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.AA 20l McCoy, Howard M. 

~ --'nd. APR 1 { 1932 
Hq, 6th C, A., Chicago, 111., __________,____To-

The Adjutant General, Washington, D. C. 

;:-xamined and forwarded. G7~ 
, / 

r 1r thP rommandine: General: 
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wiw;RIN~WgrER~:et EFFICIENCY REPORT . . ') 
~ "~t,\J ~ Jl'fil • (SEE AR 600-185) • • 

A. OFFI~::ld~ -- EB E P«SN : ) .RQ![~!:9,_.M ... __M9-Q9-y,.__·····9-1~~1...._.. gu1.~utu_ Ai !"-:-~grr~.!.J.KA} 
~ al status with respect to-you---..:..~P..Q.~...Q.ff! ~~t~~ ~;:..~ . ~ .<§~~~ ~.!.....~~~:!:~~~~···-·-· 

B. PERI COVERED BY THIS REPORT ...2:;a._ months, from .0,ot,..Je3-.1...J:~~J:..... to ..Q~g.! .. ~ f--.1 ..±.~~_l, .. i nc l . 
C. STATIONS HE SERVED AT _ ._ .S.e.1.tr..i.~ ....F..ie.l.d ,-.Mi.(thigm.,····-···························---········-· ·--······ ···· 
D. CONSIDER CAREFULLY THESE DEFINITIONS, KEEP THEM IN MIND WHEN RATING, AND COMPARE THE 

OFFICER WITH OTHERS IN SAME GRADE. 
INFERIOR: EXCEPTIONALLY POOR performance of duty; EXCEPTIONALLY LACKING in qualification considered. 
UNSATISFACTORY: Duty NOT performed AS WELL AS SHOULD REASONABLY BE EXPECTED under circumstances; 

not ENTIRELY satisfactory.
SATISFACTORY: EFFICIENT ; duty WELL performed; UP TO STANDARD; qualificatfon SATISFACTORY. - • 
EXCELLENT: Duty performed in a HIGHLY EFFICIENT ipanner; qualification BETTER THAN usually a-0cepted as 

SATISFACTORY. 
SUPERIOR: PREEMINENTLY EFFICIENT performance of duty; qualified to a PREEMINENT degree. 

E. DUTIES HF:PERFOR¥ED: (State s~para,tely .and stlmmarize. Where possible show duration of each in months. Example·: 
.Co. Comdr. otdinary garrison training, 8 mos. Summar~ court, 6 mos. Brig. Adj. prepared,training &chedules,.Suppzy Officer.) 
In describing the manner of performance of duty, use one of five classifications-as given under D, amplified as may be appropriate. 

Duty Months Manner or performance 

F. What degreeof success has he attained 
under the following headings : 
MAKE NO ENTRIES EXCEPT 
WHERE RATING IS BASED ON 
PERSONAL OBSERVATION OR 
OFFICIAL REPORTS DURING 
PERIOD COVERED BY THIS 

G. Enter on lines below any outstanding specialties of value in 
the military service. MAKE NO ENTRIES EXCEPT 
WHERE STATEMENT IS BASED ON PERSONAL 
OBSERVATION OR OFFICIAL REPORTS DURING 
PERIOD COVERED BY Tms REPORT. 

REPORT. (See par. D above.) 
---- - ---- -------,------ - - - -11----------- ------- ----- -
1. H andling officers and men ..... .......... ............ . . x.. -··-·· ...... ... Air-}2lane..Pursuit..Pilot . - ..Satisfactory • ... . 
2. Performance of field duties··---· ............ ..X ....... -····· ......... .. ............ ................................ ............................ . 

3. Administrative and executive duties•••••••••••••••• X.. ............ •················ ················································-················· 
4. As an instructor••••••• ·--···-······ · · .' ••· 110.t . obs :irT ~d•. ···· ·········· ············-····-········ ··················-······················· 
5. T raining troops ..... . ·-··· · ···-··········· ...... t1 . ......... " .. -····· ................ • ...• - •. .......••••••••••••••••••••••••••••• • •-········-····· · · · 
6. Tactical handling of troops (units t1 "- • 

annropriate t o officers' grade) --······ . ........... ....~ . . ........-. . ·············· ···· ·-····· · · · · · -··· · ········ · · · ···-·-· •••••••••••••••• • ••••••••••• 

i I:'H. To what degree has he exhibited the following qualifications? Consider him in comparison with oth­ .s" .s ...... 5e r s in hls grade and indicate your estimate by marking X in the appropriate rectangle. (See par. 0 -!l .g 0 
0:,,::: 1lD above.) a il., ~ C. 

p~ ""' ----Ol 
-
~ 

- --
1. Physical activity (agility; ability lo work npidly)--···-· ························· · -············:·············· ··-·· · ·····- ·····- ••~••••••...... . . 
2. Physical endurance (eapacity for prolo1ged'exertion)..- -··--·················· · ·······················-····· -·--· ········ •••......... . X.. ..........-
3. Military bearing and neatness (dignity of demeanor; neat and 1marl appearance) --·· · ··· ·-··············· · · · ···· · - -········ · · -··· . ..... . X.. ·--· . .... . 
4. Attention to duty (tho trait of working lhorougbly aad emciealiously) · · · - ·········· ····-··········'······· ·········~···-·········· . . . ... ....... X.. ·-··· . .... . 
5. T act (Ibo facolly of being eOD1idornte audsensible in dealing with othou) · · ···· · · ··-·· ··-········-· · ············ · · · ···················- .. . . . . . . . .... X.. ···-· . .... . 
6 . Initiative (Ibo trail of beginning needed work or lnki■g appropriate adion on hi! own responsibilily in absenco of ordm)·--··· · •····· · · -·-- . .... . ...... . X. . ............ 
7. Intelligence (tho ability lo undenland readily now ideas or io1trudions) .______.•_ . .... .._ . . . . ........ - ······-········· - ........ . ... . . ~. . . .... . ...... 

8. Force (the laeolty of earryiag oul with energy and resolution lbal whieh on oxamioalioo is holiered reasonahlo, right, or duly) - · ··-···-······ ·· . .... . ···· -· .Jt.. ·-• . ..... . 
9. Judgmen11 and common sense (lhe ability lo lhink clearly and arrive al logical eonclosions) ......... _... . ......- .................. . · ··-· . .......:lC ...... ..... . 

10. Leadership (eapaeily fo dirocl, eonlrol, and inffuenGe olhen in definite lines of aclion or mmmeol) ••••__· ···· · · ···· ················· ······· ...... . .......~. . ... . ....... . 
1. Would you ~~t, be satisfied, ~ . to have this officer serve under your command, in peace? In 

war? In his present or a higher grade? (Line out inappropriate words. *State reasons.) ·•--.Jes,. ······-····-············· 
·····--·····-- --------- -----

https://grr~.!.J.KA


------------------------------------------------ ---------------------------------------------------------------------------------------------------------------------------

----------------------------------------------------------------------------------------------------------------------------------------------------------------------------

• • 

7 

Name of officer reported on -----~g~~_!'~_J'!l-.~--M~9.0Y~-··-···-·- Name of reporting officer ._.___Harry A •·-Johns on •.-·--·---

r 

K. Proper authority having decided on the inethods and procedure t o accomplish a cert ain end, does he render willing a nd generous 

support regardless of his personal views in the matter? ..____.Yea..... . ..............·-· ··--····-·--··· ···· ·········-· ···· ····-··--·· -······· ··· 
L. Since last repor t has he been mentioned favorably or unfavorably in official communicat ions? . . .N.O.ot... (Inclose copies only 

when authorized by paragraph l b(3), AR 600- 185. 
M. During the period covered by this report was he t he subject of any disciplinary measure that should be included on his record? 

.N.QD!} .•. If yes, inclose separate statemen·t of nature a nd attendant circumstances. 

N. If he is not now on duty commensurate with his presen t grade and it s responsibilit ies, state reasons if known ... . Ye.s..··--···· · 

----------------------------------------- ------------- --- -------------------------------------..--------------------------------------
o. I s he qualified in every respect for all the duties of his arm or service and grade? .... Yea... If not, state reasons ......... ...... .. . 

--------·-·--------------------- --------- - --- - - - - ---------------------------- -------------- -------------------------
P. Has he demonstrated h is fitness to ~erform the dut ies of the next higher grade? •••• Yes.. If so, how? ····· · ····-··········-······-· ·· 

Q. What is t he highest command (or assignment in case of a staff officer) he is qualified to hold in peace? . . .El emant. . lead~. 
. . .e.r. .....--·····.... ···-· ··-.--· ....---· . . · ·--·.. ··-·. . . . . I n war? ...__.Element ..l eadar........... ...... . -··.............. ...... . ......... ..... . -·.... . . 
R. Write a brief general estimate of this officer in your own words _...J!~!~ .. m~:t_f.Q~~9,__~.. Q~:j,~Q~.J~!!:t.J!1212~r~g:t­
-·J y_J .~ . Tery_ good. material. and .. should..impr ove . with. . e~er i ence • ·························-······-······-·-····--· 

• #- • 

S . H ow long have you known him? ....-1.i.J.JiQ:P.,t,he........ ............ T. How well do you know him? ....FaiJ::lY-.lf~l l ..._. ··-·-· 
u. Remarks (par . 10a, AR 600- 185) ....Thia..Qf fic.~l"...haa._le.se.. .. t.han .. two .. yeru:fL~ammi sai onad .. serti.Qe ..... 
_. . t 1J,.. .1;.h~ .. Re..@le..~....tmnY-...... NQ.. ~ ~~.ial.. auit aniU :tY..f.or .. ci Yilian..nont act..or.. de:tail.. fo,: .. du.:ty. 
.. wi th one or.. all.. Qf t he .. c i vilian.. C.Qt®Qlle.n:tifl....................--··--···········-·········-····················-················· 

V. In case any unfavorable entries have been made by you on t his report, were the deficiences h1dicated hereon brought to the 
attention of the officer concerned while under your command and prior t o t he rendition of this report? ... ....... . . If yes, what 

improvement, if any ' was noted? -··-.No..unf a y orab le. .. entri a .a.... _ . . ········ ·--···---...... ····--······ · ·---· · ·-----····· ...... -····· 

W. I certify t hat all entries made hereon are t rue and impart ial to the best of my knowledge and belief 

:::~:~:t~SiI:Z~- ~ ~ ON• • -·•··· · · ···· ······· ················· :•:::::: ••··••:: :: ::: ::::::•(Grade and Org.) .......la:t..Lieut4~..Air.. Corps............................................ ······-······•····-··· 
(Comdg. what?) -········94:th . .Eurs ui.t.. Squadro14. .Air .. Corpa~ ......................................... . 
(P lace) _.....Se l tridge....Fi e.l d,. . ..Mic.higan.._................ ·-............... ···-· .. , ....... ·-·-··~ ........ ·-··· ... , 
(Date) ..... D.e.c.e.mb .e.r_.·.3.1.,_..l.9..31. .....·-.. Incls . .. ...None................ ...--·-·-··---.····--··-·· · · · -·-~-··--· 

(Loovo blank) 

1st I nd. 1s t INDORSEMENT 2d I nd. 

H.4.•.. .lJ~.:t.. .P.ur .•... <J.rp.•., . . A •. .. C.•., . ..D.11;l.~......;Ii,_..l ~~l,_...... H9.,_.. S~l ~ jJ1g~_.Ei ~J:~.s... MJ.:~!!.H_.~~~.'! . . ~~.J..J :~ ~ ! .'!_ 

l'9.L ...C.•... O_•..,...S.~l.fri dge . F i e l d , .. Mich i_gan . ····-·-·· To; .... C ommmdi ng.. General.L S ixth..Corps.. .A:rea• . 

.. • Write nothing below t his line. 3-8308 

.... .. ,.,. 

https://General.LS
https://jJ1g~_.Ei
https://D.e.c.e.mb
https://serti.Qe
https://haa._le.se


• 
AA 201 :JcCoy, Ho.vard 11. 

--3:cd__ Ind~ 
Hq, 6th C, A., Chicago, Ill.,___:!_~N_l ~-_l~~~-To-

The Adjutant General, Washington, D. c. 
Examined and forwarded, ~ 

86 Iteceived A.G. O. JA\<f ~ ~gty!Tiandinll' GanMal: 



_

_

_____ _ ______________________ 

- • 
'i"':n .., .I' Sl::JTION 

u.w.-.; _. ~ .....iv: 

• 
A,G.O. ..: ~ 

(USE TYPEWRITE~ IF POSSIBLE 
IF NOT, PRINT PROPER NAMES) EFFICIENCY REPOR,. NOV 2- 1931 

(SEE AR 600-185) 

A. OFFICER RE~ORTED 'UPON :llOW~~~LM_!_J4-g_Q_Q.Y..,__.Q~J-~_Q-~_,___?!1~ _I,ie~-~-'-'--!!!__Q_C?~--- -~ ---------------

A's official status with respect t o you---------------------~~::1tfl1I1-~~-t:Q.f.f_f¢1ir:~-------------:~:'.:>_____________:~----:~~~~----------
B. PERIOD COVERED BY TIDS REPORT~_J,.1/-'9months, from ---~~~~---?,?_,___~J-~.!~.. to ______.9_'?_~~~~-!' _}_~!...!.~-~-~----
C. STATIONS HE SERVED AT _!_____________________Xelly__.Fi.eld.,__ j_Qx_~_11_.____________________________________________________________ ____ 
D. CONSIDER CAREFULLY THESE DEFINITIONS, tKEEP THEM IN MIND WHEN RATING, AND COMPARE THE 

OFFICER WITH OTHERS IN SAME GRADE. 
INFERIOR: EXCEPTIONALLY POOR performance of duty ; EXCEPTIONALLY LACKING in qualification considered. 
UNSATISFACTORY: Duty NOT performed AS WELL AS SHOULD REASONABLY BE EXPECTED under circumstances; 

not ENTIRELY satisfactory.
SATISFACTORY: EFFICIBNT ; dut-y WELL performed ; UP TO STANDARD; qualification SATISFACTORY. 
EXCELLENT: Duty performed in a ffiGHLY EFFICIBNT manner; qualification BETTER THAN usually accepted as 

SATISFACTORY. • 
SUPERIOR: PREEMINENTLY EFFICIENT performance of duty; qualified to a PREEMINENT degree. 

E. DUTIES HE PERFORMED: (State separately and summarize. Where possible show duration of each in months. Example:
Co. Comdr. ordinary garrison training, 8 mos. Summary court, 6 mos. Brig. Adj. prepared training schedules, Supply Officer.)
In describing the manner of performance of duty, use one of five classifications asgiven under D, amplified as may be appropriate. 

_Duty Manner ot performnoco 

-----·--------·------------------------------.---• -------------------------------·--------------------- •-------------·----------------------------·---------·------------~-----
------------- - · • ------·--------------"'"-------•---------------.------,---------------------------------- --------·--- ----------------------·------·--------------------------·----·-

F. Whatdegree of success has he attained 
under the following headings:
MAKE NO ENTRIES EXCEPT 
WHERE RATING IS BASED ON 
PERSONAL OBSERVATION OR 
OFFICIAL REPORTS DURING 
PERIOD COVERED BY TIDS 
REPORT. (See par. D above.) 

