
______________ ______ ____________ ____________ __ _ ____ __________ _ 

---- - - --

_____ _ 

_____ _ 

.!A.♦ ,,,~ l n'T' T) _ A ~ n. 
MQ%~"Rl~R IF POSSIBLE .. - ' EFFICIENCY REPORT- AUG 3 11S3S~j'NT PROPER NAMES) 
~ (SEE AR 600-185) 

A. OFFIC'i:i REPORTED UPON : _____________M9-9..9..Y.:a._J!~!:':!:~LM.,___________Ql~Q5l--l______lil:t__J'.,t.._.,..__Air__Qa.i:ps._.. _______~--

A's official status with respect to yo\L_______?._tw:!~~!{::~!lli~r__my___§M~~j:yfii.i,m_______~~::~:~----------~~==~~--------

B. PERIOD COVERED BY TmS REPORT JJ________ months, from _A_µ_g~§t __l.___1935____ to __s_J..\UlfL30.,.. __l93.6_________ 
c . STATIONS AT wmcH HE SERVED __J!r._i_g_h_~__[j._~_lg_,___P._~~-n,___Qhio_.______________________________________________________ 

D. CONSIDER CAREFULLY THESE DEF}.J.'l'ITIONS, KEEP THEM IN MIND. WHEN RATING, TAKING INTO CONSID-
ERATION ms LENGTH OF SERVICE AND THE OPPORTUNITIES AFFORDED mM, wmcH MIGHT HAVE A 
BEARING UPON ms PERFORMANCE OF DUTY, PERSON.Ai. CHARACTERISTICS, OR PROFESSIONAL QUALI-
FICATIONS. . 

UNSATISFACTORY: Performance of the particular duty reported upon or personal characteristics or professional quali­
• fications below minimum standard-inefficient. 

SATISFACTORY: P erformance of the particular duty reported upon or personal characteristics or professional qualifica-
tions up to minimum standard-passably efficient. • 

VERY SATISFACTORY: Performance of the particular,duty report!)d upon in an efficient manner. Personal character-
istics professional qualifications, or efficiency above that acceptable as SATISFACTORY. • 

EXCEL'LENT: Performance of the particular duty reported upon in a very efficient manner. Personal characteristics, 
professional qualifications, or efficiency above VERY SATISFACTORY but below SUPERIOR. 

SUPERIOR: Outstanding and exceptional performance of the particular duty reported upon. Personal characteristics, 
__ professional qualifications, or efficiency above that considered EXCELLENT. 
UNKNOWN: To be used in all cases in which the reporting officer has bad insufficient opportunity during the period 

covered by this report to observe the officer reported upon to permit a: rating as tg the performance of the particular , 
duty bis personal characteristics, or professional qualifications. , ' • • • • • • 

E. DUTIES HE PERFORMED: (State separately. Where possible show duration of each in months. Example: Co. Comdr. 
ordinary garrison training, 8 mos. Summary court, 6 mos. Brig. Adj. prepared training schedules, Supply Officer.) In 
describing the manner of performance of duty, use one of six classifications as given under D, ·and consider carefully the 
obstacles encountered by the individual in the performance of each duty listed. The opinions expressed in this report are 
based on intimate daily contact, frequent or infrequent observation of the results of bis work, or academic ratings. (Line 
out inappropriate words or amplify under "Remarks" according to circumstances.) 

Manner of pcrformanco 

student, __Air__corps__Engineering--~~~~~!_____________________________11_______Superior---------------------------------------

Doty Montbs 

-----·------------·--·---·------------------------------------------------------------------------------ --------·---- ------------------------------------·----------------------

F. What degree of success bas he at-
tained under the followinf>bead-
ings: ENTRIES BASE ON 
PERSONAL OBSERVATION OR 
OFFICIAL REPORTS DURING 
PERIOD COVERED BY TmS 
REPORT. (See par. D above.) 
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3i i 1l 

~ t- 's l.. 
IX!" > l=l " "' -- - - ----

G. Enter on lines below any outstand~·n sgecialties of 
value in the militaEf service. MA N ENTRIES 
EXCEPT WHER STATEMENT IS BASED ON 
PERSONAL OBSERVATION OR OFFICIAL RE-
PORTS DURING PERIOD COVERED BY TmS 
REPORT. Show pilot and/or observer ratings of 
Air Corps officers here. 

1. Handling officers and men._ X _ Airplane__P i let - Exoellent_________

2. Performance of field duties_______________}.;__ ______ ____________ ____________ ---------------~------------------------------------------------------------

3. Administrative and executive duties___X____________________ ------ ------ ------------------------------------------------------------------------------

4. As an instructor________________________x _ ------ ------ ------ ------ ------ ------------------------------------------------------------------------------

5. Training troops____________________________ __X_ ------ ------ ------ ------ ------ ------------------------------------------------------------------------------

6. Tactical handling of troops (units 
appropriate to officer's grade)________ X_________________________ __ ____ ------------------------------------------------------------------------------

H. To what degree bas he exhibited the following qualifications? Consider him in comparison with 
others of his grade and indicate your estimate by marking X in the appropriate rectangle. 
(See par. D above.) 

t-si t- ss s .:l~ 

l 
ll0 -:1 !i... s :s 

§~ ;jp ! to i 
--

l'z1 IX! 

1. Physical activity (ngililJ; abililJ lo work rapidly).----------------------------------------------------------------------------- ------ ------ ____________ __X _______ 
2. Physical endurance (Gapaeily for prol-Ongod e1orlion)-------------------------------------------------------------------------- ______ ____________________x_ _______ 
a. Military b earing and neatness (dignily of demoanor; neal and amazl appearanee)________________________________________________________________]C___ ____________ 

4. Attention to duty (Ibo lrailof workinglhorougbly and eonu ienliously)-------------------------------------------------····--·-···· ------ ______ ____________ __)r_ 
5. Cooperation (aeling joinllyand efie.:liTelywilh anolber or olben, military or eirilian, lo allaina de8ignaled objeeli,e)_________ _______________------ __________________ __x_______ 

6. Initiative (Ibo trail of beginning_needed work or laking appropriato aelion on his ownrespomibilityinabseneo of ordera)____________________ __ ------ ------ ____________ _JL 

7. Intelligence (Ibo abilily to unde111and readilynewidoas or1D!iruclion1)_________________________________ _______________________________------ ------ ------ ______________! __ 

8. Force (the faenlly of earrying onlwith onergy r.Dd roaolution lhal which on ouminalionis believed reasonablo,rigbl, ordnlJ)------ ---------------- ------ ------ _____________JL ______ 

9. Judgment and common sense (Ibo abilily lo l!tlnk clearly andarrivo allogieal eondnaiona)_______________________________________ ------ ------ -; ---- _______JL ______ _ 

10. Leadership (apuily to diretl, wnlrol, and inBuonee olhors in dofioile linoa o! action or movomenl and Blill mainlainhigh morale)....________________: ____________________JL __;;;:;) 
w.D., A.G. o. Form No. 67-Jnnaary 1, 1936 3- 8308 ~ 
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-------------------------------------------------------------------------------------------------------------------------------------------------------------------
------------------------------ --------------------------------------------------------------------------------------------------------------------------------------

A. W. OBINS, 

I. During the period covered by this report has he taken adva11tage of the opportunities afforded him to improve his professional 
knowledge? •••••••Ye.a~..by...Ap.plic.a.tion . ..and...s.tudy.......... ...... .................................................................... 

J. Has he exhibited any weaknesses-temperamental, moral, physical, etc.-which adversely affect his efficiency? . . Ne...... If 

yes, describe them. ~/i/OPINION. Line out one.)................... . . ..... ..... . ...... . ............................................... 

-----------------------------------------------------------------------------------------------------------------------------·--------------------·----------·---·-----
K. Proper authority having decided on the methods and procedure to accomplish a certain end, did he render willing and generous 

support regardless of his personal views in the matter?......... ......Ye..s...... . . ................................................... .............. 
L. Since last report has he been mentioned favorably or unfavorably in official communications? l{Q........-... (See par. lb, 

AR 600-185.) 

M. During the period covered by this report was he the subject of any disciplinary measure that should be included on his record? 
__Ne...... If yes, enclose separate statement of nature and attendant circumstances. 

N. Write a brief general estimate of this officer in your own words ..A . sober,.. sincere.officer .with. very ........... . 
q~f1P.~t~ .. ~l;_i.tt.J.9D.li.,....Yf.tUJ.P_g_, __ res_pons i ble ,__ a.nd ..~~.P-~.P.9:.~1-?J.~.!.....~..~_ppreci a.t ~9-~.. 9..f.-1.:~~.~.. 
g;~n~1:~l..~-:is.c;.eJJ_~JJ.9.e .. J.IJ...tl9.t ... g~i.~~dquickly and . r e.4"-'1:.~!'..~.~... ~.<:.)_q"-',_~i.~t._~Q_~ship • ... H~.J.~ ......... . 
~~P-~H~U-1.ly.. Jie.l.L.l:ik.e.d.. J;>_y:..t .b..9.li.~ .. J!.l.:t.9...~:n.9..~ . .h~,.......................................................... . ... . . .............. 

-------------·----------------------------- ------------------------------- - --------------------------------------------------------------------------
O. How well do you know him? ..... . . . lntim~t..~J..Y-..f9X...~.l.~.Y~.:n.:.:in9..ttt.tu, ............. ........................... ............. . . ........... 
P. Remarks (including entry required by par. lla, AR 600-185)......................: ........ ............ ......... ................................... 

Suitable for civilian contact. . 
! J '"-

Q. In case any unfavorable entries have been made by you on this report, were the deficiencies indicated hereon brought to the 
at tention of the officer concerned while under your command and prior to the rendition of this report?·····-·····- If yes, what 
improvement, if any, was noted? ..............·-····............................................... .......................... ........................... 

················-················-·-····-············None. raade. ···············-·······················································-·······-······-·· 
If no improvement was noted, what period of time elapsed between your notification to him of his deficiencies and the rendi-
tion of t his report? . .............. •................................................................................................................ ..... ..... 

R. Based on your observation during the period covered by this report, give in your own words your estimate of his GENERAL 
VALUE TO THE SERVICE ...... Thia..off'.iaa:c..i.s..abo:ire .. th.e.. a:r.erage. ..of.. cffice:r:EL.Qf .. corr.eapond=-
ing...r.a.nk... .and....expe.r..iena.e..and..is... e.ap.e.cially. ..w.ell..qualifi.ed..in..the..teahnical..phaa.ea .. of 
his hr.anch..._••••••••••••••••••••• • ····-··························································-····················································· 

S. I certify that to the best of my knowledge and belief all entries made hereon are true and impartial and are in accordance with 
AR 600-185. 

(Signed)......~ . t1_.--2,/_ . - .1-..~ ..-.¼::............ .......• 

(Name typed)•••• .••FREDERICK .M .• LJJ.ofF/Jft::;;::1:~~·················· 
(Grade and Org.)....C.~p:.t;ain.._..Ai:r:..Qo:r:P-a............... ................ . . .......... . 
(Comdg. what?)_..Ass 't .Commandant...1..A.c ...En_g_ineering School, 
(Place)................Wri_g_ht . Field...1.. Dayton_. .. Ohio• ......................... . 
(Date)................ June .JO, .. 19.36............. Incls. None.................... . 

1st INDORSEMENT 

Air Corps Engineering School, Wright Field, Dayton, Ohio, July 2, 1936. 
To: The Adjutant General (Thru: The Chief of the Air Corps). 

l. I concur in the a.boTe report. 
2. This off icer is completing (July 31, 1936) the course in general aeronautical 

engineering a.t the Air Corps Engineering School. 
3. He is being gr aduated, adapted for engineeri 
4. His academic re.ting is superior. 

Brig . General, Air Corps,
Commandant. 

• 
U.S. C.OVtAHllltHT PRI NT INC. OF11CEWrite nothing below this line. 

• 

https://qualifi.ed
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NOV 6- 1935 

NINETY-FOURTH PURSUIT SQUADRON, GHQ AF 
SELFRIDGE FIELD, MICHIGAN 

August 1, 1935. 

SUBJECTs Efficiency Report --
TO: Commanding General, Second Wing, GHQ Air Force, 

Langley Field, Hampton, Virginia. 

1. Under the provisions of pe.racraph 15 a, Regulations 
600-185, the following reason for non-submission of ' ffioienoy report 
in the case of Second Lieutenant Howard M. McCoy, 0-1806¼), Air Corps, 
is aubmitteds 

a. Second Lieutenant Howard M. McCoy, Air Corps, 
performed-duty as a squadron officer for the period July 1, 
1935 to July 4, 1935, and was on leave of' absence from 
July 5, 1935 to August 1, 1935, during which periods no 
opportunity to obser-ve the offioer•s performanoe of duty 
occurred. Lieutenant McCoy was relieved from assignment 
this date and transferred to the Air Corps EnEieering School 
Wright Field, Ohio, as a student. ) _1 

1 

~ fAS~ 
1st Ind. Captain, Air Corps, 

Commanding. 

Hq. 1st Pursuit Group, GHQ Air Force, Selfridge Field, Michigan, August 
' 22, 1936. Tos Commanding General, Second w g, GHQ Ai Force, Langley 

Field, Hampton, Va. 

f/4.-----

olone, Air Corps, 



_,. _.. ----

201.61 

,. . . 

AF 201-MoCoy, Houard M. (Off) 3rd Ind. 

HEADQUARTERS GHQ AIR FORCE., Langley Field, Virginia, 0CT 101935 
To·: The Adjutant General, Washington, D. C., 



I 

Mat. Div. A. C. 812-Wright Field 10-Sl-34-40M • WAR DEPARTMENT F. C,
AIR CORPS 

MATERIEL DIVISION 
OFFICE OF THE CHIEF OF DIVISION OCT9- " 

WRIGHT FIELD, DAYTON, OHIO 

July .31, 19.35. 

SUBJECTt Efficiency Report -
Second Lieutenant Howard M. McCoy, Air Corps. 

TOa The Adjut ant General 
( Thru The Chief of the Air Corps). 

1. In accordance vdth Paragraph 15, AR 600-185, no 
Efficiency Report will be rendered on Second Lieutenant Howard 
M. McCoy, Air Corpsp for the period July 26., 19.35 to July 31, 
19.35, due to. the f act that the period of duty does not exceed 
one month. Report submitted because of transfer of office r 
reported upon to the Ai r Corps Engineering School~ 

For the Chief of the Hateriel Division: 

Colonel, r Corps, 
Executive. 



----------- ----------------------------------------------------------

-- - - --

: ::

-- ----- - --

I I 
ITER IF POSSIBLE, , T PROPER NAMES) EFFICIENCY REPORT- .,...,....,

~ (SEE AR 600-185) JAN 2~ 1936 
A. OFFICER REPORTED UPON: __McGOY.._.HQ\'lA.RD..M............. ...___..__Q!'!l8054.__.__._2nd_...Li.eu.t..._.A,ir_ Carps 

(Nnma typc-d) (Se.rial No.) (OrAdo) (Orcanla.at.ion) 

A's official status with respect to you---···--······--·--·----···-····----······-····-·----·------··---··-··--··-··--···--·····-···--·------
B. PERIOD COVERED BY THIS REPORT e...l.~l~Ckontha, from S ~Itlt.'!gQ"'"),J~~~L....._ to _J)JJJ.s)___e.,..._l<g_3.S_ __·-·--------
c . STATIONS BE SERVED AT .9_~J_tfO ffi!.sLitrn.tJ.tl-!:!;_~--.Q.t_.T!;H~lmQlQro!:.J._l:a~ad~na., ~ lifQDU.lL_. ____. __._ 
D. CONSIDER CAREFULLY THESE DEFINITIONS, KEEP THEM IN MIND WHEN RATING, AND COMPARE THE 

OFFICER WITH OTHERS IN SAME GRADE. 
INFERIOR: EXCEPTIONALLY POOR performance of duty ; EXCEPTIONALLY LACKING in qualification considered. 
UNSATISFACTORY: Duty NOT performed AS WELL AS SHOULD REASONABLY BE EXPECTED under circumstances; 

not ENTIRELY satisfactory. 
SATISFACTORY: EFFICIENT; duty WELL performed; UP TO STANDARD; qualification SATISFACTORY. 
EXCELLENT: Duty performed in a HIGHLY EFFICIENT manner; qualification BETTER THAN usually accepted as 

SATISFACTORY. 
SUPERIOR: PREEMINENTLY EFFICIENT performance of duty; qualified to a PREEMINENT degree. 

E. DUTIES BE PERFORMED: (State separately and summarize. Where possible show duration of each in months. Example: 
Co. Comdr. ordinary garrison training, 8 mos. Summary court, 6 mos. Brig. Adj. prepared training schedules, Supply Officer.) 
In describing the manner of performance of duty, use one of five classifications asgiven under D, amplified as may be appropriate. 

l\fonnor or porrormnncoDuty Months 

_J )S Student~ Ca.H,fornia .Insti t u t(3 ..QfTe..~Jmglo_gy·-····· ·-········· ····-----··········-··························-··········· 
--a·---·lA.~l'..Q~~}J.:U.<;.§J..EJJ.gtn.~.~;rJ.M.},........_...........__......-.............8...l.9.J; :2Q.._._..Excell .en.t.._.-·-·······-··--·····--····-
----· ----·----·---·-··--·-· - ····· ····-···---· ···-········ ··· · · ··· ··-····· : · ··················-······- · -··· ··· ··· . .{Based.• .on.•..A.ca.demi..c..-Rati-lig}•··-

-----------·----------------------------------------•-----------·--------------------------------------
F. What degree of success hasheattained 

under the following·headings: 
MAKE NO ENTRIES EXCEPT 
WHERE RATING IS BASED ON I:' 

.£PERSONAL OBSERVATION OR 
OFFICIAL REPORTS DURING j
PERIOD COVERED BY THIS ;l
REPORT. (See par. D·above.) p " 

1. Handling officers and men--·····-··-···· ••NQ . ..... 

I:' 
.£ 
" " :gi 
fll " 

--··-· 

... 
~ .. " 
r,i 

... ... 

.. 
0,::: 
0, 

t0 
" 
" 

G. Enter on lines below any outstanding specialties of value in 
the milftary service. MAKE· NO ENTRIE;S EXCEPT 
WHERE STATEMENT IS BASED ON PERSONAL 
OBSERVATION OR OFFICIAL REPORTS DURING 
PERIOD COVERED BY THIS REPORT. 

· ·-··· ...N9... .·-·······-······-········--·---········!--···--···-····-=·· ···-·--·---···--
2. Performance of field duties--·-------·-· •••••• ·--··· -·-··· ............ ··-··-···-·-·····-·······················-·-··-·····-·-·····-·······-···-··· ··---·· 
3. Administrative and executive duties•...._.Oppo.rtm it~ ··-··· ···········--· 0.,Pportuni.ti.-··········---·-············-················-

i: ¥~;;;.;~;::~;=~~;.~=;~~~-::::::-J~~;~:::: :=::: :::::::::=:: ::::::::::::::.::::::::=::::::t~::::::= ::=::=:::=:====-= 
appropriate to officers' grade) ••••___• ····-· ··--·.T··-·-· ···~-· ·-···· ·········-··········································· ...Ob.sene............_ 

B. To w;liat _degree has he_ex~ibited the fo~owing qualifications? Consider him in comparison with oth­
ers m his grade and indicate your estimate by marking X in the appropriate rectangle. (See par. .. 

