINTING OFFICE 3—s308
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Page two
Efficiency Heport on lst Lt. Howard M. keCoy, Air Corps, for the period
July 1, 1958 to June 13, 19&9.

Znd lnd.

Wer Uepartment, Office, Lhief of the air Corps, Washington, D. C., Lugust 22,
1933, - To The Adjutent Generel.

Lxgmined and forwarded.
Wor the Chief of the Air Corps:

Sosil EFik.

Ralph’E. Fisher,
Captain, air Corps,
Asst. Chief, Personnel Div.
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ueerremmrelibE R ¥ @ EFFICIENCY REPORT . v D

(SEE AR 600-185)

A. OFFICER RPORTED-UPON 01805l 1st Lt., Air Corps,
=1 (Grade) 2 (Organization)

A’s officigk status with respect to yoi: ...............................................................................................................

G STATIONSIAT S WHICHCHE! SERVED. 8 o o ey e e ) I P RO LI
D. CONSIDER CAREFULLY THESE DEFINITIONS, KEEP THEM IN MIND WHEN RATING, TAKING INTO CONSID-

ERATION HIS LENGTH OF SERVICE AND THE OPPORTUNITIES AFFORDED HIM, WHICH MIGHT HAVE A
BECARINO% SUPON HIS PERFORMANCE OF DUTY, PERSONAL CHARACTERISTICS, OR PROFESSIONAL QUALI-
FICATI ,

UNSATISFACTORY: Performance of the particular duty reported upop or personal characteristics or professional quali-
fications below minimum standard—inefficient.

SATISFACTORY: Performance of the particular duty reported upon or personal characteristics or professional qualifica-
tions up to minimum standard—passably efficient.

YERY SATISFACTORY: Performance of the particular duty reported upon in an efficient manner. Personal character-

. istics, professional qualifications, or efficiency above that acceptable as SATISFACTORY.

EXCELLENT: Performance of the particular duty reported upon in a. very efficient manner. Personal characteristics,
professional qualifications, or efficiency above VERY SATISFACTORY but below SUPERIOR. il (s -

SUPERICOR: Outstanding and exceptional performance of the particular duty reported upon. Personal characteristics,
professional qualifications, or efficiency above that considered EXCELLENT.

UNENOWN: To be used in all cases in which the reporting officer has had insufficient opportunity during the period
covered by this report to observe the officer reported upon to permit a rating as to the performance of the particular
duty, his personal characteristics, or professional qualifications: - ;

E. DUTIES HE PERFORMED: (State separately. Where possible show duration of each in menths. - Example: Co. Comdr.
ordinary garrison training, 8 mos. Bummary court, 6 mos. Brig. Adj. prepared training schedules, Supply Officer.) In
describing the manner of performance of duty, use one of six classifications as given under D, and consider carefully the
obstacles encountered by the individual in the performance of each duty listed. THE OPINIONS EXPRESSED UNDER
“MANNER OF PERFORMANCE’’ ARE BASED ON—

INTIMATE DAILY CONTACT, ;
FREQUENT-OR-INFREQUENT--OBSERVATION- OF“FHE-RESTEESOF THS-WORK, | ampiily toace vor i anorcs oF
ACADIEMEG-RATINGS, to circumstances)

Duty Months Manner of performanco

EPInoival. IOV oo Mt ool el Tl v b esi s leg 0 inei ool ang, i s ntidoal,
3-21/30 Excellemt .

F. What degree of success has he at- - G. Enter on lines below any outstanding specialties of
tained under the following head- o 8 value in the military service. MAKE NO ENTRIES
ings: ENTRIES BASED ON | 3 P EXCEPT WHERE STATEMENT IS BASED ON
PERSONALOBSERVATIONOR| & | 5 | % | 5 |, | PERSONAL OBSERVATION OR OFFICIAL RE-
OFFICIAL REPORTS DURING | 4 2 & & 2 5 PORTS DURING PERIOD COVERED BY THIS
PERIOD COVERED BY THIS | § | 3 Bl s Sl % REPORT. BShow pilot and/or observer ratings of
REPORT. (Seepar.Dabove) | b | & |5 | & | & |5 Air Corps officers here.

