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A. OFFICER REPORTED UPON: MeCoya (%gﬂgxg_.m,_-__ 21305{4 1&%.1;3;..‘_4&1:_&9:;:34 _______ -
amo t. e) NO. Tade. Orgnnisatio:
A’s official status with respect to you....____ S ﬁﬂgﬁgﬁ;__ﬂ&éi-.m--ﬂgﬂéﬂfgiDn i)
B. PERIOD COVERED BY THIS REPORT 11 months, from August 1, 1935 to ..June 30, 1936

C. STATIONS AT WHICH HE SERVED __ Viright Field, Dayton, Ohio,
D. CONSIDER CAREFULLY THESE DEFINITIONS, KEEP THEM IN MIND WHEN RATING, TAEKING INTO CONSID-
ERATION HIS LENGTH OF SERVICE AND THE OPPORTUNITIES AFFORDED HIM, WHICH MIGHT HAVE A
BECARIIIE)% ;JPON HIS PERFORMANCE OF DUTY, PERSONAL CHARACTERISTICS, OR PROFESSIONAL QUALI-
FICAT : :
TUNSATISFACTORY: Performance of the particular duty reported upon or personal characteristics or professional quali-
* fications below minimum standard—inefficient.
SATISFACTORY: Performance of the particular duty reported upon or personal characteristics or professional qualifica-
tions up to minimum standard—passably efficient. -
VERY SATISFACTORY: Performance of the particular duty reported upon in an efficient manner. Personal character-
istics, professional qualifications, or efficiency above that acceptable as SATISFACTORY.
EXCELLENT: Performance of the particular duty reported upon in a very efficient manner. Personal characteristics,
professional qualifications, or efficiency above VERY SATISFACTORY but below SUPERIOR.
SUPERIOR: Outstanding and exceptional performance of the particular duty reported upon. Personal characteristics,
Ulgrofessional qualifications, or efficiency above that considered EXCELLENT.
ENOWN: To be used in all cases in which the reporting officer has had insufficient opportunity during the period
covered by this report to observe the officer reported upon to permit a rating as to the performance of the particular .
duty, his personal characteristics, or professional qualifications. | H b i : : :
E. DUTIES HE PERFORMED: (State separately. Where possible show duration of each in months. Example: Co. Comdr.
ordinary garrison training, 8 mos. Summary court, 6 mos. Brig. Adj. prepared training schedules, Supgly Officer.) In
describing the manner of performance of duty, use one of six classifications as given under D, and consider carefully the
obstacles encountered by the individual in the performance of each duty listed. The opinions expressed in this report are
based on intimate daily contact, frequent or infrequent observation of the results of his work, or academic ratings. (Line
out inappropriate words or amplify under ‘‘Remarks” according to circumstances.)

Duty Months Manner of performance

Student, Air Corps Engineering School 11 Superior

G. Enter on lines below any outstanding specialties of
value in the military service. MAKE NO ENTRIES
EXCEPT WHERE STATEMENT IS BASED ON

“ 5 PERSONAL OBSERVATION OR OFFICIAL RE-

8| = PORTS DURING PERIOD COVERED BY THIS

| (S REPORT. Show pilot andfor observer ratings of
gl a Air Corps officers here.

F. What degree of success has he at-
tained under the following head- b
ings: ENTRIES BASED ON g
PERSONAL OBSERVATIONOR | ¢ a
OFFICIAL REPORTS DURING | 5 | 2
PERIOD COVERED BY THIS | g
REPORT. (See par. D above.) S =i

1. Handling officersandmen___ .| X | | [ | ____|l.Airplane Pilot - Excellent
2. Performance of field duties....._.______ e € b bl o TS SR R B I e e = E '

3. Administrative and executive duties | X | [ ||

4. As an instructor- oo s kel e L ol 1o

5. Training troops iy, o b ] B e Pl e L e e e T
6. Tactical handling of troops (units

appropriate to officer’s grade) |-l ||

H. To what degree has he exhibited the following qualifications? Consider him in comparison with E b g
others of his grade and indicate your estimate by marking X in the appropriate rectangle. | £ g 123 | |
(See par. D above.) E g g g % .E
ElEe | @& |&8|&
1. Physical activity (aeility; ability o work rapidly)eeoeeeoeee oo 5 Gl S0l
2. Physical endurance (capacily for prolonged exortion)- - oo 1| I X ‘
3. Military bearing and neatness (ignity of demeanor; nest and smart appearanee). - ooeooeoommoeeoooo S X
4. Attention to duty (thotraitof working thoroughly and conseiomtiously). oo oo X
5. Cooperation (scting joinily and effectively with another or others, milifary or civilian, fo atlain a designated objective)-.—____ =l SRl T TR X |
X

6. Tnitiative (tho rait of beginning noeded work or taking appropriato action on his omn responsibility in absenco 0110 )

7. Intelligence (thoability fo undorstand readily newideas of Imsfruetions). - —ooeememcem oo
8. Force (the facaly of carrying out with energy and rosolution that which on oxamination is helieved reasonshle, right, or duty)oc oo e ool

9. Judgment and common sense (tho abiliy fo think clearly and arrivo ot logical conelusions)_ - nemcomm e
10. Leadership (capacity to diroct, contral, and influence others in definite lines of action or movement and sfill maintain high morale)
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Name of officer reported on _Howard M, MeCoy Name of reporting officer -2 2¥51 155 Mo UK Ca X2

I. During the period covered by this report has he taken advantage of the opportunities afforded him to improve his professional

knowledge? ... Y &&,.-.by._.appliaa.tinnh.and-.&tudy:- i
J. Has he exhibited any weaknesses—temperamental, moral, physical, ete.—which adversely affect his efficiency? ..NQ_.... It
yes, describe them. (AAY/#/OPINION. Line out ome)..... 2
K. Proper authority having decided on the methods and procedure to accomplish a certain end, did he render willing and generous
support regardless of his personal views in the matter?_________ ST e L T e S R e
L. Since last report has he been mentioned favorably or unfavorably in official communications? MO ......___ (See par. 1b,

AR 600-185.)

M. During the period covered by this report was he the subject of any disciplinary measure that should be included on his record?
“Ng -+ If yes, enclose separate statement of nature and attendant circumstances,

N. Write a brief general estimate of this officer in your own words A _sober, sincere___g_:_t‘f'icer with BALWERE L L

0. How well do you know him? ________ Intimately Tor edeven Monbhs ' — i de of AR Bauis ol s Lol
P. Remarks (including entry required by par. 11a, AR 600-185)_........_._....____ B e o S

Q. In case any unfavorable entries have been made by you on this report, were the deficiencies indicated hereon brought to the
attention of the officer concerned while under your command and prior to the rendition of this report? __.__.______ If yes, what

improyement, iffany; wasmpoted® . L8 Ao D T e Lo il s iy, T Ty G T eIl e el SODBREE R, 4
None made, e

If no improvement was noted, what period of time elapsed between your notification to him of his deficiencies and the rendi-
tion of this report? . Y i Mo s 4
R. Based on your observation during the period covered by this report, give in your own words your estimate of his GENERAL
VALUE TO THE SERVICE ..._This officer is showve the average of officers of correspond-
ing rank and experience and is especially well gualified in the technical phases. of
his_branch, $ 4
S. I certify that to the best of my knowledge and belief all entries made herecon are true and impartial and are in accordance with

AR 600-185.

1st INDORSEMENT

Air Corps Engineering School, Wright Field, Dayton, Ohio, July 2, 1936,
To: The Adjutent General (Thru: The Chief of the Air Corps).

l, I concur in the above report,

2. This officer is completing (July 31, 1936) the course in general aeronautical
engineering at the Air Corps Engineering School.

3. He is being graduated, adapted for engineering\

4, His academic rating is superior. .

A, W, ROBINS, 3
: Brig., General, Air Corps,
Commandant,

5 g 2

Write nothing below this line. U.5. GOVERKMENT PRINTING OFFICE

: . . i
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"C}qu’ NINETY-FOURTH PURSUIT SQUADRON, GHQ AF

: ‘?’;‘\V“"-"-—ﬂ' 5‘ G’ O »
S s ‘I" "I' - L

NOV ¢~ 1935

SELFRIDGE FIELD, MICHIGAN

August 1, 1935,

SUBJECT: Efficiency Report

TO: Commanding Gemerel, Second Wing, GHQ Air Force,
Langley Field, Hampton, Virginia.

l. Under the provisions of paragraph 15 a, . Regulations
600-185, the following reagson for non=gubmission of #fficiency report
in the case of Second Lieutenant Howard M. McCoy, “(0=18054), Air Corps,
is submitted:

8+ Second Lieutenant Howard M. MeCoy, Air Corps,
performed duty es a squadron officer for the period July 1,
1835 to July 4, 1935, and was on leave of absence from
July 6, 1935 to August 1, 1935, during which periods no
opportunity to observe the officer's performance of duty
oocurred. Lieutenant MeCoy was relieved from assignment
this dete and transferred to the Air Corps Engipeering School
Wright Field, Ohio, eas a student.

\

N ' !
¥E M sdeV—

1st Ind. Captein, Air Corps,
Commanding.

~Hge 1st Pursuit Group, GHQ Air Force, Selfridge Field, Michigen, August
~22, 1935, To: Commending Gemerel, Second Wing, GHQ Air Force, Lengley
Field, Hampton, Va.

fl.
Air Corps,




201,61 2nd Ind.

Headquarters 2nd Wing, GHQ Air Force, Langley Field, Va.,
To: Commending General, GHQ Air Force, Langley Field, Va.

;%“

AF 201-McCoy, Howard M. (0ff) 3rd Ind.

HEADQUARTERS GHQ AIR FORCE, Langley Field, Virginia, OCT 101935

To: The Adjutant General, Washington, D, C, A



Mat. Div. A. C. 812-Wright Field 10-31-34-40M '
P

‘ WAR DEPARTMENT . “NOTED: .
Q‘;:;-r'i: Ml AlIR CORPS
& ’ > MATERIEL DIVISION i
é;; et el OFFICE OF THE CHIEF OF DIVISION U] =

S ( T
\ W WRIGHT FIELD, DAYTON, OHIO

i July 31, 1935,

SUBJECT: Efficiency Report =
Second Lieutensnt Howard M, McCoy, Air Corps.
e R A N

TO3 The Adjutant General
(Thru The Chief of the Air Corps)e

355 In accordance with Paragraph 15, AR 600185, no
Efficiency Report will be rendered on Second Lieutensnt Howard
M, McCoy, Air Corps, for the periecd July 26, 1935 to July 31,

| 1935, due to the fact that the period of duty does not exceed
one month, Report submitted beceause of transfer of officer
reported upon to the Air Corps Enginseering School,

For the Chief of the lateriel Division:

: 2
s Adlr Corps,
Execubtive.
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(SEE AR 600-185) JAN 201936
A. OFFICER REPORTED UPON:-MQCQY,._H.Q‘JLABD(_\.M. ____________________ Q:lBQﬁt_L---.--_mgndd.)_l‘ient.._.air__.cnr;.\.a-_.
Name typed eria] No.) Grade Organisation’
A’s official status with respect to you ... o i ; YT A,
B. PERIOD COVERED BY THIS REPORT 8_19/30months, from Sept.20,1934 ____to June 8, 1935

C. STATIONS HE SERVED AT California Tnstitute of Technologyv, Pasadena, Califernias ...

D. CONSIDER CAREFULLY THESE DEFINITIONS, KEEP THEM IN MIND WHEN RATING, AND COMPARE THE
OFFICER WITH OTHERS IN SAME GRADE.
INFERIOR: EXCEPTIONALLY POOR performance of duty; EXCEPTIONALLY LACEING in qualification considered.
UNSATISFACTORY : Duty NOT performed AS WELL AS SHOULD REASONABLY BE EXPECTED under circumstances;
not ENTIRELY satisfactory.
SATISFACTORY: EFFICIENT; duty WELL performed; UP TO STANDARD; qualification SATISFACTORY.
EXSC;\]::I‘IiISJIg‘I:E;[‘ 811{1? performed in a HIGHLlPeEFFICIENT manner; qualification BETTER THAN ususally accepted as
SUPERIOR: PREEMINENTLY EFFICIENT performance of duty; qualified to a PREEMINENT degree.
E. DUTIES HE PERFORMED: (State separately and summarize. Where possible show duration of each in months. Example:
Co. Comdr. ordinary garrison training, 8 mos.  Summary court, 6mos. Brig. Adj. prepared training schedules, Supply Officer.)
In describing the manner of performance of duty, use one of five classifications as given under D, amplified as may be appropriate.

