
GRADE SERV ICE NUMBERLAST NAME· F IRST NAME . MIDDLE IN ITIAL 
COLONEL 550 AMC COY, HOWARD M. 

IV. OVERALL EVALUATION 
INSTRUCTIONS: Compa r e th i s officer with all officers of the same grade. Remember that e xtremes of ability a r e 
r are. Be objective and impersonal. Think of the officer's perfonnance ove r the en tire rating period. Place an 
(x) in the appropria t e box. Be certain t o r ead instructions in Section V befor e accomplishing your evaluation. 

A VERY FINE OFFICER OF GREAT ONE OF THE VERY FEW OUTSTANDINGA DEPENDA BLE AND TYPICALLY 
OFFICERS I KNOW 

UNSATIS­ AN ACCEPTABLE OFFI­
VALUE TO THE SER9CEEFFECTIVE OFF I CER FACTORY CER 

I v II I I II I 
COMMENTS OF REPORT IHG OFFICER (Include any stren,lths or weaknesses not covered elsewhe r e jn this r eport. WheneverV. the officer js rated unsatisfactory or outatanding one or more actual incidents illustrating t ypical performances which 
justify the r st inll must be included. Specific comment •ill be made on promotion fitness wh en it i s believed the o ffi cer 
reported on is outstandin,lly well qualified for promotion and s hould be promoted in advance of his con t empora ries. Include 
herein s u,l,lested assi ,lnments or type of duty for which the officer is especia lly qualified. A definite s t a tement wil l 
be t1e aa to the degree to wlu t:h thi s officer exer,;ises JudAment ln er;onomit::al ml:W'laaement of peraonnel and r esourc es

11111 
under his e upe rvi s ion, commenau ra t e with hia respon•ibilitiea.) 

My evaluati on of Colonel McCoy is bas ed on i nfr equent cont acts and routine 
observance of t he r esu.Lts of his work . One outstanding f eature i s his ent husiasm, 
inter est and dr ive in accomplishing his present assignment. I be~i eve him t o be 
hi ghl y competent in his pr es ently as s i gned area and the results of his work indicate 
accQmplishment of his assignment in an outs t anding fashion. He undoubtedl y poss esses 
imagination, initiative and ingenuity . Minor administ r ative incidents whi ch have 
occurr ed duri ng his assignment i ndicate that he may be somewhat rel uctant t o accept 
r egulations and routine administrative cont r ols when thes e appear to i nter fere wit h 
the effec tive accomplishment of his miss ion. I n this r espect, his judgment may be 
subject to question, however, as of t hi s date, with the informat i on available to me, 
I would r ate him. as a s uperior officer of extreme value to t he service . This 
off icer i s not an empire builder and exercises sound judgment in the ec onomical 
management of personnel and r esources under his supervisi on. 

DELEGATION OF AUTHORITYVI. 
NAME OF PERSON DELEGATED TO PREPARE REPORT IREASON ( S l 

S IGNATURE OF COMMANDING OFFI CERTYPED NAME, GRADE, AND SERVICE NUMBER OF C0""1ANDING OFFICER 

VII. CERTIFICATE OF REPORTING OFFICER which the D/R&D has primarv in"'eres 
s TATUs oF oFF1cER REPORTED oN w1TH REsPEcT To REPORTING oFF 1cER n; r ec¼' of the Physical Security Eqpt. Agenclr of/ 
I CERTIFY THAT ALL ENTRIES HEREON ARE TRUE AND IMPAR TI AL T Ti~EST OF MY KNOWLEDGE AND BELIEF. (Referral 

I by the reportfoll officer is mandatory only when there is a ro tinll jn he fi t three boxes f or nny fac t or in Section III or on 
unsatisfactory in Section IV. When a,,mdntory referral is made the o fie r re rt ed1 on wi ll a ttach " written statement o f his 
reac t i on to the report. ) 1 I I 
TYPED NAME. GRADE, AND SERVICE NUMBER OF REPORTING OFFICER I S I GNATUl~[ O/fi!.,~,:__G OFF I CER 

D. N. YATES, Major Genera~, USJl.!:i j 84A lrJY/IJ f/UA 
Vt 11.Director of Research & Dev/"'lrtV'r'l:WvoF IHDORSIHG OFFICI R. - "-
INSTRUCTIONS: In accompli\;hing your review of the completed r eport, be sur e~ to c~are t~e overa~l e~a~uation to 
the wri tten cooments. It is absolutely necessary tb~t Unsatis factory or Outstandi~ rat i ngs _be JUStlf1ed· by ac­
t ual incidents a nd not broad 11ener·ali ties. 

0 I AGREE E] I DO NOT AGREE WITH THE REPORTING OF. F ICER•S EVALU AT I ON, AND HAVE lf:IDICATED BY INITI ALING THE APPROPR I ATE BOX OR 

BOXES AND/OR PRESENT THE FOLLOWING C0""1ENT S. 

ITYPED NAME. GRADE. AND SN OF I NDORS I NG OFF I CER Is I GNATURE oF I NDORS I NG OFF I cmDATE 

U, S. COVt:IU-lWEST PRlh'TtNG OPFJCE : ttil 979937.... 0 -
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AF FORM 77
15MAR49 

, 

A 

B 

REPORT OF OFFICER EFFECT IVENESS 

NAME (Last-First-Middle initial) 

EcGoy , :immrd 11 
THEATER OR CoNTINENTAL COMMAND 

IIq US...F 

D ATE OF REPORT PERltANENT G RADE 

Colo'.1.cl '1) 

SERIAL No. GRADE CoMPONENT PERIOD OF REPORT 

J50c'.. Col US.'3 From-

~ 

To-

l 4Jul50 8Feb01 
UNI T, ORGANI ZATION. AND STATION PRIMARY MOS DAYS OF-

Ccm Con Gp/CL\, :Tac11, !)C 9349 
Duty I47duty1G3 

REASON FOR Tms REPORT (For reports render ed because of 7,en11a11cnt chattoo of stati01', suppl·u 
address of unit attd fo.Callation 1uhcre officer will report) 

!'.nnuo.l 
Co1n1ENTS OF REPORTING OFFICER (Attention is directed to ti,c ,r,a11datorv co11n1101,ts required bu AF Reoulation 36-10. A definite statement ,uil! be 
made as to the deorec to 10h-ich. this offu;e-r exercises iudumc1it in economical 1nanaucmcnt of personnel a1td rcsoi,rcas under Ii.is super-vision, com1non­
surate with Ma responsibilitws ) 

See attached l etter report sul:mitted in accordance with AFR 36-10 . 

- --------------------------------------------------- -1 
!Ir II. Harshall Chadwel l Cl PREPARATION OF T HIS REPORT ls DELEGATED TO ----------- ----- ------ -------------------------- --• BECAUSE: 

He is the imrrtediate superior. 
TYPED NAME, GRADE, AND SERIAL NUl,lDER OF CO>IMANDINO OFF1CER 

C '.f DTirT.:G, Lt Col, AO 3Cl 2Lil 

SIONATURE OF CoMMANDING OFFICEllt cuoto ::Lan oi' :)c:· l ' C( 
/' 

C2 

-✓i--1------ ------------------------'--------------_-_-_-_-_-_-_-_-..-.,z.....__________. 
STATUS OF OFFICER REPORTED ON WITH RESPECT TO ME: _., -.1 

l CERTIFY THAT ALL ENTRIES HEREON ARE TRUE AND IMPARTIAL TO THE DEST OF b!Y KNOW-LEDGE A..'ID BELIElF. 

TYPED NAME, GRADE, AND SERIAL NUMBER OF REPORTING OFFICER 

Sec attachetl l et" 0 r report. 

STA'l'US OF REPORTING OFFICER WITH RESPECT TO ME: 

'l'Yl'ED NAME AND GRADl:l OF !NDORSIN 0 OFFICER 

SIGNATURE OF REPORTING OFFICER 

SI0N ATUIIE OP lNDORSING OFFICER 



I 

LA.BT NJUIE FIRST NAME INITIAL G!tADE SERIAL No. 

' McCOY, :IO.UL.~:::; M. Col onel 550A 
I NSTRUCTIONS: Pince nn '"X'" In the appropr iate box to denote your evaluation of tile pcrformnnco of t his officer with r c.spcct to the critical require-
menta listed below. The six columna o( boxes correspond lo the unknown bo,: and the five numbers on each scale in lhe Check Li•t of Critical Requirement•
fer Officer Evalu<>ti<m on Report of 0/jicer EJJcctivim••• (AF Form 71A). 

D L PROFICIENCY IN HANDLING ADMlNISTRATlVE D ETAILS 

u I 2 3 4 5 

ODD □□□ 

□□□□ DD 

DD □□□□ 

DD □□□□ 

DDDDDD 
DD □□□□ 

□ DD □□□ 

DDDDDD 
□□ DODD 

DDDDDD 
DDDDD D 

X I I I I I 

, 
1. Understanding instructions 

2. Scheduling work 

S. Getting Information from records 

4. Getting idClls from others 

6. Checking accuracy of work 

6. Writing letters and reporta 

7. Getting coo.1>eratlon 

8. Presenting finished work 

0. Keeping r ecords 

10. Keeping others informed 

11. Rendering effectiveness report.a 

□ 
(DO NOT USE□
THIS SPAC~) 

11. P R OFICIENCY I N SUPERVISI NG P ERSONNEL 

I 2 3 4 5 

X I I I I I 

u 1 2 3 4 5 

DD □□□□ 

ODD □□□ 

DD □□□□ 

□ DD □□□ 

DD □□□□ 

□ DODD □ 

□□□□ D D 

DDDDD D 
□□ DODD 

□□□□ DD 

□□ DODD 

□□ DODD 

□□ DODD 

12. Matching personnel and jobs 

18. Delegating authority 

14. Giving orders and Instructions 

16. Insuring comprehension 

IG. Giving rensons nnd e.."q)lnnations 

17. Supporting authorized actions 

18. E ncouraging ideas 

10. Developing teamwork 

20. Setting a good example 

21. Assisting subordinates In their work 

22. Evaluating subordinates' work 

28. Looking out for subordinates' welfare 

24. Main taining r elations with subordinates 

X I I I I I □ (DO NOT USE□THIS SPAC~)
I 2 3 4 5 

X I I I I I 

Ill. PROFICIENCY I N PLANNI NG AND DIRECTI NG ACTION 

u I 2 3 4 6 

□ DODOO 

□□ DODD 

□ DODD □ 

□□ DODD 

□□□D OD 

□□□ DOD 

DD □□□□ 

DD □□□□ 

□□□□□□ 

25. Taking responsibility 

26. Solving problems 

27. Making use of experience 

28. Long-range p lanning 

29. Taking prompt a ction 

80. Suspending judgment 

81. Making correct decisions 

82. Making forceful efforts 

88. Absorbing materials 

X I I I I I (DO NOT USE 
TH IS SPACE)

I 2 3 4 5 
,

X I I I I I □ □ 

• 

IV. ACCEPTANCE OF ORGANI ZATIONAL RESP ONSIBILITY 

u 1 2 8 d G 

DDDDDD 
DDDDDD 
□□□□ DD 

□□□□ DD 

DDDDDD 
□□ DODD 

84. Complying with orders and directives 

S6. Accepting organizational procedur e 

86. Subordinating personal interesta 

37. Cooperating with nssocialcs 

88. Showing loyalty 

39. Taking responsibility for subordinates 

X I I I I I □ (DO NOT USE□THIS SPACE)
1 2 3 4 6 

X I I I I I 

V. ACCEPTANCE OF PERSONAL RESP-ONSIBILITY 

u 1 2 3 4 6 

DDDDDD 
DDDDDD 
DDDDDD 
DDDDDD 
DDDDDD 
DD □□□□ 

□ DODD □ 

□□□□ DD 

DDDDDD 

40. Attending to duty 

41. Attending to details 

42. Reporting for appointments 

48. Meeting commitments 

44. Being fair and scrupulous 

46. Maintaining military appearance 

46. Adapting to a ssociates 

47. Adapting to the job 

48. Conforming to civil standards 

IX I I I I □ (DO NOT USE□THIS SPAC~)
I 2 3 4 6 

I I IX I I 

VI. PROFICIENCY I N DUTY lllILITARY OCCUPATI ONAL SPECIALTY 
(De,cribc the specific d"tu parformed and oive tho SSN/ of the dutv ) 

. 

u I 2 3 4 5 

□□□□□□ 49. Possessing fundamental training 

□□ ODDO 60. Improving effectiveness 

□□□□□□ 61. Keeping well-informed 

□□DODD 52. Applying training and information 

□□□□□□ 63. Showing ingenuity in specialty 

□□□□□□ 64. Handling related assignments 

X I I I I I 
□ 

(DO NOT USE□THIS SPAC~) 
I 2 3 4 5 

X I II I I 

TOTAL SCORE I (DO NOT USE THIS SPACE) 

. __, 
,~ 
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CENTRAL INTELLIGENCE AGENCY 
WASHINGTON 25, D. C. 

MAR 14 1951 

MEMORANDUM FOR: The Air Adjutant General 
Department of the Air Force 
Washington 25, D. c. 

SUBJECT:. Efficiency Report in the case of Colonel Howard M. 
McCoy, covering the period JO August 1950 to 
13 March 1951 

1. Subject officer has exhibited a thorough lmowledge and 
understanding of intelligence during his assignment in this office. 
While he was not assigned to a position requiring the handling of 
administrative details or supervising personnel, he demonstrated 
an ability for getting along with others, encouraging ideas and 
assisting my subordinates in their work. He is capable of develop­
ing ideas with initiative and imagination. 

