LAST NAME . FIRST NAME -~ MIDDLE INITIAL GRADE SERVICE NUMBER

MC COY, HOWARD M. COLONEL 550 A

V. OVERALL EVALUATION

INSTRUCTIONS: Compare this officer with all officers of the same grade. Remember that extremes of ability are
rare. Be objective and impersonal. Think of th‘e oIticz_er's performance over the entire rating period. Place an
(x) in the appropriate box. Be certain to read instructions in Section V before accomplishing your evaluation.

UNSATIS. AN ACCEPTABLE OFFI- A DEPENDABLE AND TYP|CALLY A VERY FINE OFFICER OF GREAT ONE OF THE VERY FEW OUTSTANDING
FACTORY CER EFFECTIVE OFFICER VALUE TO THE SERVJICE OFFICERS | KNOW

I I I l e

V. COMMENTS OF REPORTING OFFICER (Include any strengths or weaknesses not covered elsewhere in this report. Whenever
the officer is rated unsatisfactory or outstanding one or more actual incidents illustrating typical performances which
justify the rating must be included. Specific comment will be made on promotion fitness when it is believed the officer
reported on is outstandingly well qualified for promotion and should be promoted in advance of his contemporaries. Include
herein suggested assignments or type of duty for which the officer is especially qualified. A definite statement will
be made as to the degree to which this officer exercises judgment in economical management of peraonnel and resources
under his supervision, commensurate with his responsibilities.)

My evaluation of Colonel McCoy is based on infrequent contacts and routine
observance of the results of his work. One outstanding feature is his enthusiasm,
interest and drive in accomplishing his present assignment, I believe him to be
highly competent in his presently assigned area and the results of his work indicate
accomplishment of his assignment in an outstanding fashion. He undoubtedly possesses
imagination, initiative and ingenuity. Minor administrative incidents which have
occurred during his assignment indicate that he may be somewhat reluctant to accept
regulations and routine administrative controls when these appear to interfere with
the effective accamplishment of his mission. In this respect, his judgment may be
subject to question, however, as of this date, with the information available to mey
T would rate him as a superior officer of extreme value to the services This
officer is not an empire builder and exercises sound judgment in the economical
management of personnel and resources under his supervision.

Vi. 3 DELEGATION OF AUTHORITY

NAME OF PERSON DELEGATED TO PREPARE REPORT REASON(S)

TYPED NAME. GRADE, AND SERVICE NUMBER OF COMMANDING OFFICER SIGNATURE OF COMMANDING OFFICER

Vil. CERTIFICATE OF REPORTING OFFICERwhich the D/R&D has primary inferes

STATUS OF OFFICER REFORTED ON WITH RESPECT TO REPORTING OFFICER Directfy of the Physical Securilty Lgpt.Agenc

" of/

| CERTIFY THAT ALL ENTRIES HEREON ARE TRUE AND IMPARTIAL T ¥ BEST OF MY KNOWLEDGE AND BELIEF. (Referral
by the reporting officer is mandatory only when there is a rating in fhe (fi three boxes for any factor in Section III or an
unsatisfactory in Section IV. When mandatory referral is made the o ficdr/repbrted, on will attach a written statement of his
reaction to the report.) ‘l 7

/
TYPED NAME, GRADE, AND SERVICE NUMBER OF REPORTING OFF ICER SIGNATU (o) NG OFF ICER

D. N. YATES, Major General, USAF, 58LA

Vil1.Director of Reaearch & Dev/°REVIEW'OF INDORSING OFFICHR By

INSTRUCTIONS: In accomplishing your review of the completed report, be sure to cogpare the overall evaluation to
the written comments. It is absolutely necessary that Unsatisfactory or Outstandi ratings be justified by ac-
tual incidents and not broad generalities. ‘

=) AGREE [_] | DO NOT AGREE WITH THE REPORTING OFFICER'S EVALUATION, AND HAVE INDICATED BY INITIALING THE APPROPRIATE BOX OR
BOXES AND/OR PRESENT THE FOLLOWING COMMENTS.

DATE TYPED NAME, GRADE. AND SN OF INDORSING OFFICER SIGNATURE OF INDORSING OFFICER

LY U. S. GOVERNMENT PRINTING OFFICE : 1851 O - 976037

4
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! REPORT OF OFFICER EFFECTIVENESS
A NAME (Last—First—Middle initial) SertaL No, GRADE COMPONENT - PERIOD OF REPORT
gl R e 5504 Col USAT o £0¢ €|l (!
HeCoy, Howard I 22 % = 14Jul50 REFeb5L
THEATER OR CONTINENTAL COMMAND UNIT, ORGANIZATION, AND STATION PrimaAry MOS DAYS oF—
14 el s 4 . = Duty Nonduty
Cen Con Gp/CIA, Wagh, DC Q345 S i
LU e
DATE OF REPORT PERMANENT GRADE Reason ror THiS RErorrT (For reports rendered because of permanent change of station, supply
¢ address of unit and installation where officer will report)
RS Marl 51 Colonel [} < N

CouMMENTS OF REPORTING OFFICER (Attention is directed to the mandatory comments required by AF Regulation 86-10. A definite statement will be
B | made as to the degree to whick this officer exercises judgment in economical management of personnel and resources under his supervision, commen-

surate with his responsibilities)

AFR 36~10,.

ety S s LMl 1 BT .
ttached letter report sulmitted in

Mr H, Marshall Chadwell e

CG1 | PreparaTION OF THIS REFORT IS DELEGATED To

le ig the immediate superior.

Typep NAME, GRADE, AND SERIAL NUMBER oF COMMANDING OFFICER SIGNATURE OF COMMANDING Or'ncx-:ﬁ-_' Cl.‘,;;‘f; Y "_'_.'_.?_""_ 0l Der roal
S "
C W DENTING, Lt Col, AO 381 241
€2 STATUS OF OFFICER REPORTED ON WITH RESPECT TO ME: L — -——%
i I CerTIFY THAT ALL DNTRIES HEREON ARE TRUE AND IMPARTIAL T0O THE BEST OF MY KNOWLEDGE AND BELIEF. %
TypED NAME, GRADE, AND SERIAL NUMBER OF REPORTING OFFICER SIGNATURE OF REPORTING OFFICER
Qan at+arshed letrtar rPeanart )
oee attached lLetter report.

CoMMENTS OF INDORSING OFFICER (Indicate your general agreement or disagreement with the evaluation of the reporting officer)

STATUS OF REPORTING OFFICER WITH RESPECT TO ME:

TyrEp NAME AND GRADE OF INDORSING OFFICER SIGNATURE OF INDORSING OFFICER

.,
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=
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=
=
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;’j 16—55281-.
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LasT NAME

M A AT
SCLUUL,

Finst NAMB

INITIAL Grape SERIAL No. \

Colonel 550A

INSTRUCTIONS: Place an X" in the appropriate box to denote your evaluation of the performance of this officer with respect to the critieal require-
ments listed below. The six columns of boxes correspond to the unknown box and the five numbers on each scale in the Check List of Critical Requirements

for Officer Evaluation on Report of Officer Effectiveness (AF Form 774).

D 1. PROFICIENCY IN HANDLING ADMINISTRATIVE DETAILS

IV. ACCEPTANCE OF ORGANIZATIONAL RESPONSIBILITY

U 1.2 3 4 &
= EIE BN =R
EE EEEE
EE =]
EHEEECEE]
== = =) =
| I J{ e e e
=X =y =l =) =] =]
EHEEEIEE=
EHEEEEE
EEEEEE
=] =) =T =0 =]

. Understanding instructions

. Scheduling work

. Getting information from records
. Getting ideas from others

. Checking accuracy of work

. Writing letters and reports

. Getting cooperation

. Presenting finished work

. Keeping records

. Keeping others informed

. Rendering effectiveness reports

D L= § 04l
[0 84, Complying with orders and directives
[JCOJCICICOJC  85. Accepting organizational procedure
IO 86, Subordinating personal interests
OO0 87. Cooperating with associates
OOOOO O 88, Showing loyalty
OO0 89, Taking responsibility for subordinates

(DO NOT USE
THIS SPACE)

—=

V. ACCEPTANCE OF PERSONAL RESPONSIBILITY

(DO NOT USE
THIS SPACE)

—_—

II. PROFICIENCY IN SUPERVISING PERSONNEL

U.1.2 3 4.5

U 1. 2 3 4 B
OO 40. Attending to duty
OO 41, Attending to details
[JCJCJCICOC] 42 Reporting for appointments
OO0 48, Meeting commitments
(DI OO0 44. Being fair and scrupulous
[JCJCICOCIC]  46. Maintaining military appearance
OO  46. Adapting to associates
O3 47. Adapting to the job
OO 48. Conforming to civil standards

(DO NOT USE
THIS SPACE)

——

OO  12. Matehing personnel and jobs
OO 18. Delegating authority
OO0 14, Giving orders and instructions
IO 16, Insuring comprehension
OO0 16, Giving reasons and explanations
CIJCJCOCICICT 17, Supporting authorized actions
OO CICICT 18, Encouraging ideas
CICICOCICIEO 19, Developing teamwork
OO 20. Setting a good example
IO 21, Assisting subordinates in their work
OO 22, Evaluating subordinates’ work
OO0 308 28, Leoking out for subordinates’ welfare
OO 24 Maintaining relations with subordinates
| [ = (DO NOT USE
T T THIS SPACE)

& JEEIETE

IIl. PROFICIENCY IN PLANNING AND DIRECTING ACTION

U1 g Sy
OO 25, Taking responsibility
CIOOOCI I 26. Solving problems
CICCICCIC] 27, Making use of experience
O] 28, Long-range planning
IO COCJCd 29, Teking prompt action
OO0 80, Suspending judgment
OO0 81, Making correct decisions
OO OCICC] 82, Making forceful efforts
O30T 83, Absorbing materials

VI. PROFICIENCY IN DUTY MILITARY OCCUPATIONAL SPECIALTY
(Desoribe the specific duty performed and give the SSN/ of the duty)

(DO NOT USE
THIS SPACE)

e

{ 0 S PR PR
OO0 49, Possessing fundamental training
OO CICO  50. Improving effectiveness
CICOOEEEI ] 61 Keeping well-informed
OO0 52, Applying training and information
COOOCOCCICT 58, Showing ingenuity in specialty
OO IO 54, Handling related assignments

2 <Ol 1 {1 SPAGEy
15 2R siTeE ok e
X Sl

TOTAL SCORE (DO NOT USE THIS SPACE)

-

. 0 % Yo
U. 8, GOVERNMENT PRINTING OFFICE

y o

16—58281-1
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CENTRAL INTELLIGENCE AGENCY
WASHINGTON 25, D. C.

MAR 14 1351

MEMORANDUM FOR: The Air Adjutant General
Department of the Air Force
Washington 25, D. Ce

SUBJECT : Efficiency Report in the case of Colonel Howard M.
McCoy, covering the period 30 August 1950 to
13 March 1951

l. Subject officer has exhibited a thorough knowledge and
understanding of intelligence during his assignment in this office.
While he was not assigned to a position requiring the handling of
administrative details or supervising personnel, he demonstrated
an ability for getting along with others, encouraging ideas and
assisting my subordinates in their worke. He is capable of develop-
ing ideas with initiative and imagination,

2e The military appearance and attitude of this officer is
in keeping with the high standards of the United States Air Force.