1. Handling officers and men__.________2_| |2 | P % e e [ Airplane Pilot - . Ao st |l o

2. Performance of field duties. . | | [ t. | | x |Especially qualified as a propeller

3. Administrative and executiveduties. | _____| .| A g R | expert but possesses an unusually thorough

&' Asaniinatrustorsi 8 1oL Lefip s D CulTR G St x_|grounding in aerodynamics. Has ability

§:' Training troops. b2t el leg b Rl el x_||to do independent research

6. Tactical handling of troops (units b ol BRI e e Ty T
appropriate to officer’s grade).___._[_____ | ____ e e ol b Sl et B e R e e e e g R A

g
H. To what degree has lie exhibited the following qualifications? Consider him in comparison with E - g
others of his grade and indicate your estimate by marking X in the appropriate rectangle. | & 8 g = % o
(See par. D above.) ¥ g 2 |8 E E
12
b | & E E g g
1. Physical activity gilitv;shlilyio workrapdly) b sl e e
2. Physical endurance (capasity for prolonged exertion).
3. Military bearing and neatness (dignily of demeanor; neaf and smarf appearance)
4, Attention to duty (tho trait of working {horoughly and conseiontiously)-.__2_____
5. Cooperation (acling joinily and effectively with anofher or ofhers, military or civilian, fo atfain & dosignated objective)-.ooeeee ... b Mt ol ot SR B e M 2
6. Initiative (the treit of heginning needed work or taking approprinto action on his own responsibility in absenco of ordors)-——.. .. L || X |
. 7. Intelligence (ihoability fo understand readily new ideas or imsfrueions)- oo ooommmm oL | e P S S| S
8. Torce ({ho fucully of carrying out with energy and rosolution {hat which on examination s helioved roasonahle, right, or dufy)-oeeeeeee L) == S ARTRRN TR
9. Judgment and common sense (tho abilify fo think elearly and arrive af logical €omeSIONS) - emee e SRR R T
10. Leadership (capacily fo direet, control, and influence ofhers in definito lines of action or movement and sfill maintain high morale).......... . |occolo |1 Tl . éb /
Y
3—8308 B

W.D., A. G. O. Form No, §7—July 1, 1936.
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Name of officer reported on Howard M, McCoy Name of reporting officer ___ ¥ & T @ e

I. During the period covered by this report has he taken advantage of the opportunities afforded him to improve his professional

knowledge? B S0 o R AR = S eOr T D T TR el M e et s

J. Has he exhibited any weaknesses—temperamental, moral, physical, etc.—which adversely affect his efficiency? ..=--=--o-o-
yes, describe them, @A@&=or OPINION. Lineoutone) e

....................................... S - T N e

K. Proper authority having decided on the methods and procedure to accomplish a certain end, did he render willing and generous
support regardless of his personal views in thematter?. Yes . .
L. Since last report has he been mentioned favorably or unfavorably in official communications? __Ng..--———__. (See par. 1b,
AR 600-185.)
M. During the period covered by this report was he the subject of any disciplinary measure that should be included on his record?
_...Na____ If yes, enclose separate statement of nature and attendant circumstances.
N. Write a brief general estimate of this officer in your own words ..He._has unbounded energy. and.enthusiasm.....
which coupled with a_superior grounding in. aserodymamics,.will make him -an--—-ooemoee
excephional officer ng he gains In experience. ..o

Q. In case any unfavorable entries have been made by you on this report, were the deficiencies indicated hereon brought to the
attention of the officer concerned while under your command and prior to the rendition of this report? ... If yes, what

T IOy eI e L ATy W A8 a0 LB e e e
No unfavorable entries.

If no improvement was noted, what period of time elapsed between your notification to him of his deficiencies and the rendi-
tion of this report? 3

VALUE TO THE SERVICE . He will be most veluable if permitted to specialize in aere=-.

nautical engineerinz, and particularly in work involving original and independent. .

research. See Par. P 4

S. T certify that to the best of my knowledge and belief all entries made hereon are true and impartial and are in accordance with

AR 600-185. / Ez v /

{(Signed) e TS g e o T il
(Name typed)./f..d«_ Ps RICHTER,
(Gradeand Oy NRJors AT Coppa st aie L L T

(Comdg. what?)... Engineering Section, A.C. lateriel Dive,

(P1ACE) ceammmeeeee Wright Field, Daybton, ObiQa. ...
(Date).. oot June 50, 1938 . ... Inelsi..l... None. ...
1st INDORSEMENT

War Depte, Air Corps Materiel Division, Wright Field, Dayton, Ohio, July 9, 1938 -
To: The Adjutant Genersl (Thru The Chief of the Air Corps).

ds I coneur in the above report.

—
N (\ \f I—/%v{ RS
( .{E,ﬂ_\;“{"k \J\"'wvﬁ

A, W. ROBINS,

Brige. Generel, Air Corps,
¢« Chief of Division.

Write nothing below this line. .5, GOVERNMENT PRINTIRG CFFICE ) 3—s208
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Page two. Efficiency report of 1lst Lt. Howard M. Mcloy, AC, for the period
March 6, 1938 to June 30, 1938.

2nd Ind.

Wer Dept., Office, Chief of the Air Corps, Washington, D.C., August 23, 1938-
To The Adjutant General.