Duty Months Maeanner of performance

(Aeronautical Bngineering). __8__19;7. Q... _Excellent
{Based.-on-Academic Bating) -

F. Wha&; degﬁeefoil suc.cess]ims he attained
under the following headings: : 3 e 3
G. Enter on lines below any outstanding specialties of value in
%%%ﬁEbi{?&T%ggI}ISE%AgggEgﬁ =) the military service. MAKE NO IENTRIES EXCEPT
PERSONAL OBSERVATION OR s | B WHERE STATEMENT IS BASED ON PERSONAL
OFFICIAL REPORTS DURING | « | € | £ | 8 | « OBSERVATION OR OFFICIAL REPORTS DURING
PERIOD COVERED BY THIS | = % g % B PERIOD COVERED BY THIS REPORT.
REPORT. (See par. Dabove) |5 |8 |2 | & | &
1. Handling officers and men _......________ LN EEE A N e b NOS )
2. Borformaneerofdfieldrditiegate S0 Neuli el Sl ol Sl IONe e oo AT 8 Dt T R e
3. Administrative and executive duties...|_ _Opportunity Opportunity
4. Aganinstruetorsteali. ol o ool Gt il —
ST rainingiiroopstii T i e S i OVl ko
6. Tactical handling of troops (units
appropriate to officers’ grade) Ob‘fe“ e_’___ _________________________________________ 0bsServe... . ... ..
H. To what degree has he exhibited the following qualifications? Consider him in comparison with oth- g E N
%—s ;gog:!s)grade and indicate your estimate by marking ) in the appropriate rectangle. (See par. = -.g § % +
. g &
A5 |& |4 |8
1. “Physicel activity: (sslity; abilily'to-work fapdly) S h el S BLN ST ol L R T T e NG |50 ee
2. Physical endurance (capacily for prolonged exerfion) St W 1l L
3. Military bearing and neatness (dignily of demeanor; neat and smark appearance) .| .. D
4. Attention to duty (the frait of working thoroughly and consciontionsly) _________________ Opportunity
5. Tact (the facaliy of being considerato and sensible in dealing with others) ... e
6. Initiative (iho trait of beginning nooded work or faking appropriate action on his own responsibilily in absenco of i e e el e T R
7. Intelligence (the ahility {o understand readily new ideas or inslructions) T e 2L oy ) W CATN | ettt ]| S e ol e =
8. Force (tho facully of carrying out with energy and resolation that which on examination is helieved reasonable, right, or duty) | || | ____ Eattes
9. Judgment and common sense (fho ability fo {hink clearly and arrivo af logical conclusions)___________ s
10. Leadership (capacily to diroet, control, and influence ofhers in definita lines of action or movement) __________ | __O_bser_‘vla._, ______

I. Would you * object, *be reluctant, be satisfied, especially desire, to have this officer serve under your command, in peace? In
war? In his present or a higher grade? (Line out inappropriate words. * State reasons.)

J. Has he any weaknesses—temperamental, moral, physical, etc.—which adversely affect his efficiency? .____._____. If yes, describe
them. (FACT or OPINION. Line outone) oo . <l B,

W.D., A. G. O, Form No. 67 38308 ©. . GOVERNMENT PRINTING OFFICE: 1933
Februaeary 1, 1933 . s . P
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Jestover,Maj.Gen.AC.

K. Proper authority having decided on the methods and procedure to accomplish a certain end, does he render willing and generous
support regardless of his personal views in the matter? ;

L. Since last report has he been mentioned favorably or unfavorably in official communications? o LAt (Inclose copies only
when authorized by paragraph 15(3), AR 600-185.

M. During the period covered by this report was he the subject of any disciplinary measure that should be included on h.ls record?
o)y (o If yes, inclose separate statement of nature and attendant circumstances.

N. If he is not now on duty commensurate with his present grade and its responsibilities, state reasons if known . —o-cceeeeee

Q. What is the highest command (or assignment in ease of a staff officer) he is quahﬁed to holdlintpence? it LR EU T e e
In war?

S. How long have you known him? ________
U. Remarks (par. 10a, AR 600-185) ..__. - cbos ping

V. In case any unfavorable entries have been made by you on this report, were the deficiences indicated hereon brought to the
attention of the officer concerned while under your command and prior to the rendition of this report? None ___ If yes, what
A DL OV Sy W AR O et T e e e T

W. I certify that all entries made4réreon are true and impartial to the best of my knowledge and belief
ion or official reports

and are based- sofial ob; ) n ; i L
(Signed) ... 7 LA 1 T R N RS M e TN e

(Name typen) O Aerbaven; o S L el Tl Bl (0 B g S OO Y
(Grade and Org.) ... Major General, Alr Corps, s
(Comdgswhat?)t~ ~Ghiefiof -the Adrtgoppa, —HaEe I TR L LU L b e wan e

(Ploce) Buais i N shingtons RsCle MW U SedFoe o L ST el S R
(Date)._._January 25, 1936 Tnold

(Leave blank) =

1st INDORSEMENT

Write nothing below this line. 3—8308
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CALIFORNIA INSTITUTE OF TECHNOLOGY. PASADENA. CALIFORNIA

ne, Pennsylvania Dec. 4, 1907

WO YEAR

Sept. 21, 1934

June 7 (235

AT YEAR




NAME

MoOoy, lLieut. Howard Monroe

ENTRANCE

STH YEAR 1% S
s - H d et .!
e

|

Il

GROUP A
1st Year
Ind year

Prepared at S i
| ==

|

|

e

|

]

Rensselesr Foly,(1)
U.S.Militery Acsdemy (4)

leser o
A

ir Corts

CONDITIONS AND
INCOMPLETES REMOVED

Custodian of Records

CALIFORNIA INSTITUTE
OF TECHNOLOGY
fivov 1 91935
" REGISTRAR’S
= FFICE=™ o
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T NEERR L RoRs EFFICIENCY REPORT U
va{ ‘b;i (SEE AR 600-185) -
2YOFFiCER REPORTED UPON: Howard I, lMeCoy 0-18054 2nd_Lt.. Aix Corps.
: Grado) (Organisation)

- 2 2 = TN t; d 2 (Serial %
Subord int¥eYE?ei cer unfer By comménd

June 4, 1934 i, °September 16, 1934

A’s official status with respect to you
B. PERIOD COVERED BY THIS REPORT _3-1/3 months, from

C. STATIONS HE SERVED AT .___oalfridee THield, IHchigan,
D. CONSIDER CAREFULLY THESE DEFINITIONS, KEEP THEM IN MIND WHEN RATING, AND COMPARE THE
OFFICER WITH OTHERS IN SAME GRADE.
INFERIOR : EXCEPTIONALLY POOR performance of duty; EXCEPTIONALLY LACKING in qualification considered.
UNSATISFACTORY: Duty NOT performed AS WELL AS SHOULD REASONABLY BE EXPECTED under circumstances;
not ENTIRELY satisfactory. .
SATISFACTORY: EFFICIENT; duty WELL performed; UP TO STANDARD; qualification SATISFACTORY.
Exs(i@l‘lig}g‘lﬁg’r gﬁgy performed in & HIGHLY EFFICIENT manner; qualification BETTER THAN usually accepted as
SUPERIOR: PREEMINENTLY EFFICIENT performance of duty; qualified to a PREEMINENT degree.
E. DUTIES HE PERFORMED: (State separately and summarize. Where possible show duration of each in months. Example:
. Co. Comdr. ordinary garrison training, 8 mos.” Summary court, 6 mos. Brig. Adj. prepared training schedules, Supply Officer.) -
In describing the manner of performance of duty, use one of five classifications asgiven under D, amphﬁed asmay be appropriate.

Duty Months Manner of performance
Asgistant Squadron Engineering 0fficer. - R Excellent.
Leave of Absence from Sept. 1., 1934 to Sept. 16,
1534 :
Ordinary gerrisén training 1 Satisfactory
F. What degree of success has he attained
tﬁg%éh‘ﬁguogﬁn R}i%aéil%%CEPT G. Enter on lines below any outstanding specialties of value in
WHERE RATING IS BASED ON o the military service. MAKE NO ENTRIES EXCEPT
PERSONAL OBSERVATION OR gl il WHERE BTATEMENT IS BaSED. O G
OKFICIALA REFORY S| DURING [ g (5 03 || 88 PERIOD COVERED BY THIS REPORT &
PERIOD COVERED BY THIS | § [ 3 |5 | % | % :
REPORT. (See par. D above.) 2182|838
1. Handling officers and mens_..____|.____|.____ X Airplane Pursuit Pllot - Satisfecterwe. .
2. Performance of field duties __.__________.|..___|..._.. =
3. Administrative and executive duties...|-.. P — =
4. As an instructor. :
5. Training troops Rl o = e
6. Tactical handling of troops (units x
appropriate to officers’ grade)_______|_____ | ||l =
*lijot observed. Bt
H. To what degree has he exhibited the following qualifications? Consider him in comparison with oth- :5,: 8| = 4
(]a)rs ;Eolézs)grade and indicate your estimate by marking X in the appropriate rectangle. (See par. ':E: g g __:‘.é TE
| LR AR
1. Physical activity (aglify; abilify fo work rapidly) e oo X
2. Physical endurance (capacily for prolonged exertion) s o X
3. Military bearing and neatness (dignity of demeanor; neat and emarf appearance) - oo oo oo e o o
4. Attention to duty (ihe frait of working thoroughly and coneeientiously) - BESEEN S
5. Tact (the facully of being considerato and sensible in dealing With 04herB) - o cme o omm e e e Eollieh L
6. Initiative (the trait of beginning needed work or taking appropriale action on his own responsibility in absence of orders) .. | | ____. 1 b S| L300
7. Intelligence (the ability to understand readily new ideas or insiractions) RPN I SR g 2L [
8. Force (ihe facully of carrying out with enerzy and resolution that which on examination is helioved reasonablo, right, or duly) .. .| _____{ ____ X T |
9. Judgment and common gense (ho ability fo {hink clearly and arrive at logieal conelusions) | | | X 5
10. Leadership (capacify to direet, conirol, and influence others in definito linos of action or movement)... . ——oooooooooeeoeeeoo || [ P

L. Would you 7’9{3’196#"‘:’{#/ yé}@é%ﬂﬁﬁ?&fsﬁﬁ gﬁéﬁ' especially desire, to have this officer serve undex;'your command, in peace? In

.

war? In his present or & higher grade? (Line out inappropriate words. *State reasons.) L85, ’

10

J. Has he any weaknesses—temperamental, moral, physical, efe.—which adversely affect his efficiency? . -2 If yes, describe
them: /@ ALTEH OPINION. - Tine 01t 01) - o e e ettty e s s s

88308 0. B. GOVERNMENT FRINTING OFFIOR: 1033
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Name of officer reported on . 0vward 1T, 1cCoy Name of reporting officer farle E, rertridge

K. Proper authority having decided on the methods and procedure to accomplish a certain end, does he render twilling and generous
support regardless of his personal views in the matter? ...... b 3ok PN L

L. Since last report has he been mentioned favorably or unfavorably in official commumcatlons? -..%0e. (Inclose copies only
when authorized by paragraph 15(3), AR 600-185.