1. Handling officers and men-----------·-· ______
0

, _____ 

:: ~:=~~E~=~~=;~d~:::::::=:~=~:: :__=:-::=: :::: ::::::=:::::::~½-~:~--:::=::::::::::::::::::::::::::::::==::::: 
5. Training troops---------------------------· ______ ____________ ____ ______ -----·------------------------------------------· 
6. Tactical handling of troops (units ' 

a ropriate to officers' grade) ..__________________ ___________ _______ --~------------·-------------------·----------·------ ----------~ -------· 

H. To wpat _degree has he.ex~ibited the fo~owing qualifications? Consider him in comparison with oth­
ers m his grade end mdicate your estimate by marking X in the appropriate rectangle. (See par.
D above.) 

--------------------------'--- - -=--------!- - - - ---
1. Physical activity (agility; ability lo work rapidly)------------------------·--------·----------------:_____________________________ __------ ______ -~--- ___ ___ _____ _ 
2. Physical endurance (ropaGily for prolonged 6I8rlion) _____________________ ______________. ________ ________ __________ ______ _________·----- ______ -~--- ___________ _ 

3. Military bearing and neatness (dignity o! demeanor; noal and smarl appearmo) ------------·------------ -·----------·-------- ______ ______ -~--- _____ _______ 

4. Attention to duty (lhe trail of working lhoroughly and G-Onscienliouily) ------------------·-----· -------------------------------------- ·--·-- ______ -~ --- ____________ 
5. T act (lho faGully of being considoralo and aonaiblo in dealing wilh olhera) ---------------------------·----- --------------------------------- ____________ -~ --- ______ ----·-
6. Initiative (Ibo hail of boginning needod work or laking appropriateactionon bu own responsibility in abaonco of ordera) ___ ________________________ _______ X __ ____________ 
7. Intelligence (Iboability to undenland readily newideaa or instruclions) __________ _ _____ ___ _ __ ____________________________ ______ --·--- _X __ ______ ______ 

8. Force (tho laGUlly of carrying oul wilh energy nodresolution lhal which on oIBminalion is bcliered reasonable, right, or duly) ----------------·----- ____________ _X __ ____________ 

9. Judgment1 and common sense (the ability lo think olcnrly and arrive al logieal G-Onclusions)__________ _______________________________·----- ______ . X ______________ 

10. Leadership (capacity lo direct, conhol, and influoneo othera in definite lines of eelion or movomeol)..___ ______·-----·----------------------- ·----- _______X ______________ 

~ 

0,: 
g_ 
ca " 

G. Enter on lines below any outstanding specialties of value in 
the military service. MAKE NO ENTRIES EXCEPT 
WHERE STATEMENT IS BASED ON PERSONAL 
OBSERVATION OR OFFICIAL REPORTS DURING 
PERIOD COVERED BY THIS REPORT. 

C. 

I. Would you *~ * be--ielu'1tl:wlt, be satisfied, esl.'ecia:lry-desire, to have this officer serve under your command, in peace? In 
war? In his present or a higher grade? (Line out inappropriate words. *State reasons.) ___Yes~--~e.sent.__grade__i n 

_______ ])!: a_ce; b igb.er g_rade in_war. ---------------------·--·-···--··-·---·---·-·----·-·------------------------------------------------------·--- --;/ 

J. Ha,~:wi:i:.~=--~=::;:::~•_;;:;~:__P~'_'':':__''_' :___~hi:h__•_d::~'__•":''_l,la_ell,o':'~?---~-~~:__d:•:ci~e-t~e-: 9 

- -------------------------------- - ----- --- ----- ----------------------- ------------ -------- - ------------ - -- ----------------------- - ---- ----------!d 
w. D ., .A.. o. o . Fo rm No. 67 c3-830S \1. s. QOTU.Nlit!n r R"""flXO omcr: 1m 

December l , 1927 



_

_

----------------------------------------------------------------------------------------------------------------------------------------------------------------------------
------------------------------------------------------------------------------------------------------------------------------ --------------------------------------------

_
_

• • 

Name of officer reported on ______ H.Q~~!'.Q_J~,~-J~~_g~y____________ Name of reporting officer _____ThQID§§__ J_.___Ji~m.~y,___ J!'.•--

K. P roper authority having decided on the methods and pr ocedure to accomplish a cer tain end, does he render willing and generous 
support regardJess of his personal views in t he matter? ___________Ye.s_____________________________________________ ___ ___________________ 

L. Since last report has he been mentioned favorably or unfavorably in official communications? If yes, inclose copies.-lJo.·-----­
M. During t he period covered by this report was he the subject of any disciplinary IDeasure that should be included on his record? 

If yes, tuclose separate statement of nature and attendant circumstances ____ JfQP..~-----------------------------------------------------
N. If he is not now on duty commensurate with his present grade and its responsibilities, state reasons if known_______________________ 

________ Dut_y as__student __only. --------------------------------------------------------------------________________ -------------------------------------
0 . Is he qualified in every respect for all the d uties of his branch and grade? If not, state reasons______ -------------------------------
-------__Qbaer:ire.d__Qnl y:__a .s__student • ______________________________________________________________________________________________________________ _ 
P. Has he demonstrated his fitness t o perform t he duties of the next higher grade? If so, how? 

Observed only as student. --------------- --------------------------------------------------------------------------.-------------------- --- ------------------------- -------------
Q. What is the highest command (or assignment in case of a staff officer) he is qualified t o hold in peace? In war?_______ ____________ 
__________..El ight.__memb e z:__i n __peac.e.;.__El igh:LC_Q!:IJJJ~J}_Q.~U:_'.__J,tJY~tr_._____________________________________________________ __ __________ _ 

R. Write a brief general estimate of this officer in your own words -----Ent.ire--ser:vi.ce__ha.s__ be.en..._alLiLs_t.udent____ _ 

-----------otficer...----Should-..make__ a __ good__ of.fic.ez:__wi :th__prop.er__:trai.ni.og_~---------------------------------------------

S. How Jong ho.ve you known him? _;s_~l..4/.31)__11.\Q.l)..t.l},_~---------- T. How well do you know him?___§!1BE~J:;y____________________ 

U. R emarks (par. 1Oa, AR 600-185) _---------------------------------------------------------------------------------------------------------------------------
_________________l. Tbe _Ai r _Coro s _Advanced__Fl y i ng__ School(Pursuit__ Se ct i on)-----------------------------------------

--- - _ ___ _ ___ _ ____,2_,.__ QQ-;ra .!J~te •-------------------------- --------------------------------------------------------------------------------------------------------
________________3 • _Ai rp).ane__Pi 1 ot(Purs uit J _________________________________________________________________________ ________ ____________________ 

-----------------~-•--Ac ademic__ rating_1 __ Sat i sfactory •_____ ___________________________________________ __ ___________ __________________ __________ 

V. In case any unfavorable entries have been made by you on this repor t, were the deficiencies indicated l1ereon brought to the 
attention of the officer concerned while under your command and prior to the rendition of this repor t? If yes, what improve-

ment, if any, was noted? ______ -------~~~~--------------------------------------------------------------------- ___--------------------------------------

W. I certify t hat all entries made hereon are true and imparji 

------------------------------------------------

(Lcavo blank) 

and are ba-Sed on !£!1JP-Ilt,i~ser vat ion • port6.-

(Signed) ____________ ___ __ _ ,,r-,,µ-1,,,-,.;'i,.,"~'fb.,.,. 

(Name t~~-7 'Ph.o.mas.__,I.__ ff~ _,_____r_._____
7 

__ _-------------------------------------------------------<~::::~ nd Or;.)~--~-01•·-Ac-~~i."a.;-;;.;;~-~i-~- -i---·---S-c_h_o_oi ________________________________________ 
( g what ) ______Th! __ 1.r________:p____________ ______________ y __~------------------------------------------------------
(Place) _________.Kelly F:leJ..d ,__ 1:exaa.-----------------------------------------------------------------------------------
(Date) ________ Oct .___l9 ,___19_~1 ____________ I ncJs___ None ------------ --------------------------------------------------

1st INDORSEMENT 

_--------------------------------_1<; 1- _,__ 1'.'1---___ -----_---------__ --------__ -----_--------_- - --____ --____--- --_- --- _----__ ----_--- --- - _- - --_--__--__ ----- ____ - - __ -------_ 

~'n fl-:.:,__A, r. T r. ,. H ;i n d n Inl:t ~ _i _ , '1 _ 2_!~~f - - ---------------------------------------------------------------------------------------

1, --------------------------------------------·--- ---- -------------------------------------------

a o -----·----------------------------------------------------------------------------------------' ----------------------------- -

--------------------------- -- - '----

---------------------------- CHAS--H..-.OA. 

-----------------------------8-rig.--Gurrerai ,--A~--e. ·Curirdg-·-------•---- ------------ •---------------------• • -------------------------------------------------
------------------------------------------------------------------------------------------- - ·------------------------------------------------·------------------------------

Write nothing below this line. • 

https://trai.ni.og
https://of.fic.ez
https://Ent.ire--ser:vi.ce
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I ltllJ 

MIG 7 1931 •
(USE TYPEWRITER IF POSSIBLE EFFICI EN CY RE PORT
IF NOT, PR\t9°;f~4,l{!j~AMES) _, 

f '"'IF F A. (SEE AR 600-185) • I 

A. g:~~ ER REPORTED UPON:_ Mc9~..t...~~d.~.!.........L~.::-1e.~.f?..4J...211.~.. Li.~.~~~( F!L.~ ~-·~orp!.._.. 
.. p,iamo ~)_ • (Seri~ _No,) (Gmdo) (Orc&nlsaUon)

A's official status with respect to you .~ StllC.BllJ,. ..O.Ir.J.CBr...1n...my...aaparlman.t................ _,,~······---··-
B. PERIOD COVERED BY TIDS REPORT ~.2..3/-31ibonths, from ...Ap.ril...l.,....J.9.3.l .. to ..~..J'I.Ule..~_19~.....--··-
C. STATIONS HE SERVED AT •••••l!al!ch..li eld, cal; fomi&.....-·············-················-···:·······-·-··-············ ., 
D. CONSIDER CAREFULLY THESE DEFINITIONS, KEEP THEM IN MIND WHEN RATING, AND COMPARE THE · 

OFFICER WITH OTHERS IN SAME GRADE. 
INFERIOR: EXCEPTIONALLY POOR performance of duty; EXCEPTIONALL¥ LACKING in qualification considered. • 
UNSATISFACTORY: Duty NOT performed AS WELL AS SHOULD REASONABLY BE EXPECTED under circumstances; 

not ENTIRELY satisfactory. ... 
SATISFACTORY: EFFICIENT; duty WELLperformed; UP TO STANOARD; qualification· sATISFACTORY'. 
EXCELLENT: Duty performed in a. IDGHLY EFFICIENT manner; qualification BETTER THAN usually accepted as 

SATISFACTORY. • 
SUPERIOR: PREEMINE!'iTLY EFFICIENT performance of duty; qualified to a. PREEMINENT degree. 

E. DUTIES HE PERFORMED: (State separately and summarize. Where possible show duration of each in months. E xample: 
Co. <J9mdr. Ofdi)Jary g1mison training, 8 mos, Summary court, 6 mos. Brig. AJij. prepared trajning sch~dules, Supply Officer.)
In describing the manner of performance of duty, use one of five classifications asgiven under D, amplified asmay be appropriate. 

. Duty Months t Mnnnor ol parformanco 

-----------·---------.-:..............._,_..........- ------·----·-·-----------------·------------------·-----------------------·--- __.. ---=-·------------------------------------------·--·------
------------------·--------------------------------------------·--------·----------·---·------------------------------ --------------·----------------------------·----------·----·-·-
F. What degree df success has he attained 

under the,following headings: 
MAKE NO ENTRIES EXCEPT 
WHERE RATING IS BASED ON 
PERSONAL OBSERVATION OR ..OFFICIAL REPORTS DURING 0 

PERIOD COVERED Bl:l TIDS ,::: 

REPORT. (See par. D aqove.) ~ m 

G. Enter on lines below any outstanding specialties of value ·in 
the military service. MAKE NO ENTRIES EXCEPT 
WHERE STATEMENT IS BASED ON PERSONAL 
OBSERVATION OR OFFICIAL REPORTS DURING-­
PERIOD COVERED Bl' TIDS REPORT. 

B. To what degree has he exhibited the following qualifications? Consider him In cemparlson with oth­
ers In his arade and indicate your estimate by marking X in the appropriate rectangle, (See par. .. 

0 
,:::D above.) • i~ m ------------------------------------~---- !--

1. Physical activity {agililJ; ability le 1mi rapidly)·············-·-··-·······················-- "'-················-···-····· ·-··· ••... .......•......~........ 
2. Physical endurance (eapacily !tr prolnged omtin) ••--·····································~···············-·--······-·· •••......... ...... . .X.. ·····-
3. Military bearing and neatness (digaily ol demomr; aeal aid ,marl appoarueo) ···· ·····-·········--·-····-··- -······· · · ... ... . .... . .... .. ..X:.. . ... .. 
4. Attention to duty (tio trail of 11t1kiag lhoroogily ud eemioaliooily) ·---············ -·············· ········· ···-····-········· . ..... . ..... .vX. -···· ...... 
5. Tact {liolaeuUJ~f boiigeeuideralo ud1mibloii dolliig wilh tlkor1)~...........•••••••••- ··-· ···················-· ·-···-·········· ............ ..lA. ............ 
6. Initiative (lio trail of beginiig seeded 1101k tr laki1g appropriate aeliea e■ mon mpmihilily ia ab1mo of 01do11) ..-···········-···- ..... . ...... . ..X..... .. . ..... 

7. Intelligence {lio abilily lo nidonla ■d readily 1011 idou tr iulraeliou)_____······- ----·······-·······-···-·- ..... . ....... ,X ....... ·-··· 
8. Force {liofaeolly of ear!}i.ag ,al willa o ■ ergy ud molulio1 tbl 11~ci 01 onmiaaliu ia bolimd rmmblo, rigil, er duly) ····-··-·········- ...... . ..... . ,X ............ . 
9. Judgment and common sense {lio ability lo lmk elearly ud arri,o al logil'II ee1elu1i011)..................._ . ..-··········- ............ ...... .X... ..... . 

10. Leadership (eapaeily lo dued, eoalrol, anduilumo olion ia do&1ilo li111 ol 1tlio1 or mnom01t) •. ---·························· ·········· ............ ~ ....... ...... 
I. Would you • ..•. . ., , especially desire,. to have this officer serve under your command, in peace? In 

war? In his present or a higher grade? (Line out inappropriate words. *State reasons.).J1a.s....~.S:..OJllllJi,l.l;llly.._ .._ 

-··-o..tfi.o.e..r..._~~e or war. • .. .. .. ··--····················· ··································· · 
J. Has he any weaknesses- temperamental, moral, physical, etc.-which adversely affect his efficiency? . ..NO..... If yes, d~~~ri~ 

them. (Pla' or OPINION. Line out one.)••••••••••••·-··························· ·-·······-·················· ········· . ff 
·-·w:i>:~·x:ci:o:·Formiiio:·.i····-----·--···--····"-·······---···- -····-··-·····-·-a~os·-··..·······.........v····.... ..... . .·--~•.l l 
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_

-- -

- . YcOov Howard- Me . ·-·. . . . . : . • da.lton·, L. A. . • ••Name of officer reported on-----· -· ····.,_,______._____________._.__.._...._ Name of reporhng officer -···-····-·--·-· ------·-·····-··············· 

_K. Proper authority having decided on the methods and procedure to accomplish a certain:end, does he render willi'.bg:and gen·erous 

support regardless of his persbnal views in the matter?_:.__. =:X~~···----···---·------·---·· ··-·-·----·-·--·iir·---··--·········----------··-·-­

L. Since last report has he been mentioned' favorably or unfav-0rably in official cominunioations? --···--~·--·- (Inclose copies only 
when authorized by paragraph lb(3), AR 600"'-185. 