= s

O. Westover,
Major General, Air Corps,
Chief of the Air Corps,

Examined and forwarded.
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T e
%ﬁﬁ%ﬁﬁwﬂﬁﬁ% EFFICIENCY REPORT :
o Y A . (SEE AR 600-185)
AB-QEFILER’-REPORTED UPON il o licCoy, Howard M,  _ ( 01805 1st Lt., Air Corps,
4 A’s official status with respect to you _____*Hg-d_g_r._m$tgﬁﬁ§m5iﬂn“{icjiiil.liuj___-_--__-__f?filfi---_.-----._E(.)ffl.‘fi.:_n_l_i(_’f ............
B. PERIOD COVERED BY THIS REPORT .Ei.-EZZOmo:_aths, from -:I}.XJ.-H._J.-,-..}SE_Y ________ to.... . March-'5, 1938
C. STATIONS AT WHICH HE SERVED . Vright Field, Dayton, Ohio,. -

ERATION HIS LENGTH OF SERVICE AND THE OPPORTUNITIES AFFORDED HIM, WHICH MIGHT HAVE A
BEARINC;T SUPON HIS PERFORMANCE OF DUTY, PERSONAL CHARACTERISTICS, OR PROFESSIONAL QUALI-
FICATIONS.

UNSATISFACTORY: Performance of the particular duty reported upop or personal characteristics or professional quali-
fications below minimum standard—inefficient.

"~ SATISFACTORY: Performance of the particular duty reported upon or personal characteristics or professional qualifica-
tions up to minimum standard—passably efficient.

VERY SATISFACTORY: Performance of the particular duty reported upon in an efficient manner. Personal character-
istics, professional qualifications, or efficiency above that acceptable as SATISFACTORY.

LEXCELLENT: Performance of the particular duty reported upon in a very efficient manner. Personal characteristics,
professional qualifications, or efficiency above VERY SATISFACTORY but below SUPERIOR. -

SUPERIOR: Outstanding and exceptional performance of the particular duty reported upon. Personal characteristics,
professional qualifications, or efficiency above that considered EXCELLENT.

UNENOWN: Tp be used in all cases in which the reporting officer has had insufficient opportunity during the period
covered by this report to observe the officer reported upon to permit a rating as to the performance of the particular
duty, his personal characteristics, or professional qualifications. . ; ;

E. DUTIES HE PERFORMED: (State separately. Where possible show duration of each in months. Example: Co. Comdr.
ordinary garrison training, 8 mos. Summary court, 6 mos. Brig. Adj. prepared training schedules, Supply Officer.) In
describing the manner of performance of duty, use one of six classifications as given under D, and consider carefully the
obstacles encountered by the individual in the performance of each duty listed. THE OPINIONS EXPRESSED UNDER
“MANNER OF PERFORMANCE’’ ARE BASED ON—

¢: .u.rn.u.u. PAOCS (Line out inappropriate words or

NFREQUE:I' OBSERVATION OF THE RESULTS OF HIS WORK, : amplify under par. P according

to circumstances)

Duty Months Manner of performance
Ass't Director, Propeller Unit, Aircraft Branch, | 8=5/30 175 AR 0 S
(Raingigglnﬂgﬁy5 ........................................................................................................................................
DD W ST AU CIERE wien) s oI el 7 g e ) e e 8-5/30 Fxcellionk oo . bil .

G. Enter on lines below any outstanding specialties of
value in the military service. MAKE NO ENTRIES
EXCEPT WHERE STATEMENT IS BASED ON

4 o ; PERSONAL OBSERVATION OR OFFICIAL RE-

2. 8 S PORTS DURING PERIOD COVERED BY THIS

g =4 -E REPORT. Show pilot and/or observer ratings of

™ 5 2 1

g |a |P Air Corps officers here.

F. What degree of success has he at-
tained under the following head- |
ings: ENTRIES BASED ON | § | »
PERSONALOBSERVATIONOR | & g
OFFICIAL REPORTS DURING | & g
PERIOD COVERED BY THIS | § | &
REPORT. (See par. D above.) B @

1. Handling officers and men...__________ :
2. Performance of field duties......______
3. Administrative and executive duties_|.
4. Asaninstruetor.—..._ .. .. ...
5. Training troops.......__._______________..
6. Tactical handling of troops (units
appropriate to officer’s grade)_ ...
E‘
H. To what degree has he exhibited the following qualifications? Consider him in comparison with E > E
others of his grade and indicate your estimate by marking X in the appropriate rectangle. | & g 4 ° ¥,
(See par. D above.) g % ) % § E
RN S
1iePhysiealiactivity: (aaliiyjabilityowormpid|y)Seetersn i et e e ] Rl e (R | e
23 Phyricel endurance:(sapacity.foc frolongediexertion): = SEa s o e e B [ e
3. Military bearing and neatness (ignify of demeanor; neat and smarf appearance)-—————________________________ e s ne D o S S
4. Attention to duty (the traif of working thoroughly and conseiemtionsly)-nmeoommmeomco ERaRL B (16 T,
5. Cooperation (acling joinily and effectively with another or others, military or civilian, fo attain a designated objeetive)....______._____________
6. Initiative (fho trait of heginning needed work or faking appropriate aclion on his own respongibility in ahsenee of orders). ... ____
7. Intelligence (the ahilily fo undersiand readily now ideas or insfruefions) st b et S e s b
8. Torce (lho faculty of carrying ouf with encrgy and resolution that which on examination is belioved reasonable, right, or duy)
9. Judgment and common sense (the ability fo think clearly and arrive af logical conclusions) 1
10. Leadership (capacily to direct, control, and infiuence ofhers in defini lines of action or movement and still maintain high morale) .| .|| L X | C