M. During the period covered by this report was he the subject of any disciplinary measure that should be included on his record?

NOw.. ... If yes, inclose separate statement of nature and attendant circumstances.
N. If he is not now on duty commensurate with his present grade and its responsibilitics, state reasons if known .....__= = _____.
O. Is he qualified in every respect for all the duties of his arm or service and grade? .. /85« __ If not, state reasons __.____.._.._.._..

P. Has he demonstrated his fitness to perform the duties of the next higher grade? . {&£.e . If 50, how? .- By_proper per-
SoTmEies) oy hMiSTheasunt duyOda s il LTI - T e LR

Q. What is the highest command (or assignment in case of a staff officer) he is qualified to hold in peace? .__.T1ight_ leader,

In war? ... roYeRb (e oS Ve o SRR DT R O N R G
R. Write a brief general estimate of this officer in your own words LaGel 1 &4* t, comseientious, smhitions junior
s h o T L 1 L b L L 18 P I AR T N
S. How long have you known him? ________ T. How well do you know him? _____. Wolds " & Hats
U. Remarks (par. 10a, AR 600-185) -....... T --.@.133_9.1_<3_f:1' this officer __i_L__i_*__E_‘:_‘_.@_-.:35.1:_-_9_’;:{_2_‘ ian contact or

Por duty uit’-l ONE OT MODE _DPelay. :_L:.___t_he submssmn__ef

abgsence under orders to report at the expiration thereof tQ Poplmgllwlhgid4"_gjiirrxgﬁ,

on detached services, -
V. In case any unfavorable entries have been made by you on this report, were the deficiences indicated hereon brought to the
attention of the officer concerned while under your command and prior to the rendition of thts TepOTH i S If yes, what
Improvementigit any; wassnoted et . = L MOt = . ao o SIS TIN5 BT 2 Gt T Balil( 0.7 0O Sl

W. I certify that all entries made hercon are true and impartial to the best of my knowledge and belief (LaavE BanE)

and are based on pgonal 6bs «t/l()n:p offiinlTeports.

(Signed) i A0 T ; \g;\/MM 2 ey PR, ~y . )
(Name typed) ceooopomeeo__ LALLE ,u.__.a,tma._u'ﬂ)\.m, ___________________________________________________________________
(Grade and Org.) AR+ T s 8ir_ Cor o i 0 sesica

(Comdg. what?) ________...._ '-_‘ 4th Purenit :Squadro Mil___ﬂo_g_p.; _______________

(Place)s bt = LA ) _é-l‘"_flf’.;‘aﬁﬂi&l.._,__._-.!_L.].‘_L,,.u_...__-_____ ; = g
(Date).......October 9, 1934 TrglgreNONO e o < L el e

1st INDORSEMENT

Hg. Selfridge Field, Mi. Clemens, lichigan. October 26, 19¢4. To: Cormmanding General,
Sixth Corps Area, Chicago, Illinois.

Neither the reporting officér nor the officer- -reported upon is sufficiently known
to the undersigned to enable him to express an opinion. :

2na_ind. g
{:hicaﬂ‘e, el AR o) o ]

1 FH ut’llel \’q' h in ", D!\n "..: L

A ] ! e an
£ xalil Gl cAtiu F\:"ll"‘.-!u‘»',‘.ﬂj‘dﬂu

Bl | [ I LIl T 23

P UL LIIL PRIt Traitingr it - -
Write nothing below this line. ¥ / : —
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> nOTED "BBBREVIATED REPORT"
R BioT, PR PROPER NAMES) EFFICIENCY REPORT
B‘i nn (SEE AR 600-185)
A. OFFICER REPORTED UPON: ___.Iiczao.y.;..ﬁaw{.hnd-;.l:; .......... !.Q.%ﬁ%;.&;).---.anuﬂaui&, Air Corps.
Name . erial No nanization
A’s official status with respect to you .. Sguadron Ftticer T T bl
B. PERIOD COVERED BY THIS REPORT ...l ... months, from ._J,ia.y %4 J934, todJune 3, 1934

C. STATIONS HE SERVED AT
D. CONSIDER CAREFULLY THESE DEFINITIONS, KEEP THEM IN MIND WHEN RATING,

E. DUTIES HE PERFORMED: (State separately and summarize. Where possible show duration of each in months.

OFFICER WITH OTHERS IN SAME GRADE.

ND COMPARE THE-_

INFERIOR: EXCEPTIONALLY POOR performance of duty; EXCEPTIONALLY LACKING in qual!ﬁcatlon considered.
UNSATISFACTORY: Duty NOT pcrformed AS WELL AS SHOULD REASONABLY BE EXPECTED under circumstances;--

not ENTIRELY satisfactory.

SATISFACTORY: EFFICIENT' dutyz WELL 1perfor];r:led UP TO STANDARD; qualification SATISFACTORY.

EXCELLENT: Duty performed in a HIGHL
SATISFACTORY.

SUPERIOR: PREEMINENTLY EFFICIENT performance of duty; qualified to a PREEMINENT degree.

EFFICIENT manner; qualification BETTER THAN usually accepted as

Example:

Co. Comdr. ordinary garrison training, 8 mos. Summary court, 6 mos. = Brig. Adj. prepared training schedules, Supply Officer.)
In describing the manner of performance of duty, use one of five ‘classifications as given under D, amplified as may be appropriate.

Duty Months

Manner of performance

Ordinary Garrison Training (94th Pur Sadrn,) 1 Satisfactory

¥. What degree of success has he attained

under the following headings:
MAKE NO ENTRIES EXCEPT

G. Enter on lines below any outamndmg

ecialties of value in

KE NO ENTRIES EXCEPT

b the military service.
W il o NT. 18 BASED ON  PERAORAL
OFFICIAL REPORTS DURING | « ﬁ 5 El b OBSERVATION OR OFFICIAL REPORTS DURING
PERIOD COVERED BY THIS § g g "g‘ "é PERIOD COVERED BY THIS REPORT.
REPORT. (See par. D above.) Sl B |l & 4]
1. Handling officers and men _.____________| ||| | Airplane Pursuitf Pilof.

2. Performance of field duties ______________| _____|_____[____| ____| _____ E
3. Administrative and executive duties... A TR T s, S " 0 Mt

SRAS AN inatraotor = e e TV | | ol |l T

HENETAININEALIO0DS et C e SR | |k (M ML PRt U e i o
6. Tactical handling of troops (units :

appropriate to officers’ grade).

H. To what degree has he exhibited the following qualifications? Consider him in comparison with oth-
(See par.

ersin his grade and indicate your estimate by marking ) in the appropriate rectangle.
D ahove.)

Satisfactory

Excellent

© 0D W W

. Tact (lho facully of heing considerato and sensible in dealing with ofhers)
. Initiative (the frait of heginning needed work or faking appropriate action on his own responsibilify in absence of orders) __________
. Intelligence (tho ability fo undersland readily new ideas or insiructions)
. Force (tho faculty of carrying ont with energy and resolution that which on examination is believed reasonable, right, or dufy) -—_______
. Judgment and common sense (ihe ahility fo {hink clearly and arrive af logical conclusions)

10.

Physical activity (agility; shility to work rapidly)

. Physical endurance (capacify for prolonged exertion) 3 ez

Military bearing and neatness (dignily of demeanor; neat and smart appeamncn) ____________

Attention to duty (ihe trait of working thoronghly and conscientiously)

Leadership (capacity o direct, confrol, and influenco others in dofinifo lines of action or movement)_.__.

war? In his present or a higher grade? (Line out inappropriate words, * State reasons.)...._...._._____

I. Would you *object, ¥be reluctant, be satisfied, especially desire, to have this officer serve under your command, in peace? In

J. Has he any weaknesses—temperamental, moral, physical, etc.—which adversely affect his efficiency? ........___.

them. (FACT or OPINION. Line out one.) A

W. D., A. G, O. Form No. 67
May 1, 1920
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. W. I ceﬁlfy %'Ha,t Eik entries made hereon are true and impartial to the best of my knowledge and belief

B 3 - e oo P mm———————

Lxamned and torwarded. (

Name of officer reported on Howard M. McCoy Name of reporting officer A. B Ballard

K. Proper authority having decided on the methods and procedure to accomplish a certain end, does he render willing and generous
support regardless of his personal views in the matter? . .

L. Since last report has he been mentioned favorably or unfavorably in official communications? .. No__. (Inclose copies only
when authorized by paragraph 16(3), AR 600-185. E

M. During the period covered by this report was he the subject of any disciplinary measure that should be included on his record?
..-.No_._. If yes, inclose separate statement of nature and attendant circumstances. :

N. If he is not now on duty commensurate with his present grade and its responsibilities, state reasons if known

0. Is he qualified in every respect for all the duties of his arm or service and grade? ... If not, state reasons .. __._......___.
P. Has he demonstrated his fitness to perform the duties of the next higher grade? ...._.._____ T B0y howRiters. o U uINiel s Lt ibs
Q. What is the highest command (or assignment in case of a staff officer) he is qualified to hold in peace? ... __
e i e S In war?

R. Write a brief general estimate of this officer in your own words

S. How long have you known him? T. How well do you know him? ___._____________
e R emarke i par st L0a A R B0 D R e

V. In case any unfavorable entries have been made by you on this report, were the deficiences indicated hereon brought to the

attention of the officer conecerned while under your command and prior to the rendition of this report? __.___..____ If yes, what

(Leave blank)

7 % - 3 i
and are.based-on personal observation or official reports.

(Slgu&(i)'-- ...... ol 2 Rl f et e SO b e M oot o e ittt At MR e i S e e
(Name typed) ... A, B. BALLARD, . Pl Be R P e R e e ST s T S M
(Grade and Org.) ------ Gap e n - A nrne R s e
(Comdg. what?) ... O4%h Purauit Squadron, A Gl e e
(Blace) NUNASERSIEISII, Selfridge.-Field,-Michigan e
(Date) ... June 4, 1934 RN Tkt el i

Write nothing below this 1%, (N€ COMMANGME Genoral;
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M T lgy @& ABBREVIATED REPORT @
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S NOTED
T SRR RS EFFICIENCY REPORT

(SEE AR 600-185)

ns
A. OFFICER REPORTED UPON: HOWARD M. McC QY, 0-18054 ‘ 2nd Lieut. Ajir Corns
A’gs official status with respect to you under W9 Eotiend i) T Ty -

B. PERIOD COVERED BY THIS REPORT 2~9/30 months, from Lobruary 27,1934 ¢ liay 5, 1934.

C. STATIONS HE SERVED AT ALCII0 -~ GCleveland, (hiog. : : |
D. CONSIDER CAREFULLY THESE DEFINITIONS, KEEP THEM IN MIND WHEN RATING, AND COMPARE THE
OFFICER WITH OTHERS IN SAME GRADE. '
INFERIOR: EXCEPTIONALLY POOR performance of duty; EXCEPTIONALLY LACKING in qualification considered.
UNSATISFACTORY : Duty NOT performed AS WELL AS SHOULD REASONABLY BE EXPECTED under circumstances;
not ENTIRELY satisfactory. ;
SATISFACTORY: EFFICIENT; duty WELL performed; UP TO STANDARD; qualification SATISFACTORY.
EXS(E":I‘IiIéII‘]?IjET (]))Il;? performed in a HIG]EIL!P EFFICIENT manner; qualification BETTER THAN usually accepted as
SUPERIOR : PREEMINENTLY EFFICIENT performance of duty; qualified to a PREEMINENT degree.
E. DUTIES HE PERFORMED: (State separately and summarize. Where possible show duration of each in months. Example:
Co. Comdr. ordinary garrison training, 8 mos. Summary court, 6 mos. Brig. Adj. prepared training schedules, Supply Officer.)
In describing the manner of performance of duty, use one of five classifications as given under D, amplified as may be appropriate.