0 
,:::D above.) 
~ 

I>, 

Ji I:' 
,g 
(J 

.£ ..... 
(J § 0 ~ ,:::= -j!j 
~ ., 

0,a ~ p t0"' r,i " "' 

1. Physical activity (agility; ability lo work rapidly)---·---·· ·-----··--·-···--······-····-·---··-····-·-····-----·-·--·-··· --·---- ·· ··-· •••••• No.. ...... ·-·-·· 
2 . Physical endurance (capaeily for prolonged 6IOrlion) _. ___·---·-----··-·--·---·····················-··-·----··--·-········· ••••.. ·-···· .••••• ·--··· •••••• 
3. Military bearing and neatness (dignity o[ dememr; neal and1marl appemnce) ··-···-··-· ··--·-·····--···--···---··-······ .. . . . . ·--·· --··· ·--· ··--· 
4. Attention to duty (lhe trail of workinglhoronghly&nd eomienlieualy) ----···---···---··-----···--···- ···---···-····-----······-·- .. ...C p.p.o: "'..t.WJ i~ -····-
5. Tact (tho facolly of being comideraloand sonsible in dealing wilb olhera) ---·-··-···-···--·--····· ····--··-··-·······-·-········· ·---·-·-- ··-··· ·-···· •••••• --···· ·-···-
6. Initiative (Ibo !rail o[ beginning nocded work or taking oppropriale aGtion on bia own respoD.Dibilily in absmo o[ orden)--····-·····-·-··- ···-· ............ ·-··-· ·---·-
7. Intelligence (the ability lo unde11tand readily ne11 ideas or inllnrolions)____•___··--·-·-·--·--···----···-----·--·-·---- ..... . ····-· _t..o.. ··-·-- ---·-
8 . F orce (lho faculty of carrying oul wilh energy and resolution Iba\ which on examination is belie,ed remnable, right, or duly) --······----··---· ...... -····· -····· ...... ·-----
9. Judgment a nd common sense (lhe ability lo think cloarly and &rri,o al logical eoneluaions) __·-----···--·---···-·-····· ···--· ···-·· ...... ·····- -··--· --·· -

10. Leadership (eap3cily lodiroel, control, and in0uencoolbera in de6nile linos o[ aclion or movement). . ......_.... ............_............--. ........D.h: ~ar.:V a•.. ·····-
I. Would you *object, *be reluctant, be satisfied, especially desire, to have this officer serve under your command, in peace? In 

war? In his present or a higher gro.de? (Line out inappropriate words. *State reasons.)·--·· ······--···-·----···---··---·---

----··-··--··--·----·- ····-···-···········-··-··--·········-·······················-
J. Has he any weaknesses-temperamental, moral, physical, etc.-which adversely affect h:11,1 efficiency?-······ ·-·· If yes, describe 

them. (FACT or OPINION. Line out one.)••••-••···············--···-··············· ·······-··--········-··-··-···-·············--······-······ 

https://0.,Pportuni.ti
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.... 

K. Proper o.uthority having decided on the methods and procedure to accomplish a certain end, does he render willing and generous 

support regardless of his personal views in the mat ter?-----------------------------·······---··-·--··-·· -··· ·-····-·· ··--·······--····~·· · ·-··-··­
L. Since last report has he been mentioned favorably or unfavorably in official communications? _NO··-· -- (Inclose copies only 

when authorized by paragraph lb(3), AR 600-185. 
M. During the period covered by this report was he the subject of any disciplinary measure that should be included on his record? 

.. 1fo.____. If yes, inclose separate statement of nature and attendant circumstances. 

N. If he is not now on duty commensurate with his present grade and its responsibilities, state reasons if known ···------·----···-··· 

-----·----------- • -----------------------·--------------------------------.----
O. Is he qualified in every respect for all the duties of his arm or service and grade? ---·--··---· If not, state reasons -·····--·-·-······ 

------------------------ -------------------------------------------------- -- --- .. ----------------------------------------- ------------------------------------
P. Has he demonstrated his fitness to perform the duties of the next higher grade? ··-·-·-··--- If so, how?----· ·--·----·· ··-····-··-------

----------------------- - ------------------------------------------------------------- - - - -- --· ----------------------------------------------------
Q. What is the highest command (or assignment in ease of a staff officer) he is qualified to hold in peace? --·-·· ···----·····-···--·---·· 

· ··· --· ·--·-·-··-----------·--·-··········-···--·········-·- In war? • ···-···-····-·-·-------··· ···--· ---·-··· ···---------------·----···-· __________________ -----------· 
R. Write a brief general estimate of this officer in your own words ·-· ··---·-··-···-·······-· -··········· ·· - ·---· ····-·····------· · ···-···-·-······· 

S. How long have you known him? -----------···-··-··------·-··-···----·-- T. How well do you know him?·· ·····-·---·····-·-·-·-·--·-··------

U. Remarks (par. 10a, AR 600-185) ·--·······-· ·······-···-·-··•· ··-·-----··-··-·····-··-··-···----··---·--·-···-·-----···-·······-··-······---- • --···----·· 

V. In case ~ny unfavorable entries have been made by you on this report, were the deficiences indicated hereon brought to the 
attention of the officer concerned while under your command and prior to the rendition of this report? N..9J!:.~..- If yes, what 

improvement, if any, was noted? -·--··-------·· --······--···· ---· ·········-····· ····--····-·····-·------·--· -· · ···-·-·----· ···-···-···-··-···--····-·--· 

------------------------------·----------------------------------------------------------------------------------------------------------·-·-----------------------------------
ereon are true and impartial to the best of my knowledge and belief 

r1-~""•-o a ob on or official reports. 

(Signed) ·····----·- • ·-·------~,-----··---·--· ········-····---····-··-·-·-----·--··-··--·--····-
(Name typed)···--·---.0 •-- ~.e.stover_,_.·----·---__··--···-----·----··-····-··-----·-··········-······· ·····-·--·--·-·----·· 
(Grade and Org.) -·---Maj_o.r.. .Ge.ne.r.al•...Ai.r.._.O.o.r_p.s.,-. ···----·----·· · . . ·-··.--·-····--······-·-·····-··-·-·---·· 
( Comdg. what?) -----· . .Chi.e..:t'...Qf-· _t b.e.. Ai.r...C.O.rl).S.,.····--..... ·-·.-·_-· ----··.--· ......... ,. ·-··..···--. ---·. ··--. 
(Place) ·············-·--··Yf.a~lJington ,__D . C.··--··-·--·--····----···-·---·········· ·----·· ··· -· • · ··-·-·-·· · ···-····--·-·· 
(Date) · -·.l~!!~~~l--~~ .!~-~§ ·---··---·- Incle ..•••••••.••••• _ •..•. ···-···-· ···--·-·--------·····--·---·--·-····--·--

1st INDORSEMENT 

(l,eave blank) 

3-8308Write nothing below this line. 

• I ... 
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_

-

• t't-' .: .. • : 
~ 41- • .IVOV 121 ~ tEotr~t\'61fPOSf~Jfi .EFFICIENCY REPORT 

~ •• (SEE AR 600-185) • . . • 

1."fo J°Eii R~ PORTED UPON: _______°t!9-Y!~~-_t;.!'___1,J~QQX__________Q=!~Q~4 __________ 2nd Lt _~_i.,,i.:r;:_ Q.Q~ -~-----
C"'ubord initi"'e 'Yfit f • er (Sori&INo.) __ _ .1.<\c1•> (Ors,u,iaatlon)A's official status with respect to you ____::J_______ _________________;h.£______1!:mrn.:r__r1y_~(HY~_...______________________•____ 

7
B. PERIOD COVERED BY TIDS REPORT --~-:JL~- months, from ____Jl:m~3...t.__J:_~Q1____ to • S~Jrt~mb~_r__l.§..,___l._~!H---
C. STATIONS HE ERVED A ____ _ l .P..i A,-,. T.'-l o 1 A ~ , . -11...._________________________________________________________ ' _.J-1..._,4';.EL~~-~ • • c .:-1.g :s T 
D. CONSIDER CAREFULLY THESE DEFINITIONS, KEEP THEM IN MIND WHEN RATING, AND COMPARE THE 

OFFICER WITH OTHERS IN SAME GRADE. . 
INFERIOR: EXCEPTIONALLY POOR performance of duty; EXCEPTIONALLY LACKING in qualification considered. 
UNSATISFACTORY: Duty NOT performed AS WELL AS SHOULD REASONABLY BE EXPECTED under circumstances; 

not ENTIRELY satisfactory. ,
SATISFACTORY: EFFICIENT; duty WELL performed; UP TO STANDARD; qualification SATISFACTORY. 
EXCELLENT: Duty performed in a IDGHL~ EFFICIENT manner; qualification BETTER THAN usually accepted as 

SATISFACTORY. 
SUPERIOR: PREEMINENTLY EFFICIENT performance of duty; qualified to a PREEMINENT degree. 

E. DUTIES HE PERFORMED: (State separately an·d summarize. Where possible show duration of each in months. Example: 
• Co. Comdr. ordinary garrison training, 8 mos.: Summary court, 6 mos. Brig. Adj. prepared training schedules, Supply Officer.)
In describing the manner of performance of duty, pse one of five classifications as given under D, amplified as may be appropriate. 

. Duty Months I Mnnner of porformanco 

Ass1 etant _~quadron _3n_g_ineeri n_g__O:f'fi cer. _____•________________ ·-·-·2.....·•___________..E~allent.,._________________________ _ 
Leave__ of__Absence _from _Sept .__ 1..i__ 1934 _to _Se!}t. __16 ,_________________ --------------------------------------------------------

1 934 , : 
Ordi nary g_arrison_trai ni ng_______-_•_--··- '-----------------·-···--------· ___ 1 _________________Sat~-~! -~~~ory ____________________ 

F. What degree of success hashe attained 
under the following headings: G. Enter on lines below any outstanding specialties of value inMAKE NO ENTRIES EXCEPT the military service. MAKE NO ENTRIES EXCEPT
WHERE RATING IS BASED ON WHERE STATEMENT IS BASED ON PERSONAL
PERSONAL OBSERVATION OR OBSERVATION OR OFFICIAL REPORTS DURING
OFFICIAL REPORTS DURING PERIOD COVERED Bli TIDS REPORT.PERIOD COVERED BY Tms 
REPORT. (See par. D above.) 

1. Handling officers and men •------------- __________________ --~ -- ··---· __Af_:r_pJ_~-ll~__,l?_\g"_$1!.i."t._.P..iloJ;___:-___S..a.t.is.fact.Qcy._____ _ 
2. Performance of field duties __________________________--·-·· . X __ ----·· ---------------------------------------------------------·--- • ----·----------------

3. Administrative and executive duties____ •________ ·-··-- ·---·-. X .. -------··--------·--------·-·-----·-----------------·------·--·------·-----------·-
4. As an instructor____ __________________it ____________ ______ · ·---·-··--- -----------·----·- . --------------------------·--·--··-------·-------------------·--

5. Training troops -------------·-------------* ____________ ---·-· ···-·· ·-·--- ··------··-------------··-----·----·---------------·---------···------------------·-
6. Tactical handling of troops (units X 

aooropriate to officers' grade) ____ . ______________________________ ------···--------·---·-··----·--···----·---------------·--·--•-------·-·---------··-

>Uot observed. ~ 
H. To what degree has he exhibited the following qualifications? Consider him In comparison with oth- 11 ~ 

erain his grade and indicate your estimate by marking X in the appropriate rectangle. (See par. :,; ~ ~ 1i .g
D~~ ,I! t]! 

1. Physical activity (a,,oilily; ability lo work rapidly)----------------··-----------------------·----··-: ___________________________ --·--- ------ ------ ------ ___!_ 
2. Physical endurance (eapaeily !or prolooged01erlion) _______________ _______________________________________________________ ------ _____________________! _ • 

3. Military bearing and neatness (dignity of demeanor; neat and amarl appearance) ------·-------------------------------·----------- ------ ------ -~ --- ------
4. Attention to duty (tho trail of working thoroughly andeomienliondy) ______ ___________________________________:_______________ _---·-- ------ ------ ------ ---~--

5. T act (the laenlly of boing eomidcrato andsonsiblo in dealing wilh othors) -------------------------------------------··------------- ------ ------ ------ -~ __ ______ 
6. Initiative (lho trail of beginniog needed work or lakingappropriateaetion on bisownre1pon1ibilil7 in abseneo of ordo11) ---•----------·--- ______ ··-·-- _______X_________ 
7. Intelligence (the ability lo underaland roadily new ideas or inalrnelions) ____________________________________ ---·· -----· ______ _X___ _____ 

8. For ce (Ibo faenllyof wrying onl with energy and rosolution lbal wbieb on examinationia belimd rmonable, rig&~ or dnly) ·--------------- ··--·· ______ ______ _X___ ______ 

9. Judgment and common sense (Ibo ability lo think clearly and arrivo al logical eonelntioDI)--------------------- ---------- ·----· ______ _______X________ 
10. Leadership (eapaeily lo direel, eonlrol, andinOuoneoolhera in dofinilo lioos of aelion or movement)___ ______________________________________ ··--·· ____________ X_________ 

I. Would you •.,'19bj96f,/fa/ ,f'ffYi'yo-l-Jf,f/3/81-f'-f1/J, especially desire, to have this officer serve under your command, in peace? In 
war? In his present or a higher grade? (Line out inappropriate words. *State reasons.)__Y~~!·---~----------------------

---------------------- --------------------------------------------·---------------------------··--·-·---·-·-·-·-
J. Ha,i he any weaknesses-t emperamental, moral, physical, etc.-which adversely affect his efficiency? _J;9.._.___ _ If yes, describe 

them. /(j,!t.f,'j/qf OPINION. Line out one.)______--------------------------------··------------------------·----------·-------------------··-

-------------------------------·-----------------------------------------------------·--------·------------------·-------------.-·--- ---·------------· (§)w. D., A. G . o. Form. No. 6'1 8-8308 0. a. oona,.ML"T n.1i.."t1NO Offlft: nn 
Februlll'y I, 1033 3 



---------------------------------------------------------------------------------------------------------------------------------------- ------------------------------------

_ _ _ _ 

l 
Name of officer reported on ___fJQp~_g_JJ_"-_J _!.Q.QQy______________ Name of reporting officer -----~~~J:~__t _'!__}?~~.!'.;tgg_~------

K. Proper authority having decided on the methods and procedure to accomplish a cer tain encl, does he render \villing and generoue 

support regardless of his personal views in the mat ter? ______y§~------------------------------·--------·----------------------------------------
L. Since last repor t has he been mentioned favorably or unfavorably in official communications? _._.};0_.._. (Inclose copies only 

when authorized by paragrap h lb(3), AR 600- 185. • 

M . During the period covered by this report was he t he subject of any disciplinary measure that should be included on his record? 
Uo.._._____ If yes, inclose separate statement of nature and attendant circumstances. 

N. If he is not now on duty commensurate with his present grade and its responsibilit ies, st ate reasons if known ··--··--"'--"'-·--··-

--------·--------------------------------------------------------------------------------------------------------------------------------------------------------------------
0. I s he qualified in every respect for all the dut ies of his arm or service and grade? _.Y~s..... If not, state reasons-·· ··---· ···--·-.-· 

P. Has he demonstrated his fitness to perform the duties of the next higher grade? .Y.e~ .•... If so, how? . .....BY-..~ o.p.e.r.._.p,e.r..'=' 
__fon,Janc o _of . hispresent _duti es •-------------------·-------··---··---·-··---·-·--···---· -·-···-·-··-··-·-··-·-·-···············-··--···-····· 
Q. What is the highest command (or assignment in case of n. staff officer) he is qualified to hold in peace? ...:.Flight..le.ade.r . 
--·· ------------------··----·------· -·-· -··-·--------------- I n war? _____,S(l.'lJJ:l..dron._.l.e.ad.er • ·-···-···--·····----·-·------·-......... ····-·-··... . ...··-·· 
R. Write a brief general estimate of t his officer in your own words .E:x:c.el.1.e.nt., ___c_an.s.c..i..en.ti c.u.s. , __Rmb.i_t.i..o.u.e...j.uni or 
. . 0 ffi COr • ______._____.-·..... -·.·---·--·._-·---.. ··-·. ···--··--··. -·-·-·-··-·. ·-·--.. -·. ···-·. ·-·--... ·-· --·---... _....... --·--·· -·-. ___.... -·. -·--·· ---·. -·-· .. 
---------------------------------------------·----·---------------------------------------------------------------------------------------------------------------------------. . 
------------------------------------------------------------------------------- . -------------------------------------------------------------------------------------------

S. How long have you known him? ____.... '!JJ.Q.. Y.e.fJr .s.•---····-····- T. How well do you know him? --··-A~JJ.~··· -·-----·-··-····-·· 
U. R emarks (par. 10a, AR 600-185) .......J...<t.<?_l)..~_t cJ.~-~.--'t;_}:).J.,_~__ g _:f..fJS.E?.r_._~_~J j;_~l?J.~...f.<?X.__9J yJJJ_?J.:l.._.9_9..l~1c'~f:1_9_t ._9£__. 
__ f or _duty_wi t h _one . or .more . of. t l.e _c i vili an ._com_ponents.•-··-· De.l..~..Y..J._u _J;.l:t.e... !?_ubmi ssion. Qf ----·­
-·~E--~.~·-E-~.P.C?E_t.J.1_?_~.-·g~ .~.--t<.?..JJ.:l...?-.Q.Y_E?.r.t E?.1;1_9_~-··~ -·t )]._e...Q..eJJ.e._:r-1;_\.J,,t'J;}__.o_f.._.t.h.e .. Jmde.r.s..ig.o.e.d.._o.n...l.e.e._v_e.__o.f._.. _ 
absence under or ders _ t o _rep o rt. at . t h e . exni r a t i on _t hereof . t .9._.B.o_c.kw.el.l.~.F.i e l d ,Ca llfo.r.n.i..a , 

_QJ::).___g~ t a Ched_. s erv i ce • -·-···-··-·----·-···-·-·----·-------·-·-··----·--·-----·-·-------·-------·-------···--···---·-----------------····-------·-- •-----
v. I n case any unfavorable ent ries have been made by you on this report, were the deficiences indicated hereon brought to the 

attention of the officer concerned while under your command and prior to the rendition of t his report? ··-·--··-··· If yes, wh at 

improvement, if any, was noted? -··--··--J .:.9.!1~-~ •. ·········-· ·········-······-··--·····----------····--: . •.••..••... ··-··· ......···--· ···--· ···--· 

----------------------------------------------------------------------------------------------------------------------·------------------------------------------------------
W. I certify that all entries made hereon arc true and impar tial to the best of my knowledge and b elief 

(Sigue:~•_:'_b_•: •_: •_~"cf~~~ - ------------ ----- - ------------------ ---
(Name typed) -·--··--···.._)~lU.lL.E•....PART.l.ll.DG.E, . ....·-___·--..... . . ·--··............--· -_ .... ··-...... .... .. ·--··-

(Grade and O rg.) ___·-·..·-.l.~.t. .. Lt., . ._..~i r.__C.o.r..p,a.{....·-....·---·-·-···-.. ......-·-... . -···-..........·-. .....·----__ 
(Comdg. what?) ---·---··--··~-4.t.h..:eur_s~ i t .. :S.Q.t-la.cl.r..o_n,..Ai.r..~Car.Jls .... ..... ..... --..._....... . .... --...... 
(Place) --------------····-····--~-el f.r.ia.eEL..F.i el d , __lti cb~ gau.........._....__._____.. ____. ___.__. ____-----··----:.-:_. 
(Date)--·--·--0 ctober .. 9 ..1.__ 1934 ... ...... Incls... ..._None ..···-········ ·····-·-· ·-·--·---····--··-·--·-·---·····-

(Leave blank) 

1st INDORSEMENT 

Hq . Se l f ri dge Field , lit . Clan.ens , 1.Ii ch i gan . October 20 , 1 934 . To : Commandi ng Genera l , 
Sixth Corps Ar ea , Ch icago , I l l i no i s . 