M. During the period covered by t his report was he the subject of any disciplinary measure that should be included on his record? 

-·--N.o---- If yes, inclose separate statement of nature and attenda,nt circumstances. 
N. If he is not now on duty commensurate with his present grade and its responsibilities, state reasons if known-·---·--·-: ----··----
-··-Gll-•-4ut.y--2.S..a...s:t.ud.~t.--o.llice:c._onl~...--:...__·_·_·······-·-·------·-·-·----.:.___._.__._______..________:_________.._..._____.____._____ 
O. I s he qualified in every respec't for all the duties of his arm or service and grade?-----··-·-·· If not, state reasons-···-----··-·---··-
.. O.:fLd\l..t~_§._$.·-~-.~t.w'.i:~t__ .9.ificer _o~ly•_·----····--···-·---··--·-----·---·-·····-.---··-·___·-____.___..__---··-----·--·_-·-.___-·.······--
P. Has he demonstrated his fitness to perform the duties of file nexl; higher grade? ____.NQ.__ If so, how? __4__j~J.:g_;-··--·-·----·--

SeCOlld lieutenant. . . · · 
Q. What is the highest command (or assignment fu c~~e of a staff officer) he is qualified to hold in peace? ·-~~J2~'l.....____..___ 

--- Officer·· ·-····---········-·---········---·------ In war? ·---·····OOlll)?&lY·_Officer ·-·······--···-······-· -····-··--·--·-· ·----·-·· ·---··-----· 
..R. Write a brief general estimate.of this officer in your own. w.or.ds -···--·~··~g_~JJ.~11Y...~~·-·9_f__y.9..~g__9..f;t:~~-~;:,____._ 
. . sansible,..._g;uiet ,..well. balanced,.. has ._good._j_ud:gment. a.nd. bearing.··- Es12eciallY.well___·-·---·-

.--·~~~~.~~=~~-=-~~-~~~~~~-~~~~:~-~~~~~~-.~~~~~~~~:--~=~~~-~.~~~-----------------~-------------------~--:___________ 
s. How long have you known him? ---·····-!])·qE,t,_.~ __mm:i;!;_'!:!,$.._._ T. How we~ ~~ you know him? ....~UJ,gh11Y-___········------
u. Remarks (par. -lOa, AR 600-185) ...N.a.eYiit.a.b.l.e__.f..o.r_..datail.c.WitlLC.iv..1.lii;;i.n...c_~Ol).~.nt:;;1__.9.W1..t9....._._.._ 

-_J.a.c:kof...~ien.c.e.-...·-··--...···-·..·-..-···----·----------·--··.-... -··-·. .-. ·-·-·---.-•-.----·-. ·-·--.....·-- •-·-.-·-..----•• •·-·-·.•---••--••-••••• 

------------------------------------------------------------------------------------------ ---- --------------.-- -----------------------·--------------· -- ••• -----------------
,_________ ----------- .----------•--------------------------------------------------------------------------------------------------------- • --------------- • ---------------
..-------------- ' -------------------·----·--------- .,.....---·------------------------------------------------------------------------------------------------------------------

. V. In case any U!}favor_able entries have been made by you on this report, were th~ deficiences indicated hereon brought to the 
attention of the officer concerned while under your command and prior to the rendition of this report? --···-----·- If yes, what 

improvement, if any, was noted? _.none.__._.·--·-··----··---··-·····---·~···-----· .··---·····----·····---· ·-····______-· ·----·:··--·----···--------· 
---------------- - • - - ---------·------------------------------------.---------------------------------------- - - ---------

, .------------------- ~ ----------------------------------------------------------------------------·--------------------·-------------------------------------------------------
(Leave blank)1es made bereon are true and impartial to the best of my knowledge and belief 

. and are bas . . . 1 • _n or offici~~.~eports•. ·. . . _ . . 
(S1gned) ......•····-_... .· ---·._--·-·..__--·· ·-····.. ____. ___-·___. __----·-.----··__.-·-----______-·-·..--···-----······..--··.._-·----
(Name typed)....... ¼ ._ .d.9___WA.Ilr Clf.,....____·-····-···-··· •-----····-----······"..•-·····---···--·-••····---·····----·---· 

•(Grade and Org.) __._ Maj_or, Ai r ..Oor_ps,.. ······---------·-···-·····--·-· ···---······--·--·--·······--·--·····-··-·­
(Comdg. what?)-·· •..~_he Director _of:rra.ining, ACPFS. '-·····--··---···-----{--···-·····---····--·-· 
(Plai,e) ·-·····---·--··-·M.aro.h "'].eld,_. Ca. lj,forn i~,:····-------·-·--·····-·---- •· ---·-···-·-···.--·--···-···--·-··· 
(Date)._._._.____.t./.u.J..y J..,-..19.ZL ---··------ Incls---·· hone·········-·········--- - ······--···----·-·----·----·-

1st INDORSEMENT 

-···· HQ..,_....._A,.C,P,F.• S.,. _Ma.I'ch_.Fieldi_ Riverside.,....Ca l iforniai._Ju.l;y 2nd.....1.93t •···-TO:_·-···-··········--­
...-Tl:!~__Q.Qm.1t1.a.nd i n_g_.O:enera l ,. _Air._Corps_.~ra i!ling.. Cent er.L..Du.ncan _Fi e l d-1...Texas .--·---------·-·-·---··-
------ ---------------------------------------------------~ -------------------------------------------·----------------------------------------------------------------------

-j------:-: -~•:-: :-~-:~;;~;;:QY•JOJ!Q~J,•----;;----- - -----sn~r- C~,;B~--:::-:::::=::::==::~ ::::~:=:: 

i~~:{::~~~::~~~~:~~ •,)=1- ---- -- : ---:::::::~:::::~~~~·;:-:::::=::::::::::::::~::::~:::::::::::::::: 
, ·------------···-----·-·----·-···· • • -, /Iv~-Ht ~ v fl T. I ·---··· ·.• ··· - ·--.· ····---·· .· ··-·-··-· ·---- . ---····--·.·- - • - --·-····-··-··--··-·~····-··· 

I ----········-· ······-····-· -·-·· ---· B- •..,, '. Genl. .:'>•. C .. omdo· -r- - ·-----·- - --- --··----·-··- -----··---· -- "---·- --·-----······-·---·---····-··· 

~ Write nothing below this line. 3-8308 
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I 

.l'I UT,80 1:1'.I V ~ " J i:;:,tit,.NOTED Offl~er..,, Div. 
A. Q. o. 

MAY 4 1131 
(USE TYPEWRITER-IF POSSIBLE APR 2 4 1931EFFICIENCY REPORTIF NOT, PRINT PROPER NAMES) 

OFF!~ . (SEE AR 600-185) 

A. ©lfflifflm{i'tEl'~.R~D UPON· McCoy, liovard.M •..... <o-18054)··· 2nd.Liwt •. (FA) Air .1,;~~---
A +.,d ~m• t-1) i <B•~o.) .{_Grado) (Orcanls&Llon)

A's official status with respect to you .......-~.'!~L~.U._.Q.;t;i;.J...C.el'.. IL~..~p.sr.t.nen.ii.........•................-·-·-·-··· • 
B. PERIOD COVERED BY. TWS REPORT .....JL.. months, from ...J:~-3..l. ... .19.3.lto . ..Ma.r.ah..3~ .. 192'.1.._...--·· 

C. STATIONS HE SERVED AT •.~fil1...Jfia1~..9.aJ.i.f.Q.m.i.~....... - ..··························--······-·······-·····-········· • 
D. CONSIDER CAREFULLY THESE DEFINITIONS, KEEP THEM IN MIND WHEN RATING, AND COMPARE THE 

OFFICER WITH OTHERS IN SAME GRADE. 
INFERIOR: EXCEPTIONALLY POOR performance of duty; EXCEPTIONALLY. LACKING in qualification considered. • 
UNSATISFACTORY: Duty NOT performed AS WELL AS SHOULD REASONABLY BE EXPECTED under circumstances; -

not ENTIRELY satisfactory.
SATISFACTORY: EFFICIENT; duty WELL performed; UP TO STANDARD; qualification SATISFACTORY. 
EXCELLENT: Duty performed in a WGHLY EFFICIENT manner; qualification BETTER THAN usually accepted as 

SATISFACTORY. 
SUPERIOR: PREEMINENTLY EFFICIENT performance of duty; qualified to a PREEMINENT degree. 

E. DUTIES HE PERFORMED: (State separately and summarize. Where possible show duration of each m months. Example:
Co. Comdr. ordinar37 garrison training, 8 mos. Summary court, 6 mos. Brig. Adj. prepared training schedules, Supply Officer.)
In describing the manner of performance of duty, use one of five classifications as given under D, amplified as may'be appropriate. 

Mnnnor or performance MonthsDuty. . 
..S.t.u<i~.m ... Q:ffi.~..A:i.r...aQ~~...Mm.ij,;t:'.JL~~lying.§.oh"QQ.l..... ....... 3 .. ..... .5&ti.s£.aa.to.rY-. ..............-··········-

------------ - ------ - - - ·-------- - ----- - ·-•·-•• - - - - - - ··- ----------- · -----·--- - · - -----------,.__----------- ----· '---- ----••·••·•------ -----·--··-----·-------.J- ---- ·----·------ --

F. What degree of success has he attained 
under the following headings: G. Enter on lines below any outstanding specialties of value inMAKE NO ENTRIES EXCEPT the military service. MAKE NO ENTRIES EXCEPTWHERE RATING IS BASED ON WHERE STATEMENT IS BASED ON PERSONALPERSONAL OBSERVATION OR OBSERVATION OR OFFICIAL• REPORTS DURING•• OFFICIAL REPORTS DURING PERIOD COVERED BY TWS REPORT.PERIOD COVERED Bl:l Tms 
REPORT. (See par. D above.) 

H. To what degree has he exhibited the following qualifications? Consider mm In cemparlson with oth­
ers In hie iiz:ade and indicate your estimate by marking X in the appropriate rectang,le . • (See par.
D above.) ' • ., 

- - I\ 4 J ,, t 
--------------- --- -:-:-, _.,----- -----., ,,----,----,---- --

1. Pijysical activity (agility; ability I, ,mi rapidly)-·-·······················-········································-·········· 
2. Physical endurance (cap"ily fu proleaged omlie1) ..........••• - ••······································ · ··········-·····-··· 
3. Military bearing and neltnesa (digaily of demeuer; 11111 aad 1mul appearueo) ·· ··· · ····-····-············· ····-········· 
4. Attention to duty (Ike trail ol ,mlilg lio10ogkly aad umioaliowly) ··--·············-············································ 
5. Tact (Ike fmlly of beiig cmideralo alld 1miblo_il dealiJg wjli 11h11) ······························· ··············-······-··········· 
6. Initiative (llo trail of begiuiag aoeded work tr laii1g appropri.llo acliea u kil en mpmibilily ii ab1me ti orden)·-········-······-

7. Intelligence (llo ability lo uadentu• readily uw idea, er illl111eli1u)_._••••---·····--···--···················-·····-···--
8. Force (110 facolly of WT}iag 1ul wili mrgy aad reaololioa lul wki,i ea oumiulioa i, bolimd rmmble, rigil, u dolJ) ···-···-···-· ···-· 
9. Judgment and common sense (lie ability to 1ml: clearly 11d mire al logieal ,mlu1i011).......... .........-················-

10, Leadership (upadly lo direel, ,oalrel, and idamo elim ia dehilo lim of aelioa or mnomoal)....................................... 

t-
j 
0 

B 
t- .. .... 0

0 

! 
il M ,:: 

;§ 
,:: 

:I., .1 
~ 

~ . 
a, a, 
--

l"1 

••••••••-.•••••••••••~ ••.... 
•••••• ·-··· ••••••..X . ..... . 
••.....•...... X. ·-·-· ..... . 
...... ...... . . X............. 
·-··· ...... .. X ............. 
..............X ............. 

...... ...... .. X............. 

...... ........ X . ........... . 

.............. X . ........... . 
X 

I . Would you •~~'P'ialllil2l, especially desire, to have this officer serve under yo~r command, in peace?···Jn 

war? In his present or a higher grade? (Line out inappropriate words. • State reasons.) . ..Jas,__as .. oampaey .. _ .. __ 
•••••••Q.:f.fi.Q..~~•.P..eaoe or war. ····-········-·····-··-······································--·-································ 
J. Has he any weaknesses-temperamental, moral, physical, etc.-which adversely affeci his efficiency! ....NO...~. If yes, describe 

·-·w::;::«i~=~:::.~~~~~ out.~~e.)·~:~~~·-·.~.·.·~.~~~·.~~~.~~~:.··.··········· ···········-···········-·?· .... t .....~. ············••4 
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_ 

_ _ _
-

·

_ _

r 
.K. Proper authority having decided on the methods and procedure to accomplish a certain end1 does he render willing'and generous 

support regardless of his persorfal views in t he matter?______!~HL----------------------------·--------·--------------··----·-· ··-----···---·---

L. Since las.t report has he been ment ioned· favorably or unfavorably in official communications? _._.: _NQ:'_. (Inclose copies only 
when authorized by· paragraph lb(3), AR 600-185. 

M. D uring the period covered by this report was he the subject of any disciplinary mea.sure that should be included on his record.? 
__ l{Q______ If yes, inclose separate statement of nature and attendant circumstances. 

N. If he is not now on duty commensurate wit\his present grade and its responsibilities, state rea.sons if known-----------·-· -··-··-
._Qn._w._t¥ 3..S a._§tudent._ otticer_on_.y• --·-----·--·------------------------·----·----------·····--·····-··--··-·----······-·--··-·······----· 
O. I s he qualified in every respect for all the duties of his arm or service a nd grade?···-······-· If not, state reasons·-·-·····--······· 

0n..dut-y .e.s a..st:JJ.d:ent..of.tieer_01lly._·······-···--··---···-· ····-······· -······· -··· -· ··· -········· -·-· ·-····-·······-···········-·· · ······ 

P . Ha.a he demonstrated his fitness to perform the duties of the next higher grade? --~~-·---· If so, how? . ...~__J_~or······-·-··· 
S8 coD3 .ld.eu.tena.nt....··········-·-·····---··-······~·-···-.~......··········....·····-···-···········....-.....-·---··--··---··········_..--··-·_...--_.. 

~- .What is the highest command (or assignment in case of a staff officer) 1c) is qualified to hold in peace'/ ._Qo~ ·-·-··-··---· 
-~ Cfl.if!...··--._.-···--··_--··-·.·-......·-..-··-.__ In war? .......... .Qan~.--~.:ficte.r_..---··-· ·--------.---.....-..__: __...-··__·-· --···-_···-. 