W.D., A, G. O, Form No. 67—July 1, 1936. 2—8308
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Name of officer reported on Howﬂi-rd MQ HeCoy Name of reporting officer R a R atch, o - NN R

I. During the period covered by this report has he taken advantage of the opportunities afforded him to improve his professional
knowledge? Yes, to _an unusual degree. . e S Sl
J. Has he exhibited any weaknesses—temperamental, moral, physical, ete.—which adversely affect his efficiency? _Ng---- If
yes, describe them. (,lf‘M}f/or OPINIGONLine) Ut one:) s ekt b ad S e S (00 - 000 LW ol el S o s

K. Proper authority having decided on the methods and procedure to accomplish a certain end, did he render willing and generous
support regardless of his personal views in the matter? ToB e by T ORI SO TR MR SR

L. Since last report has he been mentioned favorably or unfavorably in official communications? Aot s (See par. 1b,
AR 600-185.)

M. During the period covered by this report was he the subject of any disciplinary measure that should be included on his record?

If yes, enclose separate statement of nature and attendant circumstances.

0. How well do you know him? Falrly vweld ' 15 ae e Yoadle - W £ redStl b e LR e, T

P. Remarks (including entry required by 6)
reporting officer as

Q. In case any unfavorable entries have been made by you on this report, were the deficiencies indicated hereon brought to the
attention of the officer concerned while under your command and prior to the rendition of this report? ... If yes, what
improvement, if any, Wa8 DOEEAT — oo e "

__________ No. unfavorable entries. . ...

If no improvement was noted, what period of time elapsed between your notification to him of his deficiencies and the rendi-
tiontof thigiTepory fio i CIin e e

R. Based on your observation during the period covered by this report, give.in your own words your estimate of his GENERAL

 VALUE TO THE SERVICE ___He should be encouraged.to specislize in engineering .. ...

‘because of his superior training and outstending natural ability slong aero— .

nautical engineering lines. .
S. T certify that to the best of my knowledge and belief all entries made hereon are true and impartial and are in accordance with

AR 600-185.
e e e

(Signed)-—oooceeeaa- =
(Name typed).......0« P+ ECHOLS,

(Grade and Org.) Lte Colonel, Air Corps, . sl

(Comdg. what?)..ngineering Section, A.C. Materiel Division,

(Place) _Tright Field, Dayton, Ohio,
U b J(Dateyi s e Meroh b, 058 i - Incls. . None
1st INDORSEMENT

War Dept., Air Corps Materiel Division, Wright Field, Dayton, Ohio. May 19, 1938 =
To: The Adjutant General (Thru The Chief of the Air Corps)e.

1. I concur in the above report.

)
(/LUV ROBINS,

Brig. General, Air Corps,
Chief of Division,

b Write nothing below this line. U.S. GOVERNKENT PRINTING OFFICE = §—8208



®

REPORTED UPON:

RITER IF POSSIBLE
INT PROPER NAMES)

A’s official status with respect to you
. PERIOD COVERED BY THIS REPORT

C. STATIONS AT WHICH HE SERVED .
D. CONSIDER CAREFULLY THESE DEFINITIONS, KEEP THEM IN MIND WHEN RATING, TAKING INTO CONSID-
ERATION HIS LENGTH OF SERVICE AND THE OPPORTUNITIES AFFORDED HIM, WHICH MIGHT HAVE A
BEARING UPON HIS PERFORMANCE OF DUTY, PERSONAL CHARACTERISTICS, OR PROFESSIONAL QUALI-

FICATIONS.

EFFICIENCY REPORT

1st Ltes, Air Corps,

(Grade) (Organisation)

(SEE AR 600-185)
MoCoy, Howard M, 01805L
... Under my" gibervision ™

June_ %0, 1937

UNSATISFACTORY: Performance of the particular duty reported upon or personal characteristics or professional quali-

fications below minimum standard—inefficient.
SATISFACTORY: Performance of the particular duty reported upon or personal characteristics or professional qualifica-

tions up to minimum standard—passably efficient.

VERY SATISFACTORY: Performance of the particular duty reported upon in an efficient manner.
jstics, professional qualifications, or efficiency above that acceptable as SATISFACTORY.
EXCELLENT: Performance of the particular duty reported upon in a very efficient manner.

professional qualifications, or efficiency above YER
SUPERIOR: OQutstanding and exceptional performance of the particular duty reported upon.

professional qualifications, or efficiency above that considered EXCELLENT.