Ho MARSHALI, CHADWELL
Assistant Director

f WK 132
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ACADEMIC CROSS REFERENCE SHEET

LAST NAME - FIRST NAME - MIDDLE INITIAL
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REPORT OF OFFICER EFFECTIVENESS

|

c2

TypEp NAME, GRADE, AND SErIAL NUMBER OF REPORTING OFFICER SIGNATURE OF REPORTING OFFICER
BENJAMIN W, CHIDLAW, 23A X i AL O

NaME (Last—First—Middle initial) SERIAL No. GRADE [ COMPONENT PERIOD OF REPORT
EBOA Y From— To—
\
McCOY Howard M | A018 05l COL USAF. | IMayh@ | 30.unliQ
THEATER OR CONTINENTAL COMMAND . ' UniT, ORGANIZATION, AND STATION PristArRY MOS DAYS oF—
} L]
{ Hq Air Materiel Command Duty Nonduty
ATR MATFRIEL COMMAND  * |Wright- erson AF Base 93,9 L5 16
DATE OF RErPORT PERMANENT GRADE REasoN ror Tmis Reront (For reports rendered because of permancent change of station, supply
address of unit and installation where officer will report)
30 Jun L9 coL AFT, 36-16 dtd 15 Apr 19

COMMENTS OF R;:P{)F.TING Ol;'?l?EnI (Attention ia diractcﬁ to the mandatory fommcnts required by AF chyglation 36-10, dA definite statement will be
made a3 to the degree to which this ofiicer exerciseg judgment_in economjcal manggement flzocrﬂo el apd resources upder liis superpision, coypmen
sirate with his responaibiities) Honest and 1ikeable; extremely well educated and trained technicall

Due to his enthusiasm and ability in technical matters, is apt to place more empha-
sis on that phase of his duties to the detriment of control and administration of
his activitys, g '
A, In his enthusiasm to enhance the prestige of his activity, was inclined to
accept workloads beyond the capacity of allotted personnel.

B. Accepted to a high degree his responsibility‘toﬁards the control, supervisid
direction and instruction of subordinates and exacted conformance to standaj
of conduct and discipline expected to Air Force officers.

C. His compliance with officers' code of conduct is above reproach,

D. Unusual technical knowledge and analytical ability are his outstanding
characteristics. ;

E. Strives for self-improvement; growth potential technically appears to be
unlimited and with additional emphasis on administration should be able
to assume positions of greater responsibility,

F. Not applicable,

v

PREPARATION of THIS REPORT I8 DELEGATHD TO o Coo o o o ia ol olickasinudias , BECAUSE:

TypED NAME, GRADE, AND SERIAL NUMBER OF COMMANDING OFFICER SIONATURE oF COMMANDING OFFICER

»

1
STATUS OF OFFICER REPORTED ON WITH RESPECT TO ME: Department Chief under my jurisdiction,
: I CERTIFY THAT ALL ENTRIES HEREON ARE TRUE AND IMPARTIAL TO THE BEST OF MY KNOWLEDGE AND BELIEF.

Lieutenant General, USAF

c3

~TATUS OF REPORTING OFFIOER WITH RESPECT T0 ME: My Deputy Commander
'TIT;.;.ED NAME AND GRADE OF INDORSING OFFICER SIGNATURE of INDoRSING OFFICER

JOSEPH T, MoNARNEY .ﬂ.—.\u& ‘-\ ‘W—-—.\
Geperal. USAF
;MFA%HJJ 77 ' f! @ 16-—58281~1

COMMENTS OF INDORSING OFFICER (Indicate your general agreement or rfisugrccmcn-’.‘\ “the evaluat ting offictr)

After carefully studying this report, I concur in the evaluation made by
the reporting officer.

g
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LasT NAME FirsT NAME INITML',-"- Grape = SERIAL No.
5504
McCOY Howard M COL A01E 05l

INSTRUCTIONS: Place an “X” in the appropriate box to denote your evaluation of the performance of this officer with respect to the critical require-
ments listed below. The six columns of 1,0?{1;5 fm.msmmd to the unknown box and the five numbers on each scale in the Check List of Critical Requirements

for Officer Evaluation on Report of Officer Effcctivencss (AF Form 77A).

D 1. PROFICIENCY IN HANDLING ADMINISTRATIVE DETAILS

IV. ACCEPTANCE OF ORGANIZATIONAL RESPONSIBILITY

L O

e o o s o ¢

o o o
OOOCOCom
e o o f o f o -4
e B o N o [
OO0 m
OO0OxE

i o o o o
OOO0OOx/s
OOOOXE 1.
T ) | =] 3

X | [3lhlnl1a

1 2 3 4 5

= 0 po

© W =3 o o

. Understanding instructions
. Scheduling work

. Getting information from records

Getting ideas from others

. Checking accuracy of work
. Writing letters and reports
. Getting cooperation

. Presenting finished work

. Keeping records

Keeping others informed

Rendering effectiveness reports

U1 2 8 45
o o o
o o -« i

 Doooox
[CJCOJCJCIEIC] 87, Cooperating with associates
OO I 38, Showing loyalty
CICJ O3] 89. Taking responsibility for subordinates

84, Complying with orders and directives
85, Accepting organizational procedure

86. Subordinating personal interests

X | |2]2]2] 6 $H1S SPACE).
1 238 465 L.00 ity & T
X | [6]80] 24

V. ACCEPTANCE OF PERSONAL RESPONSIBILITY

(DO NOT USE
THIS SPACE)

L1.09

X _| [9p6|2Lus

—

II. PROFICIENCY

IN SUPERVISING PERSONNEL

Lof 1 03 HPEEAT

e f o e = f e R -3
EEEEEE 18
o o o - e S
i f o o o o - R 3
o e o ™ S [ 8
=] 3 EE SR8 ) 17,
e e e S 5
OOOxmOon.d .
i f e [
BIEEERE 2.
| e e o f "o f{ e .3
o e f o f o ' R

Matching personnel and jobs
Delegating authority

Giving orders and instructions
Insuring comprehension

Giving reasons and e};plnnatlnns
Supporting nuthorlf.ed actions
Encouraging ideas

Developing teamwork

Setting a good example
Assisting subordinates in their work
Evaluating subordinates’ work

Looking out for subordinates’ welfare

=2|=fe E' [] 24. Maintaining relations with subordinates
X Llelolohs 1 7 eieay

£ =
X | [63¥ho52

III. PROFICIENCY IN

PLANNING AND DIRECTING ACTION

UR 1 a5

COCOCOCOE&  zs,
o o . = T
OO0 &E 27,
o o e =
o -~ f o S
i o o f o 7 o VO
o f o o f o - f o Y

Taking responsibility
Solving problems

Making use of experience
Long-range planning
Taking prompt action
Suspending judgment

Making correct decisions

U1 2 8 4 b
(IO 40, Attending to duty
[OJCOJCJX@CIC] 41, Attending to details
CICJCJCJEICT] 42, Reporting for appointments
EEEEE 48. Meeting commitments
= =10 [] 44. Being fair and scrupulous
[OJCOJOJEICIC] 46, Maintaining military appearance
OO COOEIC] 46, Adapting to associates
OO O] 47, Adapting to the job
IO I 48, Conforming to elvil standards

X | |2|5l2] ¢

1 2 38 4 &

X [ [6]2q19

(DO NOT USE
THIS SPACE)

_

;.00

VI. PROFICIENCY IN DUTY MILITARY OCCUPATIONAL SPECIALTY
(Deseribe the apecifie duty performed and give the SSN/ of the duty)

Air Technical Intelligence Officer - 93,9,
Insures the execution of the normal and
technical~intelligence phases of the over-
all AMC mission, Provides an Air Technical
Intelligence service for the USAF, Promul=-
gates Command policies perteining to AMC
gecurity. Exploits sources of foreign and
foreign-positive intelligence.

U1l 2 3 4 6
COCJCJCOXCO 49. Possessing fundamental training
OO X 50. Improving effectiveness
OO 51, Keeping well-informed
OO O3 52, Applying training and information
OO CICOCCA 68, Showing ingenuity in specialty
COE OO 54. Handling related assignments

OOOOCOcE s, Making forceful efforts X ! | l | l| SI 6 }?J?SNS?PIAEE)E
O] 83, Absorbing materials 1S 2SN h“83 ——
SEE

X || Islk] 9 (DO NOT USE

iGN h_ )_Lh THIS SPACE)
X | | [20®] Lo : ; TOTAL Ecogﬂj‘?- | (DO NOT USE THIS SPACE)

°
Y. 8, GOYERNMENT PRINTING OFFICK 16—58281-1
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Col McCOY, Howard M

SECTION II

B.

. Snbl el \ 4

® ¢

A01&05l; AF USAF

(Cont 'd)

Isinclined to either forget or overlook the dollar

costs in his effort to obtain maximum end results and

for this reason, the administration and control of his
organization have to be kept under constant close scrutiny
by higher levels of management., I have discussed this
officer's performance of duty with him, pointed out any
deficiencies of which I was aware, and have suggesled
possible improvements and means of further development.



N Urit Adjutant g T i complete Sections | and IIl.
fd' EFFICIEN\REPORF . i i omplete Seclior‘ 1V, Vv, Vl,e\jl;:)r{fsill,aannd IX.

See AR 600-185 for details. Indorsing Officer #ill complete Seciions II, V, VII, and IX.
Section |. OFFICER REPORTED UPON

Use typewriter or print in ink. Use carbon paper to fill out Section Ill at same time. See AR 600-185.
LAST NAME FIRST NAME INITIAL | SERIAL NUMBER GRADE ARM OR SERVICE | COMPONENT PERIOD OF REPORT
lcCOY  Howard ' AO18 054 | CcOL AF USAF e -
Me! owar )! AQ18 A
< ; 2 1 Jun Lg|30 &pr L9

THEATER OR CONTINENTAL UNIT, ORGANIZATICN AND STATION PRIMARY MOS DUTY ASSIGNMENT DAYS QF

COMMAND (MOS CODE)
ATR MATERIEL |Hq Air Materiel Command 93L.9 7050 DUTY, | LEAVE | OTHERNON-DUTY

COMMAND Wright-Patterson AF Base 203 31
DATE OF REPORT FOR REPORTS RENDERED BECAUSE OF PERMANENT CHANGE OF STATION, SUPPLY ADDRESS OF UNIT -AND INSTALLATION
WHERE OFFICER WILL REPORT

30 Apr L9 Annual Report - Message Form AFPMP-8A, dtd 2 lar L9,
NAME, GRADE, AND ORGANIZATION OR UNIT OF RATING OFFICER NAME, GRADE, AND ORGANIZATION OR UNIT OF INDORSING OFFICER
B. W, CHIDIAW, AO M936, Lt., General, USAF JOSEPH T. McNARNEY, AO 5801;, General, USAF
Hq. AMC, Wright-Patterson Air Force Base Hge AMC, Wright-Fatterson Air Forceg Base

Section 1. DATA AND SUGGESTIONS FOR USE IN ASSIGNMENT

NOTE. Information on this page will be forwarded to the Career Branch of the Personnel and Administration Division by TAG after ratings
have been determined. Proper future assignment and utilization of the officer will depend upon the care with which information in this sectioi’
is formulated and reported. Use typewriter or print in ink.