. R. . Write a brief general estimate of this officer in your own words ._..Exnallecnt__o~e.r_.mat.aria.l...__.Ras.arY.:ed.__ 
_.int_al.ligant,..Alar_t._.and..__ag~e.sa.iv..e.•.___E..a.pe.0Ja.11Y---wll_dla.v..al0.pad__phy..si.c.a.l~...--a.n..-a.t.hlate_._ 
_R.s.e___a,n__axa.a.l.l,f!.nt.._mil~~-:'1-.he.a.r.ing.and_.a.:plaaa.ing_~en.omllcy:...____ ._________ __._.___________________ __~----

.---------~--·-------------------------------------------------"'------------------------- ·----------- ---------,----------------------------- ------------- '-- . ---------:-------
--------------- -----------------------------•--- A•--••------• -•••••-•--•- ----•----••••-- - - • •-•-•--•-• ' ·----••• -••..--..---•- -•••--•--••....-•--•-• ••••-••••••.. • • -------••----•--• 

,S- How long Mve you known him? ___Aba.ut_.~_montha_______ T. How well do you know him? ._ .Sli~t.~-·----··----·-----
U. R_emarks (par. 1Oa-, AR 60.0-185) ____.none.._._.·--------· ··-·-----···-·---·-·- ------·-"--------- ------------------·-----------· •--------- -----··---·-----

·._... • - ----•-•• -- • • ----__....• • ---- ..........-• •-•• .._ -----•- ........ • - • -••· • - .._._ - - - -·-- ..._.-•-·-·· - - •••-·------ - - .......• - - --• ..... • - .. I • • • ...- -•-• .............•-- ... - - - - - - •-• · ............------ ............ • ......... 

- - - - -·----- - - - · --·--- - ----·----.. - ----- - - ·-- - - • - • - - - -- - - - --¥ -·- - - • ••-----· -- - -·- - ----- - ---- - ..........- ---··------· - ..• · - -·-· .....- -·-------· - - - - - - - · . .....-·--·-- -------------·--· ---

. V. In case any unfavorable entries ha_ye been made by :you on this report, were the dcficiences indicated hereon brought to the 
attention of the officer concerned while •under your command and prior to the rendition of this report? ------·----· If yes, what 

improvement, if any, was notedJ ----ll0n8---.-·--~---·----------·-------·--·· ·-----·--------··------···---· ---------·--------------------·-----------

1st INDORSEMENT 

_H.~.~--A,..Q_,f_,]'_,_$.,_,___M~.@__.F..t~J_g._.,__l._U._y~x-~J_(l~,___O_{l]._tf9..:r..~t~,--APX.il_.lJt'b.~..l93.l•.-...t Q;_________.__________. 
. _The___c_omT.anding_.G.ener_::u, _Air___c_o..rp_s._.Tr.ai.n.ing.__c.e..nt_er_.__ .nunc_a.1LF..iald.,._.~e.xaa..__. ___________._____._______ 

~~;;;:~~:;[.~~~::~gy~_r.ep.or.t.,•• •••• •···::::::~--~~: :::::::: :~::::::~::::~::~:::::::::::_~: 

~ .. 
·--·~~~~-'=~-~~-!~- •r ,,.,..,.,,.., ., ,. • - - - --------·- - -,·----- --------------

, _..,,,h 'T .I, • • • • \ - • .. . 
• - -

' 
r ....... .. •-·•--------• ·• ..····-------·••·-•• • ·••-·-

--·-------·----··--....·--·--..----·•..·-- • 

3-8308Write nothing below tlu~line. 
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• • 

_____ _ 

_

-

. . 
~ .-....,1 MMt•.t~~ ~1'{0I1ED 
01..icers· uav. 
49.o..ffS I 1931 

(USE TYPEWRITER IF POSSIBLE 
IF NOT, PRINT PROPER NAMES) EFFICIENCY REPORT ··.JAft 1_91931 

OB'FlO~ (SEE AR 600-185) 

A.CliftiW:iDltflP,OA:J'ED UPON:_ Mc~;y-_,___~9._~-~!_______lQ~~~Q~d_A>:_~_J~!_~~~!-1-~ .Q~~~-- (F.Ae ) 
A ...+- ft;•m• t~ ~- <B~li<!J. ~ iertMlol (O.,.anaatioo)-A's official status with respect to you ______-9,_y_Uq!;U>J___Q.J;.U_c;_er.___Ml_JJl~3~,!.f2~.iiJJle'Jl:______________________________________ 

B. PERIOD COVERED BY THIS REPORT ~.18/_3Qnonths, from ___aeJ;lt_..___J.2_,___l~-~Q- to __JJ8~A__;iQ_._~3Q___________ 
C. STATIONS HE SERVED AT ___MJ.u-_cJl...EiJild.,___c_~i.fe_______________________________________________________________________________ 

D. CONSIDER CAREFULLY THESE DEFINITIONS, KEEP THEM IN MIND WHEN. RATING, AND COMPARE THE 
OFFICER WITH OTHERS IN SAME GRADE. 

INFERIOR: EXCEPTIONALLY POOR performance of duty; EXCEPTIONALLY. LACKING in qualification considered. 
UNSATISFACTORY: Duty NOT performed AS WELL AS SHOULD REASONABLY BE EXPECTED under circumstances; 

not ENTIRELY satisfactory,.
SATISFACTORY: EFFICIBNT; duty WELLperformed; UP TO STANDARD ; qualification SATISFACTORY. 
EXCELLENT: Duty performed in a ffiGHLY EFFICIBNT manner; qualification BETTER THAN usually accepted as 

SATISFACTORY. 
SUPERIOR: PREEMINENTLY EFFICIENT performance of duty; qualified to a PREEMINENT degree. 

E. DUTIES HE PERFORMED: (State separately and summarize. Where possible show duration of each in months. Example: 
Go. Copidr. ordinary garrison training, 8 mos. Summary court, 6 mos. Brig. Adj. prepared training sc,b.edules, Supply Officer.) 
In describing the manner of performance of duty, use one of five classifications as given under D, amplified as may be appropriate. 

Duty Month's Mnnncr or performance 

___ fo. _student_ Offi~er s _AOPFS___ __. ____________...,_____________________________ -~:!:~b o._________Satisfct.otory _______________________ 

_c_Al:l.,rov..teto _j_oin .-------------------------------·------__ _____ _____________ ...J~J.9L ;3Q_-----------------------------------------------------

--------------------------------------------------------------·--------·--------------·--------·----------___.:,_______----- -----------·----------------------------------------. 
F. What degree of success has he attained 

under the following headings:
MAKE NO ENTRIES EXCEPT 
WHERE RATING IS BASED ON 
PERSONAL OBSERVATION OR 
OFFICIAL REPORTS DURING 
PERIOD COVERED B~ Tms 
REPORT. (See par. D above.) 

G. Enter on lines below any outstanding specialties of value in 
the military service. MAKE NO ENTRIES EXCEPT 
WHERE STATEMENT IS BASED ON PERSONAL 
OBSERVATION OR OFFICIAL REPORTS DURING 
PERIOD COVERED BY. TIDS REPORT. 

....
j 

H. To what degree has be exhibited the following qualifications? Consider him In cemparison with oth­
ers In his arade and,indicate your estimate by marking X in the appropriate rectangle. (See par. .. 

0 
'CD above.) l

;;:,i 
----------------------=-----------------1-- --------

a, 

1. Physical activity (agilil7; abililJ It ,mk rapiilly).____________________________________________________________________________ ------ ------ ___.! ------

2. Physical endurance (upacilJ fer prolnged emlin)-----------------------------·-------------------------------------- ------ ---··· ___.! ____________ 
3. Military be11,ring and neatneBS (digJilJ ti dememr; aeal ud amari appeume) --------------- --------------------·-------- ____________ ----~ ____________ 

4. Attention to duty (Ike hail of 1mmg l&oroug~J 11d Gtmiealimly) -----------·-----------·------------------·------------------- ______ __________X ____________ 
6. Tact (Ike facullJ of beilg emiderale 11d amible ia duliag wili ol~en) -----·-------------------------------------------·---------·- _______________X ______ ______ 
6. Initiative (Ike hail of bogiuilg mded work tr lamg appropriate aclioa n iii HI re1po11ibililJ ia abame ti ordm) _____________________________ ___ X ____________ 
7. Intelligence (lie abiliiJ lo nadmlud readilJ aew idm tr iulmliou) _________________________________________________________________ X ____________ 

8. Force (Ike facnlly of c.uryiag 101 wili e■ergy 11d molulio ■ lbl wkieh o■ e11miulion ia belimd reumble, rigkl, tr duly) --------···-----·----- ____________ ___ X ____________ 
9. Judgmebt and common sense (Ike abilily le liilk elmlJ a■ d arrhe al l,ginl '°aelu1i011)___________ _______________________________________ X ______---·-· 

10. Leadership (capacilJ lo dir~I, co■ lrtl, and idome elkm ii debile lim of aelio ■ or mmmeal)_______________________________________________ __________i ____________ 

I . Would you "- •ltll«• t• ii Blliilll«D« 1,e satisfied, Wt£ 11111:,,o:nnr-, to have this officer serve under your command, in peace? In 
war? In his present or a higher grade? (Line out inappropriate words. *State reasons.)_ Y8-~, __a~--~-~~y______ 

____Q_f .f..1..o_er.,,_yM.e ar war -----------------------------------------------·--------------·--------_________________--· --·_____ 
J. Has he any weaknesses-temperamental, moral, physical, etc.-which adversely affect his efficiency?' ·--~ Q____ If yes, describe 

them. (1!11:§f!' or OPINION. Line out one.)--·---- --------------~------·----------------------·-------·------------------------------------ ­7!) 

·-w.-»:~-.i-::o·:o:-iiomiNo:a1··---·-- •- - •---------------~-----------------·-··---· ---·-ii::aaos------·-··-;-;:;;;;;;_;-,:;;~.:;;,:;~::;·- --r 
May1,1m 



----------------------------------------------------------------------------------------------------------------------------------------------------------------------------

;

:: · ·· :: : ::
: ::::: : : ::

.. _

• • 

...,,.,, 

--·

' 
·Name of officer report~d o~•....... Mo991l-.. _g~~~..~~.: ...:~..-·N ame of reporting officer . ...:~.... ~aj_..~.~ , .)~!..~~~ ....:...:. :. 

K. Proper authority having .decided on the methods and prode'dure t o accomplish a cer tain end, does he render willing·and 'generous 
supp ort' regardless of his personal views in the matter7.. ..I e..s.... .... ............. ......................... ......... ............................ 

L. Since last report has he 'been -mentioned favdraoly or unfavorably in official communications? ..:..NQ... (Inclose copies onfy 
when authorized by paragraph l b(3) , AR 600-185. 

M . During the period covered by this report was he the subject of any rusciplinary measure that should be included on his record? 
• ....N.O.... If yes, inclose separate statement ,of nature and at tendant circumstances. 

N. If 'he is not now on duty commensurate with his present grade and its responsibilit ies, state reasons if known ........ ....~. ..~ .... 
...On...dut.y..as...a..s.tudent...of.ficer...onl.Y-•...............................................................:..................................... 
O. I s he qualified in every respect for all t he duties of his arm or service and grade? ....Xe.ti.. If not, state reasons ......~...~...... . 

P. Has he demonstrated his 'fit ness to perform the dut ies of the next higher grade? ....ND.... If so, how? .........A..J.WJJ.9.:r........ 

....s..ec.an.d..l.ie.u.t.euant.........~.........................................................................································ •................... 
Q. W hat is the highest command (or assignment in case of a staff officer) he is qualified to hold' in peace'! ..... .0.0JI\PJ'JillY-.......... 
.. officer...................... ' ··················· In w·ar? ......Com_pa.ny Of'fioer ·············· ········· ······"· · ····· •........ .... ......... ... 
R. W..rite a brief general.estimate of t his.officer in -your own .words .....A ...!in.e...a,pp.~.illg._Y-Q.Yng ..O.ffl.C.8l"...Wl1i.g,...... 
....plent.~ ..~..8J:ler.~...aud. ..enth.us.iasm......He...pas.saas.e..a..a...go.0d...par..sollllli~..Wld..:v,i ~t.h.~.ge............. 
.....alld..e.xper-ienc.e..,...shaul.Q.....d,e.11:e1Q.p.~~ t.a..a...gaod...af.£.icer............................,...,.........:.............'..........:···· 

. ' 

S. ;How long have you kn own, him? ..... .'..Abo.uli.....3...months.....J T. How well do you know him? .....sl.ightl.y........... ....~. 
U. Remarks (par. IOa, AR -600- 185)-............ .none........................... .,.... ............ ...... ..... . ...... ....... ·· ···· ··· ·······- ····· ········"-· 

••- - "'!----------------·-·----.-----·------------·-----·------------·- .-· --····-··--· .--·----------------- •-------------·---------------------------------··---··-----·------
:,.. -·----------·------·----·--___..---......-·- . ------------------------------------------,.----------------·-------. ... . --......... ......--·---------------------.....-........-.....--. ... 

· ----------------- • ·-------....----------------. . ... ----------------.-----..-----------------------------......-----------. .... ---·-------------·--------------------·----·--· --
" ' -----·---------..-------------------..·-------------- ---·---·----· -------- - - .......... - - .. - • .. •• 

V. In case any unfavorable entries have been made by you on_this report, were t he deficiences indicated hereon brought t o t he 
attention of t he officer concern_ed while under your command and prior to t he rendition of this repor t? ... ...... . .. If yes, what 

improvement, µ any, was noted? •.....none--........, .. ..... . · ·········-····... ....... ..... ·-········ ······· · ···················· · ·············· ··· · 
----__..__ ------------------------------------------·--------- --·-------------------------........____----------------..----------------- ......----- ..--------------.-----------. .... 

~:~,~:•~~;::,~~~~~~~~~-=!o~ ;;:;~:~~:~;;,:~~:~~:~~:~l;~g•:~~::~;;;;~---·:··:·~;;·;·-···:· 
(Na.me typed) ..... ..........L.-...A... YlAl/fON_..... .. ....... ... ·...... .. ..................................................... . 
(Grade· and Org.) ..........MaJ.Qr.,..~.ir...GP..~ -t-. . ......................... .................... ........................ 
(Comdg. what?) .... ........'~he..Di~C:ti.QJ:...Qf..j raj,_~j,ng_. ..~~.!ti... ....,................. ... ............ • 
(Place) .. ...................Ma.ro.h..Fiel g_. ..Ca11 f ............. ....................... _ ........ ......... ·- ············ · 
(Date).........Ja.n....6.,-..1931...... ·........ Incls.. . ....n9Jle .... ....········ ······· ·· -···-············ ............ 

1st INDORSEMENT 

. HQ,.,..A. C,P•F . S,·+-· March. Fi e l d,.. Riverside , .Cal ifor ni a .,_. JanuarY..9.-...1931........TQ.: ... •..............•. 

..T.h~..C..9.IJ!'.J:@.4i.~..G:~m~:r..gJ .., ...At.r...C.9-r.P.§...'J.1.r.~i.ni .pg..Q~ni~f-.....D1m~au..Fi.glg..,.. .T.ex~fl...... .................. ........ 

·.-···········.l.•.......l...c.o.nc:.ur...in...e.'b.o.v..e...:r.e.:9.0.r..t.•.................~..~.~ •••••••••••••••••••••••• • • • ••••••• • ••.•.~ rJ'<l'C-:.:11 

. ................ . ... .. . .... ...... ..... ..... . ..... ... ..... ....... .............. .. ........ ..~ .T•...M .. . ............................... . .. ..... 

:::=~==:::::l:qj~~~:::········ ·· ····=~~=··· ··::::::::::::~~~a.~:~~~~:....::::::::::::::::::·::::::::: ::::::: : 
~ftJiaTcif-·~1;:;~~~- ·-:~::::::::: :::::::::::::::::: :: :: ::::::::::::::::: ::::::: :::::::::::::::::::: : 
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I CORPS PRnIARY FiYI NG SCHOO~ 
MARCH FIELD, RIVERSIDE, CALIFORNIA. 