UNENOW

his personal characteristics, or professional qualifications.

duty,
E. DUTIES HE PERFORMED: (State separately.

ordinary garrison training, 8 mos.

Where possibl
Summary court, 6 mos.

Personal character-

Personal characteristics,

SATISFACTORY but below SUPERIOR.

Personal characteristics,

N: To be used in all cases in which the reporting officer has had insufficient opportunity .during the period
covered by this report to observe the officer reported upon to permit a rating as to the perfo;-mgnce of the particular

e show duration of each in months.. Example: Co. Comdr.
Brig. Adj. prepared training schedules, Supply Officer.) In

describing the manner of performance of duty, use one of six clasdifications as givén under D, and consider carefully the

obstacles encountered by the individual in the performance of each duty listed. The opinions expressed
observation of the results of his work, xrx

based on imtimotec

I Haikycmomtact, frequent postinfaEcmenic
out inappropriate words or amplify under ‘‘ Remarks’ according to circumstances.)

in this report are
gx (Line

Duty Months Manner of performance
Assistent Director, Propeller Unit, Aireraft Br. |10-2/3D Excellent
Director, Aerodynemics Research end Test Labor- | i
atory, Aircraft Branch 10-2/30 Excellent 1

(Leave August 5, 1936 to September 3, 193%6)

F. What degree of success has he at-
tained under the following head-
ings: ENTRIES BASED ON
PERSONAL OBSERVATION OR

Very satisfactory

G. Enter on lines below any outstanding specialties of

value in the militaiy
EXCEPT WHER

MAKE NO ENTRIES

STATEMENT IS BASED ON

service.

PERSONAL OBSERVATION OR OFFICIAL RE-

B
ol el
OFFICIAL REPORTS DURING E ;‘% g E -g PORTS DURING PERIOD COVERED BY THIS
PERIOD COVERED BY THIS E 4 3 3}' & REPORT. Show pilot and/or observer ratings of
REPORT. (See par. D above.) =] b | & a | a Air Corps officers here.
1 Handling ofcers and mens v oa|nse | FE T X Airplene Pilot = Excellent
2. Performance of field duties.__..._..___|_: 2, 5o IR | BN el el
3. Administrative and executive duties_|._____|______| ____| |- Xl B
ANIAG an inatrie oyt et SN 5. 0 | SR | T | SR | IR
5. Training troops [ ol b |1, 0 D) T e g e e B e
6. Tactical handling of troops (units x
appropriate to officer’s grade)...___|______[._.____ | e e e = n
H. To what degree has he exhibited the following qualifications? Consider him in comparison with g b g
others of his grade and indicate your estimate by marking X in the appropriate rectangle. | E g 8| 8| = 2
(See par. D above.) E g g a g 4
e |bB | & E ,5 E'
1. Physical activity (agility; ability fo work rapidly)..o o s s
2. Physical endurance (capacity for prolonged exertion) o, L U 3 AR S, R SN ] L X
3. Military bearing and neatness (dignity of demeanor; neat and smarf appearance). .. i, x
4. Attention to duty (the trait of working thoronghly and conseiomtiously). oo o] S| T X
5. Cooperation (acling jointly and effectively with another or others, military ot civilian, to aifaina designated objective)..___.________________ e S | | = Bl o X _
6. Initiative (thotrait of heginning noeded work or taking appropriste action on his own responsibilityin absence of orders) a[r e ) X
7. Intelligence (theabiliy fo undersiand readily nowideas or Tstroedious) ettt e et b S Rl L i X
8. Foree (ho facally of carrying ont with energy and resolution that which on examination s believed reasonablo, right, or duy)..... L |l || x4
9. Judgment and common sense (tho ability to think clearly and arrive at logical conclusions) St M) W e 2 0 {1 e _q
10. Leadership (capacily fo direet, control, and influence ofhers in definita lines of action or movemont and still maintain high i1 [ M B (1R | S [ & [P o e L /
8—8308
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Name of officer reported on Howard H M'ccoy Name of reporting officer _____ (_)_ :___I_,__'A__E_‘_’_h‘?_lg --------------------

L. During the period covered by this report has he taken advantage of the opportunities afforded him to improve his professional
knowledge? Yol W IEYE NN, S =

J. Has he exhibited any weaknesses—temperamental, moral, physical, elc.—which adversely affect his efficiency? No ... It
yes, describe them, (FACTXor OPINION. Line out one.) ' 2

K. Proper authority having decided on the methods and procedure to accomplish a certain end, did he render willing and generous
support regardless of his personal views in the matter? .. b ¥ttt T W S ) L ()

L. Since last report has he been mentioned favorably or unfavorably in official communications? _______ Nots (See par. 1b,
AR 600-185.)