2. The military appearance and attitude of this officer is 
in keeping with the high standards of the United States Air Force. 

~d~ 
H••MARSHAIJ.. CHADWELL 
Assistant Director 

·vnr..._ 
J ~, ~,vts ,a2. 

r 
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ACADEMIC CROSS REFERENCE SHEET 
SERVICE NUMBER 

SCHOOL COURSE 

9 
CHECK APPROPRIATE BOX 

~ L ETE D I NCOMPLETE □ F A I LED 

PER I OD 

AFHQ FORM 0-2 jE 
20 JUN 50 

110 397 37 
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U""'SA,._.,._F~,-1..l.Ma•~.;;t._-.!....._,L3J..I.J.li,Lll-4,;;2:_i 

TYPED N-um, GRADEl, AND SERIAL NUMBER OP R>lPORTJNO OFFICER 

BENJAMIN W. CHIDLAW, 23A, XLieutenant General, USAF 
COMMENTS OP I NDORSING OHIGEll (l,,dicatv your usnoml agrvemont or dillaorce111c11t 

C3 After carefully studying this report, I concur in the evaluation made by 
the reporting officer. 

s·rA'l'U S OF REPORTING OFFICER WITH RESP ECT TO ME: ColllJm.nder 
StoNATUnE Of' l NDORSINO OFFIC01l' f )'PED NAMG ANO GRADE OF l ND0RSlN0 OrncER 

iJOSEPH T • McNARNEY 
Ge e a USAF 

J-0 10-56281-1 

A 

_ 
B 

Cl 

C2 

•
REPORT OF OFFICER EFFECTIVENESS 

NAME ( La,it,-FirsJi-Middle initial) SERIAL No. GRAJl E CoMPONENT"1 PERIOD OP R EPORT 

From-550A \} 
~~_._____.~o~;wa=rd~-~----r.-----.J._~~~.u:i,_-....!.._~~-l---"' 

U NIT, OnGANJzATtON, AND STAitON PmMARY MOS D AYS OF-

DutyHq Air Materiel Command 
AIR MATERIEL COMMAND Wright-Patterson AF Base 45 

DATE OF REPORT P ErtMANENT Gr.ADE REASON FOR Tms REPORT (For reporta r endered because of pcr11ta11cnt chanuo of station s,1pplv 
address of unit ancl ii,sl:allation. w here oDiccr 1viU rc))ort ) ' 

30 Jun h9 COL AFL 36-16 dtd 15 Apr 49 
CoMMENTS OF REP0l!TING OFFICER (Atte>1tio1l is directed to tho ,:ia·ndator v commc,,ts required by AF Rauulation 80-10. Jl de/i>1ite statemc,,t will be 
'made as to the decree to tuh.ich. tl:.i-t: officer excrcjsej_ i"'dumctit in economi_cal 1natt.quen1e11t .q!.por B~moL a.l!_d T__~B0U-r cca"' U_l!dcr liis SURCT£_ision.,_ ~_0_11l'11t~1£.· 
surate with h is r 08P0118ibilities) Honest ana 1.keaole; ext.reme.Ly wel..l eaucat:.ea an i:.rai.nea i:.ecnru.CaJ. •
Due to his enthusiasm and ability in technical matters, is apt to place more empha­
sis on that phase of his duties to the detriment of control and administration of 
his activity. • 

A. In his enthusiasm to enhance the prestige of his activity, was inclined to 
accept .rorkloads beyond the capacity of allotted personnel:. 

B. Accepted to a high degree his responsibility to~ards the control, supervisi , 
direction and instruction of subordinates and exacted conformance to standa ds 
of conduct and discipline expected to Air Force orficers. 

c. His compliance with officers' code of conduct is above reproach. 

D. Unusual technical knowledge and analytical ability are his outstanding 
characteristics. 

E. strives for self-improvement; growth potential technically appears to be 
unlimited and with additional emphasis on administration should be able 
to assume positions of greater responsibility. 

F. Not applicable. 

PRErARATION oF Tuts REPORT l s D~t.EUAT0D TO ------- --------------- - --- - ----------------- - --- --, DEGAUSE: 

TYPED NAME, GRADE, AND SERIAL NU>I0ER OF CoM'1AN DING OFFICER SIGNATURE OF COMl!ANDING O FFICER 

STATUS OF OFFICER REPOR'l'ED ON WITH RESPECT TO ME: De rtment Chief under jurisdiction. 
...:::::.:.I~CE_:RTI:.:__FY----:T::R-· A-=T- A-:L-::L--:D:::!<:=TR=1=Es:---::E1=onc=oN~A-=RE=-=-Tn=u=E-A.N-'D_l_'1_P:_ART::....::.l,\:.:L:.:T_O_ T=HE.::.i:B=ES::T:...O:::F=M:::Y-=-:J{::..N'-O\::..V·L:.:E.=OGE=-=AN=D=B==E-=LIE=F=.--=::3L~=-=-=-=-=-=:..=.::..:::~:_--1 

https://eaucat:.ea
https://ext.reme.Ly
https://olllJm.nd


1

LAST NAME 0 

SERIAL No.Frnsr NAME lNITI.AL .', IqlW)fJ-•, "- ~I 
550A 
AOlg nt.l,McCOY Howard M COL 

INSTRUCTIONS : Place an "X." in the appropriate box to denote your evaluation of the performance of this o_fficer with resl!"ct to t!i~ critical.require-
m ents listed below. The sbc columns of boxes correspond to the unknown box and the five numbers on each scnle m the Check Lt4t of Cnt,cal Reqm romenta 
for Officer Eval1<ation 011 Report of O/Ji,cer Eiiective11caa (AF Form 77A). 

D I. PROFICIENCY IN HANDLING ADM1NIS1'HATIVE DETAILS 

u 1 2 3 4 5 

□□□□□ [XI 

□□□ [XI □□ 

DDDDDIXl 
DDDDDIXl 
DDDDIXlD 
DDDDDIXl 
DDDIXlDD 
DDDDIXlD 
DDDDIXlD 
DDDDIXlD 
DDDIXlDD 

1. Understanding instructions 

2. Scheduling work 

8. Getting idormation from records 

4. Getting ideas from others 

5. Checking accuracy of work 

6. Writing ieLters and reports 

7. Getting cooperation 

8. Presenting finished work 

9. Keeping records 

10. Keeping olhers informed 

11. Rendering effectiveness r eports 

X I 131414111 (DO NOT USE□THIS SPACE)
1 2 3 4 5 BX I 19~1~45 

, 

II. PROFI CIENCY IN SUPERVISING PERSONNEL 

u 1 2 3 , 4 5 

DODD~ □ 

□□□~□□ 

DODD~ □ 

□□ □□.□ IX] 

DD□ Docl□ 

DD□ Docl□ 

DD □□.lxJD 

DDDIXJDD 
□□□□.IXJD 

DDDDIXJD 
DD □□ txJD 

DDD □□ itJ 

DD □□.IXl □ 

. 
12. Matching personnel and jobs 

18. Delegating authority 

14. Giving orders and instructions 

16. Insuring comprehension 
-

16. Giving reasons and explanations 

17. Supporting authori~ed actions 

18. Encouraging ideas 

19. Developing teamwork 

20. Setting a good example 

21. Assisting subordinates in their wo1·k 

22. Evaluating subordinates• work 

28. Looking out for subordinates• weifnre 

24. Main taining relations with subordinates 

X I l2l2l2l13 (DO NOT USE □THIS SPACE)
1 2 3 4 5 0 

X I 16 ~3SIJDl52 . B 
lll . PROFICI ENCY IN PLANNING AND DIRECTING ACTION 

u 1 2 3 4 5 

□ DODD~ 

DODD □~ 

DDDDDl?;J 
□□□□~□ 

DDD□ lltl □ 

□□□□ 119 □ 

DDDD!ltl □ 

DO DD □~ 

DODD~ □ 

25. Taking responsibility 

26, Solving problems 

27. Making use o f experience 

28. Long-range planning 

29. Taking prompt action 

80. Suspending judgment 

31. Making correct decisions 

32. Making forceful efforts 

38. Absorbing materials 

. 

.-

.. 

X I I 15lh I 9 (DO NOT USE□
THIS SPAC~)

1 2 3 4 5 E]
X I I l20IIDI 40 

JV. ACCEPTANCE OF ORGANIZATIONAL RESPONSIBILITY 

u 1 2 3 4 5 
S4. Complying with orders a nd directivesDDDDIXJD 
86. Accepting organizational procedureDDDIXJDD 
86. Subordinating personal interestsDD□D□ IXJ 

87. Cooperating with associatesD DDDIXJD 
SS. Showing loyaltyDDDIXJDD 
89. Taking responsibility for subordinatesDDDDDQO 

X 1212121 6 (DO NOT USE □I THIS SPACE) 
1 2 3 4 G EJX I lb18IIDI 24 

PERSONAL RESPONSIBILITYV. ACCEPTANCE OF 

u 1 2 3 4 6 

DDDDDIXJ 
DDDCXJD D 
DDDDIXJD 
DDDD DIXJ 
DDDDIXJD 
DDDIXJDD 
DDDDIXJD 
DDDDIXJ D 
DDDD DCJD 

40, Attending to duty 

41. Attending to details 

42. Reporting for appointments 

48. Meeting commitments 

44. Being fair and scrupulous 

46, Maintaining military appearance 

46. Adapting to associates 

47. Adapting to the job 

48. Conforming to civil standards 

X I I2151219 (DO NOT USE□
THIS SPAC~) 

l 2 3 4 5 

X I 1~12q1q EJ 
VI. PROFICIENCY IN DUTY MILITARY OCCUPATJONAL SPECIALTY 

(Dcaori/Ja tho specific d1<tv performed and uive the SSN/ of the duty) 

Air Technical Intelligen~e Officer - 9349. 
Insures the execution of the normal and 
technical-intelli gence phases of t he over-
all AMC mi s sion. Provides an Air Technical 
Intelligence service f or the USAF. Promul-
gates Command policies pe;-taining to AMC 
security. Expl oi ts sources of f orei gn and 
f orei gn-positi ve intelligence. 

u l 2 3 4 5 -
DDDD!XJD 49. Possessing fundnmental training 

DDDDD!X) 60. Improving effectiveness 

DDDDD CXl 61. Keeping well-informed 

DDDDDCXJ 52. Applying training and information 

DDDDDCXJ 68. Showing ingenuity in specialty 

DDDDDCXJ 64. Handling related assignments I 
. 

x · I I 11516 (DO NOT USE□ 
THIS SP~C~) .

1 2 3 4 5 14,831
X I I 1412~ 29 

TOTAL 4CORE I (DO NOT USE THIS SPACE)

.23 

• 

I 

I 

I 

I 
I 

: 

I 

u. I, GOYH NII UfT l'RIN TIHC. o,r1cr 10-68281-1 
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-- • • • • • 
Col McCOY, Howard M A01&>54 AF USAF 

SECTION II 

B. (Cont 1 d) 

Isinclined to ei ther forget or overlook the dollar 
costs in his effort to obtain maxinrum end r esults and 
for this reason, the administration and control of his 
organization have to be kept under constant close scrutiny 
by higher levels of management. I have discussed this 
officer's perfonnance of duty with him, pointed out any 
defi ciencies of which I was aware, and have suggested 
possible improvements and means of further devel opment. 

C 



:,_____________________________..,.....,, ,-
~ _J '".l!!FFICIE..i L": ~ EPORT A Ur.it Adjutanl~ inel O fficer .complete Sections I and Ill. 

-r' a; ' " -~ wr, Rating Officer omplete Sectior , IV, V, VI, VII, VIII, and IX. 

See AR 600-185 for details. lndorsing Officer , : ill complete Se;;tions II, V, VII, and IX. 

Section I. OFFICER REPORTED UPON I C<O NOT 
Use typewriter or print in ink. Use carbon paper to fill out Section Ill al same time. See AR 600- 185. 

WRITE 
LAST NAME 

McCOY 

FIRST NAME 

Howard 

INITIAL 

M 

SERIAL NUMBER 

AOl S 054 

GRADE 

COL 

ARM OR SERVICE 

AF 

COMPONENT 

USAF 

PERIOD OF REPORT 

FROM ITO 
l Jun..4$ 30 Apr 4~ 

WD PART 1 

IN THIS 

SPACE 

THEATER OR CONTINENTAL 
COMMAND 

AIR MATERIEL 
COMMAND 

DATE OF REPORT 

30 Apr 49 

UNIT, ORGANIZATION AND STATION PRIMARY MOS DUTY ASSIGNMENT DAYS OF 

Hq Air Materiel Connnand 4 7931.,9 LM005SOCODE) DUTY ILEAVE IOTHER NON-DUTY 

WriP"ht- Patterson ll li' 'R!:1.sP. 303 31 
FOR REPORTS RENDERED BECAUSE OF PERMANENT CHANGE OF STATION, SUPPLY ADDRESS OF UNIT ·AND INSTALLATION 
WHERE OFFICER W ILL REPORT 

Annual Report - Message Form AFPMP-sA, dtd 2 Mar 49. 
NAME, GRADE, AND ORGANIZATION OR UNIT OF RATING OFFICER NAME, GRADE, AND ORGANIZATION OR UNIT OF INDORSING OFFICER 

B. ~1'!. CfIT DIAW, AO 14936, Lt. General, USAF JOSEPH T. McNARNEY, AO 3S04, Gener al, USAF 
Hq. AMC, Wright-Patt erson Air Force Base Hq. AMC, Wr ight-Patt erson Air Force Base 

Section II. DATA AND SUGGESTIONS FOR USE IN ASSIGNMENT 

p1.: 

QA 

NOTE: lnformatio_n on this page w ill b e_ forwarded to _t~e ~areer Bra nc~ of th_e Personnel and A dministr~tion ~ivision by TAG aft:r rati~g!l 
have been determined. Proper future assignment and util1zahon of the officer w ill depend upon the care with which information in this sect10,.­
is formulated and reported. Use typewriter or print in ink. 