FI NAL GRADE SHEET 

. Mocor.......... . .. . HOWARD... ...... ..............M. ······ ······ · 0-18054: ...... 2nd. Lt•. (FA) ......Arnu . ... ...... 
Surname Ghristian Name Midd le In i tia l Serial No. Rank P-revious .Srnrue 

Orientator Grade ... · . ..... none ···-··· .. Da te of Birth....... December. 4 1_.19.0'! ............ . 
School of Aviation High School (years) ..............~...... ·········-···· ·· 
Medicine Grade. -··· .. ...... .~Q?;t........ . Col le!!"e (vears) ······ ······-·-····!;?·· · ................. .. . 

Flying Time Flying Grades 

PT DH BT 2-A TOTAL Instruc tors Technique Judgement 
Dua I . ~6.:.2.5 .. 2J.:.l5 ....63..:. 4-0 ...~Lt.•. .L.1.gge.tt...... . ....D.± .. .... .. D + . . .. . . 
So Io .1l..tl~ ..6~;.QO . . ..~'l.tl5 
Tota 1.'!.'!.:.'!z.0 ..8~;i.t? ..i .9.Q .:J~5 

Dual Before Solo 
PT DH BT 2- A Final Flying Grade D+ D+ 

~heck Pi lot ••••••. .1.0:20 

Ground School Grades 

Sub ject Hours Grade Subject Hours Grade 

Aerial Navigation......... 24 ......98..... Maps................................... 20 ..... ~ .. . 

Airpl ane anu Engine Air Commerce Reg. ...... 4 . ... ea ..... 
Maintenance .............. ...... • 100 ... 89 ... l'rleteorology............ ........ 20 .... ea.... . 
Buzzer Prac t ice ............ 64: 0: ~~~.Jr.14 Personal Equipment of 
Ground Gunnery............ 48 .....96 .... the Pi lot................... ... 4 .....~~······ 
Infantry Dri 11............... 48 Theory of Flight............ 20 ....Jtll..... 

.:MUl~~Y...lf.Y.gifm!it................. ~....................1.0.Q.... . 
Pist.o1.. Exp.er.t ........... ............................................... . 

A . Superior B . Excel lent C • Good D • Sa ti sfactory F • Unsatisfactory I • Inferior 

Remarks: ......Graduated. - . Air Corps . Pri.mar..y:._ll'lyin_g.~}l.o ol , . . Maroh. Field.,..C~li..fo rl'.1,i.a. · ··· -

················June. 19, ..19fil • ..................................................... . 

Dispos i ti on: 

https://L.1.gge.tt
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PROCEEDINGS OF THE FACULTY BOARD 
OF THE 

AIR CORPS PRIMARY FLYING SCHOOL 
MARCll! FIELD, RIVERSIDE, CALIFOrtNIA. 

IN THE CASE OF 

SE0CND LIEUT. H0~7ARD JII. McCOY, (F.A.) A. C., 

CLASS OF oarOBER 15, 1930 

. l. The Facol ty Board met on June 19, 1931 , and 
there being a quorum present, the Board then proceeded to examine 
the training record, of the aforementioned Student. 

2. The Board f Inds: That Second Lieu.t. Howard IA. :MoCoy, (F.A..) A. c., 
bas sntisfnctori ly completed the prescri bed course of instruction 
at the Air Corps Primary Flying School, March Field, California. 

A 3. The Board recommends: That Second Lieut. Howard M. McCoy , (F.A. ) 
• c.' be ordered to the Air Corps Advruiced Flying School, 

K.el ly Field, Texae, to take the advanced training course . 

. , A. C. 
. McNARNEY 

~p~r4v,1,:J . · · -· · · _ _ __________ 

By '11'Ql;I O( t. Air Corps: 

Major, A. C. 
Secretary. Commandant. 

HEADQUARTERS THt AIH C 
6 1931DUNCAN FIELD, TEXAS, - "'-

APPROVED. 

yL s~ 

s i e ut . Air Corps, 
stant Executive, 



1 U' ,. 1"f>11 '.0f"'J ~-

Q 1ceN U t t/. 

NOTED A. (l. 0.• - • 
NOV 18 1930 

DEC 19 

OFFICE 
OHfEF OFF, A. 

McCOY, HOWARD U. SECOIID LI EUTF.HAHT FI ELD ARTILL5RY 

File in efficiency folder in lieu of efficiency report covering the 

period J uly 1 , 1930 t ,o Se9temb~r 30, 1930. 

BEASON: (status card) Graduat i on l Aave. 



Name...~~~~!..~ ..~~!.~~ ..~ ~······· ··························· ············Serial No• ..~::~~~.~~··········Rank••••• J~~..~~.~•...••••••••.•• 
lnit. G.S. Elig. List........................El igible G. S. Troops........................Eligible G. S. W. D•............••.•.•••••••• 
Medal of Honor.............. ......,.....D. S. C...................~...D. F. C:i,;.:·········:···············D. S. M•••.••.••••••••••••••••••••• ••• 

::1~ .. :... :::. :::: .: :~_•_:_·i i i i i ;:) ;-~~ ~i 
1 

~:~~ • ~::: ·:· : : ~ ::: ::::: :: : :: :~• :::.: : ·:• : ::::: : • 

I Tact. Handling Troops.... .... ·@:r .......... ..... •···· ..... ~.. r.i.. "" ······ ···· ····· ····· ····· ····· ····· ··· · · 
2 Training Troops....... ................. v .......... .......... ..... ~•····· ~ •~ •"-" ····· ···· ····· ···· ····· ····· ..: •••••••••••••• 
3 Leadership........................... 9 .o ..................... ~ .. fl)i .....~ A .~ ~···· ......................... ...:. ·:::: ·:::: ·::::: 

: = ~:::.· :::;:::.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·_··.·.·.·.·.· .·.·.·.·_· .·.·.·.·.· .·.·.·.·.·. ·.·.·.·.· .·.·.·.·.· .·.·.·.·.·..-.·.·.·. ·.·.·.·.· I l .·.·.·.·_ ..... -··:······ .•.•.•.•. •.•.•.•.•. •.•.•.•.•. •.•.•.•.•. •.•.•.•.•. .•.•.•.•. •.•.•.•.•. •.•.•.•.•. ·.·.·.·.~ 

6 Supply, yoops.(Att~~k·.·.·.·-~·.·.·.· .~·.·.·.·. ·.·.~·.·. ·.~·.·.~ •.•.•.•.•. •.•.•.•.•. ·.~·.·.·. •.•.•.•.•. •.•.•.•. •.•.•.•.•. •.•..~ -~~·-~·.·.·.~·. .~·.·.·.· .·.·.~·. .~·.·.·.·.~~·.~ ·.~·.·.·.· .~~~·.· .~·~·. ·.~·.·.~~·.~ ~ ~ ~~~~ ·-· 

7 
PILOT, CJ~~f\\<<t ..... / •··•· ~.-. f•. --.•.-.•.-.•.•..•.• _:.~ ~ .:~ . ii :·•·····ii :•:::::..... ) • •••. i... ) 

. ..... .... ... .. .... ..... ........ .. ................... ..... ' 
8 OBSERVER: (Airplane........ ...... .... .. ... ........... ..... ..... ..... .... . ............... ..... ......................... .... ........ . 

(Ba~loon. ......... ...... ................. .... ..... ... .. ..... ..... . .................... ................................ ........ 
9 ············· ·· ····························· ..... ..... ..... ..... ..... ..... ..... .... ..... • ..... .... ......... ................... ................•... 

JO Miscellaneous... .. ... .,....... ..... ..... ................ .... .•.0 . ..... .... '. . ...,......................................... ..... .......... 

.... i ..,.......................... ··•· ..... ..... ····•· 



••••• 

•••• •

•••••

McCoy, HOWARD M. N 0- 18054 'R lat Lt .OName..... ...... .................................. .....................................Serial o. .........................• a k••••••••••••••• •• •• •••••••••••••••• 
lnit. G.S. Elig. List.. .... .. ........... .....Eligible G. S. Troops........................Eligible G. S. W. D•..•..•••••••••••••••••••• 
Medal of Honor................,.........D. S. C....................,....D. F. C. ............:...............D. S. M•......•••••••••••••••••••••••• ..... _... 

~ :!~~~::·.·.·.·.·.·.·.·.::·.:·.·.·.:·.·.·.·.·.·.·.·.·.·.·.·.·.·.·. ·.· ·:·.· .·.•.·.·. •.•.•.•.•.• .•.•.•.•..•.•.•.•. •.•.•.•.•. ~~·.• ·.··· J ··· 1t :.·.-.·.·. I~~~:•.·.·.-:.•.-.-.-.-.•_-_-_-_- ·.·.•_-_- .-.·.-.·.·. •_._._._. ·.-.-.·: .·.-.-.•_- .-.•.-.-.• .-.·.·.-.· 

Period...........,............,. ........ 2... .?....?...? .. .~...~.. ..... •3r~·-. ,~g. ···••. .............. ····· ..... ..... •··•· ;•••• ••••• 

1 Tac!· .HandIing Troops.........; ................ ..... ..... ~.. ~ .. '"I" . .............. ..... ............... ...... ............. . 
2 Traanrng _Troops................ ........ X ..... ..... ..... ... ....... ,c'···· ·.~ [.)f:)i .- ···· ....................... .... .......... ...... 

: E::r::: ~ •···•·•··· : •·•·•·•·•····:·:·:·:· ......~ •• ···•··· • l•I .•.• • : .: · , : •·••·· ••••••••·•·•·•·•·• ·•·•·•·•·• ·•··•: ·•·•·•·•· ··••· ·••·•·•~ 

6 Supply, roops.(itt~~k·.·.·.·.·.·.·.·.· .•.•.•.•.•. ·.·.·.·_·_ ·.-.·.·.·. •.•.•.•.•. ·.-.-.-.·. ·_-_-_-_-_ ·.-.-.-.-. -_-_-_-_·.·.:·.-......~ ·.-.-.:· .:::·. _-_-_-_-_- .-.-.-.-. _-_-_·_-_- .:·.-.-. ·.:·.-_-_- _-_-_-_-_- .:·:·. ·.-.-.:: ::·.-_-_·_-_-_-_·_· 

(H/A (B~mb........... ..... ..... ..... ............... .............. .... ............. . ............ ........... .... ..... ....• .•••. . 
( (Obsn. .......... ............ ..... .................... ..... .... ........................................ .......... ........... 

7 PILOT: ( (Pursuit........ ..... ..... .....9 ..... ..... ..... Q . I~ . ..... ..C ~ ·~· ..... ..... .................... ......... ......... 
( (Misc........... ...... ...................... ... .. ........ ..... .... A . ,1!"J. .. ... . ... ..... . ••••• ••••• ••••• ••••• •••••••••• •••••• 
(L/A............................ .......... .......... .......... .... ..... .... ..... .... .................. .... .. ......... ..... .......... 

8 OBSERVER: (Airplane. ....... .. ......... ............ .... ..... ..... ..... .. .. ..... ....... .. . .......... ..... ............... ........ ••••. 
(Ba~ loon.......... ...... ... .. .. ......... .... ..... .. ... ..... ...... .I ............. .. ..... ..... .......... ..... ..... .........• ••••. 

9 • 
110 Mi;~ii~~~~~;:::.·.·.·_-_-_-_-_-_-_-_-_-··········_-.· _-_-_-_·_-. _-_-_-_-.· _-_-_-_-_- _-_-_-_-_-. ·_-_-_-_- .e j 5 _-_-_·.·. •_._._... :1: ..-_-_-_- _-_-_-_-..·_-_-_-_- _-_-_-_-. _-_-_-_-_- _-_-_-_-. _-_-_-_-_- .-.-.·_-_- .-_-.·_-. _-_-.-.-. ·_-.·_-_·. ·_-_-_-_-_-

!~ G~~~~~- ~~ ~~.~ ..~~.~~~:::::::::::.·::::: ::::: ::::: ::::: ::::: ::.-:: ::::: ::::: ::::: :.' ' ·::::: :::: ::::.·::::.·:::: :::: ·::::. ·::::: :::: ::::: ::::: :::::~ 
13 Industrial War Plans... ........ ..... ..... ..... .... . ..... .. ... ..... .... ..... ... ..... .............. ..... .... ..... ..... .... ..... ..... ..... . 
14 Air Officer............ .... ............... .............. ..... ..... ..... .......... ... ..... .... .......... .......... ..... ......... ......... ....• 
15 Mi Iitary Attache........... .. .... ..... ... .. ..... ..... ..... ..... ... .. .... ..... ... . ..... .... ..... ..... .................... ..... ..... .. ... .... . 
16 Aide...... ............ ......... ......... .......... . .......... .............. ..... ..... .... ..... .................... ......... . ..... ..... ..... .......••. 
17 Ser. Sch: St. ; F. & Ins. ..... ..... ..... ..... ..... ..... .......... .............. ......... ... .. .... ..... ......... ..... .... ......... . .....-
18 Materiel Division.... ... ......... ................................... .......... .... ..... .... ......... ..... .................. .............. 
19 Nat ional Guard.. ......... ............. . .. ........ ............. ......... ..... .... .......... ..... ..... ..... .......... ..... .... ........ .. ...... 

Ti ftntir::;v• :?~•~· ·•• x. ••, •• • •••••• • 1••······ ···· ········••.•· : . :•.•.•..•. . : 
23 ··· ·············· ·· ········· ················ ..... ····· .................... ..... ..... ···· · ............. ........... ....... •••·• ••••• •••••••••• ••••• ••••• 
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H!W)Q.b.~TEi:tG siXTH CORPS . ~ ­
OFTI.CJt OF THE COMMANDIID GENERAL 

.. 
Jul.y 12, 1932. 

SUBJECT: 

TO: 2nd Lt. Howard M. McCoy, A.C. 

1. The GQ'orge V/ashiilgton Bicontennial Militury 
Tournoillent has been commented upon oy the press and by ptom• . 
inent military and ~ivil personages ae beii;ig of outst~nding · 
interest as n spectacle, and of great vnlue in stimulating 
patriot'ic feeling and increased appreciation of the o.rmed 
forces of the nntion. The Air Corps porticipntion was 
fine throughout :;md w~s widely npprecintad• 

2.♦ It is~ plecaure to commend you for the fine 
manner' in which you performed :1our plol't in this undortoking. 

3. This COLliuendntion will be made of record. 

FRANK PMtKER, 
M· jor Genori l 1 • u. S •• .J.rmy. 

l 
I 



\lAR l> ~ARTl!.SUT 
Office of the Chief of tho Air Corps 

rlaohington 
October 7, 1952 

SUBJECr : Coir.nenontion. 

TU Commanding Officer, 94t h L'u.rsuit ~qu.ndron, 
.... elfridge Field, ~t. Cl emens, ~ich. 

l. I desire to expreso to you and the following personnel 
of ~~e 94th Pursuit Squadron, r:,y commendation tor the exceilent lllld ef­
f!oi ent manner the tl iBht from Selfridg~ Field, 1cb. ~o Pockwell Field, 
s*tt oiego, California, ~as carried oat in conjunotion 11th testing the 
f'..16703 motor: 

Captain A~drey B. Ballard. 
2d Lieut . unmett o•~~nne1l. 

" E1·nest .• arburton. 
" " Herbert . •• Tel~ an. 
" " toward l • i,cCo;y . 
2 " Pau.l .. Blanchard . 

. aster Se1·gePnt r,obert J. Jir:1: .ons , 
·l1echniou ....ergeant .,m. ~. Pope. 
Statf !:ergeant .-onald G • .rlryan. 
Stilf Sergeant John ;·a1ker. 
2rivate 1/cl ~alter L, Rader. 