A. DUTIES ACTUALLY PERFORMED ON PRESFNT JOB. Tobe St{ppli_ed by Rater. Be specific. Give his duty assignment and all
additional duties with enough specific detail to show scope of job in each area. Chief of IntelligEnce Headquartia's,
Air Materiel Command, Responsible for insuring the execution of the normal and tecfmical - infiel-
ligence phases of the over-all AMC mission which includes: PFProviding an air technjgal intelligence
service for the USAF required for the prevention of technological surprise; promulgating commaid
e

policies pertaining to ALC security; exploiting sources of foreign & foreign-positjye intelligince;

'B. DESCRIPTION OF OFFICER ATED AND Ctgx\ﬁfmﬁi.m'i'}l{;sv;;gra;;J;ph?.:.ﬁomauc'over physical, mmiﬁes of rated
officer, specialties of value to the Army, and any special defects or weaknesses affecting his ability fo do certaip assignments.
COMMENTS OF RATING OFFICER Attacks his objective ag=— COMMENTS OF INDORSING OFFICER EsSes—
gressively, Well grounded, through education
and background for his present assignment.
Through his own drive and initiative, has been
successful in raising the standards and improv-
ing the results of Air Technical Intelligence.
(Cont'd on attached sheet)

=S
C. ESTIMATED DESIRABILITY IN VARIOUS CAPACITIES. Assume you are a cornrqander of a major unit in war, |ndicate fo what extent
you would want the rated officer to serve under you in the next higher grade in
each type of duty described below. Place an X in the proper box, using the
shaded NA area if the duty is not applicable. If line h is used, specify the nature RATER INDORSER

of the specialty. 1 3 |
Represent your viewpoint and make decisions in your name af a higher headquarters.
Command a unit immediately subordinate to you on a combat mission.

Be responsible in an emergency calling for initiative, coolness, forceful leadership.
Work on an assignment requiring great aitention to detail and routine.

Plan all aspects of a military situation, using judgment, initiative, and coolness.
Carry ouf an assignment in a civilian component such as ROTC, NG, or ORC.
Represent you where tact and ability to gei along with people are needed.

Work on an assignment as specialist or technician. (Specify.)

Carry out the duties of the type of work to which he is now assigned.

. IMMEDIATE RECOMMENDATIONS FOR CAREER DEVELOPMENT. Be specific.
RATER’'S RECOMMENDATION FOR ASSIGNMENT (MOS CODE) INDORSER’S RECOMMENDATION FOR ASSIGNWDE}
Intelligence Assignment Intelligence Assignment
RATER'S RECOMMENDATION FOR FURTHER TRAINING INDORSER'S RECOMMENDATION FOR FURTHER TRAINIGG
i e of the Armed Forces v 3
indostilal Colleg BRI industrial College of the Armgy porces

INTIMATE DAILY FREQUENT OBSERVATION OF INFREQUENT OBSERVATION OF AC IC OFFICIAL
E. ENTRIES ARE BASED ON=> | ~~iiract / THE RESULTS OF HIS WORK THE RESULTS OF HIS WORK REc%%%Ag REPORTS

I concur in the description ang gemments msde
by the reporting officer,

(%]
~N

E ON[HIM

Hi#S0 }AO#T < ‘*’

| oo ok | ||

NG WANT |-|M|
TAKE A|CHIANEE ON/{HIA

T KJ AICHAN

|| Tla || o |2|o|o|®

(RATER WILL CHECK)

-AGO FORM . {oM FORM LT.5. 1100 F 1429

WD 1w a7 671 PART 1 (19) /
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Reserved for use of the Career Sections of the Arms and Services




EFFICIEN REPORT Unit ACI|L(I’ Pe:sonnel Officer WI” Complete Sections | and 1l
- “ Rating O will complete Sections II, IV, V, VI, VII, VIII, and IX.
See AR 600-185 for details. Indorsing Officer will complete Sections Il, V, VI, and IX.

4

Section |. OFFICER REPORTED UPON

DO NOT
Use typewriter or print in ink. Use carbon paper to fill out Section lll at same time. See AR $00-185.

WRITE

LAST NAME FIRST NAME INITIAL SERIAL NUMBER GRADE ARM OR SERVICE COMPONENT PERIOD OF REPORT
FROM 10 -
e COY Howard M 0 18 ogl Col AC RA 1Jull? | 1hOcth?

IN THIS
SPACE

THEATER OR CONTINENTAL UNIT, ORGANIZATION AND STATION PRIMARY MOS DUTY ASSIGNMENT DAYS OF Jp

COMMAND - A (MOS CODE) DUTY | LEAVE | OTHER NON-DUTY
Ky M ; L1020th AAF Base Unit
ir Cgﬁggﬁgl (g M10) 7050 2120 10) 2

DATE OF REPORT, FOR REPORTS RENDERED BECAUSE OF PERMANENT CHANGE OF STATION, SUPPLY ADDRESS OF UN|T AND INSTALLATION
WHERE OFFICER WILL REPORT

1L Oet L7

NAME, GRADE, AND ORGANIZATION OR UNIT OF RATING OFFICER NAME, GRADE, AND ORGANIZATION OR UNIT OF INDORSING OFFICER
N. F, TWINING, Lt CGen, USA :

L,020th AAFBU (Eq ANC) O / \
Section Il. DATA AND SUGGESTIONS FOR USE INCASSIGNMENT ¢

NOTE: Information on this page will be forwarded to the Career Branch of the Personnel and Administration Dijyision by TAG after ratings
have been determined. Proper future assignment and utilization of the officer will depend upon the care with whicl information in this section
is formulated and reported. Use typewriter or print in ink.

A. DUTIES ACTUALLY PERFORMED ON PRESENT JOB. To be supplied by Rater. Be specific. Give hijs duty assignment and all
additional duties with enough specific detail to show scope of job in each area. Deputy Commangs ne General, Intelligenced
(T-2), under command jurisdiction of the Commanding General, AMC; is respopsible for planning,
establishing policy and supervising all phases of Technical Intelligence for the AMC; also
responsible for supervising and providing photographic services for the AMC, and for compiling

the AMC history. {

B. DESCRIPTION OF OFFICER RATED AND COMMENTS. These paragraphs should cover physical, mental, moral qualities of rated
officer, specialties of value to the Army, and any special defects or weaknesses affecting his ability to do certain assignments.

COMMENTS OF RATING OFFICER COMMENTS OF INDORSING OFFICER
Smart and intelligent with a good analytical mind.
Knows his job but does not express himself well,
Especially qualified in engineering. Is most
loyal, works hard and is highly enthusiastic in
whatever he does,

— - [
C. ESTIMATED DESIRABILITY IN VARIOUS CAPACITIES. Assume you are a commander of a major unit jn war. Indicate to what extent
you would want the rated officer to serve under you in the next higher grade in
each type of duty described below. Place an X in the proper box, using the —
shaded NA area if the duty is not applicable. If line h is used, specify the nature _RATER o INDORSER

—

of the specialty. 3 3

Represent your viewpoint and make decisions in your name at a higher headquarters. K
Command a unit immediately subordinate to you on a combat mission. =

1M

. Be responsible in an emergency calling for initiative, coolness, forceful leadership. ey

Work on an assignment requiring great attention to detail and routine.

Carry out an assignment in a civilian component such as ROTC, NG, or ORC.

INOT WART

Represent you where tact and ability to get along with people are needed.

HAPPY TO HAVE H(M
PREFER HiM TO MOST
AGHT 10 6T HIA

Work on an assignment as specialist or technician. (Specify.) ¥ngineering

TIAKE A |CHIANEE J,'.)N Him | ™

X

Plan all aspects of a military situation, using judgment, initiative, and coolness. X
B o

[

Carry out the duties of the type of work to which he is now assigned.

Ol-|zlelwolela|T|®

. IMMEDIATE RECOMMENDATIONS FOR CAREER DEVELOPMENT. Be specific.

RATER'S RECOMMENDATION FOR ASSIGNMENT (MOS CODE) INDORSER'S RECOMMENDATION FOR AggiguMENT (MOS CODE)

Pregent Assicnment

RATER'S RECOMMENDATION FOR FURTHER TRAINING INDORSER'S RECOMMENDATION FWING
National War College

INTIMATE DAILY FREQUENT OBSERVATION OF INFREQUENT OBSERVATIO ACADEMIC OFFICIAL
E. ENTRIES ARE BASED ON = CONTACT THE RESULTS OF HIS WORK THE RESULTS OF HIS WOR:: £ RECORDS REPORTS

(RATER WILL CHECK) X

-AGO FORM T e 18K FORN I.T.5, 1100 F 1429

WD w7 671 PART 1 A , I'#)

X




DO NOhRITE ON THIS PAGE ’
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USE TYPEWRITER [F POSSIBLE (4
IF NOT, PLEASE PRINT

PREPARE it/
IMPARTIALS w

A PLACE OF OR!GIN OF REPORT

Nm’,

PLAD INTRUCTIDNS

SEE AR 600-185

THEATER OR COMMAND

ATR MATERIEL COMMAND

ORGANIZATION AND UNIT
4020TH AAF BASE UNIT (HQ AMC)

DATE OF REPORT

30 Jun L7

B. OFFICER REPORTED UPON

LAST NAME—FIRST NAME—MIDDLE INITIAL SERIAL NUMBER GRADE ARM OR SERVICE com:
MeCOY, Howard M 018 054 COL AC RA
DATE OF BIRTH SERVICE OFFICIAL STATUS OF OF%M’I’H RESPECT TO YOU PERIOD COVERED | FROM TO
. 7 BY REPORT
Limited | General My Depu’t,y for Tecﬁnical ' .
Ly Dec 07 X Intelligence (T-2) 10 Dec 46|30 Jun 47
C. STATIONS AT WHICH OFFICER SERVED AND DUTY ASSIGNMENTS
PLACE X" IN BOX OR BOXES TO CLASSIFY DUTY
STATIONS DUTY ASSIGNMENTS DAYS STAFF - COMMA:% 7| TRAIN- | ADMIN.
COMBAT | cOMBAT | COMBAT | comgat | NG | 8BXEC,
1. Wright Fid, Ohio Deputy CG, Intelligence !
2 (T=2) 188 ¥~ X
3.
4.
(5. Lv 15

.D.”WRITE A BRIEF GENERAL ESTIMATE OF THIS OFFICER. REFER TO POINTS OF WEAKNESS AS WELL AS STRENGTH. UNFAVORABLE ENTRIES OF OPINION IN THIS EST|-
MATE NEED NOT BE REFERRED TO THE OFFICER BEING RATED,

Very serious but industriocus and capable.

excellent manner,
others.

Has handled a difficult assignment in a most

So enthusiastic about his own job that at times may tend to irate

ALLET

INDICATE YOUR ATTITUDE
WouLb You

G. WHAT DEGREE OF SUCCESS HAS HE ATTAINED UNDER THE FOLLOWING? PLACE AN "'
ENTER THE PROPER NUMERICAL VALUE
IN THE APPROPRIATE COLUMN UNDER “TOTAL VALUE" NO VALUE ESHOULD BE ENTERED

IN THE APPROPRIATE SPACE TO

DENOTE RATING.

