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053**’6”?.55% EFFICIENCY REPORT

(SEE AR 600-185)

“
= g e .
A. OFFICE ’l{g‘ﬁﬁ/ED EP(SN. 3 I’IO\T&‘"& Me NICCOYL O= 1835%. 2d Lie'u."ﬁ °a .:‘Lif COI‘J'_.‘JS. (FA)
gﬂﬁ al status with respect to*you uuﬂ ofIIHELS officeriliidr my c8idhnd, s b, |
Dec. 31, 1931, imcl,

B. PERIOD COVERED BY THIS REPORT 2% _ months, from Octp 13, 193 to D8Ce ol, 1951, incli,

C. STATIONS HE SERVED AT ___Selfiridge Field, Mjchigan,
D. CONSIDER CAREFULLY THESE DEFINITIONS, KEEP THEM IN MIND WHEN RATING, AND COMPARE THE
OFFICER WITH OTHERS IN SAME GRADE.
INFERIOR: EXCEPTIONALLY POOR performance of duty; EXCEPTIONALLY LACKING in qualification considered.
UNSATISFACTORY : Duty NOT performed AS WELL AS SHOULD REASONABLY BE EXPECTED under circumstances;
not ENTIRELY satisfactory.
SATISFACTORY: EFFICIENT; duty WELL performed; UP TO STANDARD; qualification SATISFACTORY.
EXCEIiIé%NE&‘ gﬁ{_?r performed in a HIGHL EFFICIENT manner; quuhﬁcat;on BETTER THAN usually accepted as
SATISFA 7
SUPERIOR: PREEMINENTLY EFFICIENT performance of duty; qualified to a PREEMINENT degree.
E. DUTIES HE PERFORMED: (State séparately and summarize. Where possible show duration of each in months. Example:
.Co. Comdr. ordinary garrison training, 8 mos. Summary court, 6 mos. Brig. Adj. preparedtraining schedules, Supply Officer.)
In describing the manner of performance of duty, use one of five classificationsas given under D, amplified as may be appropriate.

Duty Months Manner of performance
Squadron Athletic Officer N e Ky A W :_L_ &1 Satisfactory.
_Assistant %o Provost 1larshal " : (15 Yoo ond Ind.
On_Lesve of Absence Oat, T3t ta Nov IZ/8Ls T 1 g
F. What degree of success has he attained
Iﬁ?g%‘ﬁfb(kfgnogﬁ Rli%aéiu:‘i:;CEPT G. Enter on lines below any outstanding specialties of value in
WHERE RATING IS BASED ON 2 the military service. MAKE NO ENTRIES EXCEPT
PERSONAL OBSERVATION OR g E’ - WHERE STATEMENT IS BASED ON PERSONAL
OFFICIAL REPORTS DURING | « | 5% | 8 | § | & OBSERVATION OR OFFICIAL REPORTS DURING
PERIOD COVERED BY THIS | '5‘ 1% |% PERIOD COYERED BY THIS REPORT.
REPORT. (See par. D above.) = (R T O B R (G
1. Handling officers and men oo | [ X __Airplane Pursuit Pilot - Satisfactory.
2. Performance of field duties ..._______|.____ [ ____| | Bl | R 5 .
3. Administrative and executive duties... x -
4. As an instructor lint |obsprved,
5. Training troops . 4] ‘
6. Tactical handling of troops (units = g e
appropriate to officers’ grade) ... | |L2t |l Rl T, z - i
)
H. To what degree has he exhibited the following qualifications? Consider him in comparison with oth- “3 E w
ersin his grade and indicate your estimate by marking X in the appropriate rectangle. (See par. %- % E E) ,'g
D above.) ) :_E; g g 5 E‘
1. Physical activity (agilily; ability fo work rapidly) T A e T IR a4 X
9. Physical endurance (capacily for prolonged exerfion) el a0 SO AT 7 Elitel | e |9 b ok
3. Military bearing and neatness (dignily of demeanor; neat and smart appearance) i S B [t > o {11014 (S S
4. Attention to duty (the trait of working thoroughly azd conscientionsly) At : 2 i o o
5. Tact (the faculiy of heing considorate and sensible in dealing with ofhors) | o= e
6. Initiative (tko traif of heginning needed work or faking appropriate action on his own responsibility in absenco of orders) v et LU | 1 1 et 8 O
7. Intelligence (tho ability fo understand readily new ideas or instructions) .. ] XL n
8. Force (iho facally of carrying out with energy and resclution that whick on examination is believed reasonable, right, orduaty) —_______________ [ [ . :
9. Judgment' and common sense (fhe ability fo think clearly and arrive af logical conclusions) 3 ] el - 2 o]
10. Leadership (eapacily fo direck, control, and influsnco others in definito lines of action or movement)_ ... | | ____|. o AR VT )

1. Would you *ubjeckhexrelaetant, be satisfied, éspteiallyodesive, to have this officer serve under your command, in peace? In
war? In his present or a higher grade? (Line out inappropriate words. *State reasons.) Yess S

them. (FACTBEOPINION. Line out one.) T T o quﬁ

W.D., A. g ;9_1. Form No. 67 3—8308 U 3 GOVERNMENT PRINTING OFFICE: 1849
¢}



https://grr~.!.J.KA

Name of officer reported on Hoj’fﬁl‘d Mo MCC_QE_,___ Name of reporting officer - HaI‘I'y Ae J—thson.

K. Proper authority having decided on thé methods and procedure to accomplish a certain end, does he render willing and generous
support regardless of his personal views in the matter? ._____ N e e R e e

L. Since last réport has he been mentioned favorably or unfavorably in official communications? __JQe¢___ (Inclose copies only
when authorized by paragraph 15(3), AR 600-185.

M. During the period covered by this report was he the subject of any disciplinary measure that should be included on his record?
_Nonee If yes, inclose separate statement of nature and attendant circumstances.

Q. What is the highest command (or assignment in case of a staff officer) he is qualified to hold in peace? .. Iilement lead=
ST WA TERENES s et AR TOTT In war? ... Rlamend daadats . o A TR

S. How long have you known him? .13 monthSa . T. How well do you know him? __ Fairly wells
U. Remarks (par. 10a, AR 600-185) .._Thig_officer has less than iwo years coaymissioned sexwvice .
_in the Regular Army.. No special suitability for civilian contact or detail for duty
Awithforaé-op-all of fthetcivilian componendfa: .o T8 E Tob e JRT RO UL LTl I

V. In case any unfavorable entries have been made by you on this report, were the deficiences indicated hereon brought to the
attention of the officer concerned while under your command and prior to the rendition of this report? _____._._._. If yes, what
improvement, if any, was noted? ... No_unfavorable entriess e

(Leave blank)

(Comdg. what?) ......__. 94th Pyrsnit. Sonadron, Alr Corps, i
(EBlate)SorHat i} dga vEtedid e Nt gan o S e T MR .
(Date).....December 31, 1931. . Incls..... NoN@a oo

1st Inde 1st INDORSEMENT 2d Ind.

_Commandinga. S vy Commanding, -

Write nothing below this line. S

-v‘ ) . . oS | %
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vermmmEesss @ EFFICIENCY REPORT® 10V 7- 1931

(SEE AR 600-185)
A. OFFICER REPORTED UPON:HOWard i, McCoy, 0-18054, 2nd Lieuty, Air Corps Lif},)w
A’s official status with Tespecttoryouinn: o0 VT (: T‘fi‘ﬁ?ﬁd@n&f 0ff is&.—ggzo.) S e o T AR
B. PERIOD COVERED BY THIS FEPORTS__lﬂ[_i_Pmonths, from __dune 27, 1931 .,  October 10, 1951
C. STATIONS HE SERVED AT . __ Kelly Field, Texase

D. CONSIDER CAREFULLY THESE DEFINITIONS, KEEP THEM IN MIND WHEN RATING, AND COMPARE THE
OFFICER WITH OTHERS IN SAME GRADE.
INFERIOR: EXCEPTIONALLY POOR performance of duty; EXCEPTIONALLY LACKING in gualification considered.
UNSATISFACTORY : Duty NOT performed AS WELL AS SHOULD REASONABLY BE EXPECTED under circumstances;
not ENTIRELY satisfactory.
SATISFACTORY: EFFICIENT; duty WELL performed; UP TO STANDARD; qualification SATISFACTORY.
EXCELLENT: Duty performed in a HIGHLY EFFICIENT manner; qualification BETTER THAN usually accepted as
SATISFACTORY. :
SUPERIOR: PREEMINENTLY EFFICIENT performance of duty; qualified to s PREEMINENT degree.
E. DUTIES HE PERFORMED: (State separately and summarize. Where possible show duration of each in months. Example:
Co. Comdr. ordinary garrison training, 8 mos. Summary court, 6mos. Brig. Adj. prepared training schedules, Supply Officer.)
In describing the manner of performance of duty, use one of five classifications as given under D, amplified as may be appropriate.

Duty Months Manner of performance

Student, The A.C.A,F.S., Pursult Section 5_14/70__Satisfactory

F. What degree of success has he attained

under the following headings: ) : Ty .
D ] D ] G. Enter on lines below any outstanding specialties of value in
MAKE NO ENTRIES LXCEPT on li ENTRIES EXCEPT

WHERE RATING IS BASED ON | | £ | e G e
OFFICIAL REPORTS DURING | ~ | $ | 2 | 8 & OBSERVATION OR OFFICIAL REPORTS DURING
PERIOD COVERED BY THIS »‘3 #,, g S PERIOD COVERED BY THIS REPORT.
REPORT. (Sce par. D above.) i[O 0
1. Handling officersand men____..__________ \ afie 4
2. Performance of field duties \ __________________
3. Administrative and executive duties.__| ____ | ___ .. e
4. As aninstructor ; \\K :
5. Traaningibroopsicni et oo te o0 el S o
6. Tactical }_Jandling of troops (units Q_\:;\“
appropriate to officers’ grade)._______ L = L ol L Y i, W
B
H. To what degree has he exhibited the following qualifications? Consider him in comparison with oth- § £ » G
ersin his grade and indicate your estimate by marking X in the appropriaterectangle. (Seepar. | 5 [ 3 | ¥ | £ E
D above.) g1 83|88
RS S
1. Physical activity (agilily; alility fo work rapidly) LB ol G L A ST T . | M
2. Physical endurance (capacily for prolonged exertion) o Ll B e e S L
3. Military bearing and neatness (digaily of demeanor; noaf and smart appearanco) ___________ DE e R I
4. Attention to duty (the trait of working thoroughly and conscientiously) ____ A R A | O Dl i
5. Tact (tho faculiy of being considerate and sensiblo in dealing with ofhers) e Lo ac (A VT
6. Initiative (the {rait of heginning needed work or faking appropriate action on his own responsibility in absence of orders) .| | _____ L A
7. Intelligence (the ability to understand readily new idess or inslractions) 2 M| A TG |
8. Force (tho faculiy of carrying ouf with energy and resolution that which on examination is helieved reasonable, right, orduty) ______________________ L | MR | FXCT
9. Judgment and common sense ({o ahilily fo think clearly and arrivo af logical conclusions) 5. " e (RN 1> Sl
10. Leadership (capacity fo direct, control, and influenco ofhers in definite lines of action or movement). . ___________ - Sy o (i e T T

I. Would you * objeet; * be-reluctant, be satisfied, espeviatly-desire, to have this officer serve under your command, in peace? In
war? In his present or a higher grade? (Line out inappropriate words. *State reasons.)___Kes,.__ptasanh-- grade _in

pesces Hiighsp gpade. 0. WaP e nueiag Uk DEasTaa Dol s il s S IS IRER B o DL R s —t
J. Has he any weaknesses—temperamental, moral, physical, etc.—which adversely affect his efficicncy? If yes, describe them,,»"-‘
FAGTor OPINION. Line out one.) NODE o st pe2] 00 il g il 8 B 0 L Y A H il %0 g {7 'a
......................................................... _tﬁ’;?