Ne i t h er t he r eporting officeF nor t h e offi c er -reported upon i s s uf f i c i entl y lmo~n 
to t he undersigned to ena bl e hi m t o express 

-2nc1--_Jnd. A/f) . 
. h C. A., Chicago1 Ill., __________t ....L -· o-- ~ -v~. ~ 
djutant General, Washington, ~. C. 

Fxam·oed and forwarded. .. 
Write nothing below this line . 3-8308 

• 

https://c_an.s.c..i..en
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_

_

------

--------
_______________________ ______ _ 

_____ ______ ______ _____ _ 

_____ _ 
_____________________ _ 

_____________________ _ 
___ ___ ______ __ _____ _ 

______ ______ _ _ _______ _ 

--------------------------------

,.,/"''u ,,_. t'ti 
"NOT D: - A. G. 0 .", J .,,A 

....... .,, 
., N01E.D "ABBREVIATED REPORTtt 

(U~ETYPEWITER IF POSSIBLE 
IF T, PROPER NAMES) EFFICIENCY REPORT JU 18 \9,, .. ..... 

(SEE AR 600-185) 

A. OFFICER REPORTED UPON: ___J[J.C..G.a.y:.,__.Ha.w.ar..d___ j,1.___________fel=-J.8Q~.)____2ncLLiru.d-"-+-..Aii:__C.arn.s_______
d (Nnmo l}q,'r},. • (Sorinl No.) ~ (Gffldo) (Or;:u.i&Alioo) -

A's official status with respect to you ________S.q_\lai__r..cm _v_.__J_~ c_ar.______________________________________________________________ 

B. PERIOD COVERED BY TIDS REPORT ____.l,______ months, from ___May.:__4:~__19.3.4_______ t o ·.:_J.une__3_,_lfil~------------
C. STATIONS HE SERVED AT __________________.s_eli.r.i.dg.e__f..iel.d.,__.Mic.higan_____________________~------------------------
D. CONSIDER CAREFULLY THESE DEFINITIONS, KEEP THEM IN MIND WHEN RATING,J~ COMPARE ·Tlilh 

OFFICER WITH OTHERS IN SAME GRADE. ' '\-. ~ -
INFERIOR: EXCEPTIONALLY POOR .performance of duty; EXCEPTIONALLY LACKING in qualification considered. 
UNSATISFACTORY: Duty NOT performed AS WELL AS SHOULD REASONAilLY BE EXPECTED under circumstances;- -

n ot ENTIRELY satisfactory. , ': 
SATISFACTORY: EFFICIENT; dutyiW•ELL performed; UP TO STANDARD; qualification SATISFACTORY. 
EXCELLENT: Duty performed in a mGHL"l! EFFICIENT manner; qualification BETTER THAN usually accepted as 

SATISFACTORY. ' 
SUPERIOR: PREEMINENTLY EFFICIENT p erformance of duty; qualified to a PREEMINENT degree. 

E. DUTIES HE PERFORMED: (State separately and summarize. Where possible show duration of each in months. Example : 
Co. Comdr. ordinary garrison training, 8 mos. Summary court, 6 mos. Brig. Adj. prepared training schedules, Supply Officer.)
In describing the manner of performance of duty, use one of five classifications as given under D, amplified as may be appropriate. 

Mnnnor ot pertormancoDuty Months 

_____ Ordinary Gar rison _Trainin_g___(94t h _Pur__S9.drn, }___________1__________Satisf a ctory ·--------------------------

F. What degreeof success has he attained 
under the following headings: G. Enter on lines below any outstanding specialties of value inMAKE NO ENTRIES EXCEPT the military service. MAKE NO ENTRIES EXCEPTWHERE RATING IS BASED ON i WHERE STATEMENT IS BASED ON PERSONALtoPERSONAL OBSERVATION OR 

) 
0 OBSERVATION OR OFFICIAL REPORTS DURINGOFFICIAL REPORTS DURING ... j 

0 

PERIOD COVERED Bl:I TIDS REPORT.PERIOD COVERED Bl:I TIDS ~ J ., iREPORT. (See par. D above.) ~. ,_, Ul 
----------------1·----------

Ul 
111------------------------ -

1. Handling officers and men _____________________________________________ ___Air..p.l,.ane__.P..ur..au.it _.P_ila.t.____________________________________ 

2. Performance of field duties ______________ ______________________________ -----------------------------------------------------------------------------------
3. Administrative and executive duties_________________________________ -------------------------------------------------------------- -------------------

:~¥ifi~i•:,.~~~./"_nl:'_ ----- --~ - -- ------ [ _:__ - :~=:::::::::::= ·:_ ------------- --------- - . ---------------
i:' 
sH. To what degree has he exhibited the following qualifications? Consider him in comparison with oth­ ..s ers in his grade and indicate your estimate by marking X in the appropriate rectangle. (See par. 

D above.) i
a,J 

--------------------------- -------------11--
1. Physical activity (agility; ability lo work rapidly)-------------------------------------------------------------------------------
2. Physical endurance (e,apaeily for prolongod emlion) ________________________________________________________ _________ ------

3. Military bearing and neatness (dignily of demeanor; neal aod amarl appoaranw) ------------------------------------------ __________________ __________ _ 
4. Attention to duty (tholrnil of working lhorougblylllld eonseientiously) ------------------------------------------------------------- _____________________________ 
5. Tact (tho faeulty of being eon.sidorato and aonsible in dealing wilh others) -------------------------------------------------------------- ______________________________ 
6. Initiat ive (tho frail of beginning needed work or laking approprinto aelion on hia own roapon.sibilily in abseneo of ordoll) ______________________________________________ 
7. Intelligence (tho ability to understand readily new idon, or irutruetions) ______________________________________________________ 

8. F orce (tho faeullyof wrying onl with oncrgy andreaolulioo lhal whieh on oxamioalioois believed reuonahlo, right, or duly) ___________________________ 
9. Judgment and common sense (thoability lo think Gloarlyand arrivo al logical eonclusions) _________ _____________________________________ 

10. Leadership (eapaeilylo direel, eoolrol, nod influeneo olbera in dofinito linos of action or movemont)__________________________________ _______ ______ 

I. Would you * object, * be reluctant, be ss.tisfied, especially desire, to have this officer serve under your command, in peace? In 
war? In his present or a higher grade? (Line out inappropriate words. *State r easons.)______________________________________ 

J. H as he any weaknesses--temperamentaJ, moral, physical, etc.- which a.dvE;rsely affect his efficiency? ____________ If yes, describe 

them. (FACT or OPINION. Line out one.)-------------------------------------------------------------------------------------------------------

·----------------------- ------------------------------·--------------------------------------------------· -------------------• -----------------------------------------~ w. D,, A, G. o.FormNo, 67 a-saos O .. ..,..... l:<Tl'llllfTL,oonu,• • "" /4,,
May 1, 1029 • ~ 

https://P..ur..au
https://s_eli.r.i.dg
https://fel=-J.8Q
https://J[J.C..G.a.y:.,__.Ha.w.ar


----------------- -------------------------------------------------------------- ---------------------------------------------------------------------------------------------

•

Name of office!" reported on ____fiQ.~f},_:r._g___M1.__M~Q9_y_____________ Name of reporting officer __ _!~___!l__!___fl.f!+J_f!f._Q____________________ 

K. Prop er aut hority having decided on the methods and procedure to accomplish a certain end, does he render willing and generous 
support regardless of his· personal views in the mat ter?__________________ ________________________________________________ ________________________ _ 

L. Since last report has he been mentioned favorably or unfavorably in official communications? _____NQ___ (Inclose copies only 
when authorized by paragraph lb(3), AR 600-185. •• 

M. During t he period covered by this report was he the subject of any disciplinary measure that should be included on his r~cord? 
____NQ___ _ If yes, inclose separate statement of na ture and attendant circumstances. • 

N. If he is not now on duty commensurate with his present grade and it s responsibilities, state reasons if known _____________________ 

0. Is he qualified in every respect for all the duties of his arm or service and grade? ____________ If not, state reasons __________________ 

----------------------------·----------------------·-------------------------------------------------------------------------------------- ------------------- ·----------------
P. Has he demonstrated his fitness to perform the duties of the next higher grade? ___ __ _______ If so, how? --------------------------------

Q. What is the highest command (or assignment in case of a staff officer) he is qualified to hold in peace? ------------------------------

------------------------------------------------------------ In war? ______________________ .--------· ---------.---------------------··----. -------- .-------- •-----------
R. Write a brief general estimate of this officer in your own words ---------------------- ------------------ ·-------------------------------- ---------

S. How long have you known him? _____________ --------------------------- T. How well do you know him?-------------------------------------
U. Remarks (par. 10a, AR 600-185) --------------------------- --------------------------------------------------------- __________________ ____ . ______ ___ __ ___ _ 

.. 

:~" ., ----------------------------------------------------------------------------------------------------------------------------------------------------------------------------
.' •~, , •Y. In case any unfavorable entries have b een made by you on this report, were the deficiences indicated hereon brought to the 
• 

1 
• aiteri'tion of the officer concerned while under your command and prior to the rendition of this report ? ____________ If yes, what 

·., • improvement, if any' was noted? ______No__ J)_:p_f_a.v_o_:r_a.b_l _e___e_nt_rte_§;_,!___ ------------------------------------------------------------------
·: .·, • ~, r- -------- - .. .;._ -- - ---- - -------- - - - - ----- ----- ---- - ---- - - ----- ---- -------- - ------------------ - -- - - --- - --------------- ------------ - --- - ------------------- ---- - - - - - - -- - ------

• •. - - - -- - i::••- II!': •.: •• --• • •------- • ---------------------------------------------------------------------------------------------------------------------------------------------
(Leave blank)W. i cef l;i'ry fli~t al! entries made hereon are true and impartial to the best of my knowledge and belief 

. r · 

(Sig~;~ ar;,based-olt~ono.~ o_::e~ ti~ r ~ cio.1-reports.--------------_________ ---------------------------------

(Name typed) __________A ....B.. BATJ, ARD, ______}__ -----· _______ _____ _______------------ ------------------------------------

(Grade a nd Org.) ------~ pta in,- ..Air. __Go:r:p s.___ ------. __•____ -------------. .------------------------------------------
(Comdg. what?) ______..94~ h :-P..u.r-s.u.it.-.Sq.u.adr-on,--.A..C .._______ -- ---..-----------------------------------------
(Place) _______-------------Se1-f-r-idge.-.F-iel..d,--.Michigan --... --.---.--------------------------------- ---------------
(Date) ______.June._4 _, __l.9.34 ___ . __ ________ ____ Inels_____No_n e._______._____._____. ______. _____--------------------------

1st INDORSEMENT 

Jl~~§.5!9.M~_i;::t_eyJ:_f}___~~ ! .:f.rJ_(Jg_~__EJ_~,1.9_,__M:t_!_Ql._~J!!-~-~-~-'--M.~-~-h~KI!~'---~~~~---?_, _1934. ___ To_ The _Co_~ !!~-~!!g__ 
-~~n~.r.a l.,,__.§~t}:].___Q_q.r.J?_~ __A.r§_g..1__J.}___~__:p_q_~}__g _f.fJ_g_~--~ ~-:!J_g,_:j._~_g, _____:tiJ_~_i:i._g .9_,__J].J_t~9-~-~-!_________ __ __ __ ___________ __ _ 

__ ________ ___________ r CO ncyr .in _the_ above__ re~0 rt ·---------------------------------------------------------------------------------------------

Write nothing below thild!t. the Comm,indmg uen9f'Sl: .-sos 



---------------------------------------------------------------------------------------------------

·

______ ________________________ ____________________ _________________________ _________________ _____________________ _ 

_______________ ______________________________________ ______ ______________________________________________________ _ 

------- - --

------ ------ ------ ------ ------

____________ ___________ _ 

______ ______ ___________ _ 

------------------- -------

, 
I lti~ t. . A. (

:). 0,1,. ABBREVIATED REPORT I, 

," ii' 
~ ..OltD MAY 291934(USETY~EWRITE POSSIBLE 

IF NOT I P ',{."ER NAMES) EFFICIENCY REPORTn •• "I (SEE AR 600-185) 

A. OFFICER REPORTED UPON: HO. lr-~ _..: ..:~__}S~_9_9_!!__________________Q-1_~_054:___ -=_____?n~f ie~~--.t!. 1r__)_Q_f 1)~---
. . unde ,. %"57" ~ dln n d (Sori&I No.) (Grado) (O,.anlsatloo)A's official status with respect to you _______________-::--= ---....!!!~___]l_________________ _________________________________________ ___ 

B. PERIOD COVERED BY TffiS REPORT g::5?/ !2Qmonths, from L~.f>_:r_l=1:3-X.Y. __,?_?_,J _~_m to _l~~L.Q~_J ,_<;}_Q1_.______________ 

C. STATIONS HE SERVED AT ____i::_C:~_9__::__f ).e~-~-:!:.§~E_2__..9h_t_9_~------------------------····- . ____ . 
D. CONSIDER CAREFULLY THESE DEFINITIONS, KEEP THEM IN MIND WHEN RATING, AND COMPARE THE 

OFFICER WITH OTHERS IN SAME GRADE. 
INFERIOR: EXCEPTIONALLY POOR performance of duty; EXCEPTIONALLY LACKING in qualification considered. 
UNSATISFACTORY: Duty NOT performed AS WELL AS SHOULD REASONABLY BE EXPECTED under circumstances; 

not ENTIRELY satisfactory. • 
SATISFACTORY: EFFICIENT; duty WELL performed; UP TO STANDARD; qualification SATISFACTORY. 
EXCELLENT: Duty performed in a ffiGHLY EFFICIENT manner; qualification BETTER THAN usually accepted as 

SATISFACTORY. 
SUPERIOR: PREEMINENTLY EFFICIENT performance of duty; qualified to a PREEMINENT degree. 

E. DUTIES HE PERFORMED: (State separately and summarize. Where possible show duratiQn of.each in months. Example:
Co. Comdr. ordinary garrison training, 8 mos. Summary court, 6 mos. Brig. Adj. prepared training schedules, Supply Officer.) 
In describing the nfanner of performance of duty, use one of five classifications as given under D, amplified as may be appropriate. 

Manner of performanceMonthsDuty 

Air Mail Pilot Excellen t 
_a - 9--/.-

12-.Q______________________ • --------------------------------

---·----·---- . • ·--- -·-- ------------------------------------------------------------·•-------- --·-----·-- --·-·----·----·--------·---••·-------•·•----···-••·-•----•·----

·•-·--·••·----·--·--··-----·---·---·····--·--·----·· ··---···-··---····--------···------·-···-----·-··-··· ----·---· -- -·-·---•·••···· ·····-·-··- ---·--·•--·--•·••--· --- ----·------·----

-----•--·-•··----·----------·-----·----·--·---·•--·----·-·--------·---------•--·---·---·-----------·------ ----··--·-· ------·-----··----------·--·--·----·-----------·------------

F. What degree of success has he attained 
under the following headings: G. Enter on lines below any outstanding specialties of value in
MAKE NO ENTRIES EXCEPT the military service. MAKE NO ENTRIES EXCEPTt>WHERE RATING IS BASED ON WHERE STATEMENT IS BASED ON PERSONAL 

j 
t> 

i 
..., 
C 

PERSONAL OBSERVATION OR OBSERVATION OR OFFICIAL REPORTS DURING....OFFICIAL REPORTS DURING PERIOD COVERED B'i THIS REPORT.
PERIOD COVERED BY TfilS t

r:,REPORT. (See par. D above.) [4a, a,1 I 
0 

" 

1. Handling officers and men _____________________________________________ ----------·····-···--------------------------------------------------------···------
2. Performance of field duties ______________ 

3. Administrative and executive duties___________________________ ______ -----------------------------------------------------------------------------------
4. As an instructor_________________________ ______________________________ -----------------------------------------------------------------------------------
5. Training troops-----------------------------
6. Tactical handling of troops (units 

appropriate to officers' grade) ________________________________ ______ --···········--------------------------------·-------· ------------------------------.. 
i t>H. To what degree has he exhibited the following qualifications? Consider him in comparison with oth­ ~ .s ....ers in his grade and indicate your estimate by marking X in the appropriate rectangle. (See par. ~ ~ 1i ,::0 

0,:: .,.,,D above.) ! ii 
"

.. 1 
a, [4 a, ~ 

1. Physical activity (ugilily; abilily lo work rapidly)------------------------------------------------------------------ ---------
2. Physical endurance (eapaeity for prolongedexerlion) _______________________________________________________ ___________________ ______ ______ ____________ 

3. Military bearing and neatness (dignily ol demeanor; noal and smarl appoaraneo) ------------------------ - -------------------- ____________ ________________ _ 
4. Attention to duty (Ibo!rail of workingthoroughly and eomienlioualy) ------------------------------------------------------------- _____________________________ _ 
5. Tact (lho laenlly of beingeonaideralo and 80Dsible in dealing wilh others) ------------------------------------------·······---- ·· ------- ______________________________ 
6. Initiative (lho !rail of beginning noodcd work or laking approprinlo aclion on hiaownrcsponaibililJ in absence of orde11) _____________________ _____________________________ 
7. Intelligence (lho sbilily lo nnd011land readilynewideas or in.alruelions) ____ ____________________________________________________ 

8. Force (Ibo faculty of e1lr!Jlllg·oul wilh energy and resolnlionlhul which on examinationiB belim dreasonable, righl, or dulJ) ___________________ ______ _______________________ _ 

9. Judgment and common sense (Iboabilitylo think clearly aad arrive al logital eontlu~ona)------------------------------------ ______ 
10. Leadership (eapacilylodircel, control, and ia0noncoolhm in dofinilolines of action or mo,omenl) _______________________________________________________________________ 

I . Would you *object, * be reluctant, be satisfied, especially desire, to have this officer serve under your command, in peace? In 

war? In bis present or a higher grade? (Line out-inappropriate words. *State reasons.)------------------------------------

--------------·--······-----··--------------------------· ---------·--·--------··-----------------·---·-------
J. Has he any weaknesses-temperamental, inoi·al, physical, etc.-which adversely affect h.u:i efficiency? ____________ If yes, describe 

them. (FACT or OPINION. Line out one.)---------------------------------------------------------------------------------------------------@ 

W , D,, A, G . 0, Fonn No. 67 -----------·--------------------------------- -- •--------- ··------··-· ----8---$808 ------------· o, o. oo•u••= ncm"• omoa, "" - - ~ 
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----------------------------------------------------------------------------------------------------------------------------------------------------------------------------
-----------------------------------------------------------------------------------------------------------------------------------------------------------------------------

-----------------------------------------------------------------------------------------------------------------------------------------------------------------------------

-----------------------------------------------------------------------------------------------------------------------------------------------------------------------------

I 

COMMANDING. 