ARE FORMI TED FOR A RATING OF UNKNOWN. SEE INSTRUCTIONS ON THE REVERS
ON THE FOLLOWING
RAT. | Unsat. | Sat.| V. S. | EXC, SUP. Un- TOTAL VALUE
BASED ON | X ATTITUDE X VAL | —4 |1 |23 |45 |6]7 |known| _Total | +Total
1. Physical Activity and End
INTIMATE DAILY CONTACT PARTICULARLY DESIRE HIM? gt e X 2
rF x 9. Stability Under Pressure x 5
FREQUENT OBSERVATION OF 3 3. Attention to Duty X 6
THE RESULTS OF HIS WORK BE PLEASED TO HAVE HIM?| . .
X | 4. Cooperation X 6
5. Initlative
R s RV ATON [ |l BF SATISFIED TO HAVE HIM? = X 6
6. Intelligence X | 6
ACADEMIC RECORDS PREFERNOT TO HAVE HIM? Joorcs X e
8. Judgment and Common Sense X | &
OFFICIAL REPORTS DEFINITELY NOTWANT HiMa| |2 Ledershie X 6
10. Ability to Obtain Results X | é
H. Favorably Yes or N . Yes or No 7
Si last re- Yes or No Durm the period d h Ch ) ies have been Totals
p'onft?\asf\:zbeen eas was he the ;ufbjzt:::?vgre byé.:;;ﬁﬁ:x ::‘ajzscom‘e?vtﬁ‘:ub[:\ lc)n;rnf:ls,v'c:}f wczre = R 55
mentioned in of- [T Unfavorably | Mmeasure that should be incruded on his No the deficiencics brought to the officer’s None |k
ficial communi- | Veser No | record? If so, enclose separate statement attention while under your command Net »
cations? ’Nb of nature and attendant circumstances, and prior to preparation of this report? Value Bg
L. OUTSTANDING SPECIALTIES OF VALUE IN MILITARY SE EXCEPT M. i
WHERE STATEMENT IS BASED ON PERSONAL OBSERVATIO'}\YIE)EIS &QEEAT?EEEBE%'ES SHOW Entcr nurneru:nl rating using the follow- N
PILOT AND/OR OBSERVER RATINGS OF AIR CORPS OFFICERS ?bdm Numerical rating equals the net umerical
ue (K) divided by total number of ting
CN.I'IES. or ich a numerical rating » 5.8
was given,
enior Pilot A
S Enter adjectival rating based on nu-
Acft Obsr merical rating (M). Use following code.
Below 0 —4) —Unsatisfactory
Combat Obsr 0t01.99 ~ —Satisfacto Adjactival
2 0to3.49 —Very satisfactory ing SUP
3.5to 5.49 —Excellent
55t0 7.0 —Superior .

O. | CERTIFY THAT TO THE BEST}JH!D} KNOWLEDGE AND BELIEF ALL ENTIRES MADE HEREON ARE TRUE AND IMPARTIAL AND ARE IN ACCORDANCE WITH AR 600-185,

INCLOSURES SIG TYPE NAME, GRADE AND ORGANIZATION COMMANDING WHAT?
/ N. F. TWINING, Lt Gen, USA Air Materiel Command
WD_AGO fouw September 194, 1020th AAFBU (HQ AMC) 10

67

1 1945
lﬂ"

s ]

7

(This form supersedes WD AGO Fozjg/z';

which will be used until existing stocks dre exhausted.)
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THIS SPACE FOR CONTINUATION OF REMARKS IF NEEDED

TRIPLICATE COPY EXTRACTED IN AAF

AFGAS-5 1ST. IND.

Hq AAF, Washington 25, D, C., 20 August 1947
To: The Adjutant General, Washington 25, D. C,

The Commanding General concurs in the above report.

1 Incl
‘nfc .

e D

0

o1 iy Corps
Colonel, Alr LO
Ass't, Air Adjutant General.

INSTRUCTIONS
(SEE AR 600-185)

1. Efficiency ratings comprise an evaluation of an officer in comparision with others of the same grade. In a large group of officers, such as ere normally assigned to an infantry division,
the law of averages will establish that about twenty percent of the officers of each arade may be superior; about twenty percent may be in the two lower classificstions of very satisfactory and
satisfactory (Unsatisfactory officers should be identified promptly and reclassified); the remaining sixty per cent who constitute the mass of thoroushly capable officers would fall into the excellent
category. Commanders of regiments and large units must analyze the reports prepared within their organization and whenever the distribution varies markedly from the sbove the ressons must
be sousht. It is highly important that officers who are genuinely superior be identified by their ratings so that their talents may be fully utilized. Itis also important to identifv_f.hose officers
whose qualifications and standards of performance of duty are ebove the minimum required, but who are cleerly below the standard established by the mass of officers of their grade. A series
of reports of an individual officer should present a highly accurate evaluation of his worth.

9. Priorto filling in Section G of this report consider carefully the following definitions and the numerical values assigned to each. Keep them in mind when rating, taking into considera-
tion the lensth of service of officer you are rating and the opportunities afforded him, which might have a bearing upon his performance of duty, personal characteristics, or professionsl qualifica-
tions.

Unsatisfactory: Performance of the particular duty reported upon or personal characteristics or professional qualifications below minimum standards—inefficient.
Satisfactory: Performance of the particular duty reported upon or personal characteristics or professional qualifications up to minimum standard—passably efficient.

Very Satisfactory: Performance of the particular duty reported upon in an efficient manner. Personal characteristics, professional qualifications, or efficiency sbove that ecceptable as sat-
factory.

Excellent: Performance of the particular duty reported upon in a very efficient menner. Personal characteristics, professional qualifications, or efficiency above very satisfactory but below
superior.

_ Superior: Outstanding and exceptional performance of the particular duty reported upon. Personal characteristics, professional quelifications, or efficiency aéaw_' that considered excellent.

”~ H
Unknown: To be used in all cases in which the re officer has had insufficient opportunity during the period cov chis report to observe the officer reported upon to permit
a rating as to the performance of the particular duty, '@ nal characteristics, or professional qualifications.

t-10 .. 5. &VERNMERT PRINTING OFFICE 15—063304-3
. o

W 3




3 :
Unit Adjutant or Personnel Of'ill complete Sections | and I,
: Rating Officer will complete Se*s II, IV, V, VI, VII, VIII, and IX.
See AR 600—185 for details. i lnd‘o_rsing Officer will complete Sections II, V, VII, and IX.

Section |. OFFICER REPORTED UPON
Use typewriter or print in ink. Use carbon paper to fill out Section Ill at same time. See AR 600-185, WRITE
ST NAME FIRST NAME INITIAL SERIAL NUMBER GRADE ARM OR SERVICE | COMPONENT PERIOD OF REPORT IN THIS
: Lo | A3 FRoM T SPACE
UeCOoY Howaxrd M A018 0O5i COL AF USAF 1500'!3}.1.7 51Ma -{S
THEATER OR CONTINENTAL | UNIT, ORGANIZATION AND STATION |  PRIMARY MOS | DUTY ASSIGNMENT DAYS OF
COMMAND fMgg&fDE‘ DUTY | LEAVE | OTHER NON-DUTY

DO NOT

ATR MATERIEL 1020th AF Base Unit 7050
COUMAND (Ha AMC) 218 | 12

DATE OF REPORT FOR REPORTS RENDERED BECAUSE OF PERMANENT CHANGE OF STATION, SUPPLY ADDRESS OF UNIT AND INSTALLATION
WHERE OFFICER WILL REPORT

Anmual report (Par 6c(5)

1 June Lg&
NAME, GRADE, AND ORGANIZATION OR UNIT OF RATING OFFICER } NAME, GRADE, AND ORGANIZATION OR UNIT OF INDORSING OFFICER
B. W, CHIDLAW, A0O-14936, Lt. General, USAF JOSEPH T. McNARNEY, AO-380L, General, USAF

L020th AFBU (HQ AMC) L1020th AFBU (Hq AMC)

Section Il. DATA AND SUGGESTIONS FOR USE IN ASSIGNMENT

NOTE Information on this page will be forwarded to the Career Branch of the Personnel and Administration Division by TAG after ratings
have been determined. Proper future assignment and utilization of the officer will depend upon the care with which information in this section
is formulated and reported. Use typewriter or print in ink.

A. DUTIES ACTUALLY PERFORMED ON PRESENT JOB. To be supplied by Rater. Be specific. Give his duty assignment and all
additional duties with enough specific detail to show scope of job in each area. Chief of Intelligence, Air Materiel
Command; responsible for planning, establishing policy for and supervising the normal and
technical intelligence phases of the over-all ANC mission, which include: 1) Providing an
Air Tecimical Intelligence Service for the USAF required for the prevention of teclmological

surprise_ from any source, 2) ixploitation of all available sources of forei intellipence i
3%?1-01:&119313101’1 gf comnand DOElC?LeS pertainine to securitya e € g

B. DESCRIPTION OF OFFICER RATED AND COMMENTS. These paragraphs should cover physical, mental, moral qualities of rated
officer, specialties of value to the Army, and any special defects or weaknesses affecting his ability to do certain assignments.
COMMENTS OF RATING OFFICER Well grounded through educabipiCOMMENTS OF INDORSING OFFICER
and experience, this officer has developed the
relatively new field of Air Technical Intellirenck "I concur in the description and comments
and is one of the comparatively few officers with made by the reporting officer.
in the Aiy Force currently qualified to handle this
important assignment. Of firm opinions and possepsed
(cont'd on attached sheet)

C. ESTIMATED DESIRABILITY IN VARIOUS CAPACITIES. Assume you are a commander of a major unit in war. Indicate to what extent

you would want the rated officer to serve under you in the next higher grade in

each type of duty described below. Place an X in the proper box, using the

shaded NA area if the duty is not applicable. If line h is used, spacify the nafure : INDORSER

of the specialty. 3

Represent your viewpoint and make decisions in your name at a higher headquarters.

Command a unif immediately subordinate to you on a combat mission.

Be responsible in an emergency calling for initiative, coolness, forceful leadership.

Work on an assignment requiring great attention to detail and routine.

Plan all aspects of a military situation, using judgment, initiative, and coolness.

Carry out an assignment in a civilian component such as ROTC, NG, or ORC.

Represent you where tact and ability to get along with people are needed.

Work on an assignment as specialist or technician. (Specify.)

Carry out th__g_gigﬂes of the type of work to which he is now assigned.

. IMMEDIATE RECOMMENDATIONS FOR CAREER DEVELOPMENT. Be specific.