A . DUTIES ACTUALLY PERFORMED ON PRESENT JOB. To b e su_ppli_e d by Rater. Be specific. Give his duty assignment and all 
additio nal duties with enough specific detail to show scope of 10b meach area. Chief of Int elligence Hea.dquarti ,.rs, 

Air 11..ateriel Command. Responsible for insuring the execution of the normal and technical - i mlel­
ligence phases of the over-all AMC missi on which incl udes: Providing an air techn:i_ca.l intelligence 
service for the USAF required for the prevention of technol ogical sur prise; promulgating command 
policies pertaining to AMC security; exploitiz:1g sources of foreign & for eign- positive intelligonce; 
and ,P.tvvicling; e. cepta al t e.!,.!1m4"'al ili:>c @mrt a~tivit, f oI t he AMC. 
B. DtSCRIPTION OF Ot-FICER RAI ED AND COMMtNTS. These paragraphs should cover physical, mental mo I qualities of rated 

officer, specialties of value to the Army, and any special defects o r weaknesses affecting his ability to do ce'rtai~aassignments. 
COMMENTS OF RATING OFFICER Attacks his objective ag- COMMENTS OF INDORSING OFFICER 

gressi vely. Well grounded, through education 
and background for his present assignment. 
Through his own dri ve and i nitiati ve, has been 
successful in raising the standards and improv-
ing the results of Air Technical Intelligence. 

(Cont'd on attached sheet) 

I concur in the description and comments made 
by the r eporting officer. 

C. ESTIMATED DESIRABILITY IN VARIOUS CAPACITIES: Assume yo~ are a com~anderofamajorunitinwar. indicatetowhat extent 
you would want the rated officer to serve under you rn the next higher grade m 
each type of duty described below. Place an X in the proper box, using the 
shaded NA area if the duty is not applicable. If line h is used, specify the nature RATER 
of the specialty. • • .,, 1 2 I 3 4 

a. Represent your viewpoint and make decisions in your name at a h igher headquarters. _ ~ 
b . Command a unit immediately subordinate to you on a combat mission. ·~ ~ ~ 
c. Be responsible in an e merg e ncy calling for initiative, coolness, forceful leade rsh ip. :::E ~ IX ~ 

l-d::=:_~W;-;...:o:.::;rk~on::..:..:.:a:..::n::.:a:.:s:....:si:=,:g:....:n::.m.:..e:::n~t:::r.:..:e?.:q:.:u,;.:·r:!in....;g::g:..::r:.:.:e.:.:a7t.:.:a=:-;tt~e~n7ti;.:.o:.;:n~t~o..:.d:re::;tc:a-=;il,:a:::n~d,-r::o::-u~t==in::e-. __.......;.:....;._:llmnrr~,_+o.....~ .!t'l>«~ .::;;04-...;i: 

0 0 0 
2 

2 

,_ f. Carry out an assignment in a civil ian component such as ROTC, NG, or ORC. ~ oIX~ ""' .... u i' ,_ _e.:..:._;;P:::la:.:n..!..a....;1:..:1:..:a-:-sp:..:e.;..c::.t:..:s.:.:o~f .:.;.a;.;.m.;..1~· li;.;.ta:-:-r;.;.y:.s~i;.;.tu-.a-it;-:-:io:-n-, ::-u-si:...n.;..g:-j,ud_g_m_e-:n~t, i_n_it-ia_t":'"iv;..e_, _a..:.n_d_c_o":'"o-ln":'"e_s_s___ - -;s;E<-t-:;:--F.f~ 'ii'"~...J-.!:::.. 
g. Represent you where tact and ability to get along with people are need ed. __.,,+-<+"""lt;-.,:.K~L~ 
h. Work on an assignment as special ist o r technician. (Specify.) ~ :i: ~ 

i. Carry out the duties of the type of work to which he is now assigned. [ ""J ,_ 

s 

D . IMMEDIATE RECOMMENDATIO NS FOR CAREER DEVELOPMENT. Be specific. 

INDORSER 

2 3 4 5 

;: w ~ 0 ~ 

~ 3 =~ ~ 
.,,. :i:: 

,-

....:i:: 

"' ...0. 

ti 

RATER'S RECOMMENDATION FOR ASSIGNMENT (MOS CODE} 

Intell igence Assignment 
I 

. INDORSER'S RECOMMENDATION FOR ASSIGNMENT (MOS CODE} 

I ntelligence Assi gnment 
RATER'S RECOMMENDATION FOR FURTHER TRAINING INDORSER'S RECOMMENDATION FOR FURTHER TRAINING 

Industrial College of the Armed Forces Indust r ial Col le~e of the Armect force 
E. ENTRIES ARE BASED ON+ INTIMATE DAILY FREQUENT OBSERVATION OF INFREQUENT OBSERVATION OF IACAj5"EMIC OFFICIAL 

REPORTS 
(RATER WILL CHECK) 

CONTACT ✓ THE RESULTS OF HIS WORK THE RESULTS OF HIS WORK RECORDS 

· AGO FORM 
1 JUL 47 67-1 

1 



l ..
• DC ~RITE ON THIS ~ G: • ,,, 

Reserved for u'~ ...~ Career Sections of the Arms and Services • 

I 



-t 

I 

EFFICIEN REPORT ,, Unit Ad1~-or Pe;sonnel Officer will complete Sections I and Ill. 
Rating Of .,r will complete Sections 11, IV, V, VI, VII, VIII, and IX. 

See AR 600-185 for details. -~ lndorsing Officer will complete Sections II, V, VII, and IX. 

Secti~n I. OFFICER REPORTED UPON 
DO NOT 

Use typewriter or print in ink. Use carbon paper to fill out Section Ill at same time. See AR 600- 185. 
WRITE 

LAST NAME FIRST NAME INITIAL SERIAL NUMBER GRADE ARM OR SERVICE COMPONENT PERIOD OF REPORT 
IN THIS 

FROM I JQ • 
McCOY Howard M o 18 or:4 Col AC RA 1Jul47 140c'ti47 

SPACE 

THEATER OR CONTINENT AL UNIT, ORGANIZATION AND STATION PRIMARY MOS DUTY ASSIGNMENT DAYS OF JP 
COMMAND 

4020th A.AF Base Unit 
(MOS CODE) DUTY 

I
L~AVE I OTHER NON-DUTY 

Air M~~;!~l ( Ha !:MC ) 7050 2120 104 
DATE OF REPORT. FOR REPORTS RENDERED BECAUSE OF PERMANENT CHANGE OF STATION, SUPPLY ADDRESS OF UNIT AND INSTALLATION PC 

WHERE OFFICER WILL REPORT 

14 Oct 47 
NAME, GRADE, AND ORGANIZATION OR UNIT OF RATING OFFICER 

NAME GRADE AND ORGANIZ;;;T OF ,,;G A ' 
OA 

N. F. 'TWINI NG, Lt Gen, USA 
4020t h AAFBU (Hq AMC) 

Section II. DATA AND SUGGESTIONS FOR USE INLft:sSIGNMENT ' ' NOTE: Information on this page will be forwarded to the Career Branch of the Personnel and Administration Division by TAG after ratings 
have been determined. Proper future assignment and utilization of the officer will depend upon the care with which information in this section 
is formulated and reported. Use typewriter or print in ink. 

A. DUTIES ACTUALLY_PERFORMED~~ PRES~NT JOB. _To be su_ppli_ed by Rater. Be specific. Give his duty assignment and all 
additional duties with enough spec1f1c detail to show scope of rob in each area. Defl1ty Corrmandi g General , Intelli~ence 
(T-2), under command jurisdict ion of the Commanding General, ~C; is resporisible for planning, 
establishing pol i cy and supervisin~ all phases of Technical Intelligence for the AMC; also 
r esponsible for supervising and providing photo~raphic services for the AMC, and for compiling 
t he AMC history. C 

B. DESCRIPTION OF OFFICER RATED AND COMMENTS. These paragraphs should cover physical, rnental moral qualities of rated 
officer, specialties of value to the Army, and any special defects or weaknesses e1ffecting his ability to do c~rtain assignments. 

COMMENTS OF RATING OFFICER COMMENTS OF INDORSING OFFICER 

Smart and intell i gent with a good analytical min< • 
Knows his job but does not express himself well. 
Especially qualified in engineering. Is most 
l oyal, works hard and is highly enthusiastic in 
whatever he does. 

C. ESTIMATED DESIRABILITY IN VARIOUS CAPACITIES: Assume yol! are a com"'!ander of a major unit in war. Indicate to what extent 
Iyou would want the rated officer to serve under you in the next higher grade in 

each type of duty described below. Place an X in the proper box, using the 
shaded NA area if the duty is not applicable. If line h is used, specify the nature RATER INDORSER 

of the specialty. NA 1 2 3 " 5 NA 1 2 3 " 
a. Represent your viewpoint and make decisions in your name at a higher headquarters. - y -
b. Command a unit immediately subordinate to you on a combat mission. 

.... 
':tilF 

~ r,; J: t;; 

c. Be responsible in an emergency calling for initiative, coolness, forceful leadership. ~ ~ .., ~ 
::: 

-... 
~ ~ :i::: ~ ::c 

d. Work on an assignment requiring great attention to detail and routine. .... ...- ~... ·::,. ~ ~ !:= 

< 
0 

Plan all aspects of a military situation, using judgment, initiative, and coolness. ~ 3 - .L 
':tie. ~, ,, :2: n ~ 

f. Carry out an assignment in a civilian component such as ROTC, NG, or ORC. , ::c: .... ;;;,,- :i:: ... J: ,_ u ' ~ X .... .... u -
Represent you where tact and ability to get along with people are needed. ~ ~ ~g . i'.; ~ < "'- ... 

)I "'- :t-

h. Work on an assignment as specialist or technician. (Specify.) Engineering ~ 
:,.: x ~:r: ~ ,d ... -

Carry out the duties of the type of work to which he is now assigned. ... 
I . ")',... 

D. IMMEDIATE RECOMMENDATIONS FOR CAREER DEVELOPMENT. Be specific. ~ 

RATER'S RECOMMENDATION FOR ASSIGNMENT (MOS CODE) 

I
INDORSER'S RECOMMENDATION FOR ASSIGNMENT (MOS CODE) 

Present, A!'i~-1 anmP.nt. 
RATER'S RECOMMENDATION FOR FURTHER TRAINING I INDORSER'S RECOMMENDATION FOR FURTHER TRAINING 

National War College 

E. ENTRIES ARE BASED ON ♦ 
INTIMATE DAILY FREQUENT OBSERVATION OF 

I{RATER WILL CHECK) 

WD 1 JUL 47 
-AGO FORM 

CONTACTX 
INFREQUENT OBSERVATION Of 

I 

ACADEMIC OFFICIAL 
THE RESULTS OF HIS WORK THE RESULTS OF HIS WORK RECORDS REPORTS 

6i> B 

5 

-
~ 
:i::: 
t;:; 
-,..,.... ... 
i'.;-

' 

✓ 
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DO ,NOliRITE ON THIS PAGE 

Reserved for use of the Career Sections of the Arms and Services 



1 

~ ~ FFI CIENCY REP O RT . 
-:-u=,~n-:-:::i=~=p1.v.s=TE~Rk:::---F,=R?NT ~ ·,·-+·-·ra,,,IPfxPltilJPRjD-- SEE AR ~185=ss=IBLE ·1·· 

A. PLACE O F ORIGIN O F REPORT 

DATE OF REPORTTHEATER OR COMMAND ORGANIZATION AND UNIT 

AIR MATERIEL COMMAND I 4020TH A.AF BASE UNIT (HQ AMC) I 30 Jun 47 
B. O FFICER REPORTED UPON 

LAST NAME- FIRST NAME- MIDDLE INrnAL 

McCOY, Howard M 
DATE OF BIRTH SERVICE 

4 Dec 07 
Limited IGexrol 

.. SERIAL NUMBER 

01~ 054 
OFFICIAL STATUS OF O~H RESPECT TO YOU 

My Deputy for Tee cal 
Intelligence (T-2) 

GRADE 

COL 
PERIOD COVERED 

BY REPORT•
C. STATIONS AT WHICH OFACER SERVED A ND DUTY ASSIGNMENTS 

ARM OR SERVICE COM-
PONENT 

AC RA 
FROM TO 

10 Dec 46 30 Jun Li.7 

STATIONS 

. 

1. Wr; o-ht. Fl rl ()h; n 
- , 

2. -
3. 

4. 

5. I 

PLACE "X" IN BOX OR BOXES TO CLASSIFY DUTY 

DUTY ASSIGNMENTS DAYS STAFF COMMAND TRAIN- ADMIN, 
COMBAT 

NOT , 
COMBAT 

NOT ING &EXEC.
COMBAT COMBAT 

Deputy CG, Intelligence /
7 

---
(T-2) 1$$ X - --

T.v lt; 
,~RITE A BRIEFGENERAL ESTIMATE OF THIS O FFICER. REFER TO POINTS OF WEAKNESS AS WELL AS STRENGTH. UNFAVORABLE ENTRIES OF OPINION IN THIS ESTI-

MATE NEED NOT BE REFERRED TO THE OFFICER BEING RATED. 