©3—8308 U. 8. GOVERNMENT PRINTINOG OFFICE: £029

W.D., A. G. O, Form No. 67
December 1, 1927



Name of officer reported on ______ Howard M. MeCoy Name of reporting oficer ..__Thomas J. Hanley, Jr,

K. Proper authority having decided on the methods and procedure to accomplish a certain end, does he render willing and generous
support regardless of his personal views in the matter? ...________ AW 0 o bl Sl B R T e R Py

L. Since last report has he been mentioned fayorably or unfaverably in official communications? If yes, inclose copies._ No. .
M. During the period covered by this report was he the subject of any disciplinary measure that should be included on his record?
If yes, inclose separate statement of nature and attendant cireumstances ... b il SeUNR M S T e TR Y

N. If he is not now on duty commensurate with his present grade and its responsibilities, state reasons if known
Duty as student only.

R. Write a brief general estimate of this officer in your own words _____ Entire service has been as 8 student
........... officer....Should make a.good. of ficer with proper traiping. . . . .

V. In case any unfavorable entries have been made by you on this report, werc the deficiencies indicated hereon brought to the
attention of the officer concerncd while under your command and prior to the rendition of thisreport? If yes, what improve-

ment, if any, was noted? .____________ N QO S LA A e SN S0 Lt e b e LR

W. I certify that all entries made hereon are true a (Leave blank)

(Signed) -2 LT A
(Name tyged)—_____Phomas._J. Hanl e
(Grade and OE\"“‘&J.OJ'.A.C{/ ______________________ R I T LN DSTEICE PR

............................. CHAS _H._DANE
~Brigi-Gemeraly A C-Cor : = S e

Write nothing below this line. .
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G 7 1931 . .

(USE TYPEWRITER IF POSSIBLE EFFICIENCY REPORT

IF NOT, PRINT PROFERNAMES) :

o A (SEE AR 600-185) " 5

A. OFFICER REPORTED UPON:._ 1cGoy, Howard Me (0-18054) 2nd Lisute. (FA) 4ir Corps
(Grade) " (Organisation)

Name “ (Serigl No..
A’s official status with respect to you A _skudenf. -0#¢1icer in my department . .
B. PERIOD COVERED BY THIS REPORT 2~23/B3uonths, from __April 1, 1931 to .. June 23, 193

C. STATIONS HE SERVED AT .___lerch field, California ;
CONSIDER CAREFULLY THESE DEFINITIONS, KEEP THEM IN MIND WHEN RATING, AND COMPARE THE -
OFFICER WITH OTHERS IN SAME GRADE. : |
INFERIOR: EXCEPTIONALLY POOR performance of duty; EXCEPTIONALLY LACKING in qualification considered.
UNSATISFACTORY : Duty NOT performed AS WELL AS SHOULD REASONABLY BE EXPECTED under circumstances;
not ENTIRELY satisfactory. )
SATISFACTORY: EFFICIENT; duty WELL performed; UP TO STANDARD; qualification SATISFACTORY.
EXS%I'EI‘IiIS‘FF}‘l:'(I;’.I‘ gﬁfi}r performed in a HIGHLY EFFICIENT manner; qualification BETTER THAN usually accepted as
SUPERIOR: PREEMINENTLY EFFICIENT performance of duty; qualified to & PREEMINENT degree.
E. DUTIES HE PERFORMED: (State separately and summarize. Where possible show duration of each in months. Example:
Co. Comdr. ordinary garrison training, 8 mos, Summary court, 6 mos. Brig. Adj. prepared trajning schedules, Supply Officer.)
In describing the manner of performance of duty, use one of five classifications asgiven under D, amplified as may be appropriate.

Duty Montl}f, ‘, Manner of performance n
Student Air Qorps Primary ¥lying School g:gé___:SGSat isfactory

F. What degree of success hashe attained
\ﬁﬂ(&'ﬁhtﬁgﬂ(}g&h R%%BSI%EEEPT G. Enter on lines below any outstanding sEecialties of value in
WHERE RATING IS BASED ON 2 the military service. MAKE NO ENTRIES EXCEPT
PERSONAL OBSERVATION OR s | B WHERE STATEMENT IS BASED ON PERSONAL
OFFICIAL REPORTS DURING 5 ﬁ § ;é = OBSERVATION OR OFTFlIﬁISAgEl;g%(')rRTS DURING /
PERIOD COVERED BY THIS | 3 § g |3 E PERIOD COVERED BY .
REPORT. (See par. D above.) gl |l&|8|&
1. Handling officers and men ......_._______|.__NJ._____ A R A -
2. Performance of field duties \ ______ : -
3. Administrative and executive duties.._ k ....................
4, As aninstructor . \ ____________
5. Training troops : L RO LY e W ) \ ______
i T e R Lol g el v ik 5 i py e B
b
H. To what degree has he exhibited the following qualifications? Consider him in cemparison with oth- E e
gs ;gogia)gude and indicate your estimate by marking X in the appropriate rectangle, (See par. E 23; § % g
- - : i85 |8|8|s
1. Physical activity (aglity; abilify {6 work rapidly) ooeee oo e i 2. <3
2. Physical endurance (capacily for prolonged exertion) o St X |
3. Military bearing and neatness (diguity of demeaner; nest and smart appearance) ... ] i
4. Attention to duty (he trail of werking theroughly and cemseiontionsly) .| - ST i,
5. Tact (the facully of being considerato and sonsible in dealing with others) ... 7 | B M
6. Initiative (the trait of beginning noeded work or faking appropriale action en his own responsibilily in absence of ordors) ... [ | X |
7. Intelligence (ke ability fo understand readily new ideas or instructions) TR 1 L ol ERR] R
8. Force (lhe facully of earrying out with energy and resolution {hat which on exsmination is helieved reasonable, right, or duty) ” ) T 0 e B i
9. Judgment and common sense ({he abilily fo think clearly and arrive af logical conclusions) ... | | e N o
10. Leadership (capacily fo direet, control, and influenco efhers in definite lines of action or movement)__..___________________.___ | [ |&| |

1. Would you * abjett; gl 6d, especially desire, to have this officer serve under your command, in peace? In
war? In his present or & higher grade? (Line out inappropriate words. *State reasons.)__._xeﬂ,__ﬁ-ﬁ___cﬂﬂmm ________ L

rolaoiRRt~ e~ RAt IR e

5 O PEISUT . DAGER O OB L i Wk 0Bk D S e T o B e
J. Has he any weaknesses—temperamental, moral, physical, etc.—which adversely affect his efficiency? . Q. I yes, describa .
them, 'y (WK or OPINION: [ Tinte oubione e sl Bl Lo o 0 o 0 R0 (e 8
it 55 e 383 L s

o R B e e i i e i T e e
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flalton, Le Ae

Name of officer reported on_«}_@.ﬂ};@%&_ﬁmr@ e ieeii... Namie of reporting officer

K. Proper authority having decided on the methods and procedure to accomplish a eertain‘end, does he render willing-and generous

when authorized by pamgmph 156(3), AR 600-185.
M. During the period covered by this report was he the subject of any disciplinary measure that should be included on his record?
-—--No--- If yes, inclose separate statement of nature and attendant circumstances.

N. If he is not now on duty commensurate with his present grade and its responsibilifies, state reasons if known ...
—-On-duty-as-a-student officer only.. - S g v il 2 spsese e e 4 e e N
0. Is he qualified in every respect for all the duties of his arm or service and grade? ............ If not, state reasons ...
.0 duty as a sbtudent officer only. - .- el e e e
P. Has he demonstrated his fitness to perform the duties of the next higher grade? ____HQ_ . If so, how? A juior o
_second lieutenants bl tpen WA el B - PR e R
Q. What is the highest command (or assignment in case of a staff officer) he is qualified to hold in peace? GQ:_‘}?E‘I}E ..............
OB TReB 20 itk (0! ey e 1l 1 o S pile Company: Officer L2 -
R. Write a brief general estimate of this officer in your own words. .. 4n_ excellent btype of young officer,
_sensible, guiet, well balanced, has good judgment and bearinge Is
___slgze_loizg@-nhxai_gal_lx-.@.@,gix%zg;:mi&m:&bla impression.
S. How long have you known him? ___.____4bout 8 months _ T. How well do you know him?
U. Remarks (par.10a, AR 600-185) ... Hof¥Suitable for detail.with.civilian conpopents due to
laak-of exparlonQaget bt LU giial e b, B T L S ety e
V. In case any unfavorable entries have been made by you on this report, were the deficiences indicated hereon brought to the
attention of the officer concerned while under your command and prior to the rendition of this report? ... If yes, what
improvement, if any, was noted? .a0me___________ " e T ST S T TN W OV IR o
W. I certify that all epfries made hereon are true and impartial to the best of my knowledge and belief (eaveibaniy
and are bas r L gt or official reports.
(Signed) i et o NG Sl e & e e N o e sk Sehi : Ve
(Name typed)_.______.» a - e e s iy et e e 0
-(Grade and Org.)
(Comdg. what?) ... LD
(Blage) s i
(Date)-—...——._. duly 1, 1931
. HQ,, 4,C,P,F,5, 10z

_______ i I i i bove. ¢ 2 e T 1 palige
s S e Y ___71_________________S_:S?T,...Ii-’s:iﬁk.;.nL -

$ 1| R T Major, < ALr Corpa,- e\ b oub i s
_______________ GompanGon i A OF SoFH T S e Sieiity

“Write nothing below this line. k7
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(USE TYPEWRITER'IF POSSIBLE E F F I C I E N CY R E PO RT

IF NOT, PRINT PROPER NAMES)
OFFIO% (SEE AR 600-185)

£
=

as

A

7 Y™

A G.O.