Duty Months . Manner of performance

Air Mail Pilot 2:9/_5.’ Excellent

i

F. What deggeefoil suecess}]lnasgle attained
under the following headings: G. Enter on lines below an i ialti i
- ¢ y outstanding specialties of value in
e T the military service.. MAKE NO ENTRIES EXCEPT
PERSONAL OBSERVATION OR WHERE STATEMENT IS BASED ON PERSONAL
OFFICIAL REPORTS DURING OBSERVATION OR OFFICIAL REPORTS DURING
PERIOD COVERED BY THIS PERIOD COVERED BY THIS REPORT.
REPORT. (See par. D above.)

Unsatisfactory

Batisfactory

Inferior
Excellent
Superior

1. Handling officersand men __.____.________ || | .| =
2. Performance of field duties .|| .| =
3. Administrative and executive duties-..|......|...- T e ==
diAgansingtiuetor. e e o e e

5.1 Trainingitroopaastisestth_ (0L S IO TES S 8L b PR B e
6. Tactical handling of troops (units

appropriate to officers’ grade).....__| _____|______ o= e e
B
H. To what degree has he exhibited the following qualifications? Consider him in comparison with oth- ‘§ E w
%-s;gogzs)grade and indicate your estimate by marking X in the appropriate rectangle. (See par. E k] § % 'E
1. Physical activity (agility; ability {o work rapidly) R oo = L
2. Physical endurance (capacity for prolonged exertion) e .
3. Military bearing and neatness (dignily of demeanor; neat and smark sppearance) ..o e | e e
4. Attention to duty (lhe iraif of working thoroughly and conseientionsly) e [ e el
5. Tact (tho faculty of heing considerato and sonsible in dealing wilh others) _______ e e e
6. Initiative (the trait of heginning needed work or {aking appropriafo action on hin own responsibilify in absenco of orders) .ooooooomoe| o LB
7. Intelligence (fhe ahility to understand readily now ideas or imstruetions) e
8. Force (iho facully of carrying out with energy and resolution that which on exsmination is helioved reasonable, right, or duly) A0 TR S SRl sl
9. Judgment and common sense (fhe ahility fo think clearly and arrive at logical c.oncluiionl) T | ) O]
10. Leadership (capacily fo direct, control, and influanco others in dofinito lines of action or moyediefif) Lo lnie site g s beln 7 ey cufl L Y PO At | S

I. Would you *object, *be reluctant, be satisfied, especially desire, to have this officer serve under your command, in peace? In
war? In his present or a higher grade? (Line out inappropriate words. * State reasons.)

J. Has he any weaknesses—temperamental, moral, physical, etc.—which adversely affect hus efficiency?
them. (FACT or OPINION. Line OUb OMe.) oo

v 38308

W.D., A, G. O. Form No. 67
February 1, 1033




Name of officer reported on Howard. L. Lialoy,2nd ILicat Name of reporting officerfl. e GILORGR, Cantain, Al .

EaU o
K. Proper authority having decided on the methods and procedure to accomplish a certain end, does he render willing and generous
support regardless of his personal views in the matter? y -
L. Since last report has he been mentioned favorably or unfavorably in official communications? _Z_2_._____ (Inclose copies only
when authorized by paragraph 1b(3), AR 600-185. .
M. During the period covered by this report was he the subject of any disciplinary measure that should be included on his record?

No If yes, inclose separate statement of nature and attendant circumstances.
N. If he is not now on duty commensurate with his present grade and its responsibilities, state reasons if known ...
0. Is he qualified in every respect for all the duties of his arm or service and grade? ....________ If not, state reasons ... ______._______.
P. Has he demonstrated his fitness to perform the duties of the next higher grade? ...._.....__ IR BT 1Yo i ISR | s
Q. What is the highest command (or assignment in case of a staff officer) he is qualified to hold in peace? ________
............................................................ In war? G o il . L
R. Write a brief general estimate of this officer in your own Words ..o e

S. How long have you known him? ... T. How welldo youknow him? ... ... ...
U. Remarks (par. 10a, Aﬁggo%@vmbie"antﬂer ---------------------------------------------------------------------- =

V. In case any unfavorable entries have been made by you on this report, were the deficiences indicated hereon brought to the
attention of the officer concerned while under your command and prior to the rendition of this report? ___..___..__ If yes, what
improvement, if any, was noted? .. 2 LR B s o e OTSE i e

(Leave blank)

(Signed) ... : /
(Name typed)..........tt2 ! L
(Grade and Org.) .——-_..

1st INDORSEMENT
HQ. EASTERN ZONE, AACMO., Mitchel Field, Hempstead, L.I.,N.Y. May 9, 1934.
TO: Chief of Air Corps, AAUMO., Munitions Building, Washington, D. C.
I concur in the above report. ) .

e Q_o 5 ’
Major, A&.C.,
COMMAN DI NG«
2nd Indorsement./
War Department, Office of the Chief of the Air Corps, Washington, D. C., May 18, 1934,

To: The Adjutant General. = _E___f‘\'\ﬂ// s 2
Examined and forwarded. / oS Yo7

B. D. Foulois,

VRigF GeneRalasdiBoS8EDS

Write nothing below this line. ¥=5308
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EQTTYE;ED}VRITER IF POSSIBLE

ROPER NAMES) EFFICIENCY REPORT

(SEE AR 600-185)

Sx mnne-ﬂ-ﬂ-;-ﬂﬂ

A. OFFICER REPORTED UPON:

e . "ABBEREVIATED REPORT" .

(0-18054) 2nd Lisut., Air Corps

(Serial No.) » (Grado) (Organication)

L 5 = LNumuRB‘u? K
A’s official status with respect to you Squadron Officer £ {1 S

B. PERIOD COVERED BY THIS REPORT __-.I_';T;d';____ months, from January 4, 1934 to Fehruary 1 3,.-1934

C. STATIONS HE SERVED AT

Selfridga Field, Michigan

D. CONSIDER CAREFULLY THESE DEFINITIONS, KEEP THEM IN MIND WHEN RATING, AND COMPARE THE

OFFICER WITH OTHERS IN SAME GRADE.

INFERIOR: EXCEPTIONALLY P.OQR performance of duty; EXCEPTIONALLY LACKING in qualification considered.
UNSATISFACTORY : Duty NOT performed AS WELL AS SHOULD REASONABLY BE EXPECTED under circumstances;

not ENTIRELY satisfactory. -+

SATISFACTORY: EFFICIENT; duty WELL performed; UP TO STANDARD; qualification SATISFACTORY.
EFFICIENT manner; qualification BETTER THAN usually accepted as

EXCELLENT: Duty performed in a HIGHL
SATISFACTORY.

y SUPERIOR: PREEMINENTLY EFFICIENT performance of duty; qualified to a PREEMINENT degree.

E. DUTIES HE PERFORMED: (State separately and summarize. Where possible show duration of each in months. Example:
Co. Comdr. ordinary garrison training, 8 mos. Summary court, 6 mos. Brig. Adj. prepared training schedules, Supply Officer.)
In describing the manner of performance of c}uty, use one of five classifications as given under D, amplified as may be appropriate.

Duty Months Manner of performance
Squadron Engineering Officer + Satisfactory
Sguadron MNaintenance Inspector i Satisfactory

F. What degree of success has he attained

under the following headings:
MAKE NO ENTRIES EXCEPT
WHERE RATING IS BASED ON
PERSONAL OBSERVATION OR
OFFICIAL REPORTS DURING
PERIOD COVERED BY THIS
REPORT. (See par. D above.)

Inferlor
Unsatisfactory

Satisfactory

Excellent
Superior

G. Enter on lines below any outstanding specialties of value in

the military service. MAKE NO ENTRIES EXCEPT
WHERE STATEMENT IS BASED ON PERSONAL
OBSERVATION OR OFFICIAL REPORTS DURING
PERIOD COYERED BY THIS REPORT.

1. Handling officers and men__.____________|.____|_____
2. Performance of field duties _..____________|._____ e
3. Administrative and executive duties.._
4. As an instructor.

b. Trainingitroopsiae " O Svy__ T [eaen
6. Tactical handling of troops (units

appropriate to officers’ grade) B

H.

To what degree has he exhibited the following qualifications? Consider him in comparison with oth-
ersain his grade and indicate your estimate by marking ) in the appropriate rectangle. (See par.

D above.)

l Unsatisfactory

1.
2.
3.
4.
5.
6.
7

8.

9. Judgment and common sense (the shilily o fhink elearly and arrivo af logical conclusions) S TR T T e B Me W T T
10. Leadership (capacity fo direct, control, and influence ofhers in definito lines of action or movement). ... |||

Physical activity (agility; ability fo work rapidly)

Physical endurance (capacily for prolonged exertion)

Military bearing and neatness (diguily of demeanor; neat and smart appearance)
Attention to duty (the irait of working thoroughly and conscientiously)

Tact (the facully of heing considerato and sensiblo in dealing with ofliers)

TInitiative (the traif of hoginning needed work or {aking appropriafe action on his own responsibility in absenco of ordors) | [
. Intelligence (fho abilify to undersiand readily new ideas or insiruclions)

Force (the facully of carrying out with energy and resolution that which on examination is helieved reasonable, right, or duty) .o __._______| || [ ____|____

1. Would you *ﬁ}!}ép‘{;{ f}fﬂ fgd/}f{pf}{;&/ be satisfied, /éfpéﬂé]fy] ﬂp’qﬁ/ﬂ to have this officer serve under your command, in peace? In

war? In his present or 2 higher grade? (Line ouf inappropriate words. * ,ﬁ}/a,{ﬂ f;fqé;ﬁ;é) Yes

J. Has he any weaknesses—temperamental, moral, physical, etc.—which adversely affect his efficiency? ___Na__.__ If yes, describe

them. fFW OPINION. Line out one.)

W.D., A. G. O, Form No. 67
May 1, 1929



Name of officer reported on ____Howard M. NeCoy Name of reporting officer .. Karl G. E. Gimmler

K. Proper auth(;rity =h.xa.ving decided on the methods and procedure to accomplish a certain end, does he render willing and generous
support regardless of his personal views in the matter? ... RO N T e T TR

L. Since last report has he been mentioned favorably or unfavorably in official communications? Nt (Inclose copies only
when authorized by paragraph 15(3), AR 600-185.

M. During the period covered by this report was he the subject of any disciplinary measure that should be included on his record?
....No.__. If yes, inclose separate statement of nature and attendant circumstances.

N. If he is not now on duty commensurate with his present grade and its responsibilities, state reasons if known _.On duty

--conuensurate with grade. e L L s M _

0. Is he qualified in every respect for all the duties of his arm or service and grade? .__Y@8___ If not, state reasons ..______._______

P. Has he demonstrated his fitness to perform the duties of the next higher grade? .. Na_____ LE o At e et el e

--lezder e In war? . Squadroniegmmander e n e R TR
R. Write a brief general estimate of this officer in your own words ....A.__very capable officer

S. How long have you known him? ...... 2.years. ... T. How well do you know him?.Quite-well _____________
U. Remarks (par. 10a, AR 600-185) ... Na_apecial_ suitahility for ecivilian contackt or deteil for .
futy with ona’ or all of the civilisn componentsa ... .. .. . o Mo e R O 0
-..This officer departed on Air Nail Duty Feb. 13, 1934,  Report not previonsly submitted
...es same _was not _beliesved. to _bhe necessary due to temporary nature of his shsence.