War Department, Office of the Ch ief 
2nd Indorsemart t. 

I 

of D. C. , May 18 , 1934. 
To : The Adjut ant General . 

Examined and forwarded. 

the Air Co V/ashin ton 

B. D. Foulois, 

r Name of offi cer reported on 1!.awarrl....ll..-l .rac-0¥-,2.x:u:Ll,.i.eu t ~arne of reporting officer ll.___:a.__J}JiQl]}JU, __ Q§p_tcJJ_11,A-_,C_ • 
J!,_ . • 

K. Proper authority having decided on the methods and procedure to accomplish a certain end, does he render willing and generous 

support regardless of his personal views in the matter?------- ----------------------------· ----···-·------·-1r--···-·····-----··-·-··· ····· ······­

L. Since last report has he been mentioned favorably or unfavorably in official communications? ....~....... (Inclose copies only 
when authorized by paragraph l b(3), AR 600-185. 

M. D uring the period covered by this report was he the subject of any disciplinary measure that should be included on his record? 
NO....... If yes, inclose separate statement of nature and attendant circumstances. 

N. If he is not now on duty commensurate with his present grade and its responsibilities, state reasons if known ········· ······ ·····-

-------·-·------------------------------ - - ---------------------------------------------------------------------------------------------------------------
O. I s he qualified in every respect for all the duties of his arm or service and grade? ............ If not, state reasons-·······-·····--·· 

------------ ---- ------------------------------------------------------------------- -;------------------
P. Has he demonstrated his fitness to perform the dut ies of the next higher grade? ............ If so, how?·························· - ···· 

-·--------- - ------------------------------------------------------- ----------------------------------------.-----------
Q. What is the highest command (or assignment in case of a staff officer) he is qualified to hold in peace? ..........:................... 

·················· · ··-·········-·············---·········· ·· I n war? · ·-·· · ········ ·-······· .......... ·······-· ........................ ..................... •··········· 
R. Write a brief general estimate of this officer in your own words ................ .. ......... . ............ ................ .......................... 

---------- - - - - ---- - - --- • ---- --- - • --•---------- - --• - - --•-- - -------- - • - • -------------•-- - • - --••• ----•--- - - • - -------- --- •• • • -- - •---•• - •-••-•--- • • • ---- - l - - . ••.• • • • . • . • -•-•- • -

--------------------------------------------· ------------------------------------------------------------------------------------------------------------------------------
. . 

S. How long have you known him? ············· ·········-·················· T. How well do you know him? ................................ ..... 

U. Remarks (par . 10a, A1N30<trti~ vorabi-e··-ent rteu-···································· ········ ································- ············-··· 

V. In case any unfavorable entries have been made by you on this report, were the deficiences indicated .hereon brought to the 
attention of the officer concerned while under your command and prior to the rendition of this report? ·····-······ If yes, what 

improvement, if any , was noted? ······ ····· · ·····································-··········· ·--··· ·· ················· ·· ················ ·············· 

(Leave blank)W. I certify that all entries made her n are true and impartial to the best of my knowledge and belief 
and are based 

(Signed) --······ ·-···· 
(Name typed)•••••••••• -··· ···························································· ········ ···-·H •..H. ..' ORGE, . 
(Grade and Org.) ......Ca:?t _' . n ,. Air..Gor ps ......................................................................... 
(Comdg. what?) -····· · First ..J ee t ion, ..EZ • . Army ~ ir..Cor :is .-1~ il ..Oper a tions •......... 
(Place) -·---···-C1eve l and ,•••Ohio •·····-··································································..... •·······-· 
(Date)••••••_ ••L;ay .5 t..1934 •.............. Incls............ .......................-·---·-·················· ·······-·· ·· 

1st INDORSEMENT 
H~. EASTERN :WNE, AACMO., Mit chel Fi el d, Hempstead, L.I.,N.Y. May 9 , 1934. 
TO: Chi e f of Air Corps, AAWO., Munition s 

I concur in the above repor t . 
Bui d !)g, ~ , D. C. 

I •' 

~ ~Bf 8Fth~Ai~1co~~ps, 
Write nothing below this line. 3--&0S 

https://l.rac-0�-,2.x:u:Ll,.i.eu


___ ___ ____ __ 

___ 

- - ----

______ 

--

______ 

______ 

'coSE TYPEWRIT R 1F poss1eLE 
IF N , P I • ROPER NAMES) 

{ tV.IH At~ 
~~ t'v~,.. "l • l. l11ABBREVIATED REPORT" ._, NOTED t1 

EFFICIENCY REPORT JUN 181q
(SEE AR 600-185) 

A. OFFICER REPORTED UPON: _J£cCo..Y.., ... R9-i€1x:~L ~! ............ _.fQ::H!9 54.1 ....i P.JL.Li e ut--~Ai :r::...QQ.r.JHL .-··--
(Namo !;yQjXJJ. (ScriAl No .)• (Grado) (Ol'Pl1UAtion) 

A's official status with r espect to you ______..5q.u.a.clr:o.n_ uu:ic:.e.r. _____· · · ---·--· - ---- ..'.'----·-·-----------·-----------·-·--____ _ 
B. PERIOD COVERED BY TffiS REPORT ·-•l½-•-- m onths, from Janu.ar-1---4.,-..1.9.14 _. to .E.ebr iia.cy ..~..1-93,4_____ _ 

C. STATIONS HE SERVED AT --·····--···..sal..fr .id.ga_.F.i.el.d.,-. ~f j c h; ga :n _____·-·-··-···----··---·--·--·-····-···· 
D. CONSIDER CAREFULLY THESE DEFINITIONS, .KEEP THEM IN MIND WHEN RATING, AND COMPARE THE 

OFFICER WITH OTHERS IN SAME GRADE. 
INFERIOR: EXCEPTIONALLY PO{)Jl performance of duty ; EXCEPTIONALLY LACKING in qualification considered. 
UNSATISFACTORY: Duty NOT perr5rmed AS WELL AS SHOULD REASONADLY BE EXPECTED under circumstan ces; 

n ot ENTIRELY satisfactory. • -··- • -
SATISFACTORY: EFFICIBNT; duty WELL performed; UP TO STANDARD; qualification S ATISFACTORY. 
EXCELLENT: Duty performed in a ffiGBLll EFFICIBNT manner; q ualification BETTER THAN usually accepted as 

SATISFACTORY. . , 
SUPERIOR: PREEMINENTLY EFFICIBNT performance of d uty ; qualified to a PREEMINENT d egree. 

E. DUTIBS HE PERFORMED: (State separately and summarize. Where possible show durat ion of each in months. Example : 
Co. Comdr. ordinary garriso~ training, 8 mos. Summary court, 6 mos. Brig. Adj. p repared training schedules, Supply Officer .) 
In describingthe manner of performance of 1 uty, use one.of five classificat ions as gi~en under D, amplified as may be appropriate. 

0 

Duty Monnor of porfonnanco Months 

__ ~q_uadro n Eng i ne er in_e Officer --··-·--·--····--··-·-·-··-------·--··---__._½ ··-- ... Sat i s fa ctory ·------·--·--·-···---·· -----· 
-·-·Sq uadron !!.a.intenance_. Inspector -·-··-·-··-----·-------··----·-·-··- ___. l ·--·-__Sat j s f a ctory ·-··-------··----·--··········· 

F. Whatdegree of success has he attained 
under the following h eadings : 
MAKE NO ENTRIES EXCEPT 
WHERE RATING IS BASED ON 
PERSONAL OBSERVATION OR 
OFFICIAL REPORTS DURING 
PERIOD COVERED B¥ Tms 
REPORT. (See par. D above.) 

1. Handlin g officers and men·-···-··------ ----· - -·· · -- __ __________---·--

G. Enter on lines below any outstanding specialties of value in 
the military service. MAKE NO ENTRIBS EXCEPT 
WHERE STATEMENT IS BASED ON PERSONAL 
OBSERVATION OR OFFICIAL REPORTS DURING 
PERIOD COVERED Bl' Tms REPORT. 

------·---· -A i.r..pJ_FJ,.J'.J.Jl___E1,.u :.~.Y.i.t. . . E U.Q.t....______··-·-··-·--···-----

2. Performance of field duties-····- ·--··- ---·-- ______·----- ---·-- ---·-- ·-·---·---·-·----····---------·----····---···-·-·· · -·---· -------· ··-·------···--·--
3. Administra tive and executive duties___ ---·-- -··· -- ______ ---·-- __ ____ ·--····--··-----· -··--·---------····--··········----·--------···-··-· --··!-._·_· -· 

4. As an instructor·---···--··-······-·---· · ----·- ···--- · --·-- ---·-- ______ • ---·-·-; --···----· · • ------· -· --····--·--· ·-· ·-·-- -····· · -· ------·····-·-·-··-·· · · 
5. Training troops ···----····----·--· · · ·· ··- --· --- -----· _________________• · ----····-------------·--·-· ---· -···--------·--·--·--·--···--· ·· -· --· --· 
6. Tactical h andling of troops (units 

appropriate t o officers' grade) •• ___--·--· -·-··- -·-··- -·-··- ---·-- -----·----·--------------------··----·-··---·-----·--· -------------·--------·-·-----

i 
t-

H. T o what d egree has he exhibited the following qualificat ions? Consider him In comparison with oth­
ers in his grade and indicate your estimate by marking X in the appropriate r ectangle. (See par. 

! 
~ 

D above.) 

- - - - --------- -------- ---------- - -------- 1- -
1. Physical act ivity (agility; abililJ lo work rapidly)-··-····----·----------·-------------------·----· · : -..--•••••••• -•• - . _········ --· --- -·----

2 . Physical endurance (eapacilJ for prolonged m rlion) •••-····- - --- - --·-··· --·---------·---------· ---· -·-···-------·-···-- -· -··- -· --·-
3. Milit ary bearing and neatness (dignity of domennor; neal and amarl appearanco) --·-------·---·--------·· ··-·· ·--····--------· - ---·-- .... . . 

4. Attention t o duty (Ibo trail of working lhoronghly and eonseionliously) ·-· · ·-··-·----· ··---·-·---·· · --··· ·---· · ·--------------·-·--· ___ ___ -· ----

-· · --· ---·-· 

···-· --··· 
---··· ··---· 

-·· · · - · · · ---

5. T act (Ibo laenlly ol being eomidenilo and aomiblo in doaling wilh olhon) ·-·······-· ·--··--·-···· --·· · · -···--· --·-·-----··-· · · ·-----···· · · · --- ---··· --···-

.. 
i 
0 

tO 

·-----

···--· 
---·--

---·--

· · ··--
6. Initiative (the trail ol boginning needed work or IAkingapproprialo action on hi.I own mpomibility in nbsonco of ordora)-- -· -··-··· · · · -··--- ______ ···-·· -·-··- -·---· 

7. Intelligence (Ibo nbilily lo onderakind readily new ideas or inalruelions) _ _ _. _ _ ____ _ ·-·-·--· --····-- · ---· ·---···--·- ______ ···-· -· --·- -·· -·-
8 . F orce (the laenlly ol earrying out 1rith energy and resolution Iha\ which on onminalion is believod reasonable, right, or duly) ··-------·-· · --··· · - -·-·-- ______ ______ ----· ___ _ 

9 . Judgment and common sense (lhe ability lo thhl dearly and arrivo at logical eoneliwons) ·-------·---·-·--··---·--·-----·· ----·- ______ · ----- ______--·-· -··---

10. Leadership (eapaeily fo direel, eonlrol, and infiuenco olbers in de6nilo lines of aelion or mmmcnl).___ __________··----· · ·----·----··--· · -·- -----· --· --· ----· · -·-·-- · ----· 
J. Would you * l.1/ ;/,,A./ :1/ll.✓r.1 .A , ..1.J...A I be sat isfied, LL LJ:/ if,IJ,t,,/,.t, t o have t his officer serve under your command, in peace? In

t'l'f"f'fl Irr, , , , , , ,, , , ., , , , , rrr·r , 
war? In his present or a higher grade? (Line out inappropriate words. '-'/,'/s/l /r/e//9'.) -.Y..e.s.-----····-------·----· · -·---

J. Has h e any weaknesses-temperam ental, m oral, physical , et c.-whioh adversely affect his efficiency? ---NO·-·-· If yes, describe 

·- ,v_-:;::t..~ ~~~;~N~ .:~• o~t. oooJ •••- •••.•·········-·····················:::··· ······ :·:~:=::= ==·=~·=····· e 

May 1, 1020 • / 



_

_

Name of officer reported ou _____ljg}Y~!"_g._J~-~--lf_g_g_g_y_____________ Name of reporting officer ___IS~J.."_t_Q.!__A:_!__QJJ!l.!!!1._~_r_________ 

. . 
K. Proper authority having decided on the methods and procedure to accomplish a certain end, does he render willing and generous 

support regardless of his personal views in the matter?______X ~~···· ··· ········-····--·· · ··-·· ·· ··· -··-····-········-·--------- ----------------· 

L. Since last report has he been mentioned favorably or unfavorably in official communications? __No....... (Inclose copies only 
when authorized by paragraph 1b(3), AR 600-185. 

M. During the period covered by this r eport was he the subject of any disciplinary measure that should be included on his record? 
.....Na.... If yes, inclose separate statement of nature and attendant circumstances. 

N. If he is not now on duty commensurate with his present grade and its responsibilit ies, state reasons if known ... .Q.n.J:!JJ'.tY.... 
----~o.D:me.na1.tr.at.a with__grade .·-----·-·--·-·-·-·----------·-- ---- ____-·__ ·-____________ . --·-----··----__ ---·---·____·---..·-·-.---··..._........-·_ 
O. I s he qualified in every respect for all the duties of his arm or service and grade? ___Ya.a.._ If not, state reasons·····--·-·······-· 

P. Has he demonstrated his fitness to perform the duties of the next higher grade? _..No_____ If so, how? -----··-·-·········· ····-· ··· ··· 

Q. What is the highest command (or assignment in case of a staff officer) he is qualified to hold in peace? ....Elight.....·-·····-· 
___leadar-..-··-----·--·-··--···-··--··-----·--·--·--· In war? ____._Squadr:on._cammander._....--·····--··----··-················-··· ............ 
R. Write a brief gen·e~ l ~stimate of this officer in your own words -···A--:icei::'f.-.Capable__o.f£i.cer.....-~·-··-·-···················· 

S. How Jong have you known him? ---·-·2..y:e.ai:s. ...--·· · ·-····· · ·· ··· T. How well do you know him? .Qui±.e..l'lelL -..···--······· 
u. Remarks (par. 10a, AR 600-185) _....No._.spa.cial..suitabilit.i _f!u:__~iYilian_..i::on:ta.i:::.t...or._d~.:ta.:il...f.o.r.... 
__._dut¥.-with..ane.:..or..a ll...of..the_..ci:itilian....comp.o.nen.t.s...._..__.......__.._...___............--.-······-········--···-···--··-··· 
_._.This..offi.cer_..departed..on_.Air..Nail..Dut:y..F.ell...._13-,._1.93g,_.....Re.p.or:t...n.o:t..pr.e.v.i.DJJ.sl .y...sJJ.bmi.t.ted 
-.-.as._same..was..not..belie:iced..to__be_.ne.cessar;y..due._i.o..temp.or ar:y_.na..tur.e._.o.f_..his._a.b.s.e.n.c.e.•.__.__.. 

V. In case any unfavorable entries have been made by you on this report, were the deficiences indicated hereon brought to the 
attention of the officer concerned while under your command and prior to the rendition of this report? ---·--·----- If yes, what 

improvement, if any, was noted? _____.N!Lllnfa.v.orabl.e._.entr.i.e.s____······--·---··-··-···---·····-·-----··----·--- ·-----------·-----

--------------------- ------------------------ ----------------------- -------------------------------..---------------------------------------.. .. ---..-----------------------..-
(Leave blank) 

::g:e7,:.::::::ill entrieson•&£:~:::.i. P_•rtm1_'o tho.b" t of my knowledge and belief 

(Na.me typed) -----·· _.G..:.E.• ..G ...1B..ER .........····-·····-················-······ ···········---··-----: -----··----
(Grade and C>rg.) __l .t..Lieut.•.,..Air...C.orp1L.·-······-· ·········-·-··· ................:...........···········----
(Comdg. what?) -·--94:t.h..Eursuit..Sq.uadron.,..A...C.......... ... ..· ·-··....••··---· ···-··. ·--·· -----·••: ·--···--· 
(Place) -·___.: ______.__Se1£ri ·dge..F.ield-, ._Mii:higan.......................-.~.--...--.·-·-.·-··.-..-----.------·--
(Date) · ··---A r-il..30 ...l.93.4.·--····: ··--- Incls...-....: N.one... .--.· ··-· ----------------·----------- ___________ 

1st INDORSEMENT 

H~.adquarters. Selfridge . Field,_ W.t .Cl emens, _1,;~chiga.n , ._1'ay _l ,_.1 934 •____To _The._~~~ ~E~.~E~·-·····-
General, Sixth..Cor.Ps _Ar ~a,_ U._s ._Post ..offie e --·-u ilding,_ Chicago , ..Illinois . -··-·--······-·-··-·-·-···--·-·-

https://pr.e.v.i.DJJ.sl
https://o.D:me.na1.tr


____________ 

_____ ______ ______ ______ _______________ ____________ _______ _ ___________________ _ 

----- - - -
__________________ ______ _____ _ 

________________ __________ _ 

________ _________________ _ 

___________________ ________ _ 

______ ______ _________________ _ 

______ ______ ______ __________ _ 

------ ------ ------- ---------

-

,,J ~;~\H AIA e, ••ru 1· D· - \.~"- o,,.,.. "ABBREVIATED REPORT" 
~ ;,r 

~ wmWwvRIFk~l:Jti EFFICIENCY REPORT JUN 1D193 
(SEE AR 600-185)

Dl ... -·-- ... -
A. OFFICER REPORTED UPON: _ _J.fo Cgy_, _J l_g~x_g__J !,_!___________.(9_:J_?_Q54:.}_______?nd L ieu t~-~!r_ Co r_:2s-------

(Na.moJ;.yJ\CSO. (Serio.I No.) (,Grado) • (Oraani.u.tioo)
A's official status with respect to you _____-5.q.uadr.o.n....iJ_t:.1_1.c.er__________________________________________________ _ _____ 

B. PERIOD COVERED BY TmS REPORTl.-:1.j.6___ months, from _B,a.v_.__.2.at-_l9_3.3_____ to ___Janua:qc_J,,___1.9.3~ ---------

C. STATIONS HE SERVED AT _____________.S.el.fr.idge...F.i.sl.rl..,__ Hi c bi ga n -------------------------- -------------
D . CONSIDER CAREFULLY THESE DEFINITIONS, KEEP THEM IN MIND WHEN RATING, AND COMPARE THE 

OFFICER WITH OTHERS IN SAME GRADE. 
INFERIOR: EXCEPTIONALLY POOR performance of duty ; EXCEPTIONALLY LACKING in qualification considered. 
UNSATISFACTORY: Duty NOT performed AS WELL AS SHOULD REASONAilLY BE EXPECTED under circumst ances · 

not ENTIRELY satisfactory. • ' 
SATISFACTORY: EFFICIENT; duty WELL performed; UP TO STANDARD; qualification SATISFACTORY. 
EXCELLENT: Duty performed in a IDGHLli EFFICIENT manner; qualification BETTER THAN usually accepted as 

SATISFACTORY. 
SUPERIOR: PREEMINENTLY EFFICIENT performance of duty; qualified to a PREEMINENT degree. 