M. During the period covered by this report was he the subject of any disciplinary measure that should be included on his record?
--_HQ____ If yes, enclose separate Bta.tement of nature and attendant clrcum.sta.nces

valu&bl@ folqernln"thﬂnrﬁﬁﬁgrch.ﬁnd“developmantuflﬁld*“aa_hLa"}udgment“hecomes _______

Sea 8 onadubytaddeqNoRpOn I ancacRIe ST Pt S i B T o R O, R

0. How well do you know himi e e ] e e e R e
P. Remarks (including entry required by par. 11la, AR 600-185) .. -
e bab horilc ) Ienteontaoba . 0 ST i I L e

If no improvement was noted, what period of tlme elapsed between your notification to him of his deficiencies and the rendi-

tion of this Teport l oo ———————— e
R. Based on your observation during the period covered by this report, give in your own words your estimate of his GENERAL
VALUE TO THE SERVICE ___He Nould ba an excellent offlcer on anv a351pnment, but his

experlmental aeronautlcal engineering.
S. I certify that to the best of my knowledge and belief all entries made hereon are true and impartial and are in accordance with
AR 600-185.

(&mmdLn""“““"-_“L[f ____________
(Name typed) 0. P. ECHGLS

(Grade and Org.)_._ Lte Colonel, Air Corps,

(Comdg. what?)..... Engineering Section, A.C. Mgteriel Div, »

(Blaige) e SLluk il Wright Field, Dayton, Ohio,
(Dateyl T Junes 30,01957 . . Incls._ Nome .
1st INDORSEMENT

War Dept., Air Corps, Materiel Division, Wright Field, Dayton, Ohio, July 9, 1937.
To: The Adjutent General (THRU: The Chief of the Air Corps)

1. I concur in the above report.

N

|” \.‘ { '| "{\"M K i “L (V4
_ -A. W. ROBINS,
o 3 : ' L FBRdp. General Air Corps,

Chief of Division.

Write nothing below this line. U.S. GOVERNMENT PRINTING OFFICE o 3—8308
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‘_”\‘,‘F.‘;Lr 4,;”-‘01 !
. ' ABBREVIATED .

)
%% %R'ITER IF POSSIBLE
T, T PROPER NAMESY

EFFICIENCY REPORT

Student A8 r ny supdFvision o

de)

(Organisation)

3 s (SEE AR 600-185)
A-. OFFIC%P‘REPORTED UPON: Mccoy, HO‘”RI‘Q.__P;- 01805'.]. lst Lt. 2 Air Col‘ps 2

A’s official status with respect to you

July 31, 1936

B. PERIOD COVERED BY THIS REPORT L onthe) fiom Cdul ¥ TLE1956 to

C. STATIONS AT WHICH HE SERVED _Vright Field, Dayton, Ohio.

D. CONSIDER CAREFULLY THESE DEFINITIONS, KEEP THEM IN MIND WHEN RATING, TAKING INTO CONSID-
ERATION HIS LENGTH OF SERVICE AND THE OPPORTUNITIES AFFORDED HIM, WHICH MIGHT HAVE A
BEARING UPON HIS PERFORMANCE OF DUTY, PERSONAL CHARACTERISTICS, OR PROFESSIONAL QUALI-

FICATIONS.

TUNSATISFACTORY: Performance of the particular duty reported upon or personal characteristics or professional quali-

fications below minimum standard—inefficient.

SATISFACTORY: Performance of the particular duty reported upon or personal characteristics or professional qualifica~

tions up to minimum standard—passably efficient.

VERY SATISFACTORY: Performance of the particular duty reported upon in an efficient manner.
istics, professional qualifications, or efficiency above that acceptable as' SATISFACTORY.
EXCELLENT: Performance of the particulat duty reported upon in a very efficient manner.
rofessional qualifications, or efficiency above VERY SATISFACTORY but below SUPERIOR.
SUPERIOR: Outstanding and exceptional performance of the particular duty reported upon.

professional qualifications, or efficiency above that considered EXCELLENT.

Personal character-
Personal characteristics,

Personal characteristics,

UNEKNOWN: To be used in all cases in which the reporting officer has had insufficient opportunity during the period
covered by this report to observe the officer reported upon to permit a rating as to the performance of the particular

Example: Co. Comdr.

his personal characteristics, or professional qualifications.

duty
E. DUTIES HE PERFORMED: (State separately. Where possible show duration of each in months.’
ordinary garrison training, 8 mos. Summary court, 6 mos. Brig. Adj. prepared training schedules, Supply Officer.) In
describing the manner of performance of duty, use one of six classifications as given under D, and consider carefully the

obstacles encountered by the individual in the performance of each duty listed. The opinio
based on intimate daily contact, frequent-er-infrequent—obs ion—of-the 8 B18-W0
out inappropriate words or amplify under ‘‘ Rema

rks’’ according to circumstances.)