2. The restllts nain<ll.i from this successful fl i ght will be of 
great value to the .!f18ineerit1£ ..11T1s1on of the .1,i r r:orps and t he efforto 
put forth are highly commendable. 

j , A copy of thio letter will be tiled with t1'<? 1:.'fflcienoy 
ltoporte of each o.t ~he a.oove mentioned of icers. 

Signed; B. v . Pou.lois 
Typed t B • .J , Houlois, 

Jtajor General, \.ir Corps, 
Chief or the Ai r Corps • 

.\. • .0 • B.A11ARJ, 
Captain, Air Corpe. 
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,-------- --------- ------,. """------....---......-- ... ---

O RDER NUMBER DATE OF O RDER RESCIN0£D REVOKED NAENOED CORRECTED 
COPYGENERAL SPECIAL 

l 
TYPE OF AWARD PO STHUMOUS 0. L C. NUMBER 

LJmCII OY IIIIBD lfO 

L 

- - -------------------. 
MC OOf llJWIBJ> M 0180'4 OOL AC 

O RGANIZATIONA RMY SERIAL NUMBER GRADELAST NAME-FIRST NAME-MIDDLE INITIAL 

HEAOOUARTERS ISSUING ORDER AND A.P.O . N UMBER 

CITATION 

7~ exoei,ttona~ ■ mritorious OOD4uot 1n the pe~Ol'llmoe ot outatand1ns 
aenioee t\urins tbe period tram 21. April 1945 to 1-6 August 194-5. 

THE ADJUTANT GENERAL'S OFFICE, DECORATIONS AND AWARDS BRANCH, ASHINGTON, D. C. 
RECORD OF AWARD OF DECORATION 

Sui,encda WO AGO Foni 0108.1 l>Naibcr 1944.wNdt-, be ...i 1111111 ...._ .,.. _ ~ FILE IN ENLISTED B~ CH ....__,,, 



II) COT, llOlfAJD) K 
LAST NAME - FIRST NAME - MIDDLE IN ITIAL 

HEADQUARTERS ISSUING ORDER AND A .P.O . NUMBER 

Air iech Serv Com4 in Europe 633 
TYPE OF A WARD 

BRODI SfQ JIIJW:. 

018054 
ARMY SERIAL N UMBER 

ORDER NUMBER 

G: RAL I SPECIA L 

POSTHUMOUS 

CITATION 

Col AU', USA 
ORGAN IZATION 

DATE OF ORDER 

GRADE 

RESCINDED REVOKED MIENDED CO~REClEO 
COPY 

OAK LEAF CLUSTER O. L. C. NUMBER 

7or meritorious aerrtGe 1n camieotion 111th J1111tar;r operations durtns JulJ" 1~ to Jlq 1~5. 

' 
I 

' 
I 

. 
THE ADJUTANT GENERAL'S OFFICE, DECORATIONS AND AWARDS BRANCH, WASHINGTON, D. C. 

RECORD OF AWARD OF DECORATION 

AGO Fol'll0708 Supe,..-lcs WO AGO Fona 0708, 1 Deumr 1944, 
!-.:a, _..1(\4.5-- - .. L~:!3~ until Cllhllne stocb -~ oheustuL FILE IN ENLISTED BRANCH ! - ! OFFIC~'S BRANCHc=] _......_ -

.___ _. - -= _______ :;:,.-~.:::=c~ l=b~;.;::.~:::::==::::;;::=;.t-;a-""' 

r 

L 

I 



II 

I. ~.,.,_...A-Pilot IDENTIFICATION DATA 
LAST NAME-FIRST NAME-MIDDLE INITIAL GRADE 

I 

PERM AF GRADE 

I 
AFSN 

IPA~416McCOY, HOWARD M Colonel Colonel 550 A 
DATE OF REPORT 21 July 1954 PERIOD: FROM ?i:; F111h ,:, 1 TO ":lO .Tun t:..l 
ORGANIZAT ION (lncludinAfrajor co'(jt,'an'B/o Dir of . NO. OF DAYS REASON FOR REPORT 

1005th IG Sp nves ' UNDER REPT 

Sp i ~ves~ H~ ~SAF~ Wash ~5, D. C.1 OFF SUPV Change in principal dy assignment109 
II. DUTY ASSIGNM ENT (Give the position t i tle and AFSC of du ty assi /lnment durin /j peri od concerned a nd d escribo sp ecific dutles. Include any ad-

ditional duties.) • 

Director, Physical Securi¥ FquiPil!-ent Ag¥1c;t--2016
Responsible for t he administration an supervision o t e activiti es of the Physical 
Security Equipment Agency. This was a joint Agency operating under terms of a Charter 
from The Secretary of Defense, · in the solution of technical physical security and 
investigative probl ems. The Agency was abolished by Secretary of Defense directive 
and the entire period of this report was devoted to routine administrative work 
involved in __making an orde:r:!,y. termination of the affairs of the Agency. 

- ; 

I• - ~ - - . 
)..,. } r C ,.. . l -· ·, ,. 

111.: 
. 

OFFICER PERFORMANCE FACTORS. ~ 
~ 

Rate each factor below by selecting phrase most closely de- on which to base eva luation. 
scribing officer's actual performance on the job. Avoid "halo effect." Do not allow your evaluation of one 
Place single "X" in whatever box best indicates your evalu- factor to influence you on another. 
ation. The end result should be a profile of• the officer's r elative 
Check unknown box whenever you have insufficien t knowledge abilities in terms of the separa te factors. 

I. JOB KNOWLEDGE (Consi der the r equiroments of his j ob and compare them t o his knowled/le. Does h e have specialized knowled/le?) 

UN[6'
i,SERIOUS GAPS IN HIS KNOWL- HAS A SATISFACTORY KNOWL• IS WELL INFORMED ON ALL HAS EXCELLENT KNOWL,EDGE OF HAS EXCEPTIONAL UNDERSTANDING 

EDGE OF FUNDAMENTALS OF EDGE OF ROUTINE PHASES OF PHASES OF HIS JOB. ALL PHASES OF HIS JOB. OF HIS JOB. EXTREMELY WELL IN• 
HIS JOB. HIS JOB. FORMED. 

I I I I I I I I . I I 
2. COOPERATION ( Con si d er ability and willingn ess to work in harmony for and w i t h other s. ) 

UNKcWNOW- ~LINED TO CREATE SOMETI MES INDIFFERENT TO GETS ALONG WELL WITH MOST WORKS IN HARMONY WITH OTHERS. EXTREMELY SUCCESSFUL IN 
FRICTION. DOES NOT GET OTHERS. COOPERATES TO A PEOPLE. II VERY GOOD TEAM WORKER. WORKING WITH OTHERS. AC-
ALONG WELL. FAIR DEGREE. TIVELY PROMOTES HARMONY . . 

I I I I I I I I I I 
3. JUDGMENT (Consider his ability to /lrasp a situation, think clearly, and develop correct and lofl i cal con c lusions.) 

UNK~
~IS DECISIONS OR RECOM- IS PRONE TO NEGLECT OR JUDGMENT IS USUALLY HIS JUDGMENT RESULTS FROM OUTSTANDINGLY SOUND AND 

MENDATIONS ARE WRONG MISINTERPRET FACTS. COM - SOUND AND REASONABLE. SOUND EVALUATION OF ALL T HE LOGICAL THINKER WITH AN EX-
~ MORE T HAN RIGHT. MITS OCCASIONAL ERilt>RS IN FACTORS INVOLVED. CEPT IONAL GRASP OF T HE SITUA-

JUDGMENT. T ION INVOLVED.- ·c 
. I I I I I I I • ·1 I I 

4. MANAGEM~~T OF PERSONNEL AND MATERIEL m:'.SOURCE.5 (Consider his ability to economically u tilize per sonnel and materiel under his contro l . ) 

UN~LW 
/DISPLAYS NO INTEREST' IN REQUIRES CONSTANT REMINo;' KEE.PS FREQUENT CHECK ON GIVES ECONOMY OF OPERATION EXCEPTIONALLY SUCC~SSFUL ,N 

g~Nig~t~lli~LO~S~~rlEL) 
ING OF THE NEED FOR ECO N- EFFICIENCY OF HIS OPERA- CAREFUL AND CONSTANT ATTEN- EXERCISING ECONOMY. 
OMV. TIO~S. TION. -MANPOWER. 

l . 
' 

.I I 'I I I I ·1 !I I , I ) 

5. LEADERSHJP'(Co~sidor his p bllily in o r /laniz in/l and obtain! n iJ the coop eration of oth er s a n~ in directin/l t heir efforts effectively) 

UN& 
/ FAILS TO C~MMAND. UNABLE M/\NAGES IN SOME INSTANCES CAPABLE LE/IDER. DEVELOPS A CONSISTENTLY GOOD LEADER. OUTSTANDING SKILL IN DIRECTING ·ro EXERT CONTROL. • TO OBTAIN EFFECTIVE COOP· ADEQUATE COOPER ATION AND COMMANDS RESPFCT OF HIS SUB- OTHERS RESULTS IN A VERY EF-

ERATION. TEAMWORK UNDER NORMAL 
g ~~1~ l~\1~~J:S~;.~1~:s~rDER 

FECTIVE UNIT. INSPI RES CONFI-
CIRCUMSTANCES. DENCE EVEN UNDER VFRY DIFFI-

' CULT CIRCUMSTANCES. 

1. I I . I , I ) I I I I I 
) 

6. ~ROWTH POTE~AL (Conaider his capacity to handle j o bs o f increased scope and Jlr eRter r esponsibility; abili ty to learn rapidly, p er son ality self-
, m provom ~ florts, special ~bUiti es, traini~A and record o6 p a.st accomplishment.) . . > . ' 

UNK~!AfEFINITELY LIMITED. PRESENT JOB IS TAXING HIS DEMONSTRATES PROMISE FOR VERY PROM ISING PROMOTIONAL CAPABLE OF INCREASED RESPONSI-
CAPABILITIES. REQUIRES FURTHER GROWTH AT MOD- MATERIAL. BILITY AND EXCEPTIONALLY RAPID 
FURTHER TRAINING. ERATE RATE. ADVANCEMENT. 

- . ,; J I I I I I I I I I
L.. 'r..r-~o 

~ PREVIOUS EDITIONS OF If..Yr ""-"' n'i)'(/ 53 , f THIS FORM ARE OBSOLETE. 19t USAF OFFICER EFFECTIVENESS REPORT 



IV. COMMENTS OF REPORTING OFFICER (Add any comments which ,viii increase the objectivity of the rating. Include strengths or weaknesses not 
covered el so,vhero in thit: report. Bo factual and tJpecHic. lncludo h oro,·n suggostod assignments or type of duty for ,vhich tl1e officer is esp ecially 
qualified. Whcnovor tho officer is rated unsatisfactory or out5tandinll in Section V below, one or mor e actual i ncidents illustrating typical per­
formances wh1'cl1 justify tho ratin ll muat be i"ncluded. Specific comment will bo made o n promotion fitness when U i s boliovod the officer reported 
on is par ticul arly well qua.lilied for promotion a n d ahould bo promoted in advance of his contemporari es.) 

During the period of this report, the Physical Security Equipment Agency,of which 
Colonel McCoy was the Director, was in process of being abolished pursuant to directive 
of The Secretary of Defense. Accordingly,the Agency did not function in accordance 
with its Charter, and no actions were engaged in by the Agency or its Director which 
would provide the basis for any comments concerning Colonel McCoy's technical 
competence. The entire period of this report was devoted to the administrative work 
involved in making an orderly termination of the affairs of the Agency. This was 
handled jointly by personnel of the Headquarters Command, USAF; the Directorate, OSIJ 
Colonel McCoy; and the few remaining Agency employees. While Colonel McCoy cooperated 
in this undertaking, the routine nature of the function performed by Colonel McCoy and 
Agency personnel, does not permit my rating him f or the period involved as to his 
administrative competence. 

I have no knowledge as to the manner in which this officer, during the period 
of this report, carried out his civic responsibilities and represented the Air Force 
in his dealings with the publico 

V. OVERALL EVALUATION 

Compare this officer with o ther oHicer s of the samo Arado. Remember that extremes of obility a.re rare. Be objective and impersonal. Think or the officer's 
performance over the entire roting period. Place nn (X) in the appropriate boL 

UNSAT ISFACTORY AN ACCEPTABLE OFFICER 

. VI. 

it DEPENDABLE"AND TYPICALLY EF­
FECTIVE OFFICER. 

K VERY FINE OFFlcrn OF GREAT 
VALUE TO THE SERVICE. 

CERTIFICATE OF REPORTING OFFICER 

ONE OF THE VERY FEW OUT­
STANDING OFFICERS I KNOW. 

I CERT IFY THAT ALL ENTRIES HEREON ARE TRUE AND IMPARTIAL TO THE BEST OF MY KNOWLEDGE AND BELIEF. (Ref erral by tho r eporti n g officer i s manda­
tory when thero is a ratina in ono of the three small boxes on the left for any factor i'n Section 111 or an unsatisfactory r a ting in Secti on V.) 

TYPED NAME. GRADE. AFSN. AND ORGANIZATION 

JOSEPH F. CARROLL, MAJ GEN 
23161A, Directorate of Spec 
Investigations (IG) 

STATUS V/ITH RESPECT TO OFFICER REPORTED ON 

Air Force was Executive 
VII. 

DUTY TITLE 

Director, Special 
al Investigations (IG) 

nt Agency or whic 
and my office the office of 

REVl~W OF INDORSING OFFICE~ 

Compare the overall evaluation to the written comment,,. •Unsatisfactory or Outotnndingrntinss mus t be justified by actual incidents nnd not broad generalities. Add 
'?"Y comment which will increpsc the objectivity of the roting. 

0' AGREE O I DO NOT A"GREE WITH THE REPORTING OFFICER"S EVALUATION. AND HAVE INDICATED BY INITIALING THE APPROPRIAT E BOX OR BOXES AND/OR PRESENT THE FOLLOWING 
COMMENTS 

Jj 

TYPED NAME, GRADE. AFSN, AND ORGA/HZATl\)N DUTY TITLF , SIGNATURE DATE IND 

PARENT SERVICE OR CIVILIAN 

U, $, GOVIANMCHT PRINTING OP'PICI 10--60380-l 



I. IDENTIFICATION DATA 
LAST NAME-FIRST NAME-MIDDLE INITIAL GRADE Al'SN 

McCOY HOWARD M Colonel 550 A 
DATE OF REPORT PERIOD: FllOM 2 TO 24 Feb1 March 19 

NO. OF DAYS REASON FOR REPORT 
UNDER REPT 

ORGANl5TION 1ncludinll maJor command) /
100 th G Sp Inves Gp, co Dir of 
Sp Inves, Hq USAF, Wash 25, DC i;fv No report rendered 1 yr 
II. DUTY ASSIGNMENT (Givo tho position titlo and AFSC o f duty aui/lnmont durin/1 p oriod concornod and doscribo spocifio dutios. lncludo any ad­

ditional duties.) Director, Physical Security Equipment Agency--2016 

Responsible for the administration and supervision of the activities of the Physical 
Security Equipment Agency, a joint Agency operating under terms of a charter from the 
Secretary of Defense, in. the solution of technical physical security and investigative 
problems, including the development of prototype equipment, procurement of service 
test quantities of sue~ equipment, and preparation of training and technical manuals 
pertaining to physical security. Coordinates the efforts of the Agency with those 
activities within and outside the Department of Defense having a material interest in 
and/or responsibility with respect to the Agency programs. 