E . DUTIES HE PERFORMED: (State separately and summarize. Where possible show duration of each in months. Example : 
Co. Comdr. ordinary garrison training, 8 mos. Summary court, 6 mos. Brig. Adj. prepared training schedules, Supply Officer.) 
In describing the manner of performance of duty, use one of five classifications asgiven under~. amplified as mn.y be appr opriate. 

Duty Months Mannor or performance 

_____ Ass_' t __S g_uadron •.En_giiieering . 0 fficer _____________________________1 /3________Sat i s f a c t o r y _________________ 

_____Sguadro n _I nspect 'in_g Officer ______ ~ --------------------------------- __ 1 /3 __ _____Sat i s facto ry__________________--------
------~q_uadr on _Chemical Warfare _Office r ______ • _______________________1/3 _______Sat i s f :- ctory_________________________ 

______ S5l_uadron _E n_g_i ne e,rin_g__ 0 ff :i. c er --------------------------------------- ____l __________Sat i s factory_____________________________ 

F. What degreeof success has heattained 
under the following headings: 

G. Enter on lines below any outstanding specialties of value inMAKE NO ENTRIES EXCEPT 
the military service. MAKE NO ENTRIES EXCEPTt:WHERE RATING IS BASED ON 

j 
WHERE STATEMENT IS BASED ON PERSONALPERSONAL OBSERVATION OR OBSERVATION OR OFFICIAL REPORTS DURING 

i 
...OFFICIAL REPORTS DURING PERIOD COVERED B¥ TIDS REPORT.PERIOD COVERED BY Tms 

REPORT. (See par. D above.) 

1. Handling officers and men ________________________________________________Al:r.PlJi_lJ_f?___f_y_:r._~_l)_;iJ;__.PJJ.o_t_ ::-___s._a :t.is_t:akt.Q.I:Y-_ ___ 

2. Performance of field duties ________________________ ______ --------------------------------- _______________________ 

3. Administrative and executi".e duties___ _______________________ ______ -----------------------------------------------------------------------------------
4. As an instructor_______________ _____ 

5. Training troops------------------------- _____________________________ ------------------------------------------------------------------------------------
6. Tactical handling of troops (units 

annropriate to officers' grade)______ ______________________________ --------------------------- -------------------------------------------------------
t: s l':H, To what degree ha6 he exhibited the following qualifications? Consider him in comparison with oth­ .s" s ......ers in his grade and indicate your estimate by marking X in the appropriate rectangle. (See par. 0 -:l Jg 5 

"El"El .,D above.) il 'ii 
0 

~ g,j p 11.1 " ISl" 11.1 

1. Physical activity (agility; ability lo work rapidly)------- ------------------------------------------------------------------------
2. Physical endurance (eapaeity for prolonged mrtion) ______________________________________________________________________________ _________________ 

3. Military bearing and n eatness (dignity of deme11Dor; neal and smllri appemnee) ----------- ---------------------------------

4. Attention to duty (tbo trail of working lhoronghly and eonaeionlionsly) --------------------------------------- ----------------------

5. Tact (tho laeulty of being eowideraloand sm iblo in dealing wilh othera) ------- ---------------------------------------------------
6. Initiative (tho lrail of beginning noedad work or laking approprinlo aetion on bis ownrespoDBibility in absoneo of ordora) __ _______________________ ______ _________________ 
7. Intelligence (Ibo abililJ lo understand rcadily now ideas or instrnetions) _____________________________________________ 

8 . Force (thofaeully of urrying onl with energy and rosolulion lbal whieh on Oillminalion is bclievod reasonable, right, or duly) ___________________ 
9. Judgment and common sense (Ibo abilily lo think dearlyand llfri,o al logieal eonelwions) _______________________________________________________ __________ 

10. Leadership (eapaeity lo direcl, eonlro~ and influcneoothers in de6nito linO! of aetion or mo,omenl)___________ _______________________________ _____ ________________________ 

I. Would you * object, *be reluctant, be satisfied, especially desire, to have this officer serve under your command, in peace? In 

war? In his present or a higher grade? (Line out inappropriate words. *State r easons.)--------------------------------- -----

J. Ha6 he any weaknesses-temperamental, moral, physical, etc.-which adversely affect his efficiency? ____________ If yes, describe 

them. (FACT or OPINION. Line out one.)-------------------------------------------------------------------------------------------------------

-------- ----------------------------------------------------------------·-. ------- ----------..------.------- -·-----...-.-----------d1i w. n., A. o. o. Form No. 67 s-saos o &. oovlllOl£'tr •aQf'TUCo ornc,. •,,, 
Moy 1, HJ29 

:1) 

https://S.el.fr.idge...F.i.sl.rl


----------------------------------------------------------------------------------------------------------------------------------------------------------------------------

----------------------------------------------------- -----------------------------------------------------------------------------------------------------------------------
--------------------- ------------------------------------------------------------------ ---------------------------------- ------------ ------

- - ---

• • 

K. Proper authority having decided on the methods and procedure t o accomplish a cer tain end, does he render willing and generous 
support regardless of his persona.I views in t he mat ter?__ ____ ______________________________________________________________________________ ______ 

L. Since last repor t has he been ment ioned favorably or unfavorably in official communications? __No______ (Inolose copies only 
when aut horized by paragraph lb(3), AR 600- 185. 

M . During the period covered by this report was he the subject of any disciplina ry measure t hat should be included on his record? 
___NQ_____ If yes, inclose separate statement of nature and attendant circumstances. 

N. If he is not now on duty commensurate with his present grade and its responsibilit ies, state reasons if known ----·· ·-·······-····· 

;;~--is-~~-~:~lified in every respect for all the duties of his a.rm or service and grade? __:.::::::::-·i;-~~~:·:~~;~-;~;;~~~-··.•··-······-·-· 
------------------ ---------------------..---------- ----------------------
P. Has he demonstrated his fitness to perform the duties of the next higher grade? -----··----- If so, how? ·----······---··-··-···---·-···· 

------------------ ---------------- --- ---------------------------·------------------------------------- ---------------
Q. What is the highest command (or assignment in case of a staff officer) he is qualified to hold in peace? ··-···-·---··-················ 

-····--·---···---·--··-·--·--·--·--·····--·-·-----·--·-·---· In war? -----··---·-· ·-------.--·--··· ·--··-···•·-·-----···--·------·•·-· · •···--·-·•--··-··· ••···- ..••.. 
R. Write a brief general estimate of t his officer in your own words -·--·----·--· ·· ·----····· --------· ····-· ···------------·-····--····-····· ··-······ 

S. How long have you known him?------·--·-·····-·-······· ·-· ··-··· ······ T. How well do you know him?-····-··--· · · · · ···········----···-··· 
U. Remarks (par. 10a, AR 600-185) ..... _T_}J._~_..JJJ'..l_tj..~X.f?JKl'.1.Eil_g___g_~.P-~X.t.~_g___.fg_.r__l:,.~.l)..gJ_~.Y_.fJ.E?J .Q.. ,. ..Y.~~...9.~ --~~~~~f_y__ 
_. 4 ,..1$34.for4.weeks tra.inin_g_.in.advanced. aviation. and. due . to. the_ tem_pora r_y .nature ..of 
_..t .b.i$...a..b..s.e.11.c.e...dJ.d...no.t...c.o.u.eJ.d.e.:r...:i..t...t1.e.c.e.s.s.a.r.Y....t.9...r..e_n(i.~.r...e.ff.tr;::j,.~.nr;::.Y...r..1.rn.9..r..t.!'__... .._......._...-..··· -·· 

----------------------------·------------------------------------------------------------------------------------------------------------------------------------------------
V. In case any unfavorable entries have b een made bf you on this report, were the deficiences indicated hereon brought to the 

attention of the officer concerned while under your command and prior to the rendition of this repor t? · · ···-·····- If yes, what 

improvement, if any, was noted? ·--· No unfavorable _entries··············- ·········-······················--····-··············· 

--· ---------------------------
(Leav e blank)

W. I certify that all entries made h:~.5e true and impar tial to the best of my knowledge and belief 

(Signe~~d are based on perh l ~~ ~ ·································-···--··- ----··--~d rep orts. -·-­

(Na.me typed)···-········ · ···· ~ ;tELi~:i:RI~~~. a'or -· · ····················-··········-··-·· ········· ··· ·······--· 
8(Grade and Org.) ...... ........ ........... ........ ,...... .... ·-·...P.................... ·····-...... ·········--···-·••••••••· ·-···· 

(Comdg. what?)········-··· __ 94th. Pur s ui t. Squadron,_ A._C. ···--·······--·································· 
(Place) ................. .. ........Se1 fr idge. Field, . Ui chigan··--··················-··············............... 
(Date)... ...Jta.y _3.,...1934 ·-····-···-······· Incls...... .None···-············- ·-··--··· ··--····---· --·--··'" •• 

1st INDORSEMENT 

Headq uarters.. Selfrid_g_e..Field ,.) !.t ..Cler ens ,.Yichi_g_an.,._ hra_y 4,. 1934• ... To. The..Commanding····· 
G.eneral .,...Si xth.Cor9 s..Ar ea..i..U.S.Post..Office.. Bu ildinz,.. Chicago ,...Illinois . -····················-······ 
--- - -----------·-------------------------------------------------------- ----------------------------------- --·-- -------------------------------------

0 

,,~.--0,lr-G,--Al, ;::::~:.;_n::;~;~:-~,=s-l ----- ------------------------------------------------- __::::==::::::::::: 
--------------------------------------------------------------·---------------------------------------------------------------------------------------- ---------------------

Th!J...~dj.u.tam..Gen~rai,..W.ashing.too,.O...C...............-..····-······ ····· ···~ ·~···-··-···-··················· 

EXflfflifled--aOOHor-waffled,----- --~ ---------- ------,--------~1~~ ~ "-,- -----~ ----
·············-··············-·········fur·ttre-·€·ommandinJ!·GfflT5tti ~······-····-············.Lie.ut...c~1......_.A_...c........._.._...._......._ 
- --···---····-····-- - -·· · · · ·-··-·······-···-·-·· ·--···----·---··-- · ··-· __• ··- ···-· ·-··· · · ··· - - ········· - --··-· _CCl!IlICand, ng· · · ··· · - ····-·-······- ·· -·-· - ·-· -· 

Write nothing below this line. 8-8308 

j l 



___ __ 

-

NOTT")! ... P-~1"1'<':'1"5 - Vllloers Di:. 

(Ufi'PE':i~E EFFICIENCY REPORT DEC 1~
IF,,.P~W.l.'a°a~,rES) 

(SEE AR 600-185) 

A. OFFICER REPORTED UPON: __.I!girnJ:CLlI....J.faGo;}r.........-....-Q::l!?..Q!i.A._... ._____ 2 d ,&;. c;f: _Gd,._..1J.Q;t'.;;lS....___. 
• <N•~ ~w<I> \SJ"iAl.ljo.) (G,ado) ~Al>Wlt.ioo) ~ 

A's official status with respect to you _C.O.J.111Jland..l.ng___LLJ.Cei:.__.S.7..9:t.n__{lompe.cyr-t;-..C~-C~·-----··--·----
B. PERIOD COVERED BY TIDS REPORT 2::5.L3D. months, from .._.Aug___25..,..__lg_~.,.. to ----0C~.ObAJ::-22-y-l9.'3..'3..~ .. 
C. STATIONS HE SERVED AT __Q~.ll\IL.G.O.QO..!JX.,_..S.OJJ.th_.:B.r.anc.h~ ..11:ich:i.ga.n_____.____________. __··---
D . CONSIDER CAREFULLY THESE DEFINITIONS, KEEP THEM IN MIND WHEN RATING, AND COMPARE THE 

OFFICER WITH OTHERS IN SAME GRADE. 
INFERIOR: EXCEPTIONALLY POOR performance of duty; EXCEPTIONALLY LACKING in qualification considered. 
UNSATISFACTORY: Duty NOT performed AS WELL AS SHOULD REASONAilLY BE EXPECTED under circumstances; 

not ENTIRELY satisfactory.
SATISFACTORY: EFFICIENT; duty WELL_performed; UP TO STANDARD; qualification SATISFACTORY. 
EXCELLENT: Duty performed in a IDGHLll EFF~CIENT manner; qualification BETTER THAN usually accepted as 

SATISFACTORY. • 
SUPERIOR: PREEMINENTLY EFFICIENT performance of duty; qualified to a PREEMINENT degree. 

E. DUTIES HE PERFORMED: (State separately and summarize. Where possible show duration of each in months. Example:
Co. Comdr. ordinary gapison training, 8 mos. Summary court, 6 mos. Brig. Adj. prepared training schedules, Supply Officer.)
In describing the manner of performance of lluty, useone of five cla.ssificat ions aagiven under D , amplified as may be apptoprikte. 

Duty Months Mnnner or J)Crformanco 

---··- Camp._a nd__Companv ._Commander ···· -·-· · ·--···--·-· ·---·- .----·-··-···-· ..?.:-5 /~ i.0~~------------··-----· ------··· 

F. What degreeof success hasheattained 
under the following headings:
MAKE NO ENTRIES EXCEPT 
WHERE RATING IS BASED ON 
PERSONAL OBSERVATION OR 
OFFICIAL REPORTS DURING 
PERIOD COVERED BY Tms 
REPORT. (See par. D above.) 

1. Handling officers and men--------·--·· · ·--·· 

t-
~ 
~ a p 

---··· 

t-
.s .." 
~ ., 
a, 

!; 
"C " '!I.. 

C) 

8. = a,"'1 

G. Enter on lines below any outstanding specialties of value in 
the military service. MAKE NO ENTRIES EXCEPT 
WHERE STATEMENT IS BASED ON PERSONAL 
OBSERVATION OR OFFICIAL REPORTS DURING 
PERIOD COVERED B\I THIS REPORT. 

·-···-. 'i . · ··--· · -···~ ...~ ~-·-··---·---------------------·---·---·-

2. Performance of field duties------·-·--··· -·-··- ·--··· ·---·· . X ····-- --··-···-·-·---------··-·····-· ·-·-----·-----··-····----·-··-··----····-··--···--·-:s::,;,:;:·~,.u.. ··•~ --~~~E0?J ____________ _________________________ -- -------:-:=::,--------

6. Tactical ~andling of troops (units 'k ;,-..5( V\~ _ ~ 
annroprU1,te to officers' grade) •• _-·· _--·--- !..__:_'.:'_. -----· . ··-···-··- ··---·---··---··--·· ------·--··-···-··--·-·-·---··---···-··--·-· ·· · 

H. To what degree has he exhibited the following qualifications? Consider him in comparison with oth­
..ers in his grade and indicate your estimate by marking X in the appropriate rectangle. (See par. 

D above.) .:0 

~ 

1. Physical activity (agility; abilily lo work rapidly)------··---------···--···---·-····--·-··--···----·····--------------·---·-·-- ····--
2. Physical endurance (eapaeily for prolonged emlion)------··------··-------········ ······----·-----------·--··-- •·---· 
3. Military baa.ring and neatness (dignity of deme&nor; neal and smarl appear&Dee) ·-----·---···---·-··---·-------···----- ····-· 
4. Attention to duty (tho trail of working thoroughly and GOD!cienlionaly) ---····----···---··-·--·-·-··-·---·-··----··--------·--·----- ·----· 
5. Tact (tho faculty of being wruidoralo and aeruiblo in dealing wilh olhora) ---··--·--·---· ·--·---··----· -· ·----------·-····-··--·------- ·-·--· 
6. Initiative (tho !nil of beginning needed work or laking appropriate action on hia own reapoD!ihilityin ab!onee of orden)----·--···-·--·-·-·- ·--··· 
7. Intelligence (tho ability lo undenland readily newidea1 or inslruclioru)______________··-·--·-----·----··--·-··--- ·--··· 
8. Force (the laeolly of carrying onl with energy and reaolution thal wbithon onminationii believed reuonable, righl, or duty) -·--····----··-·-- ...... 
9. Judgment and common sense (thoability lo think clearly and arrive al logiG&l eonrJU5ions) ·-···-····-------···--··-·-····-- ····-· 

10. Leadership (capacity to dirool, wnlrol, and inHuencoothen indo6nilo linas of action or movemonl)_•••••----···--·· -·······---·······-·---· --···· 

t-
.s t-] .s ..iiil ..'!!" 0 

"'ii 
p a 

a, 
.. ~ l 

-----
"'1 
- --"' 

----·- ----· .x_ -·---· 
---·- ---··- . )<._ ----·· 
--·--· __){_ -- -·· ·-·-·-
-·-··· ·-·--· _:f.:,.__ ·-··· · 
----·· ·----· _J{._ ·--··-
--·-·- __k. --···· ______ 
· ··-·· --· ··-. X_·--·-
···-· - ---·-· _,K_. ---·-
···--· --·--- _,¼_. - ---· 
. ..... -···-- J(. -----· 

I. Would you * oi;ijeet, *be tel1:1ef;~f;, be ~!died, especially desire, t o have this officer serve under ~our command, in peace? In 

war? In his present or a. ¥gh~r grade? (Line out "}ap?ropriate words. *State reasons.) ____..t'..~.--~···-~--· e ~ ()..~ I 

"i."·ii~-h~ a.ny weaknesses-temperamental, mo~h~~~~~;t~~-=-which adver;~i;-;ff;~t·~-~ffi~i;~;;?-~~t}i~f)~~-·ri·;~~:·d~~~ib~ 

them. ~r OPINION. Line out one.>-·----··-·--·-·----··--·-··---·----···········-··-·---····-········-·· · ·-····-·--···-·-· -··----···-··· 

----··--·--·-·--·---···-····-----·-··-·--·-··-··-----·---··-···---··-·····-··- ----··--·-··--·----···.·--·····-···-·--·..--·--..···-··-·-...................(Y·-w. n., A.. G. o. Form. No. 67 B-8308 u 1. COVD)IH!f? nurrD!o omc•. un ~ 
May 1, 1029 ~.J. 
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_

----------------------------------------------------------------------------------------------------------------------------------------------------------------------------

-

_

- - _

1 

Name of officer reported on ----~9!/-~_:r;_g.__ jJ, _MC..C..9.Y--------------- Name of reporting officer __.S.a.nn.-i.el_F_.__ Hewki DS.-----------I 
K. Proper·authority having decided on the methods and procedure to accomplish a certain end, does he render willing and generous 

support regardless of his personal views in the matter?----~--------------------------------------,.,-:---------------------------------­
L. Since last report has he been mentioned favorably or unfavoVably in official communications? ~--~-~--- (Inclose copies only 

when authorized by paragraph lb(3) , AR 600-185. 