PR 24 1931

McCoy, Howard M, (0-18054) 2nd Lieut, (FA) Air Corps

A. OFFICER REPORTED UPON:

{Organization)

A’s official status with respect to you ____-A-__amsiﬁﬂfiéffﬂc_ex.-in.nﬁi__ﬁ'é‘ﬁ_aa-tmn{?’”‘“’
B.

PERIOD COVERED BY THIS REPORT ... months, from __J&mary 1, 1951tc March 31, 19351

C. STATIONS HE SERVED AT . Mareh Field, CGalifomisze

D.
OFFICER WITH OTHERS IN SAME GRADE.

CONSIDER CAREFULLY THESE DEFINITIONS, KEEP THEM IN MIND WHEN RATING, AND COMPARE THE

INFERIOR: EXCEPTIONALLY POOR performance of duty; EXCEPTIONALLY LACKING in qualification considered.
UNSATISFACTORY: Duty NOT performed AS WELL AS SHOULD REASONABLY BE EXPECTED under circumstances; -

not ENTIRELY gsatisfactory.

rformed; UP TO STANDARD; qualification SATISFACTORY.

SATISFACTORY: EFFICIENT; duty WELL
EFFICIENT manner; qualification BETTER THAN usually accepted as

EXCELLENT: Duf;y performed in a HIGHL'
SATISFACTORY.

SUPERIOR: PREEMINENTLY EFFICIENT performance of duty; qualified to a PREEMINENT degree.

E. DUTIES HE PERFORMED: (State separately and summarize.

Where possible show duration of each in months. Example:

Co. Comdr. ordinary garrigon training, 8 mos. Summary court, 6mos. Brig. Adj. prepared training schedules, Supply Officer.)

In describing the manner of performance of duty, use one of five classifications as given under D, amplified as may be appropriate.

Duty Months Manner of performance

.&E&i@.n’&--Qﬁim,__&ﬁ:__Q.Q::ﬁ__Enmm__£lying_§ghggl____ _______ Sl Satisfastory .

F. What degree of success has he attained

under the following headings: G. Enter on lines below any outstanding specialties of value in

MAKE NO ENTRIES EXCEPT
WHERE RATING IS BASED ON
PERSONAL OBSERYVATION OR
OFFICIAL REPORTS DURING
PERIOD COVERED BY THIS
REPORT. (See par. D above.)

Inferior
Unsatisfactory
Satisfactory

s
Excellent
Superior

the military service. MAEKE NO
WHERE STATEMENT IS BASED ON PERSONAL
OBSERVATION OR OFFICIAL' REPORTS DURING
PERIOD COVERED BY THIS REPORT.

NTRIES EXCEPT

. Handling officers and men i

. Performance of field duties

. Administrative and executive duties._. RSN PR P w8 5 A ) W)

. Asaninstructor. oo T LR |

. Training troops o aamd =
. Tactical handling of troops (units
appropriate to officers’ grade). A

Do b 0 D

H. To what degree has he exhibited the following qualifications? Consider him in cemparison with oth-
ersin his grade and indicate your estimate by marking X in the appropriate rectangle. .(See par.

D above.) ' 4 Ty

Inferior

1. Physical activity (aglify; ability fo work rapidly) o .

2. Physical endurance (eapacily for prolonged exeriien) =

3. Military bearing and nelitness (dignity of demeanor; neat and smart appearance)

4. Attention to duty (ihe traif of werking thoroughly and conscientiously) .-

5. Tact (tho faculiy of heing contiderato and sonsiblo in dealing with others)

6. Initiative (the frail of beginning noeded work er faking appropriats aclion o his own responsibility in ahsence of orders)

7. Intelligence: (fho ability fo undersiand readily new idean or inmtruetions) oo oooeo oo

8. Force (lhe facully of carrying out with emergy and resolution that which on examinafion is believed reasonable; right, or duty) ——eco . _______

9. Judgment and common sense (lhe ability fo {hink clearly and arrive at logical conclusions)

10. Leadership (cspacity o direct, control, and influence olhers in definite lines of acfion or movement) .__.___________________________________
} ECRATISHEE, especially desire, to have this officer serve under your command, in peace?  In

1. Would you *

O

war? In his present or a higher grade? (Line out inappropriate words. *State reasons.)... Yos, as company

officer, peace Or war,

J. Has he any weaknesses—temperamental, moral, physical, ebc.—which adversely affect his efficiency? .. Na.___. If yes, describe
them. (B&BH or OPINION. Lineoutone.).... .o t
........................... o vl A
-w-i-v-:i)" 4.G. 0. Form No. 67 3—8308 0 0. GOVERMMENT PRINTIXG OFTICH: 1030 .';'( —?
: [l

May 1, 1020
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‘Name of officer reported on . =57 ¢

S Bigned)) - et M G TN L T ) e e e e

MeCoy, Howard M. = Name of reporting officer -W&ltq;}_’ Le 4o

‘K. Proper authority having decided on the methods and procedure to accomplish a certain end, does he render willing-and generous

support regardless of his persorial views in the matter?...._. -.I.Q.B ________________________________________________________
L. Since last teport has he been mentioned favorably or unfavorably in official communications? .- NO__ (Inclose copies only
when authorized by paragraph 15(3), AR 600-185.
M. Durihg the period covered by this report was he the subject of any disciplinary measure that should be included on his record?

_No .. If yes, inclose separate statement of nature and attendant circumstances.
N. If he is not now on duty commensurate with his present grade and its responsibilities, state reasons if known _________________
ondnbyias e gindent offiesm enlye & o Ll il ol
0. Is he qualified in every respect for all the duties of his arm or service and grade? ... If not, state reasons ....______________
On dvky. 2s 2 student _officer onlye st ST e T
P. Has he demonstrated his fitness to perform the duties of the next higher grade? gaoe If so, how? .4 Jumior
“Secomi -ddeutenante. . . e
Q. What is the highest command (or assignment in case of a staff officer) he is qualified to hold in peace? Compeny
Dfflaare s b (W, o n w usBL Ty Tniwars .. (4] anm-.oﬁiﬂﬁt ---------------------------------- R

R.. Write a brief general estimate of this officer in your own words __Excellent officer material. Reserved
_intel ligent, alert and aggrassive.. Rspeeially well developed physieally, an athlete.

_Has_an_evcellent military bearing and a. pleasing persomalify. . . ..
-S-."-Howr long ha’.venj;(_m kuow;-;i;ll? _;_éﬁa{lthﬁ%_;&;‘i&ﬁ:_m T. How well do you kn;;v him? . Sli@tl}[“:_:m_:::_:

V. In case any unfavorable entries have been made by you on this report, were the deficiences indicated hereon brought to the

attention of the officer concerned while under your command and prior to the rendition of this report? ... .- If yes, what
ImMproyvermentritany, was noted tel yy oM e e R

(Leave blank)

W. I certify that all#niries made h epn are true and impartial to the best of my knowledge and belief
: ?ﬂ.’/ p or official reports.

(Name typed) . L. A. ‘KMON’

(Grade and Org.) ___}@\192.!_.&{,-9939%, ______________________________________________________________________________
(Comdg. what?) The. Director of ‘-’-'ra.ining, AC\PFSQ; .

1st INDORSEMENT
HQe, AP F.S., March Field, Riverside, California, April 13th, 193%. TQ:

__The Comranding General, Alr Corps Training Center, Duncan Field, TexasS, . oo eiiieeno.

CHAS. H. DANFQRT

..... oot be dJ1AENLILL

Write nothing below this lfi{e. Genl. A, '/ mdg. 3—8308
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r_ : ; ALk R 4 ta— " T
NOTED

® ® Cticers i,

FEB 8 1031 Mpat
T RS EFFICIENCY REPORT " JAN 1 9 193y

OFFICE (SEE AR 600-185)
A.COESEFER REPORTED UPON: MeCoy, Howard M,  (0-18054) 2nd Lieut., Air Corps (Peds)

"A’s official status with respect to you _--_-A--ﬁb.uﬁm“{:___dﬁﬁ.&e;:--i.u-m‘sfﬁbé'iﬁ&mﬂm’f"‘m e
B. PERIOD COVERED BY THIS REPORT .3=18/3@honths, from ._S@Dte 12, 1930 to .. Daga 30, 1930

C. STATIONS HE SERVED AT . March Field, Calife
D. CONSIDER CAREFULLY THESE DEFINITIONS, KEEP THEM IN MIND WHEN. RATING, AND COMPARE THE
OFFICER WITH OTHERS IN SAME GRADE.
INFERIOR: EXCEPTIONALLY POOR performance of duty; EXCEPTIONALLY LACKING in qualification considered.
UNSATISFACTORY : Duty NOT performed AS WELL AS SHOULD REASONABLY BE EXPECTED under circumstances;
not ENTIRELY satisfactory.
SATISFACTORY: EFFICIENT; duty WELL performed; UP TO STANDARD; qualification SATISFACTORY.
E%siETIiIé%l:E T gﬁfi? performed in a HIGHLlPeEFFICIENT manner; qualification BETTER THAN usually accepted as
SUPERIOR: PREEMINENTLY EFFICIENT performance of duty; qualified to a PREEMINENT degree.
E. DUTIES HE PERFORMED: (State separately and summarize. Where possible show duration of each in months. Example:
Co. Comdr. ordinary garrison training, 8 mos. Summary court, 6 mos. Brig. Adj. prepared training schedules, Supply Officer.)
In describing the manner of performance of duty, use one of five classifications as given under D, amplified as may be appropriate.