ns exp

ressed in this report are

Line

Duty Months

F. What degree of success has he at-

G. Enter on lines below any outstanding specialties of

tained under the following head- . £ value in the military service. MAKE NO ENTRIES
ings: ENTRIES BASE ON 8 E EXCEPT WHERE STATEMENT IS BASED ON
PERSONALOBSERVATIONOR | & | & E q | " PERSONAL OBSERVATION OR OFFICIAL RE-
OFFICIAL REPORTS DURING | 3 212 |9 8| 5 PORTS DURING PERIOD COVERED BY THIS
PERIOD COVERED BY THIS | § | § |3 | p | 8 | & REPORT. Show pilot and/or observer ratings of
REPORT. (See par. D above.) B Bl&| 2| & a Air Corps officers here.

1. Handling officers and men......._.-._.

2. Performance of field duties

3. Administrative and executive duties.|._____[._____ Eoh ot I st DR | [ e B 5

4. As an instructor e e || DN || e =

5. Training troops eonlee B o e et e sy B e L
6. Tactical handling of troops (units

appropriate to officer’s grade)...-|[- .. |_____|_____[_____l_____|[_l .

H. To what degree has he exhibited the following qualifications? Consider him in comparison with
others of his grade and indicate your estimate by marking X in the appropriate rectangle.
(See par. D above.)

Unsatisfactory

Satisfactory

Very satisfactory

1. Physical activity (aglity; ability fo work rapidly) s =

2. Physical endurance (capaily for proonged exertion) o oooooooe oo

3. Military bearing and neatness (igaity of domesnor; neat and smart (T o 1) W O O SR T

4. Attention to duty (theiraitof working thoroughly andl conseieabionsly) e e o R B R

5. Cooperation (acting jointly and offectively with another or others, mililary o civilian, fo aitain a designated objective)-

6. Initiative (the trait of beginning noeded work or faking appropristo action on his own responsibility inabsenco of orders) |

7. Intelligence (thoability o understand readily nowideas or wnstructions). Z =

8. Force (tho facalty of carrying out with energy and resolution that which on exsmination s heliovod reasonable, right, or dufg)-- -

9. Judgment and common sense (tho ability fo think clearly and arrivo at logical conclusions)

{0 direct, control, and influenco ofhers in defnile lines of acfion or movement and sfill maintain high mOrale)...ooeeoaooeeee

10. Leadership (capacify
W.D., A, G. O, Form No, 67—January 1, 1930
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Name of officer reported on ___Howard M, MoCoy . Name of reporting officer .__A. W. Robins . ______

L. During the period covered by this report has he taken advantage of the opportunities afforded him to improve his professional

knowledge? oo
J. Has he exhibited any weaknesses—temperamental, moral, physical, ete.—which adversely affect his efficiency? ..__.___.... If
yes, describe them. (FACT or OPINION. Line out one.)...._____

K. Proper authority having decided on the methods and procedure to accomplish a certain end, did he render willing and generous

support regardless of his personal views in thematter?..._.___________
L. Since last report has he been mentioned favorably or unfavorably in official communications? _No (See par. 1b,
AR 600-185.)
M. During the period covered by this report was he the subject of any disciplinary measure that should be included on his record?
No If yes, enclose separate statement of nature and attendant circumstances.

N. Write a brief general estimate of this officer in your own words .......__________________ EE il T e L

ONH owawell dogyoullnow himd  eos b, e S IR el A e I R

P. Remarks (including entry required by par. 11a, AR 600-185) ___________________________ L SR St e R e e i
This officer completed the course in general asercnautical sngineering at the 8ir

Corps Engineering School, July 31, 1936 DSl 4 T e kol

He gradueted, edapted for engineering. ... O RN W T N T W
Hislinopdemtotratine sl tsuparlora (ol Tl ST © o o000 S L e e sl 0 bl I
Q. In case any unfavorable entries have been made by you on this report, were the deficiencies indicated hereon brought to the

attention of the officer concerned while under your command and prior to the rendition of this report? ... None 1t yes, what

improvement, if any, wasnoted? ____.. ... ... __

R. Based on your observation during the period covered by this report, give in your own words your estimate of his GENERAL
VALUE TO THE SERVICE

S. I certify that to the best of my knowledge and belief all entries made hereon are true and impartial and are in accordance with

AR 600-185.
(Signed)........._ U\ ‘,P DT TS S e
(Name typed).....fte _fle DUDLAG e e B
(Grade and Org.)__B__I.'.i_g_-___gfe_?_'_a_!fﬂ-lg__Ail___c.or’o3n. _____
(Comdg. what?)__Commandant, Air Corps Enginsering School,
(P1ACE) cceeemeeeee Wright Field, Deyton, Ohio.
(Date)l e gen August 1, 1936 Incls..None
1st INDORSEMENT
Write nothing beIOW ‘thls line. u.s. ccv:nnuzu'-r PRINTING OFFICE : 3—8308
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PROCEEDTVIGS OF THE FACULTY BOARD

OF
THE AIR CORPS ENGIMEERING SCHOOL

I THE CASE OF

MMame of Student

1. The Board met July 8, 1936, and there being a

quorum present, proceeded with the examination of the afore-
mentioned student.