M. p_ur_!ng the period covered by this report wa-s he the subject of any disciplinary measure that should be included on his record? 
' -~-~--- If yes, inclose separate statement of nature and attendant circumstances. 

N. If he is not now on duty commensurate with his present grade and its responsibilities, state reasons if known __J_ l, ___ ':t,____ _ 

----------------------------------------------------------------------------------------------------------------- /Vj-~ -----------------------------------------------
0. Is he qualified in every respect for all the duties of his arm or service and grade? ----rlol- If not, state reasons ------------------

~-- Has he demonstrated his fitness to-perform the.duties-of the next higher grade?-~---If-so, how?-----~__J.;_~4-4, 

--------~~-...._-------·-----·-------.---- ------------------ ------------------------------------------.----------------.---·--- ------ -----------
Q. What is the highest co-fumand (or assignment in case of~ staff officer) he is qualified to hold in peace? _§.~.CA._~-~--

~:::~~~~~~:~;~~0:~~~:~:::::: 

---------------------------- . ----- ------------ -------- ----------------------------------- - --- -------------- - - ------------- -----------------

----------------------------------- .-------------------------------------------------------- - --- - --------------------------------------------------
------------------ - - - - ---- . ----------------------- - - -------- - -------------
V. In case any unfavorable entries have. been made by you on this report, were the deficiences indicated hereon brought to the 

attention of the officer concerned while under your command and prior to the rendition of this report~If yes, what 
improvement, if any, was noted? ___________________ __ ___ ___ ______ ______________ .______-----------------------------------------------------____________ 

-------------·---------------------------------------------------------------------------------------------------·-------------------·----- -----------------------------------
(Leavll blank)W. I certify that all entries _made hereon are true and impartial to the best of my knowledge and belief 

(Signe~~~-~~-~-~:.~:~-~~-~~-~~~-n;ob:e~~-J.~ ____•---------·-------··-··--···-··-------------
(Name typed)____________ __ ____ _. ____ _.$_.,_ ..lt..._HA\'lKI NS. __--.-_____________________----- ---.-------- ------------------------

(Grnde and Org.) ----·--3,f-FOREt Jy~jjI~~Ig~----::-·-·c·:--c:-:-·c·_--------------------- ------------- --------
(Comdg. what?) ____________ __ __________ ___ ______________.__ ____ __ ____ ___________________________ _____________ _______________________ 
(Place) ___________CPJ!IJ:2_S i 1ver__Creek ___________Eas t __Tawa s,. Michigan _________________ _______________ 

(Date) ___________D.ctobe.r..2.'Z --1.933---- Incle..____ '!!.'?E-..~---------- ----------------~----------------------- ----

Hq. SIXTH CORPS ARFA, 1st INDORSEMENT 

__Chic.agQ,...__µlino.is....Nav.ember..__lQ+--19.33....____ TQ__~__'l'hfl__A.dju.t.an.t__.G.en.er~-JYa.shing.t.on_,._D_.__.c_. ___ 

----~------» _ei_th e.r.._J;_:t\~_.:r.~.P-9-r.tiM;__9-ffJ&~r...JtQr__t h~__Qi!i~~~--~~pQ.rt.e~__JJ.PQD.__ ar!:___1rg.ffi.Qi_en.t1y________ 
_1m.o_w.n.__t_o__me._:f_o;r___an__e2t,P.r_e..s.s.io_n__o.L_an__apinlan...._________________________________________________________________________________ _ 

~ -----------·-:/2 ,<-~-/j-----»1-- -----

:___::~-:~~~--~--~-~---~-----:--~-~--- -~-~---------~~--~-~~~---- ----~-----~--:·__ ___~--~~---~:-~--~--~~-~~------~£~~--~--~ 
----------------------------------------------------------------·------------------------------------..Brigadier__Gener~.JJ....___$_.__A.~---------
_, ---------::. ; ----. -· --- - -----------------------------------------------------------------------------------------0.amma.ndi.~-----------------------

W~-te nothing below this line. 

• 

https://Gener~.JJ
https://lQ+--19.33


------------------------------------------------------------------------------------------------------ ----------- ----------------------------------------------------------

-- --

- -

(USE TYPEWRITER wlls•~ /j
IF NOT, PRINT PROPER Ml~• ~ 'r,,.•• EFFICIENCY REPORT Nov 13 1933 

(SEE AR 600-185) 

A. OFFICER REPORTED UPON: HOWf!~.Q.....M!.MCJ.9..2..Y.. ...: ...9.-::1.f?..Q.!?.1._....?nd Li~~t ··-~.!!'...9.C?.n>!J..._
' . . Com an·'NAe,rncer (Serial No.) (Gffido) (O.,.anis.atlon) 

AB official statue mth respect to you - ····-···.IL.~.....................T.••_ .7,· ···· ························z · ·····r,··········-····-······ 
B. PERIOD COVERED BY THIS REPORT ...9.P-~... months, from . .~1..?..Q1-.~;,.......~....... to ....~ .fr.~/...a_~·······- ············· 
c. sTATioNs HE SERVED AT ...9-~.mp...G:.9.9.Q..~r...9-.0.~:th..131-:anQ.h..Mi.~hu.a.n.........................._.._............ 
D. CONSIDER CAREFULLY THESE DEJi'INITIONS, KEEP THEM IN ·MIND WHEN RATING, ·AND COMPARE THE 

OFI?ICER WITH OTHERS IN SAME GRADE. . . 
INFERIOR: EXCEPTIONALLY POOR performance of duty ; EXCEPTIONALLY LACKING in qualification considered. 
UNSATISFACTORY: Duty NOT performed AS WELL AS SHOULD REASONABLY BE EXPECTED under circumstances; 

not ENTIRELY satisfactory.
SATISFACTORY: EFFICIENT; duty WELL performed; UP TO STANDARD; qualification SATISFACTORY. 
EXCELLENT: Duty performed in a IDGHLY EFFICIENT manner; qualification BETTER THAN usually accepted as 

SATISFACTORY. 
SUPERIOR: PREEMINENTLY EFFICIENT performance of duty; quali.fied· to a PREEMINENT degree. 

E. DUTIES HE PERFORMED: (State separately and summarize. Where possible show duration of each iitmonths. Example: 
Co. Comdr. ordinary garrison training, 8 mos. Summary court, 6 mos. BrJg. Adj. prepared training schedules, Supply Officer.) 
In describing the manner of performance of duty, use one of five classifications as given under D, amplified as may be appropriate. 

Duty Months Mnnnor or porro_rmnnco 

Company. Officer .....l679th Compan_y c.c.c.,J ···-···················· l · •·· ····Excellent ................................... 
Mess . Of fie er····························································-···········-··· ....1 ..... ....Ex.c,ellen.t ··-······························ 
Motor. Tr.D nsport Of fieer ..........................................................1 ..........Exc.ellen.t ·······-··················-····· 
Athl.etic Offic et --··--······- ····················································· ....1.........E.xc.slJ..ent.•••····-·························· 

F. What degree of success has he attained 
under the following headings: G. Enter on lines below any outstanding specialties of value inMAKE NO ENTRIES EXCEPT the military sel'vice. MAKE NO ENTRIES EXCEPT• WHERE RATING IS BASED ON WHERE STATEMENT IS BASED ON PERSONALPERSONAL OBSERVATION OR OBSERVATION OR OFFICIAL REPORTS DURINGOFFICIAL REPORTS DURING PERIOD COVERED Bl' TIDS REPORT.PERIOD COVERED "BY TIDS 
REPORT. (See par. D above.) 

1. Handling officers and men······· · ··-··· ...... .......X .............. ......XXXXXX. .........••······ ·····-····································· • • 

2. Performance of field duties···-·-·-··· ............ . x--· . ...... . . .... ...:XXXX~········ ·-················································ ······ · 
3. Administrative and executive duties... ·-··· . ..... .K.. ...................XXXX.XX.... . . . . . s... ..............••..... .... ...••••••••••••••••••••••... 

4. AB an instructor.. ....·--······-········· ...... ...... . X.... . ............ .......xxxxxx.......... '..... ............ ...................................... 

5. Training troops·-···········-······· · · · ···· •••••••••••• •X: .. ................. XX:XXXX ·········· --·········· ··································· · ····· 
6. Tactical handling of troops (units 

appropriate to officers' grade) ............... . ...~............. .. . .....~. .................... ............... . ... ........................ . . 
t-
"il 
0 t-H. To what degree has he exhibited the following qualifications? Consider him in comparison with oth­ .s £ -::; ....ers In his grade and indicate your estimate by marking X in the appropriate rectangle. (See par. 0 :l ~ ,::,:: ..0 

D above.) 
p 
il :l., 1 "' ~ Cll r'1 Cll " 

1. Physical activity (agility; ability le work rapidly)-·-· ···························· ·········-····· :············-···············- •••••. ......•••••.. X . . ...... 

2. Physical endurance (cap&Gily !or prolonged exerlion)-· ·-···---····-·····- · ··········· ···············-··-········· ... ... ·- · · · -····· . IX .. ..... . 
3. Military bearing and neatness (dignity o[ domeanor; neal and smart appearme) · ·············--·····-·-·······-···· ····· ...... . ..... ..... •. .X....... . 

4. Attention to duty (lbe trail o[ working lhorooghly aad eoucionlionilJ) ··--·--·········-·-·········--· ··· ···· - ··-··· ···· ··· . ...... • ... ··· -· ··· - · .. l;X 
5. T act (lhe f1cnlly o[ beingeoaaidcrale and 1ensible in dealingwilh others) ··· ······· - · · ···-···-···-····-·········· ··········· · ·· ···· · .... .. ....... '"X .... ......... 
6. Initiative (lbe frail of beginning needed work or laliogappropriate &Glion on bis own responaibilily in absence of ordcra)..·- · ···-···- · ···-· ............... ... ···-· . IX. 
7. Intelligence (lheabililJ to understand readily newideaa or inalruclioo1) •__••••••••-···--··-···············-···············-· ... ... ...... . ..... . X ....... . 
8. Force (Ibo facnlly o[ carrying oul wilh energy and resolulion lhal which on examinalion is believed reasonable, righl, or duly) ...................... ...... ...... ...... . X . . ·- ··· 

9. Judgment and common sense (lheability lo lb.ink elmlyand arri,eal logical eonda1ion1)·············--- ·-··- ·········· · - ...... ............ .~.. -··· 
IO. L eadership (c1patily lo dired, conlrol, and influence olbers in definite lines of adion or movement) . . ... ............ . ....................... ...... . . . . . ...~ .. ... . ...... 

I. Would you *~t,.;~mw~~t especially desire, to have this officer serve under your command, in peace? In 
war? In his present or a. higher grade? (Line out inappropriate words. *State reasons.) .ll'i.l.!...i.n.. .higb.e.r.....gr._ad.a.._ 

·········-··--------------- --··---··---·-········-·· ·············· ·-············ ······ ··· ······················· · 
J. Has he any weaknesses-temperamental, moral, physical, etc.-which adversely affect his efficiency? · ·-········ If yes, describe 

-w.~:::::~:;.:::::""'· _Lino nut_nn, ) _____No,ia______ ------- -~==·--·-·-:·:·~===:.:::::::=-··@ 



·

-

• • 

r 
Name of officer reported on ·-·· ··-··m;m:~rg--__!it-_..M~Q9..y··-······ Name of reporting officer ..--J.:.-.!<;;: .9..9..lm~11.L ~4~j~f,c av· 

K. Proper authority having decided on the methods and procedure to accomplish a certain end, does he render willing and generous 

support regardless of his personal views in the matter?····-······-···--Y-a.5..__·····················---·---······----·----···-··--··-···---···­
L. Since last report has he been mentioned favorably <ltXOOlfa..vmtxbt,c in official communications? ..fSS.-. . (Inclose copies only 

when authorized by paragraph lb(3), AR 600- 185. 
M, During the period covered by this report was he the subject of any disciplinary measure that should be included on his record_? 

....J~Q-.. If yes, inclose separate statement of nature and attendant circumstances. 
N. If he is not now on duty commensurate with his present grade and its responsibilities, state reasons if known·····-··-········-··· 

-····-·---······yes····-·-·············-·········-····-··-···-·············-···-··-···························-·········--···································-··········· 
O. Is he qualified in every respect for all the duties of his arm or service and grade?y.as....... If not, state reasons ... ·····-·······-· 

P. Has he demonstrated his fitness to perform the duties of the next higher grade? .._no..... If so, how? ................................ 

Q. What is the highest command (or assignment in case of a staff officer) he is qualified to hold in peace? ...Captain............. 
. ........................····················-······-······· In war? Capj;..aiJl.•••••-. ·····--··· · -············-················•············· •••.•••...•••.•.••.•• 
R. Write a brief general estimate of this officer in your own words ...V.er.y...cle.v..er...o.f.f.i.c.er.•..Har.d..YLOI.k.ar.,.............. 
_...B~liflY~JL£i.Qrorn.an..ding...Q.f..f.ic.e.r...o.f...a..gr.e..e..t..many....e.r..d.u.o.u.s...de.t.ail.s..•................................................ 
--------------------------------------------.----------------------------------------------------------------------------------·---- • ---------------------------------------

s. How long have you known him? ... ..Qn.~..!l'.I.QJ}..tb................... T. How well do you know him? ....ie.rs...we.11.............--. 
u. Remarks (par. l0a, AR 600-185) .J..J?.~J .:l..~.Y.~...tb.:i..~...Qf_.f_:i._q.~_r.._lJ..EJJL.t.b.e.. l en.g.t .h...o.f...s.e.r.v.i.c.e..r.1;,.q.uir.e.d....... 
.... for .duty..wi thciv ilian c om.,ponen:t ,...................................................................................................... 
.....This..r .e_p.Qr .t...lY.as...d.e.ley.e.d...d.u..e...:t.o.Jack...o.f...f.o.rms..•................................................................................ 
------------------------------------------------•--------------------·------------------------- ..-------------- ..------------- -----..--------------....---------------------------

V. In case any unfavorable entries have been made by you on this report, were the deficiences indicated hereon brought to the 
attention of the officer concerned while under your command and prior to the rendition of this report? ............ If yes, what 

improvement, if any, was noted? ..........no..unf.av.or..e.bl.a..en.tri.a.s........._ ..............................····················-·· 

----------------------------------------------------------------------------------------------------------------------·----------·----------·------------------------·----------
(Leave blank)W. I certify that all entries made hereon are true and impartial to the best of my knowledge and belief 

and are based on perso al observation or official reports. 

(Signed) ·•··-··· • + • .'_eb.~············· ····················· ··························· ····· ·-··-
(Name typed) ....- ... J • K. Co1we11..1..Major-'··Cev.al__ry ...................................................... 

·(Grade and Org.) ••••MajorLCavalry ··························-····················································­
(Comdg. what?) ·-··1680th .Company , ..CCC_.Camp Ev ansville..1..Wi sc •.. -§?9th Co .CCC 
(Place) ·-···--·---···-Camp. Goodar , ..South.. )?r ~Gh,..Mi chi_g_an •....................................... 
(Date) .•••.••••• Sept • . 20 ,...1933··· ···-·- Incls.....n one ········-·············--·-------·----···---··---

1st INDORSEMENT 

.llo......~d..R~.e..s.t...Dis.t. ..~. ..C.amp...S.ilv.:.eE. ..C..r.e.ek~..E.......TaJtLa.a~..M.ich.....,....S.ep.t.......2.7.,...-l93~ : 

To :•••~o~~~~~~g-~e~~I:i 'r~i~;~· ~~~~ch~~e~~r~~~ : a_go ~ ••llli~~~~··················""--··· , 
_...........P P ....·-···...........P ..................~ ............................................................_{) ...........···-·~. 
··········· ·······················································································································.S......F•••••HA\V.KIN.S.•••••••••• 
l ...Inc.J.~....:-...S.P-§g..•..~~.P..P-,2fmL..............:(""9.··,-··~ ··························Ma.j.o..r.,...C.....A...G......~•••GDMMANfilN.G 

Hq,·6thc.··A.;·cfH··· 23'dnr.·······O-CT 1 V "- •• ,,_ ·-· ·················· -················-···-······v ··· ·························· 

---- ------------- --•-- - • • ••·•• ••cag~, •••--- f V A2'1.7S1L1f_ W _____, - -. I - - - • ·••• •••··•·• •·••·--••----••••••••••------•••••••--••••••-·••••-•·• • •--•---•-•·•••• 

l ,re.Adjutant.Generat,.Washlngro.n, _(J.__c....... .·········-·-···--···········•............······---·········································-·-
Exam1nea_·ana._forwaraoo•.....~-..~7 ......-c;. ···················-···-·················-··-······················ ••• 

1.Inol •........................ for the..Commaniing !!?.-;.,. ,. ·- ~ ., ....... . .... . ........ . - ......-..... •.......... . -......... •············ 

Write nothing pelow this line. 3--8308 

\_ 

https://av.or..e.bl
https://l'.I.QJ}..tb
https://YLOI.k.ar
https://o.f.f.i.c.er
https://grade?y.as


• ~ --
jkc/cjf 

679th Conm2Dy , CCC ., 
Camp vooaar , 
South Br'J.nch , 1'i ch i ren . 
AU?"US t 16 , 1936 . 

Subject ; Special Heport , f.d Lt . H . 1 • J'cCoy , . . C. 

1o ; 'l'he District ComrBnder , 3d Worestry DiE,trict , 
Carrp Silver Creek , 
E, et 'l'a a s , l'ichiP-an .. 

1, I des i re to rr8ke a specicl reDort on td Lieut. 
H. J . J'cCoy , .Ur Corps , on c.u ty 1n1i th th i s Cornpriny s i nce 
Jul y 17 , 19::'.3 . 