Duty Months Manner of performance

_____ 2-8/30 _ Satisfactory
Enroute to join oy | 1=10/|20 £

A student Officer, ACPFS Y

F. What c:IegreefoE1 suc.ceaslllmsd}}e attained ! y
lﬁg?{éh‘%g) OE&IEIERI%E'S mEg;'CEPT G. Enter on lines below any outstanding specialties of value in
WHERE RATING IS BASED ON £ the military service. MAKE NO ENTRIES EXCEPT
PERSONAL OBSERVATION OR 8 B WHERE STATEMENT IS BASED ON PERSONAL
OFFICIAL REPORTS DURING | « | 5 [ 2 | § | & OBSERVATION OR OFFICIAL REPORTS DURING
PERIOD COVERED BY THIS "g g g 3 ‘g PERIOD COVERED BY THIS REPORT.
REPORT. (See par. D above.) s ||
= m S} m
1. Handling officers and men oo || =
2. Performance of field duties \ ____________ s,
3. Administrative and executive duties... \_\ k 5
4. As aninstructor. | LS R [ ] | MR VT T T o L L T s
5. Training $roops ooooi e \‘ 3
6. Tactical handling of troops (units \
appropriate to officers’ grade). L. o ML A0 S o BT ) . 16y SOYNRILIEPRT M
P
H. To what degree has he exhibited the following qualifications? Consider him In cemparison with oth- g g %
gs lg hla)grnde and-indicate your estimate by marking X in the appropriate rectangle. (See par. | & 5 g | 8 ;5
above. £ 513 [%
) g 5 g |a|a
1. Physical activity (agilily; abilify fo werk rapidly) sl e [ e,
2. Physical endurance (capacity for prolonged exerfion) - oo ) e | S S
3. Military bearing and neatness (dignily of demeaner; meat and smart appearamee) _______________________________________ Ao dher o [ fmtinl e = X
4. Attention to duty (the trait of werking thoroughly and cemseientiomly) - e X
5. Tach (the faculty of being considerate and sonsible in dealing with others) ... . BT P ____J_I_
6. Initiative ({he traif of beginning needed work er taking sppropririe aclion on his own responsibilily in absence of orders) .| | | __ X
7. Intelligence (fhe ability fo understand readily new ideas or imstructions) e e gl
8. Force (the facalfy of carrying out with energy and resolufion {hat which on examination is helieved reasomahle, right, orduty) ... ____________ | | .. ,_,_X_
9. Judgment and common sense (fho abilify o thixk clearly and arive af lsgical conclusions) L 1 Ll A = X
10. Leadership (eapscity fo direct, control, and influence sfhors in definite lines of action or mevement). ... ... ||| __. X

1. Would you * difjgeigoereietent be satisfied, epexdidiyodestye, to have this officer serve under your command, in peace? In
war? In his present or a higher grade? (Line out inappropriate words. *State reasons.) Yos, &8 coampay

rapfflaap, DO, |Gt W —dibr ot 0 THD e L e R A S L O i e R e e
J. Has he any weaknesses—temperamental, moral, physical, etc.—which adversely affect his efficiency? _--_I.q_Q-___ If yes, describe

them. (BAGT or OPINION. Line out one.)............. 2 ol T e A e O T o R T o 77__,.

W.D., A. gt'a;')!. Ifg(;gl‘m No. 67 3—8308 U 0. GOVERNMENT FRINTING OFFION: 1923
»



'

Name of officer reported on'...__ Me80¥, Howard Me-  — Name of reporting officer ... Walton, Ls A

K. Proper authority having decided on the methods and procéedure to accomplish a certain end, does he render willing and ‘generous
support regardless of his personal views in the THAGEET L B o G DR

L. Since last report has he been mentioned fayorably or unfavorably in official communications? > No . (Inclose copies only
when authorized by paragraph 15(3), AR 600-185.

M. During the period covered by this report was he the subject of any disciplinary measure that should be included on his record?
_...No ___ If yes, inclose separate statement of nature and attendant circumstances.

N. If he is not now on duty commensurate with his present grade and its responsibilities, state reasons if known

S Owrdnter asy aratudantioat £l eam e gl e R P

0. Is he qualified in every respect for all the duties of his arm or service and grade? ... Yos  If not, state reasons .....____..______

L GPRaR N Ol el e e In war? ... Company of. fic?_l_‘. ................................................................
R Write a brief general estimate of this officer in your own words ._..A.£ine appsaring youig. Omﬁel'._l‘llﬁ.h; ______
.. plenty of energy and enthusiasm, He possesses & good parsonality snd with age .. . .

---Bnd--axpammme, should davelop.:into & 200d OfPI@ET e . i e

S. How long have you known him?
U. Remarks (par. 10a, AR 600-185).

'V. In case any unfavorable entries have been made by you on this report, were the deficiences indicated hereon brought to the
attention of the officer concerned while under your command and prior to the rendition of this THETRNTR ] S If yes, what

improvement, if any, was noted? ..___- none

W. I certify that all ent; made hereon are true and unpartml to the best of my knowledge and belief [Egveklint)
and are base i

(Signed) ... L L4

(Name typed) ..__.__________

(Grade and Org.) ________-_M&jQ.I_‘_,

(Comdg. what?) ...+

(Place)jelib Rl ey larch _Fle lsl,_-Qa-_l_i_fg

(Date)__.______ dane 6, 1931 . Trcla e 7] O ey s o

1st INDORSEMENT

= 1
| 5 @3] 3%, O "ju‘*n”'-— e

e Adjit Gen Weshisg
Y. £
et wn- e gl s DL T T
; i L LLomuays: | =T
Write nothmg below thla lme L "/ Sl (N e
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g{ CORPS PRIMARY FLYING SCHOOL
MARCH FIELD, RIVERSIDE, CALIFORNIA.

FINAL GRADE SHEET

MeCOY HOWARD M,  0-18054  2nd Lt. (FA) Army
Surname Christian Name Middle Initial Serial No, Rank Previous Status

Date Reported October 17, 1930

Orientator Grade .  nome Date of Birth . December 4, 1907 .

School of Aviation
MEdicine Grade----..n--'--‘-—

High School (years) . Ll s T N
Gollege (vears)

Flying Time Flying Grades

PT DH BT 2-A TOTAL Instructors Technique Judgement
Dual 36:25 27315 .. 63:40 __*Lt. ldggett.._.. . .. T et e b I
Solo 425 e w T o 563001 972165l e TR D e s i AN SNSRI
Total 77:40 __ 88¢10 1 1 A60EED . el idind T 1 o e B N TR e OOl

Dual Before Solo T N R A T
PT DH BT 2—A Final Flying Grade Bl e -
X0 RO eedl 14240  "Check Pilot
Ground School Grades

Subject Hours Grade Subject Hours Grade
Aerial Navigation.. .. 24T WS & 98.... Maps! i iatitnd  Lonts 20 94
Airplane and Engine Air Commerce Reg. ... & L) 88 .
Maintenance .. .. ...~ 100 B9 Meteorology ... . ... 20 ik, X 88 .
Buzzer Practice.. .. 64 & BR=14 S=14 Personal Equipment of s
Ground Gunnery.. ... 4 Qi 96 thesBilo ity . . 4 VEAE
Infantry Drill . . A8 AR Theory of Flight._____ 200l T AT n (5L

Military Hygieme . . .4 ... . .200._
Pighol . Bxyert .. il e L llehenoon

A - Superior B - Excellent

Remarks:

Disposition:

C - Good D - Satisfactory

F - Unsatisfactory I - Inferior

Secretary
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PROCEEDINGS OF THE FACULTY BOARD
OF THE
AIR CORPS PRIMARY FLYING SCHOOL
MARCH FIELD, RIVERSIDE, CALIFORNIA.
IN THE CASE OF

SECOND LIRUT. EOWARD e M:CGOY’ (FIA.) A, C.’

CLASS OF OCIOBER 15, 1930

1. The Faculty Board met on  9w0e 19, 1931 , and

thet;e being a quorum present, the Board then procceded to examime
the training records of the aforementioned Student.

2, The Board finde: That Second Lieut. Howard M. MeCoy, (F.A--} Ae Co,

has satisfactorily completed the prescribed course of imstruction
at the Air Corps Primary Flying Scheol, March Field, California.

3 The Board recommends: That Second Lieut. Howard M. McCoy, (Fed)

As Ce be ordered to the Air Corps Advanced Flying School,
Kelly Field, Texes, to take the advanced training course.

. McNARNEY
Major, A. G.
Commandant.

Approved. ..____ __
By oragi of the Ciief of Air Corps:

v L ,@:@U—C«@

silfieut. Airp Corps,
8tant Executive,

./B. CASSIDAY,
eut., A. C.
Secretary.

HEADQUARTERS THE AlR C
DUNCAN FIELD, TEXAS,

APPROVED,

Bricadier Genaral//A. C.
Gonnuand
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MeCOY, HOWARD 1.

File in efficiency folder in lieu of efficiency

period

July 1,

&

1930: to September 30, 1930,

SECOND LIFUTENANT

REASON: (status card) Graduation leave,

0.R451 7/ 436
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McCoy, HOWARD M

Serial No.

NBIIC. o oiiiioaevasornnmammmaeeesssepsrnmnssssammssssseecsssansaranassasssses

Init. G.S. Elig. List

Eligible G. S. Troops
Medal of Honor. . ............c..cc... DIRS: Ciaai ey e ?....D. K. Q... 0 s S )

[y

0-18054

..........................

..................................

.......

.....

------

............

U L DD

8

9
10

Tact. Handling Troops
Training Troops
Leadership
Command, Troops
Adjutant, Troops
Supply, Troops

PILOT: (

OBSERVER: (Airplane

( (Attack
(H/A (Bomb...........
( (Obsn. ...........
(Pursuit

(
(L/A

(Bailoon

(Mise. ..........

......

...........

e

......

.......

......

11
1

A
14
15
16
17
18
19
20
21
22
23

ccC duty

General Staff Corps
0DIGA- G ws o0
Industrial War Plans
Air Officer

Military Attache... ... | ..

Ser. Sch: St.; F. & Ins. .

Materiel Division
National Guard
Organized Reserve

.......

...........................................

24

L i

3

................

...........

.................

......




McCoy, HOWARD M.

o F Tl e e b N E T o R S
Init. G.S. Elig. List.... ...
Medal of Honor__...........cccoveciernee D. S. C.

Tact. Handling Troops

Command, Troops..._ .. ...
Adjutant, Troops................

(M/A (Bomb...........
( (Obsn. ..........
PILOT: (
( (Misc...........

(Bailoon..........|

Miscellaneous, . ...........occ.c.

Training Troops..................|.%
Leadership........................ 1

Supply, Troops.........cccoeeeeenilnes
( (Attack...........

OBSERVER: (Airplane......|...

...........

......

General Staff Corps........___

‘Inspection___.__._ . ... ...

............................................

Operations............_..._...........
Engineering........ EAMELE
Armament.............._.........]

Photographic......................

Industrial War Plans.__..._.._|..
Air Officer. ... ...

Ser. Sch: St.; F. & !ns
Materiel Division........_....._.|.

A.C. Prim. Flying Sch. ...
A.C. Adv. Flying School.___|
A.C. Technical School........]

Army War College... ...

A.C. Engineering School . | ___.l.._.l ..
A.C. Tactical School..........\...\ ..l

All Others...........oooooviievaern

Commendations________._._._ .. ...
Courts-Martial, Reprimands

[initials. Reviewing Office

Remarks (Est. Rept. Off.).[.....
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HEADQUARTERS SIXTH CORPS AREA
OFFIOE OF THE COMMANDING GENERAL

éﬁicago, Illinois.

Tuly 12, 1922,
SUBJECT: Conmandation.

TO: 2nd Lt. Howard M. McCoy, A.Ce

le The George Washington Bicontennial Military
Tournanent has been commented upon by the press and by prom-.
inent military and eivil personages as being of outstanding
interest as & spectacle, and of greet value in stimuloting
patriotic feeling ond increased appreciation of the ormed
forces of the nation, The Air Corps participation wes
fine throughout ~nd was widely apprecicteds

2, It is o plecsure to commend you for the fine
monner in which you performed your psrt in this undertoking.