Ver y serious but i ndustrious and capable. Has handled a difficul t assignment in a most 
excellent manner. So enthusiastic about his own job that at times may tend to irate 
othersw. 

I 

G. WHAT DEGREE OF SUCCESS HAS HE ATTAINED UNDER THE FOLLOWING? Pl.ACE AN " X"E. F. 
IN THE APPROPRIATE SPACE TO DENOTE RATING. ENTER THE PROPER NUMERICAL VALUE 

ALL ENTRIES IN THE APPROPRIATE COLUMN UNDER "TOTAL VALUE" NO VALUE SHOULD BE ENTERED 
ARE FORMULATED 

INDICATE YOUR ATTITUDE 
FOR A RATING OF UNKNOWN. SEE INSTRUCTIONS ON THE REVERSE SIDE. 

ON THE FOLLOWING 
WOULD YOU 

RAT. Unsot. Sot. V. S. EXC. SUP. Un- TOTAL VALUE 

• VAL -4 1 2 3 4 5 6 7 known - Totdl +Toto! 
----------:---1----------1---1----- ------·I- --------------

BASED ON X ATTITUDE X 

INTIM.,.._TE DAILY CONTACT 

FREQUENT OBSERVATION OF 
THE RESULTS OF HIS WORK 

X O PARTICULARL-.,.DESIREHIM?, 

BE PI.EAsED TO HAVE HIM? X 

1
_1._P_h_v,--'if'-ol_A_c.,__ti_vi_ty--'o.._nd_Eod_u_ro_nc_•_1___________ .!._ _ - ~ 

2. Stobility Under Pressure X 
3. ~ttention to Duty - - - - -X 

~4-.~Co-op_<r_oti-on- -----~- X 

____2._ 
5 
6 
6 

INFREQUENT.OBSERVATION 
OF THE RESULTS OF HIS WORK 

ACADEMIC RECORDS 

BE SATISFIED TO HAVE HIM? 

PREFER NOT TO HAVE HIM? 

5. lnitlotive • - ___X --6-
1-6.- l-nt_e_lll-ge_n_c•-------1---11---i-- ______.X.. __~--1---- 1 6 

1 
~•7_._F_o~_e_______~--1--l--- '-- ----X 1--6-

8. Judgment ond Common Sense X =H 6 
OFFICIAL REPORTS DEFINITELY NOT WANT HIM? 

9. Lu dm hlp 
l---:____----l--t---t---
10. Ability to Obwin Results 

1--
_ _ I._=I-

X I 
- 6

6 
H. Fovorobly I. Yes or NoYes or.NoSince lost rt- Yu or No During the perlo~ covered by this report r~ case unfavorable entries hove been Towl• I- ~ 

made, other thon in D and/ or F, wer,eport hos he been j__...Y..,.e....s...,___I wos he the subiect of •ny discipllnory None K.the deficiencies brought to the officer smentioned In of- Unlovorobly meosure thot should be Included on his No Net tittention while under your command ficial communl• Y esw:,r...No record? If so, enclose sepuate stdtement 
Volueand prior to preparation of this re p0rt? c4tions? 1'4U of noture; and attend4nt circumstanc es. 

L. O UTSTANDING SPECIALTIES OF VALUE IN MILITARY SERVICE MAKE NO ENTRIES EXCEPT 
WHERE STATEMfNT IS BASED ON PERSONAL OBSERVATION OR OFFICIAL REPORTS. SHOW 
PILOT AND/OR OBSERVER RATINGS OF AIR CORPS OFFICERS. 

Senior Pilot 
Acft Obar 
Combat Obsr 

Enter numerlcol roting using the follow-M. • lingbosh: Numericol roting equols the net N~mericol 
volue (K) divided by totdl number of ""ting 
t.ntries for which a numerical rating ...._ 
was s tven. .,.. 

N. 
Enttr odjectival roting bosed on nu• 
mcricol rotln~ (M). Use following code. 

Below O C-4) -Unsotisloctory
0.0 to 1.99 -SdUsloctory AdJoctivol 
2.0 to 3.49 -Very sottsloctory Rolins SUP
3.5 to 5.49 -Excellent 
5.5 to 7.0 -Superior • 

.... 

INCLOSURES • 1 SIGN~---Y--;/ , TYPE NAME, GRADE AND ORGANIZATION COMMANDING WHAT? 

One #"Z- ~/U, -;,..;;../ A 1 N. F. TWINING, Lt Gen. USA. ir Materiel Commandj j -;-

l {i.::•m~ 67 ~,l.t•~:::=~~':i'-~~~=i· ,... L,D21)th AAF;; '6~ 
O. I CERTIFY THAT TO THE BEST~KNO~EOGE /\ND BELIEF /\LL ENTIRES MADE HEREON ARE TRUE AND IMPARTIAL ANO ARE IN ACCORDANCE WITH AR 600-185. 

:~ : ~ -" 



THIS SPACE FOR CONTINUATION OF REMARKS IF NEEDED 

, 

TR\PUCATE COPY EXTRACTED IN AAF 

AFGAS-5 1ST. IND. 

Hq AAF, Washi ngton 25 , D. C., 20 August 1947 

To: The Adjutant General, Washington 25, D. o. 
The Commanding General concurs in the above report. 

1 Incl 
n/e 

Ass•t, Air Adjut ant 

INSTRUCTIONS 
(SEE AR 600-1 85) 

1. Efficiency rt1tin9s comprise on cvoluotion o f on officer in comPctrislon with others or the sc,me grade. In 4 l iuse group of officers, such t1s cue normt1IIY dssisned to dn Infantry d ivision, 
the low of t1vcr49e.s will estc,blish thot obout twenty pe:rcer.l of the officers of eoch 9rt1dr. mt1y be superior, 4bout twenty percent moy be in the two lower clossi6<:4Uons of vr.rysotisfKtory •nd 
••Usf•ctory (Unwtisf•ctory officers should be identified promptly •nd recl•ssified), the rem•ining sixty per cent who constitute the m•ss of thoroughly copoble offtcen would f•II Into the excellent 
Cdtegory. Commdndcrs of regiments dnd lorge units must t1nolyze the: reports preP4r~ within their orgc,niuuon and whenever the distribuUon varies markedly from the obove the reasons must 

1 
be sousht. It is highly lmPort•nt th•t officers who •re genuinely superior be identified by their r•tings so th•t their tolents m•Y be fully utilized. It is • lso important to Identify thos.e officers 
whose qu•lific•tions •nd st•nd•rds of perform•nce of duty •re obove the minimum required, but who •re cle• rly below the stond•rd estoblished by the m•ss of officers of their grode. A series 
.;r «Ports of •n individu•I officer should pre.sent• highly •ccur•te ev• lu•tion of his worth. 

,....2. Priooto filling in Section G of this report consider CdreFully the Following definitions and the numeriCdl values assigned lo eoch. Keep them In mind when roting, toking Into con.sid er•• 
tlon lhe lensth oF service of offkcr you ore roting ond the opportunities afforded him, which might h,JVe o bearing upon his pcrformdncc of duty, pcrsondl chdrocteristics, or profenlondl quoliAc:.,. 

Uons. 

Unsatblectory: Performance o f the por ticulor duty reported upon or pcrsondl chdroctcristlcs or profcsslonol quollfiCdtion.s below minimum stdnddrds-lncfficlent. 

S.Usfectory: Pcrformc1nce o f the p,rticulcsr duty reported upon or personc1l chorc1ctefr;tics or profcssionc1I quc11ifiCdtions up to minimum stdndord-possdbly efficient. 
< ' 

Very SeUsfactory: Pcrfomiol\ce of the porilculor duty reported upon In on efficient monncr. Personal chorocteristics, professional qu4Jifie4tions, or efficle·ncy c,bovc' thdt occcDUble 4S ut,. 

f•ctory. 

Excellent: Pcrformdncc of the l)drticuldr duty reported upon In o very efficient mdnner. Pe:~onol chdroctcristlcs, proressiondl Quc,IIACdtlons, or efficiency obovc very utJsfc,ctory but below 

su~rior. 

Superior: Outstdnding and exceptionc,I performo~oft c l)drticulc,r duty reporte:a upon. Pcrsondl chdrdcte:ristics, professional qu"Jifie4tions1 or efficiency 4i°ve thdt considered excellent. , . 
Unknown: To be used in •II coses In which the re officer h•s h•d Insufficient oppcrtunity during the period cov~ hls repcrt to observe the officer repcrted upon to pumlt 

d rdtins 45 to the p e:rformdnce of the Pdrticuldr duty, • ndl chcSrdcteristics, or profe.ssionc,f QualifiCdtions. - J 
t.10 ~ ·•. i:.. lovnRNME~T PRINTING OFFICE" 19-88806-8 

~) ' ~ 

EDWARD- E, 
Colonel , Air Corps 

General 



Unit A djutant or Personnel Of ill complete Sections I and Ill.ICIENCY REPO Rating Officer w ill complete Se ,s II, IV, V, VI, VII, VIII, and IX. 

See A R 600-185 for details. lnd2rsing Dfficer w ill complete Sections II, V, VII, and IX. 

S,?ction I. OFFICER REPORTED UPON 
DO NOT 

Use typewriter or print in ink. Use carbon paper to fill out Section Ill at same time. See A R 600-185. 

,ST NAME FIRST NAME INITIAL SERIAL NUMBER GRADE ARM OR SERVICE COMPONENT PERIOD OF REPORT 

FROM it.Q 
McCOY Howard M COL AFAOl S 054 USAF J.50ct47 31May48 

WRITE 

IN THIS 

SPACE 

THEATER OR CONTINENTAL 
COMMAND 

AIR MATERIEL 
C ,n ND 

DA TE OF REPORT 

1 June 4B 

UNIT, ORGANIZATION AND STATION DUTY ASSIGNMENTPRIMARY MOS DAYS OF 
(M~ oc:PDE) l--,D'."'."U~TY~':"","'."'L~EA_Y..,..E....,..-O_T_H_ER_N_O_N_-D_U-TY-I

4020th AF Base Unit 7050 
218 12H AMC 

FOR REPORTS RENDERED BECAUSE OF PERMANENT CHANGE OF STATION, SUPPLY ADDRESS OF UNIT AND INSTALLATION PC 
WHERE OFFICER WILL REPORT 

Annual report (Par 6c(5) 
NAME, GRADE, AND ORGANIZATION OR UNIT OF RATING OFFICER NAME, GRADE, AND ORGANIZATION OR UNIT OF INDORSING OFFICER OA 
B. W. CHIDLAW, A0-14936, Lt. General, USAF JOSEPH T. McNARNEY, A0-3804, General, USAF 
4020th A...'!?BU (HQ AMC ) 4020th AFBU ( Hq AMC) 

Section II. DATA AND SUGGESTIONS FOR USE IN ASSIGNMENT 
NOTE: Informat ion on this page w ill be forwarded lo the Career Branch of the Personnel and A dministration Division by TAG after ratings 
have been determined. Proper future assignment and utilization of the officer w i ll depend upon the care w ith w hich information in this section 
is formulated and reported. Use typewriter or print in ink. 

A. DUTIES ACTUALLY PERFORMED O N PRESENT JOB. To be supplied by Rater. Be specific. Give his duty assignment and all 
additional duties with enough specific detail to show scope of job in each area. Chief of Intelligence, Air Materiel 
Co!llliland; r ~spons~bl e for pl anning, establishing policy f or and supervising the normal and 
technical mtelb.gence phases of t he over-all AMC mission, which include: 1) Providing an 
Air Technical Intelligence Service for the USAF required for the prevention of technological 
s~11;1rise frto~ anyfsource,d2) Exoloitation of all available sources of foreign intelligence, and
31 Promu1ga ion o co.mman polib.es perlaj nj ng to security. 

B. DESCRIPTION OF O FFICER RATED AND COMMENTS. These paragraphs should cover physical, mental, moral qualities of rated 
officer, specialties of value to the Army, and any special defects or weaknesses affecting his ability to do certain assignments. 

COMMENTS OF RATING OFFICER viell grounded through educati J(OMMENTS OF INDORSING OFFICER 

and experience, this officer has developed the 
relatively new field of Air Tecmical Intelligenc ·r concur in the descripti on and comments 
and is one of the comparatively few officers wit made by the reporting officer. 
in the Air Force currently qual ified to handle t s 
important assignment. Of firm opinions and posse sed 

(cont 1d on attached sheet) 

C. ESTIMATED DESIRABILITY IN VARIOUS CAPACITIES. Assume you are a commander ofa major unit in war. Indicate to what extent 
y ou would want the rated officer to serve under you in the next higher grade in 
each type of dµty described below. Place an X in t he proper box, using the 
shaded NA area if the duty is not applicable. If line h is used, specify the nature INDORSER 

of the specialty. 
a. Represent your viewpoint and make decisions in your name at a higher headquarters. 
b. Command a unit immediately subordinate t o y ou on a combat mission. 
c. Be responsible in an emergency calli ng for initiative, coolness, forceful leadership. 
d. Work on an assignment requiring great attention to detail and routine. 
e. Plan all aspects of a military situation, using judgment, initiative, and coolness. 
f. Carry out an assignment in a civilian component such as ROTC, NG, or ORC. 
g. Represent you where tact and ability to get along with people are needed. 
h. Work on en assignment as specialist or technician. (Specify.) 
,. Carry out the duties of the type of work to which he is now assigned. 