[ , a , It mi pht be expecte~ th~ tbis o~~icer would 
voice some cornoloint a t the di fficulties of f l yinf 
rres~nted by his pres 0 nt duties . On the contrnry he h~s 
showed i nitiPtive end enthusiem i n adap tinP himself to his 
new acsiFnnent and edjnstinf his duties so thrt he crn 
arranp~ to ~1y when i t is possib l e . 

E_ , ','Ii th mostly voluntr..r:r l 2b or he h1:1s constructed 
ever y satis~act ory emerpency l ~ndinf field. 

c , As Jess 0-"fi cer cna Ass i st..,nt .Athl '3tic Of-i>icer 
he hts shown ab ility •,1h ich I woul c r..,te as HJxce l len t. 

d , His initi0tive in r e li evinp his superiors of 
work an! his ability to pl~n ~na crrry out new projects
is Buperior . 

J ; I . ' Colwell , 
1laj or, Cev ~ lry, 
Corrm:inci nr . 



• • 

_

• <..... 

• • EFFICIENCY REPORT. 
(SEE AR 600-185) j - -· 

A. OFFICER R EPORTED UPON : ___________MC}.Q.9.Y..,__JI9~~-~-J1h_._____{_Q_::.~f?_Q_fi1J_______2n9-...._!-!.ieu_~~---Air- Cor~s____ 
' . . Squadrdfl'"'C'f'f'1 cer (Ser;•! No.) (On&do) (Ori,...i&At.lo•> 

A s official status with respect to you------------------------------------------------------------------ ·----------------- --------------------- ______ 
B- PERIOD COVERED BY TIDS REPORT --~•------ months, from ___J~J_y____J _,__J _~-~-?____ to ________J).m.~aO.,_ l 9a3________ 
C. STATIONS HE SERVED AT ____§_~J_f_rt~g~__JJ~J_g..s__M._'.!_q_}!J.&m_~----------------------------------------·__._._-______________ 
D . CONSIDER CAREFULLY THESE DEFINITIONS, KEEP THEM IN MIND WHEN RATING, AND COMPARE THE 

OFFICER WITH OTHERS IN SAME GRADE. 
INFERIOR: EXCEPTIONALLY POOR p erformance of duty ; EXCEPTIONALL\'! LACKING in qualification considered. 
UNSATISFACTORY : Duty NOT performed AS WELL AS SHOULD REASONABLY BE EXPECTED under circumstances· 

not ENTIRELY satisfactory. . ' 
SATISFACTORY : EFFICIENT; duty WELL_performed~ UP TO STANDARD; qualification SATISFACTORY. 
EXCELLENT: Duty performed in a ffiGHLll EFF.ICIENT m a nner; qualification BETTER THAN usually accepte d as 

SATISFACTORY. • 
SUPERIOR: PREEMINENTLY EFFICIENT performance of duty; qualified to a PREEMINENT degree. 

E. DUTIES'HE PERFORMED: (State separately and summarize. Where possible show duration of each in months. Example: 
Co. Comdr. ordinary garrison training, 8 mos. . Summary court, 6 mos. Brig. Adj. prepai;ed train~g schedules, Supply Officer.) 
In describing the manner of performance of duty, use one of five classifications aa given under D, amplified aa may be appropriate. 

Duty Months Monoor of performance 

Ordinary__Garrison_ Duties_____________ __ ,------------------------------------ __J2___________Satisfactory __________________________ 
Po s t --~~~QQJ:__Q!;'.f_!cer______________________________ •_____ :_____ . _____. ___________ 10__1 /~J ____See _1 st_Ind.___________________________ 

Assistant to the Proviost l .1arshal . . '10} See 1st Ind.------·--·-----------------------·--------------------.-----------------1------------------------------- ___.\..____ - --·------------·--·-----------------------------------·------

F. Whatdegree of success hash e attained 
under the following headings:
MAKE NO ENTRIES EXCEPT 
WHERE RATING IS BASED ON 
PERSONAL OBSERVATION OR 
OFFICIAL REPORTS DURING " 
PERIOD COVERED BY Tms ~ 
REPORT. (See par. D above.) ~ 

1. Handling officers and m en __________________________ 

2. Performance of field duties ______________ ______ ______ 

!:~:~n~:::::.~-~-:~=~~=:-~u-ties* _______ : __::: 

5. Training 'troops----------------------------- ____________ 
6 . Tactical ? a ndling of t;oops (units~ 

aooropr1ate to officers grade) ____________________

G. Enter on lines below any outstanding specialties of value in 
the military service. MAKE NO ENTRIES EXCEPT 
WHERE STATEMENT IS BASED ON PERSONAL 
OBSERVATION OR OFFICIAL REPORTS DURING 
PERIOD COVERED B~ TIDS REPORT. 

-~---

-~---

:::::: 

-~ ---

______

________________ AirPl ane__Pursu~~-J!.i.,JQ~__.:-__~~~JJ~~-t_________ 

____________ ------------------------------------------------------------------------------------

::X: :::::: :::::::::::::::::::::::::::::_::::_______________________________________________: 
____________ ------------------------------------------------------------------------------------

• 
____________ -----------------------------------------------------------------------------------

H. To what degree has he exhibited the following qualifications? Consider him in comparison with oth­
ers in his grade and indicate your estimate by marking X in the appropriate rectangle. (See par. 
D above.) 

- ------------------------------,----;---------

1. Physical activity (agility; abilily to work rapidly) --------------------------------------------------------------------------------
2. Physical endurance (eapaGitJ for prolonged 01orlion) ___________________________________________________________________________

3. Military bearing and neatness (dignity ol demoanor; noal and smorl appoanuu:o) ----------------------------------------------

4. Attention to duty (Ibo !rail ol working lhoroughly and comienlioudy) ---------------------------------------------------------------

5. Tact (Ibo lacully ol being cmideralo and sonsibloin dealing wilb olbors) ---------------.--- --------------------------------------------
6. Initiative (Ibo !rail ol beginning needed work or laking approprialo action on bu own responsibility in absonco ol orders) __________________
7. Intelligence (Ibo abilily to nndenland readily new ideu or inslroelions) ___________________________________________________

8. Force (Ibo iaGully ol carrying oul mlh energy and resolution Iba! whiGb on eiaminalion is believed rell8oooblo, righl, or duly) __________________

9. Judgment and common sense (Ibo ahililJ lo lhink clearly and arri,e al logical conclusions)---------------------------------------
10. Leadership (eapacily to direcl, Gonlrol, and ioflume others in dofinilo lines ol aclion or movemeol)___________ __________________ ______ ______ 

-- --------

______ ___________ _x ________ 
______ ____________ X __ ______ 

____________ --~-- ____________ 

__________________ _;lt__ ______ 

______________ X _____________ 
____________ ______ X _______ 

_____________.?_!:_____________ 

_____ _________!__ __________ 

____________ --~-- ______ _____ 
_______________:if________ ______ 

L Would you */:,'r/'jlr/t/f'/JI/ f-U,J.J..A.!'/4' .,,, , especially desire, to have this officer serve under your command, in peace? In 
war? In his present or a. higher grade? (Line out inappropriate words. *~,JJ,,JJr/J.r/JJJ___y~~-----------------------------

-·-------·--·-----·---------------·--·--·---------------------------------------------------
J. Has he any weaknesses-temperamental, moral, physical, etc.-which adversely affect his efficiency? ___N9-_ ___ If yes, describe

---,.::;;:g~;~;:::~-~~-1.: out_°"'·). -----··-- ---· - -----------··---- -~==·-----·--::=~=:::;;:~ 



_

----------------------------------------------------------------------------------------------------------------------------------------------------------------------------

----------------------------------------------------------------------------------------------------------------------------------------------------------------------------
----------------------------------------------------------------------------------------------------------------------------------------------------------------------------

----------------------------------------------------------------------------------------------------------------------------------------------------------------------------

----------------------------------------------------------------------------------------------------------------------------------------------------------------------------

• • 

I
K. Proper authority having decided on the methods and procedure-to accomplish a certain end, does he render willing and generous 

support regardless of his personal views in the matter?______ _y~~-------------------------------------------------------------------------------
L. Since last report has he been mentioned favorably or unfavorably in official communications? __J_~-~--- (Inclose copies only 

• when authorizei;l by paragraph_lb(3), AR 600-185. ' ' 
M . During the period covered by this report was he the subject of any disciplinary measure that should be included on his record? 

---~~----- If yes, inclose separate statement of nature and attendant circumstances. 
N. If he is not now on duty commensurate with his present grade and its responsibilities, state reasons if known ____::__::__::____ ___ 

------------- -------------------·------------------------------------------------------------------------------------------------------------------------------------------
O. Is he qualified in every respect for all the duties of his arm or _service and grade? __y~~---- II not, state reasons __________________ 

; :/uisi~~~emonstrate~-~;~ fitness to perform the duties of the next higher grade? ___ Y~UL If so, how? ---~Y.:__]2~~f~~~~---

------------------------------------------------------------------·-----------------------------------------------------· ----------------------------------------------------
Q. What is the highest command (or assignment in case of a staff officer) he is qualified to hold in peace? _______El~m~m:t________ _ 
_____l e a ~~r ------------------------------------------- In war? ___ __ Flight _leader_-------------------------------- ______________________ _________ ___ 
R. Write a brief general estimate of this officer in your own words ___A~2Y!L~Y~~~g!il___y9-~P.,g__r~@J.:~r__9-fft1rnr_.________ 
-------------------------------------------------------------------------------------------------------------- . ---------------------------------------------------------
--------·------------------------------------· ------------------------------------------------------------------------------------------------------------------------------
--------------------------------------------------------------------------------------------------------------------------------------------------------------------------·--

S. How long have you known him? ______ J,g__~Q!!~!!~---------------- T. How well do you know him? ____!'!~):;!,______________ ___________ 
u. Remarks (par. 10a, AR G00-185) ____N9-__~~~.;i,~J:,__~t~~Q~JJ~Y-__fQ~__g1,_'y_J_Jj,.M__gQ.ni~gt__9-~__9&t.~iJ.,__:f.R~-----

___duty _with _one__or__all__of _the__ civ i nan__ com:ponents. -------------------------------------------------------------------------
-------------- ------- --------------- .-------------------------------------------------------------------------------------------------------------------------------------

V. In case any unfavorable entries have been made by you on this report, were the deficiences indicated hereon brought to the 
attention of the officer concerned while under your command and prior to the rendition of this report? ------------ If yes, what 
improvement, if any, was noted? ______ No__unfavora.ble __ e!"ltri~s. -------------------------------------------------------------------

(Lcavo blank)
W. I certify that all entries made h ereon are true and impartial to the best of my knowledge and belief 

ob 

(Signed) --------------
(Na.me typed) ______________A._ __ B.,.._BAlJ,ABD_.___________________ ______________________ ______ ______________ __________________ 

(Grade and Org.) _________ Ca_pta.f n , __ Air _Corps,._________________________ -------------------------------------------

(Comdg. what?) -----------~1:th__~~§!!i:1;.__~.@~~Q!1~--A_,.__Q_~------------------~---------------------=---------
(Place) _ __________________••_Sei.r ;ri(lg_e__Fie ld_,___Hichigan____________________•_____•__' __ 1______ _____ ___ ______ ___ 

(Date) ______J..u.ue_____3_O_,_____19_3_3_____ ______ IncJs__TY!Q___(~l--L~:t:t~~§__Qt~.QQmmenda:t.iQn_;_______ 

1st INDORSEMENT 

Headquarters_ Sel:fridge_Field, _Mt .___Clemens,_ Michi_gan ,__ June_ 30, 19~~- ----~o _The_ Cormnanding 
General,__ Sixth_Coi:ps _Area,__ 1819 _West _Persbin_g__ Road,. Chi c~go ,___Jlli_~o!_~_.________________________________ 

mailto:r~@J.:~r


_

------- -

---------------- ----------------------------------------------------------------------------------------

•.0 u 
___.... ~U4f • • • 

..r- - ~ "~-$- ~ 
•(USE TYPEWRITER IF PO~~ if' EFFIcIENcv REPoR·T
JI F NOT. PRINT PROPER NA ~ 

- •• (SEE AR 600-185) •• Q 1 
UA ••cti •~o • _, 

.A. OFFICER REPORTED UPON : _______m ~QQy.,__J :im"mJ;:_!!_J J_...~___j _Q.::J~05¾l_,.__~d , Lieut~-.A.ir__.c_o.r_p.a._______
' . s uaijNHr""tlfficer (Grado). (Sorlal No.) (Ora=t.sUoo)

As officml status with respect to you _______________g __________________ __________~---- ------------"------·-----------------------------------
:B. PERIOD COVERED B¥ THIS REPORT ---~------ months, from __A.1.>1.'_U __.A-~--1~~~---- to __...J..un.e....3.Q,___.19..3_.a..__________ 

-C. STATIONS HE SERVED AT ---------=--------~~l.,f;r.1. dgg__lri ~J.,g.,___Mig_JJJ.,g§Jla.-----------·--------------------------­
.D. CONSIDER. CAREFULLY THESE DEFINITIGNS, KEEP THEM IN MIND WHEN ' R~TING, AN.I> COMPAR.\'] THE 

OFFICER WITH OTHERS IN SAME GRADE. • • 
INFERIOR: EXCEJ>TIONALLY POOR performance of duty; EXCEPTIONALLY LACKING in qualification considered. 
UNSATISFACTORY: Duty NOT performed AS WELL AS SHOULD REASONABLY BE EXPECTED under circumstances; 

not ENTIRELY satisfactory.
SATISFACTORY: EFFICIENT; duty WELL performed; UP TO STANDARD; qualification SATISFACTORY. 
EXCELLENT: Duty performed in a IDGHLll EFFICIENT manner; qualification BETTER THAN usually accepted aa 

SATISFACTORY. • 
SUPERIOR: PREEMINENTLY EFFICIENT•performance of duty; qualified to a PREEMINENT degree. 

:E. DUTIES HE PERFORMED: (State separately and summarize. Where possible show duration of each in months. Example : 
Co. Comdr. ordinary garrison training, 8 mos. Summary court, 6 mos. Brig. Adj. prepared training schedules, Supply Officer.) 
In~escribing the'manner 6f performance of duty, use one of five classifications as given under D, amplified as may be appropriate. , 

Duty Months Manner or perlormnnce . 
Sqµadroil. EngiJleeiing_Jnanec~ 9r____________________________________________2 _____________Sati sfa9to.ryr_______________________ 

SQ.uad.m.n EJ1gi..n.eedp_g_Offic:er .•___________ __ , --------------------+ --- ____ l _____________ Sat1 sfactory._______________________ 
Ji..s_e.is.t..an.t___to___t.he__.P..r..QY,.O_st._Ma.i:ahal ___;_________________________________ ___(3-L__________.s~.!L.2_d.._.In.<i.__ _____ ___________________ _ 

. . . 

F. Whatdegree of success hashe attained 
under the following headings: G. Enter on lines below any outstanding specialties of value inMAKE NO ENTRIES EXCEPT the military service. MAKE NO ENTRIES EXCEPTWHERE RATING IS BASED ON WHERE STATEMENT IS BASED ON PERSONALPERSONAL OBSERVATION OR OBSERVATION OR OFFICIAL REPORTS DURING
OFFICIAL REPORTS DURING .. PERIOD COVERED Bll THIS REPORT.PERIOD COVERED BY THIS ~ 
REPORT. (See par. D above.) ~ 

1. Handling officers and men __ _________________________ X_________________ A-i~J?lane__Pursui t _P ilot _- _Excellent•·--------
2. Performance of field duties ________________________ .X_____________ ------------------------------------------------------------------------------------

!: !::!n:~:~:::.~-~~=~~=~-~~-~i-~~~-- _~--_: ________ ~: ::: ::__::::_ •_____:::::::::__________________ __::=~:::::::::::::::::::::::::::::::::::::::::::: 
5. Training troops------------------------- * __ •_________________ •____________________•_ _•___ •------------------------------------- , __________________________ 
6. Tactical handling of troops (unii 'l. - J ·, 

appropriate to officers' grade) ________ ________________:_ ______ ______ _______ -------------------------------------------- ----------------"-------------
t' 
s t'H. To what degree has he exhibited the following qualifications? Consider him in comparison with oth- s" .s g .... 01lrS in his grade and indicate your estimate by marking X in the appropriate rectangle. (See par. 0 ~ s" ,::D above.) ~ ii '8.. 8. 
p en"' l'-'l en "~ 

l,. J 
1. -,Physical activit y (a,,<ilily; ability lo work rapidly) ________________________________________! ____________,_______________________ ________ X _______ 

2. Physical endurance (capaeily !or prolongedexertion)_________________•_________:__________________________________________------ ----~- ---~ - ------ ______ 

3 . Military bearing and ~eatness (dignity ol demeanor; neat aad smart appearance) ------------------------------------------- ______ __:___ ---~- -~---- ______ 
4 . Attention to duty (the !rail ol working thoroughly and eonieionlio111ly) --------------------------------------------=----------------- ______ ______________ X _ ______ 

5. Tact (Ibo laeully ol being eonaidoralo and aeusible in dealing with olhen) ------------------------------------------------------ ------ ------ ___e _ ____________ 
6. Initiative (tho !rail ol beginning needed work or laking approprialo action on hia own mpomibilily in absence ol orders) _____: ___________ ____________________ X ______ 

7 . Intelligence (Ibo ability lo nnderalandreadily newideas or i111lroeliom) ____________________________________________ ______ _________X __________ 

8. Force (Ibo faenlly of earrying oul with energy and resolution lhal whiehon oiaminalion isbelieved reuonablo, right, or duly) __________________ _______________X _•_________ 
9 . Judgment and common sense (tho ability lo think dearly and arrive al logical eondusiona) ______________________________________________________X ____________ 

10. Leadership (eapaeily lo diroel, eonlro~ and in0neneootbera in de&nilolines of aelion or movomenl) _______________________________________________ ______ ___x_ ____________ 

I. Would you *p'rfJ/t/,/"/Vi/ f¢i/ql,/r/r,/'/{ n :ui~ especially desire, to have this officer serve under your command, in peace? In 
war? In bis present or a higher grade? (Line out inappropriate words. *iJiJ/J./JJ:f____y~-~-•- ---------------------------

,.--ii"as he any weaknesses-temperamental, moral, physical, etc.-which adversely a ffect his efficiency? _N.9_~~-!- If yes, describe 

them. (FACT or OPINION. Line out one.)--------------------·------------------------·-----------------------------------------------------a--, 

w. D., A:;:ii){r.i,;;;;No:·ii·-----------·- -· -----------------------------------;=-----------;·:~...:.,;;·;;;;;;;;;,;~;;;·--er 

https://Ji..s_e.is.t..an


----------------------------------------------------------------------------------------------------------------------------------------------------------------------------

_

_

_ 

_ _

Name of officer reported on _____JJ._C?J!_~_t _~_J~!_J!1C?SL9.Y..~--------- Name of reporting officer _____g~~!:1-:__!,___l._o._@.~m.!'__________ 

K. Proper authority having decided on the methods and procedure to accomplish a certain end, does he r ender wining and generous 
• support regardless of his personal views in the matter?______ Yi313..,.___________________________________________________________________ ___________ 

L. Since last report has he been m entioned favorably or unfavorably in offii:ial , of1111unica~ions? -.NO~ ---- (Inclose copies only 

when a utho{ized by paragraph !b(~), AR 6~0-185. 
M . During the period covered by this report was he the subject of any disciplinary measure that should be included on his record? 