Ill. OFFICER P;RFORMANCE FACTORS 

Rate each factor b elow by selecting phrase most closely de­ on which to base evaluation. 
scribing officer's actual performance on the j ob. Avoid "halo effect." Do not a llow your evaluation of one 
Place single "X" in whatever box best indicates your evalu­ factor to influence you on another. 
ation. The end result should be a profile of, the officer's relative 
Check unknown box whenever you have insufficient knowledge abilities in terms of the separate factors. 

LEDGE (Consider tho r equiremen ts o f his job and compare them to his k nowlod/le. Doos h o have specia l ized knowlod/lo?) 

SERIOUS GAPS IN HIS KNDWL- HAS A SATISFACTORY KNOWL- IS WELL INFORMED ON AU HAS EXCELLENT KNOWLEDGE OF HAS EXCEPTIONAL UNDERSTANDING 
EDGE OF FUNDAMENTALS OF EDGE OF ROUTINE PHASES OF PHASES OF HIS JOB. ALL PHASES OF HIS JOB. OF HIS JOB. EXTREMELY WEll. IN-
HIS JOB. HIS JOB. FORMED. 

ION (Consider ability and wiWnAnoss to work jn harmony for and with others.) 

INCLINED TO CREATE EXTREMELY SUCCESSFUL INSOMETIMES INDIFFERENT TO GETS ALONG WELL WITH MOST WORKS IN HARMONY WITH OTHERS. 
WORKING WITH OTHERS. AC·FRICTION. DOES NOT GET OTHERS. COOPERATES TO A PEOPLE. A VERY GOOD TEAM WORKER. 
TIVELY PROMOTES HARMONY.ALONG WELL. FAIR DEGREE. 

T (Conaider his ability t o Arasp a &ituation, think clea.rly, and d evelop correc t and loAicaJ concl usions.) 

HIS DECISIONS OR RECOM• IS PRONE TO NEGLECT OR JUDGMENT IS USUALLY HIS JUDGMENT RESULTS FROM OUTSTANDINGLY SOUND AND 
MENDAT IONS ARE WRONG MISINTERPRET FACTS. COM· SOUND AND REASONABLE. SOUND EVALUATION OF ALL THE LOGICAL THINKER WITH AN EX· 
MORE THAN RIGHT. MITS OCCASIONAL ERRORS IN FACTORS INVOLVED. CEPTIO~AL GRASP OF T HE SITUA­

JUDGMENT. TION INVOLVED. 

ENT OF PERSONNEL AND MA.TERIEL RESOURCES ( Consid er his ability to economically utilize personnel and materiel under his control.) 

DISPLAYS NO INTEREST IN 
CONSERVAl ION OF MATERIEL 
OR ECONOMICAL USE OF 
MANPOWER. 

REQUIRES CONSTANT REMIND• 
ING OF THE NEED FOR ECON• 
OMV. 

KEEPS FREQUENT CHECK ON 
EFFICIENCY OF HIS OPERA-
TIONS. 

GIVES ECONOMY OF OPERATION 
CAREFUL AND CONSTANT AJ'TEN• 
T ION. 

EXCEPTIONALLY SUCCESSFUL IN 
EXERCISING ECONOMY. 

IP (Consider hitJ ability in o r /lanjzinll and obtaininll the cooperation of others and in diroctinll thoic effor ts effeot,"voly.) 

FAILS TO COMMAtJD. UljABLE MANAGES IN SOME INSTANCES CAPABLE LEADER. DEVELOPS A CONSISTENTLY GOOD LEADER. OUTSTANDING'SKILL IN DIRECT!~& 
TO EXERT CONTROL. TO OBTAIN EFFECTIVE COOP- ADEQUATE COOPERATION ANO COMMANDS RESPFCT OF HIS SUB· OTHERS RESULTS IN A VERY EF· 

ERATION. TEAMWORK UNDER NORMAL ORDINATES. IS EFFECTIVE UNDER FECTIVE UNIT. INSPIRES CONFI· 
CIRCUMSrANCES. DIFFICULf CIRCUMSTANCES. DENCE EVEN U]IDER VFRY 01Ff'l· 

CULT CIRCUMSTANCES. 

6. GROWTH OTENTIAL ( Consif!or hf•. c_apaci~ t_o handlo Jobs of incroaaod scope and /lroator responmbiHty; ability to learn rapidly, porsonalitY, ,eu­
improv mont efforts, special ab1lit1os, trtunrnll and record of past accomplishment.) 

PRESENT JOB IS TAXING HIS 
CAPABILITIES. REQUIRES 
FURTHER TRAINING. 

DEMONSTRATES PROMISE FOR 
FURTHER GROWTH AT MOD-
ERATE RATE. 

VERY PROMISING PROMOTIONAL 
MATERIAL. 

CAPABLE OF INCREASED R~~~ 
BILITY ANO EXCEPTIONALL 
ADVANCEMENT. 

PREVIOUS EDITIONS OF 16--69830-1 
THIS FORM ARE OBSOLETE. MAR 22 OFFICER EFFECTIVENESS REPORT 



-

IV. COMMENTS OF REPORTING OFFICER (Add any co,:nmonto which wi1l jncronsa tho objoctlvity of the ratinA. Jnol uda stronAths or weak.nessoo not 
covered elsewhere jn trus r eport. B e factual and ,u:,ocilio. Include h_eroi_n •uAA?•tod assiAnments or type of duty for which the officer js espOoialf}' 
qualified. Whenever the officer 1a rated unsatisfaotory or o_utatand1nA 1n ~eot1on V bolotv, one or n1ore aotual inoidents illustra.tinA typictJl Por-
formnnces which justify the rat"inA must be included. Speozlio comment w 11l be made on promotion fitness when it is believed the olJioer re/JOrtod 
on is particularly well qualified for promotion and should be promoted in advance of his contemporaries.) 

The Physical Security Equipment Agency, of which Colonel McCoy is the Director, !e 
a joint agency created by Department of Defense Directive and for which the Air Force 
during this particular period was designated Executive Agency. During the entire 
period of this report, the Agency has been in an exceedingly uncertain status, since 
the question as to its continued existence was pending before The Secretary of Defense 
with concrete indications that it might be abolished from one day to the next. (A 
Secretary of Defense Directive abolishing the Agency was finally issued on 4 March 1954• 
In view of the fact that the abolition or some other change in the status of the 
Agency was anticipated at al l times, the Agency during the period of this report has 
not act ually functioned to the extent provided for in its charter. The Agency operatioI
therefore, was l imited and Colonel McCoy as its Director was severely handicapped by 
lack of a clear- cut mission and delineation of responsibility, by l ack of the full 
pol icy and procedural guidance which woul d have been provided him by t he joint Policy 
Board had the status of the Agency been more clearly established, and by consequent 
inability to pl an or program Agency efforts toward the attainment of clear-cut 
objectives. During t his period I have had occasional personal and t el ephone contact 
with t his officer as have members of my staff on a more frequent basi s. However, in 
view of the "st and-by" s tatus of the Agency and in fairness t o the officer concerned, 
I do not feel that the nature and extent of my knowledge concerning this officer during 
the specific rating per iod involved is sufficiently concrete t o warrant my advancing 
in an effectiveness rating my opinions or conclusions as to his j ob performance. 

V. OVERALL EVALUATION 

Compare this officer with other officer s of the same Arade. R emember that extremes of ability arc rare. Be objective and impersonal. Think of the officer'• 
performance over the entire rating period. Place an (X) in the appropriate bo,c. 

UNSATISFACTORY AN ACCEPTABLE OFFICER 
A DEPENDABLE AND TYPICALLY EF· 
FECTIVE OFFICER. 

A VERY FINE OFFICER OF GREAT 
VALUE TO THE SERVICE. 

ONE OF THE VERY FFW OUT-
STANDING OFFICERS I KNOW. 

I I I I 
VL CERTIFICATE OF REPORTING OFFICER 

I CERTIFY THAT ALL ENTRIES HEREON ARE TRUE AND IMPARTIAL TO THE BEST OF MY KNOWLEDGE AND BELIEF. (Referral by the r eportinA officer i s manda• 
tory when there js a ratinA in one of the three small b ores on the loft for any factor jn Section 111 or an unsatisfactory ratinA in Seotion V.) 

DUTY TITLE ( j\SIGNATURETYPED NAME, GRADE. AFSN, AND ORGANIZATION 

Director, SpecialJ OSEPH F . CARROLL, MAJ GEN, 
al Investigations (IG) ~- .. /)~~23161A, Direct or ate of Specj 

Investi gations ( IG ) Vi'- 71 ---
- -rt,TUS ~ITH RESPECf TO ~CER REPORTED ON --• -- uVJ. U.l. rOl.liu /\~enCt I Or Wll.1.Cq V PAREITT SERI/ICE OR CIVILIAN 

i r orce i s ecutive Agent and my o fice t e o fice of 
USAFpr i mary i nter est. • . 

VII. , , REVIEW OF INDORSING OFFICER 

Compare the overall evaluation to the written comment.,. Unsatisfactory or Ouutanding ratings mus t be justified by actual incident., and not broad generalities. Add 
any comm.,;t which will increase the o~jectivity of the r ating. 

0 I AGREE 0 I DO NOT AGREE WITH THE REPORTING OFFICER·s EVALUATION, AND HAVE INDICATED BY INITIALING THE APPROPRIATE BOX OR BOXES AND/OR PRESENT THE FOU.OWlNG 
COMMENTS 

. 
.. 

. . . 
' 

l 

TYPED NAME, GRADE, AFSN, AND ORGANIZATION DUTY T ITLE . 

. 
... 

~ 

. . 
SIGNATURE DATE IND 

' ' 
PARENT SERVICE OR CIVILIAN 

u. s. C0YtRHM£HT PRINTING o,r1cE lG-00330-1 

' 

: 

I I 

I I 

1, 
1, 

https://Wll.1.Cq


7 
./ 

-ate .-cl& k ~ 1 
. I certi~hat I h~v~, this date~ reviewed my C7 Master Personnel 

Record LZ?"selection Folder on~!Officers Branch (AFCAG....65) 

Pe~nnel Records Service Division~ AAG. 

I further certify that I have rea~ and complied with the pr,ovisions 

o£ Memorandum, Hqs. USAF1> Officer-of the AAG, .dated ,Qr Jaau,a~~ Q,_ 

Subjecta Review of Xour Master Personnel Record. 

rade AFSN 



USAF OFFICER EFFECTIVENESS REPORT 
I . PERSONAL HISTORY DATA 

LAST NAME. FIRST NAME • MIDDLE INITIALIGRADE 

}.{l"~()V _ Rn11ARn ),L I f!n1 

' 

PERMANENT GRADE SERVICE NUMBER lTYPE- c:.._REPORT 

I
PR IMARY AFSC 

01,1 t.r!n 1 1:i:;() /1 ,, ,.:., 

ORGAN I ZAT ION PERIOD OF REPORT NO. DAYS UNDER REPORTING OF- REASON FOR REPORT 
1-r-.-o-..-------.,- T-0-------1 FI CER SUPERV ISION Change 

,.__..:..:H=-...;Q U::;.;:SA=F......-'W=A=S;.;c..;Hc.._D"'-'.:;..;C;...:;._...........::l"----'Ma=r=-----5~2=---...........=2· 4 Feb i;1 1'5, O=----_____,_,,,of -~ P.t ~~~,,__'r_ ..... 

11 

II 

I I. DUTY ASS IGNMENT (Give the title and AFSC of duty assignments du ring period concerned and descr ibe specific duties . In ­
clude any additional duties.) Research and Deve lopment Director - 8416. As Director, 

Physical Security Equipment .Agency. a Joint Agency operating unde r terms of a charter 
from the Secretary of Defense~ r esponsible for administr ation of t he .lgency and super­
vi si on of the activities of the staff of the Agency in solution of physical s ecurity 
aI:_d ~~"':.~stigative ~roblems i~cl~d~~g production of prototype equipment. (see attached sr~et : 
111 ~- -~ - • -, • ·, · • OF.FIGERPERF-ORMAHCEFACTORS 

INSTRUCTIONS 

Listed below a r e those factors ge nerally vital to suc­
cess as an officer. The purpose of ob t aining a rating 
on each factor is to provide specific informati on nec­
essary to t he development of the officer reported on 
a nd to provide you with a measure o! officer quality 
that will aid in arrivi ng a t a valid overall rating. 
Place a s ingle (x) in whatever box best indicates your 
evaluation. The written performance descriptions are 
to serve as a guide in your evaluation. Guard against 

the t endency of forming a general impress ion and mark­
ing the same degree !or all factors. Th is "halo ef­
fect" may be prevented by considering and j udgi ng each 
e lement separately and independently o! t he othe rs. Do 
not allow your evaluation of one factor t o influence 
you on ano t her. The end r esult should be a profile of 
the officer's relative abili ties in terms of t he sepa­
rate factors . Check the unknown box whenever you have 
insufficient knowledge on which to base an evaluation. 

I. JOB KNOWLEDGE (Consider the r equirement., o f his job and compare them to his know/edge. Doe s he have specialized knowledge?) 
UNKNOWN SER IOUS GAPS IN HIS HAS A SAT ISFACTORY IS WELL INFORMED ON HAS EXCELLENT KNOWL- HAS EXCEPT IONAL UNDER-
□ KNOWLEDGE OF FUNOA- KNOWLEDGE OF ROUTINE ALL PHASES OF HIS EDGE OF ALL PHASES OF STAND I NG OF HIS JOB, 

MENTALS or HIS JOB . PHASES OF HIS J OB . JOB. HI S JOB. EXTREMELY WELL INF ORMED. 

I I I I I I T I XI I , 

2. COOPERATION (C.onsider ability and wi/lin_Aness to work in harmony for and with otheN> , ) 0 

UNKNOWN INCL INED TO CREATE SOMET IMES IN DIFFERENT GETS ALONG WELL WI TH WORKS IN HARMONY WITH 
FRICT ION. DOES NOT TO OTHERS. COOPERATES MOST PEOPLE, OTHERS, A VERY GOOD0 GET ALONG WELL , TO A FAIR DEGREE, TEAM WORKER . 

I I I I I I I VI 

EXTREMELY SUCCESSFUL IN 
WORKING WITH OTHERS. 
ACTIVELY PROMOTES HAR ­
MONY, 

I I 
3, JUDG.IENT (Consider his ability to grasp a situation , think clearly, and develop correct ' and logica l conc lus i ons.) 

UNKNOWN HI S DECIS IONS OR REC- IS PRON E TO NEGLECT JU DGMENT IS USUALLY HIS -l/ UDGMENT RESULTS OUTSTAND INGL Y •Sdl.JND ,;No 
0 J J ,OMMEND ATI ONS ARE OR MIS IN·TJRPRET, FA~TS. 

O 
· . WRON.G MORE THAN COMM ITS OCCAS IONf,L 

RIGli T. J. • ERRORS IN JUDGMENT. 

S.OUND AND RE,\SONABLE .;-; " FROM SOUND EVALU"Al; ION LOGIOAL THtNKER WITH AN 

n-
OF ALL TlfE FACTORS 

0 
EXCEP Tl qNAL G~\ SP OF TH E 

. INVOLVED, SITUAT ION INVOLV ED . 