RATER'S RECOMMENDATION FOR ASSIGNMENT (MOS CODE) L INDORSER'S RECOMMENDATION FOR ASSIGNMENT (MOS CODE)
Present Assignment 9301 Intell Staff Officpr Same

(%]

T o
#

E ON(HI

b~
b

WANT HIM

A|CHAN

HGHT 1D et i

HAPPY T
N

TAKE A |CHANCE ON (HIM

lxp

TAK

=l O e Ul o o PR e g

RATER'S RECOMMENDATION FOR FURTHER TRAINING INDORSER'S RECOMMENDATION FOR FURTHER TRAINING
ATR WAR COLLEGE Same

E. ENTRIES ARE BASED ON = | INTIMATE DAILY FREQUENT OBSERVATION OF | INFREQUENT OBSERVATION OF | ACADEMIC OFFICIAL

CONTACT}[ THE RESUATS OF HIS WORK THE RESULTS OF HIS WORK RECORDS REPORTS

(RATER WjpL CHECK)
-AGO FORM

IBM FORM L.T.S. 1100 F.1428
WD 1w 47 671 /14 /j? :
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SECTION II.

B-

y ‘

DATA AND SUGGESTIONS FOR USE IN ASSIGNMENT

(Cont'd from front sheet)

of considerable initiative he goes ahead

on his own without waiting for detailed
orders, His enthusiasms for broadening the
horizons of his job have to be continually
checked to keep them within balance. His
judgment and opinions within his particular
sphere of operations are well thought of by
other Intelligence agencies., I have brought
to the attention of this officer any weaknesses
indicated herein,
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USE TYPEWRITER IF POSSIBLE
IF NOT, PLEASE

PREPARE THIS REPOI

RT WITH PAINSTAKING. ACCURACY!

EFFICIENCY REPORT

ITS VALUE uEs'rN\THE DEGREE OF OB
IMPARTIALITY, AND soum: CONSIDERED JUDGMENT DISPL AYED BY THE RATING OFFICER. READ msmucno NS

A. PLACE OF ORIGIN OF REPORT

EE AR 600-185

THEATER OR COMMAND

Adir Materiel Command

ORGANIZATION AND UNIT
L,020th AAFBU,

Hg Air Materiel Command

DATE OF REPORT

9 Dec L6

B. OFFICER REPORTED UPON

LAST NAME—FIRST NAME—MIDDLE INITIAL SERIAL NUMBER GRADE ARM OR SERVICE QM
McCoy, Howard M 01805 Cols Air Corps RA
DATE OF BIRTH SERVICE OFFICIAL STATUS OF OFFICER WITH RESPECT TO YOU PERIOD COVERED | FROM 10
Limited | Geperal P, ) 2 el ;5
1, Dec 07 l ¥ | One of my Division Chiefs o 1 Jul 46 {9 Dec L6
C. STATIONS AT WHICH OFFICER SERVED AND DUTY ASSIGNMENTS
PLACE “X" IN BOX OR BOXES TO CLASSIFY DUTY
STATIONS DUTY ASSIGNMENTS DAYS STAFE T COMMN:I%T  TRAIN. | ADMIN.
COMBAT | cOMBAT | COMBAT | compat | NG | &EXEC.
1.¥Wright Fld, Ohio Dhief, Air Documents Disr, o ~ X
2. Tntelligence (T—Q) ]_LL%
2
(4. Sk = 10 v - Q 19
75 Senior Pilot  (UNK) 162

vg mTE A BRIEF GENERAL ESTIMATE OF THIS OFFICER. REFER TO POINTS OF WEAKNESS AS WELL AS STRENGTH, UNFAVORABLE ENTRIES OF OPINION IN THIS ESTR

TE INNEED NOT BE REFERRED TO THE OFFICER BEING RA

and a good engineer.
following thru to completion.
operations of his division

£y

(V9]

This officer is very capable, technically qualified

His weakness lies in the initiation of many projects without
He also does not become familiar with the detal.led
the detriment of the efficiency of the organization,

E. El G. WHAT DEGREE OF SUCCESS HAS HE A'ITAINED UNDER THE FOLLOWING? PLACE AN X
IN THE APPROPRIATE SPACE TO DENOTE R ING ENTEF. THE PROPER NUMERICAL VALUE
ALL ENTRIES INDICATE YOUR ATTITUDE IN THE APPROPRIATE COLUMMN UNDER * TOTAL NO V. E SHOULD BE ENTERED
ARE FORMULATED WOULD YOu FOR A RATING OF UNKNOWN. SEE INSTRUCTIONS ON THE REVERSE SIDE.
ON THE FOLLOWING
RAT. | Unsat. | Sat.| V.S. | EXC. | SUP. Un- TOTAL VALUE
BASER -ON X ATTITUDE < | X VAL | —4 11213 |4|5[|6](7 known | __Total +Total
1. Physical Activity and End :
INTIMATE DAILY CONTACT PARTICULARLY DESIRE HIM? DRLCgE e S s St X sl
2 2. Stability Under, Pressure - L_)
FREQUENT OBSERVATION OF BE PLEASED TO HAVE HIM? 3. Attention to Duty 5 6
THE RESULTS OF HIS WORK X < ; X T Codoeraion : = (3
;i 5. Initiati
IR SR TR BE SATISFIED TO HAVE HIM? Lo X (2
2 6. Intelligence x [ 6
7. Force X ‘ 6
ACADEMIC RECORDS PREFER NOT TO HAVE HIM?
8. Judgment and Common Sense X 6
9. Leadershi
OFFICIAL REPORTS DEFINITELY NOT WANT HIM? =it X 26
10. Ability to Obtain Results x | 5
Favorably l. Yes or No Yes or No T
Since last re- Yes or No During the period covered by this report in case unfavorable entries have been otals
port has he been was he the subject of any disciplinary made, other than in D and/or F, were = + 58
mentioned in of- m measure that should be included on his NO the deficiencies brought to the officer’s NONE K.
ficial communi- VesarMo record? If so, enclose separate statement attention while under your command Net 58
cations? of nature and attendant circumstances. and prior to preparation of this report? Value .
L. OUTSTANDlNG SPECIALTIES OF VALUE IN MILITARY SERVICE, MAKE NO ENTRIES EXCEPT
WHERE STATEMENT 1S BASED ON PERSONAL OBSERVATION OR OFFICIAL REPORTS. SHOW Enter numerical rating using the follow- -
PILOT AND/OR OBSERVER RATINGS OF AIR CORPS OFFICERS. ng basis: Numerical rating equals the net N““‘?"‘“' A
ue (K) divided by total number of Rating 5 s8¢
entnes or which a numerical rating R
was given. .
. . Enter odjectival rating based on nu-
Senior Pilot merical rating (M), Use following code.
Oe.olow ‘?9(;4) —glnsaftisfaclory d
to 1. —Satisfacto Adjectival
20to 3.49  —Very satistactory ':Excn';d SUP
3.5t0 549  —Excellent
5.5t0 7.0 —Superior .

O. | CERTIFY THAT TO THE BEST OF MY KN,E{_L\EDGE AND BELIEF ALL ENTIRES MADE HEREON ARE TRUE AND IMPARTIAL AND ARE IN ACCORDANCE WITH AR 600-185.

INCLOSURES SiGNATURE(ﬂ Q{M TYPE NAME, GRADE AND ORGANIZATION COMMANDING WHAT?
0 Q. Wz  |p. L. PTT, Colonel, AC | Tntelligence (B.2)
WD AGO foRM 67 (This form supersedes WD AGO Form 67, 27 September 1044, LLUQO th Aﬂmj 1-10 {16—30304-4
I\ 1 FEB 1945 which will be used until existing stocks are exhausted.) 1/ 7 aalire, Sl ¥

W

A
£



THIS SPACE FOR CONTINUATION OF REMARKS IF NEEDED

15T. IND,

HQ, AMC, Wright Field, Dayton, Ohioe 27 December 1946,

TO: The Adjutant Generai, Washington 25, D, C, (Thru Channels)

7/7%,“7
N. F. TWINING,

Lieutenant General, USA,
Commanding.

I concur in the above report.

INSTRUCTIONS
(SEE AR 600-185)

1. Efficiency ratings comprise an evaluation of an officer In comparision with others of the same grade. In 4 large group of officers, such as are normally assigned to an Infantry division,
the law of averages will establish that about twenty percent of the officers of each grade may be superior; about twenty percent may be in the two lower classifications of very satisfactory and
satisfactory (Unsatisfactory officers should be identified promptly and reclassified); the remaining sixty per cent who constitute the mass of thoroushly capable officers would fall into the excellent
category. Commanders of regiments and large units must analyze the reports prepared within their organization and whenever the distribution varies markedly from the above the reasons must
be sought. It is highly important that officers who are genuinely superior be identified by their ratings so that their talents may be fully utilized. It is also important to identify those officers
whose qualifications and standards of performance of duty are above the minimum required, but who are clearly below the standard established by the mass of officers of their grade. © A series
of reports of an individual officer should present a highly accurate evaluation of his worth.

2. Prior to filling in Section G of this report consider carefully the following definitions and the numerical values assigned to each. Keep them in mind when reting, taking into considera-
tion the length of service of officer you are rating and the opportunities afforded him, which might have a bearing upon his performance of duty, personal characteristics, or professional qualifica-
tions, k: '

Unsatisfactory: Performance of the particular duty reported upon or personal characteristics or professional qualifications below minimum standards—inefficient.
Satisfactory: Performance of the particular duty reported upon or personal characteristics or professional qualifications up to minimum standard—passably efficient.

Very Satisfactory: Performance of the particular duty reported upon in an efficient manner. * Personal characteristics, professional qualifications; or efficiency above that acceptable as sat-
factory. ‘

Excellent: Performance of the particular duty reported upon in a very efficient manner. Persanal characteristics, professional qualifications, or efficiency above very satisfactory but below
superior.

Superior: Outstanding and exceptional performance of the particular duty reported upon.  Personal characteristics, professional qualifications, or efficiency above that considered excellent.

Alnknown: To be used in all cases in which the re officer has had insufficient opportunity during the period cover this report to observe the officer reported upon to permit
@ rating as o the performance of the particular duty, his al characteristics, or professional qualifications. 3

1-10 ¥ )
U. B. GOVERNMENT PRINTING OFFICE 16—30304-8
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Efficiency report, Colonel Howard M. McCoy, AC, 0-18054, 1 Jul to 9 Dec 1946.

AFGAS-5 2nd Ind.
Hq AAF, Washington, D. C. 26 February 1947.
TO: The Adjutant General, Washington, 25, D. C.
Examined and forwarded.
FOR THE COMMANDING GENERAL: :
M
H. H. HEWITT,

Lt.Colonel, A.G.D.,
Asst. Air Adjutant General.