__N.a..____ If yes, inclose separate statement of nature and attendant circumstances. 

N. If he is not now on duty commensurate with his present grade and its responsibilities, state reasons if known ---.:Y:e.s..,__________ 
-·-·---------------------------- ------------- ----------------------------------------------------------------------------------- --------- --------------------------------·-
O. Is he qualified in every r espect for a ll the duties of his arm or service and grade? ---¥es..- If not, state reasons ___ _______________ 

---------------------------------------------------------------·----------------------------------------------------------------------- ------------------------------------
P. Has he demonstrated his fitness to perform the duties of the next higher grade? ___y~~-~- If so, how? __.By___t1lE;l___wa:y:__b.e____ 

__ __:performs_ h i s _duties 11 • ·--------------------- - --------------- --- - ---------------------------- ----· ----------------------------------------------------

Q. What is the highest command (or assignment in case of a staff officer) h~ is qualified to hold in p eace? ____F..1.ight__.19..a.d.-:-:._ 

----~_'!;_! __------------------------------------------------- In war? ____Jl.:ligll.:t.._l~ad.er... -------------------------------·----••---------------· ------·-----
R. Write a brief general estimate of this officer in your own words ___.A.___ca.pabl.e__young__offic.er__:v.ery__.en.e.r.ge_t.i.cL 
___and_who _pays__strict._att~ntion__tQ__dut y_,.___________________________________________ __ __________ ______________________________________ 

----------------------- -----------------------------------------------.------------------------------------------------------------ • -

S. How long have you known him? ____Six__UlQUthfl,..______________:- T . How well do you know him? ____J._!)._t~-{~J.¥_! ___________ 

U. Remarks (par. 10a, AR 600-185) ___Thifl__QffiC..!H.'.__hA§__ l..im.!L.tf.!.!m-__.:ft~.Q___y~~J:"-~__q.Q~ .i-~-~J,2p.~g___~e;-_yJ_C}_~___!_:t..1 
____tha_.Regular_.AmY-.____.No__a~cial__:rui:tabili.ty__f.QX"__~i:1!.il_i@___g.QP-,_'!;~_g_t;__g;;__-4_~-~~-U __t<?_;"___~E--°!i.¥______ 
____wtt.h__ona__or__a]_L_a:L:tha__ciYilian__ compQmln.:t~....-------------------------------------------------------------------------------~-
-----------------------------------------------------------------------------------------------------------------------------------·---------------------------------------·--
-------------------------------------------------------------------------------------------------------------------------·-·--·----------------·--------------------------------
V. In case any unfavorable entries have been m ade by you o·n this report, w'ere the deficiences in:dicateci" hereon -brought to the 

attention of the officer concerned while under your command and prior to the rendition of this r eport? ------------ If yes, what 

improvement, if any, was noted? ____No__ unfavorable _entries.---------------------------------------------------------------------
--------------------------------------------------------------------------------------------------------------------------------------·------------------------------------·--
------------------------------------------------------------------------------------------------------------------------------------·-·---------------------------------------
W. I certify that all entries made h er on are ru and impartial to the best of my knowledge and belief 

(Signe:~d are_bas1tp~rsonal obse__atio__ -- official_r eports.-----------------------·--------------------------------

{Na.me typed) _____________ __A _ ,TOI!rJSON ,_____________ ------------------------------------------------------------
{Grade and Org.) ________C_e.p_ __iJ:}_,__ .Aj._:r.. _Q-9_n,_~_, _____ ______ _______ ________ -------------------------------------------
(Comdg. what?) _______ ___ .94.:t.h._P!l.r_w.i_t's_.$_Q..\l.l!Q.J'.QJJ._,__Af-~__Q_9_TI}_f?_,_____------------------------------------
(Place) ______S.elf.rf.d.ge__Fie.l.d.,__Mi.c.h.ig_~JJ._,____________________.__________________-~--------------· ---------------
(Date) _______June__3.Q..__l 932..___ __ _______ Inels_____J'j_Q_ll~--'--____-•- _________ ______-------------------------------

(Leave blank) 

1st INDORSEMENT 
Hq. 1s t Fur. Grp ., :_.c., Self. Fld. t:ich. June 30 , 1932 . To : C.O. Self . Fld., 1:1ch . 

---------------------------------------------------------------------------------------------------------------·-·----------------------·------·------------------------------

____________} __~~~~~~ --~?, _the__ above__ r eport . ____________________________________________7 ,__l. __ ~ ________ 
_________ _________ _______________ ________ ____________________ ________ __________________________ __ ____ ____ __ __ ___ _____ G • __ E • _BROWER i______________ ______________ 

------------------------------------------------------------------------------------------------------------ ________IIaj or ,_ .'..i r _Cor_ps , ____________________ 
_____ __ ____________________________________ __ __ __ ______ __ __ __ ____ ____________ __ ______ ____ __ ____________________ ______ Command i ~ . _____________________________ 

_ _____ ___ __ ____ __ _ _____ _ _ ________ ___ ___ __ _ _ _ __ _ _ _ _ _ _ _ __ _ _ __ _ _ ____ __ __ _ __ ___ _ _ _ _ _ 2 d _ Ind , . __ _ __________ _ _____ ________ 'CG.~ _______________________________________ 

!l_g,___§~l.!.,.J!'l.J!.,~.!!~•..Cl-no, ..Mich.,..J"une . 30,.. 1932•.. ~ · a, ..6th_CA, ..Chioal!ll,..Ill, 

~d§~::~j~~~~::~:f::=:J!:=~:~~:•---~::·:.:~i{~tr·:~:~P~-~,--~~~~:::::: 
J ' 

---------------------------------------------------------------------------------- -------------------------------- Conmanding.,.__________________________________ 

Write nothing below this line. 

• 

https://rui:tabili.ty__f.QX
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• • • Q , -

AA 201 l!cCoy, HoTTard H. 

, - ~:~__1 
ndAU G 16 1932 

Hq. 6th C, A., Chicago, 11 1., ________________________To-

The Adjutant General, Washington, D. C. 

Enntned and forwarded. 

For the Commanding General: 



_

_________________________________________________________ ____________ _____ ________ ______ ___________ _ 

______ ______ 

____________ 

______ ______ 

_____ _ 

J., 7. 
A GO. 

..~~~ \\l !:Qt,,!' • • • 

w~~r~ri* R '' EFFICIENCY REPORT!!fii-
L, "" (SEE AR 600-185) 

.A. OFFICER• P RTED UPON: ____M.gQ_g:y_,__llo_w..~_q.__M ._,______J_Q.~ l.e..Qts.i)_J-__?._9-_Lie_\l.L..._Ai r.__c_Qt::!2s~--------
' . . Saua~W...d'i"fi cer (SorlAI N o.) (O~ado) (Or..n iution)A s officw.l status with respect to you ___________________________________________.!___________________________________________________________ _ 

13. PERIOD COVERED B¥ TmS REPORT ___3 _______ months, from __J_fill\la r~C lt-__l.9.3.2. to __..Mar.c.h_131..,._~.2...._________ 
C. STATIONS HE SERVED AT _______________: _S.e.lf.r.idg.e__.F.ie.ld.,__M.1.chigana.________, ______________________________ 

D . CONSIDER CAREFULI.Y THESE DEFINITIONS, KEEP THEM IN MIND WHEN RATING, AND COMPARE THE • 
OFFICER WITH OTHERS IN SAME GRADE. 

INFERIOR: EXCEPTIONALLY POOR performance of duty ; EXCEPTIONALLY. LACKING in qualification considered. 
UNSATISFACTORY: Duty NOT performed AS WELL AS SHOULD REASONADL~ BE EXPECTED under circumstances; 

n ot ENTIRELY sat isfactory. • • 
SATISFACTORY: EFFICIENT; duty WELLperformed; UP TO STANDARD; qualification SATISFACTORY. 
EXCELLENT: Duty performed in a mGHL¥ EFFICIENT m a nner; qua lification BETTER THAN usually accep ted as 

SATISFACTORY. . 
SUPERIOR: PREEMINENTLl! EFFICIENT performance of d uty; qualified to a PREEMINENT degree. 

E. DUTIES HE PERFORMED: (State separately a nd summarize. Where possible sh ow durat ion of each in months. E xample : 
Co. C omdr. ordinary garrison tra ining , 8 m os. S ummary court, 6 m os. B r ig . Adj. prepared t ra ining sch edules, S upply Officer.) . 
In describing the manner of performa nce of duty, use one of five classificat ions aa given under D, am plified as may be a ppropriate. 

Duty Months Monner of performonco 

S_Q..ll..~d.r_o.tL.E.t1_gi.muu:ing__In.sD.e~.t.o.r_____!________________________________________.3_____ _________s.a :t.iafac.tQry ~----------------------

S_q.u.ad_r..o.n_..At.hlat.ic.__Q!fi c.~r-~-------------------~--------------------L ------- ___(.3_L_________..s.a t.i.sfan:ti:n ~y...._______________________ 

&u.ti.at.ant __:t.o__J,h a _..Er o Y~.s.t_J :Jar .s.hal..~------------------------------------ ___( .3J ___________..s.ee__2 d __Ind..___________________________ 

- ---------------·------------------------------------------·--------~-------....... ------------------------------- ------·----------------------------------------------------

.F. Whatdegree of success h aB h e attained 
under the followin~ headings: G. Enter on lines b elow any outsta nd ing specialties of value in
MAKE NO EN1 RIES EXCEPT the militar y service. MAKE NO ENTRIES EXCEPT 

I 
!:'WHERE RATING IS BASED ON WHERE STATEMENT IS BASED ON PERSONAL

PERSONAL OBSERVATION OR OBSERVATION OR OFFICIAL REPORTS DURING
OFFICIAL REPORTS DURING ... PERIOD COVERED Bl! TWS REPORT.
PERIOD COVERED B1l' Tms i! t

::,REPORT. (See par. D a bove.) ~ p ca 

1. Handling officers a nd m en ___________ ___ ____________ --~-- ____________ ____A.trJlJ_~ -~--E\lr..~_ajJ;__E i lQt..__::__sat i~!a.Q:\iQJ:y ....___ 

"2. Performa n ce of field duties _____________ ____________ __X _____________ ---------------------------------------------------------------------------------

2. Administrat ive and executive duties_______________ __X _____________ -----------------------------------------------------------------------------------

4. As an instructor ___________ • ----------* ______________________________ ------------------------------------------------------------------------------------

5. Training troop s ---------------------------* ______________________________ -----------------------------------------------------------------------------------
6. Tactical handling of troops (unit5ll< 

a ppropria te t o officers' grade)___________ _ _________ _________ ----------------------------------------------------- ____ ____________ ___________ 

'!' Not observed. 
H. To what degree h as he exhibited the following q ualifications? 

ers in his grade and indicate your estimat e by marking X in 
D above.) 

C onsider him in comparison 
the a ppropriate r ectangle. 

with oth­
(See par. 

--- - - ---------------- ------"-------~------!-- - - ------
1. Physical activity (agilily; abilily lo work rapidly) : --~--

2. Physical endurance (eapaeily for prolonged exerlion)--------------------------------------------------------------- --------- --~-- ______ ______ 

a. Military b earing and neatneBB (dignily of demoanor; neal and amul appoarme) ------------------------------------------ --~-- ___________ 
4. Attent ion to duty (lbe lrllil of working lborongbly and eomienlion&ly) _______________________ _________________: ________________________ ______ --~ -- ____________ 

5. T act (lbe faeollJ of beingeon1ideraloand seruible in dealing wilb. olhm) ------·------------------------------------------ --------- --~-- ______ ______ 
6. Initia tive (lhe trail of beginning noeded work or laking appropriale aclion on his ownm pmibilily in abseueo of erdon)-- -~--- -------- ______________JL ____________ 
7. Intelligence (lhe abilily to under1land readilynew ideas or in1lmlion1) _____________________________________________ ____________ __)5'.__ ___________ 

8. F or ce (lbe laeully of cmying oal wilh energy and resolution that whieh on onminalion is bolievcd rouonable, ri~ I, or duly) ____________________________ ______ __JL ___________ 
9. Judgment and common sense (lhe abilily lo think dearly and arriTo al logical eonelusiona) ______________________________________ ____________ __x________ 

10. L eadership (eapaeily lo dim l, eonlrol, and influeneoolhera it definile linea of aelion or movomonl)_____________________________________________________ __ x______________ 

I , Would you 3/cpJP/,Y,/l'J /r/J/1/t/i,f,.Y,faJ/3/.t/P/1/r/-, especially desire, to 4 ave t his officer ser ve u nder your com mand, in p eace? In 
war? In his present or a higher gra de? (Line out inappropriate words. */3/~//r/¥3r/r/a/J-~.----------------------------

- --- - --------- --- ·--------------------------- -----------------------------------------------------------
J. H a s he any wea kn esses-temperamental, m oral , physical, et c.-which a dversely affect his efficiency? __Nan.e.. If yes, describe 

them. (FACT or OPINION. Line out one.)------------------------- ------------------------------------------------------------------------------

-- ------.---------------..---· ·--------------------- ------ ----------•oo••-...-•••---.-..•• -· •••--••••••••--·---------- ••--••------------·-----•--•------ • ·--- ; ~ w.;o., A, o . o. Form No. 6'7 . 6-8308 • & ..,,....,.... ,,,,nl(• •""' ·"" / 'J }. 
:May 1, 1929 \.:7 
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..

• • 

I 
Name of officer reported ori · · ===Ho:W.e..r.d..M•..MC.C..O.Y............. .. Name of reporting o1ilcel' ..•...Jf~t:l:X..A.....I~hn.§Qll............ 

K. Proper authority having decided on the methods and procedure to accomplish a certain and, does he render willing and generous 
support regardless of his personal views in the matter?.....Y.e.a•............................................................................... 

L. Since last report has he been mentioned favorably or unfavorably in official communications? .N.o.;..... (Inclose copies only 
when authorized by paragraph lb(3), AR 600-185. 

M. During the period covered by this report wa-s he the subject of any disciplinary measure that should be included on his record? 
..N.o.•..... If yes, inclose separate statement of. nature and attendant circumstances. 

N. If he is not now on duty commensurate with his present grade and its responsibilities, state reasons if known .....Yea........... 

O. Is he qualified in every respect for all the duties of his arm or service and grade? ..Y.££.... If not, state ~easons ··- ............... 

P. Ha-s he demonstrated his fitness to perform the duties of the next higher grade? ..N.o.•.... If so, how? ...110...nQ't..be.le.lY.:e. 
•• he. has••he.d••encn.i.sb•.J;lXJ;)J'.lJ:i.ence. ·························································- •••••••••••••••••••••••••••••••••••••••••••••••••••• 
Q. What is the highest command (or assignment in ca-se of a staff officer) he is qualified to hold in peace? ....Eilot...i n ..a ...... 
. ..§.9.ue.ih:o..n.._.... ................................... In war? ....Pilo.t..ill...a...S..QJJ..adr.o.n.•.... ...................................···- ............ 
R. Write a brief general estimate of this officer in your own words .....A ..c..apa_bJ.e...an.<.L.c.o.nac.ient.ioua..y.oung.......... 
...Q.:tt:i c.ar.,_..who..ia..ciui:.te..athle:.ti.c.•.................................................._....................................................... 

S. How long have you known him? .....Three..mon.th.s............ T. How well do you know him? .....Intimately:._.......... 
U. Remarks (par. IOa, AR 600- 185) ....Thi.s..o.f.fi.c.er...ha.s....le..s.s.. .than...t.wo...y.e..ar.s...commiss.ioned..senice.... 

, ...in..t.he..Ilegular..Arm.y......No...spe.ciaL.suit ah:l 11 t.y....f.or...c.i.v:ilian..co.ntact..or..detail..f-0-r..duty: 
...with..one..or ..al.l ..o:f...the...c.1.v111an .com.pon.en.ts.................................................................................... 

V. In case any unfavorable entries have been made by you on this report, were the deficiences indicated hereon brought to the 
attention of the officer concerned while under your command and prior to the rendition of this report? .... ........ If yes, what 

improvement, if any, was noted? .....N.Q. . JJJJ.f.av.o.r.alJJ.e...e.nt.r.ie..a.............. - ..···················································-

-------------·--------------------------------------------------------------------------------------------------------------------------·-·---------·-------------------------·-
(Leave blonk)W. I certify that all entries made hereon are tr e and impartial to the best of my knowledge and belief 

(Sign:~d are.ba~ personal . er . tio . o. official.reports.························································ 

(Name typed)••••••••••HA.'R. ' • . • • • •SON•·········· ································-································· 
(Grade and Org.) .....Ca_pta ...., ..A.i.rOocya,........................................................................ 
(Comdg. .what?) ···-··~~:tb...PY..:r.$Jli.L.S.Q.JJ.~<lr.Q.n.,..Ai.r._.C.o.r.Ilf?.,............................................ 
(Place) ·-··~~lfr igg_ELl!'.i.eld.,..Mis;hi{tell.•.......................-......... ······· ................................ 

(Date). .._Mtu:c.:t1...3..l,....l 9..3~.A............. I ncls............No.n.e.•...........······--···-······......···-·...... 

1st INDORSEMENT 

Bg_ •..1 st. Pur •..Gr12 •.J...A.C u.Jiar •..31,..1 932 •....To. - . The.C1 0 •·, Self, .Tt'ld.-..,...lit .Clemens+..Micll• 

.................I ..c oncur.. in..the..above..re_port ,............................................~~ .0...~ ........ 
····························································································································Q....1:l... .B.RQYBR+.····················· 
... ............... ... . . .... . . .......... ............................ ................................. .... . .................. Maio.r-+..AirC.9rps ,_..·····-··-· 

·················-···-···················································································-···············C.o.lil!Jlandi~•••••._................. 
...........................-····............................................2d . Ind ,..........................······-················-········..................... 
.Hq,...S..~lf,._E.l~.. ......tJt..•...Ql~mgn.§+..t1.:t.Gh.,.,..r~~:r.,..;u.,...l.~.~..?.•.....T.o...-::..T.he.... . :th..CA+..Chkaga+··Ill • 
. ................"E.~~in~d..?.mi.. -t:.Q:rw~u~g~g., .... J.mmg.r..Qf...P.~J:1'.b.rm.a1J..c.e...o.f:.. io~~bo:m1.... 

uuder: "E" :·- :·• s~t isfacto,:y" •~::=::=::=::::=::::::::::::::.:,:::::::::_::::::::=•::.: .! ~;,.¥S.~~~~=::.=::::=: 
............................................................... .............······-...-·................................. r,ommand1ng• .......................... 

Write nothing below this line. 3-8308 
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