D. IMMEDIATE RECOMMENDATIONS FOR CAREER DEVELOPMENT. Be specific. 

WD 

RATER'S RECOMMENDATION FOR ASSIGNMENT (MOS CODE) INDORSER'S RECOMMENDATION FOR ASSIGNMENT 

Present Assignment 9301 In.tell Staff Offic r Same 
(MOS CODE) 

RATER'S RECOMMENDATION FOR FURTHER TRAINING 

AIR WAR cot.LEGE 

E. ENTRIES A"'E BASED ON ♦ INTIMATE DAILY
"- CONTACT 

(RATER \\JILL CHECK) X 

·AGO FORM 
1 JUL 47 67-1 PART 1 

INDORSER'S RECOMMENDATION FOR FURTHER TRAINING 

Same 

THE RES...TS OF HIS WORK THE RESULTS OF HIS WORK 
FREQUENT OBSERVATION OF IINFREQUENT OBSERV.ATION OF ACADEMIC 

RECORDS 
OFFICIAL 
REPORTS 



Reserved for use of the Career Sections of the Arrrs and Services 
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SECTION II. DATA AND SUGGESTIONS FOR USE IN ASSIGNMENT 

B. (Cont ' d from front sheet) 

of cons i derable initiative he goes ahead 
on his own without wai ting for detailed 
orders. His enthusiasms for broadening the 
hor izons of his job have to be continually 
checked to keep them within balance . His 
judgment and opinions within his particul ar 
spher e of operations are well t hought of by 
ot her Int elligence agencies. I have brought 
to the attention of this officer any weaknesses 
indicated herein. 

., 



USE TYPEWRITER IF POSSIBLE 
IF NOT, PLEASE PRINT 

)EE AR 600-185 

A. PLACE O F O RIGIN O F REPORT 

DATE OF REPORTORGANIZATION AND UNITTHEATER OR .COMMAND 

Air :Materiel Command I4020th AAFBU, Hq Air Materiel Command I 9 Dec 46 
B. O FFICER REPORTED UPON 

LAST NAME- FIRST NAME- MIDDLE INITIAL SERIAL NUMBER GRADE ARM OR SERVICE COM-

01s o54 Col. Ai r Corps 
PONENT 

McCoy, Howard M RA 

DATE OF BIRTH SERVICE OFFICIAL STATUS OF OFFICER WITH RESPECT TO YOU PER IOD COVERED FROM TO 
BY REPORT 

4 Dec 07 limited IG1,1:rol One of my Division Chiefs .. 1 Jul 46 9 Dec 46 

C. STA TIO NS AT WHICH OFFICER SERVED A ND DUTY ASSIGNMENTS 

. PLACE "X" IN BOX OR BOXES TO CLASSIFY DUTY 

STATIONS DUTY ASSIGNMENTS DAYS STAFF COMMAND TRAIN- ADMIN.
NOT NOT 

COMBAT COMBAT COMBAT COMBAT ING &EXEC. 
---

1 . ur-~ <Th+ M'l rl rn-,;~ r,h; ,:,f' [I ; - n~~-,----'-- Nu _x_ 
- , , 

( T- 2) 
, 

J li3 --2. Intelligence ---
3. ---

CD Sk - J O !.Jz: ~ 19 
~An; nr Pi 1 nt. ( UNK) 162 s 

• WRITE A BRIEF GENERAL ESTIMATE O F THIS OFFICER. REFER TO POINTS OF WE,".KNESS AS WELL AS STRENGTH, UNFAVORABLE ENTRIES OF OPINION IN THIS ESTI-
MATE NEED NOT BE REFERRED TO THE OFFICTR BEING RATED. This officer is very capabl e, technically qualified 

and a good engineer. His weakness lies in the initiation of many projects withou t 
following thru to completion. He al so does not become fami l iar with the detail ed 
operations of his division to the detriment of the efficiency of t1,ie or~anizatton. 

E. F. G. WH AT DEGREE OF SUCCESS HAS HE ATTAINED UND ER THE FOLLOWING? PLACE AN "X"' 
IN THE APPROPRIATE SPACE TO DENOTE RATING. ENTER THE PROPER NUMERICAL VALUE 

ALL ENTRIES INDICATE YOUR ATTITUDE IN THE APPROPRIATE COLUMN UNDER ""TOTAL VALUE"' NO VALUE SHOULD BE ENTERED 
ARE FORMULATED WOULD YOU FOR A RATING OF UNKNOWN. SEE INSTRUCT IONS O N THE REVERSE SIDE. 

ON THE FOLLOWING 
RAT. UnsdL Sot. v.s. EXC. SUP. Un- TOTAL VALUE 

I 
- - - ------ - -- known

BASE(;) .ON X ATTITU DE -1 X VAL. - 4 1 2 3 4 5 6 7 -Toto! +Total 
- - - - - -

INTIMATE DAILY CONTACT PARTICULARLY DESIRE HIM? 
1. Phv,icol Activity ond Enduronce _x_ 6- - -

: l ) 2. Stobility µnder. Pr«sure 
· - .___ - - L - - ----- :___5_ 

FREQUENT OBSERVATION OF BE PLEASED TO HAVE HIM? 
3. Attention to Dutv _x_ _6_- - - - - - ---

THE ~ESULTS 9F HIS WORK X } l 1- 4. Coope:rdtion f ..x.. __5.__- - - - - - - - ---
INFREQUENTOBSERVATION 5. lnitidtive .x... 7 
OF THE RESULTS OF HIS WORK BE SATISFIED TO HAVE HIM? - - - - - -

6. lntelli9ence ____x_ _ _ _ ___6_ 
7. Force _ ____ .x_ I 6 

/\CADEMIC RECORDS PREFER NOTTO HAVE HIM? 
8. Judgment dnd Common Sense _ ____ x__ 

I ~ OFFICIAL REPORTS DEFINITELY NOT WANT HIM? 
9. Le•dership _ _ _ _ .x__ 

10. Ability to Obt•in Results V 

H. Fovorobly I. Yes or No J . Yes or No 
Tot•ls J_

Since lost re• Yes or No Durini the period covered by this report In case unfovoroble entries hove: been + 5gport hos he been 
ffil~bly -:::sur: tto~ :h~~jdt b 

0 
~ i~~lud~~ci~~nh~ 

mode, other than In D ond/ or F, were 
mentioned in of- NO th e defici enci es brought to the officer's NONE K. 
ficio l communi- Y es or No record? If so, enclose sepor<1te statement attention while under your command Net • 5~ 
ations? of nature .md ottendont circumstances. ond prior to preporotion of this report? Vo lue 

L. O UTSTANDING SPECIA LTIES O F V A LUE IN MILITARY SERVICE. MAKE NO ENTRIES EXCEPT M. 
WHERE STATEMFNT IS BASED ON PERSONAL OBSERVATION OR OFFICIAL REPORTS. SHOW Enter numerical roting using the follow-. 

NumericalPILOT AND/OR OBSERVER RATINGS OF AIR CORPS OFFICERS. Inf, basis: Numericol roting equals the net 
5. s l)vo ue (Kr, divided by totol number of Roting 

entries or which d numerical roting ..wos 9lven. 

N. 

Senior Pilot Enter odjectivol roting b•sed on nu-
meric•I rotin(. (M). Use following code. 

Below O - 4) - Unsotisfoctory 
0.0 to 1.99 -S•tisfoctoi Adiectivol SUP2.0 to 3.49 - Very ••tis oclory Roting
3.5 to 5.49 -Excellent •5.5 to 7.0 - Superior 

O . I CERTIFY THATTO THE BEST OF MY KNOWL.EDGE AND BELIEF ALL ENTIRES MADE HEREON ARE TRUE AND IMPARTIAL AND ARE IN ACCORDANCE WITH AR 600-185. 

INCLOSURES TYPE NAME, GRADE AND ORGANIZATION COMMANDING WHAT? ISIGNATURE;d 

a An""' (tp_? 
-0 O).V ~Jrt-z_ I D. L. RJ 1T. Colonel. AC I Tn+,,,11 ; 

WD AGO FORM 67 (This form supersedes WD AGO Form 07, 27 September 1044, 4020th AAFBU 1-10 

~ 1 FEB 1845 which will be used until existing stocks aro exhausted.) 
/ /f3/6':g2) 



THIS SPACE FOR CONTINUATION OF REMAiKS IF NEEDED 

1ST. IND. 

HQ, AMC, Wright Field, Dayton, Ohioe 27 December 1946. 

TO: The Adjutant General, Washington 25, D. c. (Tbru Channels) 

I concur in the above report. 
0 

~~ Pr/br./.,,.C,~ 
N. F. TWINING, 
Lieutenant General, USA, 
Commanding. 

INSTRUCTIONS 
(SEE AR 600°185) 

1. Efficiency r4 ttngs comprise: ,on evolutition of c,n officer In comJ)l!rision with others of the: some: srodc. In a lcuse group of officers, such os ore normally assigned to an lnf4ntry dlvlslon, 
the low of overoges will teStoblish thot obout twenty percent of the officers of eoch grode moy be superior, obout twenty percent moy be In the two lower closslficotions of very sotlsfoctory ond 
sotlifoctory(Unsotisfoctory officers should be identified promptly ond reclossified), the remoining sixty per cent who constitute the moss of thoroughly copoble officers would foll Into the excellent 
cote:gory. Comm,,nders of re:slmt!nts ond ldrge uni ts must antilyze the reports prepared within their orgonlution tmd whenever the distribution veries m,ukedly from the dbove the rec,sons must 
be sought. It is highly importont thot officers who ore genuinely superior be identified by their rotings so thot their tolents moy be fully util ized. It is olso lmportont to identify those officers 
whose quoliRcotions crnd stdndards of performance of duty are dbove: the minimum required, but who ore: cle:orly be:low the: standard established by the mass of officers of their grade. A serie.s 
of reports of an individual officer should present o highly accurate evaluation of his worth. 

2. Prior to Alling in Section G of this report consider corefully the following d efinitions ond the numericol voluu ossigned to ••ch. Keep them In mind w hen roting, toking Into considero­
tlon the length of service of orlicer you ore rating and the opportunities afforded him, which might have o bearing upon his pe:rformance of duty, pe rsonal characte ristics, or professional quolifico-
tlons. ' • 

UnSAtisfactory: Performonce of the porliculor duty reported upon or personol chorocteristics or professionol quolificolions below minimum st.snd•rds-lne fflcie nt. 

Satisfactory: Performonce o f the porticulor duty reported upon or personol chorocteristics or profession•I quollficotions up to minimum stondord- poss•bly efficient. 

V ery Satisfactory: Performonce of the portlculor duty reported upon In on efficient monne r. ' Personol chorocteristics, professlonol quolificotions, or efficiency obove thot occeptoble as sot. 
foctory. . • • 

Excellent: Performonce o f the portlcul•r duly reported upon In • very efficient monner. Personal chor•cteristics, professionol quolificotions, or efficiency obove very sotisfoctory but below 
superior. • 

Supor1or: O utstondlns ""d exceptional perform4nce o f the partlculor duty reported upon. Penonol chorocterlstics, professlonol auollAC.dtions, o r efficiency above that considered excellent. 

41..Jnlcnown: To be used In all cose:s In which the re- office r has had Insufficient opportunity during the ocrlod cove.this report to observe: the officer reported upon to pcnalt 
4 r4tln9 os.to the performance of the particular duty, hlsJllll!!l'al chordctcrlstics, or professional qualifications. 

l•\O • U , G , COVl!RNMllNT ,.RINTINO OJTP'ICC 1~ 



'• 
Efficiency report, Colonel Howard M. McCoy, AC, 0-18054, l Jul to 9 Dec 1946. 

AFGAS-5 2nd Ind. 

Hq AAF, Washington, D. C. 26 February 1947. 

TO: The Adjutant General, Washington, 25, D. C. 

Examined and forwarded. 

FOR THE COMMANDING GENERAL: 

H. H. HEWITT, 
Lt.Colonel, A.G.D., 
Asst. Air Adjutant General. 



USE-TY; EWRJTER IF POSSIBLE SEE AR 600-185 
IF NOT, PLEASE PRINT 

A. PLACE O F ORIGIN O F REPORT 

ORGANIZATION AND UNIT DATE O F REPORT THEATER OR COMMAND 

AMC 4020th AAFBU (HQ AMC) I30 June 46 
B. OFFICER REPORTED UPO N 

GRADE ARNI OR SERVICESERIAL NUMBER CO M-LAST NAME- FIRST NAME- MIDDLE INITIAL PO NENT 

Col onel01$ 054 AC - RA'McCOY, Howard M. 

• 
FROMPERIOD COVERED TO O FFICIAL STATUS O F OFFICER WITH RESPECT TO YOUSERVICEDATE OF BIRTH BY REPORT 

Limited IGicrol 
1 Jan 46 30 June 46Chief of one of my divi sions.4 Dec 07 

C. STATIONS AT WHICH OFFICER SERVED AND DUTY ASSIGNMENTS 
PLACE "X" IN BOX O R BOXES TO CLASSIFY DUTY 

STATIONS DUTY ASSIGNMENTS . DAYS • STAFF COMMAND 
TRAIN-

coMBAC. c~~lAT 
NOT ADMIN. 