2. The Doard finds that this student is qualified to
receive a Certificate of Graduation in General Aeronautical
Engineering from the Air Corps Engineering School.

%, The Board recommends that he be given this Certifi-

QUG

s

A. W. ROBINS,
Brig. General, Air Corps,
Commandant,

cate of Graduation:

M. HOPKINS, Jr
Air Corps,
Commandant .

e e e

ToMaii& Record E’:sami

L. 1 6 1938 %
Approved (22 en oo e e o g o
y order of the @hlef of the Alr Gorpsi r ESUTIVE
L R NANOE
M. F. Davls,
4 Cob kir Corps, F SR ATTEN -
Mq-ﬁmm ; ;
| PERSONNEL”
1
“. HESERVE
SUPPLY

[
1
i e
N\ |WARP.&T
i




'AIR CORPS ENGINEERII'G SCHOOL
- WRIGET TFIELD, DAYTOQI, OHIO 74

wr
CERTIFICATE OF PROFICIENCY
Name IlcCoy, Howard 1i, Course General Aeronautical Engincering
Rank First Lieutensnt, Air Corps Date July 10, 1836

B

SUBJTCT HOURS GRADE

teEngdneering \Drawlng dssaseasavses sonmesnisdoosaesesss vnispneos 42
B T ractian uy bt t e aite £ &3 ool i s S rmote 105 TS T o s BTAE
PALFCTaTE TnEDEEELON ks aes hasnses seii s i bosssdeasiessessvaane 50

Depot Operation and Tour of Commercial Factories .essevessscss 42
* Mechanics R R R N I I I A R A R RS R Y 105

inStrengtht ol Materiailial § e aimeainie s asuieaelsls o8 alsis-eiarsta s s o v epsiaiatel s 87 .5
e Balen ol i N v e (ool BD o s o P 0 C I T e e T D O e e 52.5
A o R G O ST T R a ol s i a ssiecstas o o s o s o deini o ln & o 54 erarain e sle 3 aisisrarerelel 1 17.5
NS IIUDTT it o'evise b o eats s diboidibin 4 5 3 5 g diniodinle o'y §oodibivined o siatbolii e ) 25
Physicall Testine off Wooadl oucu s wse osqsasins s seissanion s ainisioiy«sias 12.5
Physical Testing of Textiles and Rubher ,seicececccccssacosssscs 12.5

; Physical Testing of Metals sev.iieuvenereonioacecrencnonosnnnes 25 o
i THerMOdVYTIAMICE siiiae ois ois s o /sivsiaiseie ¢ 5 aisis brn olldte ora s atneials s o wieioin oieionylgle 70 i
IREN I ENLANOVAB DOV & 5.6 515 ot s.oonnicipsle olenisBle sl0la 2o bintute « 1o o s et ieib el 77 i
BN r e Dag el S A Ly o e dnind o s e e S & e T 133 ;
Electrical Equipment and Installation ecssceccisssnciosesosssos 20 i
P Lighter=than=A1r DesSign suessees s s seiss v o asssioes osalasoseaes 60 7
 Aerodynamics seessesesesiasscosscsessassresssnssnsssssrnasonns 150 i
5 Bropeller DEeSTPN ouaiiasis s oiesieio sice s osieieiaisio ate #iaiataraiey o o alwisiscoraies 60 !
A o arie Do fienl St ol o e ale e miaininile s mie steiaieiale 5l oks]ainteieeietarals elalp A uin 240
| Performance and FIipht Testing .« eossevesaimes i nsiseavossesse 60

‘Amment A 0 9 00 9 0O PO B G B O S P RO PSP SO O PSSP s PO D RS e0 R e e 12.5
Radio EquiDmen'b B 6 0 4 0 8 0% 8 00 P #8886 D8 Se0O" S0 08B e PO OSSN SGENSBsNEL0a 12.5
Alrcraft TnsbrUmMEnNES e oo s voaioiesss soisansiesssseonsiissssyopss 10

€ 0 CO D D W W WO O W M W WD WD W I D

COUOUTWIBWOWODWONMOMBTTTOMOOO DK

:Remarks General average 91.85 4

—4 |

|

Lot “'—""‘l’\"ni‘-"ﬂ
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I certify that the above informetion is correct and that the ratings

have been made in all fairness and in accordance with my best judgment. ,“_Lﬁ\\g—"\
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A. W. ROBINS,
Brig, General, Air Corps,. ,..oa~el
Commandant . l
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