V. In case any unfavorable entries have been made by you on this report, were the deficiences indicated hereon brought to the
attention of the officer concerned while under your command and prior to the rendition of this report? ____________ If yes, what

(Leave blank)

(Signed) oo A
(Name typed) !
(Grade and Org.) ..1£% Lieut., Air Corps
(Comdg. what?) .__941h Pursuit Squadreon, A.C. :
(Blace) =t =N Salifidee Wiwld, ' Mivhigan = 2. . _~ i
(Date) - Aprit 30,1934 " Incls..._. N OTa . 2 L

HI \-;-;--*:-.-;.-:. }-‘%-;'\-'-“‘;.'r_',"‘.'\:h‘:{":&%‘l“)?-'H‘er:-;::-:'.::‘...':'::'.::.'.:r.m- _ ks -'-'-'--‘:' P AR R R 2t s

gl By TRt AR S e / _F. N. ANDREWS
B Hﬂi?ﬂi‘ﬁé--&?}é--f%i%d&d1 ..... e e S e el e e e N
AN SN e Ty s RN L P T A SR Lieut.Col.. A.C.
Enethe-Lammeedine Danai ~Cormanding
Write nothing below this line. 3—8308
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I ONEF d1g . ‘
& "ABBREVIATED REPORT®

= “Bo
T
& anTCh
IF POSSIBLE
(R Ecrres e Pocsinte EFFICIENCY REPORT _
BY MK (SEE AR 600-185)
A. OFFICER REPORTED UPON:___LcCoy, Howard M. (0-18054)  2nd Lieut., Air Corps
A’g official status with respect to you Squad ron G cor e Lo Mo B D
B. PERIOD COVERED BY THIS REPORTl_—_l./ﬁ__- months, from . Mov. 28, 1933 to _January 3, 1934
C. STATIONS HE SERVED AT Sel f‘ridga F-Tp-'{i, Michigan

D. CONSIDER CAREFULLY THESE DEFINITIONS, EEEP THEM IN MIND WHEN RATING, AND COMPARE THE
OFFICER WITH OTHERS IN SAME GRADE.
INFERIOR: EXCEPTIONALLY POOR performance of duty; EXCEPTIONALLY LACKING in qualification considered.
UNSATISFACTORY : Duty NOT performed AS WELL AS SHOULD REASONADLY BE EXPECTED under circumstances;
not ENTIRELY satisfactory. - -
SATISFACTORY: EFFICIENT; duty WELL performed; UP TO STANDARD; qualification SATISFACTORY.
EXCELLENT: Du{?r performed in a HIGHLY EFFICIENT manner; qualification BETTER THAN usually accepted as
SATISFACTORY.
SUPERIOR: PREEMINENTLY EFFICIENT performance of duty; qualified to a PREEMINENT degree.
E. DUTIES HE PERFORMED: (State separately and summarize. Where possible show duration of each in months. Example:
Co. Comdr. ordinary garrison training, 8 mos. Summary court, 6 mos. Brig. Adj. prepared training schedules, Supply Officer.)
In describing the manner of performance of duty, use one of five classifications as given under D, amplified as may be appropriate.

Duty Months Manner of performance
Ass't Bquadren Enginiéeéring Officer 1/3 Satisfactory
Squadron Inspecting Officer 1/3 Satisfactory
Squadron Chemical Warfare Officer 1/3 Satisfactory
Sguadron Engineering Officer 1 Satisfactory

F. What degree of success hashe attained
‘ﬁggﬁ h‘}qun"ﬁ"&n Rli%aéim]ngpT G. E?l}}er onﬁines below any Rﬁf&aﬁ:d&ng sé;ﬁ:%%tiiﬁss of value in

e military service. EXCE
W HERE AN G L BASEDION WHERE SYTATEMENT IS BASED ON PERSONPA}:

B
PERSONAL OBSERVATION OR g |k
e -l OBSERVATION OR OFFICIAL REPORTS DURING
PQE%%((!)%L C%%%%II'{]’IP)S BII)'U%II_EII% g % 5 g "g PERIOD COVERED BY THIS REPORT.
REPORT. (See par. D above.) B8 |54 |8
1. Handling officers and men 4 Airplane Pursuit Pilot - Satisfactory

s Eerformance of field (dutied e e e ey s Sl
3. Administrative and executive duties__ |
AAREN InstTactors IS oe SWRW il v 1 it |l oren i Sl p O e s LRI b L TR S Y I LT ) ey

DT L T 0 O | L e e R
6. Tactical handling of troops (units

appropriate to officers’ grade)________|_____| ____| ____|____
)
H. To what degree has he exhibited the following qualifications? Consider him in comparison with oth- ‘:;: E -
%rs ai;lol‘l’?)grade and indicate your estimate by marking X in the appropriate rectangle. (See par. g ‘g; E % _‘g
- AR AR
1. Physical activity (selify;ahliyoworkmapdly)ycoce o o EE e (1]
2. Physical endurance (capacily for prolonged exerlion) <ol =i o SR el ol
3. Military bearing and neatness (dignily of demeanor; neat and smart appearance) —._—— oo
4. Attention to duty (ihe fraif of working thoroughly and eonsciontionsly) .. .
5. Tact (the facully of being considerato and sensiblo in dealing with others) — e
6. Initiative (fhe irait of heginning needed work or faking appropriafo action on his own responsibility in ahsonce of erders) . _______________| __ { _____ e S
7. Intelligence (ihe ahility to understand readily new ideas or instruetions)
8. Torce (the faculty of carrying out with encrgy and resolufion {hat which on examinalion is helieved reasonsble, right, or duty) —_.—_____.__________| | _____ e
9. Judgment and common sense ({he ability to think clearly and arrivo af logical conclusions) | | -
10. Leadership (capacity to direct, control, and influcnco others in definifo lines of action or movement) ... ... .| ||| |

1. Would you *object, #be reluctant, be satisfied, especially desire, to have this officer serve under your command, in peace? In
war? In his present or a higher grade? (Line out inappropriate words. *State reasons.) i

E[, Has he any weaknesses—temperamental, moral, physical, etc.—which adversely affect his efficiency? ...._.______ If yes, describe
them. (FACT or OPINION. Line out one.). = b BRI o

W. D., A. G. 0. Form No. 67
May 1, 1929
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Name of officer reported on . Howard . Nc Coy Name of reporiing officer o2 s Far tridge

K. Proper authority having decided on the methods and procedure to accomplish a certain end, does he render willing and generous
support regardless of his personal views in the matter?.__... e e N >

L. Since last report has he been mentioned favorably or unfavorably in official communications? L MOLE 2 (Inclose copies only
when authorized by paragraph 15(3), AR 600-185.

M. During the period covered by this report was he the subject of any disciplinary measure that should be included on his record?
No . If yes, inclose separate statement of nature and attendant circumstances.

N. If he is not now on duty commensurate with his present grade and its responsibilities, state reasons if known

0. Is he qualified in every respect for all the duties of his arm or service and grade? _._________ If not, state reasons

P. Has he demonstrated his fitness to perform the duties of the next higher grade? -.._..______ If so, how?

V. In case any unfavorable entries have been made by you on this report, were the deficiences indicated hereon brought to the
attention of the officer concerned while under your command and prior to the rendition of this report? —._._______. If yes, what
improvement, if any, was noted? .___lo _unfavorable entries

W. I certify that all entries made hereon are true and impartial to the best of my knowledge and belief {Legyeblazi)
and are based on perﬁgﬁl pbsefvati o;f,«bﬂ,i’tﬁ 1 reports.

{Bigned)eat =TSt it ;’Qz.@.*ﬁl@&ﬂ/& .................................................................

(Name typed) - . .---:E.s...@e.-.ﬁ&ﬂ?ﬁ.zggg.,f__

(Grade and Org.) «-ooooooo_ 1st Lieuts, Air (Cory

(Comdg. what?) ... 94th Pursuit Squadron, A.C.

(Place) ol ol ox

(Datc)_______I';.a_-X__.3_4__I:QS:%.------------------ Incls

._g_ndf NG, 5

i q-.--—éée-§;~--e-;:--:ﬂ::;--1’«2-i-}éfr&gf};--1.!%—,—-_—;;—;—&\;}N;-y_:::.H,m'_' :

tant-Geperal Washington D. G,

Examined-and-forwarded———; st f : e
ki SERaTR : e 7 " £ TEL ML ANDREWS R e T
""" ~For-the-Commanding - Generais—— Ry
¢ : Commanding
Write nothing below this line. 2—8308
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e EFFICIENCY REPORT  DEC

(SEE AR 600-185)

A. OFFICER REPORTED UPON: Howard Ii. MeCoy 0=18054, 2d L, ©e @ir Corng
= N oy Serial No.) (Grade) (Organization)
A’s official status with respect to you Command.ing. 0t cer, 670fh Gmpany, T g ommmeY

B.
C. STATIONS HE SERVED AT . Gamp _Goodar. Soukh Branch, Michigan

Qeiober 27 1933

PERIOD COVERED BY THIS REPORT 2=5_/30. months, from ... Aug.. 25 1933 _ to

D. CONSIDER CAREFULLY THESE DEFINITIONS, KEEP THEM IN MIND ‘WHEN RATING, AND COMPARE THE

E. DUTIES HE PERFORMED: (State separately and summarize.

OFFICER WITH OTHERS IN SAME GRADE.
INFERIOR: EXCEPTIONALLY POOR performance of duty; EXCEPTIONALLY LACKING in qualification considered.

UNSATISFACTORY : Duty NOT performed AS WELL AS SHOULD REASONADBLY BE EXPECTED under circumstances;
not ENTIRELY satisfactory.
SATISFACTORY: EFFICIENT; duty WELL j-performec:l; UP TO STANDARD; qualification SATISFACTORY,
EXSCAELIg%‘IAgE '.1‘ ]81‘?1,?‘ performed in a HIGHLY EFFICIENT manner; qualification BETTER THAN usually accepted as
T .

SUPERIOR: PREEMINENTLY EFFICIENT performance of duty; qualified to 2 PREEMINENT degree.

Where possible show duration of each in months. Example:
Co. Comdr. ordinary garrison training, 8 mos. Summary court, 8 mos. Brig. Adj. prepared training schedules, Supply Officer.)
In describing the mannér of performance of duty, use bne of five classifications as given under D, amplified as may be appropriste.

Duty Months Manner of performance

________________________________

Camp and Company Commander 2-5 /30 @)’M

F. What degree of success has he attained
lﬁg%éh‘ﬁguoﬁv&n Rli%lg ‘%E:CEPT G. Enter on lines below any outstanding specialties of value in
WHERE RATING IS BASED ON b the military service. MAKE NO ENTRIES EXCEPT
PERSONAL OBSERVATION OR S E- . WHERE STATEMENT IS BASED ON PERSONAL
Somicas naztens pouse | |4 | ¢ 19| | gremmvamON Ok Qevicl Recopss piRiNG
PERIOD COVERED BY THIS | £ | § | 3 | % | & i
REPORT. (See par. D above.) g5 l2|48]|&
1. Handling officersand men__.___________ | ____|____[____|_ g i) W”‘f_\: - i oo
2. Performance of field duties ____________.[___| . e
3. Administrative and executive duties_._|._.___|._____ __)_‘__ ____________ L R
4, As aninstructor A o WV""‘-"! .
5. Training troops W o e | o
& Ppropriate to ufwers: wader. | WA ratyred
=3
H. To what degree has he exhibited the following qualifications? Consider him in comparison with oth- é B
ersin his grade and indicate your estimate by marking X in the appropriate rectangle. (Seepar. | » [z | &8 | B g
D above.) E8 |4 E B
16 |&814|a38
1. Physieal activity (agilily; ahility fo work mapidly) cmmeee o e -X-- ------
2. Physical endurance (capacily for prolonged exertion) el & el e
3. Military bearing and neatness (digaily of demeanor; neat and smart appearance) oo --X- = el
4. Attention to duty (ihe trail of working thoroughly and conseientionsly) oo oo | Ol
5. Tact (the facully of heing considerato and sensible in dealing with ofhers) .. X
6. Initiative (the traif of heginning needed work or faking appropriale action on his own responsibility in absence of erders) | _____ el Tl
7. Intelligence (the abilily fo understand readily new ideas or instraetions) . oo -Z__h sl
8. Force (the facully of carrying out with energy and rosalution that which on examination is believed reasonable, xight, orduty) .| | | _____ X
9. Judgment and common sense ({he ahility fo think clearly and arrive af logical conelusions) .- || o g e
10, Leadership (capacily to direct, control, and influenco ofhers in definito lines of action or movement)..oooooooooooooo oo o | o) |1 (W e
I. Would you * objeetr-be-reluctant—ho-satisfied, especially desire, to have this officer serve under your command, in peace? In
war? In his present or a higher grade? (Line out inappropriate words. *State reasons.) Lo o Wwa.
E AdainA £, < “)r & RO NRE PE=SPRPPINCEREE NSRS SUES 3 T Sy A o )
J. Has he any weaknesses—temperamental, morgl, physical, ete.—which adversely affect his efficiency? _,[_14._.‘:}.- If yes, describe
them. FA€T~or OPINION. Line oub one.) oo e
W. D., A. G. O. Form No. 67 i d SR R s ";‘;"‘*’:-m“‘?}_

May 1, 1020 y y
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Name of officer reported on._ Howaxd 1, McCov Name of reporting officer .. Sammel T, Hewlcing

K. Proper authority having decided on the methods and procedure to accomplish a certain end, does he render willing and generous
support regardless of his personal views in the matter?___L~ b o v AP R

L. Since last report has he been mentioned favorably or unfavofably in official communications? (I{lo__ (Inclose copies only
when authorized by paragraph 16(3), AR 600-185.