3. This commendation will be made of records

FRANK PARKER, _
i jor Genercl, Us Se AImye



WAR DEPARTMENT
Office of the Chief of the Air Corps
Washington
October 7, 19352

SUBJECT : Commendation.

6] ; <ommanding Officer, 94%h Pursuit Squadron,
Selfridge Field, Mt. Clemens, Mich,

g l, I desire to express to you and the following personnel
of gne 94th Pursuit Squadron, my commendation for the excellent and ef-
fﬁgient manner the flight from Selfridge FPield, lich. §o Rockwell Field,
gs0 Uiego, California, was carried out in conjunction with testing the
¥-16707 motor;

Captain Audrey B. Ballard.
2d Lieut., Zmmett ('lonnell.

. i 2 Ernest ., #arburton.
B N Herbert H. TellMan,
. " Howard M, kcCoy.

Paul V. Blanchard.
vapter Sergeant Hobert J. Simmons.
Technical Sergeant um. B, Pope.
Staff Sergeant Lonald G. Bryan.

~ _  StaffrSergeant John Walker.
Private 1/cl Walter L. Rader.

2. The restults gained from this successful flight will be of
great value to the ipgineering Jivision of the uir Corps and the efforts
put forth are highly commendsable.

3. A dppy of this letter will be filed with the Efficiency
Reports of each of the above mentioned officers. )

Signed: B. D. Toulois

Typed ¢+ Bs L. Boulois,
Major General, aAir Corps,
Chief of the Air Corps.

A TRUE COPYs

" %o B, BALLARD,

Captain, air Corps.



R THE BRONZE STAR
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MC COY HOWARD M - 018054 CoL AC

LAST NAME — FIRST NAME — MIDDLE INITIAL ARMY SERIAL NUMBER | GRADE ORGANIZATION

HEADQUARTERS ISSUING ORDER AND A.P.O. NUMBER - ORDER NUMBER DATE OF ORDER RESCINDED | REVOKED | AMENDED |CORECTED

GENERAL | SPECIAL e

USF ET ‘

TYPE OF AWARD POSTHUMOUS OAK LEAF CLUSTER / O. L C/NUMBER
LEGION OF MERIT

CITATION

For cxoeptionally = meritorious conduct In the performance of cutstanding

services during the period from 21 April 1945 to 16 August 1945.

THE ADJUTANT GENERAL'S OFFICE. DECORATIONS AND AWARDS BRANCH, &ASHINGTON- D. C.

RECORD OF AWARD OF DECORATION

T4,




: =
MC €OY, HOWARD M 018054 Gol AAF, USA i
LAST NAME —FIRST NAME — MIDDLE INITIAL ARMY SERIAL NUMBER GRADE ORGANIZATION
HEADQUARTERS ISSUING ORDER AND A.P.O. NUMBER ORDER NUMBER DATE OF ORDER RESCINDED | REVOKED | AMENDED -C%EOEECTED
GENERAL SPECIAL 4
Air Tech Serv Comd in Europe 633 29 3Aghs -
TYPE OF AVWARD POSTHUMOUS OAK LEAF CLUSTER O. L.'C. NUMBER
BRONZE STAR MEDAL Mo
i j CITATION
1
For meritorious service in comnection with military operatioms dwring July 1944 to May 1945, !

THE ADJUTANT GENERAL'S OFFICE. DECORATIONS AND AWARDS BRANCH, WASHINGTON, D. C.
RECORD OF AWARD OF DECORATION




.  Command-Pilot

IDENTIFICATION DATA

LAST NAME—FIRST NAME—MIDDLE INITIAL

GRADE

PERM AF GRADE AFSN PAFSC
McCOY, HOWARD M Colonel Colonel 550 A 8416
DATE OF REPORT 23. July 195 . PERIOD: Frow 25 Feb 5/, 10 30 Jun 54
ORGANIZATION (Including_major co ancelo Dir ol NO. OF DAYS| REASON FOR REPORT
1005th 16 Sp 1uves Cf, SR
Sp Inves, Hq USAF Wash 25, DeCe |7 Change in principal dy assigmment

ditional duties.)

Director,

Security Equipment Agency.

investigative problems.

Responsible for the aﬁiﬁ%tﬁ%ﬁxﬁ%‘? sﬁ%%lr%?.es%%n%eipc% ke
This was a joint Agency operating under terms of a Charter
from The Secretary of Defense, in the solution of tecknical physical security and

The Agency was abolished by Secretary of Defense directive
and the entire period of this report was devoted to routine administrative work
involved in making an orderly termination of the affairs of the Ageney.

the activities

II. DUTY ASSIGNMENT (Give the position title and AFSC of duty assignment during period concerned and describe specific duties. Include any ad-

of the Physical

. 3

OFFICER PERFORMANCE FACTORS

scribing officer’s actual performance on the job.

ation.

Rate each factor below by selecting phrase most closely de-
Place single “X” in whatever box best indicates your evalu-

Check unknown box whenever you have insufficient knowledge

on which to base evaluation.

Avoid “halo effect.”
factor to influence you on another.

The end result should be a profile of:the officer’s relative
abilities in terms of the separate factors.

Do not allow

your evaluation of one

i

JOB KNOWLEDGE (Consider the requirements of his job and compare them to his knowledge. Does he have specialized knowledge?)

HAS A SATISFACTORY KNOWL-
EDGE OF ROUTINE PHASES OF
HIS JOB,

EDGE OF FUNDAMENTALS OF

-UNKNOW&’ SERIOUS GAPS IN HIS KNOWL-
HIS JOB.

IS WELL INFORMED ON ALL
PHASES OF HIS JOB.

HAS EXCELLENT KNOWLEDGE OF
ALL PHASES OF HIS JOB.

HAS EXCEPTIONAL UNDERSTANDING
OF HIS JOB, EXTREMELY WELL IN-
FORMED.

l

2. COOPERATION (Consider ability an

d willingness to work in harmony for and with others.)

SOMETIMES INDIFFERENT TO
OTHERS. COOPERATES TO A
FAIR DEGREE.

FRICTION. DOES NOT GET
ALONG WELL.

UNKNOW&/-INCLINED TO CREATE

PEOPLE,

GETS ALONG WELL WITH MOST

WORKS IN HARMONY WITH OTHERS
A VERY GOOD TEAM WORKER.

.| EXTREMELY SUCCESSFUL IN

WORKING WITH OTHERS. AC-
TIVELY PROMOTES HARMONY.

I

3. JUDGM

ENT (Consider his ability to grasp a situation, think clearly, and develop correct

and logical conclusions.)

LIS DECISIONS OR RECOM-
" MENDATIONS ARE WRONG
© MORE THAN RIGHT.

UNKNOWN IS PRONE TO NEGLECT OR
MISINTERPRET FACTS. COM-
MITS OCCASIONAL ERRORS IN

JUDGMENT.

JUDGMENT IS USUALLY
SOUND AND REASONABLE.

¢

HIS JUDGMENT RESULTS FROM
SOUND EVALUATION OF ALL THE
FACTORS INVOLVED,

QUTSTANDINGLY SOUND AND
LOGICAL THINKER WITH AN EX-
CEPTIONAL GRASP OF THE SITUA-
TION INVOLVED.

safe uc i

x

4. MANAGEM_EBT OF PERSONNEL AND MATERIEL RESOURCES (Consider his ability to economically utilize personnel and materiel under his control.)

UNKNOWN {’SISPLAYS NO INTEREST "IN
CONSERVATION OF MATERIEL
OR ECONOMICAL USE OF !

MANPOWER.

ING OF THE NEED FOR ECON-
OMY. :

REQUIRES CONSTANT REMINDE |,

KEEPS FREQUENT CHECK ON
EFFICIENCY OF HIS OPERA-
TIONS.

GIVES ECONOMY OF OPERATION
CAREFUL AND CONSTANT ATTEN-
TION. . g

Y

EXCEPTIONALLY SUCCESSFU!
EXERCISING ECONOMY. s

[Pruea

|

Bi LEADERSHP’ (Consider his ability in organizing and obtaining the cooperation of others and in directing their efforts

aﬂ'ech’valy.;

MANAGES IN SOME INSTANCES
-TO OBTAIN EFFECTIVE COOP-

UNKNOWN b FAILS TO COMMAND. UNABLE
m/ ERATION.

TO EXERT CONTROL.

CAPABLE LEADER. DEVELOPS
ADEQUATE COOPERATION AND
TEAMWORK UNDER NORMAL
CIRCUMSTANCES.

i A CONSISTENTLY GOOD LEADER,
COMMANDS RESPECT OF HIS SUB-
ORDINATES. IS EFFECTIVE UFDER
BIFFICULT CIRCUMSTANCES.

OUTSTANDING SKILL IN DIRECTING
OTHERS RESULTS IN A VERY'EF-
FECTIVE UNIT. INSPIRES CONFI-
DENCE EVEN UNDER VFRY DIFF|-
CULT CIRCUMSTANCES.

[ | -:'- (

feps |

1 L

6. GROWTH POTENTIAL (Consider his

improvemen

capacity to handle jobs of increased scope and greater responsibility; ability to learn rapidly, personality, self-
fforts, special abilities, training and record of past accomplishment.) 2

UNKNOWN /fE'FINlTELY LIMITED. PRESENT JOB IS TAXING HIS

CAPABILITIES. REQUIRES
FURTHER TRAINING.

DEMONSTRATES PROMISE FOR
FURTHER GROWTH AT MOD-
ERATE RATE,

VERY PROMISING PROMOTIONAL
MATERIAL.

CAPABLE OF INCREASED RESPONSI-
BILITY AND EXCEPTIONALLY RAPID
ADVANCEMENT.

l I

| |

| l

a

"

PREVIOUS EDITIONS OF
THIS FORM ARE OBSOLETE.

v
053ﬁ

‘Gﬁmﬁ 6 '_,lf '\‘

3

USAF OFFICER EFFECTIVENESS REPORT

|




IV. COMMENTS OF REPORTING OFFICER (Add any comments which will increase the objectivity of the rating. Include strengths or weaknesses not
covered elsewhere in this report. Be factual and specific. Include herein suggdested assignments or type of duty for which the officer is especially
qualified. Whenever the officer is rated unsatisfactory or outstanding in Section V below, one or more actual incidents illustrating typical per-
formances which justify the rating must be included. Specific comment will be made on promotion fitness when it is believed the officer reported
on is particularly well qualified for promotion and should be promoted in advance of his contemporaries.)