COMBAT COMBAT ING &EXEC. -Wi"ight ,Fld , Ohio Chief, Air Documents . 
1. -
2. Div:1 Intelligence T-2 -171 ~ 
3. -
4. T 'IT ' ' ~ 5. ~r Pilot (SUP) 
-
~ 

p WR ITE A BRIEF GENERAL ESTIMATE OF .JHIS OFFICER. REFER TO PO l~TS OF WEAKNESS AS WELL AS STRENGTH. UNFAVORABLE ENTRIES OF OPINION IN THIS ESTI-
• MATE' NEED NOT BE REFERRED TO THE vFFICER BEING RATED A vert i nt'el l igent, capable -officer, with con siderable 

vi sion and pl anning ability. 

\ 

E. F. G, WHAT DEGREE OFSUCCESS HAS HE ATTAINED UNDER THE FOLLOWING? PLACE AN "X'' 
IN THE APPROPRIATE SPACE TO DENOTE RATI NG. ENTER THE PROPER NUMERICAL VALUE 

ALL ENTRIES INDICATE YOUR ATTITUDE IN THE APPROPRIATE COLUMN UNDER "TOTAL VALUE" NO VALUE SHOULD BE ENTERED 
ARE FORMULATED WOULD YOU FO R A RATING OF UNKNOWN. SEE INSTRUCTIONS O N THE REVERSE SIDE. 

O N THE FOLLOWING SUP. TOTAL VALUERAT. Unsot. S.t. V. S. EXC. Un-- - known
BASED ON X ATTITUDE X VAL. - 4 1 2 3 4 5 6 7 - Totol +Totol. - - - - - -

INTIMATE D/:-ILY CO NTACT PARTICULARLYDESIRE HIM? 
1.' Physl~ I Activity ond Enduronce X ~ 

X X - - - -
~ 2. Stability_Unde~ Prcss~re X _ 6_- - - - - - - - - --

FREQUENT O BSERVATIO N OF BE PLEASED TO HAVE HIM? 
3. Attention to Duty X ~ 

THE RESULTS O F HIS WORK - - - - -
4. Cooperotlon X 5. . -

INFREQUENT OBSERVATION BE SATISFIED TO HAVE HIM? 
5. lnltiotlvc ~ ~ 

OF THERESULTS OF HIS WORK - - - - - -
6. Intell igence - - - - - ~- ----- _ 6_ 

ACADEMIC RECORDS PREFER NOT TO HAVE HIM? 
7. Force ~ i:;- - - -
8. Judgment ond Common Sense - - - ~ - i:; 

9 FFICIAL REPORTS DEFINITELY NOT WANT HIM? 
9. Le•denhlp - - - ~- 6 

10. Ability to Obtain Results X I c; 

~ ~ce lost re• 
Fovorobly I. Yes or No t~ ~ se unfovoroble entries hove been 

Yes or No 
Tot.ls 1-Yeif6No Durlni the period covered by this report ±56-port hos he bccn wos e the subject of onr, d isclpllnory mode, other thon In D ond/or F, were · 

mentioned In of- Unfovor•bly meosure thot should be Inc uded on his no the deficiencies brought to the officer's None K. 
ficlol communl- Yes or No re.cord? If so, enclose np,mste stdtc.ment attention w hile under yo ur commc1nd Net ..~ tlons? no of nature c1nd attend.mt circumstances. tmd prio r to prcporc1 tlon o f this re.Port? V•lue 56 
L OUTSTANDING SPECIALTIES OF VALUE IN MILITARY SERVICE. MAKE NO ENTRIES EXCEPT M. 

WHERE STATEMENT IS BASED ON PERSONAL O BSERVATION OR OFFICIAL REPORTS. SHOW Enter numerl~ I roting using the follow- Numeric.I 5.6 PILOT AND/OR OBSERVER RATINGS Of AIR CORPS OFFICERS. • lnr, bosis: Numerlcol roting equols the net 
vo ue C?, divided by tot.I number of Roting 
entries or which 4 numerlcol roting ..wps given. 

N. 

' Enter •diectlvol r•Ung hosed on nu-. meri~ I r•tini (M). Use following code . 
Sr Pilot ' Below O -4) -Unsotlsfoctory Superior0.0 to 1.99 - S.tlsfocto:r, AdJectlvol 

2.0 to 3.49 - Vcry sotls •ctory Roti ng
3.5 to 5.49 - Excell ent •5.5 to 7.0 - Superior 

O . I CERTIFY THAT TO THE BEST OF ½, n, - TGE AND BELIEF ALL ENTIRES MADE HEREON ARE TRUE AND IMPARTIAL AND ARE IN ACCORDANCE WITH AR 600-185, 

INCLOSURES TYPE NAME, GRADE AND O RGANIZATION . COMMANDING WHAT?Deputy
SIGNATU,o ~v~ G, Intelligence0 . 1 ID. L- PUTT. Colonel. A.C. 

( T-2) • WD AGO FORM 67 (Thie form Bllpersedes WD AGO Form 67, '¥1 September 19", O-l787fj 4020th AAFB\110 
1 FEI 184' wbloh will be used until exlstlllg stoou =exhausted.) 

, :!\ 
.__.... 



THIS SPACE FOR CONTINUATION OF REMARKS IF NEEDED 

Carbon Copy Extracted by AAF 

1ST. IND. 

HQ, AMC, Wright Field, Dayton, Ohio. S August 1946 

TO: Commanding General, MF, Washington 25, D. c. 

I concur in the above report. 

/217?"'~ ..-c.,,<.--'
N., • TWINING 
Lt General, U 
Commanding 

2d Ind 

Hq., Army Air Forces, Washington 25, D. C., 20 Augu'st -1 946 
I 

To: The Adjutant General, Washington 25, D. C. 

Examined and forwarded •. ·-Li~u,kJ I/ qltUc_.b 

~ ~i:°'~1?ROFOR THE .COMMP..NDI NG GENERAL: INSTRUCTIONS Col onel, Air Corps
(SEE AR 600-185) Asst. Air Adjutant General 

1. Efficiency rotings c omprise on evoluotlon of on ol'flcer In comp,c,rlsion with others of the some grade. In o largt group of oFficers, sucfi os ore normally assigned to on infontry division, 
the law of ove:roses will estoblish that obout twenty percent of the officers of each srode mc,iy be superior, about twenty percent may be in the two lower classiticdtions of verysotisfoctory ond 
sotisfoctory(Unsotisfoctory officer, should be identified promptly ond reclossi/led)1 the remoining sixty per cent who constitute the moss of thoroughly copoble officers would fall into the excdlent 
atcgory. Commondcrs of regiments and ldrgc units mushmolyzc the reports pre~re:d within their orgcm iution and whe:neve:r the: distribution varies morkedly from the obove the reosons must 
be sought, It is highly important thot officers who ore genuinely superior be identified by their roti11gs so thot their tolents moy be fully utilized. It is olso important to identify those officers 
whose q uolificotions and stondords of performonce of duty ore obove the minimum required, but who ore cleorly below the stondord established by the moss o f officers of their grode. A series 
of reports o f on individuol officer should present• hi5hly occurote evoluotion of his worth. 

· 2: Prior to filling in Section G o f this report consider corefully the following definitions ond the numericol values osslgned to eoch. Keep them in mind when roting, toking Into consider•• 
tfon the: length of service Of officer you.ore roting and the opportunities afforded him, which might hc1ve: o beorlns upan his pcrformc,ncc of duty, pcrson~I chorocteristics, o r profe.ssionol quolifiCd­

tions. 

Unsotlsfoclory: Performonce of the portlculor duty reported upon or personol chorocteristics or professional quolificotions below minimum stoncords- lnefficlent. 

Satisfactory: Performonce: of the portic~ior.duty r'e!portCd upon Or pe°rsOnOI choroCtcristlcs of professional quoliRCdtions -up to minimum stclndora - o~ssobly efficie:nt. 

Vory Satisfactory: Pe; ro,;;;-.-;;-ce of th~ portic~l• r duty-(epo;ted upon. In on efficient monner. Personal chorocterislics, i:irofossronol quol ific.,tions, o· :ff,cicncy obove thor·occeptoble .~ sot• 
foctory. 

E,cellant: Performonce of the porticulor duty reported·upon In • very efficient monner. Personol chorocteristics, professionoLquolificotions, or efflcie,,c· 1bove very sotisfoctory but below 

superior. 

Superior: Outst.onding ond exceptionol performonce of the porticulor duty reported upon. Personol chorocteristlcs, professlonol quolificotions, or e fficier_,l'obove thot considered excellenL 

Unk'nown: To ~e used In oll .coses In which the . ins officer hos hod insufficient opportunity during the period co. er• · y this report to observe th~ , fflcer reported upon to permit 
roting as to the performonc:e of the pdrtic:ular duty, onol choroc:te:ristic.s, or profe.ssionol qual1fiCdtions• 

..~ .. • * ·u. G. CovER 
0 

NMENT PR INTI NG OFFICE t 10-36304.-o u 

• 



..,...........- ,.., 

THEATER OR COMMAND IORGANIZATION AND UNIT DA TE OF REPORT 

ATSC 4020th AAF BU (HQ ATSC) I 31 Dao 45 

USE TYPEWP.ITER IF POSSIBLE 
IF NOT, PLEASE PRINT SEE AR 600-185 

A. PLACE OF ORIGIN OF REPORT 

B. OFFICER REPORTED .UPON 

LAST NAME-FIRST NAME-MIDDLE INITIAL SERIAL NUMBER GRADE ARM OR SERVICE COM. 
PONENT 

McCOY, Howard M. 01$ 054 Col AC RA 
DATE OF BIRTH SERVICE OFFICIAL STATIJS OF OFFICER WITH RESPECT TO YOU PERIOD COVERED FROM TO

BY REPORT 
limited IGe~r•I ...

4 Dec 07 Chief of one of my divisions 1 Jul 45 31 Deo 45 
C. STATIONS AT WHICH OFFICER SERVED AND DUTY ASSIGNMENTS 

PLACE "X" IN BOX OR BOXES TO CLASSIFY DUTY 

STA: IONS • DUTY ASSIGNMENTS DAYS STAFF COMMAND 
TRAIN. ADMIN. 

COMBAT c6'~JAT 
NOTCOMBAT COMBAT ING &EXEC.-

(Fr 66-2 6.6) Dir Teoh -1. EuroEe . 
Serv1 Hg ATSC in EuroEe 12 ---2. , 

3. (Fr 66-2 6.3) Intel Seo, 
4. us strategic AF in ETO gg ---

-5. Eurone 
D. WRITE A BRIEF GENERAL ESTIMATE OF THIS OFFICER. REFER TO POINTS OF WEAKNES.S AS WELL t,S STRENGbTl::I. UNF,\.VfORABLE ENTRIES OF.OPl~IONJN THIS EST!. 

MATE NEED NOT BE REFERRED TO THE OFFICER BEING RATED. An outstanding and oapa tle or ioer, particularly 
on enginoering and teohnioal matter,s. Very slightly lacking in taot and diplomacy. 

E. F. G. WHAT DEGREE OF SUCCESS HAS HE ATTAINED UNDER THE FOlLOWING? PLACE AN --x-• 
IN THE APPROPRIATE SPACE TO DENOTE RATING. ENTER THE PROPER NUMERICAL VALUE

ALL ENTRIES INDICATE YOUR ATTITIJDE IN THE APPROPRIATE COLUMN UNDER "TOTAL VALUE" NO VALUE SHOULD BE ENTEREDARE FORMULATED WOULD YOU FOR A RATING OF UNKNOWN. SEE INSTRUCTIONS ON THE REVERSE SIDE.ON THE FOLLOWING 
RAT. Uns•t. S.t. V. S. EXC. SUP. Un- TOTAL VALUE 

BASED ON X ATTITUDE • X VAL. -4 1 2 3 4 5 6 7 known -To141 +Tot•I 
--- - .:-:.---~--,+-+---------/--I·-,-. -Ph-ys- lc,-I-A ct-iv-itv_•_n_d_E_nd_u_r•-nc-e-1---I- - - - - IX- ~ 

INTIMATE DAILY CONTACT _x_,__PA~RT_1c_u_LA_R_LY-DES-1R_E_H_1M_?_ _ _:x:_ 2_St•bility Under-Pressure _-_ :--=====X=--- ---'·====:====~l-'~5:__ 
1 

FREQUENT OBSERVATION OF BE PLEASED TO HAVE HIM? 1_3._A_tt•_n_tio_n_t_o_D_ut_Y____-1---1:- _ ___ - ~ --___ _J_ 
THE RESULTS OF HIS Y,,ORK -.,-)-- - ' _____• ---l--1--4._C_o_o_p_er_•_tio_n____•_-11---1-- __ ____ _X_ __ __ 5 
INFREQUENTOBSERVATION 5. lnlti•tive IX 6 
OF THE RESULTS OF HIS WORK --1--B-ES_A_T_1s_F_1E_D_T_O_H_A_VE__H_IM_?·l--•-6.-l-nt-c-lli-9e_n_c•-------1---1---I=·=+----~~,~-=IX - - - ---~ 

7. Force 1Y 6 
ACADEMIC RECORDS PREFER NOTTO HAVE HIM? 1-----------+-----1---1--1---1--~ -·l---1----+--=-
__________1__ __ _ ________ __,__e_._Ju_d_sm_e_n_t•_n_d_C_o_m_mo_n_S_e_n,_e_l---l-- ______--~_ _____ 6

1 1 

OFFICIAL REPORTS DEFINITELY NOT WANT HIM? 1_9._L_•_•d_•_n_hi_P______-1---1-----~ ----- -..-2__ 
10. Ability to Obt•in Rtsults :X 6 

H F•vor•bly I. Yes or No J. Yes or No 
Si~ce 1.,1 re• 
port hds he been 1_ 

Yem t,lo During the period covered by this report 
__,~,..;.t,_B__1 wos he the subject of any disciplln~,ry 

In Cd$¢ unfdvor•ble entries h•ve been 
made, other thdn in D 4nd/or F, were 

mentioned in of- Unl•vor•bly medSUre th•t should be Included on his no the de6cienclcs brought to the officer,
ficil!II communi: 
e4tions? 