EFFICIENCY REPORT ¢

TYPEWRITER IF POSSIBLE PREPARE 1HIS utﬁom WITH PAINSTAKING ACCURACY! TS VALUE LIES 1N THIE-DEGREE OF omscnvurv
|F NOT, PLEASE PRINT MPARTIALITY, AND SOUND, CONSIDERED JUDGMENT DISPLAYED BY.THERATING omrra READINSI’FI‘UCTIONS

A. PLACE OF ORIGIN OF REPORT

SEE AR 600-185

THEATER OR COMMAND . ORGANIZATION AND UNIT DATE OF REPORT
AMC L,020th AAFBU (Hg AMC) 30 June L6
‘ B. OFFICER REPORTED UPON
LAST NAME—FIRST NAME—MIDDLE INITIAL SERIAL NUMBER GRADE ARM OR SERVICE oM -
MeCOY, Howard e : 018 054 Colonel AC RA
DATE OF BIRTH SERVICE OFFICIAL STATUS OF OFFICER WITH RESPECT TO YOU PERIOD COVERED | FROM TO
Limited | General ’
l; Dec 07 X Chief of one of my divisions. 1 Jan L6 [30 June L6
C. STATIONS AT WHICH OFFICER SERVED AND DUTY ASSIGNMENTS
PLACE "X IN BOX OR BOXES TO CLASSIFY DUTY
STATIONS DUTY ASSIGNMENTS . DAYS = STAFF o COMMAEDO —| oA | Ao
COMBAT | cOMBAT | COMBAT | comsaT| NG [&EXEC,
1. Wright Fld, Ohie Chief, Air Documents
9 Diw, Intelligence T=2 |-171 X
3.
4 L > 3 10
5. Sr Pilot (SUP) 181

D. WRITE A BRIEF GENERAL ESTIMATE OF THIS OFFICER. REFER TO POINTS OF WEAKNESS AS WELL AS STRENGTH. UNFAVORABLE ENTRIES OF OPINION IN THIS ESTI.
MATE NEED NOT BE REFERRED TO THE OFFICER BEING RATED A very intelligent, capable officer, with considerable

vision and planning ability.

E. E: G, WHAT DEGREE OF SUCCESS HAS HE ATTAINED UNDER THE FOLLOWING? PLACE AN "
INDICATE YOUR ATTITUDE ‘N IHH4E APPR%%EI&E% %SLCEUJS Bﬁ\]l}?éfﬁ 'Fg:lr'%_GV ETJEER NOE pROPEESﬁUOA(‘J%CéKLEg?ElﬁEE
ARE FORMULATED WOuLD YOoUu FOR A RATING OF UNKNOWN. SEE INSTRUCTIONS ON THE REVERSE SIDE.
ON THE FOLLOWING
RAT. | Unsat. | Sat.| V. S. | EXC. SUP. Un- TOTAL VALUE
BASED ON X ATTITUDE = VAL | —4 |2 2345 |67 [kown| —Total | +Total
1.’ Physical Activity and End
INTIMATE DAILY CONTACT | | PARTICULARLY DESIRE HIM? L i ) = 6
y . X |e Stability Under Pressure x 6
FREQUENT OBSERVATION OF BE PLEASED TO HAVE HIM? 3. Attention to Duty x 6
THE RESULTS OF HIS WORK § : : T Cooneation = 5
INFREQUENT OBSERV,;\&ON BE SATISFIED TO HAVE HIM? 5. Initiative %< 6
OF THE RESULTS OF HIS WORK 6. Intelligence x 6
7. F
ACADEMIC RECORDS PREFERNOT TO HAVE HIM? i X 2
8. Judament and Common Sense x =
: % 9. dershi|
OFFICIAL REPORTS DEFINITELY NOT WANT HIM? Leglerhip =S 6
i 10. Ability to Obtain Results < 5
F bl l. ), Yes or No
Efnce last re- V:;}gNT: During the pericd covered by this report AL in case unfavorable entries have been Totals iy
porthas he been was he the subject of any disciplinary made, other than in D and/or F, were - + 56
mentioned in o7 Unfavorably mees:;g? ﬁmt shoulcli be Included on his no the deﬁ’clcnc‘:el: bro&ght ;%ull\ecggsé:’:; lone KN -
- ttent er . e
s || VoS e U o el e e £ 3 reomaton e i o Ve B| 56
NDING SPECI ES OF VALUE IN MiLlTAR‘f SERVICE. MAKE NO ENTRIES EXCEPT M.
L %?—{TSEEASTATEMENT ALRSED% AL OBSERVATION OR OFFICIAL REPORTS. SHOW Entef numerlcal rating using the follow- N
PILOT AND/OR QBSERVEE RATINGS QF NR CORPS QFFICERS. basus Numerical rating equalsthenet | Numerical 5.6
uc (KR divided by total number of Rating
entrles or which a numerical rating
was given. ’
N.
Enter adjectival ratlns based on nu-
Sf: Pilot mc":‘gvff% ('}’1)) uff thllcflwlgg code.
o =Linsatisrac
0.0to 1.99  —Satisfacto i Adjectival Superior
20to 3.49 —Very satistactory Rating
35t0549 —Excellent
s 55t 7.0 ~Superior '
O. TCERTIFY THAT TO THE BEST OF MY-KNOWLEDGE AND BELIEF ALL ENTIRES MADE HEREON ARE TRUE AND IMPARTIAL AND ARE IN ACCORDANCE WITH AR 600-185,
INCLOSURES SLGNATUW c% W TYPE NAME, GRADE AND ORGANIZATION COMMANDING WHATZDe@puty
0 L 7). Da ,._R__gr'r. Colonel, A.C. [G, Intelligence
20th AA Tl
WD AGOD FORM (This form supersedes WD A GO Form 67, 27 September 1 0-178 L020th AAFBY, (1-2) e
FEB 104§ 67 whichwmbeuseduntﬂaxistlngsbu%kﬁ Bthfstal:ll?er o, Uo )




THIS SPACE FOR CONTINUATION OF REMARKS IF NEEDED

Carbon Copy Extracted by AAF

1ST. IND, , )
HQ, AMC, Wright Field, Dayton, Ohio., & August 19L6

TO: Commanding General, AAF, Washington 25, D. C.

I concur in the ahove report,

N, ¥, TWINING
Lt General, USK
Commanding

2d Ind

Ha., Army Air Forces, Washington 25, Ds C., 20 August-1946

To: The Adjutant General, F-:'ashingtén 25, D, C.

Ixemined and forwarded.. b 25 g@w
(0]

ol g T EDWARD E. TOR
FOR THE COMMANDING GENERAL: b TS D e
‘ (SEE AR 600-185) 3 2

Asst, Air Adjutant Genes'e.l

1. Efficiency ratings comprise an evaluation of an officer In comparision With others of the same grade. In a large group of officers, such*as are normally assigned to an infantry division,
the law of averages will establish that about twenty percent of the officers of each grade may be superior; about twenty percent may be in the two lower classifications of very satisfactory and
satisfactory (Unsatisfactory officers should be identified promptly and reclassified); the remaining sixty per cent who constitute the mass of tl"mro‘ughly capable officers would fall into the excellent
catesory. Commanders of resiments and large units must-analyze the reports prepered within their organization and whenever the distribution varies markedly from the above the ressons must
be sought. It is highly important that officers who are genuinely superior be identified by their ratings so that their talents may be fully utilized, [t is also important to identify those officers
whose qualifications and standards of performance of duty are above the minimum required, but who are clearly below the standard established by the mass of officers of their grade. A series
of reports of an individuel officer should present a highly accurate evaluation of his worth.

-9: Prior to flling in Section G of this report consider carefully the following definitions and the numerical values assigned to each. Keep them in mind when rating, taking into considera-
tion the length of service of officer you are rating and the opportunities afforded him, which might have a bearing upon his performance of duty, personal cheracteristics, or professional qualificas
tions. 3 p

Unsatisfactory: Performance of the particular duty reported upon or personal characteristics or professional quelifications below minimum stand.urds—inefficient.
Satisfactory: Performance of the particular duty reported upon or personal characteristics or professional qualifications up to minimum standara —-nassably efficient.” ™

Very Satisfactory: Performance of the particular duty reported upon in an efficient manner. Personal characteristics, professional qualifications, o :lficiency above that acceptable as sat-
factory.

Excellent: Performance of the particular duty reported-upon In a very efficient menner.  Personal characteristics, professional qualifications, or efficie.« 2bove very satisfactory but below
superior. .

L] =
Superior: Qutstanding and exceptional performance of the particular duty reported upon. Personal characteristics, professional qualifications, or efficier..” above that considered excellent.

a rating as to the performance of the perticular duty, onal characteristics, or professional qualifications.

A

-~

¥

Unkriown: To be used in all cases in which the :‘ns officer has had insufficient opportunity during the period coverzdeby this report to observe the sfficer reported upon to permit

YU, 5. GOVERNMENT PRINTING OFFICE 1 16363040
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USE TWEWRITER IF POSSIBLE PREPARE THIST REPORT WITH PAINSTAKING ACCURACY'
IMPARTIALITY, AND SOUND CONSIDERED JUDGMENT DISPLAYED BY THE RATING OFFIC

INOT, PLEASE P|

ITS

A. PLACE OF ORIGIN OF REPORT

VALUE LIES IN' THE D

EGREE OF OBJECTIVITY,
FR READ.INSTRUCTIONS.

SEE AR 600-185

THEATER OR COMMAND
ATSC

ORGANIZATION AND UNIT
L,020th AAF BU (HQ ATSC)

DATE OF REPORT

31 De

o U5

B. OFFICER REPORTED UPON

LAST NAME—FIRST NAME—MIDDLE INITIAL SERIAL NUMBER GRADE ARM OR SERVICE COM-
PONENT
McCOY, Howard M. 01& 054 col AC RA
DATE OF BIRTH SERVICE OFFICIAL STATUS OF OFFICER WITH RESPECT TO YOU PERIOD COVERED | FROM TO
T BY REPORT
mite General .
Ly pec 07 X | Chief of one of my divisiomns 1 Jul L5 |31 pec L5
C. STATIONS AT WHICH OFFICER SERVED AND DUTY ASSIGNMENTS
PLACE "X IN BOX OR BOXES TO CLASSIFY DUTY
STATIONS DUTY ASSIGNMENTS DAYS STAFF COMMAND TRAIN- | ADMIN
NOT NOT NG b
! COMBAT | cOMBAT | COMBAT | COMBAT &EXEC.
1. Europe (Fr 66=2 6.,6) Dir Tech
2 Serv, Hq ATSC in Europe 15
3. (Fr 66=2 6,3) Intel Sec,
4. US Strategic AF in ETO 83
5. Burope ‘
AS WELL AS STRENG

D. WRITE A BRIEF GENERAL ESTIMATE OF THIS OFFICER. REFER TO POINTS OF WEAKN&S,S

MATE NEED NOT BE REFERRED TO THE OFFICER BEING RATED,

on engineering and techmnical matters.

An outstan

ing an

oapam UNFAVORABLE leggsr QF 0P lONiNy THIS ESTI-
Very slightly lacking in tact and diplomacy.