M. During the period covered by this report was he the subject of any disciplinary measure that should be included on his record?

_______ S VBT yes, inclose separate statement of nature and attendant circumstances. !

N. If he is not now on duty commensurate with his present grade and its responsibilities, state reasons if known _-:_)_..‘_“_____‘:b _____
0. Is he qualified in every respect for all the duties of his arm or service and grade? __/.7_}9:0_ If not, state reasons ——.._.___.________
e e e e o B S o tl—’ -------------- .’
P. Has he demonstrated his fitness to perform the duties of the next higher grade? {___le? If so, how? 53‘1 ....... ﬂ"—\aLeV"
(0 oot N0, 90 et (P T S0 Dt MRy s S R e A e el B e T e

Q. What is the highest cogzma,nd (or assignment in case of g staff officer) he is qualified to hold in peace? Soasadn o
e Lot Qo __Inwar? . é coila o Cennann ?—f-ab-—, .........................

R. Write a brief general estimate pf this officer in your own words SR O, W72 % S ) 2V N W 2 e B C-_ﬂ-/LAM _______
Ao st ’

......... cx,m—aL/vww)r

S. How long have you known him? it . 1 ) T. _‘I_iowi we‘!’l do you know him? ___ 2\ A &
U. Remarks (par. 10a, AR 600-185) @wu{vﬁnw&mewqﬁ ______________________________

V. In case any unfavorable entries have been made by you on this report, were the deficiences indicated hereon brought to the
attention of the officer concerned while under your command and prior to the rendition of this report? F2u/Z/ If yes, what
improvement, if any, Was noted? oo e

W. I certify that all entries made hereon are true and impartial to the best of my knowledge and belief
and are based on personal obse.g"o{n or official reports. \

(Signed) .‘-__-----_----..-.....-...-ﬁ...-.'. --.!-‘j.

ST Wl e e P R 0 AT TR e e T

(Leave blank)

S et by Commanding,

Write nothing below this line. 28308
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wserveewaren B¥opa2c]. . EFFICIENCY REPORT NOV 13 193
(SEE AR 600-185)

C-18054 2nd Lieut Air Corps

A. OFFICER REPORTED UpoN:_Howard M,McCoy

A’s official status with respect to you Gomp 01’1]}“3%‘?%&31: it e o 2 i T
B. PERIOD COVERED BY THIS REPORT __O0€__ months, from . 7/28/33 __ 1o By S BB B i ki
C. STATIONS HE SERVED AT_. Yamp Goodar, K South Branch,iichiean .

CONSIDER CAREFULLY THESE DEFINITIONS, EEEP THEM IN MIND WHEN RATING, AND COMPARE THE
OFFICER WITH OTHERS IN SAME GRADE.
INFERIOR: EXCEPTIONALLY POOR performance of duty; EXCEPTIONALLY LACKING in qualification considered.
UNSATISFACTORY : Duty NOT performed AS WELL AS SHOULD REASONABLY BE EXPECTED under circumstances;
not ENTIRELY gatisfactory.
SATISFACTORY: EFFICIENT; duty WELL performed; UP TO STANDARD; qualification SATISFACTORY.
EXS(iI:JrIiISJIE?‘g'é:I‘ IODE{?? performed in a HIGHLY EFFICIENT manner; qualification BETTER THAN usually accepted as
SUPERIOR: PREEMINENTLY EFFICIENT performance of duty; qualified'to a PREEMINENT degree.
E. DUTIES HE PERFORMED: (State separately and summarize. Where possible show duration of each in'months. Example:
Co. Comdr. ordinary garrison training, 8 mos. Summary court, 6 mos. Brig. Adj. prepared training schedules, Supply Officer.)
In describing the manner of performance of duty, use one of five classifications as given under D, amplified as may be appropriate.

D.

Duty Months Manner of performance
Company Officer (679th Company CeCeCe) . . 1 Ixcellent
Mess Officer 1. |  Excellent
Modore Irapeport Offleer - oo owe onidune o mtoede s s Bxcellent
NEhdigh Bt ofaiie. et seeisi e g s s ke ¥ Excellent
F. What degree of success hashe attained
lﬁgﬁé h%fguog&n Rli%ﬂél uiig;:CEPT G. Enter on lines below any outstanding s ecialties of value in
WHERE RATING IS BASED ON e the military service. MAKE NO ENTRIES EXCEPT
PERSONAL OBSERVATION OR 3 B WHERE STATEMENT IS BASED ON PERSONAL
OFFICIAL REPORTS DURING | = | & 2 ER OBSERVATION OR OFFICIAL REPORTS DURING
PERIOD COVERED “BY THIS | 5 %- ﬁ 2 ’jg'f. PERIOD COVERED BY THIS REPORT.
REPORT. (See par. D above.) = [ 0 = <
1. Handling officers and men ______________.|._____ Q| e XXXXXX i e,
2. Performance of field duties (e alie, el g KXXEXEX x
3. Administrative and executive duties.__ . o s e .. ©.0.0 4
4. As an instructor X L &0 ORI VNN ) SN ARG - R e L e R
5. Trair}ing troops' . X Rl o e 'S v S I
4 T?}%%Ji‘?)lpr?a%%dgom gfﬁ?:ir:}-eg?"gsle)(ﬁf_ti_ X ERRTRE o1 1 e Dk e A e v A s e 7
=
H. To what degree has he exhibited the following qualifications? Consider him in comparison with oth- ‘§ £ o
ersin his grade and indicate your estimate by marking X in the appropriate rectangle. (Seepar. | = | 3 | 8 | & | §
D above.) ; . 5 g g 3 g
G 2R ] ]
1. Physical activity (aglily; ability fo work rapidly) P e e M W e e ha il Pl W
2. Physical endurance (eapaily for prolonged exertion) -] Kt
3. Military bearing and neatness (dignify of demeanor; neat and smart appearance) AT YT 1% TR
4. Attention to duty (the iraif of working thoroughly and conscientionsly) L% Wy e | S A [ Ve
5. Tact (tho faculty of heing considerate and sensible in dealing with others) fep. e
6. Initiative (the trait of beginning needed work or faking appropriste action on his own responsibility in absence of orders) ._________________ | ec
7. Intelligence (iho ability to understand readily new ideas or inslructions) LR TF el s AP SRR W N | S A0 |, M o X
8. Force (the facully of carrying out with energy and resolution that which on examinafion is believed reasonable, right, orduty) ________________ | | i X
9. Judgment and common sense ({ho ability fo {hink clearly and arrive at logical conclusions) e T (T T 0N N
%

10. Leadership (espacily fo direck, control, and influence others in definite lines of action or movement)__..._____________ T a9 TITTI 0 S ey IS

J. Has he any weaknesses—temperamental, moral, physical, ete.—which adversely affect his efficiency? _______.___
them. (FACT or GPINZ@GN. Line out one.) None oot pESS TN

R :.IS-.:_.I._ g?ﬁ;%;gm No. 67 3—8308 U £ GOVERNMENT PRINTING OFFIOE: 1839
ay 1,




Name of officer reported on Howgrd M. McCoy Name of reporting officer .9+ fc-Golwell, Major,Geave

K. Proper authority having decided on the methods and procedure to accomplish a certain end, does he render willing and generous
support regardless of his personal views in the matter? ... ____. AT Cu o SN |y e )

L. Since last report has he been mentioned favorably atxonfxemmabiy in official communications? __yes.... (Inclose copies only
when authorized by paragraph 15(3), AR 600-185.

M. During the period covered by this report was he the subject of any disciplinary measure that should be included on his record?
..... No_. 1f yes, inclose separate statement of nature and attendant circumstances.

N. If he is not now on duty commensurate with his present grade and its responsibilities, state reasons if known —.__.....cceoeeeoo_
yes

............................ —- In war? ._G_&.D.'bﬁ‘i.ll g b B A, e e
R. Write a brief general estimate of this officer in your own words .. Very . clever officer. Hard workers
___Relieves Commanding Officer of a grest meny erducus deteils. ... . S e k| 2y LT W T

e

W. I certify that all entries made hereon are true and impartial to the best of my knowledge and belief

and are based on_persopal observation or official reports.
(Signed) .. Wd,&&’/ ........................
JeKoColwells M

(Leave blank)

(Name typed)..>o-. d+KeGolwells Majors Cevelry - s
(Grade and Org) . Mejors Cevelry . | e e e S
(Comdg. what?)____1680th Compeny, CCC Camp Evensville, Wisc. =6791h_Co.CCC.
(Place) Camp Goodar, South Brench, Michigen.
(Date). Sepl. 20, 1933 Incls N6 T

1st INDORSEMENT
Hn....,31:d...F_‘great_._Diat-.-,__ﬂamp_-Silma.n-.C_raek,__E;-_mamas.,--Minh‘-,___S.ephl__zll-,.-.lQ55 :

To: Commanding General, Sixth Corps Area, Chicago, Illinois. . .
.. Approved. Special report attached hereto. ) ~%___‘_J [ Dt (PN
____________________________________________________________________________________________________________ S.. B, HAUKTNS

1 Incl. - Spec. Roepomsd . e el _Mejor, C.A.C. - COMWANDING
PRl 0 Gy W e PR AR T Veare Mo Lk S T L >

H O Chltagontls o 00 it Tas o n i Th v s S &
e A TR LT ) B s i e Sy s S e« 5 o)
Exanined and Torwarded, (--,z;}f;‘;';;;:":;j:jjjj;j,/— """
TiTholelt. % "Fobdhe Commaading Dannenle Sore— 7 TR i

Write nothing below this line. : 38308
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679th Company, CCC,
Camp Goodar,
South Branch, Michiren,
August 16, 1933.

Subject; Special Report; <d It, H. M. McCoy, A. C.

To: The District Commander, 34 Forestry Distriect,
Camp Silver Creek,
East Yawsas, Michirane.
1, I desire to mske & speciel report on £4 Lieut.
H.: M. McCoy, Air Corps, on duty with this Company since
Juilsy L 985

<, a, It might be expected that thig Officer would
volce some complaint at the difficulties of flying
resented by his present duties. On the contrary he hss
chowed initistive and enthusism in sdapting himself to his
new assignment and sdjusting his duties so thst he céan
arrenpge to fly when it is possible.

b, With mostly voluntary labor he has constructed
2 very satigfactory emergency landing field.
e, As Mess Officer end Assistant Athletic Officer

4, His initiative in relieving his superiors of
work and his ebility to plan =2nd cerry out new projects
ig Buperior.