YeL.0..1.No 
llU 

record? If so, enclose sepdrate sldtement 
o f noture dnd 4Uendont c ircumstdnces. 

c,ttention while under your commi,nd 
dnd prior to preprnstion of this re:port? None 

L OUTSTANDING SPECIALTIES OF 'VALUE IN MILITARY SERVICE. MAKE NO ENTRIES EXCEPT M. 
• WHERE STATEMENT IS BASED O N PERSONAL OBSERVATION OR OFFIOAL REPORTS. SHOW Enter numeric•! r•tln9 using the follow-

PILOT AND/OR OBSERVER RATINGS OF A IR CORPS OFFICERS. Ing bosls: Numcric,I r•tlns equ•ls the net 
Vdlue (K) divided by tol41 number of 
entrlu for which o numeriCdl r4tin9

Sr. Pilot . i-:-w~••_ si_••_n_. ________ 

N. 
Enter •dJcctlv•I r•tlng hosed on nu-
meric,) r•tin~ (M). Usc lollowfns code. 

Below O (- 4) -Unsdtisf•ctory 
0.0 to 1.99 - S•tisf•ctory 
2.0 to 3.49 - Very ••tisf•ctory 
3.5 to 5.49 -Excellent 
5.5 to 7.0 - Superior 

Tot.I, 1-
r.---'---1.±3.2__K. 

Net -.. 
v.1uc _,,. c;o 

Numerlc•I 
R•ting 

llllllllh... 5•9 
__ _.,.._-1-_....:.......;, __ 
1 

Adieotl~•I Superior
R•tin..9 

0. I CERTIFY THAT TO THE BEST OF MYJ,"'"""!JI EJl'GE AND BELIEF ALL ENTIRES MADE HEREON ARE TRUE AND IMPARTIAL AND ARE IN ACCORDANCE WITH AR600-185. 

1NcLosuREs ISIGNATUffh ;,; ( / , A I TYPE NAME, GRADE AND ORGANIZATION COMMANDING WHAr?Deputy 

2 \/)_ trJ. '<]~ D. L. PUTT. colonel• A•C CG, Intelligenoe 
WO AGO FORM 67 (This form supersedes W D AGO Form 67, ZT September 19". 
1 f E B 1 8 4 5 which will be used UDl!I ellslfllg etocks are exhauated.) 



l 
THIS SPACT FOR CONTINUATION Of REMARKS IF NEEDED 

PARC {oontd) 
\. 

STATIONS DUTY ASSIGNMENTS DAYS CLASSIFY DUTY 

wright Field, Ohio Chief, Air Doquments Div, 
T-2 Sl x adm & exeo 

sr. Pilot (superior) 

1ST. IND. 

HQ, AllC , Wright Field, Dayton, Ohio. 

TO: The Adjutant General; Washingt~n 25, D. c. (Thru Channels) 

I concur in the above report. 

N. F. TWI NING 
Lt General, lJ"SA 
Commanding 

INSTRUCTIONS 
(SEE AR 600.185) 

1. Efliciency r•tlngs comprise·•n ev•lu•tlon of •n officer In comp.1rision with others of the s•me gr•de. In• large group of ol!lcers, such•• •re: norm•IIY • ssigned lo on inf•ntry division, 
the l•w of 4ver4ges will est.sblish th•t •bout twenty percent of the officers of each grade m•y be superior, •bout twenty percent m•y be In the two lower clossificotions of vervs•lis[•ctory •nd 
s•lisf•ctory (Uns•lisf•ctoryofficers should be identified promptly •nd recl•ssified), the rem•lning sixty per cent who conslilute the m•ss of thoroughly cop•ble officers would f• II into the excellent 
c_ptcgory. Comm,snders of regiments dnd lorge units must onolyze the rePorts prepared within lheir orgonizotlon and whenever the distribution vori6 markedly From the obovc the reosons must 
be sought. It is hishly lmportont th•t officers who •re genuinely superior be Identified by their ratings so th•t their t.slents may be fully utilized. It is •lso import•nt to identify those officers 
whose qu• lific.lions and st•nd•rds of perform•nce of duty •re •bove the minimum required, but who •re cle•rly b elow the st•nd•rd cst.sblishcd by the m•ss of officers of their gr•de. A series 
of reports of •n individual officer should present• highly •ccur•le ev•lu•lion of his worth, 

2. Prior to filling in Section G of this report consider Cdrefully the following definitions t1nd the numeric41 Ydlue:s t1ssi9ne:d to e:4ch, Ke:e:p them In mind when rdtins, tdking into considerd­
tion the: lcnsth of s, rvicc of officer yoO 4rc roting 4nd the opportunities 4fforded him, which might hdve d bed ring upon his performance: of duty, pe:rson~I chdrdcteristics, or profe:-sslondl quollfiC4-
tions. 

UnsaUsFoctory:.Pe:rformdncc o f thc particular duty reported upon or personal characteristics or professional qualifiCdtlons below minimum Sldnddrds-ine:fficle:nL
1 

S41tisfactory: Pc:rformdncc of the: pcrticuJ4r duty reported upon or pcrsonol chdrt.1cte:rlstics or professlondl qudliAcdtions up to minimum stdnddrd- pesscbly efficient. 

V ery SoUsfactory: Pcrform(mcc of the pcrticuler duty reported upon In en efficient manner. Personal chardcteristics, professional qualifiCdtions, or efficiency dbove: thdt 4cce:ptdble 4s sdt­
f•ctory. 

Excellent: Pe:rformdnce: of the Pdrticuldr duty reported upon In d very efficient manner. Personal chdrdcteristics, professional qualificdtlons, or efficiency t1bove very Sdtisfdctory but below 
superior. 

Superior: Outstanding and exception• ! perform•nce of the porlicul•r duty reported upon. Person•! chor•cteristlcs, professional qu•lific• tlons, or efficlcn~ •bove th•t consid ered excellent. 

Un~nown: To ~• used In •II c•ses in which the.ling officer hos h•d insufficient opportunity during the period c' v by this report to observe the officer reported upon to permit 
~ d rating 4S to the performance: of the: porticuldr duty, ondl chor4cteristics, or profcssion4I qudlifiCdtions. 

... r- ' • • ... 
1•10 f • ~ • * U, S . GOVERNMENT PRINTING OFFIC[t t 16--3030 
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Hq. AAP, Washington 16, 1. c., MAY 1 6 1946 

To: 'l'hR • djutant General, 1Ja1bingto~ 86, I. C. 

Exit.mineo and forwarded. 

,OR THI C010IAIDIIG GIDRAL: 

.. 

Lt. Col . , Air Corps 
Chi ef , Records Seation 
Otfiae, AC/AS-l 

Carbon Copy Extracted by MF 

.. 



EFFI CTt 'NCY REPORT • 
,, 

USE TYPEWRl'i'ER7F POSSIBLE PREPARE, THIS REPORl WITH PAINSTAKING ACCURACY! ITS VALUE i.les IN THE DEGREE OF OBJECTIVITY, SEE AR 600-185 
IMPARTIALITY, AND SOUND, CONSIDERED JUDGMENT DISPLAYED BY THE-RATING OFFICER. READ (NSTRUCTIONS.IF NOT, PLEASE PRINT . • . . ·- • •. • •• • • ... . • ·\J .• -~ • ., ' 

A . PLA CE OF O RIGIN O F REPORT 

ORGANIZATION AND UNIT DATE OF REPORTTHEATER OR COMMAND 

EUROPEAN THEATER OF OPERATIONS HQ AIR TECHNICAL SERVICE COMMAND I N EUROPE I1 July 1945 
B. OFACER REPORTED UPON 

LAST Nt\ME-FIRST Nt\ME- MIDDl£ INITIAL SERIAL NUMBER GRADE ARM OR SERVICE COM-
PONENT 

MCCOY·, HOFARD M. 018054 Col AC RA 
DA TE OF BIRTH SERVICE OFFICIAL STATUS OF omCER WITH RESPECT TO YOU PERIOD COVERED 

BY REPORT 
FROM TO 

4 Dec 07 
Limltt d IG:ml 

Deputy of my Directorate .. 1 Jan 45 30 JW1 45 
C. STA TIONS AT WHICH OFACER SERVED A ND DUTY ASSIGNMENTS 

PLACE "X" IN BOX OR BOXES TO Clt\SSIFY DUTY 

STATIONS DUTY ASSIGNMENTS DAYS STAFF COMMAND 
TRAIN- ADMIN.

NOT NOT 
COMBAT COMBAT COMBAT COMBAT ING &EXEC.,,. ---

1. AAF Station 'J.7.9. DeQut y_ Director Tech- 18l li" X 

2. nical Services. - - -
6.)3 AAF Station 379 Pi l ot, Seni or 181 
4. 

5. 
D. WRITE A BRl EF GENERA L ESTIM A TE O F THI~ O FFICER. REFER TO POINTS OF WEAKNESS AS WELL AS STRENGTH. UNFAVORABLE ENTRIES OF OPINION IN THIS ESTI-

MATE NEED NOT BE REFERRED TO THE OFFICER BEING RATED. 

A strong forceful officer wit h l ot s of ini t i ative and dri ve. Readi ly assumes 
responsi bi lity and works best when he is boss. A firm discipl inar ian with high 
i deal s of loyalty and duty. j 

E. 

ALL ENTRIES 
ARE FORMULATED 

ON THE FOLLOWING 

BASED ON 

INTIMATE DAILY CONTACT 

FREQUENT OBSERVATION OF 
THE RESULTS OF H IS WORK 

INFREQUENT OBSERVATION 
OF THE RESULTS OF HIS WORK 

ACADEMIC RECORDS 

OFFICIAL REPORTS 

H. 
Since lint re­
port ho he bttn 
mentioned In of­
fici.s l communl­
ec,tions? 

I 

I 

F. 

INDICATE YOUR ATTITUDE 
WOULD YOU 

X ATTITUDE X 

G. WHA T DEGREE OF SUCCESS H A S HE A TTA INED UNDER THE FOLLOWING? PLACE AN "X" 
IN THE APPROPRIATE SPACE TO DENOTE RATING. ENTER THE PROPER NUMERICAL VALUE 
IN THE APPROPRIATE COLUMN UNDER "TOTAL VALUE" NO VALUE SHOULD BE ENTERED 
FOR A RATING OF UNKNOWN. SEE INSTRUCTIONS ON THE REVERSE SIDE. 

RAT. Uns•L S,t. ~ EXC. ~ Un- TOTAL VALUE 

VAL. -4 1 2 3 4 5 6 7 known - Tot,I +Tot.I 

PARTICULARLY DESIRE HIM? 
X X 

l-1._P_h_vs_ic_•I_A_c_ti_vi_ty_,_nd_En_d_ur_•_nc_e_
I 
__ _ _ _ - - - -XX- - - ----i-

2. St•bility Under Pressure 0 
3. Attention to Duty - ---- X- ------S-

BE PLEASED TO HAVE HIM? l-4.- C-o_o_p_er-•t-io-n------:1---1--I-====X === 7 

BE SATISFIED TO HAVE HIM? 1
_s._I_n_Iu_,t_iv_•_______ 11---1--i----- X 7 
6. lntelll9encc X -,,-

- -1-----"--- -----1---1--1-- ---- - - --!---+---:--_:__ 
l-7._F_o_~-•------- -11---I------------ X 7PREFER NOT TO HAVE HIM? 

DEFINlillY NOTWANT HIM? 

I. 
During the period covtred by this report 
wos he the subject of ony disciplin.sry 
meosuro th,t should be Included on his 
record? If so, , enclose sep,uate statement 
of nature and attendant circumstdnces. 

8. Judgment •nd Common Sense _ _ -~,--___-r 

9. Le,dershlp :X I ---r;--
10. Ability to Obt,ln Results - - ~-,-------y-

Y•s or No 

No 

J. 
In case unfavor.sble entrie:s have been 
m,dt, other th•n In D ,nd/or F, were 
the deficiencies brought to the officer's 
ottention while under your commdnd 
ond prior to preP4rat1on of this repcrt? 

Yu or No 
Tot.ls 1- 6 

l-;,---'---1~K. 
Net 
v.1u. 

L. OUTSTANDING SPECIA LTIES OF VALUE IN MILITARY SERVICE. MAKE NO ENTRIES EXCEPT 
WHERE STATEM~NT IS BASED O N PERSONAL OBSERVATION OR OFFICIAL REPORTS. SHOW 
PILOT AND/OR OBSERVER RATINGS Of AIR CORPS OFFICERS. 

M. 
Enter numerical roting uslng the Follow­
Ins b4sis: Numerical rating equdls the net 
value (K) divided by tot.I number of 
entries for which d numeric.sl rating 
was given. 

Numerlc•I 
R,uns 

Senior Pilot; Combat Observer. .. 
N. 
Entor odlectlv•I ••ting b.std on nu­
mtric•I ••tins (M). Use following code. 