During the period of this report, the Physical Security Equipment Agency,of which
Colonel McCoy was the Director, was in process of being abolished pursuant to directive
of The Secretary of Defense. Accordingly,the Agency did not function in accordance
with its Charter, and no actions were engaged in by the Agency or its Director which
would provide the basis for any comments concerning Colonel McCoy's technical
competence. The entire period of this report was devoted to the administrative work
involved in making an orderly termination of the affairs of the Agency. This was
handled jointly by personnel of the Headquarters Command, USAF; the Directorate, 0SIj
Colonel McCoy; and the few remaining Agency employees. While Colonel McCoy cooperated
in this undertaking, the routine nature of the function performed by Colonel McCoy and
Agency personnel, does not permit my rating him for the period involved as to his
administrative competence,

I have no knowledge as to the manner in which this officer, during the period
of this report, carried out his civie¢ responsibilities and represented the Air Force
in his dealings with the publice

V. OVERALL EVALUATION

Compare this officer with other officers of the same grade. Remember that extremes of ability are rare. Be objective and impersonal. Think of the officer’s
performance over the entire rating period. Place an (X) in the appropriate box.

A& DEPENDABLE AND TYPICALLY EF- A VERY FINE OFFICER OF GREAT ONE OF THE VERY FEW OUT-
UNSATISFACTORY AN ACCEPTABLE OFFICER FECTIVE OFFICER. VALUE TO THE SERVICE. STANDING OFFICERS | KNOW.
VI CERTIFICATE OF REPORTING OFFICER

| CERTIFY THAT ALL ENTRIES HEREON ARE TRUE AND IMPARTIAL TO THE BEST OF MY KNOWLEDGE AND BELIEF. (Referral by the reporting officer is manda-

TYPED NAME, GRADE, AFSN, AND ORGANIZATION DUTY TITLE - IGNATURE

JOSEPH F. CARROLL, MAJ GEN Director, Special

7

tory when there is a rating in one of the three small boxes on the left for any factor in Section III or an unsatisfactory rating in Section V')
23161A, Directorate of Special Investigations (IG)

Tnvestigations (IG) % QM;

sTATUS wWiTH Respect To orricer rReporTEDON. Director of joint Agency for which /"fanem- sz;??,&z OR CIVILIAN
Air Force was Executive Agent and my office the office of | USAF
—q, PrimaEry #ir—St=ff imterests “REVIEW OF INDORSING OFFICER =

——

Compare the overall evaluation to the written comments. ‘Unsatisfactory or Outstanding ratings must be justified by actual incidents and not broad generalities. Adq
any comment which will increase the objectivity of the rating.

01 acreE [ 1 DO NOT AGREE WITH THE REPORTING OFFICER'S EVALUATION, AND HAVE INDICATED BY.INITIALING THE APPROPRIATE BOX OR BOXES ANDJOR PRESENT THE FOLLOW|NG
COMMENTS .

[ BT ||
TYPED NAME, GRADE, AFSN, AND ORGANIZATION DUTY TITLE , SIGNATURE DATE INp
3
PARENT SERVICE OR CIVILIAN
—_—

U. 5. GOVERNMENT PRINTING OFFICE 16—069330-1



. Command PifTat IDENTIFICATION DATA

LAST NAME—FIRST NAME—MIDDLE |NITIAL GRADE PERM AF GRADE AFSN PAFSC
McCOY HOWARD M Colonel Colonel 550 A 8h16
DATE OF REPORT 15 March 195'4 PERIOD: FroM 25 Feb 53 0 2’.1 Feb Sh
ORGANIZATION (Including major command) NO. OF DAYS| REASON FOR REPORT

1005th 16 Sp Inves Gp; ¢/o Dir of | buwerrer

Sp Inves, Hq USAF, Wash 25, DC 33 No report rendered 1 yr

Direct

Il. DUTY ASSIGNMENT (Give the position title and AFSC of duty assignment during period concerned and describe specific duties. Include any ad-
ditional duties.)

or, Physical Security Equipment Agency--2016

Responsible for the administration and supervision of the activities of the Physical
Security Equipment Agency, a joint Agency operating under terms of a charter from the
Secretary of Defense, in the solution of technical physical security and investigative
problems, including the development of prototype equipment, procurement of service
test quantities of such equipment, and preparation of training and technical manuals
pertaining to physical security. Coordinates the efforts of the Agency with those
activities within and outside the Department of Defense having a material interest in
and/or responsibility with respect to the Agency programs,

OFFICER PERFORMANCE FACTORS

Rate each factor below by selecting phrase most closely de- on which to base evaluation.
scribing officer’s actual performance on the job. Avoid “halo effect.” Do not allow your evaluation of one
Place single “X” in whatever box best indicates your evalu- factor to influence you on another.
ation. The end result should be a profile of, the officer’s relative
Check unknown box whenever you have insufficient knowledge abilities in terms of the separate factors.

1. JOB KNQWLEDGE (Consider the requirements of his job and compare them to his knowledge. Does he have specialized knowledge?)

UNKNO'

SERIOUS GAPS IN HIS KNOWL-
EDGE OF FUNDAMENTALS OF
HIS JOB.

HAS A SATISFACTORY KNOWL- | IS WELL INFORMED ON ALL HAS EXCELLENT KNOWLEDGE OF HAS EXCEPTIONAL UNDERSTANDING
EDGE OF ROUTINE PHASES OF | PHASES OF HIS JOB. ALL PHASES OF HIS JOB. gg;ih‘liSE;UB EXTREMELY WELL IN-
HIS JOB. .

B [ l

2. COOPERAFION (Consider ability and willindnesa to work in harmony for and with others.)

MENDATIONS ARE WRONG
MORE THAN RIGHT.

UNKNO INCLINED TO CREATE SOMETIMES INDIFFERENT TO GETS ALONG WELL WITH MOST | WORKS IN HARMONY WITH OTHERS.| 'EXTREMELY SUCCESSHJL IN
FRICTION. DOES NOT GET OTHERS. COOPERATES TO A PEOPLE, A VERY GOOD TEAM WORKER. WORKING WITH OTHERS. AC-
ALONG WELL, FAIR DEGREE. TIVELY PROMOTES HARMONY.
ya
3. JUDGMBNT (Conusider his ability to grasp a situation, think clearly, and develop correct and logical conclusions.)
UNKNO HIS DEc]é;oﬂs OR RECOM- IS PRONE TO NEGLECT OR JUDGMENT IS USUALLY HIS JUDGMENT RESULTS FROM OQUTSTANDINGLY SOUND AND
MISINTERPRET FACTS. COM- SOUND AND REASONABLE. SOUND EVALUATION OF ALL THE LOGICAL THINKER WITH AN EX-
MITS OCCASIONAL ERRORS IN FACTORS INVOLVED. CEPTIONAL GRASP OF THE SITUA-
JUDGMENT. 3 TION INVOLVED.

l

T

4. MANAGF;ﬁNT OF PERSONNEL AND MATERIEL RESOURCES (Consider his ability to economically utilize porso;tnel and materiel under his control.)

uu%mﬁ

DISPLAYS NO INTEREST IN
CONSERVATION OF MATERIEL
OR ECONOMICAL USE OF
MANPOWER.

REQUIRES CONSTANT REMIND-| KEEPS FREQUENT CHECK ON | GIVES ECONOMY OF OPERATION EXCEPTIONALLY SUCCESSFUL IN
ING OF THE NEED FOR ECON- | EFFICIENCY OF HIS OPERA- CAREFUL AND CONSTANT ATTEN- EXERCISING ECONOMY.

oMY, TIONS. _ TION,

|

—f
5. LEADERSfIIP (C

onsider his ability in organizing and obtaining the cooperation of others and in directing their efforts

effectively.)

UNKNO! FAILS TO COMMAND. UNABLE | MANAGES IN SOME INSTANCES | CAPABLE LEADER. DEVELOPS | A CONSISTENTLY GOOD LEADER. OUTSTANDING SKILL IN DIREGTIN®
TO EXERT CONTROL. TO OBTAIN EFFECTIVE COOP- | ADEQUATE COOPERATION AND | COMMANDS RESPECT OF HIS SUB- | OTHERS RESULTS [N A VERY EF-
ERATION. TEAMWORK UNDER NORMAL | ORDINATES, IS EFFECTIVE UNDER | FECTIVE UNIT, INSPIRES CONFI"
CIRCUMSTANCES. DIFFICULT CIRCUMSTANCES, DENCE EVEN UNDER VERY DIFFF

CULT CIRCUMSTANCES.

1 - | i a8 J

6. GROWTH,POTENTIAL (Consider his capacity to handle jobs of increased scope and greater responsibility; ability to learn rapidly, personality, self-
improvfdment efforts, special abilities, training and record of past accomplishment.) 3
UNKNO DEFINITELY LIMITED. PRESENT JOB IS TAXING HIS | DEMONSTRATES PROMISE FOR | VERY PROMISING PROMOTIONAL CAPABLE OF INCREASED REGIONSI:
IB% CAPABILITIES, REQUIRES FURTHER GROWTH AT MOD- | MATERIAL. BILITY AND EXCEPTIONALLY RAPID
FURTHER TRAINING. ERATE RATE.

ADVANCEMENT,

! E

| .
e P T wet MAR 2 2 ISAF OFFICER EFFECTIVENESS REPORT

e =y




e
1V. COMMENTS OF REPORTING OFFICER (Add any comments which will increase the objectiviiy of the rating. Include strengths or weaknessos not
covered elsewhere in this report. Be factual and specific. Include herein suggested assignments or type of duty for which the officer i esP%Cially
qualified. Whenever the officer is rated ungatisfactory or outstanding in Section V below, one or mare actual incidents illustrating typic®! per-
formances which justify the rating must be included. Specific comment will be made on promotion fitness when it is believed the officer roP®rted
on is particularly well gualified for promotion and should ke promoted in advance of his contemporaries.)

The Physical Security Equipment Agency, of which Colonel McCoy is the Director, i
a joint agency created by Department of Defense Directive and for which the Air Force
during this particular period was designated Executive Agency. During the entire
period of this report, the Agency has been in an exceedingly uncertain status, since
the question as to its continued existence was pending before The Secretary of Defense
with concrete indications that it might be abolished from one day to the next., (A
Secretary of Defense Directive abolishing the Agency was finally issued on l March 195k :)
In view of the fact that the abolition or some other change in the status of the
Agency was anticipated at all times, the Agency during the period of this report has i
not actually functioned to the extent provided for in its charters The Agency operationh
therefore, was limited and Colonel McCoy as its Director was severely handicapped by ‘
lack of a clear-cut mission and delineation of responsibility, by lack of the full
policy and procedural guidance which would have been provided him by the joint Policy
Board had the status of the Agency been more clearly established, and by consequent
inability to plan or program Agency efforts toward the attainment of clear-cut
objectives. During this period I have had occasional personal and telephone contact
with this officer as have members of my staff on a more frequent basis. However, in
view of the "stand-by" status of the Agency and in fairness to the officer concerned,
I do not feel that the nature and extent of my knowledge concerning this officer during
the specific rating period involved is sufficiently concrete to warrant my advancing
in an effectiveness rating my opinions or conclusions as to his job performance,

V. OVERALL EVALUATION

Compare this officer with other officers of the same grade. Remember that extremes of ability are rare. Be objective and impersonal. Think of the officer’s
performance over the entire rating period. Place an (X) in the appropriate box.