E. F. G. WHAT DEGREE OF SUCCESS HAS HE AﬁAINED UNDER THE FOLLOWING? PLACE AN "X
g IN THE APPROPRIATE SPACE TO DENOTE RATING. ENTER THE PROPER NUMERICAL VALUE
ALL ENTRIES INDICATE YOUR ATTITUDE IN THE APPROPRIATE COLUMN UNDER “TOTAL VALUE" NO VALUE SHOULD BE ENTERED
ARE FORMULATED WOULD YOU FOR A RATING OF UNKNOWN, SEE INSTRUCTIONS ON THE REVERSE SDE
ON THE FOLLOWING
RAT. | Unsat. | Set.| V. S. | EXC. | SuUP. Un- TOTAL VALUE
BASED ON X ATTITUDE X VAL | —4 |1|2|3|4]|5]|6]7 [knewn| _Total | +Total
, : 1. P ivity and End 6
INTIMATE DAILY CONTACT | | PARTICULARLY DESIRE HiM? tnical Aatuityand Enditence x
X 9. Stability Under-Pressure x 5
EQUENT OBSERVATION OF 3. Attention to Duty X
R e ULTe OF 1S WORR BE PLEASED TO HAVE HIM? _ = i
z - e ¥ 4. Cooperation x 5
INFREQUENT OBSERVATION BE SATISFIED TO HAVE HIM? 5. Initiative X 3
OF THE RESULTS OF HIS WORK Siinteliiaence % T
7. F 6
ACADEMIC RECORDS PREFERNOT TO HAVE HIM? — =
8. Judgment and Common Sense I 6
; . Leadershi
OFFICIAL REPORTS DEFINITELY NOTWANT HIMe| [ me2aerhip el 6.
10. Ability to Obtain Results e 6
I Yo i b beiodl e g b G faogab] Beseil vesorhe | Touls
t - c3 o uri e peri thi rt tri
Since it re. | Yegggho | During the perid covered by tis reven o e o liegt
mentioned in of- Unfavorubly measure that should be IncTuded on his no the deficiencies brought to the officer’s K.
ficial communi- |  VYes or No record? If so, enclose separate statement attention while under your command 2 Net
cations? ifé of nature and attendant circumstances. and prior to preparation of this report? None Value . cq
L. QUTSTANDING SPECIALTlES OF VALUE IN MILITARY SERVICE. MAKE NO ENTRIES EXCEPT L frer ot
HERE STATEMEN BASED PERSONAL OBSERVATION OR OFFICIAL REPORTS. SHOW Enter numerical rating using the follow-
PILOT AND/OR OBSERVER RATINGS OF A[R CORPS OFFICERS. ing basis: Numerical rating equals the net | Numerical
value ( divlﬁe‘i by total nuTber of ating
entries for which & numerical rating
8r. Pilet was given. ’ 5 9
Enter adjectival rating based on nu-
merical rating (M). Use followingcode
Below 0 ? 4) —Unsatisfactory .
0.0to 1.99  —Satisfactol Adjectival SUPBI'J.GZ'
» 20t03.49 —Very satisfactory Rating
35t0 549  —Excellent
5.5t0 7.0 —Superior .

O. I CERTIFY THAT TO THE BEST OF MY}N@W{@GE AND BELIEF ALL ENTIRES MADE HEREON ARE TRUE AND IMPARTIAL AND ARE IN ACCORDANCE WITH AR 600-185.

INCLOSURES | SIGNATU - TYPE NAME, GRADE AND ORGANIZATION COMMANDING WHATDepu by
2 : ?) Do Le PUTT, Colonel, A.C CG, Intelligence

WD AGO FoRM G7 (Thisform supersedes WD AGO Form 67, 27 September 1044, 1-10 ( T“'E) ®

1 FEB 104§ which will be used until existing stocks are exhsusted.)

/,

(¥

| §
LN
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THIS SPACE FOR CONTINUATION OF REMARKS IF NEEDED

PAR C (ocontd) s dnis ! il :

STATIONS DUTY ASSIGNMENTS DAYS CLASSIFY DUTY

Wright Field, ohio Chief, Air Documents Div,
T=2 g1 x adm & exeo

Sr. Pilot (Superior)

1ST. IND.

HQ, AMC, Wiright Field, Dayton, Ohio. 16 April 1946,

T0: The Adjutant General, Washington 25, D. Ce  (Thru Channels)

T

N. F. TWINING
Lt General, USA
Commanding

I concur in the above report.

INSTRUCTIONS
(SEE AR 600-185)

1. Efficiency ratings comprise an evaluation of an officer In comparision With others of the same srade. [n a large group of officers, such as are normally assianed to an infantry division,
the law of everages will establish that about twenty percent of the officers of each grade may be superior; about twenty percent may be in the two lower classifications of very satisfactory and
satisfectory (Unsatisfactory officers should be identified premptly and reclassified); the remaining sixty per cent who constitute the mass of thoroughly capeable officers would fall into the excellent
category. Commanders of regiments and large units must analyze the reports prepared within their orsanization end whenever the distribution varies markedly from the above the reasons must
besought. It is hishly important that officers who are genuinely superior be identified by their rotings so that their talents mey be fully utilized. It is also importent to identify those officers
whose qualifications end standerds of performance of duty are above the minimum required, but who are clearly below the standard established by the mass of officers of their grade. A series
of reports of an individual officer should present a hishly accurate evalustion of his werth.

9. Prior to filling in Section G of this report consider carefully the following definitions and the numerical values assigned to each. Keep them in mind when rating, taking into considera-
tion the length of service of officer yod are rating and the opportunities afforded him, which might have a bearing upon his performance of duty, personal characteristics, or professional qualifica-
tions.

Unsatisfactory: Performance of the particular duty reported upon or personal characteristics or professional qualifications below minimum standards—ineHicient.

Satisfactory: Performance of the particular duty reported upon or personal characteristics or professional qualifications up to minimum standard—passably efficient.

Very Satisfactory: Performance of the particuler duty reported upen in an efficient manner. Personal characteristics, professional qualifications, or efficiency above that acceptable as sat-
factory.

Excellent: Performance of the particular duty reported upon in a very efficient manner. Personal characteristics, professional qualifications, or efficiency above very satisfactory but below
superior.

.
Superior: Outstanding and exceptional performance of the particulsr duty reported upon.  Personal characteristics, professicnal qualifications, or efficiency above that considered excellent.

& rating as to the performance of the particular duty, sonal characteristics, or professional qualifications.
Fy R i o
-

Unknown: To be used in all cases in which the“’“.wting officer has hed insufficient opportunity during the period covegzd by this report to observe the officer reperted upon to permit

1-10« ¥ U. 5. GOVERNMENT PRINTING OFFICE 1 16—30304~
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Hq, AAF, Washington 25, B. 0., MAY 16 1946
To: The :ajutant General, Washington 285, D. C.
Examined énd tforwarded.

FOR THE COMMANDING GENERAL :

ACK L, BA /

Lt. Col., Air Corps
Chief, Records Section
Office, AC/AS-1

Carbon Copy Extracted by AAF



USE TYPEWRHER IF POSSlBLE PREPARE: THIS REPORE WITH PAINSTAKING. ACCURACY!
IF NOT, PLEASE PRINT

IMPARTIAUITY, A

EFFICTENCY REPORT .

A. PLACE OF ORIGIN OF REPORT

TS VALUE 'LIES IN_THE DEGREE OF OBJECTIVITY, ISR R
ND SOUND, CONSIDERED JUDGMENT DISPLAYED BY THE RATING OFFICER, READ (NSTRUCTIONS?

THEATER OR COMMAND

EUROPEAN THEATER OF OPERATIONS

ORGANIZATION AND UNIT

HQ AIR TECHNICAL SERVICE COMMAND IN EUROPE

DATE OF REPORT
1 July 1945

B. OFFICER REPORTED UPON

LAST NAME—FIRST NAME—MIDDLE INITIAL SERIAL NUMBER GRADE ARM OR SERVICE My
MCCOY', HOWARD U. 018054 Col AC RA
DATE OF BIRTH SERVICE OFFICIAL STATUS OF OFFICER WITH RESPECT TO YOU PERIOD COVERED | FROM TO
Limited | General ’
L, Dec 07 e Deputy of my Directorate 1 Jan 45 [ 30 Jun 45
. C. STATIONS AT WHICH OFFICER SERVED AND DUTY ASSIGNMENTS
PLACE "X IN BOX OR BOXES TO CLASSIFY DUTY
STATIONS DUTY ASSIGNMENTS DAYS STAFE COMMAND [ RAIN- | ADMIN.
COMBAT | COMBAT COMBAT | COMBAT ING | &EXEC.
. v
1. AAF Station 379 Deputy Director Tech- 181 X
o nical Services.
Gy AAF Station 379 Pilot, Senior 181
4.
5.
D.

MATE INEED NOT BE REFERRED TO THE OFFICER BEING RATED.

A strong forceful officer with lots of initiative and drive.
responsibility and works best when he is boss.

ideals of loyalty and duty.

st

WRITE A BRIEF GENERAL ESTIMATE OF THIS OFFICER, REFER TO POINTS OF WEAKNESS AS WELL AS STRENGTH. UNFAVORABLE ENTRIES OF OPINION IN THIS ESTI-

Readily assumes
A firm disciplinarian with high

3 F. G. WHAT DEGREE OF SUCCESS HAS HE ATTAINED UNDER THE FOLLOWING? PLACE AN *'X™
A ALL ENTRIES INDICATE YOUR ATTITUDE I T A AT A r o R AT AL AT UL O VALUE SHOULD BE ENTERED
OQR'IE'HFtolggLLOWiNG WOULD YOoUu FOR A RATING OF UNKNOWN. SEE ENSTRUCTIONS ON THE REVERSE SIDE.
RAT. | Unsat. [ Sat.| V. S. | EXC, SUP. Un- TOTAL VALUE
BASED ON | X ATTITUDE L X VAL | —4 1|12 |3|4]|5(6]7 known [ __Tota| + Total
1. Physical Activity and Endurance X
INTIMATE DAILY CONTACT PARTICULARLY DESIRE HIM? = —%
' X 3 | 2. Stability Under Pressure X
i X b
FREQUENT OBSERVATION OF 3. Attention to Duty
: BE PLEASED TO HAVE HIM? T i
THE RESULTS OF HIS WORK T x i ?
« X St
INFREQUENT OBSERVATION BE SATISFIED TO HAVE 5. Initiative
HIM? —
OF THE RESULTS OF HIS WORK A X | 7
ACADEMIC RECORDS PREFER NOTTO HAVE HIM? L ibors = 7
8. Judament and Common Sense X 7—
9. Leadership X 6
OFFICIAL REPORTS DEFINITELY NOT WANT HIM? e
10. Ability to Obtain Results X | 3
Fa bly Yes or No J Yes or No
E-:n:e last re- chc::r: No Durin the penod covered by this report e In case unfavorable entries have been Totals i 65
port has he been 1\10 was ?w. the subject of any disciplinary mede, other than in D and/or F, were +
mentioned in of- [ Unfavorably measuz_ﬁ t:mt shou!tli be included on his ti:: d‘zf‘menc}:els brogaht K%Jrecgﬁl;:;j 2 KN ;
ial H ) attention while under y el
E:;?ons’gommum Ye906N° | of nature and attendant cis:c?;:nr:::ncset:mmm No and prior to preparation of this report? Value ’ 6 5
L. OUTSTANDING SPECIALTIES OF VALUE IN MlLlTARY SERVICE. MAKE NO ENTRIES EXCEPT M.
WHERE STATEMENT IS BASED ON PERSONAL OBSERVATION OR OFFICIAL REPORTS. SHOW Enkcr numerical rating using the follow- N 1
PILOT AND/OR OBSERVER P-/\TlNGS OF AIR CORPS OFFICERS. asts Mumerical rating equals the net umerical
KR divided by total number of Rating
cnmz: or which a numerical rating ’ 6 50
Senior Pilot; Combat Observer. :as given. x
Enter adiec!lvel ratlng based on nu-
mznca! fdlll'l (M). Use n'llowlng code,
Ouzaotw1 939—4) _'f;jdn“fm actory
o —Satisfactor A
i 2.0to 3.49 —Very satistactory g‘;ﬁ:gﬁl
2 35t0549 —Excellent on
/." fl 55t0 7.0 —Superior . bllp

O. 1 CERTIFY THAT TO THE BEST OF MY KNOWLEDGE AND'BEEIEE ALL ENTIRES MADE HEREON ARE TRUE AND IMPARTIAL AND ARE IN ACCORDANCE WITH AR 600-185.