Btlow O(- 4) - Unsotisf,ctory 
0 .0 to 1.99 -S.tisf•ctory AdJ,ctlvol /)1 
2.0 to 3.49 - Very s•tisfoctory R,ting

/1 -.::> ~ 3.5 to 5.49 -Exc•ll•nt , 
n {'\ , :/, l • -' , 5.5 to 7.0 -Superior .. Sup 

O . I CERTIFY THATTO THE BEST O F MY KNOWLEDGE ~6'"1ltlltl ALL ENTIRES MAD? HEREON ARE TRUE AND IMPARTIAL AND ARE IN ACCORDANCE WITH AR 600-185. 

INCLOSURES ISIGNATURE/ /J J ~ . / •1TYPE NAME, GRADE AND ORGANIZATION ·~~ ¥ l?•..., JII 
- 1J 't -t·-~ 0 . "7~ IDONAID L. PUTT, COL, AC bir of T~~h ~.,..,.,,; "es 

W. D.L A. G, 0 . FOffll No. 67 (This Form Supersa:!th. D. AG. 0 . Form No. 67, 2 July 1943, 1-l0 
Y.7 Septtmber 1944 

/);:: : •L~.J "" '""~ •' Thi,77) 
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r THIS SPACE FOJI COWINUATION OF REMARKS IF NEEDED 

1ST. IND, 

~ HQ AIR TECHNICAL SERVICE OOMMAND I N EUFOPE, AAF 379, APO 633, US AlilJ:Y, 13 JULY 1945. 

TO: Commanding General, US Strategic Air Forces in Europe, APO 633, US Anny. 

I concur in the above report. 

Bri 
Commarrling. 

INSTRUCTIONS 
(SEE AR 600-185) 

1. Efficiency rdtlngs comprise dn e-vdlu4tlon of •n officer In como,6rlslon wttJ, others of the some grdde. In d large group of office", such ,ss •re norffldlly assigned to an tnf.tntry division. 
the low of dverascs will cstdblish thdt.dbo.ut twenty percent of. the ofl.lccn of ~och grodc moy be suoe:nor, obout.twcntv cerccnt moy be in the. two lower clossifiCdt1ons of very sotisfdctorvdnd 

ldtisfoctory (Unwtisfoctorvofficers should be identified promptly dnd rcclon:lficd), the rt:ffld lnirig sixty per cent who constitute the ffldSS of thoroughly ec,pc,bJe officers would fd l l Into tht excellent 

cotcso'V. Commonders Or rc91mcn1i"'ind forge un',ts niustdnilvie thC- rePOrts~eoored-wUhlntheir- orgo°niz4tlOn 4ncf whenever thC distribut,o'n- vonC:s fflotkialV1roffl"thc obovc thfc r"usons ..ust 
be sought. It is highly lmpertdnt thot offic~n who ore scnulncly 'Superior be Identified bv their rolings so thot their tolcnts mov be. fullv utilized. It h olso fmportont to identify those offlcua 
whose Quolificotlons ~nd stondords of oertormoncc of duty ore obo..,e the m1n1mum rcaulrcd, but who ore clcorly below the sundord ~t4blishcd by lhe moss of officers of their grode. /\ series 
of rc00ru of on indivlduol aff,Cc, should ore.sent o highly dCCurotc evoluotion of his worth. 

2. Prior to filll'ng In Scctlon.G "oflhli rC00fiConsidcf e4r(fullv thcTolrOwl"'ng d ClmHt'onSond tf;e- numer1CdlV;ilUCS"onl9"nccf to coC1\. "7'«o- thcm In ffllnc:J wncn ,otin9. tilcii;g lnto- conSJdtf.... 
tlon the length of service of officer you ore roting ond the oppo,wnltie:s offordcd him, which might hove o bcorins upon his pcrformonce of duty, pcn.onol choroctcrist1cs, or profe:nloOdl Quolifico­
Uons. 

UnsatlsladOfV: PerforrMncc of the Ddrt1culor duty reported uoon or oe-nondl chorodcrlstlcs or professfonol Quol1RC4tlons below minimum sl4ndords- lnefflc1cnL 

Satltfactory: Pcrfonnoncc of the Pdrtfculor dutv rcoorted uoon or persoool charocfctlstfts or professlonol QuoliRcotions up to minimum swndord-posS4bly cfficienL 

VfHY S4Usfactory: Pcrform4nce of the porticul4r duty reported upon In on efficient monncr. Pcrsonol chdrdcterlstlcs, professlonol QuoliRcotlons, or efficiency obovc thot occcpt4blc n so~ 
f•ctorv. 

Escellenl: Pcrformoncc of the portJculor duty· r'eoorted upon In 4 vi"rv efflc1irrt mdn·ncr. •Penonol c.horocterlstlcs, ~rofesslonol Quolifi&tloni, or efficiency obove very sotlsroctorv but Delow 
SUP<rtOt. 

Sue>erlor: Outst.ondin9 ond e:xce0Uonol perfonnance of the oo,rtlculor dutv rcporttd uoon. Pcnonol choroctcrlst ics, p,ofcsslonol Quolificotions. or efficiency obove thot considered excc.llcnt. 
Cc -

• _ .Unknown: To U used~ln..oU coses In which the1"9officer hos hod Insufficient oooonun1tv during the pcnod co..,ered by this report to observe the officer report~ UPOn..to permit 
0 roun~ o) to the ocrformoncc of the porticulor dutv, nol c.ho(octcrist,a.lor profat,onol ouo'1fiCdt1oni. •\,.. n ... j ..., ......_--...._ • ~., I j,,,i, I:,, !'o, •• 4"' U0 

1-10 . U. O. GOVE. R NMl!NT PRINTING Ol"FICC: 1&-36034-2 

https://thdt.dbo.ut
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2nd Ind . 
HEP..DQ,UARTERS, U S SI'RATroIC AIR FORCFS IN EUROPE , APO 633, U S .Army, 17 July 1945 

TO: Commanding Gener a l, US Forces European ·ihe a t er (Rear) APO 887, US J,..:rmy 

Examined and fo~uarded. 

For the Cozonanding General : 

2nd Lt, 
Asst Ad j Gener a l 

AG 201- LcCoy, i1owc:.rd 1 . (0) 3d Ind. 
'q ~nited utates F9rces , European ~heater (rea~), APO 8f7 , 

:,H ,rr/ssb 
23 July 1945 . 

To : The Adjutant neneral , ,ashington 25 , , . ~ . 

Examined and forv•arderl . 
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ACADEf.UC 
OROSS REFERJ:;NCE SHEET 

• NAME /h t; t'!. d V , .II() A:] AFSN ££C1 4:; 

SCHOOL ,4 y:) ii)~ ::r Al4 V ~ t -- ,,.. L c ; lrz 
...J ; 

COURSE ,J:t: {f¢ ' 1-t•d ~ I * PERIOD .,. FROM TO ~ ( µ I /.~tn ( , f "'II
I • 

IlICOMPLETE FAILED 

(Circle tho nbov0 nppr opriQt c descri ption ) 

https://ACADEf.UC


USE TYPEWRllli IF POSSIBtE SEE AR 600-1 es 
IF NOT, PLEASE PRINT 

A. PLACE Of ORIGIN OF REPORT 

THE.ATER OR COMMAND ORGANIV.TION AND UNIT DATE OF REPORT 

EUROPE.AN THEATER OF OPERATIONS HQ ASC US STRATIDIC AIR FORCES IN EUROPE I14 Apr 45 
B. OFFICER REPORTED UPON 

SERIAL NU.V,BER GRl\0£ ARM O R SERVICEIJ\ST NI\NIE- FIRST NAME- MIDDLE INITIAL COM-
PONENT 

Col AC0-18054 RAMCCOY, HOWARD M. 
PERIOD COVERED FROMOFFI0.1\1. STATUS OF OfFICER WITH RESPECT TO YOU TOSERVICEDATE O F BIRTH 

BY REPORT 
UAltcd I: m l l Jul 44 31 Dec 44My Deputy.4 Dec Cf{ •

C. STATIONS AT WHICH O FFICER SERVED ANO DUTY ASSIGNMENTS 

PLACE "'l<"" IN BOX OR BOXES TO CV-SSIFY DUTY --.......__ 

COMBAT NOT 
COMBAT 

TRAIN-
ING 

ADMIN. 
aEXEc.--

X 

D. ~M~~1~8nt~F~~~ttH~ F~W1~1~n~'t ~JJ?POINTS OF WEAKNESS AS WELL AS STRENGTH. UNFAVORABLE ENTRIES OF OPINION IN THIS ESTI. 

Highly skilled technical officer and well grounded in general military affairs. 
Compet ent to asswne responsibility for broad variety of activities. Excellent 
leader . ·Particularly fine ,officer. 

STATIONS 

1i) 1<'11 ...nn +... +.n F.TO 
2. AAE Sta ~6 and 3.7.9.. 
3. 

AAF Sta 586 and 322~ 
5. 

DUTY ASSIGNMENTS 

DegutI: Director1 Tech-
n; ~ft, S .. MTices 

Senia~ :eilat 

DAYS 

'i 

17.9.v 
18~ 

STAFF 
NOT 

COMBI\T COMBAT 

/ 

COMMAND 

.. 
E. F. G. WHAT DEGREE Of SUCCESS HAS HE ATTAINED UNDER THE FOLLOWING? PLACE AN "'X .. 

ALL EMTRIES INDICATE YOUR ATTITUDE 
IN THE APPROPRIATE SPACE TO DENOTE RATING. ENTER THE PROPER NUMERICAL VALUE 
IN THE APPROPRIATE COLUMN UNDER '"TOTAL VALUE.. NO YALU£ SHOULD BE ENTERED 

ARE FORMULATED WOULD YOU FOR A RATING OF UNKNOWN. SEE INSTRUCTIONS ON THE REVERSE SIDE. 
ON THE FOLLOWING 

RAT. Un14t. S.L V. S. EXC. SUP. Un- TOTAL VALUE --- - --------
BASED ON X ATTITUDE X V/J.. - 4 1 2 3 4 5 6 7 known - Toi.I + Totol 

i . ,. _ _. 1. Physic.I Activity ond Enduronce X LINTIMATE DAILY CONTACT X PARTitlJLARLY DESIRE HIM? X - - - -
2. Stobllity Under Pressure X -1__- - - - -----

FREQUENTOBSERVATION OF BE ~ED TO .HA~ HIM? 
3. Attention to Dutv X - LTHE RESULTS OF HIS WORK - - - - - --·-

4. Coopuotion X 6- - - - -
INFREQUENT OBSERVATION BE ~ATISFIED TO HAVE HIM? 

5. Initiative - X 7 
OF THE RESULTS OF HIS WORK - -

6. Intel! lgence X +-
ACADEMJC RECORDS PREFER NOT TO HA VE HIM? 

7. Force X- - - -
8. Jud gment ond Common St:nse X ____J_- - - - - - - - -·- -

OFFICl.-'ll REPORTS DEFINITELY NOT WANT HIM? 
9. Ludershlp X +- - - - x i10. Ability to Obtoln Results 

H. Fovorably I. Yu or No J. Yu or No 
Toi.I, 1-Since lost re- Yemfo Durlnl the period covcrtd by this report In cose unfovoroble entries hove been +68oort hes he been wos c the subject of anl disciplinory mode, othu th,m In D ond/or F, wuc 

mc.ntloncd In of- Unf,svorably mt:asurc thot should be Inc uded on his No the deAclcnclu brought to the officer's - K. 
Aclol communl- Y'NbNo record? If so, cncl01c sc?4rotc sLstcmcnt ottentlon while under your command Net .. 68ci11tions? of nature ond ottcndont cl:-cumstonccs. and prior to prcp-,rotlon of lhis rcpart? Value 

L OUTSTANDING SPECIALTI ES Of VALUE IN MILITARY SERVICE. MAKE NO ENTRIES EXCEPT M. 
Enter numt.rlc.,I u tlng tnlns the: follow. 

-
WHERE STATEMENT IS BASED ON PERSONAL OBSERVATIO N OR O FFIOAL REPORTS. SHOW Numerlcol PILOT AND/OR OBSERVER RATINGS OF l",IR CORPS OFFICERS. ini bdsls: NumcriC4 I r4tlng e.quc1ls the net 6.av4 uc ('7. divided by total numbu of Rolins 

e.ntrle., or which 4 numerico l rc1tlns • J 
Senior Pilot; Combat Observer; Aircraft Observer. w4s given. 

Speaks, writes and translates French passably. N. 
Enter 4d)ectlv41 rdtlng bd,ed on nu• 
mu lc.11 rdtini (M). Use following code. 

~9156 
Btlow 0 - 4) -Unsotlsfoclory
0.0 to 1.99 - S,t1sfocto:7. AdJectlvol Sup 

~ 
2.0 to 3.49 -Vtry sotis octory R~t1n9
3.5 to S.◄9 -Excellent 

./"I 5.5 to 7.0 -Superior •-0. I CERTIFY TH~O T!MEST OF MY K,,.,,. ·~ E A~w{F ALL ENTIRES MA~ HEREON ARE TRUE AND IMPARTIAL AND ARE IN ACCORDANCE WITH AR 600.185.7 

4NCLOSUREw~~ -✓/rf,;1/6 ~- .-J //J1tNf.TYPE NAME, GRADE AND ORGANIV-TIO N 
_ , , __ _ '1/l'Y -, HOWARD G. BUNKER, COL, 

V --W, O . .L A. G. 0. Form No. 67 (This Form Supenedn W. 0.1 A.G. 0. Fonn No. 67, 2 July 1 9◄3, 1-1 0 
~7 Septembtr 19◄◄ 

Wh,• W"' N• 8, u- "'" •='• of n., ';'7"1/ (:_ 

AC 
~ illrector
of Technical Services 

V 
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