— AT tbvcer
Jo K. Colwell,
Major, Cavelry,
Commanding.




wWLE 4/p . 3 I T
'\f&'%' jf’ J"’a- ; ; = LRD
¥ onere - 9 S
o lep R EFFICIENGY REPORT ol
T (SEE AR 600-185) LARAER 0 4SO
A. OFFICER REPORTED UPON: McCoy, HOWB.I'd M. . (0-'18.054:) 2nd Lieut. 4 .B,iI“ COI‘DS_____
A’s official status with respect to you Squadrdit"0fTi cer i e e A . 4
B. PERIOD COVERED BY THIS REPORT __ 12 months, from .. July 1, 1932 i, June 30, 1933
C. STATIONS HE SERVED AT___ Selfridge Field, Michigan. pit s

D. CONSIDER CAREFULLY THESE DEFINITIONS, KEEP THEM IN MIND WHEN RATING, AND COMPARE THE
OFFICER WITH OTHERS IN SAME GRADE.
INFERIOR: EXCEPTIONALLY POOR performance of duty; EXCEPTIONALLY LACKING in qualification considered.
UNSATISFACTORY: Duty NOT performed AS WELL AS SHOULD REASONABLY BE EXPECTED under circumstances;
not ENTIRELY satisfactory. L e
SATISFACTORY: EFFICIENT; duty WELL performed; UP TO STANDARD; qualification SATISFACTORY.
EXCELLENT: Duty performed in & HIGHLY EFFICIENT manner; qualification BETTER THAN usually accepted as
SATISFACTORY. ‘
SUPERIOR: PREEMINENTLY EFFICIENT performance of duty; qualified to a PREEMINENT degree.
L. DUTIES'HE PERFORMED: (State separately and summarize. Where possible show duration of each in months. Example:
Co. Comdr. ordinary garrison training, 8. mos. . Summary court, 6 mos. Brig. Adj. prepared training schedules, Supply Officer.)
In describing the manner of performance of duty, use one of five classifications as given under D, amplified as may be appropriate.

Duty Months Manner of performance
Ordinary Garrison Duties : 12 Satisfactory
Post School Officer ! (10 1/#) See 1st Ind.
Assistant to the Provost Marshal. . (10)| ___See 1lst Ind.

F. What degree of success hashe attained
Tﬂ?ﬁ%{}ghﬁgloﬁw}ﬁz}iﬁg m{-‘fﬁ:CEPT G. Enter on lines below any outstanding specialties of value in
WHERE RATING IS BASED ON the military service. MAEKE NO ENTRIES EXCEPT
PERSONAL OBSERVATION OR WHERE STATEMENT IS BASED ON PERSONAL
OFFICIAL REPORTS DURING | « OBSERVATION OR OFFICIAL REPORTS DURING
PERIOD COVERED BY THIS | £ PERIOD COVERED BY THIS REPORT.

REPORT. (See par. D above.) g {

Satisfactory

Excellent
Superior

Airplane Pursuit Pilot - Excellent

1. Handling officers and men_._____________
|

2. Performance of field duties____ ’
3. Administrative and executive dutiesi_ ______ L L !
|

4 A an instraetorSalens LU SIS il s £
5. Training troops_. v (s ANl Y VI X e =

6. Tactical handling of troops (unitssy
appropriate to officera’ grade) . LU (LR TR e e

ed. B
H. To what degree has he exhibited the following qualifications? Consider him in comparison with oth- § E -|-'-
ersin his grade and indicate your estimate by marking X in the appropriate rectangle. (See par. .sg g 2 3 g
D above.) ﬁ g 2; E E'
1. Physical activity (sgiliy; abilify fo Work pilly) o --meoe oo oo oeooeemem oottt 2
2. Bhysical 'endurances(capaeltyifor prolonged axertion) e T o 0 e e e R ] 2 e
3. Military bearing and neatness (dignify of demeanor; neat and smarf appearance) s st e e g
4. Attention to duty (iho traif of working thoroughly and conseientiously) - ———- - [ o8| N D0
5. Tact (ihe facully of being considerato and sensiblo in dealing with others) eoh | TS ML 0 50 PRICNY TN
+ 6. Initiative (iho trait of heginning needed work or taking appropriate action on his own rexpﬁnsibility I8 absengo’of ordarg) Mot L e i x
7. Intelligence (ihe ability fo understand readily new ideas or inslrucfions) o | e ol x
8. Torce (the faculiy of carrying out with energy and resolution that which on exsmination is helicved reasonabls, right, or duty) il TR I <
9. Judgment and common sense ({he ability to think clearly and arriva af logical conclusions) AR e e o |ISE RN gt
10. Leadership (capacity to direct, control, and influence others in dofinite lines of action or movement)_ ... || | X | | .

I. Would you *;5]{3&4,[ f}tfe{ fejfy[qﬁ{ﬂ }5{1‘.( ;!a‘ﬁ;ﬁﬂ'e;/d{ especially desire, to have this officer serve under your command, in peace? In
war? In his present or a higher grade? (Line out inappropriate words. *ét’wqu fe’aé@’uf;/f Yes

J. Has he any weaknesses—temperamental, moral, physical, etc.—which adversely affect his efficiency? N0 If yes, describe
them. (FACT or OPINION. Line out one.) oo =

W, D., A. G. O. Form No. 67 ' 5—aa08 SR ST e *‘%j
May 1, 1929 o/



Name of officer reported on Howard MM, McCoy Name of reporiing oficer _.Audrey B, Ballard

K. Proper authority having decided on the methods and procedure to accomplish a certain end, does he render willing and generous
support regardless of his personal views in the matter?...__ 0451 ot bl i et gL o PR syl

L. Since last report has he been mentioned favorably or unfavorably in official communications‘? ,-__YPE__- (Inclose copies only

[ when authorized by paragraph 1b6(3), AR 600-185.

M. During the period covered by this report was he the subject of any disciplinary measure that should be included on his record?

_ ____IfT__O_____ If yes, inclose separate statement of nature and attendant circumstances.
N. If he is not now on duty commensurate with his present grade and its responsibilities, state reasons if known 2 i
0. Is he qualified in every respect for all the duties of his arm or service and grade? _Yes____ If not, state reasons ... ———-coomoo—-
P.dHa‘bE!l he demonstrated his fitness to perform the duties of the next higher grade? ... Y88 __ If so, how? By performing
Uutles.
Q. What is the highest command (or assignment in case of a staff officer) he is qualified to hold in peace? _______ Element
leader B I 00 L (o0 f Lot e L oom i pciend 1 oMl e,

V. In case any unfavorable entries have been made by you on this report, were the deficiences indicﬁ.ted hereon brought to the

attention of the officer concerned while under your command and prior to the rendition of this report? ... If yes, what

improvement, if any, was noted? ... No unfavorable entries, - !l N

W. I certify that all entries made hereon are true and impartial to the best of my knowledge and belief
and are based on personal observation or official reports.

(Leave blank)

(Signed) oo LA IARL L A .. ' o (bl e
(Name typed) oooeemee A B  PATRARDE S e
(Gradbend Org ), e Gapbatn N ATE Goppeje I TSR ot v it b
(Comdg. what?) ... 94th Pursuit Squadron, A. O.._ Al f L WO LA
(Place) ot~ - = “ Beltpidge Fleld -Michigan . PREINC
(Date).......dune. .30, 1933 ______ Incls. Two__(2) Letters of Cormendation. . .

1st INDORSEMENT

General, Sixth Corps Area, 1819 West Pershing Road, Chicago, Illinmods. ...
: T concur in the abpve Teporb.lianner of performance of additional post
ties shown under "g" 2 /o P !

O] S
Thfgmead { v

| he-Adhstant Goneral,- Washington, 0. C-

i ¥ ' a3 abeS
yarnined-and-torwarded————

2--Incls.

[a) 'a] P
ot bt ket @ 0 Y ﬂlﬁi!i&;i#lw!nﬂm el e g
T T e

Wiite nothing below this line.



mailto:r~@J.:~r

= Gy ° & R

ww“% /é EFFICIENCY REPORT |

n (SEE AR 600-185) i (:
A. OFFICER REPORTED UPON: HeCoy., 110Wa;:_cl__;_i.t4--,-LQEE;%.;E);}J,-,--zala_sl;_}'elm‘_,_ﬁm;m,s.o;;.;s.. _______
o typed) A orial No.) rade ization]
A’s official status with respect to you squelisi-8sricer, p— o e
B. PERIOD COVERED BY THIS REPORT __3_____ months, from _ADril 1. 1932 o ___June 30, 1932.
C. STATIONS HE SERVED AT P Selfridege Field. Michigan.,

‘D. CONSIDER CAREFULLY THESE DEFINITIONS, KEEP THEM IN MIND WHEN RATING, AND COMPARE THE,
OFFICER WITH OTHERS IN SAME GRADE. ‘ r
INFERIOR: EXCEPTIONALLY POOR performance of duty; EXCEPTIONALLY LACKING in qualification considered.
UNSATISFACTORY : Duty NOT performed AS WELL AS SHOULD REASONABLY BE EXPECTED under circumstances;
not ENTIRELY satisfactory.
SATISFACTORY: EFFICIENT; duty WELL performed; UP TO STANDARD; qualification SATISFACTORY.
EXS%]:JI‘%%I:’(I'} T (]))ﬁi‘;iy performed in a ELIGHL!})EEFFICIENT manner; qualification BETTER THAN usually accepted as
SUPERIOR: PREEMINENTLY EFFICIENT:performance of duty; qualified to a PREEMINENT degree.
. DUTIES HE PERFORMED: (State separately and summarize. Where possible show duration of each in months. Example:
Co. Comdr. ordinary garrison training, 8 mos.  Summary court, 6 mos. Brig. Adj. prepared training schedules, Supply Officer.)
In describing the' manner of performance of duty, use one of five classifications as given under D, amplified as may be appropriate. -

Duty Months Manner of performance

Squadron Engineering Inspector 2 Satisfactory.
Squadron Engineering Officer : 1 Satisfactory.
A_s.sis.tmt._.to.-.me__Pr.a‘;._o.at_Mar:aha.l,_T; ___________________ (3) See 248 _Ind.

F. What degree of success has he attained
lﬁgﬁ‘ﬁﬁhﬁguoﬁ%n Rki‘}:gasd 11}%}5{:CEPT G. Enter on lines below any outstanding specialties of value in
WHERE RATING IS BASED ON e ATWMENT. IS BASED ON PERSONAL
FERSONAL OBSERVATION OR OBSERVATION OR OFFICIAL REPORTS DURING

311'5‘1}’;{((3)1‘1;11 C%%PE(I){I]?}'II)‘S Bl‘j){URTI]?[q_Ig PERIOD COVERED BY THIS REPORT.

REPORT. (See par. D above.)