I I J :I I J l X l ~. I 
J • 

J .J ., ~ r V , l • ---r.> -• 

4, REL I A.B ILITY_AND PERSONAL RESPOOS I.BILITY. (Consider ,,his sense of r 11s.pons 
0 

ibility and..reli-JJbillty in the, e~ecution,_lf as-

I 
signed tasks,) ·• 

UNKNOWN NOT WHO LL'v. DEPEND: A DEPENDABL6 OFFfCER v ' COMP LETES ALL AS -
ABLE, "DOESN'T ~A~E 

.HjS DUT IES SER IOUSLY, 
REQU IRES CLOSE SUPER­
V IS ION . 

WHO PERFORMS ROUT I NE' SI GNED iASKS ' PROMPTCY" 
DUT IES WE LL. · N~DS. A~ AND IN AN AC5 EP Tl\l3L E 
AVERAGE AMOUNT - OF ., " MAii.NER. So'ME° SUPER-

GOES OUT 'OF HfS <WAY 
TO TUR'{' I_IO E_XCELU:NT 
WORK. THOROUGHLY) ~E­
L I ABLE. ONLY OCC"A­
SIQNAC SUPERV ISION. 

AAS AN EXTREMELY HI GH 
SENS"E OF DUTY. JOSTl FI ES 
COMPLEr E CONF iD ENCE. 
RARELY REQJIRES SUPERV l-

SUPERV IS ION, ~ V:1S r0N NEEDED, .J s)ON . ~ • 

I I I I I I I I l XI 
5. LEADERSH I P (Consider his ability in orgat'/izing and obta inin g the c ooperation of others and in directing their effort., ef­

fectively . ) 

UNKNOWN 

D 
FA I LS TO COMMAND. UN, 
ABLE TO EXERT CON, 
TROL. 

I I 

MANAGE S IN SOME I N­
STANCES TO OBTA IN EF . 
FECTIVE COOPERAT ION. 

I I 

CAPABLE LEADER, OE, 
VELOPS ADEQUATE COOP­
ERAT ION AND TEAM WORK 
UNDER NORMAL CIRCUM­
STANCES. 

I I 
6 . GRDWTI-! POTENT I AL (Consider his capacity t o handle jobs of inc reased scope 

rapid ly, pers ona lity, s e lf-improvement efforts, spec ial abilities , training 

UNKN OWN 

D 
0 

DEF INITELY LIMITED. PRESENT JOB IS TAX ING 
HIS CAPAB I LITIES, RE-
QUIRES FURTHER TRA IN-
ING . 

DEMONSTRATES PROMISE 
FOR FURTHER GROWTH AT 
MODERATE RATE. 

A CONS ISTENTLY GOOD 
LEADER, COMMANDS RE­
SPECT OF HIS SU BORD 1-
NATES. IS EFFECT I VE 
UNDER DIFF ICU LT CIR­
CUMSTANCES . 

T I 

OUTSTAND ING SK ILL IN DI­
RECTING OTHERS RtSULTS 
IN A VERY EFFECT IVE 
UN IT, I NSP IRES CONF I­
DENCE EVEN UNDER VERY 
DI FFICULT C IRCUMSTANCES, 

I A I 
and greater responsibility: ability to learn 
and record of past Accomplishment.) 

VERY PROMIS I NG PROMO , CAPABLE OF INCREASED RE-
TI ONAL MATERIAL. SPONS IBILITY AND EXCEP. 

TIONALLY RAP ID ADVANCE-
J MEN j; . 

I I I . J .. .. . I I1.---.i.----------------.......---...............,_______.,_.jl___,,;··;..;,•...,j,'-.....i...i:y:.lw-,.-L.....1_11--__.~y 
FORM 77 REPLACES AF FORM 77, 77A, AND 778 WHI CH ARE OBSOLETE, 
n t:r fi1 



LAST NAME. FIRST NAME . MIDDLE INITIAL GRADE SERV ICE NUMBER 

MoCOY, HOWARD M. Colonel 550 A 

IV. OVERALL EVALUATION 
INSTRUCTIONS: Compare this officer with all officers of the same grade. Remember that extremes of ability are 
rare. Be objective an.d impersonal. Think of the o fficer' s pertonnance over the entire rating period. Plac e an 
(><) in the appr opriate box. Be certain to read instruc tions in Section v be fore accomplishing y our evaluation. 

UNSATIS. 
FACTORY 

AN ACCEPTABLE OFF I­
CER 

A DEPENDABLE AND TYPICALLY 
EFFECTIVE OFF ICER 

A VERY FINE OFF ICER OF GREAT 
VALUE TO THE SERVICE 

ONE OF THE VERY FEW OUTSTANDING 
OFFICERS I KNOW 

v. COMMENTS OF REPORTING OFFICER (Include any s trengths o r weaknesses not covere elsewhere fo thjs r eport. Whenever 
the officer is rated unsati s factory or outstandina one or more actual incidents illustra ting typical performances which 
justjfy the ratjng must be jncluded . Specifjc comment wjJJ be made on promotjon fitness when it js believed the offjcer 
reported on ia outstandingly well qualified for promotion and should be pr omoted in advance of his contemporaries. Include 
herein sugaes ted assignments or type of duty for •hich the officer is especially qualified. A definite atoteme nt will 
be made as to the dearee to which thi s offir;er exercizstHJ. juda,nent in economi ca l management of peraonncl and r esour,:-es 

under his s upervision, commensu r a t e with hjs respon£ibilities.) 

This of ficer has a tremendous capacity t o apply himself to his job. working long 
hours with determination and singleness of purpose. He strives for perfection and is 
impatient with extraneous matters which delay accomplishment of the primary projeot. 
During the period covered by this r eport, when he has been primarily concerned with 
building his organization and giving it an operating capability, these traits have 
enabled him to accomplish a gre~t dea l technically with a very limited staff and under 

difficult conditions. The same intensity of interest and effort has ma.de it difficult 
for him to work out some of the administrative and procedural headaches which have 
been occasioned by the unusual working r elationships of this new organization. He 
i s extremely competent in technical fields and has unusual grasp of management factors. 

Director Physical Equipment Agency - Auth grade: Colonel 

Indorsement not Required in Accordance with HOI 36-8. 

VI. DELEGATION OF AUTHORITY 
NAME OF PERSON DELEGATED TO PREPARE REPORT REASON IS) 

TYPED NAME, GRADE, AND SERVICE NUMBER OF COMMANDING OFFICER S IGNATURE OF COMMANDING OFFICER 

V 11. 
STATUS OF OFFICER REPORTED ON WITH RESPECT TO REPORTING OFF ICER 

I CERT I FY THAT ALL ENTRIES HEREON ARE TRUE AND I MPART I AL TO THE BEST OF MY KNOWLEDGE AND BELIEF . (Referral 
by the reporting officer is mandatory only when there is a ratin/1 in the first three b~xes for "nY factor in Section III or ~n 
unsatis f ac tory in Section IV. When ro1tt1dntory referral is made the o fficer reported on wUI a ttach" written statement of ha 

reactjon to the report .) , 

INSTRUCTIONS: In accompJ.:iS'.h1ng your review of tbeJcompleted r e p , :;-be sure t "o- compare the overap ev .!3..ua t'1. on to 
the written cOl)lllents. It' ·is absolutely neces:iary that Unsatisfactor,y or Out.s t.and~ng ratings be,... justified by a_c:-
tu'al incidents and no{ broad enerali ties: 0 

J • • ' 

0 I AGREE □ I DO NOT AGREE WITH THE REPORTING OFFICER'S EVALUATI ON. AND' HAVE ltlDICATED BY IN ITIALING THE APPROPRIATE BOX· OR 
BOXES AND/ OR PRESENT THE FOLLOWING COM'olENTS. ~ • ~' ~ 

.... 

DATE TYPED NAME. GRADE , ANO SN OF INDORS ING OFFICER SIGNATURE OF INDORSI NG OFFICER 



,-----
, 

McCOY, HOWARD M. Colonel 550 A 

II. OOTY ASSIGNMEMT (Continued) 

procurement of service test quantities of s_uch equipment1 preparation of 
training and technical manuals pertaining to physical security and coordi- · 
nation of the efforts of the Agency with all agencies within and outside 
the Department of Defense having mutual interest in or responsibilities 
with respect to .Agency programs. The agency consists of approximately 
twenty-five (25) personnel. 



USAF OFF ICER EF FECTI VENESS REPORT I0 
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I . PE RSONA L HI STORY DATA 
LAST NAME. F IRST NAME • MIDDLE INITIAL,GRADE 

' 

PERMANENT GRADE SERV ICE NUMBER ITYPE OF REPORT IPR IMARY AFSC 

MC COY. HOWARD M Col Col 550 A •. c_qmple_te q·:u.g 
ORGAN I ZATION PER IOD OF REPORT NO. DAYS UNDER REPORTING OF , REASON FOR REPORT 

FICER SUP ERVIS ION 

Hq USAF 
FIIOM 1;0 

91''eb52Wash. DC 1Mar51 338 ANNUAL REPORT 
I I. DUTY ASS I GHMEN T (Give the title and AFSC of duty assianments dur in/I period conce r ned Dnd descr ibe specj/jc duties. In-

elude any additional duties.) 

841 6 - R esearc h & Develop m e n t Direc tor . A s Director of the Physical Security Equip-
ment Agenc y , i s responsible for a l l phases of p::;EA operations inc luding ad.mi nis -

trative, technical , pers onnel, suppl y and budg et matters. 

-
II I . 

. OFFICER PERFORMANCE FAC TORS ~ 

INSTRUCTIONS 

Listed below are those factors generally vital to sue- the tendency of forming a general impression and mark-
ing the s ame degree for all factors. This "halo ef-cess as an officer. 

on each factor is 
The purpose of ob t aining a rating 

to provide specific information nee- feet" may be preven t ed by considering and judging each 
element separately and independently of the other&, Doto of the officer onessary the development repor t ed 

and to provide you with a measure of officer quality not allow your evaluat ion of one f actor to influence 
you on another. The end result should be a profi l e ofthat will aid in arriving at a valid overall 

Place a single (x) in whatever box best 
rating. 

indicates your the officer's relative abilities in te r ms of the sepa-
evaluation. The writ ten performance descriptions are rate factors. Check the unknown ·box whenever you have 
to serve as a guide in your evaluation. Guard against insufficient knowledge on which to base an evaluation. 

1. JOB KNOWL EDGE (Consider t he requ i r ements of h i s job and compare them t o his knowled/le , Does he have :rpecialized knowledge?) 

UNKNOWN SERI OUS GAPS IN HI S HAS A SAT ISFAC TORY IS WE LL INFORMED ON HAS EXCELLENT KNOWL- HAS EXCEPTIONAL UNDER -

D KNOWLEDGE OF FUNDA . KNOWLEDGE OF ROUTINE ALL PHASES OF HIS EDGE OF ALL PHASES OF STANDING OF HIS JOB, 
MENTALS OF HI S JOB. PHASES OF H)S JOB. JOB . HIS JOB . EXTREMELY WELL J NFORMED. 

I I I I I I I I I vi 
2 . COOPERATION (Consider ability and willingness to wor k in har mony for and with others.) 

UN7 
' INCLI NED TO CREATE SOMET IME S IND I FFERENT GETS ALONG WELL WITH WORKS IN HARMONY WITH EXTREMELY SUCCESSFUL IN 
FR ICT ION, DOES NOT TO OTHERS. COOPERATES MOST PEOPLE, OTHERS. A VERY GOOD WORK ING WITH OTHERS , 
GET ALONG WELL. TO A FA IR DEGREE. TEAM WORKEJl. ACT IVELY PROMOTES HAR-

MONY, 

I I I I I I I I - I I 

3. JUDG'.IENT (Consider his abjli t y to grasp '! situation, think clearl~, and develop corre ct and lollical conclus ions,) : 

UN;? 
HIS DEC IS IONS OR REC - IS PRONE TO NEGLECT JUDGMENT IS USUALLY HI S JUDGMENT RESULTS OUTSTAND I NGLY SOUND AND 
0""4ENDAT IONS ARE OR MISINTERPRET FACTS. SOUND AND . REASONABLE, FROM SOUND EVALUAT I ON LOG ICAL THINKER Willi AN 
WRONG MORE THAN COMMITS OCCAS IONAL OF ALL THE FACTOR S EXCEPT IONAL GRASP OF THE 
R IGHT . ERRORS IN JUDGMENT. INVOLVED . SI TUAT ION I NVOLVED. 

I I I I . I I I I I I 

4. REL IAB I L I TY AND PERSONAL RESPONS I B I L I TY (Consider his sens e of res pons ibility and ,re liabiU ty in the execution of BS • 

sil/ned tasks,) 

UNKNOWN NOT WHOLLY DEPEND. A DEPENDABLE OFF ICER COMPLETES ALL AS- GOES OUT OF HI S WAY HAS AN EXTREMELY HIGH 

rs/ ABLE, DOESN' T TAKE WHO PERFORMS ROUT I NE SI GNED TASKS PROMPTLY TO TURN fN EXCELLENT SENSE OF DUTY, JUST I FIES 
HIS DUTIES SERIOUSLY. DUT I ES WELL .' NEEDS AN ~ND IN AN ACCEPTAB LE WORK. THOROUGHLY RE· COMPLETE CONF I DENCE, 
REQUIRES CLOSE SUPER - AVERAGE AMOUNT OF MANNER . SOME SUPER- LIABLE. ONLY OCCA• RARELY REQU I RES SUP ERV 1-
VIS ION. SUPERV IS ION . VIS ION NEEDED . S IONAL SUPERVIS ION. S ION. 

I I I I I I I l l I 

5. L EADERSH I P (Consider his ability in orfanizing and obt a ining the c oope ration of others and in dir ect Jng their ef /ort s ef-

feet ively . ) 

UNKNOWN FA I LS TO COMolAND. UN, MANAGES IN SOME I N- CAPABLE LEADER. DE - A CONSISTENTLY GOOD OUTSTAND ING SK ILL IN DI-

D AB LE TO EXERT CON - STANCES TO OBTA IN EF- VELOPS ADEQUATE COOP. LEAD ER. COloMANDS RE• RECT ING OTHERS RESULTS 
TROL, FECT IVE COOPERATION. ERAT ION AND TEAM WORK SP ECT OF HIS SUBORDI • IN A VERY EFFECTIVE 

UNDER NORMAL CIRCUM- NATES , IS EFFECT! VE UN IT , INSP I RES CONF I -
STANC ES . UNDER DIFFlcuuy CIR- DENCE EVEN UNDER VERY 

CUMSTANCES. DIFF ICULT CIRCUMSTANCES, 

I I I I I I I ~ I I I 

6. GROWTH POTENTI AL (Con s jde r his capacity to handle jobs of inc reased s cope nnd 11 reater r espons ibi l jty; abiljty to le arn 

r apidly, pe rsonality, self-impr ovement efforts , special abiljtie s, tra jnfog and record of past accomplishment.) 

DE FI NITELY LIM ITED. PRESENT J OB IS TAXI NG DEMONSTR ATES PROM ISE VE RY PRet.4 1SING PROMO, CAPABLE OF INCREASED RE · 
UN~N HIS CAPAB I LIT IES. RE- FOR FURTH ER GROWTH AT Tl ON AL MATER I AL. SPONS I BILITY AND EXfJP• 

QU IRE S FURTHER TR AIN- MODER ATE RATE. 

ING. 

I I I I I 

TI ON ALLY RAPID, , DVAN E, 

' MENT, ) J 
I I I 7 l iI -

FORM •77 REPLACES AF FORM 77, 77A, AND 77B WH ICH ARE OBSOLETE . AUG - R19n 
DEC 51 