A DEPENDABLE AND TYPICALLY EF- A VERY FINE OFFICER OF GREAT ONE OF THE VERY FEW OUT-
VALUE TO THE SERVICE. STANDING OFFICERS | KNOW.

UNSATISFACTORY AN ACCEPTABLE OFFICER FECTIVE OFFICER.

i I

YL CERTIFICATE OF REPORTING OFFICER

I CERTIFY THAT ALL ENTRIES HEREON ARE TRUE AND IMPARTIAL TO THE BEST OF MY KNOWLEDGE AND BELIEF. (Referral by the reporting officer is manda-
tory when there is a rating in one of the three small boxes on the left for any factor in Section III or an unsatisfactory rating in Section V.)

TYPED NAME. GRADE, AFSN, AND ORGANIZATION DUTY TITLE |- SIGNATURE

JOSEPH ¥, CARROLL, MAJ GEN, Director, Special \

23161A, Directorate of Specilal Investigations (IG) ~ ) %%%;ﬁ,&/&ALAﬂéi
/] 7

Investigations (IG)

i’g\'rus V{ITH RESPEC] TO QFFICER REPORTED ON Director of joint Agenc Ior whlcCHh]| /rarent serVice or civiLIAN
ir Force 1s Executive Agent and my oifice the office of
primary intereste ' ; USAF

Vil. : . . REVIEW OF INDORSING OFFICER

Compare the overall evaluation to the written comments. Unsatisfactory or Qutstanding ratings mus¢ be justified by actual incidents and not broad generalities. Add
any comment which will increase the objectivity of the rating.

D | AGREE D 1 DO NOT AGREE WITH THE REPORTING OFFICER'S EVALUATION, AND HAVE INDICATED BY INITIALING THE APPROPRIATE BOX OR BOXES AND/OR PRESENT THE FOLLOWING
COMMENTS .

TYPED NAME, GRADE, AFSN, AND ORGANIZATION DUTY TITLE SIGNATURE DATE IND

PARENT SERVICE OR CIVILIAN

U. S. GOYERNMENT PRINTING OFFICE 16—060330-1
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I ce‘rtir} Ahat I have, this date, rzviawed my /] Master Personnel

Record /777 Selection Folder onf ¥, in the Officers Branch (AFCAG=65)
Personnel Hecords Service Division, AAG,

I further.certii‘y that I have read and complied with the provisions
of Nemorandum, Hqs, USAF, Office of the AAG, dated 26wJanueny=d95l,. |

Subject: Review of Your Master Personnel Record, SEP » & s

Koead . oy G 5504
Name rade AFSN



. USAF OFFICER EFFECTIVENESS REPORT

'S wap 1953

l .
-

PERSONAL HISTORY DATA

Physical

clude any additional dutijes.)

Security Equipment Agency,

I'l. DUTY ASSIGNMENT (Give the title and AFSC of duty assignments during period concerned and describe specific duties.
Research and Development Director - 8416,

LAST NAME . FIRST NAME - MIDDLE INITIAL| GRADE PERMANENT GRADE SERVICE NUMBER TYPE DF REPORT PRIMARY AFSC
| McCOY, HOWARD M. | > SCalis nir ol w8t A 5@ FAT L CER 8416
ORGANIZATION PERIOD OF REPORT NO. DAYS UNDER REPORTING OF- | REASON FOR REPORT
FICER SUPERVISION C
FrOM To hange
HQ USAF, WASH, D.C. 1 Mar 52 24 Feb 53 35.0 of Rept @ificer

In-

As Director,

e Joint Agency operating under terms of a charter
from the Secretary of Defense, responsible for administration of the Agency and super-
vision of the activities of the staff of the Agency in solubion of physical

aecurity

cet

on each f

that will

evaluatio

cess as an officer.

actor is
aid

0.

to serve as a guide in your evaluation.

Listed below are those factors gemerally vital to suc-—
The purpose of obtaining a rating
to provide specific information nec-
essary to the development of the officer reported on
and to provide you with a measure of officer quality
in arriving at a valid overall rating.
Place a single (x) in whatever box best indicates your
The written performance descriptions are
Guard against

the tendency

rate factors.

you on another.
the officer's relative abilities

of

ing the same degree for all factors.
fect" may be prevented by considering and judging each
element separately and independéntly of the others.
not allow your evaluation of one factor to
The end result should be a profile of
in terms of the sepa-

Check the unknown

insufficient knowledge on which to base an

and investigative problems including production of prototype equipment, (sce attachsd st
1. ke 3, +  .-> OFFIGER PERFORMANCE FACTORS
INSTRUCTIONS

forming a general impression and mark-

This "halo ef-

Do
influence

box whenever you have
evaluation.

1. JOB KNOWLEDGE (Consider the requirements of his job and compare them to his knowledge.

Does he have specialized knowledge?)

GET ALONG WELL,

TO A FAIR DEGREE,

TEAM WORKER.

UNKNOWN SERIOUS GAPS IN HIS HAS A SATISFACTORY IS WELL INFORMED ON HAS EXCELLENT KNOWL- HAS EXCEPTIONAL UNDER-
E:] KNOWLEDGE OF FUNDA- KNOWLEDGE OF ROUTINE ALL PHASES OF HIS EDGE OF ALL PHASES OF | STANDING OF HIS JOB.
MENTALS OF HIS JOB. PHASES OF HIS JOB. JOB. [ HIS JOB. EXTREMELY WELL INFORMED.
2, COOPERATION (Consider ability and willingness to work in harmony for and with others. e
UNKNOWN INCLINED TO CREATE SOMETIMES INDIFFERENT | GETS ALONG WELL WITH WORKS IN HARMONY WITH | EXTREMELY SUCCESSFUL I[N
E:] FRICTION. DOES NOT TO OTHERS. COOPERATES | MOST PEOPLE. OTHERS. A VERY GOOD WORKING WITH OTHERS.

ACTIVELY PROMOTES HAR-
MONY .

|

l I

l

L X |

3. JUDGMENT (Consider his abilit

y to grasp a situation,

think clearly, and devefop correct ana‘ logical conclusions. )

JUDGMENT IS USUALLY
SOUND AND REASONABLE.

HIS JUDGMENT RESULTS
FROM SOUND EVALUATION
OF ALL THE FACTORS
INVOLVED. ;

OUTSTANDINGLY -SOUND 'AND
LOGICAL THENKER WITH AN
EXCEPTIONAL GRASP OF THE
SITUATION INVOLVED.

e

TR

,'[ EE

his sense of responsib

xI.cty and rqh,ﬂbxhty i

n the execution of as-

‘COMPLETES' ALL AS.
S1GNED TASKS ‘PROMPTLY|
_AND. IN AN AtqsprquE
“MANNER . SOME SUPER -
VISTON NEEDED,

GOES OUT "OF HTS?WAY
.TO TURN? IN} EXCELLENT
WORK, THOROUGHLY. RE-
L1ABLE.- ONLY GCC%A
'STONAL SUPERVISION.

HAS AN EXTREMELY HIGH
SENSE OF DUTY.. JUSTYFIES
COMPLETE CONF IDENCE,
RARELY REQUIRES SUPERVI.
STON.

UNKNOWN | Ri's DECISIONS OR REC- | 1S PRONE TO NEGLECT
(] O |OMMENDATIONS ARE OR MISINTERPRET FACTS.
= WRONG MORE THAN | COMMITS OCCASIONAL
: RIGHT. ~ ° ERRORS IN JUDGMENT. -
ok 1 3 N I [ [T
4, RELIABILITY AND PERSONAL RESPONSIBILITY (COHSlder
signed tasks.)
UNKNOWN NOT WHOLLY DEPEND- A DEPENDABLE OFF TCER
] 77 [ ABLE. DOESN'T TAKE WHO PERFORMS.ROUTINE
iy HIS DUTIES SERIOUSLY, | DUTIES WELL. NEEDS AN
REQUIRES CLOSE SUPER- | AVERAGE AMOUNT or
VISION. SUPERVISION O
5. LEADERS

ki, [T ]

i

HIP (Consider his ability in organizing and obtaining the cooperation of others and in directing their efforts ef-
fectively.)

B

UNKNOWN FAILS TO COMMAND. UN- | MANAGES IN SOME [N- CAPABLE LEADER. DE- A CONSISTENTLY GOOD OUTSTANDING SKILL IN DI-
o ABLE TO EXERT CON- STANCES TO OBTAIN EF. | VELOPS ADEQUATE COOP- | LEADER. COMMANDS RE. | RECTING OTHERS RESULTS
TROL . FECTIVE COOPERATION. ERATION AND TEAM WORK | SPECT OF HIS SUBORDI- IN A VERY EFFECTIVE
UNDER NORMAL CIRCUM- | NATES. IS EFFECTIVE UNKT, INSPIRES CONFI-
STANCES. UNDER DIFFICULT CIR- | DENGCE EVEN UNDER VERY
- CUMSTANCES. DIFFICULT CIRCUMSTANCES.
| R ,
6. GROWTH POTENTIAL (Consider his capacity to handle jobs of increased scope and greater responsibility; ability to learn
rapidly, personality, self-improvement efforts, special abilities, training and record of past accomplishment, )
T UNKNOWN DEFINITELY LIMITED. PRESENT JOB IS TAXING | DEMONSTRATES PROMISE | VERY PROMISING PROMO- | CAPABLE OF INCREASED RE.
HIS CAPABILITIES, RE. | FOR FURTHER GROWTH AT | TIONAL MATERIAL. SPONSIBILITY AND EXCEP.
B : QUIRES FURTHER TRAIN- | MODERATE RATE. TIONALLY RAPID ADVANCE-
o, 3 ? ING, 1 MENT. ©
| | [ ! [ & | | ]
AF FORM 77  qepLACES AF FORM 77. 77A. AND 778 WHICH ARE OBSOLETE.



LAST NAME - FIRST NAME - MIDDLE INITIAL
McCOY, HOWARD M,

V. OVERALL EVALUATI|ON
INSTRUCTIONS: Compare this officer with all officers of the same grade.

rare. Be objective and impersonal.
(x) in the appropriate box.

GRADE SERVICE NUMBER

Colonel 560 A

; : Remember that extremes of ability are
Think of the officer's performance over the entire rating period. FPlace an
Be certain to read instructions in Section V before accomplishing your evaluation.