INCLOSURES

o e % e

TYPE NAME, GRADE AND ORGANIZATION
ONALD L. PUTT, COL, AC

W. D., A. G, O, Form No, 67
97 September 1944

d|

A K

s is Form Supers:

Q. Form No. 67, 2 July 1943,

1-10
Wil Nowscrf Alter Receipt of This Revision.}

—- J‘-,

f

ﬁir of Tech Services

10-38034—3.

®



THIS SPACE FOR CONTINUATION OF REMARKS IF NEEDED

] 1ST. IND.
¥ HQ ATR TECHNICAL SERVICE COMMAND IN EUROPE, AAF 379, APO 633, US ARMY, 13 JULY 1945,

TO: Commanding General, US Strategic Air Forces in Europe, APO 633, US Amy,

I concur in the above report.

INSTRUCTIONS
(SEE AR 600-185)

1. Efficiency ratings comprise an evaluation of an officer In comparision with others of the same grade. In a large group of officers, such as are normally assigned to an Infantry division,
the law of averages will establish that about twenty percent of the officers of each grade may be superior; about twenty percent may be in.the two lower classifications of very satisfactory and
satisfactory (Unsatisfactory officers should be identified promptly and reclassified); the remaining sixty per cent who constitute the mass of thoroughly capable officers would fell into the excellent
category. Commanders of regiments and large units must analyze the reports prepared within their organization end whenever the distribution varies markedly Trom the above the reasons must
be sousht. It s highly important that officers who are genuinely superior be identified by their ratings so that their talents may be fully utilized. It is also important to identify those officers
whose qualifications and standards of performance of duty ere sbove the minimum required, but who are clearly below the standard established by the mass of officers of their grade. A series
of reports of an individual afficer should present a highly accurate evaluation of his worth. L

9. Prior to filling in Section G of this report consider carefully the Following definltions and the numerical values assigned to each, Keep them In mind when rating, taking into considers-
tion the lensth of service of officer you are rating and the opportunities afforded him, which might have a besring upon his performance of duty, personal characteristics, or professional qualifica-
tions.

Unsatisfactory: P:rfomancc of the Danlcular duty rcnortcd upon or persanal d‘mractcrist::s of professional qualifications below minimum standards—inefficient.
Satistactory: Performance of the partlcu!ar duty rcpon:d upon or pcrsonal ch.uacterlsm‘.l or professional qualifications up to minimum sundard—msubly cf{ac:ent.

Very Satisfactory: Performance of the particular duty reported upon in an cﬁiclem manner. Personal characteristics, professional qualifications, or cfhdencv sbove lhat ac:cpmbf: os sat-
actory.

Excellent: Performance of the particular duty reported upon In a very efficient manner. Personal characteristics, professional qualifications, or efficiency above very satisfactory but below
superior.

Superior: Outstanding end exceptional performance of the particular duty reported uoon. Personal characteristics, professional qualifications, or efficiency above that considered excellent.
<

-
Unknown:. To be used.in-all cases in which the r ng-officer hes hed insuticient opportunity during the period covered by this report to observe the officer reported upon to permit
a rating 45 to the performance of the particular duty, nal Chcracl:ﬂstlc\ [or prolessiorial qualifications.
& e 0 e i T & > w Lo = [
1-10
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2nd Ind,.

T0: Commanding General, US Forces European theater (Rear) APO 887, U S Army

Examined and forwarded.

For the Commanding General:

" ST ARV A tr  HAawra i) o I B
1% 3 .:-;]_—1-.1.-.10",,«, ‘;’)»'t,ld‘ dis g (O} j.(‘j _',_:]d.

a United States Forces, European Theater (rear), APO

o, Ngbats IR WY oo 7 NP e - -
To: The Adjutant General, Washington 25, D.C.
Examined and forwarded.

TOR T THRAT OO A TR
FOR THE THEATER CGOMMANDRIC:

73 -

rd

ond Lt, AGD U
Asst Adj General

Al ULy

Ak LN -
887, 23 July 1945.

SUARTERS, U S STRATEGIC AIR FORCES IN EUROFE, AP0 633, U S irmy, 17 July 1945

/




ACADENMIC
CROSS REFERENCE SHEET

- NAME /Qbég_igidiy; Ao ws g e ol Vid

F A s

SCHOOL ,4',,7,-“,,,_,” 4~ A g 1 i J Fd

AFSN S0 A

Ceole
7

COURSE _ J7 Ao imel ot Staff

PERIOD = FROM T i B0, 2 Rard blans el
\ggngLETEJ/ / TICOMPLETE PAILED

(Cirele the above appropriate description)


https://ACADEf.UC

USE TYPEWRITER IF POSSIBLE
IF NOT, PLEASE PRINT

EFFICIENCY REPORT

PREPARE THIS | REPORT WATH PAINSTAKING A(CURACY'
IMFARUALITY A_ND'SOUND CONSIDERED JUDGMEN

DISPLAYED BY THE RAIIN i

A, PLACE OF ORIGIN OF REPORT

TS VALUE :LIES N T DEGREE. OF OUIECTIVITY.
OFFICER READ,INSTRUCTIONS! SEEQRiGa0.1as

s

THEATER OR COMMAND

EUROPEAN THEATER OF OPERATIONS

ORGANIZATION AND UNIT

HQ ASC US STRATEGIC AIR FORCES IN EUROPE

DATE OF REPORT
14 Apr 45

B. OFFICER REPORTED UPON

LAST NAME—FIRST NAME—MIDDLE INITIAL SERIAL NUMBER GRADE ARM OR SERVICE (}:)SM.
MCCOY, HOWARD M. 0-18054 Col AC RA
DATE OF BIRTH SERVICE OFFICIAL STATUS OF OFFICER WITH RESPECT TO YOU PERIOD COVERED | FROM 10
Limited | General . BY,REPORT J
L, Dec 07 1 My Deputy. [ 2 1 dJul 44| 31 Dec 44
C. STATIONS AT WHICH OFFICER SERVED AND DUTY ASSIGNMENTS
PLACE "X IN BOX OR BOXES TO CLASSIFY DUTY
STATIONS DUTY ASSIGNMENTS DAYS STAFF o COMMAI:% —| A | Aain.
COMBAT | cOMBAT | COMBAT | conmat| ING | &EXEC,
7i»_Enroute to ETO 5
° 6 and 379 | Deputy Director, Tech- b
nical Services L79¥ x
MSMijior Pilot 184

D. WRITE A BRIEF GENERAL ESTIMATE OF THIS OFFICER. REFER TO POINTS OF WEAKNESS AS WELL AS STRENGTH. UNFAVORASBLE ENTRIES OF OPINION IN THIS ESTI.
MATE NEED NOT BE REFERRED TO THE OFFICER BEING RATED.

Highly skilled technical officer and well grounded in general military affairs,

Competent to assume responsibility for broad variety of a.ct.:x.vit.:.es.

Excellent

leader. Particularly fine officer.
E. F. G. WHAT DEGREE OF SUCCESS HAS HE A'I'I'AINED UNDER THE FOLLOW!NG? PLACE AN *
IN THE APPROPRIATE SPACE TO DENOTE G. ENTER HE PROPER NUMERICAL V, ALUE
ALL ENTEIES INDICATE VOUR ATTITUDE N THE APPROPRIATE COLUMN UNDER * TOTAL ALUE" NO VALUE SHOULD BE ENTERED
ARE FORM TED WOULD YOU FOR A RATING OF UNKNOWN. SEE INSTRUCTIONS ON THE REVERSE SIDE.
ON THE FOL!..OWING
RAT. | Unsat. | Sat.| V. S. | EXC. | SUP. Un TOTAL VALUE
BASED ON | x ATTITUDE % VAL | —4 [ 12| 3|4]|5]|6]7 |[wr| _Total | 4Totel
it 1. Physical Activity and End
INTIMATE DAILY CONTACT | X | PARTICULARLY DESREHIM? | X Lo X TS
9. Stability Under Pressure X —'L
EQLUENT OBSERVATION OF b 3. Attention to Duty X
R RESULTS OF HIS WORK BE PLEASED TO HAVE HIM? , e
4. Cooperation x 6
. I . . 5. Initiativ X .
SRR | ewmronern [ 7
i 6. Intelligence X
7. Force X
ACADEMIC RECORDS PREFER NOT TO HAVE HIM?
8. Judament and Common Sense X
R dershi
OFFICIAL REPORTS DEFINITELY NOT WANT HIM? o tesderhip e Al
10. Ability to Obtain Results [ x | 7
H. F bl Yes or No
Since last re- V:EEJNL Dm'ln the period covered by this report Yexone in case unfavoreble entries have been E Totals 68
port has he been wras ic the subject of any disciplinary made, other than in D and/or F, were == an
mentioned in of- [T Uinfavarably | measure that should be Included on his N’o the deficiencies brought to the officer’s LAY K.
ficial communi- | Ve No record? If so, enclose separate statement attention while under your command Net
cations? Nb of nature and attendant circumstances. and prior to preparation of this report? Value . 68
L. OUTSTANDING SPECIALTIES OF VALUE IN MILITARY SERVICE. MAKE NO ENTRIES EXCEPT M.
WHERE STATEMENT IS 8 D ON ONAL OBSERVATION OR OFFICIAL REPORTS. SHOW Ent:r numerical rating using the follow-
PILOT AND/OR OBSERVER RATINGS OF AlR CORPS OFFICERS. basis: Numerical rating equals the net | Numerical 6 ; “)
?uc ( dlwﬁ:i by total nullnbcr of Rating ’ '8 s
h :ntrler or which & numerical rating 4
Senior Pilot; Combat Observer; Aircraft Observer. | w sien B
M.
Speaks, writes and translates French passably. R r e el
mt:?cal rah (M). Use following cede.
! q ~ oe aw —-4 -—-%h;lsaimf"actury i
—Jatistacto
“ q 1 0, b 90to349 —Very satisfactory R]:{?r:ig‘l Sup
35t05.49 —Excellent
) 55t0 7.0 —Superior .

O. | CERTIFY THATTO TMEST OF MY KNOWEDZE ANDBELIEF ALL ENTIRES MADE HEREON ARE TRUE AND IMPARTIAL AND ARE IN ACCORDANCE WITH AR 600185,

i ] [l

TYPE NAME, GRADE AND ORGANIZATION

HOWARD G. BUNKER, COL, AC

DTmctorl

A. G, O, Fnﬂn No, 67

W. D.
&7 September 1944

@!is Form Supcned'zlw D., A. G. O. Form No. 67, 2 July 1943,
Used ‘After Receipt of This Rmslon)

hich Will Not Be

119

16-=30034—2

XRNNXNDINHK AR
of Technical Services
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