Inferior
Unsatisfactory
Batisfactory
Excellent
Supe.rior

Handling officers and men X Airplane Pursuit Pilot - Excellent,

Performance of field duties L X
Administrative and executive duties X 2
As an instructor : sty

. Training troops : ) A : o
Tactical handling of troops (unit - . 4 ! 1 ]
appropriate to officers! grade) S | | e N B =

*1 3%

S Crliay SRt ks

w

¥

H. To what degree has he exhibited the following qualifications? Consider him in comparison with oth-
ersin his grade and indicate your estimate by marking X in the appropriate rectangle. (See par. | &
D above.) %

Batisfactory

: ’ Unsatisfactory
Excellent
Superior

ol

1. PPhysical activity (agility; ahility fo work rapidly) . : e aree obbe b b i Bl el el sdety
2. Physical endurance (capaily for prolonged exertion) PSSR | e | P

3. Military bearing and neatness (digity of domeanor; noat and smart appOATARCe) .- oo ommmom oo b < (] (N
4. Attention to duty (the traif of working thoroughly and conscientiously) R L | e e <0 e
5
6

. Tact (the facully of heing considerato and sensible in dealing with others) oo oo | X

. Initiative (tho fraif of heginning noeded work or taking appropriate aclion on his own responsibility in absence of orders) .= || | _____ X

7. Intelligence (ihe abilify to understand readily new ideas or instractions) | | X
8. Force (ihe faculty of carrying out with energy and resolution {hat which on examination is helieved roasonsble, right, or duty) || _____ Flpeoma|me o
9. Judgment and common sense (tho abilily to hink clearly and arrivo at logieal conelusions) oo oo L) Sl T
10. Leadership (capacily fo direct, conirol, and influence ofhera in definifo linea of action or movement). ... | | .. ] IO N [
1. Would you * ;‘%ﬁﬁ/ ﬂ{q’ }My{l)ﬁ{ﬁf F{Q( ‘aﬁéﬂ'&ﬁ’, especially desire, to have this officer serve under your command, in peace? In

war? In his present or a higher grade? (Line ouf inappropriate words. * E{tét/e/ {ﬂéafqé.{/ Yess

them. (FACT or OPINION. Line out one.).

DAL G0, Form Now 67 e e e T Y
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Name of officer reported on Howard M. MeCoy. Name of reporting officer ... HarTy A, Johnson,

K Proper authority having decided on the methods and procedure to accomplish a certain end, does he render willing and generous
support regardless of his personal views in the matter?...... = 2 5, Sy e e~ e

L. Since last report has he been mentioned favorably or unfavorably in official communications? 1104 ... (Inclose copies only
when authorized by paragraph 15(3), AR 6(;!0—185 P '

M. During the period covered by this report was he the subject of any disciplinary measure that should be included on his record?
_No.. ___ If yes, inclose separate statement of nature and attendant circumstances.

N. If he is not now on duty commensurate with his present grade and its responsibilities, state reasons if known ---_Y_eao_ _________

Q. Is he qus,hﬁed in every respect for all the duties of his arm or service and grade? .. ¥eg.- If not, state reasons_________________

Q. What is the hlghest command (or assignment in case of a staff officer) he is qualified to hold in peace? o Hlight leed-.

L S S s - In wart .ol e i LY 1 T e e i e e e e e e e
R. Write a brief general estimate of this officer in your own words _..A ecapable young QI £ficer very energetic.
__and who pays atrict attention to duty. .. . ..

Tnvimately.
U Remarks (par. 10a, AR 600-185) ,__T‘hl_s Ql__figg;[_'__l;g;g__less tha:_x___t__uo years COF""._I_]____:_I:.LODGG. gservice in

__the Regular Amuy.. No special suitability for civilian contact or detail for duty
_with one or all of tha civilian components. -

} V. In case any unfavorable entries have been made by you on this report, were the deficiences indicated hereon brought to the
attention of the officer concerned while under your command and prior to the rendition of this report? —....—-..—__ If yes, what
improvement, if any, was noted? ... NO unfavorable entries. SR S e £ SR T SRR TS P T

'W. I certify that all entries made hergon ar and impartial to the best of my knowledge and belief
and are based\ofi personal obseriyation_er official reports.

(Leave blank)

1st INDORSEMENT J
HQ. 1st Pur. Grp., 4,0., Self. Fld. lich, June 30, 1932, To: C.0. Self. Fld., Mich.

Y. E. BROWER,

Mejor, &ir Corps,
Commanding.

Yt nr WORPES T e L T S R TR & ____-Mgig__,__a.u:__agrph _____________ AR
______ " Commanding.. ..
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_AA 201 McCoy, Howard iil.

314 nd

\UG 1.6 1982

BoSoin ECRAEC hicagolalIl); o fobs s Balstie s W o To

The Adjutant General, Washington, D, C.

Examined and forwarded.

L

For the Commanding General:

e



A.

g W Copay’ . . ‘ ©

S
Y
T PRI PRt ¥ EFFICIENCY REPORT
(SEE AR 600-185) :
OFFICER$MPDRTED UPON: JeCoy, Howard M., . (0-18054), 24 Lieut., Air Corps. .. .
(

B.
C.

A’s official status with respect to you
PERIOD COVERED BY THIS REPORT .3 .. months, from _January. L, 1932 to - March 31, 1932,
STATIONS HE SERVED AT Selfridge Tield, Michigan. "

D. CONSIDER CAREFULLY THESE DEFINITIONS, KEEP THEM IN MIND WHEN RATING, AND COMPARE THE-
OFFICER WITH OTHERS IN SAME GRADE.

S‘q uaﬁ‘f“ﬁi’x‘f“ﬁ’ff i cer (Serial No.) (Grado) Organization)
I o

INFERIOR: EXCEPTIONALLY POOR performance of duty; EXCEPTIONALLY LACKING in qualification considered.
UNSATISFACTORY : Duty NOT performed AS WELL AS SHOULD REASONABLY BE EXPECTED under circumstances;

not ENTIRELY satisfactory. ] ,
SATISFACTORY: EFFICIENT; duty WELL performed; UP TO STANDARD; qualification SATISFACTORY.
E)fg(i]’:_‘.rlilé%fg '.I‘ %)Jllgry performed in a HIGHLFEFFICIENT manner; qualification BETTER THAN usually accepted as
SUPERIOR: PREEMINENTLY EFFICIENT performance of duty; qualified to a PREEMINENT degree.

DUTIES HE PERFORMED: (State separately and summarize. Where possible show duration of each in months. Example:
Co. Comdr. ordinary garrison training, 8 mos. - Summary court, 6 mos. Brig. Adj. prepared training schedules, Supply Officer.) .
TIn describing the manner of performance of duty, use one of five classifications asgiven under D, amplified as may be appropriate.

Duty Months Manner of performanca
Squadron Fncineering Inspector . - 3 Satipfactory.. . e T
Squadron Athletic Officer (3) Satisfactory.
Assistant to the Provest Marshale .. o .. (i See_ 2d_ Tnd.

F. What degree of success hashe attained
Iﬁgﬁg heNfgllcEv&r’ig headings: G. Enter on lines below any outstanding specialties of value in
WHERE RATING IS BASED ON

RIES EXCEPT the military service. MAKE NO ENTRIES EXCEPT

WHERE STATEMENT IS BASED ON PERSONAL

S Training troops —---=—— e s e e

*

>
: i Sl

D T e o R | | M e OBSERVATION OR OFFICIAL REPORTS DURING

PERIOD COVERED BY THIS | 2 % 35 |3 PERIOD COVERED BY THIS REPORT.

REPORT. (See par. D above.) Flata|gls
1. Handling officers and men X Ail“pl&ne :Dursuit Pilot = g&ltiﬂi:&!é.tﬂl‘!_;,,-
9. Performance of field duties ...___________| ____| .| %X
8. Administrative and executive duties... X itk sttt Lol om bbb
4. As aninstructor . | 1 in.t
5
6

. Tactical handling of troops (ul:l.its;k
appropriate to officers’ grade)_.____T7|______

* Not observed. Bl el
H. To what degree has he exhibited the following qualifications? Consider him in comparison with oth- El SRS
ersin his grade and indicate your estimate by marking X in the appropriate rectangle. (Seepar. | 5 | ¥ g g _‘g
D above.) N sl e )
g il I e
1. Physical activity (agility; ability to work rapidly) mommme oo oo | L
2. Physical endurance (capacity for prolonged exertion) BRI s oL
3. Military bearing and neatness (dignity of demoanor; neaf and smart appearance) X
4, Attention to duty (ihe trait of working fhoroughly and conscientiously) 5 Wererd By
5. Tact ({he faculty of heing considerato and sensible in dealing wilh ofhers) sk b G
6. Initiative (tho fraif of beginning needed work or faking appropriste action on his own responsibiliy in absenco of erdors) : = RUT e e ooy
7. Intelligence (fho ability to understand readily new ideas or imstruetions) oo —mee oo > o
8. Force (the facalty of carrying out with energy and resolution ihat which on oxamination s helieved reasonable, right, or duty) bl gL | B oilr <.
9. Judgment and common sense (fhe abilily fo think clearly and arrive af logical comelusions) - oo oo N
10, Leadership (capacily fo direct, conirol, and influenco ofhers in definito lines of action or moveman) St A T e | e ) el |

I. Would you */qﬁf?,éf, /‘/b,d /rﬁyﬁﬁé}i% })ﬁﬁfﬂgﬁﬁg}’, especially desire, to have this officer serve under your command, in peace? In

war? In his present or a higher grade? (Line out inappropriate words. *Afatd ko ey sl el e

J. Has he any weaknesses—temperamental, moral, physical, etc.—which adversely affect his efficiency? .. Ilone. If yes, describe

them. (FACT or OPINION. Line out one.). ... e e e e

ﬁ.'i:}'.]'a. o . Form No. 67 p 3 ~ §—8308 0 & GOTERNNENT FRINTING GFYICH. 19:; ,?)
i
¥ g

May 1, 1929
.
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Name of officer reported oii ... HoWARd M. MeCOV, Name of reporting officer ... ARRY. AL JORDSON. .

K. Proper authority having decided on the methods and procedure to accomplish a cerfain ¢nd, does he render willing and generous
support regardless of his personal views in the matter?.... Y€8. - g

L. Since last report has he been mentioned favorably or unfavorably in official communications? No._____ (Inclose copies only
when authorized by paragraph 15(3), AR 600-185.

M. During the period covered by this report was he the subject of any disciplinary measure that should be included on his record?
Mo, If yes, inclose separate statement of nature and attendant circumstances.

N. If he is not now on duty commensurate with his present grade and its responsibilities, state reasons if known ... ¥Yeg. ...

Q. What is the highest command (or assignment in case of a staff officer) he is qualified to hold in peace? .._Pilot in & _
EnequEdPOn T e W SN Iniwarl = SPLlOT ARCBERqUAaTON.,. o= e S e S e
R. Write a brief general estimate of this officer in your own words ... A _capable and conscientious young. ...
Hol{lear wnoria guiter athlaties RS SIVNE D WONTIIRIR T ) SO R Y

U. Remarks (par. 10a, AR 600-185) ... This officer has less than two years.commissioned.service..
---in_the Regular Army, No . special suitability for civilian.contact or-detail for duty

V. In case any unfavorable entries have been made by you on this report, were the deficiences indicated hereon brought to the
attention of the officer concerned while under your command and prior to the rendition of this report? ............ If yes, what
improvement, if any, was noted? ... NQ _unfaveorable entries. o

and are basey on personal

(Signed)Esee it ] i s o et A e
(Name typed) ... HARF N B e e PP
(Grade and Org) .....Captain, Air Corps, ... ot e P
(Comdg. what?) __..-..94th RPursult Squadron, Air.Corps, ...
(Blzoe) g el rAdzosit fold s’ Michigan el T wvv WS el P e
(Date)_.__March 31, 1938. Incls.......... NONSs ... .
1st INDORSEMENT
Ho, 1st Pur. Grp., A.C,, Mar, 31, 1932. To - The C,0,, Self, Td,, Mt, Clemens, Mich.
I _concur in the above revort. _4~ 2 A“‘*"—"‘“\———
B Yl ewledvg e v el BERRFPmiGtay See e A v Do oog e S PN on TR Wl = (RS P BROWRR S R
____________________________________________________________________________________________________ Major, Air Corps,
______________________________________________________________________________________ Commanding.
______________________________________ Plab Bk Lol i
Ha. Self, ¥ld,, Mt. Clemens, Mich,, Var, 31, 1932, To - The th CA, Chicago, T11.
................. Examined and forwarded. Manner of perfbrmance of.
undepit BNt Satlsftactopwlttins IR
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