UNSATIS- AN ACCEPTABLE OFFI. A DEPENDABLE AND TYPICALLY

A VERY FINE OFFICER OF GREAT ONE OF THE VERY FEW OUTSTANDING
FACTORY CER EFFECTIVE OFFICER

VALUE TO THE SERVICE OFFICERS | KNOW

[ | [ A |

VY. COMMENTS OF REPORTING OFFICER (Include any strengths or weaknesses not covered elsewhere in this report, Whenever
the officer is rated unsatisfactory or outstanding one or more actual incidents illustrating typical performances which
justify the rating must be included. Specific comment will be made on promotion fitness when it is believed the officer
reported on is outstandingly well qualified for promotion and should be promoted in advance of his contemporaries. Include
herein suggested assignments or type of duty for which the officer is especially qualified. A definite statement will
be made as to the degree to which this officer exercises judgment in economical management of personnel and resources
under his supervision, commensurate with his responsibilities.)

This officer has e tremendous ocapacity to apply himself to his job, working long
hours with determination and singleness of purpose. He strives for perfection and is
impatient with extraneous matters which delay accomplishment of the primary projects
During the period covered by this report, when he has been primarily concerned with
building his organization and giving it an operating capability, these tralts have
enabled him to accomplish a grest deal technically with a very limited staff and under
difficult conditionse. The same intensity of interest and effort has made it difficult

for him to work out some of the administrative end procedural headaches which have
been occasioned by the unusual working relationships of this new organization. He
is extremely competent in technical fields and has unusual grasp of menagement factorse

Director Physical Equipment Agency - Auth grade: Colonel

Indorsement not Required in Accordance with HOI 368,

Vi. DELEGATION OF AUTHORITY

NAME OF PERSON DELEGATED TO PREPARE REPORT REASON(S)

TYPED NAME, GRADE, AND SERVICE NUMBER OF COMMANDING OFFICER SIGNATURE OF COMMANDING OFFICER

VII. CERTIFICATE OF REPORTING QFEICERI N ractor of DOD Agency - AFDRI
\ge ATDE

STATUS OF OFFICER REPORTED ON WITH RESPECT TO REPORTING OFFICER"32nt na of Primarv Interest

| CERTIFY THAT ALL ENTRIES HEREON ARE TRUE AND IMPARTIAL TO THE BEST OF MY KNOWLEDGE AND BEL |EF. (Referral
by the reporting officer is mandatory only when there is a rating in the first three boxes for any factor in Section III or an

unsat isfactory in Section IV. When mandatory referral is made the officer reported on will attach a written statement of his
reaction to the report.)

TYPED NAME, GRADE, AND SERVICE NUMBER OF REPORTING OFF ICER

SIGNATU OF REEORTlNG OFF ICER
BENJAUIN S, KBISEY, Brls. Gen.,433A, Deputy :2§2
Director of Research & Development, DCS/D

Vil 7o ; REVIEW OF INDORSING OF

INSTRUCTIONS: In accomplishing your review of the completed rep6Pf, be sure to compare the overall eyvaluation to

the written comments. It is absolutely necessary that Unsatisfactory or Outstanding ratings be.justified by acc
tual incidents and not broad gemeralities. - - - .

1 1| AGREE[_] | DO NOT AGREE WITH THE REPORTING OFFICER'S EVALUATION,
BOXES AND/OR PRESENT THE FOLLOWING COMMENTS.

AND HAVE INDICATED BY INITIALING THE APPROPRIATE BOX- OR

e

ue OE NG

DATE . TYPED NAME, GRADE. AND SN OF INDORSING OFFICER SIGNATURE OF INDORSING OFFICER

i & s DG
e R

Y
Tr U.S. GOVERNMENT PRINTING OFFICE { 1931 Q- 676937
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_MoCOY, HOWARD M. Colonel 550 A

1T, DUTY ASSIGNMENT (Continued)

procurement of service test quantities of such equipment, preparation of
training and technical manuals pertaining to physical security and coordi-
nation of the efforts of the Agency with all agencies within and outside
the Department of Defense having mutual interest in or respomsibilities
with respect to Agency programs, The agency consists of approximately
twenty-five (25) personnel,




DATE
USAF OFFICER EFFECTIVENESS REPORT 1 July 52

E PERSONAL HISTORY DATA ST
LAST NAME - FIRST NAME . MIDDLE INITIAL| GRADE PERMANENT GRADE SERVICE NUMBER TYPAE-BI-: REPORT PRIMARY AFSC

MC COY, HOWARD M | Gol | CGol | 550A . ‘Complete. 9349
ORGANIZATION PERIOD OF REPORT ??éEgA;an?{BElglgEPORTING OF - | REASON FOR REPORT

Hq USAF FROM TO :

Wash, DC 1Mars51 29¥eb52 338 ANNUAL REPORT

11. DUTY ASSIGNMENT (Give the title and AFSC of duty assignments during period concerned and describe specific duties. In-
clude any additional duties.)

8416 - Research & Development Director. As Director of the Physical Security Equip-
ment Agency, is responsible for all phases of PSEA operations including adminis-
trative, technical, personnel, supply and budget matters. :

[T ' OFFICER PERFORMANCE FACTORS =
il INSTRUCTIONS

- Listed below are those factors gemerally vital to suc— the tendency of forming a general impression and mark-
d cess as an officer. The purpose of obtaining a rating ing the same degree for all factors. This "halo ef-
on each factor is to provide specific information nec- fect" may be prevented by considering and judging each
essary to the development of the officer reported on element separately and independently of the others. Do
and to provide you with a measure of officer quality not allow your evaluation of one factor to influence
that will aid in arriving at a valid overall rating. you on another. The end result should be a profile of
Place a single (x) in whatever box best indicates your the officer's relative abilities in terms of the sepa-
evaluation. The written performance descriptions are rate factors. Check the unknown ‘box whenever you have
to serve as a guide in your evaluation. Guard against insufficient knowledge on which to base an evaluation.

1. JOB KNOWLEDGE (Consider the requirements of his job and compare them to his knowledge. Does he have specialized knowledge?)

UNKNOWN SERIOUS GAPS IN HIS HAS A SATISFACTORY 1S WELL INFORMED ON HAS EXCELLENT KNOWL- | HAS EXCEPTIONAL UNDER-
=) KNOWLEDGE OF FUNDA- KNOWLEDGE OF ROUTINE | ALL PHASES OF HIS EDGE OF ALL PHASES OF | STANDING OF HIS JOB.
MENTALS OF HIS JOB. PHASES OF HIS JOB. JoB, HIS JOB. EXTREMELY WELL JNFORMED.

2. COOPERATION (Consider ability and willingness to work in harmony for and with others.)

UNKNO, "INCLINED TO CREATE SOMETIMES INDIFFERENT | GETS ALONG WELL WITH | WORKS IN HARMONY WITH | EXTREMELY SUCCESSFUL IN
FRICTION. DOES NOT TO OTHERS. COOPERATES | MOST PEOPLE. OTHERS. A VERY GOOD WORKING WITH OTHERS.
GET ALONG WELL, TO A FAIR DEGREE, " TEAM WORKER. ACTIVELY PROMOTES HAR-
MONY .

I I I I I ~

3. JUDGMENT (Consider his ability to grasp a situation, think clearly, and develop correct and logical conclusions.)

UNKNO HIS DECISIONS OR REC- | IS PRONE TO NEGLECT JUDGMENT 1S USUALLY HIS JUDGMENT RESULTS | OUTSTANDINGLY SOUND AND
[Sﬂ)m OMMENDAT IONS ARE OR MISINTERPRET FACTS.| SOUND AND°REASONABLE. | FROM SOUND EVALUATION | LOGICAL THINKER WITH AN
WRONG MORE THAN COMMITS OCCASIONAL OF ALL THE FACTORS EXCEPTIONAL GRASP OF THE

RIGHT. ERRORS IN JUDGMENT. INVOLVED. SITUATION [NVOLVED.

I I Bl I |

4. RELIABILITY AND PERSONAL RESPONSIBILITY (Consider his sense of responsibility and .eliability in the execution of as-
signed tasks.)

UNKNOWN NOT WHOLLY DEPEND- A DEPENDABLE OFFICER | COMPLETES ALL AS- GOES OUT OF HIS WAY | HAS AN EXTREMELY HIGH
: ABLE. DOESN'T TAKE WHO PERFORMS ROUTINE | SIGNED TASKS PROMPTLY | TO TURN [N EXCELLENT | SENSE OF DUTY. JUSTIFIES
H1S DUTIES SERIOUSLY. | DUTIES WELL. NEEDS AN | AND IN AN ACCEPTABLE | WORK. THOROUGHLY RE. | COMPLETE CONFIDENCE,
REQUIRES CLOSE SUPER- | AVERAGE AMOUNT OF MANNER. SOME SUPER- LIABLE. ONLY OCCA- RARELY REQUIRES SUPERVI-
| VISION. SUPERVISION. . VISION NEEDED. SIONAL SUPERVISION. SI1ON.

I I | I

5. LEADERSHIP (Consider his ability in organizing and obtaining the cooperation of others and in directing their efforts ef-
fectively.) |

UNKNOWN FAILS TO COMMAND. UN- | MANAGES IN SOME I[N- CAPABLE LEADER. DE- A CONSISTENTLY GOOD OUTSTANDING SKILL IN DI-
= ABLE TO EXERT CON- STANCES TO OBTAIN EF- | VELOPS ADEQUATE COOP- | LEADER. COMMANDS RE- RECTING OTHERS RESULTS ‘
TROL . FECTIVE COOPERATION. ERATION AND TEAM WORK | SPECT OF HIS SUBORDI- | IN A VERY EFFECTIVE
UNDER NORMAL CIRCUM- NATES. IS EFFECTIVE UNIT. INSPIRES CONFI-
STANCES. UNDER DIFFICU CIR- DENCE EVEN UNDER VERY I
CUMSTANCES. DIFFICULT CIRCUMSTANCES. I

I I I

| 6. GROWTH POTENTIAL (Consider his capacity to handle jobs of increased scope and greater responsibility; ability to learn
rapidly, personality, self-improvement efforts, special abilities, training and record of past accomplishment.)

UNKNOWN DEFINITELY LIMITED. PRESENT JOB IS TAXING| DEMONSTRATES PROMISE | VERY PROMISING PROMO. | CAPABLE OF |NCREASED RE-
C!;W HIS CAPABILITIES. RE- | FOR FURTHER GROWTH AT | TIONAL MATERIAL. SPONSIBILITY AND EXGEP-
QUIRES FURTHER TRAIN- | MODERATE RATE. TIONALLY RAPID ADVANEE-
| ne. ' ¥ MENT. )i,
] | | I | 1 g
M e
A FORM 77 REPLACES AF FORM 77. 77A. AND 77B WHICH ARE OBSOLETE, IV AUG “R ﬂ’ﬂ;ﬁ 3

| DEC 51




